
From: 

To: 

Cc: 

Subject: 

Date: 

JJ Admjssjons; 

RE: [External] Student Acceptance Rate Questio:n 

Friday, June 12, 2020 10:56:50 PM 

You're very welcome. I understand how you and- may feel about attending a school with so few 
black and brown children. I would do everything in my power to ensure his experience would be positive 
o he could thrive at TJ.

As to the clarification you are seeking, no, the number reported was not 0. As stated, someone in the 
community gave inaccurate information which was unfounded and turned into a rumor, not fact. FCPS 
did not report O and below is the statement from the admissions website where I had provided the link: 

Due to the VA Code [Va. Code 2.23705.4(1)), we are not permitted to release this information to the public as it 

relates to potentially personally identifiable information of individual students. For this reason, when we release any 

information related to the student body, if those numbers don't exceed a threshold of 10, we do not report the 

actual number. The number o black students admitted in the Class o 2024 is greater than zero 

Additionally, here is the data chart released by FCPS. 

Emails received from Fairfax County Public Schools in response to a Freedom of Information Act 
request. 

Contact: asra@asranomani.com if you have any tips or questions.



 

 

 

T JHSST Admissions Statistics for Class of 2024 

Applicants Percent Admitted Percent 
Gender 
Male 1,385 54.5% 283 58.2% 
Female 1,154 45.5% 203 41.8% 
Total 2,539 486 

Ethnic 
Asian 1,423 56.0% 355 73.0% 
Black 160 6.3% TS** NIA 
Hispanic 208 8.2% 16 3.3% 
White 595 23.4% 86 17.7% 
Multiracial/Other• 153 6.0% 29 6.0% 
Total 2,539 486 

School Type 
Public 2,354 92.7% 435 89.5% 
Private/Home 185 7.3% 51 10.5% 
Total 2,539 486 

• This category includes students who checked "Multiracial" on their application and/or students whose 
ethnic designation numbered ten or fewer. 
•• This category includes records that are too small for reporting (TS). Those numbers have been 
included with the Multiracial/Other Category. This category includes students who numbered ten or 
fewer. 

If you need additional information or data, please continue to correspond directly with the TJ 

admissions office. 

My heart aches, as well. l\ily offer stands if vou and/or- would like to speak further about TJ being 

a possibility for■ future. 

Regards, 

Ann~- Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 



 

 

From: Renee- [mailto:renee 

Sent: Friday, June 12, 2020 10:36 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: TJ Admissions <tjadmissions@fcps.edu>; 

verizon.net] 

Subject: Re: [External] Student Acceptance Rate Question 

Thank you for your quick response. So in reading your statements would it be accurate to say the 
number is greater than 0 but less than 10, so it was rep01ied as 0? 

As for- reapplying next year that is something my husband and I would really have to pray 
and re~on, because I am not comf01iable with our child em·olling at a school with so little 
representation of■. This was a concern of ours whenl started the application process 
initially, but we suppo1ied his desire to t1y. 

Thank you again for your response, you have shared infonnation for us to reflect upon, but 0, 10, 
or somewhere in between this m.akes my heart ache for all black and brown children. 

Renee-
Sent from AOL Mobile Mail 
Get the new AOL app: mail rnohj)e ao) com 

On Friday, June 12, 2020, Bonitatibus, Ann N <anbonitatibu@fcps edu> wrote: 

Greetings, Ms. -

Thank you for writing with an introduction, describing , and seeking answers. 

First, I'd like to thank- fo■ interest in TJ and commend' for applying. Also 
admirable is the focus~ilience you describe. \Vhile- 1. not advance this year, I 
invit- to apply next year and I'd be happy to meet pe1~ with■ and you to discuss 
■ STEM interests. 

Next the information in the article is incoITect. Unf01iunatel¼ an individual without knowledge 
or aulhurily to speak about TJ athnissions results gave inaccurnle information that has been 
perpetuated in social media and other outlets. As you are aware, admissions processes are 
handled separately from the school and I do not have access to ce1iain infonnation. However, I 
would like to direct you to this statement on the admissions website: 



 

 

 

https://www.fcps.edu/node/41298 

Finally_, the academic pathways for Black and Latino students into advanced programs have not 
yielded acceptable outcomes and these students remain significantly undeITepresented when 
compared to other peers. While I have been at TJ for a relatively sh01i time, less than three 
years, I cannot accept the enrollment trends as there are many talented STEM-focused students 
who are not getting opp01iunities and supp01t that would lead them to programs at TJ and other 
high school academy programs. Please see my call to action here : 

https://content.govdelivery.com/accountsNAEDUFCPS/bulletins/28f8d9f#.XuNrsi6EQSk.twitter 

It is my sincerest hope our comnmnity wil converge and address systemic practices and 
inequities that have served as a baITier for far too long. Our children deserve better. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

On Jun 12, 2020, at 9:32 PM, Renee- <~verizon.net> 
wrote: 

Hello Principal Bonitatibus, 

, upon recommendation of his 
counselors at I, applied to Thomas Jefferson High School for the 2020-
2021 school year. This winter we received notification that-did not advance to the 
semi-final round of applicants as a result of■ placement test scores. - is a STEM 
enthusiast, so naturally■ was disappointedupon learning he was not going to be accepted. 
However,_ is a very resilient and easy going- so■ moved■ focus to 
other STEM related opportunities, and we accepted that it was not meant to be fo-

Then an article was shared with me this week that stated not a single African American 
students was accepted into the Thomas Jefferson High School incoming freshmen class. 
Below is the link to this article. As you can image this was extremely upsetting to learning. 
can accept that my child did not met the requirements of the placement test and was 
therefore not accepted, but I question how it is possible that not a single Black child meet the 
qualifications and was accepted into your school. 



 

 

 

[] 

From: 
To: 
Subject: 
Date: 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 
160 Black Students apply to Thomas Jefferson and O were admitted for the coming school 
year? 
bttps·ttwww thevablacklitestylemagazjne comtposttnot-one-black-student-was-accepted-into-

1 vi rq in ia-s-top-h i g h-school-s-class-of-2063' 

thank you, 
Renee-

Nicole Sbitani 

Ron itatih11c; Ann N 

ftxternall Letter from I wo Alumni 
Sum.lcty, June 14, 2020 10:26:23 AM 

Dear Dr. Bonitatibus, 

We are writing to you as two of the many alumni who were heartened by your recent 

message that T J HSST is committed to countering racism and discrimination. We 

appreciate that you shared resources for the T J community and specific calls to action. As 

a follow up to the questions and ideas in that message, please see feedback and 

suggestions below that have emerged from many discussions over the past weeks within 

the community in general and the T J Alumni Action Group in particular. 

First, we can safely speak for many alumni when we request an immediate change to the 

Colonial mascot. To your question, "Can our community support dismantling a symbol that 

perpetuated racism in our country?" our answer is a resounding "Yes!" We urge you to 

commit to changing the mascot by a set, publicized deadline. Please also consider forming 

a committee to incorporate input from all relevant stakeholders and identify a new mascot 

that better reflects the values of the school and the wonderful students, faculty, and staff 

that make it special. 



 

 

 

Second, we agree that the T J admissions process today, as you mentioned, does "not 

close the equity gap." If anything, it seems to exacerbate existing disparities for black and 

Hispanic students in particular. Addressing the issue of admitting and retaining under

represented minorities (URMs) must be a top priority. T J justifiably prides itself for 

innovation and being on the leading edge in so many ways, and we see no reason why it 

cannot be a pioneer in equitable admissions, as well. 

Third, all students would benefit from a more inclusive curriculum. We as alumni applaud 

efforts to build a more welcoming environment for URMs and to help equip every student 

with the knowledge and skills necessary to thrive in a diverse social and professional world. 

When we attended T J, all students read one book each summer and discussed it in the fall. 

Race education can easily be incorporated there as a first step. Certainly, teachers-

including STEM teachers--should also be encouraged and empowered to put forward and 

implement creative solutions in their own classes and school-wide. 

We look forward to hearing about the administration's next steps as soon as possible. 

Regards, 

Nicole Sbitani (Class of 2010) 

Marwan Sbitani (Class of 2008) 

From: 
To: 
Subject: 
Date: 

Good evening, 

--Bonitatibus. Ann N 

Re: [External] Looking for a chance to discuss, re your message on equity 

Sunday, June 14, LULU 9:41:'.>L 1-'M 

Thank you so much for your prompt reply, kind words and heartfelt disposition to talk with me and possibly -I am available from 9-12 and 2:00-4:00 tomorrow at eithe or . I appreciate your time, 
and please know iftomonow doesn't work, we can coordinate another time later on. 
Kind regards, -
Sent from my iPhone 



 

 

 

> On Jun 12, 2020, at 5:04 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
> Greetings, Sra. -
> 
> Thank you so much for reaching out. It's imponant to me that all students find success at TJ and I'm extremely 
saddened to hear abou- intent. I would welcome the opportunity to talk to you and w■ if there is 
anything we can do to better support■ and help■ realize the dreaml had for TJ. 
> 
> I follow your comments from time to time on Twitter and see the amazing work you do for smdents at Key. They 
are so fortunate to have you and I wish you the very best as you close out the school year with your community. 
> 
> My school is closed out on Monday, so I have greater flexibility than you. Please let me know when a couple good 
times may be to chat, either next week or even over this weekend if that is better for you. And my offer stands to 
talk to- too. 
> 
> Regards, 
> 
>Ann 
> 
> 
> Ann N. Bonitatibus, Ed.D. 
> Principal 
> Thomas Jefferson High School 
> for Science and Technology 
> 6560 Braddock Road 
> Alexandria, VA 22312 
> (703) 750-8300 

> 
> 
> ----Original Message----
> From:-- [-gmail.com] 
> Sent: Friday. June 12. 2020 4:39 PM 
> To: Bonitatibus. Ann N <anbonitatibu@fcps.edu> 
> Subject: [External] Looking for a chance to discuss. re your message on equity 
> 
> Dear Dr. Bonitatibus-
> Greetings and my best wishes for a successful conclusion of the school year. 
> I have hesitated to contact you directly before. but your recent message to the community (very courageous) 
prompted me to do so. As the parent of one of the . who sadly intends to leave and remrn to 

our base school. I believe I have a somewhat unique perspective to offer. 
> I am also a fonner high school assistant p1incipal (W Ashington-Liberty) and now an elementa1y Principal. 
> I know how ve1y busy you are. and I am closing our school year next week however. if you have some time for a 
call. I would love to offer my impressions and believe they perhaps offer valuable infonnation as you lead TJ in 
conversations and specific actions related to equity. 
> Kind regards and thank you for all ypu do___ ) Sent from my iPhone 
> [] 
> 



 

 

From: 
To: 
Subject: 

Date: 
Attachments: 

Burke. Sean P. 
Bonitatibus. Ann N 

FW: Proposal to Change TJs mascot 

Monday, June 15, 2020 9:23:19 AM 
Proposal to Change TJHSST"s masc.ot.pdf 

Hi Ann. Wanted to share this with you and let you take it from here. So wonderful to see our 

students already engaged in this issue at this level! 

Sean 

From: 

Sent: Friday, June 12, 2020 5:54 PM 

To: Burke, Sean P.<SPBurke@fcps.edu> 

Subject: Re: Proposal to Change TJs mascot 

Thank you so much! 

The pdf is attached. 

On Fri, Jun 12, 2020 at 5:45 PM Burke, Sean P.<SPBurke@fcps.edu> wrote: 

Of course! Proud of you! 

Sent from my iPhone 

> On Jun 12, 2020, at 4:48 PM, 

> 

> 

> Hi Mr. Burke, 

> 

> wrote: 

> I hopP. this P.m.=iil finrls you .=inrl yrnJr family WP.II. Amirlst .=ill thP. P.VP.nts .=it Tl rP.g.=irrling rlivP.rsity, 

inclusion, and what we can do to change it, a friend, , and I have written a proposal 

to change the TJ mascot. Would it be possible for you to send it to a member of the 

administration who is in charge of these matters? 



 

 

 

> 

> Thank you so much for help, We look forward to hearing from you! 

> 

> Sincerely, 

> 

> 

> 

[] 

Proposal to Change TJHSST's Mascot 

TJHSST Class of 202 

Many people in the TJ connnunity foel that our current mascot, the Colonial, does not 

represent TJ's values and n1ission. To understand these concerns, we must first think about what 

a colonial symbolizes. Colonials represent the groups that conquer new lands and often commit 

genocic.le as lhey rid lhe lerritory of ils iniligenous people lo make space for their own people. 

The .1\1nerican Colonial, who the mascot represents, was responsible and known for the mass 

genocide of the Native Ainericims and the enslavement and exploitation of countless 

African-An1ericans. TJ emphasizes the importance of tolerance and diversity, among other 

values, so it is disheartening that the mascot does not possess these same values. As with all 

change, we acknowledge that challenges may arise, such as the cost and changing the names of 

certain TJ specific clubs and activities, for example, the Marching Colonials and Coding Lady 

Colonials. However, we believe it is imperative that the school make such sacrifices as they pale 

in comparison to the advantages this change will bring for the school and our comnmnity. 

Ainidst the current Black Lives Matter Movement and TJ's lack of representation of 



 

 

 

n1inority students, there have been countless suggestions to increase the number of minority 

sh1dents at TJ. Unforhmately, regarding race, especially of underrepresented minorities, many TJ 

sh1dents and fan1ilies show ignorance. While changing the mascot will not solve the problem, it 

shows that the school is making a conscious decision and is aware of its shortcomings, despite 

the financial and logistical drawbacks it may cause. Thus, it allows n1inority students to feel 

more comfortable in TJ and feel as if their voices are heard. In addition, a mascot change has the 

potential to increase school spirit. With many alumni and current students calling for a change, 

such an action would increase school pride. Also, it may raise the interesit of potential applicants 

as it shows how much the administration cares and values each voice at TJ. Lastly, this change 

may have not only advantages for TJ but also the Fairfax conununity. As a top public high 

school, many schools and academic professionals look at TJ as the pinnacle of high school 

education. Changing the mascot at a school with an excellent reputation like TJ supports the 

growing beliefs within academia about how we portray our history. It also sets an example for 

other communities about the representation and appreciation of all individuals. Overall we hope 

that TJ will use its unique resources and place in high school education to take a stance that may 

gamer the attention of families and many other educational institutions. 

After much consideration, we came up with several possible mascots that could replace 

the Colonial and the negative implications that come with it: the tigers, tiger sharks, rockets, and 

owls. Tigers are known to be strong, powerful animals. We believe that a. tiger encapsulates TJ 

because we are a passionate cormnunity that, when working together, can accomplish great 

things. Furthem1ore, replacing our n1ascot with a tiger results in an alliteration: the Thon1as 

Jefferson Tigers. "Tiger sharks" is a unique choice that similarly has the alliteration as it starts 



 

 

 

with "t." Being the second 111ost aggressive shark, they are ainong the strongest and n1ost 

intimidating fish in the sea. Associating such a strong ani1nal with TJ and the athletics progran1 

proves the tn1th in the famous phrase, "We can1e for the sports" and, as a result, associates the 

notable attributes of a tiger shark with TJ. Another possible mascot would be the rockets. 

Rockets, being associated with STEM and impressive scientific and engineering discoveries, 

represents the en1phasis on STEM and innovation that TJ has. An underlying characteristic of 

rockets is that they are not possible without a teain from diverse backgrounds working together 

for a conunon goal. This is similar to the strong conununity TJ boasts and the exceptional things 

the school accomplishes when we come together. Another suggestion is an owl. Owls represent 

wisdom and intelligence, two characteristics valued by the TJ community. Having an owl as the 

TJ 1nascot would demonstrate to other schools what TJ is all about. Finally, we also propose to 

receive popular suggestions fr01n the TJ co1nn1unity, including faculty, staff, and alunu1i, as well 

as current students. 



 

 

From: 
To: 
Subject: 
Date: 

SusanarquS 

Bonitatibus. Ann N 

[External] Racial and Diversity Issues at TJ 

Monday, June 15, 2020 1:48:17 PM 

Thomas Jefferson High School for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

Dr. Ann Bonitatibus, Principal, anbonitatibu@fcps.edu 

Dear Dr. Bonitatibus, 

As we engage with the national conversation on the murder of George Floyd and protests against police 
brutality and systemic racism across the country, Tj alumni have recognized that T J failed to adequately 
teach us about racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote representative admissions 
and anti-racist learning throughout the T J experience. 

1. Teach students to examine their own privilege and the meritocracy myth, and add anti-racism to the 
core curriculum at T J. Being anti-racist is a key part of being a STEM leader. We ask that you 
incorporate anti-racism and impostor syndrome training into the T J orientation and education process 
from day one. This should include adding anti-racist material to core English, History and Science 
classes. Hold students, staff and teachers and staff more accountable for racist words and deeds. 
It has become clear that a growing part of the issue with T J admissions is the negative reputation T J is 

gaining among under-represented minority groups as an inhospitable place for their children. 

2. Critically examine T J's lack of diversity, and exclusion of Black, Latino, and low-income 
students, and make a plan to fix it. The recently graduated Class of 2019 was 1.6% Black and 2.4% 
Hispanic. In T J's most recently admitted class, the number of Black students is recorded as "too small for 
reporting." The percentage of students on free and reduced-price lunches is routinely around 1-2%, 

compared to 28% in the rest of the county. This requires a concerted effort and we expect to see an 
increased amount of resources and urgency directed toward this issue going forward. Demonstrate the 
seriousness of this issue by pausing acceptance to the T J wait list and sophomore year intake to 
consider immediate actions to improve the diversity of the 2024 T JHSST class. 



 

 

 

 

3. Change the school mascot - even though the name of T J may be hard to change, the fact that the 
mascot is a "Colonial" doubles down on T J's reputation for racism. Many students have already thought 
fondly of the school's mascot as a calculator or other entity during the school's history. The conversation 
can be a fun, immediate way to engage the student population in determining a new, inclusive mascot 
and signal the start of a concerted effort to address these issues. 

Thank you for your attention, and please keep us updated on what changes you plan to make to promote 
representative admissions and anti-racist education at T J. 

Signed, 

Susan Danewitz, T J grad, Class of 1992 

From: Bonitatibus. Ann N 

To: 
Subject: --RE: [External] Looking for a chance to discuss, re your message on equity 

Date: Monday, June 15, 2020 3:21:00 PM 

Calling shonly from cell-

Ann 

Ann N. Bonitat.ibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----
From: -- mailt.o gmail.com] 
Sent: Sunday, June 14, 2020 9:42 PM 
To: Bonitatibus, Ann N <anbonit.atibu@fcps.edu> 
Subject Re: [External] Looking for a chance to discuss, re your message on equity 

Good evening, 
Thank you so much for your prompt. reply, kind words and heartfelt disposition t.o t.alk with me and possibly -· I am available from 9-12 and 2:00-4:00 tomorrow at either or . I appreciat.e your time, 
and please know if tomorrow doesn't work, we can coordinate another time later on. 
Kind regards, -



 

 

Sent from my iPhone 

> On Jun 12, 2020, at 5:04 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
> Greetings, Sra. -
> 
> Thank you so much for reaching out. It's imponant to me that all students find success at TJ and I'm extremely 
saddened to hear about- intent. I would welcome the opportunity to talk to you and ro■ if there is 
anything we can do to better support■ and help■ realize the dreaml had for TJ. 
> 
> I follow your comments from time to time on Twitter and see the amazing work you do for smdents at Key. They 
are so fortunate to have you and I wish you the ve1y best as you close out the school year with your community. 
> 
> My school is closed out on Monday, so I have greater flexibility than you. Please let me know when a couple good 
times may be to chat, either next week or even over this weekend if that is better for you. And my offer stands to 
talk to_, too. 
> 
> Regards, 
> 
>Ann 
> 

> 
> Ann N. Bonitatibus, Ed.D. 
> Principal 
> Thomas Jefferson High School 
> for Science and Technology 

> 6560 Braddock Road 
> Alexandria. VA 22312 
> (703) 750-8300 
> 
> 
> -----01i 0 inal Message-----

> From:-- 1 t gmail.com] 
> Sent: Friday, June 12. 2020 4:39 PM 
> To: Bonitatibus. Ann N <anbonitatibu@fcps.edu> 
> Subject: [External] Looking for a chance to discuss, re your message 

> on equity 
> 



 

 

 

> Dear Dr. Bonitatibus-
> Greetings and my best wishes for a successful conclusion of the school year. 
> I have hesitated to contact you directly before, but your recent message to the community (ve1y courageous) 
prompted me to do so. As the parent of one of th , who sadly intends to leave and remm to 
our base school, I believe I have a somewhat unique perspective to offer. 
> I am also a fonner high school assistant principal (WAshington-Liberty) and now an elementa1y Principal. 
> I know how ve1y busy you are, and I am closing our school year next week however, if you have some time for a 
call, I would love to offer my impressions and believe they perhaps offer valuable infonnation as you lead TJ in 
conversations and specific actions related to equity. 
> Kind regards and thank you for all ypu do, __ _ 
> Sent from my iPhone [] 
> 

From: 
To: 
Subject: 
Date: 
Attachments: 

Shuqhart. Jeremy A 

Bonitatibus. Ann N 
FW: AYGS Equity subcommittee update 

Monday, June 15, 2020 3:22: 17 PM 
AYGS Diversity Goals and Report Template draft.docx 
District Questionnaire for Diversity Report.docx 

Sorry, the previous email didn't include the templates. 

Thanks, 

Jeremy 

Jerem1J Shua}iart, ED.S. 

Director of Admissions 
Thomas Jefferson liiah School for Science and T echnoloalJ 
Fairfax CountlJ PlJ)lic Schools 

571-423-3770 

From: Bonitatibus, Ann N 

Sent: Thursda , Ma 21, 2020 10:51 PM 

To: Shughart Jerem A <jshughart fq~s.edu> 

Cc: Duran, Francisco <fdduran@fcps.edu>; Zuluaga, Fabio <fezuluaga@fcps.edu> 

Subject: FW: AYGS Equity subcommittee update 



 

 

 

Hi, Jeremy. 

Gov School's have been asked to submit a report from the district regarding goals to achieve equity 

in admissions per recent legislated requirements. While I might be able to help with ideas on equity 

relative to staffing, I do not feel well-equipped to speak on behalf of the district's plan for equity in 

admissions, nor do I have certain demographic trends at my fingertips; therefore, I'm asking if you 

can shepherd this report through the appropriate channels. Again, I'm happy to fill in some pieces 

where I can. 

I've forward information below and attached so you can see what the guidance is among AYGS 

directors and Donna Poland at VDOE. 

Thank you, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Mark A. Levy [mai1to:mlevy@rvgs.k12.va.us] 

Sent: Tuesday, May 19, 2020 4:12 PM 

To: 'Poland, Donna' <donna polaod@doe virgioia gov>; Andrea Warren <awarren@gsarts net>; 

Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Brendon Alban <balbon@args.us>; Eddie Graham 

<egraham@dslcc.edu>; Jason Calhoun <wcalhoun@gmu.edu>; Jennifer Grigsby 

<jgrigsby@cgs k12 va us>; Joshua Bocock <jbocock@patrickhenry edu>; Lee Ann Whitesell 

<whitesell@svgs.k12.va.us>; Marc Carraway <mcarr1@brvgs.k12.va.us>; Michael Robinson 

<mrobinson@hgs.k12.va.us>; Rachel Ball <rball@cbgs.k12.va.us>; Rebecca Phillips 

<rphillips@swvgs.us>; Robert Lowerre <rlowerre@gsgis.k12.va.us>; Rosanne Williamson 

<rwilliamson@mvgshome.org>; Steve Smith <ssmith@cvgs.k12.va.us>; Susan Fream 

<srfream@shenandoah k12 va tJs>; Vikki Wismer <vikki I wjsmer@nhrec org>; Wesley Swain 

<wesley.swain@southside.edu> 

Subject: [External] AYGS Equity subcommittee update 



 

 

 

Friends, 

I hope all of you are doing well. A couple weeks ago, a subcommittee of directors and Donna had an 

online meetings to discuss the equity report and what might be featured. Donna reached out to get 

some additional guidance and it sounds like we don't need to worry about excessive details or 

drawing data from SSWS. It seems that they are looking for overarching goals from us (broad, long 

term priorities ... not something short term that would be treated punitively if not met) so there is no 

need for district level goals. The report should end up rather simple, sticking closely to the specific 

wording of the budget language, with some basic data. They did want the report on Oct 1 next year 

without a delay in implementation. 

I put together a template for the report, in alignment with the information that Donna received. You 

already have access to much of the information and data, but there are a few pieces of information 

you may need from your participating districts: information about their recruitment/selection and% 

of students attending with you who are economically disadvantaged (that data tends to be pretty 

restricted for individual students so you might not have it in your records). 

Since there is some information needed from the home districts, I also put together a possible 

questionnaire/survey that could be used to collect that information. You wouldn't need to use the 

questionnaire in that format (maybe a phone call or web form would be easier), but I thought it 

could provide a good starting point. 

If you have any questions, comments, or feedback on these documents, please let me know. We can 

plan to have a short meeting to discuss completion and submission of the report after we 

incorporate any input at this stage. Note that the October 1 deadline is for submission to the 

Governor's office, so Donna will need to receive our respective reports in advance of that to compile 

and send along. The report doesn't have a requirement to be approved by your Board, but when 

considering your timeline it would be good to consider allowing time to share with your Board in an 

informational or formal approval capacity (depending on how your Board likes to handle these types 

of things). 

Thanks, 

Mark A. Levy 
Director 
Roanoke Valley Governor's School for Science and Technology 
2104 Grandin Road SW 
Roanoke, VA 24015 
Phone: 540-853-2116 
Fax: 540-853-1056 



 

 

DATE 

Academic Year Governor's School Diversity Goals and Report 
Submitted in accordance with FY2021 Budget Item 145,C-27, i 

School Information 

Governor's School Name 

School Address 

School Phone Number 
Director 
Participating School 
Districts 

Primary Diversity Goal(s) 

[Broad °'guiding principle" style goal; not necessarily intended to be i1mnediately achievable, 
but will guide planning for future years. Could (should eventually) include both student body 
and faculty] 

Plan for Pro2ress toward Diversity Goal( s) 
[Can include goals for A YGS actions, collective action of participating districts, and district 
level actions; can subdivide by district if desired; initial plan doesn't need to include elaborate 
actions by districts, individually or collaboratively] 
[Include approaches by AYGS and divisions to promote access for historically underserved 
students and outreach and communication efforts deployed to recruit historically underserved 
students l 



 

 

Current Practices for Screenin2 and Admission of Students 
[Practices com111on across multiple/all districts can be discussed together, with 
differences between district practices articulated separately as needed; comment on 
presence or absence of universal screening] 

DATE 

Racial/Ethnic and Socioeconomic Make-Up of (YEAR) Student Body by Percentage 

Sub-Group AYGS District District District District District District District 
Total 1 2 3 4 5 6 7 

American Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic origin 
Hisnanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
Wnite, not of 
Hispanic origin 
Economically 
Disadvantaged 



 

 

Racial/Ethnic and Socioeconomic Make-Up of {YEAR) Applicants by Percentage 

Sub-Group AYGS District District District District District District District 
Total 1 2 3 4 5 6 7 

American Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic origin 
Hispanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
\Vhite, not of 
Hispanic origin 
Economically 
Disadvantaged 

DATE 

Racial/Ethnic and Socioeconomic Make-Up of Current AYGS Faculty by Percentage 

Sub-Group Faculty Percenta2e 
Ame1ican Indian/ Alaska Native 
Asian 
Black. not of Hispanic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
White. not of Hispanic 01igin 

Text from Budget B;//: 

Each Academic Year Governor's School shall set diversity goals for its student body and faculty, and 
develop a plan to meet said goals in collaboration with community partners at public meetings. Each 

school shall submit a report to the Governor by October 1 of each year on its goals and status of 
implementing its plan. The report shall include, but not be limited to the following: utilization of 
universal screenings in feeder divisions; admission processes in place or under consideration that promote 
access for historically underserved students; and outreach and communication efforts deployed to recmit 

histo1ically underserved students. The report shall include the racial/ethnic make-up and socioeconomic 
diversity of its students, faculty, and applicants. 



 

 

District Survey for Governor's School Diversity Goals and Report 
Required in accordance with FY2021 Budget Item 145,C-27, i 

Participating District staff, 
The Virginia budget bill for the new biennium requires Academic Year Governor's Schools to submit a 
report to the Governor's office summarizing goals and additional infonnation regarding diversity. We 

need your assistance in providing some necessary information for this repo1t. Please provide the 
information requested below by July 15. 

Thanks for your assistance, 

Director 

District Information 

District Name 

Appropriate District Contact Person 

Contact Phone Number/Email 

Current Practices for Recruitment of Students 

[Please describe any recruitment or identification efforts made by your district which are distinct from 
efforts made directly by the Governor's School. Please highlight any p01tions that specifically impact 
historically underserved conmnmities. l 

Current Practices for Screening and Selection 

[Please desclibe the process your distiict uses to screen applicants and select students for acceptance to 
the Governor's School. Please highlight any portions that specifically impact historically underserved 
communities.] 

Note: Please provide subgroup data as a percentage of the total pop11latio11 from your dish-ict who attend 

the Governor's School. Economical(v disadvantaged should be a percentage of the total students 

attendi11g, not subdiv;ded within each subgroup. 

Racial/Ethnic and Socioeconomic :Make-Up of (YEAR) 

Student Body by Percentage 

Sub-Group Percentage of Students 
American Indian/ Alaska Native 
Asian 
Black. not of Hispanic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
White. not of Hispanic 01igin 
Economically Disadvantaged 



 

 

From: 

To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Burke. Sean P. 
Re: Proposal to Change TJs mascot 

Monday, June 15, 2020 6: 12:23 PM 

Love it!!! Thanks for sharing and I will be in touch with them. 

AB 

From: Burke, Sean P. <SPBurke@fcps.edu> 

Sent: Monday, June 15, 2020 9:23 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: FW: Proposal to Change TJs mascot 

Hi Ann. Wanted to share this with you and let you take it from here. So wonderful to see our 

students already engaged in this issue at this level! 

Sean 

From: 

Sent: Friday, June 12, 2020 5:54 PM 

To: Burke, Sean P.<SPBurke@fcps.edu> 

Subject: Re: Proposal to Change TJs mascot 

Thank you so much! 

The pdf is attached. 

On Fri, Jun 12, 2020 at 5:45 PM Burke, Sean P.<SPBurke@fcps.edu> wrote: 

Of course! Proud of you! 

Sent from my iPhone 



 

 

 

 

> On Jun 12, 2020, at 4:48 PM, 

> 

> 

> Hi Mr. Burke, 

> 

> wrote: 

> I hope this email finds you and your family well. Amidst all the events at TJ regarding diversity, 

inclusion, and what we can do to change it, a friend , and I have written a proposal 

to change the TJ mascot. Would it be possible for you to send it to a member of the 

administration who is in charge of these matters? 

> 

> Thank you so much for help, We look forward to hearing from you! 

> 

> Sincerely, 

> 

> 

> 

[] 

From: 
To: 
Subject: 
Date: 

Bonitatibus, Ann N 

--king for a chance to discuss, re your message on equity 
Monday, June 15, 2020 6:14:23 PM 

Appreciate our conversation today and your courage to share- and your family's 

journey. I am willing to do whatever it takes to improve the experience of all students, and if 

- thinks■ would like to return, we will evaluate■ path moving forward and connect 

.in a way■ has not yet enjoyed. 

Ann 



 

 

From: Bonitatibus, Ann N 

Sent: Monday, June 15, 2020 3:21 PM 

To:
Subject: RE: [External] Looking for a chance to discuss, re your message on equity 

Calling shortly from cell

Ann 

Ann N. Bonitatibus, Ed.D. 
Plincipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexand.J.ia~ VA 22312 
(703) 750-8300 

-----01-·. al M~-- . 
From: - [madto 
Sent Sun y, June 14, 2020 9:42 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject Re: [Exte1nal] Looking for a chance to discuss, re your message on equity 

Good evening, 
Thank you so much for ymu-prompt reply, kind words and hea1tfelt disposition to talk with me and 
possibly Michael. 
I am available from 9-12 and 2:00-4:00 tomon-ow at either- or-. I 
appreciate yom time, and please know if tomorrow doesn't~ co~er time 
later on. -ards, 
Sent from my iPhone 



 

 

> On Jun 12, 2020, at 5:04 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
> Greetings, Sra. -
> 
> Thank you so much for reaching out. It's im ortant to me that all students find success at TJ and 
I'm extreme.saddened to hear about intent. I would welcome the~ortunity to talk to 
you and to if there is anything we can o to better support■ and help- realize the cireaml 
had for TJ. 
> 
> I follow your comments from time to time on Twitter and see the amazing work you do for 
sludtmls al K~y. Th~y am so fortuual~ tu hav~ you and I wish you th~ v~ry l>~sl as you dos~ out th~ 
school year with your community. 
> 
> My school is closed out on Monday, so I have greater flexibility than you. Please let me know 
when a couple good times may be to cl-iat either next week or even over this weekend if that is better 
for you. And my offer stands to talk to too. 
> 
> Regards, 
> 
>Ann 
> 
> 

> Ann N. Bonitatibus, Ed.D. 
> Principal 
> Thomas Jefferson High School 
> for Science and Technology 
> 6560 Braddock Road 
> Alexandria, VA 22312 
> (703) 750-8300 
> 
> 

> From: - [mailto 
> -----Or@Mi inal Messa 0 e-----

> Sent: Fn ay, June 12, 2020 4:39 PM 
> To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

gmail.com] 

> Subject: [Exten1al] Looking for a chance to discuss, re yotu- message 
> on equity 
> 



 

 

 

> Dear Dr. Bonitatibus-
> Greetings and my best wishes for a successful conclusion of the school year. 
> I have hesitated to contact you directly before, but your recent message to the community (ve1y 
courageous) prompted me to do so. As the parent of one of the few Latino students at TJ, who sadly 
intends to leave and return to our base school, I believe I have a somewhat unique perspective to 
offer. 
> I am also a fonner high school assistant principal (W Ashington-Liberty) and now an elementary 
Principal. 
> I know how ve1y busy you are, and I am closing our school year next week however, if you have 
some time for a call, I would love to offer my impressions and believe they perhaps offer valuable 
infonnation as you lead TJ in conversations ~ific actions related to equity. 
> Kind reoards and thank you for all ypu do, __ -

> 

From: 
To: 
Subject: 
Date: 

Sent from my iPhone [] 

Bonitatibus Ann N 

Nicole Sbitani 

Re: [External] Letter frorn Two Alumni 

Monday, June 15, 2020 6: 19:43 PM 

Good evening, Nicole and Marwan. 

Thank you for reaching out and affirming the important journey on which TJ must embark. 

While it is true that some pieces are out of the hands of the school, we all can be influencers 

and leaders. 

I will count you among the alumni who are poised to assist our school reach the next level for 

the good of humanity, which is part of the TJ mission. 

Appreciate the additional suggestions which you and others are offering. I will stay in touch 

with alumni through the TJ Partnership Fund alumni network, so stay tuned for developments 

this summer and into the fall. 

Best, 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 



 

 

 

From: Nicole Sbitani <nsbitani@gmail.com> 

Sent: Sunday, June 14, 2020 10:26 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Letter from Two Alumni 

Dear Dr. Bonitatibus, 

We are writing to you as two of the many alumni who were heartened by your recent 

message that T JHSST is committed to countering racism and discrimination. We 

appreciate that you shared resources for the T J community and specific calls to action. As 

a follow up to the questions and ideas in that message, please see feedback and 

suggestions below that have emerged from many discussions over the past weeks within 

the community in general and the T J Alumni Action Group in particular. 

First, we can safely speak for many alumni when we request an immediate change to the 

Colonial mascot. To your question, "Can our community support dismantling a symbol that 

perpetuated racism in our country?" our answer is a resounding "Yes!" We urge you to 

commit to changing the mascot by a set, publicized deadline. Please also consider forming 

a committee to incorporate input from all relevant stakeholders and identify a new mascot 

that better reflects the values of the school and the wonderful students, faculty, and staff 

that make it special. 

Second, we agree that the T J admissions process today, as you mentioned, does "not 

close the equity gap." If anything, it seems to exacerbate existing disparities for black and 

Hispanic students in particular. Addressing the issue of admitting and retaining under

represented minorities (URMs) must be a top priority. T J justifiably prides itself for 

innovation and being on the leading edge in so many ways, and we see no reason why it 

cannot be a pioneer in equitable admissions, as well. 

Third, all students would benefit from a more inclusive curriculum. We as alumni applaud 

efforts to build a more welcoming environment for URMs and to help equip every student 

with the knowledge and skills necessary to thrive in a diverse social and professional world. 

When we attended T J, all students read one book each summer and discussed it in the fall. 

Race education can easily be incorporated there as a first step. Certainly, teachers-

including STEM teachers--should also be encouraged and empowered to put forward and 

implement creative sol1Utions in their own classes and school-wide. 



 

 

 

 

We look forward to hearing about the administration's next steps as soon as possible. 

Regards, 

Nicole Sbitani (Class of 2010 

Marwan Sbitani (Class of 2008) 

From: 
To: 
SubJect: 
Date: 
Attachments: 

Kristen Riernenschneider 

Superintendent Orabrand; Oonitatibus. Ann N 

[External] Letter regarding TJHSST polldes 

Monday, June 15, 2020 6:31:02 PM 

KOR Letter re TJ.pdf 

Drs. Brabrand and Bonitatih1s, 

Please see attached letter. 

T11ank you. 

Kristen Olvera Rie1nenschneider 
TJHSST Class of 1998 

Scott Brabrand, Ed.D. 
Superintendent of Schools 
Fairfax Countv Puhlic Schools 
8115 Gatehouse Road 
foalls Church, VA 22042 

Ann N. Bonitatibus, .bd.D. 
Principal 
Thomas Jefferson High School for Science and Technology 
6560 Braddock Rd, 
Alexandria, VA 22312 

June 15, 2020 

Drs. Rrnhrand and Ronitatihus: 

Kristen Olvera Riemenschneider 

Fairfax, Virginia 22033 



 

 

 

I am a graduate of Thomas Jefferson High School for Science and Technology ("TJHSST"), Class 
of 1998. For the last fourteen years, I have practiced law, specializing in transactions between 
pharmaceutical and biotechnology companies. I live with my husband, an electrical engineer, and 

My children are intellectually curious 
and particularly enjoy math, science and engineering activities. They know how much I enjoyed 
my high school experience and how close I remain to my high school friends. They would be 
natural applicants for admission to TJHSST. 

I am sending this letter to explain why I will not be encouraging my children to apply to TJHSST. 
In short, I am deeply troubled by what appears to be a complete lack of interest, of both TJHSST 
and FCPS, in correcting policies which both reflect and perpetuate racial bias and discrimination 
against Black, Latino and low-income students ( collectively, "underrepresented minorities" or 
"URMs"). I have reached this conclusion based on multiple data points: 

First and foremost, admissions statistics since I graduated show a trend towards the total exclusion 
of URM children from TJHSST. When I attended TJHSST, the Visions program was in place and 
URM children represented 8.9% of the student population. As you will know far better than I, 
following changes to the admissions process in 1998, demographics of the TJHSST population 
changed dramatically--to the detriment of URM students. To my knowledge: (i) the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic; (ii) in TJ's most recently admitted 
class, the number of Black students is recorded as "too small for reporting;" and (iii) the percentage 
of students on free and reduced-price lunches is routinely around 1-2%, compared to 28% in the 
rest of the county. 

As facts taken in isolation, these numbers are shocking. \,Vhen combined with our collective 
knowledge that different (i.e., pre-1998) admissions criteria reflected a more racially-balanced and 
inclusive class, and yet the criteria still are not changed, I can only assume that TJHSST and FCPS 
find the status quo to be acceptable. 

In my opinion, this status quo is not, and cannot, be acceptable. Scores of research and work
product show that there are ways to create more racially and ethnically balanced classes of 
students. And further scores of research and work-product show how all students, not just URM 
students, benefit from participation in more diverse classes. Fixing the demographic incongruency 
of TJHSST classes can only benefit our children and our community. Therefore, I am request that 
TJHSST and FCPS take immediate action to modify the admissions criteria to allow for more 
racially and ethnically diverse classes at TJHSST. 



 

 

 

 

 

 

 

 

 

Second, TJHSST continues to employ a namesake and a mascot with racist overtones. As you are 
no doubt aware, Thomas Jefferson is, at best, a man of questionable character. It is well-known 
that despite his rhetoric regarding the equal treatment of men, he owned several hundred slaves 
during his lifetime. (In that vein, I attach a short essay my rising sixth grader wrote this weekend 
after doing some research on Thomas Jefferson.) \,Vhile Thomas Jefferson may have been an 
enlightened thinker on matters of science and technology, he perpetuated what we would now 
consider to be serious human rights violations. On the subject of TJHSST's mascot, the "Colonial," 
-- as I understand the term, it means a person who engages in a national policy seeking to extend 
authority over other people or territories, for economic gain. There is a great deal of scholarship 
on the concept of "colonialism" and why it is deeply offensive to URMs. The time has come to 
remove Thomas Jefferson's name, and the "Colonial" mascot, from the masthead. 

In view of the foregoing, to the extent any URM child is actually offered admission to TJHSST-
an opportunity that I will admit, appears to be of low probability--why would that child want to 
attend the school? There are scores of other historical figures who were both enlightened in matters 
of mathematics, science and technology, and who are demonstrably not racists. For example, my 
rising fifth grader offers up NASA mathematician Katherine Johnson for your consideration. I 
fully support her suggestion, while acknowledging that I have always been partial to Adm. Grace 
M. Hopper. Therefore, I request that TJHSST and FCPS begin the process of finding a more 
appropriate and inspiring choice of figurehead and mascot. 

Finally, it is important to me that the schools my children attend teach students to examine their 
own privilege and the meritocracy myth. I talk with my children--who, despite their Hispanic 
heritage present as white--regularly about the privilege into which they were born and how that 
has affected their academic and other opportunities. \,Vhile I am aware of individual teachers 
addressing these matters in connection with current events, such as the death of George Floyd, I 
have not observed these concepts being taught as part of the overall curriculum. Therefore, I ask 
that FCPS and TJHSST incorporate add anti-racism and impostor syndrome training to the core 
curriculum and, in particular, to core English, History and Science classes. 

In sum, I ask TJHSST and FCPS to take the following actions: 

1. Pause acceptance to the TJHSST wait list and sophomore year intake to consider immediate 
actions to improve the diversity of the 2024 TJHSST class; 
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2. Reform the TJHSST admissions process and criteria to ensure greater racial and ethnic 
diversity in all subsequent TJHSST classes; and 

3. Commence the FCPS process for changing the name and mascot ofTJHSST. 

My high school years were among the best of my life. I relished learning with a collaborative, 
vibrant and diverse community. I worked on cutting edge projects far beyond anything I could 
have imagined. All of the children in Fairfax County should have equal access to the joyful 
experience I had at TJHSST. It is in your power to make that happen. Please do so. 

Thank you. 

Sincerely, 

Kristen Olvera Riemenschneider 
Class of 1998 

Cc: School Board, Fairfax County Public Schools 
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Thomas Jefferson 

Thomas Jefferson was not the president he was thought to be. He was racist and held slaves. As 
well as those traits, he was a hypocrite. \\Then writing the Declaration of Independence, he said, 
"\Ve hold these truths to be self evident, that all men are created equal." When being a slave owner 
himself, this makes him a hypocrite. 

He also forces his slaves to do things they probably didn't want to do. The beginning of the 
Monticello was built by his slaves. Some of the tasks they had to do included leveling the land and 
placing some of the foundations. When he traveled to Paris, he brought one woman named Sally 
Hemings and forced her to have sex with them. While doing this, she became pregnant and had a 
child who didn't survive on the travel to America. She also had at least five other children who 
were sold for money. 

While talking about having children and selling them, he did sell some of the children of the slaves. 
\Vhile selling them, he recognized that four percent of the money he made was from the slaves 
born and sold. He also said that slavery an investment strategy and that financial reserves, "Should 
have been invested in negros." 

Thomas Jefferson made young boys, usually ages ten to sixteen pound nails from iron. If they 
didn't make enough, they would be whipped or beat. Many of the slaves were whipped and beat. 
If they did something that he didn't like or didn't do something he told them to they would be 
whipped or beat. Those punishments kept the plantation running. 

Tadeusz Kosciuszko, one of Jefferson's friends from the revolution, put in his will that Jefferson 
would get all of his money to free and educate all of his slaves. Thomas promised he would but 
when Tadeusz Kosciuszko died, he kept all of the money for himself, not spending a penny on the 
slaves. The sum of the money amounted to two hundred eighty thousand dollars. He also kept all 
of the slaves his entire life, unless he sold them. When he was eleven, he was given a huge estate 
and many slaves. When Thomas turned twenty one, he was formally given fifty two slaves and 
five thousand acres of land. By the time the Declaration of Independence came out, in 1776 he had 
one hundred seventy five slaves and many years later, in 1822 he owned two hundred sixty seven. 
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Katherine Johnson 

Katherine Johnson enrolled at \Vest Virginia State College when she was only 15 years old. 
Katherine wanted to become a research mathematician even though she was African-american and 
female. At 18, Katherine graduated college. In the 1950s, NASA began to have more openings for 
African-American female computers. Katherine applied and got a job! Calculating flight paths 
involved complicated geometry equations, and Katherine was extremely good at these. She quickly 
became a leader in calculating trajectory, making her an essential part of the team that calculated 
the path for the first manned mission to the moon in 1969. She did most of the calculations on the 
project and was also in charge of checking the math of the brand-new mechanical computers at 
NASA. She retired after 3 3 years of service. 3 3 YEARS! Katherine Johnson did many great things 
and had many great qualities; for example, she was a leader, she had courage to help send 
astronauts to space, she had commitment to the cause, she inspired lots of people, and those were 
just a few. Think about it, Katherine Johnson did a lot for this world so we shouldn't forget her 
because she was a female African-American. No matter our race or our gender we are still all the 
same on the inside, we mustn't forget that because if we do, then welcome Civil V..T ar 2. 

Quotes: "Girls are capable of doing everything men are capable of doing. Sometimes they have 
more imagination than men." - Katherine Johnson 

"I don't have a feeling of inferiority. Never had. I'm as good as anybody, but no better." - Katherine 
Johnson 

"I had a very, very interesting childhood, but, oh my, education was the primary focus in our 
family." - Katherine Johnson 

"We needed to be assertive as women in those days - assertive and aggressive - and the degree to 
which we had to be that way dlepended on where you were. I had to be." - Katherine Johnson 
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From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

SusanarquS 
Re: [External] Racial and Diversity Issues at TJ 

Monday, June 15, 2020 6:36:07 PM 

Greetings, Ms. Danewitz. 

I am so pleased to hear from an alumna who is among the early TJHSST graduates. Much has 

changed over time. 

Your sentiments are perfectly aligned with the call to action I sent to the community 

recently: httgs://content.govdel ivery.com/accorunts/VAEDU FCPS/bu I letins/28f8d9f. 

I am heartened to see so many alumni share in the important work that lies ahead. I will count 

you among those who will be supportive and action-oriented as we embark on our journey to 

dismantle racist symbols, expand opportunities for underrepresented students, and develop 

inclusive and anti-racist curricula. 

I look forward to including a wide variety of stakeholders, and with alumni in particular, I will 

stay in touch via the alumni group managed by the TJ Partnership Fund. Stay tuned for 

developments this summer and in the fall. 

Again, thank you for staying connected to and involved in TJ's future. 

Regards, 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

From: SusanarguS <susanargus@gmail.com> 

Sent: Monday, June 15, 2020 1:48 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Racial and Diversity Issues at TJ 



 

 

 

 

Thomas Jefferson High School for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

Dr. Ann Bonitatibus, Principal, anbonitatibu@fcps.edu 

Dear Dr. Bonitatibus, 

As we engage with the national conversation on the murder of George Floyd and protests against police 
brutality and systemic racism across the country, Tj alumni have recognized that T J failed to adequately 
teach us about racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote representative admissions 
and anti-racist learning throughout the T J experience. 

1. Teach students to examine their own privilege and the meritocracy myth, and add anti-racism to the 
core curriculum at T J. Being anti-racist is a key part of being a STEM leader. We ask that you 
incorporate anti-racism and impostor syndrome training into the T J orientation and education process 
from day one. This should include adding anti-racist material to core English, History and Science 
classes. Hold students, staff and teachers and staff more accountable for racist words and deeds. 
It has become clear that a growing part of the issue with T J admissions is the negative reputation T J is 
gaining among under-represented minority groups as an inhospitable place for their children. 

2. Critically examine T J's lack of diversity, and exclusion of Black, Latino, and low-income 
students, and make a plan to fix it. The recently graduated Class of 2019 was 1.6% Black and 2.4% 
Hispanic. In T J's most recently admitted class, the number of Black students is recorded as '1oo small for 
reporting." The percentage of students on free and reduced-price lunches is routinely around 1-2%, 
compared to 28% in the rest of the county. This requires a concerted effort and we expect to see an 
increased amount of resources and urgency directed toward this issue going forward. Demonstrate the 
seriousness of this issue by pausing acceptance to the T J wait 11st and sophomore year Intake to 
consider immediate actions to improve the diversity of the 2024 T JHSST class. 

3. Change the school mascot - even though the name of T J may be hard to change, the fact that the 
mascot is a "Colonial" doubles down on T J's reputation for racism. Many students have already thought 
fondly of the school's mascot as a calculator or other entity during the school's history. The conversation 
can be a fun, immediate way to engage the student population in determining a new, inclusive mascot 
and signal the start of a concerted effort to address these issues. 

Thank you for your attention. and please keep us updated on what changes you plan to make to promote 
representative admissions and anti-racist education at T J. 

Signed, 

Susan Danewitz, T J grad, Class of 1992 



 

 

From: 
To: 
Subject: 
Date: 
Attachments: 

Bonitatibus. Ann N 

Shughart. Jeremy A 

Fw: [External] Letter regarding TJHSST policies 

Monday, June 15, 2020 6:40:34 PM 
KOR Letter re TJ.odf 

When these letters have sentiments about admissions, I will forward them to you FYI. I do 

reply to each of them and will blind copy you on this one so you can see what I'm saying. 

From: Kristen Riemenschneider <kristen.riemenschneider@gmail.com> 

Sent: Monday, June 15, 2020 6:30 PM 

To: Superintendent Brabrand <suptbrabrand@fcps.edu>; Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> 

Subject: [External] Letter regarding TJHSST policies 

Drs. Brabrand and Bonitatih1s, 

Please see attached letter. 

Thank you. 

Kristen Olvera Rie1nenschneider 
TJHSST Class of 1998 

Scott Brabrand, Ed.D. 
Superintendent of Schools 
Fairfax County Public Schools 
8115 Gatehouse Road 
Falls Church, VA 22042 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School for Science and Technology 
6560 Braddock Rd, 
Alexandria, VA 22312 

June 15, 2020 

Kristen Olvera Riemenschneider 

Fairfax, Virginia 22033 



 

 

 

 

Drs. Brabrand and Bonitatibus: 

I am a graduate of Thomas Jefferson High School for Science and Technology (''TJHSST"), Class 
of 1998. For the last fourteen years, I have practiced law, specializing in transactions between 
pharmaceutical and biotechnology companies. I live with my husband, an electrical engineer, and 

My children are intellectually curious 
and particularly enjoy math, science and engineering activities. They know how much I enjoyed 
my high school experience and how close I remain to my high school friends. They would be 
natural applicants for admission to TJHSST. 

I am sending this letter to explain why I will not be encouraging my children to apply to TJHSST. 
In short, I am deeply troubled by what appears to be a complete lack of interest, of both TJHSST 
and FCPS, in correcting policies which both reflect and perpetuate racial bias and discrimination 
against Black, Latino and low-income students ( collectively, "underrepresented minorities" or 
"URMs"). I have reached this conclusion based on multiple data points: 

First and foremost, admissions statistics since I graduated show a trend towards the total exclusion 
of URM children from TJHSST. When I attended TJHSST, the Visions program was in place and 
URM children represented 8.9% of the student population. As you will know far better than I, 
following changes to the admissions process in 1998, demographics of the TJHSST population 
changed dramatically--to the detriment of URM students. To my knowledge: (i) the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic; (ii) in Tl's most recently admitted 
class, the number of Black students is recorded as "too small for reporting;" and (iii) the percentage 
of students on free and reduced-price lunches is routinely around 1-2%, compared to 28% in the 
rest of the county. 

As facts taken in isolation, these numbers are shocking. \,Vhen combined with our collective 
knowledge that different (i.e., pre-1998) admissions criteria reflected a more racially-balanced and 
inclusive class, and yet the criteria still are not changed, I can only assume that TJHSST and FCPS 
find the status quo to be acceptable. 

In my opinion, this status quo is not, and cannot, be acceptable. Scores of research and work
product show that there are ways to create more racially and ethnically balanced classes of 
students. And further scores of research and work-product show how all students, not just URM 
students, benefit from participation in more diverse classes. Fixing the demographic incongruency 
of TJHSST classes can only benefit our children and our community. Therefore, I am request that 
TJHSST and FCPS take immediate action to modify the admissions criteria to allow for more 
racially and ethnically diverse classes at TJHSST. 



 

 

 

 

 

 

 

 

 

Second, TJHSST continues to employ a namesake and a mascot with racist overtones. As you are 
no doubt aware, Thomas Jefferson is, at best, a man of questionable character. It is well-known 
that despite his rhetoric regarding the equal treatment of men, he owned several hundred slaves 
during his lifetime. (In that vein, I attach a short essay my rising sixth grader wrote this weekend 
after doing some research on Thomas Jefferson.) \,Vhile Thomas Jefferson may have been an 
enlightened thinker on matters of science and technology, he perpetuated what we would now 
consider to be serious human rights violations. On the subject of TJHSST's mascot, the "Colonial," 
-- as I understand the term, it means a person who engages in a national policy seeking to extend 
authority over other people or territories, for economic gain. There is a great deal of scholarship 
on the concept of "colonialismn and why it is deeply offensive to URMs. The time has come to 
remove Thomas Jefferson's name, and the "Colonial" mascot, from the masthead. 

In view of the foregoing, to the extent any URM child is actually offered admission to TJHSST-
an opportunity that I will admit, appears to be of low probability--why would that child want to 
attend the school? There are scores of other historical figures who were both enlightened in matters 
of mathematics, science and technology, and who are demonstrably not racists. For example, my 
rising fifth grader offers up NASA mathematician Katherine Johnson for your consideration. I 
fully support her suggestion, while acknowledging that I have always been partial to Adm. Grace 
M. Hopper. Therefore, I request that TJHSST and FCPS begin the process of finding a more 
appropriate and inspiring choice of figurehead and mascot. 

Finally, it is important to me that the schools my children attend teach students to examine their 
own rivilege and the meritocracy m)".th. I talk with my children--who, despite their Hispanic 
heritage present as white--regularly about the privilege into which they were born and how that 
has affected their academic and other opportunities. \,Vhile I am aware of individual teachers 
addressing these matters in connection with current events, such as the death of George Floyd I 
have not observed these concepts being taught as part of the overall curriculum. Therefore, I ask 
that FCPS and TJHSST incorporate add anti-racism and impostor syndrome training to the core 
curriculum and, in particular, to core English, History and Science classes. 

In sum, I ask TJHSST and FCPS to take the following actions: 

1. Pause acceptance to the TJHSST wait list and sophomore year intake to consider immediate 
actions to improve the diversity of the 2024 TJHSST class; 
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2. Reform the TJHSST admissions rocess and criteria to ensure greater racial and ethnic 
diversity in all subsequent TJHSST classes; and 

3. Commence the FCPS process for changing the name and mascot ofTJHSST. 

My high school years were among the best of my life. I relished learning with a collaborative, 
vibrant and diverse community. I worked on cutting edge projects far beyond anything I could 
have imagined. All of the children in Fairfax County should have equal access to the joyful 
experience I had at TJHSST. It is in your power to make that happen. Please do so. 

Thank you. 

Sincerely, 

Kristen Olvera Riemenschneider 
Class of 1998 

Cc: School Board, Fairfax County Public Schools 

Thomas Jefferson 

Thomas Jefferson was not the president he was thought to be. He was racist and held slaves. As 
well as those traits, he was a hypocrite. When writing the Declaration of Independence, he said, 
"\Ve hold these truths to be self evident, that all men are created equal." When being a slave owner 
himself, this makes him a hypocrite. 

He also forces his slaves to do things they probably didn't want to do. The beginning of the 
Monticello was built by his slaves. Some of the tasks they had to do included leveling the land and 
placing some of the foundations. \Vhen he traveled to Paris, he brought one woman named Sally 
Hemings and forced her to have sex with them. While doing this, she became pregnant and had a 
child who didn't survive on the travel to America. She also had at least five other children who 
were sold for money. 

vVhile talking about having children and selling them, he did sell some of the children of the slaves. 
vVhile selling them, he recognized that four percent of the money he made was from the slaves 
born and sold. He also said that slavery an investment strategy and that financial reserves, "Should 
have been invested in negros." 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Thomas Jefferson made young boys, usually ages ten to sixteen pound nails from iron. If they 
didn't make enough, they would be whipped or beat. Many of the slaves were whipped and beat. 
If they did something that he didn't like or didn't do something he told them to they would be 
whipped or beat. Those punishments kept the plantation running. 

Tadeusz Kosciuszko, one of Jefferson's friends from the revolution, put in his will that Jefferson 
would get all of his money to free and educate all of his slaves. Thomas promised he would but 
when Tadeusz Kosciuszko died, he kept all of the money for himself: not spending a penny on the 
slaves. The sum of the money amounted to two hundred eighty thousand dollars. He also kept all 
of the slaves his entire life, unless he sold them. \Vhen he was eleven, he was given a huge estate 
and many slaves. \Vhen Thomas turned twenty one, he was formally given fifty two slaves and 
five thousand acres of land. By the time the Declaration of Independence came out, in 1776 he had 
one hundred seventy five slaves and many years later, in 1822 he owned two hundred sixty seven. 
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Katherine Johnson 

Katherine Johnson enrolled at West Virginia State College when she was only 15 years old. 
Katherine wanted to become a research mathematician even though she was African-american and 
female. At 18, Katherine graduated college. In the 1950s, NASA began to have more openings for 
African-American female computers. Katherine applied and got a job! Calculating flight paths 
involved complicated geometry equations, and Katherine was extremely good at these. She quickly 
became a leader in calculating trajectory, making her an essential part of the team that calculated 
the path for the first manned mission to the moon in 1969. She did most of the calculations on the 
project and was also in charge of checking the math of the brand-new mechanical computers at 
NASA. She retired after 3 3 years of service. 3 3 YEARS! Katherine Johnson did many great things 
and had many great qualities; for example, she was a leader, she had courage to help send 
astronauts to space, she had commitment to the cause, she inspired lots of people, and those were 
just a few. Think about it, Katherine Johnson did a lot for this world so we shouldn't forget her 
because she was a female African-American. No matter our race or our gender we are still all the 
same on the inside, we mustn't forget that because if we do, then welcome Civil War 2. 

Quotes: "Girls are capable of doing everything men are capable of doing. Sometimes they have 
more imagination than men." - Katherine Johnson 

''I don't have a feeling of inferiority. Never had. I'm as good as anybody, but no better." - Katherine 
Johnson 

"I had a very, very interesting childhood, but, oh my, education was the primary focus in our 
family." - Katherine Johnson 

"\Ve needed to be assertive as women in those days - assertive and aggressive - and the degree to 
which we had to be that way depended on where you were. I had to be." - Katherine Johnson 

5 



 

 

From: 
To: 
Subject: 
Date: 

Hi, Prakash. 

Bonit.at!bus. Ann N 

~ 
Re: [External] Re: Message from the Principal 
Monday, June 15, 2020 6:59:47 PM 

Thank you for reaching out and affirming the important work that lies ahead to open opportunity and access 

while dismantling racism. If there is a school anywhere in the nation that can lead in this endeavor, it is TJ. 

Your personal anecdotes about caste systems and Ole Miss are so relevant to the circumstances facing us. 

And I appreciate the additional suggestions you make, which I will share with PTSA and others at our school. 

I am so happy- has been having a great experience at TJ, and I want to ensure.continues on that 

path, so if■ ever struggles, even slightly, let me know right away. Please give.my best as I missed seeing 

■ this spring. 

May your summer be happy, healthy and fulfilling. 

Ann 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

From: prakash 

Sent: Thursday, June 11, 2020 8:02 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dear Dr. Bonitatibus, 

om heai1felt note. Appreciate the candor and yom personal reflection on race and equality. 
is a freshman and TJ has been tmly a great experience, thanks to you and 

As a minority immigrai1t with several personal incidents where I felt discriminated both at school [yes, I went 
to Ole Miss:)] and at work (when you hit a glass ceiling), I can very easily understand and empathize with 
everything that is going on arnund us and can offer up a perspective/commenta1y on your call to action: 



 

 

First call to action: 
I don't think all FCPS students with high aptitude and interest have the privileges to put them on a path to TJ. 
TI1e privileges or lack of, in my mind are a combination of financial and social factors. Even though the 
educational system is free, to nurture their interest and put them on a path, they would need tutoring help. 
That could come from specific school programs and volunteers. Maybe TJ seniors, PTSA and staff could set 
up a program that helps/advises those students on how to get in. I would even ping some of these p1ivate 
tutors and ask them to donate a spot in their program for such students. Socially too, maybe the parents need 
some coaching as well to create the type of environment for the kids to do well. 
The second pa1t of this is a tougher one. Having come from a caste based system, making rese1vations based 
on race or personal circumstances or who you are socially has never worked hist01ically. It undennines the 
effo1ts of students and parents who have worked hard and have put in the tin1e and effo1t missing countless 

family events and other fun activities. 111is has to be am ongoing activity/effort to figure out the options to 
help the really smait kids surface up. Maybe TJ works with the FCPS GT program to create a pool of such 
students and provide out of band support. 

Second call to action: 
Even in the early 90s, Ole Miss and in the city of Oxford, quite a few folks were still stuck in colonial times. 
And Ole Miss got rid of the colonel. SO, Yes! I agree that the current mascot should go. 

Tilird call to action: 
B1illiant idea. Treating people equally may not alway equate to racial equality. Kids need to understand 
empathy and respect. It will go a long way in their personal and professional life. While some of it will come 
from personal experiences and family, the school can have a massive impact too and tmly educate the 
kids. Maybe the kids in-tum can educate some of their parents. 

I don't speak for everyone and the above comments are my observations based on my past expe1iences. 
Thank you again for this email. It shows you cai·e and want to do something about it. We will support you in 
any way we cai1. 

Best wishes to you and your family. Stay safe and stay healthy. 

Regards 
/Prakash 



 

 

On Sun, Jun 7, 2020 at 8:45 PM TJHSST <fcps@public.govdelive1y.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

JHSST banner 



 

 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 

not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 



 

 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 



 

 

 

diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web. I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 

This email was sent to-using GovOelivery Communications Cloud on behalf of: Fairfax County 
Public Schools 8115 , A 22042 

From: 
To: 
Subject: 
Date: 

Dr. Bonitatibus, 

Kristen Riemenschneider 

Bonitatibus. Ann N 
Re: [External] Letter regarding TJHSST policies 

Monday, June 15, 2020 7:10:54 PM 

First, please accept 1ny apologies for misspelling your name in my email. Having the name 
"Riemenschneider," I am attlmed to regular 111isspellings and usually very cautious on na111es! 

In any event, I appreciate your pron1pt and thoughtful response to 1ny letter. Vvhile I had not 
yet seen your message to the conm1muty, I have been told by a nmnber of fellow alumiu that 
you take these issues seriously--and I appreciate that you have forwarded my letter to the 
appropriate people. I look forward to being a productive 111en1ber of the coalition! 



 

 

 

I too an1 saddened th. t I will not encourage my children to attend. I had a fantastic four years 
which really prepared 1ne to succeed in the world--even though 1'1n not in what is considered a 
traditional "STEM" career. I would not trade those years for any other experience. But, the 
atmosphere seems to have changed so drainatically since I was a sh1dent. When I applied, it 
was because a thoughtful 8th grade teacher told my parents I n1ight enjoy the school. There 
wasn't this culture of starting the process by prepping your 1st grader for the NNAT and the 
COGA T to make sure that s/he got into AAP so s/he could go to Carson so s/he could ~t in to 
TJ. When mY-daughters were selected for Level IV services, I was shocked by the number of 

arents who had given their children extensive test prep. And who asked at the intro session, 
"what percentage of these kids will be accepted to TJ?" Meanwhile, I work with pro bono 
clients whose children attend Freedon1 MS and Justice HS and who drea1n of being engineers, 
but wouldn't have any idea where to start with the AAP process or TJ application. 

In any event, the toxic culture of Northern Virginia parenting is not at all your fault, and not a 
problen1 I would ask or expect you to solve. It is n1y hope that by calling out the racial and 
ethnic diversity issues at the school, and n1oving to a set of criteria that level the playing field, 
perhaps these parents would lean1 to view TJ ad1nission as son1ething other than a prize to be 
won. 

Thank you again. 
Kristen 

On Mon, Jun 15, 2020 at 6:51 PM Bonitatibus, Ann N <anbonitatibu@fcps edu> wrote: 
Greetings, Ms. Olvera Riemenschneider. 

I am so pleased to hear from an alumna who is among the early TJHSST graduates. Much has 

changed over time. 

Your sentiments are closely aligned with the call to action I sent to t1e com11unit',-'. 

recently: https ://content.govdel ivery.com/accou nts/VAE DU FCPS/bul leti ns/28f8d9f. 

I am heartened to see so many alumni share in the important work that lies ahead. I will 

count you among those who will be supportive and action-oriented as we embark on our 

journey to dismantle racist sy11bols, expand opportunities for underrepresented students, 

and develop inclusive and anti-racist curricula. The admissions processes are handled by a 

separate office and not connected to our school, so I forwarded your letter to that office. 

Even though admissions decision-making practices and policies are not in my hands, I can be 

an influencer and seek others to be partners for change. 



 

 

 

11 look forward to including a wide variety of stakeholders, and with alumni in particular, I will 

stay in touch via the alumni group managed by the TJ Partnership Fund. Stay tuned for 

developments this summer and in the fall. My hope is that community momentum will drive 

district leaders to actions that benefit our school and all students with aspirations to access 

high quality opportunities. 

With all this said, I am saddened that you cannot confidently endorse TJ and send your own 

children. If there is ever anything I can personally do to engender trust that TJ will continue 

to evolve and provide the type of joyful learning you experienced, please let me know. 

Again, thank you for staying connected to and involved in TJ's future. 

Regards, 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

From: Kristen Riemenschneider <kristen.riemenschneider@gmail.com> 

Sent: Monday, June 15, 2020 6:30 PM 

To: Superintendent Brabrand <suptbrabrand@fcps.edu>; Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> 

Subject: [External] Letter regarding TJHSST policies 

Drs. Brabrand and Bonitatitus, 

Please see attached letter. 

Thank you. 

Kristen Olvera Rie1nenschneider 

I 
TJHSST Class of 1998 
[] 



 

 

 

From: 
To: !!!fl!IN 
Subject: Re: [External] Looking for a chance to discuss, re your message on equity 

Tuesday, June 16, 2020 7:29:29 AM Date: 

Good morning, Ann-
Likewise. I enjoyed our conversation and felt that you heard me and that what I shared 
mattered to you. I truly appreciate your willingness to work together. I will ask-and 
also consult with my husband, rega1·ding next steps. I am confident that, whether or or for 
other students that need it, TJHSST is moving in the right dlrection under your caring and 
courageous leadership. 

-ru·ds, 

Sent from my iPhone 

On Jun 15, 2020, at 6:14 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
wrote: 

Appreciate our conversation today and your courage to share-and your 

family's journey. I am willing to do whatever it takes to improve the experience of 

all students, and if- thinks■would like to return, we will evaluate■ 
path moving forward and connect.in a waa has not yet enjoyed. 

Ann 

From: Bonitatibus, Ann N 
Sent: Monday, June 15, 2020 3:21 PM 

To:
Subject: RE: [External] Looking for a chance to discuss, re your message on equity 

Calling sho1tly from cell

Ann 



 

 

 

Ann N. Bonitatibus, Ed.D. 
Ptincipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexand!ia~ VA 22312 
(703) 750-8300 

-----Original Message-----

From: -
Sent: Sunday, June 14, 2020 9:42 PM 
To: Bonitatibus, A.Im N <anbonitatibu@fcps.edu> 
Subject: Re: [Exten1al] Looking for a chance to discuss, re your message on equity 

Good evening, 
Thank you so much fo·· our rompt reply, kind words and hea1tfelt disposition to talk 
with me and possibly . 
I run available from 9-12 an 2:00-4:00 tomo1Tow at either 01·-
-I appreciate your time, and please know iftomonow doesn't work, we can 
coordinate another time later on. 

-ards, 

Sent from my iPhone 

> On Jun 12, 2020, at 5:04 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
> Greetings, 
> 
> Thank you so much for reaching out. It's impo1tant to me that all students find 
success at TJ and I'm extremely saddened to hear about- intent. I would 
welcome the 0111unity to talk to you and to■ if there is anything we can do to 
better support and help■ realize the d!·eaml had for TJ. 
> 
> I follow ymu-comments from time to time on Twitter and see the aniazing work you 
do for students at Key. They are so fortunate to have you and I wish you the ve1y best 
as you close out the school year with your community. 
> 



 

 

> 
> My school is closed out on Monday, so I have greater flexibility than you. Please let 
me know when a couple good times may be to chat, either next week or even over this 
weekend if that is better for you. And my offer stands to talk t~ too. 
> 
> Regards, 
> 
>Ann 
> 
> 
> Ann N. Bonitatibus, Ed.D. 
> Principal 
> Thomas Jefferson High School 
> for Science and Technology 
> 6560 Braddock Road 
> Alexanchia, VA 22312 
> (703) 750-8300 
> 
> 
> -----Orioinal Messaoe-----
> From: iiiiliii 
> Sent: Friday, June 12, 2020 4:39 PM 
> To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

> Subject: [Exte1nal] Looking for a chance to discuss, re your message 
> on equity 
> 
> Dear Dr. Bonitatibus-
> Greetings and my best wishes for a successful conclusion of the school year. 
> I have hesitated to contact you directly before, but your recent message to the 

-

1 coura eous rom ted me to do so. As the arent of one of the few 

'I 
a somew at umque perspective to o er. 

> I am also a f01mer high school assistant p1incipal (WAshington-Liberty) and now an 
elementruy Principal. 
> I know how very busy you are, and I am closing our school yeru· next week however, 
if you have some time for a call, I would love to offer my impressions and believe they 
perhaps offer valuable inf01mation as you lead TJ in conversations and specific actions 
related to equity. 
~and thank you for all ypu do, -
-) Sent from my iPhone D 
> 
[] 



 

 

From: 
To: 
Subject: 
Date: 

June 16, 2020 

Lauren Wagner 

Bonitatibus. Ann N 

[External] Note from an Alumna - Class of 2000 

Tuesday, June 16, 2020 11:08:43 AM 

Dr. Ann Bonitatibus, Principal 
Thon1as Jefferson High School for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 

Dear Dr. Bonitatibus, 

I an1 writing to you as one of the many almm1i encouraged by your recent 1nessage that 
TJHSST is comn1itted to eradicate racis1n and discri1nination fron1 the school and conununity. 
I an1 grateful I had the privilege to not only attend TJ as a student, but return to Fairfax County 
Public Schools as an educator for 13 years. I remain c01nmitted to 1naking a positive 
difference in education and I appreciate your shared resources for action surrounding recent 
events. As a result, n1any ideas have emerged fron1 discussions these past weeks between 
me1nbers of the TJ Almm1i Action Group. 

I was disheartened to lean1 the inc01ning TJ class brings less diversity to the school than n1ine 
did almost 25 years ago. I agree the current adinissions process, as you 1nentioned, does "not 
close the equity gap." If anything, it seems to heighten existing disparities for Black and 
Latinx students. Addressing the issue of 1natriculating under-represented 1ninority students 
1nust be a priority. TJ historically prides itself as a leader of innovative thinking, effective 
leadership and cutting edge research. I see no reason why we cannot become a champion of 
equitable adinissions as well. 

Additionally, I echo many alumni in requesting to change the Colonial mascot. To answer 
your question, "Can our conununity support dis1nantling a symbol that perpetuated racis1n in 
our country?" our answer is a collective, "Absolutely!" Please consider fonning a conunittee 
to identify an inclusive, respectful syinbol to better represent all voices of your students, 
faculty and alunnu that n1ake the TJ connnunity so wonderful. 

As a con1plete education is a diverse education, I also believe all current and inc01ning TJ 
students would benefit frmn a more inclusive curriculum. I want to ensure 1ny fonner students 
that have the opportunity to attend TJ experience the most meaningful fom1s of growth 
possible: academically, socially, and culturally. We know from FCPS's adopted Portrait of a 
Graduate, our world is rapidly changing and we are responsible for ensuring our students are 
prepared to thrive in a global conununity. When I was a student at TJ, students were given 
reading over the summer to later discuss with class1nates. Education surrounding race and 
privilege can easily be incorporated through this assignment as a 1neaningful step forward. 



 

 

 

 

I cherish many memories of 1ny time at TJ; one of the myriad ways I experienced a unique and 
inclusive school was through a respectful rapport built between staff members and students. 
The freed01n and responsibility we were entn1sted with made TJ a wonderful place to learn. 
The skills we acquired from sharing this culture with our peer group allowed us to develop 
empathy, independence and a sense of social justice. Empowering current students to engage 

in these experiences within a more diverse conununity will ultimately prepare the1n to 
navigate our challenging world. 

Although I recently made the difficult choice to continue my path in the field of education 
outside of FCPS, my role as an advocate for the children I've taught will never end. I can only 
hope my former students, as well as all learners, are able to experience a TJ that honors the 
diversity each and every person has to offer. I look forward to hearing about the next positive 
steps regarding the best interest of the school community. 

Regards, 

Lauren Wagner, Class of 2000 
Former Fourth & Second Grade Teacher, Louise Archer School, Vienna VA 

From: 
To: 
Subject: 

Date: 

Emma Puranen 
Bonitatibus. Ann N 

[External] TJ Admissions Reform + Adding Anti-Racism to the Curriculum 

Tuesday, June 16, 2020 12:23:44 PM 

Dear Principal Bonitatibus, 

My name is Emma Puranen and I am an alumnus of TJHSST from the class of 2014. I'm very 

heartened to see the ongoing and long-overdue conversations regarding TJ's abysmal 

numbers of black and latinx students in the alumni community, which you recently addressed 

in a message to the community. 

This inequality has persisted for years and years, and every year in the alumni Facebook page 

when the new admissions statistics are posted, there is the same concerned outcry, but 

nothing changes. This year, the too-small-to-report statistic for black admitted students 

combined with the national Black Lives Matter Movement have spurred us to action. Too 

often solutions are proposed that never get implemented - I am hoping and insisting the TJ 

community truly changes for the better, now, regarding countering racism and creating an 

equitable admissions process. 



 

 

 

I believe I speak for many alumni when I say the Colonial mascot is a constant reminder of a 

past of oppression and subjugation that has no place at a school otherwise so focused on 

creating a bright future. You will find great support from alumni on changing the mascot 

(calculators, anyone?). Changing the admissions system to better reflect which students are 

truly passionate about and interested in the sciences, rather than just those whose parents 

had the money to pay for test prep, is also essential (I realize that those are not mutually 

exclusive groups). I can say from experience I know a number of my classmates did not really 

want to be at TJ, and had ended up there because of parents pressuring them. The alumni 

community has a wealth of ideas to enact meaningful change at all levels, from better STEM 

opportunities for elementary schoolers from underrepresented backgrounds to changes to 

the admissions process. We hope you will work with us and listen to us on these issues. 

I believe TJ needs a more inclusive curriculum, featuring more frank conversations about race 

in America and in science, and about the meritocracy myth, from day one. These are things I 

was surrounded by in high school but uneducated about, and I had a lack of awareness of my 

own privilege. The culture around this at TJ needs to be changed, especially since I know from 

listening to my high school friends who were underrepresented minorities at TJ that they did 

not have the same experience I did due to discrimination they taced. Social justice, diversity, 

inclusion, and equity were not topics I really learned about in depth until college. I think TJ 

has an incredible opportunity to blend critical discussions of these topics into its 

curriculum. The One Book would be a great place to start, if that's still ongoing if not, it'd be 

great to bring back! 

Having these discussions at a young age is very important - I have a strong memory of my AP 

Gov teacher, Mr. Torrence, telling my class about his personal experience desegregating his 

high school. After he shared his powerful story of a time not so long ago, one student raised 

their hand and asked, understandably, "I'm Asian. Which high school would I have attended 

back then, the black one or the white one?". The question really drove home the fact that our 

classroom was mostly neither black nor white, and also that such a large percentage of the 

students' families were not yet in Virginia when our teacher was in high school. This includes 

me - my parents are immigrants from Finland and the Netherlands; I really think a huge 

commonality among many TJ students from many cultures is that a majority of us are first 

generation Americans. I felt like that day we hit on a topic that we didn't really have a proper 

forum to discuss at TJ, but one that we would all have benefited from. 

I look forward to hearing about the administration's next steps! Thank you for listening. 



 

 

 

 

V/r, 

Emma Puranen '14 

From: 
To: 
Subject: 
Date: 

Bonltatlbus. Ann N 

Kristen Riernenschneider 

RE: [External] Letter regarding TJHSST policies 

Tuesday, June 16, 2020 12:24:00 PM 

Thanks for your additional reflections. No worries about the last name- you and I both experience 

many iterations and some of them can be quite entertaining! 

Be well, cHHJ Lhanks again ror your supfJorl. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandna, VA 22312 
(703) 750-8300 

From: Kristen Riemenschneider <kristen.riemenschneider@gmail.com> 

Sent: Monday, June 15, 2020 7:11 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: Re: [External] Letter regarding TJHSST policies 

Dr. Bonitatibus, 

First, please accept my apologies for misspelling your name in my email. Having the name 

"Riemenschneider," I am attuned to regular misspellings and usually very cautious on names! 

In any event, I appreciate your prompt and thoughtful response to my letter. While I had not yet 

seen your message to the community, I have been told by a number of fellow alumni that you take 

these issues seriously--and I appreciate that you have forwarded my letter to the appropriate 

people. I look forward to being a productive member of the coalition! 



 

 

 

I too am saddened that I will not encourage my children to attend. I had a fantastic four years which 

really prepared me to succeed in the world--even though I'm not in what is considered a traditional 

"STEM" career. I would not trade those years for any other experience. But, the atmosphere seems 

to have changed so dramatically since I was a student. When I applied, it was because a thoughtful 

8th grade teacher told my parents I might enjoy the school. There wasn't this culture of starting the 

process by prepping your 1st grader for the NNAT and the COGAT to make sure thats/he got into 

AAP sos/he could go to Carson sos/he could get in to TJ. When my daughters were selected for 
Level IV services, I was shocked by the number of parents who had given their children extensive 

test prep. And who asked at the intro session, "what percentage of these kids will be accepted to 

TJ?" Meanwhile, I work with pro bono clients whose children attend Freedom MS and Justice HS and 
who dream of being engineers, but wouldn't have any idea where to start with the AAP process or TJ 

application. 

In any event, the toxic culture of Northern Virginia parenting is not at all your fault and not a 

problem I would ask or expect you to solve. It is my hope that by calling out the racial and ethnic 

diversity issues at the school, and moving to a set of criteria that level the playing field, perhaps 

these parents would learn to view TJ admission as something other than a prize to be won. 

Thank you again. 

Kristen 

On Mon, Jun 15, 2020 at 6:51 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Greetings, Ms. Olvera Riemenschneider. 

I am so pleased to hear from an alumna who is among the early TJHSST graduates. Much 

has changed over time. 

Your sentiments are closely aligned with the call to action I sent to the community 

recently: https://content.govdelivery.com/accounts/VAEDUFCPS/bulletins/28f8d9f. 

I am heartened to see so many alumni share in the important work that lies ahead. I will 

count you among those who will be supportive and action-oriented as we embark on our 

journey to dismantle racist symbols, expand opportunities for underrepresented students, 

and develop inclusive and anti-racist curricula. The admissions processes are handled by a 

separate office and not connected to our school, so I forwarded your letter to that office. 

Even though admissions decision-making practices and policies are not in my hands, I can be 

an influencer and seek others to be partners for change. 



 

 

 

11 look forward to including a wide variety of stakeholders, and with alumni in particular, I will 

stay in touch via the alumni group managed by the TJ Partnership Fund. Stay tuned for 

developments this summer and in the fall. My hope is that community momentum will drive 

district leaders to actions that benefit our school and all students with aspirations to access 

high quality opportunities. 

With all this said, I am saddened that you cannot confidently endorse TJ and send your own 

children. If there is ever anything I can personally do to engender trust that TJ will continue 

to evolve and provide the type of joyful learning you experienced, please let me know. 

Again, thank you for staying connected to and involved in TJ's future. 

Regards, 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

From: Kristen Riemenschneider <kristen riemenschoeider@gmail com> 

Sent: Monday, June 15, 2020 6:30 PM 

To: Superintendent Brabrand <suptbrabrand@fcps.edu>; Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> 
Subject: [External] Letter regarding TJHSST policies 

Ors. Brabrand and Bonitatitus, 

Please see attached letter. 

Thank you. 

Kristen Olvera Riemenschneider 

TJHSST Class of 1998 

[] 



 

 

From: 
To: 
Subject: 
Date: 

Hi, Emma. 

Bonitatibus. Ann N 
Emma Puranen 
RE: [External] TJ Admissions Reform + Adding Anti-Racism to the Curriculum 

Tuesday, June 16, 2020 12:32: 16 PM 

Thank you for reaching out as I always enjoy hearing from our alumni. Your support and action is 

much appreciated and I look forward to connecting with a variety of stakeholders and soliciting ideas 

as we embark on a new journey together this summer and into the next school year. I am 

encouraged there is momentum to elicit and compel change in the best interest of all students, 

particularly those who are not represented at TJ. 

Your reflections from Mr. Torrence's class are poignant and further raise the importance of how our 

curricula needs to expose students to diverse cultures and history. 

I shall count you among the many alumni who will work to advance TJ to the next level and lead our 

nation as we combat institutional and systemic racism. 

Regards, 

Ann . Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

From: Emma Puranen <emma@puranen.us> 

Sent: Tuesday, June 16, 2020 12:23 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] TJ Admissions Reform+ Adding Anti-Racism to the Curriculum 

Dear Principal Bonitatibus, 

My name is Emma Puranen and I am an alumnus of TJHSST from the class of 



 

 

 

2014. I'm very heartened to see the ongoing and long-overdue conversations 

regarding TJ's abysmal numbers of black and latinx students in the alumni 

community, which you recently addressed in a message to the community. 

This inequality has persisted for years and years, and every year in the alumni 

Facebook page when the new admissions statistics are posted, there is the same 

concerned outcry, but nothing changes. This year, the too-small-to-report statistic 

for black admitted students combined with the national Black Lives Matter 

Movement have spurred us to action. Too often solutions are proposed that never 

get implemented - I am hoping and insisting the TJ community truly changes for the 

better, now, regarding countering racism and creating an equitable admissions 

process. 

I believe I speak for many alumni when I say the Colonial mascot is a constant 

reminder of a past of oppression and subjugation that has no place at a school 

otherwise so focused on creating a bright future. You will find great support from 

alumni on changing the mascot (calculators, anyone?). Changing the admissions 

system to better reflect which students are truly passionate about and interested in 

the sciences, rather than just those whose parents had the money to pay for test 

prep, is also essential {I realize that those are not mutually exclusive groups). I can 

say from experience I know a number of my classmates did not really want to be at 

TJ, and had ended up there because of parents pressuring them. The alumni 

community has a wealth of ideas to enact meaningful change at all levels, from 

better STEM opportunities for elementary schoolers from underrepresented 

backgrounds to changes to the admissions process. We hope you will work with us 

and listen to us on these issues. 



 

 

I believe TJ needs a more inclusive curriculum, featuring more frank conversations 

about race in America and in science, and about the meritocracy myth, from day 

one. These are things I was surrounded by in high school but uneducated about, 

and I had a lack of awareness of my own privilege. The culture around this at TJ 

needs to be changed, especially since I know from listening to my high school 

friends who were underrepresented minorities at TJ that they did not have the 

same experience I did due to discrimination they faced. Social justice, diversity, 

inclusion, and equity were not topics I really learned about in depth until college. 

think TJ has an incredible opportunity to blend critical discussions of these topics 

into its curriculum. The One Book would be a great place to start, if that's still 

ongoing - if not, it'd be great to bring back! 

Having these discussions at a young age is very important- I have a strong memory 

of my AP Gov teacher, Mr. Torrence, telling my class about his personal experience 

desegregating his high school. After he shared his powerful story of a time not so 

long ago, one student raised their hand and asked, understandably, "I'm 

Asian. Which high school would I have attended back then, the black one or the 

white one?". The question really drove home the fact that our classroom was 

mostly neither black nor white, and also that such a large percentage of the 

students' families were not yet in Virginia when our teacher was in high 

school. This includes me - my parents are immigrants from Finland and the 

Netherlands; I really think a huge commonality among many TJ students from many 

cultures is that a majority of us are first generation Americans. I felt like that day 

we hit on a topic that we didn't really have a proper forum to discuss at TJ, but one 

that we would all have benefited from. 



 

 

 

 

I look forward to hearing about the administration 1 s next steps! Thank you for 

listening. 

V /r, 

Emma Puranen '14 

From: 

Hi, Lauren. 

RE: fExternall Note from en Alurrna - Class of 2000 
Tuesday, June 16, 2020 12:38:14 PM 

Thank you for reaching out as I always enjoy hearing from our alumni. Your support and 

commitment to action is much appreciated. I look forward to connecting with a variety of 

slc1kehuluers c1nd suliciling ideas c1s w~nl..Jc1rk on c1 new ,uurney Lugelher Lhis summer c1m:l inlu Lhe 

next school year. I am encouraged there is momentum tc elicit and compel change in the best 

interest of all students, particularly those who are not represented at TJ. My link with TJ alumni will 

mostly be through the TJ Partnership rund alumni platform, so stay tuned. 

/\nd while you made a difficult decision to leave the teaching profession, I would like to thank you for 

the years you gave to FCPS children. I find a career in public education to be among the noblest 

professions and you undoubtedly made a positive contribution to children's lives. 

I shall count you among the many alumni who will work to advance TJ to the next level and lead our 

nation as we cori bat institutional and systemic rac sm. 

With gratitude, 

1\nn N. Bonitatibus, Ed.D. 
Principal 
Thomas .Jefferson High School 
for Science ru1d Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

From: Lauren Wagner <lew19c@my.fsu.edu> 

Sent: Tuesday, June 16, 2020 11:09 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Note from an Alumna - Class of 2000 

June 16, 2020 

Dr. Ann Bonitatibus, Principal 
Thon1as Jefferson High School for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 

Dear Dr. Bonitatibus, 

I an1 writing to you as one of the many almm1i encouraged by your recent 1nessage that 

TJHSST is co1nn1itted to eradicate racism and discrimination from the school and conununity. 
I am grateful I had the privilege to not only attend TJ as a student, but return to Fairfax County 
Public Schools as an educator for 13 years. I remain c01mnitted to making a positive 
difference in education and I appreciate your shared resources for action surrounding recent 
events. As a result, many ideas have emerged from discussions these past weeks between 
members of the TJ Almm1i Action Group. 

I was disheartened to lean1 the incoming TJ class brings less diversity to the school than n1ine 
did almost 25 years ago. I agree the current ad1nissions process, as you mentioned, does "not 
close the equity gap." If anything, it seems to heighten existing disparities for Black and 
Latinx students. Addressing the issue of matriculating under-represented minority students 
musl be a priority. TJ hislorically prides itself as a leader of innovali ve thinking, effective 
leadership and cutting edge research. l see no reason why we cannot become a champion of 
equitable admissions as well. 

Additionally, I echo 1nany alunmi in requesting to change the Colonial mascot. To answer 
your question, "Can our conununity support dismantling a symbol that perpetuated racis1n in 
our country?" our answer is a collective, ''Absolutely!" Please consider forming a c01nn1ittee 
to identify an inclusive, respectful syn1bol to better represent all voices of your students, 
faculty and alu11111i that make the TJ community so wonderful. 



 

 

 

As a complete education is a diverse education, I also believe all current and incoming TJ 
students would benefit from a more inclusive curriculum. I want to ensure my fonner sh1dents 
that have the opportunity to attend TJ experience the most meaningful fom1s of growth 
possible: acaden1ically, socially, and culhirally. We know from FCPS's adopted Portrait of a 
Graduate, our world is rapidly changing and we are responsible for ensuring our students are 
prepared to thrive in a global conununity. When I was a student at TJ, students were given 
reading over the summer to later discuss with classmates. Education surrounding race and 
privilege can easily be incorporated through this assignment as a meaningful step forward. 

I cherish many memories of my time at TJ; one of the myriad ways I experienced a unique and 
inclusive school was through a respectful rapport built between staff members and students. 
The freedom and responsibility we were entrusted with made TJ a wonderful place to learn. 
The skills we acquired from sharing this culture with our peer group allowed us to develop 
empathy, independence and a sense of social justice. Empowering current students to engage 
in these experiences within a more diverse conununity will ultimately prepare them to 
navigate our challenging world. 

Although I recently made the difficult choice to continue my path in the field of education 
outside of FCPS, my role as an advocate for the children I've taught will never end. I can only 
hope my former students, as well as all learners, are able to experience a TJ that honors the 
diversity each and every person has to offer. I look forward to hearing about the next positive 
steps regarding the best interest of the school community. 

Regards, 

Lauren Wagner, Class of2000 
Former Fourth & Second Grade Teacher, Louise Archer School, Vienna VA 



 

 

From: 
To: 
Subject: 
Date: 

Corinne Pender 

Bonitatibus. Ann N 

[External] Disappointment over lack of diversity in TJ admissions 

Tuesday, June 16, 2020 5:05:00 PM 

Dear Dr. Bonitatibus, 

As a TJ almm1a ( class of 2005), I was dis1nayed to see the latest TJ admissions statistics 
showing a n1assive underrepresentation of Black and Hispanic students admitted for the class 
of 2024. I was grateful Lo have had the opportunity lo learn and grow in an environn1enl that 
nurtured my interest in science at TJ, but it is extren1ely disappointing to see that after all these 
years that opportunity continues to be available prin1arily for white and Asian students, while 
shutting out BIPOC students and those from disadvantaged socioeconomic backgrounds. I 
support reforms to the TJ admissions process that could increase representation and diversity; 
in particular, Iain in favor of changes that lower or ren1ove barriers that 
disproportionately affect already-disadvantaged sh1dents, such as eliminating the testing fee or 
even elin1inating the test itself, as well as increasing outreach at underrepresented 1niddle 
schools to encourage those students to apply. 

TJ also needs a cultural shift to educate students to be more welcoming of diversity; one of the 
apparent issues as I hear from current sh1dents (and ren1ember from 1ny time there) is that 
POC are often treated as though they don't belong, or that they only were admitted because of 
their ethnicity ( even in spite of the current "race blind" admissions policy). It is absolutely 
unacceptable for sh1dents of that age to have been so thoroughly indoctrinated into that type of 
racist ideology, and it needs to be a priority at TJ to teach students the value of diversity. If 
this is not possible, one starts to wonder whether TJ should even exist at all, if it only serves to 
further the attitude among the supposed "besl and brightest" thal people of color are nol 
deserving of the same opportunities as economically privileged white and Asian sh1dents. 

Finally, I agree with the sentin1ents being expressed by 1ny fellow alunmi that we need to 
change the n1ascot; there is no reason for TJ to continue to use a mascot that represents racist 
ideals. The country's pren1iere high school for science and tech would be better represented by 
a n1ore fun, science-related mascot, anyway! 

Best, 
Cory Pender 
TJ Class of 2005 
Postdoctoral scholar in biology, UC Berkeley 



 

From: 
To: 
Subject: 
Date: 

Monica Welc.h 

Bonitatibus. Ann N 

[External] Addressing Racial Inequalities at TJ 

Wednesday, June 17, 2020 2:30:37 PM 

Dear Dr. Bonitatibus, 

I an1 writing as an alum, Class of 1992. We were the first class at TJ to have seniors, the first 
with a full contingent of students. I have not lived in the area for 1nany years, and had lost 
touch with goings-on at the school. 1'1n sure you can in1agine n1y incredible dismay when I 
heard that unacceptably low nmnbers of Black and Hispanic students - an issue that we were 
well aware of when I attended TJ, 30 years ago - is *still* an issue. 

I wanted to express my full support for changes to be made that would insure Black and 
Hispanic students are given the unique opportunity that is TJ, and that would pron1ote an 
atinosphere of inclusivity. It brought tears to 1ny eyes to read that the number of minority 
applicants has decreased over tin1e, possibly due to a reputation for privileged and exclusive 
attitudes an1ong the sh1dent body. 

I know that you n1ust care deeply for this school. Please, please do all that you can to increase 
diversity at TJ. I support the ideas that have been shared among alumni groups - changing the 
mascot, and even the na1ne, of the school, curriculum changes to encourage inclusivity, and 
radical changes to the application and assessment process that would build diversity in the 
student body. 

I read recently that we tend to n1easure the things that are easy to 1neasure, and base policies 
and goals on those measurements. It's time to start figuring out how to measure what we 
*want* to see, and look for guidance on how to get there. 

Thank you for all the work you do to help TJ be an ainazing place, and thank you for the hard 
work you seem willing to take on in order to make it even better. 

Peace, 

Monica Welch 
Class of 1992 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Shughart. Jeremy A; Kosatka. Brandon 

RE: Sophomore Round 

Wednesday, June 17, 2020 5:10:00 PM 

For FY21, TJ is staffed for 1819 total students which leaves us 39 spots that are not filled per 

Brandon's chart below. 

The current rising sophomore class is very large, so I don't think we can offer more than 5 without 

then compromising the size of the incoming freshman class. 

If you believe that offering more than 5, but not to exceed 10, would benefit the school and increase 

diversity, please let me know. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shughart, Jeremy A 

Sent: Wednesday, June 17, 2020 11:00 AM 

To: Kosatka, Brandon <bpkosatka@fcps.edu>; Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: RE: Sophomore Round 

Ann, 

I wanted to follow up with you again in regards to the Sophomore Round numbers and the amount 

of students you would be able to accept based on staffing. 

We are still proceeding with the Sophomore Process and have evaluated this round yesterday. We 

are targeting a release date of Friday, June 26th . 

Jeremy 



 

 

 

Jeremy Shua}iart, ED.S. 

Director of Admissions 
Thomas Jefferson liiah School for Science and T echnoloalJ 
Fairfax CountlJ P1J)lic Schools 

571-423-3770 

From: Shughart, Jeremy A 

Sent: Friday, June 05, 2020 10:25 AM 

To: Kosatka, Brandon <bgkosatka<Wfcgs.edu>; Bonitatibus, Ann N <anbonitatibu<rofcgs.edu> 

Subject: RE: Sophomore Round 

Thank you Brandon. We are looking at completing the Freshman Summer Round in the next couple 

of weeks and then will be able to offer the Wait Pool Students offers. I would be hopeful that we can 

get the Freshman class back up to the '180 mark. We have adequate students to be able to make 

offers. 

Jeremy 

Jeremy Shuahart, ED.S. 
Dir~dm• of Arlno;,.,.;on,i 

Thoma• Jeff croon liiah School for Science and TcchnoloalJ 
Fai,!W< Cuu.uly P,J,li<.: St:1oulo 

571-423-3770 

From: Kosatka, Brandon 

Sent: Friday, June 05, 2020 6:42 AM 
To: Shugh;irt, .IP.rP.my A <jshugh;::irt@kps P.rlu>; Ronit;::itihtJs, Ann N <;:inhonit;::itihu@kps Prlu> 

Subject: RE: Sophomore Round 

I'm going to defer to Ann to provide the official number but here is how we are looking in terms of 

grade-level enrollment for next year as of this morning- with no pending registrations (all kids are in 

SIS): 

20-21 grade level # of students 
09 419 
10 466 
11 455 
12 440 
Grand Total 1780 



 

 

 

Brandon Kosatka, Director of Student Services 

Thomas Jefferson HS for Science and Technology 

6560 Braddock Road Alexandria, Virginia 22312 
~ 703.750.8300 ~ 703.750.5057 ~ dss@tjhsst.edu (!) https://tjhsst.fcps.edu/ 

From: Shughart, Jeremy A <jshughart@fcps.edu> 

Sent: Thursday, June 4, 2020 1:11 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Kosatka, Brandon <bpkosatka@fcps.edu> 

Subject: Sophomore Round 

Good morning, 

I hope you are both are staying safe and doing well. I wanted to reach out to you in regards to our 

Sophomore Round of Admissions and the number of available seats that we have to fill this year. We 

have our readers for the Sophomore & Junior Round of Admissions coming together in a couple of 

weeks and I need to know the maximum number of students we are able to offer in the Sophomore 

Round. 

If you could let me know by the end of next week that would be very helpful. Please don't hesitate to 

let me know if you have any questions. 

Thanks, 

Jeremy 

Jeremy Shua}iart, ED.S. 
Director of Admissions 
Thoma• Jeff croon liiah School for Science and Tcchnolo5y 
Fairfax County P1J,hc Schools 

571-423-3770 



 

 

From: 
To: 
Subject: 
Date: 

Hi, Monica. 

Bonitatibus. Ann N 

Monica Welch 

RE: [External] Addressing Racial Inequalities at TJ 

Wednesday, June 17, 2020 5:33:00 PM 

Thank you for reaching out. I always enjoy hearing from alumni as TJ holds a special connection with 

all its graduates. 

When I arrived at TJ in the summer of 2017, there were two important pieces to tackle. First, the 

competitive climate at TJ, along with the workload and expectations, were contributing to concerns 

about students' mental health and wellness. Therefore, we've been able to take several measures 

that have brought these issues to the forefront; the community has embraced the efforts and we're 

starting to see positive results. Second, I knew the underrepresentation at our school needed to be 

addressed. Unfortunately, those strategies and actions need to be initiated at the district level 

where the wheels of community buy-in tend to grind slowly. 

Because I see urgency relative to diversity and anti-racism at TJ, I wrote the call to action that many 

of you have seen. I appreciate your support and I will count you among the alumni who are willing to 

be strong minds, hands, and hearts to engage in the journey that lies ahead. This moment is 

reuniting the TJ community in meaningful ways and I look forward to working with alumni and other 

stakeholders as we continue to lead the nation and bring TJ to the next level of excellence for all. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Monica Welch [mailto:welch.monica@gmail.com] 

Sent: Wednesday, June 17, 2020 2:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Addressing Racial Inequalities at TJ 



 

 

 

 

Dear Dr. Bonitatibus, 

I an1 writing as an alum, Class of 1992. We were the first class at TJ to have seniors, the first 
with a full contingent of students. I have not lived in the area for 1nany years, and had lost 
touch with goings-on at the school. I'1n sure you can in1agine my incredible dismay when I 
heard that unacceptably low nmnbers of Black and Hispanic students - an issue that we were 
well aware of when I attended TJ, 30 years ago - is *still* an issue. 

I wanted to express my full support for changes to be made that would insure Black and 
Hispanic students are given the unique opportunity that is TJ, and that would pron1ote an 
atinosphere of inclusivity. It brought tears to my eyes to read that the number of minority 
applicants has decreased over tin1e, possibly due to a reputation for privileged and exclusive 
attitudes an1ong the sh1dent body. 

I know that you n1ust care deeply for this school. Please, please do all that you can to increase 
diversity at TJ. I support the ideas that have been shared among alumni groups - changing the 
mascot, and even the naine, of the school, curriculum changes to encourage inclusivity, and 
radical changes to the application and assessment process that would build diversity in the 
student body. 

I read recently that we tend to measure the things that are easy to measure, and base policies 
and goals on those measurernents. It's tirne to sta1t figuring out how to rneasure what we 
*want* to see, and look for guidance on how to get there. 

Thank you for all the work you do to help TJ be an ainazing place, and thank you for the hard 
work you see1n willing to take on in order to make it even better. 

Peace, 

Monica Welch 
Class of 1992 



 

 

To: 
Subject: 
Date: 

Hi, Cory. 

Corinne Pender 

RE: [External] Disappointment over lack of diversity in TJ admissions 

Wednesday, June 17, 2020 5:41:05 PM 

Thank you for reaching out. I always enjoy hearing from alumni- there is no doubt TJ holds a special 

spot in your hearts. 

I appreciate your support for the actions that must occur. You most likely have seen or heard about 

the call to action I issued regarding changing the mascot, revising admissions processes, and infusing 

curriculum with more culturally responsive resources. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Corinne Pender [mailto:cpender@berkeley.edu] 

Sent: Tuesday, June 16, 2020 5 :05 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Disappointment over lack of diversity in TJ admissions 

Dear Dr. Bonitatibus, 

As a TJ almm1a ( class of 2005), I was dismayed to see the latest TJ admissions statistics 
showing a massive underrepresentation of Black and Hispanic students admitted for the class 
of 2024. I was grateful to have had the opportunity to learn and grow in an environment that 
nurtured my interest in science at TJ, but it is extremely disappointing to see that after all these 
years that opportunity continues to be available primarily for white and Asian students, while 
shutting out BIPOC students and those from disadvantaged socioeconon1ic backgrounds. I 
support refonns to the TJ admissions process that could increase representation and diversity~ 
in particular, Iain in favor of changes that lower or remove barriers that 
disproportionately affect already-disadvantaged sh1dents, such as eliminating the testing fee or 
even elin1inating the test itself, as well as increasing outreach at underrepresented middle 
schools to encourage those students to apply. 



 

 

 

 

 

TJ also needs a cultural shift to educate students to be more welcon1ing of diversity; one of the 
apparent issues as I hear from current sh1dents ( and remember from my time there) is that 
POC are often treated as though they don't belong, or that they only were admitted because of 
their ethnicity ( even in spite of the current "race blind" admissions policy). It is absolutely 
unacceptable for sh1dents of that age to have been so thoroughly indoctrinated into that type of 
racist ideology, and it needs to be a priority at TJ to teach students the value of diversity. If 
this is not possible, one starts to wonder whether TJ should even exist at all, if it only serves to 

further the attitude among the supposed "best and brightest" that people of color are not 
deserving of the same opportunities as economically privileged white and Asian students. 

Finally, I agree with the sentiments being expressed by my fellow alunmi that we need to 
change the mascot; there is no reason for TJ to continue to use a mascot that represents racist 
ideals. The country's pre111iere high school for science and tech would be better represented by 
a more fun, science-related mascot, anyway! 

Best, 
Cory Pender 
TJ Class of 2005 
Postdoctoral scholar in biology, UC Berkeley 

From: 
To: 
Subject: 
Date: 

Hi, Cory. 

Bonitatibus. Ann N 

Corinne Pender 

RE: [External] Disappointment over lack of diversity in TJ admissions 

Wednesday, June 17, 2020 5:46:38 PM 

Thank you for reaching out. I always enjoy hearing from alumni- there is no doubt TJ holds a special 

spot in your hearts. 

I appreciate your support for the actions that must occur. You most likely have seen or heard about 

the call to action I issued regarding changing the mascot, revising admissions processes, and infusing 

curriculum with more culturally responsive resources. We cannot continue to take pride in a school 

unless it is accessible to all who have a passion and aptitude for STEM. We are not an Ivy League 

prep school and any who approach our school with that goal in mind are diminishing our mission and 

marginalizing others. 

I will count you among the many alumni who are offering their minds, hands and hearts to the 

journey that lies ahead. And I like your offer of a fun, science-related mascot- it would be so TJ ! 



 

 

 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 

6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Corinne Pender [mailto:cpender@berkeley.edu] 

Sent: Tuesday, June 16, 2020 5:05 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Disa[Ppointment over lack of diversity in TJ admissions 

Dear Dr. Bonitatibus, 

As a TJ alumna ( class of 2005), I was dismayed to see the latest TJ admissions statistics 
showing a massive Lmclerrepresentation of Black ancl Hispanic students admitted for the class 
of 2024. I was grateful to have had the 01.wortunity to learn and grow in an environment that 
nurtured my interest in science at TJ, bu it is extremely disappointing to see that after all these 
years that opportunity continues to be available primarily for white and Asian students, while 
shutting out BIPOC students and those from disadvantaged socioeconomic backgrounds. I 
support refonns to the TJ adinissions process that could increase representation and diversity; 
in particular, l ain in favor of changes that lower or remove barriers that 
disproportionately affect already-disadvantaged students, such as eliminating the testing fee or 

even eliminating the test itself, as well as increasing outreach at underrepresented middle 
schools to encourage those students to apply. 

TJ also needs a cultural shift to educate students to be more welcon1ing of diversity; one of the 
apparent issues as I hear from current students (and remember fr01n my time there) is that 
POC are often treated as though they don't belong, or that they only were admitted because of 
their ethnicity ( even in spite of the current "race blind" admissions policy). It is absolutely 
unacceptahle for students of that age to have heen so thoroughly indoctrinated into that type of 
racist ideology, and it needs to be a priority at TJ to teach students the value of diversity. If 
this is not possible, one starts to wonder whether TJ should even exist at all, if it only serves to 
further the attitude among the supposed "hest and brightest" th~t people of color are not 
deserving of the same opportunities as economically privileged white and Asian students. 



 

 

 

 

Finally, I agree with the sentin1ents being expressed by 1ny fellow alunmi that we need to 
change the n1ascot; there is no reason for TJ to continue to use a mascot that represents racist 
ideals. The country's pren1iere high school for science and tech would be better represented by 
a n1ore fun, science-related 1nascot, anyway! 

Best,_ 
Cory Pender 
TJ Class of 2005 
Postdoctoral scholar in biology, UC Berkeley 

From: 
To: 
Subject: 
Date: 

Ann, 

Shuqha,t, Jeremy A 
Bonitatibus, Ann N 
RE: Sophomore Round 

Wednesday, June 17, 2020 6:44:14 PM 

In looking at the numbers, I am going to offer 7 students. It will breakdown as the following; 

Asian-I 
Black-I 

Hispanic

White-1 
Two or More -I 
This provides a quality distribution based on the applicant pool and it does increase our racial 

minority offerings. I don't expect these student to reject the offer as it isn't typical since they just 

completed the application. 

Thanks, 

Jeremy 

JeremlJ Shugho.rt, ED.S. 

Director of Admissions 
Thomas Jefferson liigh School for Science and T echnolog\J 

f air£ox CounhJ Public Schools 
571-423-3770 



 

 

From: Bonitatibus, Ann N 

Sent: Wednesday, June 17, 2020 5:11 PM 

To: Shughart, Jeremy A <jshughart@fcps.edu>; Kosatka, Brandon <bpkosatka@fcps.edu> 

Subject: RE: Sophomore Round 

For FY21, TJ is staffed for 1819 total students which leaves us 39 spots that are not filled per 

Brandon's chart below. 

The current rising sophomore class is very large, so I don't think we can offer more than 5 without 

then compromising the size of the incoming freshman class. 

If you believe that offering more than'.:>, but not to exceed 10, would benefit the school and increase 

diversity, please let me know. 

Ann N. Bonitatibus, Ed.D. 

Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

From: Shughart, Jeremy A 

Sent: Wednesday, June 17, 2020 11:00 AM 

To: Kosatka, Brandon <bpkosatka@fcps.edu>; Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: RE: Sophomore Round 

Ann, 

I wanted to follow up with you again in regards to the Sophomore Round numbers and the amount 

of students you would be able to accept based on staffing. 



 

 

 

We are still proceeding with the Sophomore Process and have evaluated this round yesterday. We 

are targeting a release date of Friday, June 26th . 

Jeremy 

Jerem1J Shua}iart, ED.S. 
Director of Admissions 
Thomas Jefferson liiah School for Science and T echnoloalJ 
Fairfax CountlJ PlJ)lic Schools 
571-423-3770 

From: Shughart, Jeremy A 

Sent: Friday, June 05, 2020 10:25 AM 

To: Kosatka, Brandon <bgkosatka@fcgs.edu>; Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: RE: Sophomore Round 

Thank you Brandon. We are looking at completing the Freshman Summer Round in the next couple 

of weeks and then will be able to offer the Wait Pool Students offers. I would be hopeful that we can 

get the Freshman class back up to the 480 mark. We have adequate studentsito be able to make 

offers. 

Jeremy 

Jerem1J Shua}iart, ED.S. 

Director of Admissions 
Thomas Jefferson liia}i School for Science dlld TechnoloalJ 
Fairfax CounhJ Public Schools 

571-423-3770 

From: Kosatka, Brandon 

Sent: Friday, June 05, 2020 6:42 AM 

To: Shughart, Jeremy A <jshughart@fcps.edu>; Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: RE: Sophomore Round 



 

 

I'm going to defer to Ann to provide the official number but here is how we are looking in terms of 

grade-level enrollment for next year as of this morning- with no pending registrations (all kids are in 

SIS): 

20-21 grade level # of students 
09 419 
10 466 
11 455 
12 440 
Grand Total 1780 

Brandon Kosatka, Director of Student Services 

Thomas Jefferson HS for Science and Technology 

6560 Braddock Road Alexandria, Virginia 22312 
~ 703.750.8300 ~ 703.750.5057 v dss@tjhsst.edu (!) https://tjhsst.fcps.edu/ 

From: Shughart, Jeremy A <jshughart@fcps.edu> 

Sent: Thursday, June 4, 2020 1:11 PM 

To: Bonitatibus, Ann N <anbonjtatjbu@fcps edu>; Kosatka, Brandon <bpkosatka@fcps edu> 

Subject: Sophomore Round 

Good morning, 

I hope you are both are staying safe and doing well. I wanted to reach out to you in regards to our 

Sophomore Round of Admissions and the number of available seats that we have to fill this year. We 

have our readers for the Sophomore & Junior Round of Admissions coming together in a couple of 

weeks and I need to know the maximum number of students we are able to offer in the Sophomore 

Round. 

If you could let me know by the end of next week that would be very helpful. Please don't hesitate to 

let me know if you have any questions. 



 

 

Thanks, 

Jeremy 

Jeremy Shua}iart, ED.S. 

Director of Admissions 
Thomas Jefferson liiah School for Science and T echnoloalJ 
Fairfax Count\) PlJ)lic Schools 

571-423-3770 

From: 

To: 
Subject: 
Date: 

Jenna Newsome 

B011ilalil.iu~. Arm N 
LExternalJ Ttiank You and Moving Forward with Anti-Racism at TJ 
Wednesday, June 17, 2020 11:59:21 PM 

June 17, 2020 
Thon1as Jefferson High School for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 

Dr. Ann Bonitatibus, Principal, anbonitatibu@fcps.edu 

Dear Dr. Bonitatibus, 

I am writing to you as one of the many alumni who was heartened by your recent 1nessage that 
TJHSST is connnitted to countering racism and discri1nination. I appreciate that you shared 
resources for the TJ community and specific calls to action. As a follow up to the questions 
and ideas in that n1essage, please see feedback and suggestions below that have emerged fro1n 
1nany discussions over the past weeks within the cornn11mity in general and the TJ Alumni 
Action Group in particular. 

First, I can safely speak for n1any alumni when I request an i1nn1ediate change to the Colonial 
1nascot. To your question, "Can our conununity support dismantling a symbol that perpetuated 
racism in our country?" n1y answer is a resounding "Yes!" I urge you to commit to changing 
the 1nascot by a set, publicized deadline. Please also consider forming a conunittee to 
incorporate input fr01n all relevant stakeholders and identify a new 1nascot that better reflects 
the values of the school and the wonderful students, faculty, and staff that make it special. 



 

 

 

Second, I agree that the TJ adn1issions process today, as you n1entioned, does "not close the 
equity gap." If anything, it seems to exacerbate existing disparities for black and Hispanic 
students in particular. Addressing the issue of ad1nitting and retaining under-represented 
minorities (URMs) must be a top priority. TJ justifiably prides itself for innovation and being 
on the leading edge in so many ways, and we see no reason why it cannot be a pioneer in 
equitable ad1nissions, as well. 

Third, all sh1dents would benefit fron1 a 1nore inclusive curriculun1. As an alun1, I applaud 
efforts to build a 1nore welco1ning environment for URMs and to help equip every student 
with the knowledge and skills necessary to thrive in a diverse social and professional world. 
Certainly, teachers--including STEM teachers--should also be encouraged and empowered to 
put forward and in1plen1ent creative solutions in their own classes and school-wide. 

I look forward to hearing about the administration's next steps as soon as possible. 

Regards, 
Jenna Newsome (Class of 1998) 

From: 
To: 
Cc: 

Subject: 
Date: 

Hi Team, 

Shaista Keating 
Shaista Keating 
Bonitatibus. Ann N: Yolanda Theeke: frank. Shawn J; Natalie: Rowland. Nancy H.: 

a c1a . 

Re: (External] Re: Diversity Committee Request 

Thursday, June 18, 2020 6:14:51 AM 

Hope you are all well. Thank you for working together on our program for the "Young 
Scholars Session with TJ." 

Final agenda: 

Ann Bonitatibus and Shawn Frank- Welcome - 5 minutes 

Nancy Roland - TJ Admissions - 5 minutes 

Patty Edwards - Young Scholars Program opportunities - 5 minutes 

Yolanda - Diversity Committee and introduction of panelists. - 5 minutes 



 

 

Yolanda, does this look ahight to you? A couple of additional questions: (1 )Would you like to 
run the meeting as you do each year? (2) One of our student panelists suggested that we offer 
participants books, perhaps an ACT Sci prep book or a math counts book? Yolanda, would 
you like to use the PTSA diversity funds to do so? 

Is there anything else that anyone on our team would like to add to our program? 

Best, 
Shaista 

Sent from my iPhone 

On Jun 10, 2020, at 7:00 AM, Shaista Keating <ShaistaKeating@gmail.com> 
wrote: 

Hi Team, 

Hope you ai-e doing well. 

We have a diverse panel comprised of articulate and passionate students and 
alumni in our community. These students are committed to diversity and inclusion 
and have made significant contributions to our TJ community as STEMbassadors 

and as leaders of the Student Diversity Initiative and the Black Student Union. 
Two have written reflective and compelling articles. 

• • • • • • • 
' . . ' " . . . . ' . ' . 

t I • • I • I I • • ! n . ' 
Nancy, thank you in advance for helping us market this event to students in the 
Young Scholars Program starting in 4th grade. Thank you Miriam for creating a 
registration site. We also have a Zoom link in the flyer. Here is a Google doc link 
to our 
flyer: ht1l)s://docs.google.com/presentation/d/lZFD2IpBtM6Rz56EXK,8QURj2JjA
R3 O4ar8L9THyfGx0/edit#slide=id.p 1 

Best, 
Shaista 



 

 

On Sun, Jun 7, 2020 at 7: 17 PM Bonitatibus, Ann N <anbouitatibu@fcps.edu> 
wrote: 

Hi, Shaista and the team. 

Thanks for all you are doing to host an event this year that reaches a targeted 

audience with Young Scholars. You know best what you will plan for the experience, 

which would in turn influence the grade levels. 

I believe we would be reaching a good segment if we reached down as far as 4th 

grade, especially considering the virtual platform and what its capabilities will be. The 

younger ones really need an active experience with breakout rooms, opportunities to 

do something fun, etc., so it may be a stretch to includes grades 2-3. I have already 

recommended a student to Shaista and will be able to give a back up if that student is 

not available. 

Looking forward to this year's event. 



 

 

Ann N. Bonitatibus. Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria. VA 22312 

(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Sunday, June 7, 2020 6:32 PM 

To: Yolanda Theeke <ytheeke@yahoo.com> 

Cc: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Frank, Shawn J 

<SJFrank@fcps.edu>; Na · · · ancy H. 

<NHRowland@kps.edu> Kinis, Aristia 
. . . . 

=-'-'-='-'--'~==· ·.:..:..a..=....=.:...=.:=.:..---.a:,=..::;.:..=:~· 

Subject: [External] Re: Diversity Committee Request 

Hi Team, 

Hope you are well. 

Yolanda, Thank you for letting us know. I wish you luck with the global 
deployment. Happy to take tlle lead and would value any suppo11 that you are 
able to provide. Please don't worry about the flyer. I have aheady updated it 
and will share it with eve1yone soon. One less thing on your plate. 



 

 

Nancy, would you be willlng to discuss TJ admissions in addition to 
advertising the event to the Young Scholars Program students. 

Ann and Shawn, since this is an online event, would you be alright with 
inviting all Young Scholru:s or would you prefer upper elementa1y? Our 
software can support 2-6 grade scholars. 

So far we have a commitment from 

o e us ow 1 you wo be willing to serve on e pane on une 
20 at 10:00am. 

Thank you everyone. 

Best, 

Shaista 

Sent from my iPhone 



 

 

On Jun 7, 2020, at 5:13 PM, Yolanda Theeke 
<ytheeke@yahoo.com> wrote: 

Hi Team, 

I think this is a good idea, and worth pursuing. 

I am working literally around the clock doing 
hypercare for a large global deployment and don't 
have the bandwidth to be able to commit to take the 
lead to pull this event together. 

I'll do my best to try to support if somebody else can 
lead and I will also produce revised flyers. 

Best 

Yolanda 

On Friday, June 5, 2020, 01:19:13 PM EDT, Shaista Keating 
<shaistakeating@gmail.com> wrote: 



 

 

Thank you- It would be wonderful if you would reach out t~ 

Best, 

Shaista 

Sent from my iPhone 

On Jun 5, 2020, at 1:12 PM, 
wrote: 

Thanks Shaista, 

she has excellent perspectives 
and would represent the kind of diversity we are seeking in 
addition to or others who might be interested and 
available. if it's ok, I'll reach to her. .. 

-



 

 

On Fri, Jun 5, 2020 at 1 :05 PM Shaista Keating 
<shaistakeating@gmail.com> wrote: 

Excellent. Thank you Nancy. 

Let me propose June 20 at 1 0:00am for a 1 hour session. 

Yolanda, would you be willing to change the flyer you 
made to reflect the new date and the title to be? 

"Young Scholars Session with T J" 

Tentative agenda: 

Ann Bonitatibus and Shawn Frank - Welcome - 5 minutes 

Yolanda - Diversity Committee and introduction of 
panelists. - 5 minutes 

It would be ideal to have 2 or 3 students or alumni To 
discuss their experience at T J and commitment to Sci
tech, 2 or 3 parents to discuss how to get into T J on our 
panel. I am happy to moderate. 

If you have recommendations on students or alumni, 
please let me know so we may invite them to join. 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 5, 2020, at 12:21 PM, Shaista Keating 
<ShaistaKeating@gmail.com> wrote: 



 

 
[] 

> 

> Hi Yolanda, 
> 
> Hope you are doing well. 
> 
> Are you available to schedule an online Zoom for a 
Young Scholars Day at T J? 
> 
> I think we could still work with Nancy Roland and do a 
wonderful event online. 
> 
> Nancy, would it be possible to advertise an online event 
to Young Scholars and their families? 

> 
> Thank you in advance for your consideration. 
> 
> Best, 
> Shaista 
> 
> Sent from my iPhone 



 

 

From: 
To: 
Subject: 
Date: 

terri 
Bonitatibus. Ann N 
Re: [External] You have received a message from the online staff directory contact form. 

Thursday, June 18, 2020 8:04:00 AM 

Thank you for your response, and for sharing your call to action, which is important. Are you 

able to provide the number of black students accepted though? I manage a research program 

at the federal level dedicating energy to early support of underrepresented populations in the 

scientific community, and our intent is to reach out as early as possible - the TJ admissions 

data clearly seem to be suffering a lot in the goal of presenting equal opportunities. I'll be 

curious to see how the discussion unfolds to get quickly to a better place. 

Terri Gleason 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 17, 2020 9:17 PM 

To: terrigleason@hotmail.com <terrigleason@hotmail.com> 

Subject: Re: [External] You have received a message from the online staff directory contact form. 

Good evening, Ms. Gleason. 

Thank you for reaching out seeking tn1th. Unfortunately, an individual in the community 
posted inaccurate information and did not have the authority to speak on behalf ofFCPS. 

The underrepresentation of Black and Hispanic students is not acceptable and the school 
district is com1nitted to addressing the admissions process so as to create 1nore pathways and 
opportunities that n1ake TJ accessible for all. 

The admissions office is run separately from TJ and you may find further explanation about 
the data here: https-//www fcps edu/node/41298. 

Also, you n1ay read my call to action to the con1munity and it has received great 
support: https-/ /content govdelivery com/accountsNAEDUFCPS/bulletins/28f8d9. 



 

 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent fr01n n1obile phone) 

On Jun 17, 2020, at 9:01 PM, terri gleason <do-not-reply@fcps.edu> wrote: 

Sent By: terri gleason 

Sender Email: terrigleason@hot1nail. con1 
Tin1e: 06/17/2020 - 21 :00 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 

This e1nail was sent via a contact fom1 on your public staff profile and 
routed through an external 1nail server. This 1nessage's sender should be a 
parent, guardian, or student that you know. Never respond to individuals 
clai1ning to be FCPS staff requesting n1oney, gifts, favors, or personally 
identifiable infom1ation. Always exercise caution opening links or 
attach1nents sent via email. 

When replying to this email, the "Sender En1ail" address above will be used 
auton1atically. Do not respond if the e1nail address or en1ain contents appear 
suspicious. Forward spain and suspicious en1ails to spaime1noval@fcps.edu 

Original n1essage follows: 

Hello, I am inquiring if the news report of zero black students being 
accepted as rising freshn1en is true? because it was reported in the news, i'd 
like to ask directly regarding this. thank you kindly, Terri Gleason 



 

 

 

From: 
To: 
Subject: 
Date: 

Kirsten W 

Bonitatibus. Ann N 

[Extern~] TJHSST"s Commitment to Racial Equity 

Thursday, June 18, 2020 12:55:37 PM 

Good afternoon Dr. Bonitatibus, 

I write to you as a concen1ed alumna with regard to your recent staten1ent confinning 

TJHSST's conunitment to countering racism and discrimination. Attached please find n1y 

complete letter. 

I look forward to hearing fron1 you soon, 

Kirsten Wittkowski 

Class of 2006 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Gros. Penny 
RE: Virtual Graduation Video Guidelines - Student Self-Expression 

Thursday, June 18, 2020 1:44:00 PM 

Confirmed. We're good with no free-forming- consistent with direction given. Some students 

submitted messages about committing themselves to increasing diversity at TJ; those comments 

were taken out and students were told to include personal sentiments in video. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: Gros, Penny 

Sent: Thursday, June 18, 2020 12:49 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: FW: Virtual Graduation Video Guidelines - Student Self-Expression 

Importance: High 

Penny Gros 

Executive Principal I Region 2 

From: DeRose, Shawn P <$PDeRose@fcps edtJ> 

Sent: Thursday, June 18, 2020 10:19 AM 

To: Gros, Penny <gmgros@fcgs.edu> 

Subject: FW: Virtual Graduation Video Guidelines - Student Self-Expression 

Importance: High 

From: Brumfield, Pamela E.<gebrumfield@fcgs.edu> 

Sent: Monday, June 8, 2020 8:57 AM 

To: HSPA <HSPA@fcgs.edu> 

Cc: Ivey, Frances W <FWlvey@fcgs.edu>; Shewale, Madhavi <mshewale@fcps edu> 

Subject: Virtual Graduation Video Guidelines - Student Self-Expression 

Importance: High 

Good morning, HSPA, 

(I do apologize for the long email because I do not like receiving them myself. However, my hope is 

that the extra text provides clarity and support and allows you to provide direction to your POCs.) 

During our meeting on Friday, we discussed the Virtual Graduation and Celebration Video, and two 

c:onc:P.rns wP.rP. voic:P.rl: 

• Student photo slide with text (150 characters) - concern that students will want to 

include quotes and/or voice their frustration, hurt, anger, opinions, etc. 



 

 

The guidelines were developed before Mr. George Floyd's murder and the subsequent 

protests that have erupted in our country and around the world. Specifically, the guidelines 

were created because this video is a graduation and celebration video; its purpose is to 

celebrate earning a high school diploma and to highlight aspects of your school. The video is 

not for freedom of speech or self-expression. Student self-expression and the use of quotes 

or messages will always be controversial even in the best of times. In our live graduation 

ceremonies, students hear their name, walk across a stage, and receive their diplomas. 

Students do not wear shirts with messages nor do they decorate their caps with messages. 

Of course, students need the opportunity to express themselves, but the video is not the 

forum for such self-expression. We, as principals, do need to create safe spaces and 

opportunities for students to be heard-but not in the video. Determining which quotes 

and/or student messages of self-expression are appropriate on a photo slide forces us into 

the realm of subjectivity and our own personal biases. 

Personally, there are several quotes from Malcolm X or Dr. Martin Luther King that I think 

are very appropriate and could be included on a student slide. HOWEVER, someone else 

might not agree with me. Even if a student wanted to write "All lives matter," "I am 

stronger than yesterday," "There is no way around hard work, embrace it," we will not 

approve these quotes and messages. Why? These quotes seem positive and innocuous 

enough, but it depends on the reader and how that person interprets the message. 

So, the guidelines were written to avoid subjectivity and having to decide that this quote or 

that quote or this message or that message is okay ... but this one is not. 

STICK TO THE GUIDELINES - no quotes or self-expression 

Please follow up with your POCs and make sure that these guidelines have been 

communicated to the students. Send out several reminders. If a student does not 

follow the guidelines, then their text on the slide can be deleted. Only the student's 

name would be announced--without text. 

• SR&R AP.P.rOP.riate: Student UP.load of name, photo, text, and optional video cliP., if 
student elects. No laQtOR needed; students can use their Qhones. Herff Jones 
website will provide an example. 



 

 

 

 

❖ Student Picture Slide 
✓ Name is Rrofessionally announced and tyRed on slide 
✓ Attire: CaQ and Gown - If caP. and gown are not available, then schools 

will use senior yearbook Rhoto. Schools may need to consider an 
alternative P.rocess if yearbook P.hotos are not available. 

❖ Text on slide (LIP. to 150 characters) 
✓ Thank you message to staff and familJ1 
✓ Limited to official school-s onsored activities/awards/achievements (HonO_!j 

Grad; 18 DiP.loma, etc.} 
✓ Future Rlans - college admission, military enlistment, emRloymen 

• Many students have not uploaded a photo; concern that perhaps only half of one's 

senior class will participate. 

It might appear to the School Board and/or community that the video was not inclusive and 

excluded students. Principals would like to be proactive in the messaging before the videos 

are streamed and the community wonders why all students were not included in the video. 

I shared this concern with Dr. Ivey and expressed the importance that the School Board and 

community understand that per Division Counsel students must opt-in to participate in the 

video. Schools are not allowed to upload a photo without student permission. Schools will 

make every attempt to include students and will contact those who do not upload a photo; 

however, it is student choice and hundreds of students in each school's senior class may 

choose not to participate. 

Perhaps there could be messaging at the beginning of each school video which states: 

We want to celebrate all of our class of 2020 graduates. Although not all selected to 

participate in this video, we are proud of all of them and celebrate their accomplishments. 

Dr. Ivey stated that she would discuss with Dr. Brabrand and senior leadership and would 

draft communication for the School Board; she will get back to us on the final outcome. 

Thank you for reading all the way to the bottom. 

Pamela 



 

 

From: 
To: 
Subject: 
Date: 

Virginia Department of Education 
Bonitatibus. Ann N 
Statement from the Virginia Board of Education 
Thursday, June 18, 2020 4:01:50 PM 

View this message online 

!Board of Education 

[i] 

Statement from the Virginia Board of Education 

On June 18, 2020, the Virginia Board of Education unanimous adopted the 

following statement regarding systemic racism, racial justice and education. The 
Board remains committed to making good on the promise of a high-quality 

education for every child by eliminating racial and socioeconomic inequities in 

Virginia's public education system. 

Statement from the Virginia Board of Education 



 

 

The history of people of color, particularly Black Americans, in our country is a 
history of strength, perseverance, courageous struggle, agency and hope. But 

we also know that history is marked by exploitation, oppression, 

disenfranchisement, and discrimination. As part of broader systems of 
oppression, people of color have been denied access to the schoolhouse based 

on the color of their skin. The fight for equal access to public education is 
longstanding and endures to this day. The brave actions of Mary Peake, 

Barbara Johns, Ruby Bridges, the Norfolk 17, and countless other students, 
parents, and civil rights leaders helped break down racial barriers to education. 

The Board recognizes that equal access to a high-quality public education is a 

fundamental right of all Virginians, regardless of race, gender, creed, color or 
sexual orientation. However. systemic racism and discrimination still exist in 
public education, and too often, a student's skin color or socioeconomic status 

predicts the quality of their educational opportunities. As education leaders in 

the Commonwealth, we have a responsibility to recognize and confront such 

racism and discrimination. 

The Virginia Board of Education is committed to ensuring that Virginia students 
learn and understand the complex and often untold history of Black Americans 
in Virginia, and our nation. Through the work of the Commission on African 

American History Education, a review of Virginia's History Standards of 
Leaming, instructional practices, and professional development supports is 

underway, with recommendations due September 1, 2020. Further, the Virginia 

Department of Education is revising its process for reviewing all Standards of 
Learning so that all voices are heard during the revision process. As part of the 
statutory duty to establish the educational objectives for the Commonwealth, the 
Board is committed to making the necessary revisions to the Virginia's 

Standards of Learning to ensure an accurate and comprehensive history of and 
contributions from Black Americans is taught in Virginia's public schools. 

Further, the Board remains committed to prioritizing equity in every facet of 

Virginia's public education system, to ensure every child receives what they 
need, when they need it, to access a high-quality public education. This vision of 

equity extends across race, socioeconomic status, and regional diversity. In 
October 2019, the Board prescribed revised Standards of Quality, and 
advocated for their implementation during the 2020 General Assembly, in order 

for the Commonwealth to make progress towards equity of opportunity and 
outcome for all of Virginia's students. 



 

 

 

The current system of funding for our schools, codified as the Standards of 

Quality, has not resulted in meaningful changes in educational outcomes. In 
fact, in combined effect with the previously long-standing Standards of 

Accreditation, segregation in our schools has increased. We have seen 

resources, in terms of funding and personnel, migrate to schools and localities 

that disproportionately served fewer students of color. The result has been a 
recognized achievement gap that continues to persist. 

The Board of Education stands firm in its conviction that the state needs to 
change how it structures public education funding, and how much it provides to 

public schools, primarily through the Standards of Quality. Without such action, 
we believe student achievement gaps, easily predicted by race and 

socioeconomic status, will stubbornly persist as they have for decades. 

An environment that fosters personal growth and economic opportunity is 
foundational to broader societal equality. Education is the precursor to both. 

Without a meaningful change to public education funding in Virginia, we believe 
that the unacceptable results we see today won't change. 

Therefore, today the Board recommits to making good on the promise of a high

quality education for every child by eliminating racial and socioeconomic 
inequities in Virginia's public education system. The Board calls on the Virginia 
General Assembly to make progress on funding and implementing concepts 

embedded in the 2019 Standards of Quality in order to close the achievement 
gap and advance equity of opportunity and outcome for Virginia's students. 
Additionally, the Board calls on fellow education leaders across the 

Commonwealth to examine policies, procedures and funding through the lens of 

racial inequity to implement necessary reform to ensure children of every race 
have equal access to educational opportunity. Virginia's leaders have a shared 

responsibility to deliver on the promise of a high-quality education for every 
child, and together, with intentional action to dismantle racism and eliminate 

achievement gaps, we can fulfill that promise for every learner. 



 

 

 

 

If you have questions, please contact Emily Webb, Director of Board Relations, 

at emily.webb@doe.virginia.gov or 804-225-2924. 

This service is provided to you at no charge by the Virginia Department of Education Office of Board 
Relations. Update your subscriptions, modify your password or email address, or stop subscriptions at 
any time on your Subscriber Preferences Page. You will need to use your email address to log in. If you 
have questions or problems with the subscription service, please visit Subscriber Help. 

VDOE logo 

This ematl was sent to anbomtallbu@fcps edu usmg GovOelrvery Commumcallons Cloud on behalf of Virginia 
Department of Educabon · James Monroe Budding· 101 N 14th Street· Richmond, VA 23219 

From: 
To: 
Subject: 
Date: 

Hi, Jenna. 

Bonitatibus. Ann N 
Jenna Newsome 

RE: [External] Thank You and Moving Foiward with Anti-Racism at TJ 

Thursday, June 18, 2020 4:48:44 PM 

Thank you for reaching out. I enjoy hearing from TJ alumni and how you maintain strong connections 

to your alma mater. 

Appreciate your support for my call to action along with your additional reflections. We have 

important work to accomplish on the journey that lies ahead. 



 

 

I will count you among the many minds, hands and hearts who will help lead TJ to the next level as 

we eradicate racism and become more accessible to all. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Jenna Newsome [mailto:jennanewsome@yahoo.com] 

Sent: Wednesday, June 17, 2020 11:59 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Thank You and Moving Forward with Anti-Racism at TJ 

Thomas Jefferson High School for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 

Dr. Ann Bonitatibus, Principal, anbonitatibu@fcps edu 

Dear Dr. Bonitatibus, 

June 17, 2020 

I am writing to you as one of the many alumni who was heartened by your recent message that 
TJHSST is committed to countering racism and discrimination. I appreciate that you shared 
resources for the TJ community and specific calls to action. As a follow up to the questions 
and ideas in that message, please see feedback and suggestions below that have emerged from 
many discussions over the past weeks within the community in general and the TJ Alumni 
Action Group in particular. 



 

 

 

First, I can safely speak for n1any almnni when I request an i1nn1ediate change to the Colonial 
mascot. To your question, "Can our conununity support dismantling a symbol that perpetuated 
racism in our country?" n1y answer is a resounding "Yes!" I urge you to c01nn1it to changing 
the 1nascot by a set, publicized deadline. Please also consider forming a conunittee to 
incorporate input fr01n all relevant stakeholders and identify a new mascot that better reflects 
the values of the school and the wonderful students, faculty, and staff that make it special. 

Second, I agree that the TJ adn1issions process today, as you n1entioned, does "not close the 
equity gap." If anything, it seems to exacerbate existing disparities for black and Hispanic 
students in particular. Addressing the issue of ad1nitting and retaining under-represented 
minorities (URMs) must be a top priority. TJ justifiably prides itself for innovation and being 
on the leading edge in so many ways, and we see no reason why it cannot be a pioneer in 
equitable ad1nissions, as well. 

Third, all sh1dents would benefit fron1 a 1nore inclusive curriculun1. As an alun1, I applaud 
efforts to build a 1nore welc01ning enviromnent for URMs and to help equip every student 
with the knowledge and skills necessary to thrive in a diverse social and professional world. 
Certainly, teachers--including STEM teachers--should also be encouraged and empowered to 
put forward and in1plen1ent creative solutions in their own classes and school-wide. 

I look forward to hearing about the administration's next steps as soon as possible. 

Regards, 
Jenna Newsome (Class of 1998) 

From: 
To: 
Bee: 

Subject: 
Date: 

Bonitatibus. Ann N 
terri 

Shughart. Jeremy A 
RE: [External] You have received a message from the online staff directory contact form. 

Thursday, June 18, 2020 5:08:00 PM 

Please refer back to the original portion of my message where it states: 

The admissions office is run separately from TJ and you may find further explanation about 
the data here: https://www.fcps.edu/node/41298. 

If you find the explanation is still not clear, you may reach out directly to the TJ admissions office at 

tjadmissions@fcps.edu. 



 

 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: terri [mailto:terrigleason@hotmail.com] 

Sent: Thursday, June 18, 2020 8:04 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Re: [External] You have received a message from the online staff directory contact form. 

Thank you for your response, and for sharing your call to action, which is important. Are you 

able to provide the number of black students accepted though? I manage a research program 

at the federal level dedicating energy to early support of underrepresented populations in the 

scientific community, and our intent is to reach out as early as possible - the TJ admissions 

data clearly seem to be suffering a lot in the goal of presenting equal opportunities. I'll be 

curious to see how the discussion unfolds to get quickly to a better place. 

Terri Gleason 

From: Bonitatibus, Ann N <anbonjtatjbu@fcps edu> 
Sent: Wednesday, June 17, 2020 9:17 PM 

To: terrigleason@hotmail.com <terrigleason@hotmail.com> 

Subject: Re: [External] You have received a message from the online staff directory contact form. 

Good evening, Ms. Gleason. 

Thank you for reaching out seeking tn1th. Unfortunately, an individual in the cormnunity 



 

 

 

osted inaccurate information and did not have the authority to speak on behalf ofFCPS. 

The underrepresentation of Black and Hispanic students is not acceptable and the school 
district is committed to addressing the admissions process so as to create more pathways and 
opportunities that make TJ accessible for all. 

The ad1nissions office is run separately from TJ and you n1ay find further explanation about 
the data here: https://www.fcps.edu/node/41298. 

Also, you may read n1y call to action to the community and it has received great 
support: https://content.govdelivery.c01n/accountsN AFJ■ 1CPS/bulleti1.28f8d9. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST ____ _ 
(Sent from mobile phone) 

On Jun 17, 2020, at 9:01 PM, terri gleason <do-not-reply@fcps.edu> wrote: 

Sent By: terri gleason 
Sender Email: terrigleason@hot1nail.com 
Ti1ne: 06/l 7 /2020 - 21 :00 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 

This en1ail was sent via a contact fonn on your public staff profile and 
routed through an external 1nail server. This 1nessage's sender should be a 
parent, guardian, or student that you know. Never respond to individuals 
claitning to be FCPS staff requestit1g money, gifts, favors, or personally 
identifiable information. Always exercise caution opening links or 
attacl1111ents sent via en1ail. 

\Vhen replying to this email, the "Sender Email" address above will be used 
automatically. Do not respond if the en1ail address or e1nail contents appear 
suspicious. Forward span1 and suspicious emails to spa1memoval@fcps.edu 



 

 

 

 

From: 
To: 

Original 111essage follows: 

Hello, I am inquiring if the news report of zero black students being.___ __ 
accepted as rising freshmen is true? because it was reported in the news, i'd 
like to ask directly regarding this. thank you kindly, Terri Gleason 

Bonitatibus, Ann N 

Subject: ~J Diversity Meeting Follow-up 
Thursday, June 18, 2020 5:32:10 PM Date: 

Congrats again on your graduation! Thanks for reaching out with thoughtful questions and being so 

patient awaiting my response. It's been a busy time wrapping up the end of the school year in a 

virtual environment. I really appreciate your participation and candor during our fishbowl forum last 

week with students and staff. 

Please see my responses to your questions embedded below in bold font. 

I look forward to seeing you this weekend on the student panel! © 

Best, 

Dr. Bonitatibus 

Ann N. Bonitatibns, Ed.D. 
Principal 
Thomas Jefferson High School 
foe Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 
Sent: Wednesday, June 10, 2020 5:54 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] TJ Diversity Meeting Follow-up 



 

 

Deru: Dr. Bonitatibus, 

W O lS 

conce1ne a out t e ac o ac an H1spamc representation at TJ an 1s part o e e ort to 
address it, I am so happy to know that you are listening and working with staff and students on 
this issue! At the meeting, I was able to speak my Inind about the lack ofunde1Tepresented 
minorities at TJ and some of the reasons for it. 

I have a couple of questions about the cunent effort to increase diversity at the school: 

1. As a school whose aim it is to rec1uit and enroll bright students who are passionate about 
STEM and academics as a whole, what, other than student-run outreach initiatives like 
WISE, is cunently being done to find these students in all s01is of communities (including 
disadvantaged ones)? 

While I cannot speak on behalf of what FCPS and the T J admissions office are doing, 
here are a few actions that have been consistent practices since my arrival at TJ, and this 

list is not all-inclusive: 
• I annually visit students and families at schools that receive Title I funding. Typically, I 

tour 8-10 middle schools each fall to let families know, particularly those who are 

underrepresented, that they can find a home at TJ and we encourage them to apply. I 

affirm how the students are already highly qualified if they are meeting the GPA and 

Algebra I requirements for admissions. 

• Our LIFT program run by Mr. Frank, Mr. Wickliff and Ms. Oszko reaches out to 
underrepresented students and provides weekend STEM experiences at TJ. When I 

arrived at TJ, the overarching purpose of the program was to prepare students for the 
admission test. Unfortunately, that emphasis did not yield desired results. Therefore, we 

shifted focus last year and decided to broaden the outreach to include Young Scholars 
with the emphasis still on a quality STEM experience. 

• We reach out to elementary and middle schools, particularly those with 
underrepresented populations at TJ and/or those that receive Title I funding, and invite 

them to the planetarium to inspire the love of space. 

• We regularly engage with the TJ Partnership Fund and PTSA on outreach forums for 
families, similar to the panel this weekend. 

• I serve as a speaker at several community-based events to talk about the importance of 

diversity and inspiring the love of STEM. 

• TJ teachers share curriculum with other schools so teachers throughout FCPS can see the 
standards and align their instruction to better prepare students with STEM aptitude. 



 

 

 

2. Is there a plan in place right now for increasing minority application and enrolln1ent at TJ? 
If not, does the TJ ad1ninistrative team or admissions team intend to develop one? 
• FCPS intentionally keeps the TJ recruiting and admissions process separate from TJ staff. 

We have had no influence or say in the process since my arrival. Prior to my arrival, some 

math teachers were consulted about which type of math assessment to use during the 

admissions process. To my knowledge, there is not a plan in place by FCPS or the TJ 

Admissions office; however, I sense a renewed commitment from district leadership to 

examine the process and create new pathways and practices that result in equitable 

access. 

I appreciate your ti1ne and approachability, especially with the current pandemic complicating 
things. I look forward to working with you in the fuhire to ensure that bright sh1dents fron1 all 
backgrounds are able to attend TJ in the fuhire! 

To: 
Subject: 
Date: 

RE: tjTODAY quote confirmations 

Thursday, June 18, 2020 6:43:38 PM 

Thanks for giving me the opportunity to check the quotes. 

Ann N. Bonitatibus. Ed.D. 
P1incipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandtia. VA 22312 
(703) 750-8300 



 

 

 

From: 

Sent: Thursday, June 18, 2020 8:00 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: tjTODAY quote confirmations 

Good Morning Dr. Bonitatibus, 

Thank you for taking the ti1ne to speak with us on Monday. We wanted to confirm the quotes 
we plan to use in the article: 

1. "I believe that there's an opportunity gap. There are many families who may not 
have the ability or the means to start preparing their child very early on with 
summer STEM camps, test prep, and other kinds of things. I don't believe that our 
current admissions tests and processes provide opportunity for all students who 
are qualified to be able to really make it through the admissions process." 

2. "I believe--ffiffl there are not multiple pathways for lots of [varietY- of-students to 
be able to access from very early on right now. It seems like the one and only 
pathway is the Advanced Academics Program, and it seems like most students 
who come to T J have been through that track." 

3. "When I first came to T J, I had a lot of questions about colonials as a mascot and 
how that even survived for so long. I feel that now is really a time to begin the 
conversation, because sometimes when we want to change things that are 
institutionalized for decades, there's a readiness factor. We can create another 
mascot or symbol that represents us and that we can be proud of, and really that's 
where I'm interested in going." 

4. "The reason why diversity, and particularly equity is really important is that we 
want to make sure that students have experiences that prepare them for the 
world. It builds appreciation and acceptance of each other when we're able to be 

in a diverse environment." 

Please let us know if everything looks okay. 

Sincerely, 

-



 

 

From: 
To: 
Cc: 

Subject: 
Date: 
Attachments: 

Hi Shawn, 

Wickliff. Jay D 

Frank. Shawn J 

Bonitatibus. Ann N; Oszko. Szilvia; Eckel. Malcolm; Zacharias. John; Glotfelty. Stephanie; -TJ Diversity Initiative - The Iron is hot! 

Thursday, June 18, 2020 6:44:40 PM 

TJ Diversity Initiative.docx 

Attached is a first draft for a diversity initiative. I think it is important to move fast, while the 

environment is supportive. I have copied those who have been most supportive of the LIFT 

program. I am hopeful that you and others can provide improvements. You are more than 

welcome to share it with others. 

Whether I am teaching next year or not, I still want to help. I will be launching the National 

Political Science Bee, so I will be staying in the area. Whether I should play a lead role would 

be up to you. 

Regards, Jay 

fku;,W~ 
Thomas Jefferson Social Studies Teacher 

LIFT Coordinator 

History Quiz Bowl Coach 
Class of 2023 Sponsor 



 

 

TJ Diversity Initiative 6/18/20 Draft #1 

I may be dating myself (15th Century origin) by using the saying, "Strike while the iron is hot.", 

but I believe it is appropriate now. Past diversity attempts have had lukewarm support and 

short attention spans. People generally were not opposed, but they have had other priorities. 

For instance, many faculty members have provided encouragement on the LIFT program, but 

my requests for science demonstrations on Saturday mornings produced only one presentation 

in three years. Moreover, those who did oppose diversity efforts, who did so primarily because 

they feared reduced status for the school or a reduced chance for their children to be accepted, 

viewed the issue as more important than those who favored it. 

This feels different. 

There is now a great deal of interest in institutional racism and leveling the playing field. While 

attending TJ is a wonderful opportunity for many students, it is only one reason to address 

diversity at TJ. The second is to better prepare our TJ students for the world they will live in. 

While I would assert that our graduates are academically ready for graduate school, they are 

asymmetrical. The experience of dealing with diversity is one of the missing facets. Most 

important, having successful TJ applicants could be used in underrepresented schools to 

encourage academic excellence throughout the school by making being a good student cooler 

and raising the student body's academic confidence level. 

Therefore, I think we need to move quickly on three fronts: 

1. Adjusting TJ admissions. 

2. Expanding TJ outreach. 

3. Honoring diversity at TJ. 

Adjusting TJ Admissions 

The first thing people usually consider is an affirmative action plan. I do not think that is the 

best option for several reasons: 

A. There are legal issues related to affirmative action plans. 

B. They produce the most political backlash. 

C. They result in non-diverse students questioning whether diverse student belong. 

D. Most important, they create a question in the minds of diverse student about whether 

they belong. 



 

 

 

I believe there are two better approaches to increasing diversity. The first is the "Texas 

Approach" developed by Governor Bush and the Democratic Legislature. Students who 

graduated at the top of their class, regardless of SAT scores or AP/1B classes, were admitted to 

state universities, including the highly ranked University of Texas, Austin. Generally, students 

who are admitted to top schools have been dealt a good hand and played it well. These 

students, whether blacks from inner-city Houston, Hispanics from a border town or whites from 

remote West Texas, were not dealt a good hand, but played it well. 

Since the score keeping had changed, the bar did not need to change. No one, including the 
students themselves, could question whether these students belonged. They had played the 
game according to the rules and they had won. 

Translating the "Texas Approach" to TJ. Might mean that the best student from an 

underrepresented school, that passed the objective portion of the admissions teat would be 
admitted. A more aggressive approach would be to admit any student from an 

underrepresented school who passed the objective test or to admit the top applicant from each 
underrepresented school without regard to test results. 

The second approach is the "Olin Approach". Olin is an undergraduate only engineering school 

that ranks third behind Rose-Hu Iman and Harvey Mudd, which was started by the Olin 

Foundation in frustration based on trying to get engineering schools to do more 
interdisciplinary, project-based teaching. Once students meet Olin's high objective criteria, they 

are invited to the school for an extended weekend, where the faculty gets a chance to interact 

with them and to see them interact with other candidates. Based on the faculty evaluations, 

some students are offered admissions. 

For TJ, I would expand this to a summer program. This would allow students to earn their way 

into TJ, consistent with the multiple path suggestion made last week. Students who meet 

certain admissions criteria such as grade point average, school recommendation and level of 

math class, could be invited to the TJ Admissions Summer Program. There they could be given 

the opportunity to earn their way into TJ by performing well in preparation classes and by 

demonstrating their interest in and talent for science and technology in completing a project. 

Admission offers would be based on recommendations from the faculty team. 

This approach would open admissions to more diverse students. Moreover, by considering 

faculty judgement, it would begin to address faculty concerns that many current TJ students are 

seeing TJ admissions as the goal itself and not as an opportunity to pursue their love of STEM. 

The summer program would also help to fill in any gaps in the students' preparation for 
advanced academics. 



 

 

 

Selection for the program might be a bit of a political challenge. We might want to partner with 

the Young Scholars Program which primarily, but not exclusively, involves Black and Hispanic 

students. The demographics are ideal and these students have already been identified as 

having high academic potential. Unfortunately, the program is just for FCPS and does not 

include the other four districts, so we would want to address that particularly in Prince William 

County. 

Whether we pursue either of these options or a better idea that emerges, it will be easier to sell 

politically, if these are additional seats at TJ. That could be accomplished by expanding the 

number of Freshmen. There is also the possibility that Louden will pull out of TJ and those seats 

could be used for diversity. 

Expanding TJ Outreach 

If we are to make a difference in outreach, we cannot rely on FCPs and need to take our own 

initiative. Others are better qualified to define how we could cooperate. My impression of the 

current outreach effort seems to be sending relatively disinterested white bureaucrats into talk 

with eighth graders, for who it is too late to take the needed classes or make other special 

efforts to prepare. This may be unfair, but the current approach is not effective. To be fair, LIFT 

has also not been effective in bringing students to TJ. 

To be effective, the LIFT program may need to be bigger and definitely needs to start sooner. 

Mr. Frank's idea to work with Young Scholars is a step forward, but we need to begin with sixth 

graders and may need to both recruit harder and make certain LIFT participants are in advanced 

math classes. We have not expanded in the past because of resources, particularly faculty, but I 

think the environment will make solving that problem realistic. This year we were able to 

enhance the program with help from the TJ Robotics Team. Now I think we could find more TJ 

clubs who would be interested in providing an interesting STEM experience. All of this would 

require a larger budget, but we did not spend most of last year's budget, which we might be 

able to carryover, and the environment should be right. We can present a compelling case to 

funders. 

Communication is another opportunity. Again, it is important to get to students early

probably sixth grade. It is also important to have the message delivered by someone 

enthusiastic about the TJ experience and dedicated to the diversity initiative. It would be 

interesting to see the results of our LIFT Mentors or other student leaders delivering the TJ 

message. 



 

 

I think there is also opportunities with councilors and teachers at underrepresented schools. 

When I was at Fred Lynn Middle School in Prince William, which is the lowest income school in 

Northern Virginia, the teachers said it would be cool to have a TJ student. However, they really 

had no idea what it would take, how they could help or what Admissions looks for in a 

recommendation letter. 

Honoring diversity at TJ 

My impression is that we already do this at TJ, but I am an old white guy. I have asked my 
students on different occasions and have not gotten much back. Earlier this month, I asked my 

History of Science class about uncomfortable situations related to race at TJ. 

My young Hispanic woman reported that she had not experienced any uncomfortable 

situations. I asked her if she had every been in an uncomfortable situation of any kind in her life 

and she could not think of any. She is an overconfident extreme extrovert with a remarkably 

high E.Q. I was not surprised. 

My young black man did not speak up. I expect that this was one of those uncomfortable 

moments related to race, so I did not push him. He is a likable and easy-going introvert, so he 

may just have preferred to listen, but I am not sure. What is certain is that we are hearing some 

concerns form other students. 

I think this might be an area where we let student leaders take the point. I think the faculty 

makes an effort, for instance by the selection of books by black and Hispanic authors and 
celebrating Black History Month. I added materials on Sundiata Keita and the Mali Empire to my 

History of Science class. However, I am not sure we really have a feel for this. The students may 

be better and diverse students may appreciate the effort from their peers. I do not mean to 

relieve faculty from responsibility, just to look to the students for guidance. 

Conclusion 

Three final points to make. First, this draft is meant to be more of a question than an answer. 

What is the best way to approach TJ Diversity? I hope this stimulates conversation and if the 
plan that results is completely different, that is fine. 



 

 

 

Second, I want to reemphasize that this is the time. Despite the Covid-19 disruption we need to 

act now while the environment is conducive. 11 am reminded of the conversation between Dr. 

King and President Johnson on whether the time was right to push for the Voting rights Act. The 

time is definitely right. This feels like Selma. 

Third, regardless of the inequalities in education for low income students and the additional 

hurdles faced by Black and Hispanic students, there are diverse students who would excel at TJ. 

I had a Hispanic student in sixth grade at Fred Lynn who was doing fourth grade work in his 

honors sixth grade class, but he was brilliant. It was obvious that his mind worked the same way 

as my son's robot team buddies who went on to TJ. We just need to identify them, help them 

get ready and make sure they are admitted. 

From: 

To: 
Subject: 

Date: 

HI-

RE: tjTODAY quote confirmations 

Thursday, June 18, 2020 6:48:00 PM 

Thanks for giving me the opportunity to check the quotes. I lightly edited some extraneous words. 

See the highlights below. 

Looking forward to reading the article. 

Dr. Bonitatibus 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: 

Sent: Thursday, June 18, 2020 8:00 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: tjTODAY quote confirmations 

Good Morning Dr. Bonitatibus, 

Thank you for taking the ti1ne to speak with us on Monday. We wanted to confirm the quotes 
we plan to use in the article: 

1. "I believe tt=iat there's an opportunity gap. There are many families who may not 
have the ability or the means to start preparing their child very early on with 
summer STEM camps, test prep, and other kinds of things. I don't believe that our 
current admissions tests and processes provide opportunity for all students who 
are qualified to be able to really make it through the admissions process." 

2. "I believe4ftffl there are not multiple Rathways for ,!Af,;~~ variet of-students to 
be able to access from very early on rigt=it AO'W. It seems like the one and only 
pathway is the Advanced Academics Program, and it seems like most students 
who come to T J have been through that track." 

3. "When I first came to T J, I had a lot of questions about colonials as a mascot and 
how that even survived for so long. I feel that now is really a time to begin the 
conversation, because sometimes when we want to change things that are 
institutionalized for decades, there's a readiness factor. We can create another 
mascot or symbol that represents us and that we can be proud of, and really that's 
where I'm interested in going." 

4. "The reason why diversity, and particularly equity, is really important is that we 
want to make sure that students have experiences that prepare them for the 
world.* We build-appreciation and acceptance of each other when we're able to 
be in a diverse environment." 

Please let us know if everything looks okay. 

Sincerely, 

-



 

 

 

 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Zuluaga. Fabio: Gros. Penny 
TJ Diversity Panel Sat. June 20 10-11 a.m. 

Thursday, June 18, 2020 6:56:00 PM 

Hi, Fabio and Penny. 

Our TJ PTSA diversity committee is hosting a forum this Saturday, June 20, from 10-11:00 a.m. This 

has been an event held the past couple years. Young Scholars families starting with grade 4 and 

onward have been invited to attend. 

TJHSST Black and His12anic students who 12artici12ated in m'y' fish 

They are amazing! 

I forum last week are 12anelists. 

If you would like to pop in, here is the information flyer with registration info. 

https ://docs.google.com/presentation/d/1ZFD2I pBtM6Rz56EXK8OU Rj2J jA

R3O4a r819JHyfGx0/edit#sljde=id pJ 

If you want to join at the beginning, I could introduce you. Also, if you feel it would be appropriate 

for Dr. Brabrand to be aware or sto12 in, 12lease forward the information to him and I'd be ha1212r' to 

recognize him joining, even if only for a few minutes to say hello. 

Ann N. Bonitatibus. Ed.D. 
P1incipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 
Smith. Marty K.: Shughart. Jeremy A 
TJ Student AAP Story 
Thursday, June 18, 2020 7:02:00 PM 

Marty and Jeremy: 

Sharing with you this touching narrative from one of my students. Gives insight and impetus for 

creating multiple pathways and opportunities to get students to TJ, along with an important 

expectation that we need to do more to support our underrepresented students once they do arrive 

at TJ. The student has given me permission to share her reflection and her name. 



 

 

 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Wickliff. Jay D 

RE: TJ Diversity Initiative - The Iron is hot! 

Thursday, June 18, 2020 7: 17:00 PM 

Here! Here! The hot iron metaphor still works. Great ideas. Thank you, as always, for your 

commitment to access and diversity at TJ. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Wickliff, Jay D 

Sent: Thursc<Jy, June 18 2020 6:45 rM 

To: Frank, Shawn J <SJFrank@fq;;:s.edu> 

Cc: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Oszko, Szilvia <soszko@fcps.edu>; Eckel, Malcolm 

<mceckel@fcps.edu>; Zacharias, John <Jbzacharias@fcps.edu>; Glotfelty, Stephanie 

<slglotfelty@fcps.edu>; Natalie Delaney Lago <nataliedelaney@gmail.com>; Abeer Zaib 

<az1401838(g)gmail.com>; ypatel2.o:n@gmail.com 

Subject: TJ Diversity Initiative - The Iron is hot! 

Hi Shawn, 

Attached is a first draft for a diversity initiative. I think it is important to move fast, while the 

P.nvironmP.nt is s1JrrortivP.. I h;:ivP. c:opiP.rl thosP. who h;:ivP. hP.P.n most s1JpportivP. of thP. I IFT 

program. I am hopeful that you and others can provide improvements. You are more than 

welcome to share it with others. 

Whether I am teaching next year or not, I still want to help. I will be launching the National 

Political Science Bee, so I will be staying in the area. Whether I should play a lead role would 

be up to you. 

Regards, Jay 



 

 

 

 

fla'IW~ 
Thomas Jefferson Social Studies Teacher 

LIFT Coordinator 

History Quiz Bowl Coach 
Class of 2023 Sponsor 

From: 
To: 
Subject: 
Date: 

TIHSSTPTSA 
Kinis ArlSlla 
[External] Rellirw: This We C!1 TI 0/10/2020 
i"A:>11day, Julle 15, 2020 5:24:43 PM 



 

 

View this email as a webpage 

Hello Tia, 

Martin Luther King said, "the ultimate measure of a man is not where he stands in moments of comfort and 

convenience, but where he stands at times of challenge and controversy." 

The heartless killing of George Floyd and tragic shootings of Ahmaud Arbery and Breonna Taylor compel me to ask 

each and every member of our TJ community to confront racism, and fight for justice. 

During this time, several dozen students, parents, and alumni have reached out to me and our PTSA to address 

racial inequities, calling for our support to address the underrepresentation of African American, Hispanic, and 

economically disadvantaged students in our school. 

Students, alumni and parents have expressed their strong desire to question and improve the TJ admissions 

process. A few have shared personal stories about being discriminated against in the halls ofTJ, including those who 
have been called racially derogatory names and have been subjected to racist.s jokes. 

Students have called upon us to speak up as a PTSA and shared they are no longer willing to remain silent on the 

low number of Black and Hispanic students in our community. 

As Robert F. Kennedy has said "It is from numberless diverse acts of courage and belief that human history is 

shaped. Each time a man stands up for an ideal, or acts to improve the lot of others, or strikes out against injustice, 
he sends forth a tiny ripple of hope, and crossing each other from a million different centers of energy and daring. 

those ripples build a current that can sweep down the mightiest walls of oppression and resistance." 

I have a fundamental belief that diverse ideas, perspectives, and people create the conditions for innovation and 

creativity in solving our most pressing scientific problems and social injustices. 

Having worked with so many of you over the last four years, I have faith that our thoughtful, caring, and culturally 

rich community can come together to address these vital student and alumni social justice concerns. 



 

 

 

Let's all contribute to diversity and inclusion efforts at our school. As an example, you may join our PTSA Diversity 

Committee. You may also contribute to initiatives, events, and programs such as Student Diversity Initiative, 

Techstravaganza, STEMbassadors, LIFT, and STEM Mayhem. Many thanks to the students, parents, and teachers who 

are doing this important STEM Outreach work at TJ. 

More must be done. 

We must explore what is working well and what we need to improve in terms of policies, practices, and culture to 
elevate diverse student voices and eliminate inequities. We must work together so our students live and learn in an 

environment that reflects our county and our nation. We must take positive action and must do so with love. 

"Love recognizes no barriers. It jumps hurdles, leaps fences. penetrates walls to arrive at its destination full of hope.H 

- Maya Angelou 

Shaista Keating 

PTSA President 

jg 

Please Join us for our final TJ PTSA meeting of the year, via Zoom this Thursday, June 11, at 7 PM, where we will 

celebrate our volunteers. Register here for PTSA meeting. After registering, you will receive a confirmation email 
containing information about joining the meeting. 

We look forward to seeing you. 

Register for June 11 Meeting 



 

 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 

TJ Executive Committee 

TJ PISA Executive Committee Selects Candidates 

Thank you to our TJ PTSA Nominating Committee for interviewing candidates for next years's TJ PTSA Executive 

Committee and submitting a report to the TJ PTSA President on May 25, 2020. The report contains the slate for the 

TJPTSA Executive Committee members for 2020-2021, listed below. 

TJ PTSA 2020-2021 E:s:ecutin Committee Slate 



 

 

In order to recommend candidates for the 2020-21 TJPTSA Executive Committee (EC), the nominating committee 
interviewed 15 candidates across three days. Following careful deliberation, nominating committee members 

unanimously nominate the following individuals for positions as indicated. Accompanying the list, please find a 
summary of each nominee's qualifications that we believe make him or her well suited for the indicated position. 

President Elect - Bonnie Qin 

Bonnie is a class of 2023 parent who immersed herself in the TJ community during her daughter's freshman year. 

Bonnie acts as Class of 2023 Liaison and helped set up and manage the class parent Facebook page during the past 

year. She is in the parent committee for the Challenge Success initiative and has worked with the Academic and 

Homework Committee, as well as ANGP, Pi-Miler and the Principal's Book Club. A lawyer, Bonnie has proven herself 

reliable over the past year and a valuable team player within the TJ community. In the coming year, Bonnie hopes to 
work with TJPF to enhance education in areas of career pathway for students. As a current freshman parent, she 

brings several years of future continuity to TJPTSA EC. 

1st Vice President - Anna Lee Kim 
Anna is a class of 2020 and 2022 parent. She has valuable institutional knowledge of how the TJPTSA EC works based 

on one year of experience as recording secretary, and she plans to remain at TJ for two more years. She enjoys 
working with people. She is a natural communicator and a lawyer by training. Anna has proven her attention to 

detail during her time as recording secretary as well as her willingness to serve wherever she is needed. 

2nd Vice President - Kaushik Goswami 

Kaushik is a class of 2022 parent. For two years, Kaushik has been active as an advocate for students with TJ 

Academic Boosters (TJAB). Currently, he holds the role of president in TJAB. In this role, Kaushik has demonstrated 

solid leadership skills including the ability to collaborate with a variety of organizations representing various 

stakeholders within the TJ community, including TJPTSA and TJPF, to the benefit of TJ's student body. Kaushik has 
also been involved with the TJPTSA College Outreach Committee in the most recent academic year. His goal is to see 

the TJPTSA become an even greater advocate for students. 

Corresponding Secretary - Asra Nomani 
Asra is a class of 2021 parent. Asra has served on the TJPTSA EC as corresponding secretary for two years, and she 

has agreed to fulfill this role once again during her son's senior year. During her time as corresponding secretary, 
Asra has assumed many communications responsibilities beyond her original role of publishing the weekly 

newsletter. These responsibilities include managing TJPTSA's social media presence. In the coming year, she hopes 

to provide valuable transition experience to parents of younger TJ students interested in taking over her duties in 

the future. Asra has developed an extensive network within the TJ community. She is intimately familiar with 

TJPTSA's organizational structure, events, processes, and procedures. She is committed to developing a manual for 

future TJ leaders to highlight how to organize community events. She is also interested in developing the technology 

infrastructure to enable TJPTSA to better connect with members, meet with people where they are, capture their 

interest, and encourage greater involvement. 

Recording Secretary - Stacey Heller 
Stacey is a class of 2020 and 2022 parent. She has participated actively as a TJPTSA member for the past four years, 

most recently as a College Outreach Committee member, and she plans to remain at TJ for two more years. Through 
her work as a lawyer, TJ Chess Club parent sponsor, and with non-profit Chess 4 Charity, Stacey has acquired 

fundraising, administrative, and event planning experience to bring to her role as TJPTSA EC member. Stacey enjoys 

motivating others and would love to encourage more parent participation with TJPTSA and TJPF. She is passionate 

about TJ students and the mission of TJ, and she is interested in advocating for students. 



 

 

Treasurer - Li Yang 

Li is a class of 2021, 2022, and 2024 parent. With all 3 of her children slated to attend TJ next year, Li is interested in 

focusing substantial efforts toward working for the TJ community. In the past, she has volunteered for TJ's computer 
team and dance team. As an active member, she has a solid working knowledge ofTJPTSA structure and culture as 

well as some prior experience as a treasurer for Girl Scouts. A statistician by training, Li is detail oriented and enjoys 
working with number and dates. She is willing to devote the substantial time necessary to serve as treasurer and is 

looking forward to the challenge of honing her treasury skills and utilizing new (to her) technologies to this end. 
It has been our pleasure to provide these recommendations and nominations. Please reach out if you have any 

questions. 

TJ PTSA Nominating Committee Members: 

Yuyan Zhou, Chair 

Sofia Burki 

Dinesh Kumar 

Mona Advani 
Anne Appler 

PTSA Diversity Committee 

If you would like to volunteer with the PTSA Diversity Committee, contact Yolanda Theeke, Chair. Students who 

would like to volunteer with diversity outreach programs may join the TJ Outreach facebook group. 

In light of recent events, the National PTA as well as the FCPS School Board, FCPS Superintendent, and Principal 

Bonitatibus have shared statements, which are linked here: 

• Message from the Principal 
• Racism and Hate Have No Place in FCPS, by FCPS Superintendent Scott Brabrand 
• Letter from the Fairfax County School Board 
• National PTA Statement on Racial Inequity and Injustice in America 

In addition, FCPS has provided these resources for families: 
• FCPS and Fairfax County Government: Countering Stigma and Racism 
• Teaching Tolerance - Beyond the Golden Rule: A Parent's Guide to Preventing and Responding to Prejudice 
• Embrace Race - 1 O Tips for Teaching & Talking to Kids about Race 
• National Museum of African American History - Talking About Race: Resources for Parent 



 

 

PTSA Health & Wellness Committee 

Virnial Summer Yoga with PE Teacher Mr. 
A1thur 

By popular demand, the PTSA Health & Wellness 
Committee is excited to briing summer yoga to students, 

staff and families of the TJ Community, led by our very 
own PE teacher, Mr. Arthur! Classes will be held live 

twice a week. and recordings posted for those who are 

not free at the planned class time (which is expected to 

be 4:30 PM). More information on dates, times, and 

links, will be forthcoming, but si n u here if you are 

interested so you will be sure to get the information as 
soon as it's available. Contact Michelle Gilles with 

questions. 

TJ Class News 

Class of 2020 

Senior Celebration Signup 

The Senior Celebration Committee is hard at work 

planning a celebration for the Class of 2020. To help us 
out, please complete this Google Form indicating your 

student's availability to attend and your willingness to 
volunteer (if you can). Thanks! 

Jen Atkin 

Chair, 2020 Senior Celebration Committee 

jen@tigerinnovations.com 

RSVP for Senior Celebration 

m 

rn 



 

 

Class of 2024 

Here are 3 things you can do to get engaged with our TJ PTSA family. ~ 

1) Please share this newsletter with other families who may not yet be 

receiving it (subscribe he.re). 

2) Follow TJHSST PTSA on social media (see buttons at top or bottom of this 

newsletter) and join the T HSST Class of 2024 Parents Grau on Facebook. 

3) Check out the PTSA website to learn more about the many committees to 

see what fits with your area of interest. Become a member and volunteer! 

TJ Black Student Union 

Over the past weeks, our nation has been gripped by the horrific death of 

George Floyd. For the first time in recent history, the country has come 
together as one to protest police brutality and the unjust treatment of 

blacks in our society. Not surprisingly, this systemic inequaility extends to 
our school community in many ways. It is our duty as members of the TJ 

community to work together to make positive changes to our school. As 

officers of the Black Student Union (BSU), we plan on taking the initiative 
to make TJ a more diverse and racially aware student body. 

Ever since TJ's inception, the school has been lacking racial diversity, with 
black students currently making up less than two percent of the student 

body. Considering the 10% black population in Fairfax County, the black 

community is drastically unrepresented at TJ. 

To work towards solving this issue, BSU is planning on reviving the STEM 

outreach program TJlnspire. The goal ofT]lnspire is to ignite a passion for 
STEM in underprivileged areas and schools and encourage these 

students to consider applying to TJ in the future. To achieve this, we will 
run STEM workshops at these schools on weekends. If you are interested 

in participating in this program, consider attending our eighth-period 

m 

a..._ ____________ _. 

TJHSSST Calendar 

Thursday. June 11 

PTSA Online Meeting. 7 PM. Register 

here. 

Friday, June 12 

Last day of school 

PTSA Representatives 

TJPTSA.org 

TJ PTSA Executive Committee 

President 
Shaista Keating 

president@tjptsa.org 

President-Elect 
Nick Costescu 
presidentelect@tjptsa.org 



 

 

meetings in the upcoming school year. We also ask that you take the time 
to reflect on how you can contribute to eliminating racial disparities in 

our country and educate yourself on these issues. We hope that our 

efforts will lead to major strides in increasing the diversity of our school 

and erasing personal biases against blacks. 

If you would like to continue the conversation of dismantling systemic 

inequality in our school, again, we urge you to attend our eighth-period 

meetings during Wednesday B block. If you have any further questions or 
comments please reach out to one of our officers or contact us at 

officialtjhsstbsu@gmail.com. 

Sincerely, 
Black Student Union Officers 

Rashad Philizaire, Caden Phillips. Austin Kim, Andy Cao, Saahil Singh 

Robot Uprising Virtual Summer Camp 

1st Vice President 

Yuyan Zhou 

firstvp@tjptsa.org 

2nd Vice President 

Sophia Burki 

secondvp@tjptsa.org 

Treasurer 

Dinesh Kumar 

treasurer@tjptsa.org 

Recording Secretary 

Anna Lee 

Kim recordingsecretary@tjptsa.org 

Corresponding Secretary 

correspondlngsecretary@tjptsa.org 

This Week @ TJ Editor 

Submissions.thisweek@tjptsa.org 

Subscribe: 
https:/lwww.tjptsa.org 

PTSA Faculty Representatives Betsy 

sandstorm. Denise Castaldo. and Michael 

Auerbach 

PTSA Student Representative Ronith 

Ranjan. President 

TJ Student Government Association 

Email This Week@ TJ 



 

 

 

TJHSSTs FIRST Tech Challenge Team 14607 Robot Uprising is proud to 

offer two free virtual summer camps, open to the community and 
general public. Classes are targeted at middle-school ag,ed students, 

although anyone is free to attend and learn. These classes teach the 

fundamentals to technology and robotics, through CAD (Computer Aided 

Design), design principles, advanced manufacturing techniques, working 

with the Arduino microcontroller, programming in CIC++, and working 

with simple electronics. 

Each course has a five-week curriculum with two classes per week. 
These semi-weekly classes will run on Monday and Wednesday nights. 

Registration for both courses is open, and participants may register for 
either course or both. Classes will run for five weeks from June 15 

through July 17. To learn more about the camp or register, click below. 

Robot Uprising Virtual Summer Camp 

TJ Student is Pait of Odyssey of the Mind World Finals Team 

A TJ class of 2023 student. Laura Ridgway, was part of a mixed team of students that competed over the past 

several weeks in the Odyssey of the Mind World Finals tournament. Odyssey of the Mind is a problem-solving 

competition that has rewarded students for imaginative thinking and teamwork for over 40 years. and involves 
thousands of teams every year from dozens of countries around the world. The students' participation in the World 

Finals this year is a particularly huge accomplishment because of all the extra work involved in adapting to an online 
format, so only a small percentage of teams from all the regional, state, and national competitions took 

part. Without being able present their problem solutions live, which is how they trained all year to do, the students 
worked hard during the shutdown to rework them into new formats and record them online with team members at 

a distance, and then also took part in a timed, online spontaneous competition. 

Here is the full team: Lake Braddock/West Springfield/TJ: 7th-9th grades, Technical Division Ill. T]HSST: Laura 
Ridgway (9th); Lake Braddock 55: Maliha Sheikh (9th), Kate Burns (9th), Evan Adams (8th), Ella Ridgway (7th), Zach Davis 

(7th); West Springfield HS: Robbie Kugler (9th). 

TJ Emichment 

TJ Summer Online Em-ichment Courses 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 
These modules will have synchronous and asynchronous opportunities for students. We encourage students to 
register for a course if they desire additional support with specific content areas or skills. The modules are not 
r@quir@d, not for cr@dit and not grad@d. Students may reeister for multiple courses as lone as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; course Dates: July 6-31. Open to TJ 
students only. All courses are free of charge, no credit or weight given. 



 

 

• TJ Chemistry. Enrichment Grades 10-12. 

• Global Cuisine. All interested students. 

• China on the World Stage, 20th Century to the Present. All students interested in and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 
• Apartheid in South Africa. All interested students. 

• Global Population Growth in the 20th Century. All interested students. 
• Colonization and Independence in Africa. All interested students. 

• Experiencing Religions Through Sacred Spaces. All interested students. 
• Civic Duty During a Pandemic. All interested students. 

• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Global Controversy: The U.S. Invasion of Iraq. All interested students. 

• Genocide: Never Again? All interested students. 

Register 

TlliSST 2020 Academic Summer School 
Current TJ students can earn one credit for a full-year course and one-half credit for each semester course. Students 

may not take a T]HSST program course and an FCPS online campus course during the summer. Students should 

have previously talked with tlheir counselor about taking a summer school course as part of their schedule. 

Dates: Full-year courses: Monday, June 22 to Thursday, July 30 (No classes July 3) 
Semester courses: Monday.July 6 to Friday, July 31 
Time: 8 AM to 3 PM 
Location: Online 

Registration dates: May 20 -June 12 

Fee: Standard FCPS fees apply (see registration) 

Courses: Full-year -- Computer Science; Semester - Research Statistics 1, rising 9th grade students only; TJ Math 5, 

current 9th-11th grade students 

Register 

Other FCPS Classes 
In addition, here is list of options for others seeking credit-bearing coursework this summer. Registration is open 

and runs through June 12. Students may not take a TJHSST program course and an FCPS online campus course 

during the summer. Students should have previously talked with their counselor about taking a summer school 

course as part of their schedule. 



 

 

 

• Incoming TJ freshmen can enroll in Economics and Personal Finance (EPF) on line because there will not be 
an option to take Ancient Civilization during the summer. There will be ample opportunity to fulfill all Social 
Studies credits during the next four years. (Note: there is an option for self-directed EPF or 

• Current upperclassmen TJ students who traditionally would enroll in Chemistry Honors during the summer 
may choose to enroll in the FCPS Online Campus Chemistry. 

• Current upperclassmen TJ students who traditionally would enroll in Ancient Civilization or another TJ Social 
Studies course during the summer may choose to enroll in World History,& Geography 1 with the FCPS 
Online Campus. 

Standard FCPS program fees apply to the courses noted above. Note: the FCPS Online Chemistry and Social Studies 
courses do not receive grade weighting for honors level work. 

FCPS Online Summer Alts Eruichment 

Program 

Register 

Fairfax County Public Schools will offer a free online arts 

enrichment program for current K-12 students over five 
weeks from July 6 to August 7. A variety of classes will be 

offered in art, music, theater and dance. 

• Elementary classes include K-6 Art, Stitchery and 
Weaving, Claymation and Recycled Art. K-6 Music, 
Drumming, Contemporary Vocals, Sixth Grade Band, 
Sixth Grade Strings, K-6 Theater, and K-6 Dance. 

• Secondary classes include Cartooning, Cell Phone 
Photography and Animation, Digital Art, Exploratory 
Drawing and Painting, Guitar,Jau Band, Creative 
Strings, Show Choir, Musical Theater, Acting, Theatre 
Games and Im prov, Technical Theater Design and 
Production, Creative Writing, Yoga for the Artist, 
Summer Dance Exploration, Summer Dance Intensive, and Fitness for the Performing Artist 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 

TJ Athletics 

TJ Fall Sports 

Although the start of the 2020 fall season is uncertain, If your student is a returning athlete or wants to play a sport 
this fall, click on the button to learn more about scheduled start dates, coach contact information, required 
paperwork and physicals. The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 

other fall sports (football. field hockey, volleyball. cheerleading, cross country) may start on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the other fall sports. 
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Please email Rusty Hodges, Director of Student Activities, or Heather Murphy, Head Athletic Trainer, if you have any 

questions. Link to 2020 Fall Coaches Contact Information.doc. 

Learn More 

TJ Alumni Voices 

Two Class of 2019 TJ alumni have recently posted reflections on diversity at TJ a11d wanted to share them with the TJ 
community: 

• "The Race to a Better TJ," by Neil Kohthari, former SGA President 
• "Enact Real Change at TJ with Affirmative Action," Jennifer Hernandez 

Open Mind Lecture: 

Parenting During the Pandemic 

Join Lori Gottlieb and Dr. Dan Siegel for a virtual Open Mind program. Lori 

Gottlieb is the New York Times best-selling author of Maybe You Should Talk to 
Someone, psychotherapist, and "Dear Therapist" columnist for The Atlantic. Dr. 

Daniel Siegel is a psychiatrist, best-selling author of numerous books including 

Parenting From the Inside Out, The Whole Brain Child, and The Developing Mind, and 

is co-founder of The Mindsight Institute. 

Friday, June 12 

Program begins at 7 PM 

Registration is required for this free live private Zoom event (after registering you 

can submit questions). For questions email WKelman@mednet.ucla.edu 

Submissions for This Week@ TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 

[II 

for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 

Questions? Email thisweek@tjptsa.org 

We look forward to hearing from you! 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 



 

 

 

 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

From: Kinis, Aristia 

Unsubscribe akinis@fcps.edu 

Update Profile I About constant Contact 

Sent by president@tjptsa.org 

To: Lamoreaux, Miriam; Anne Appler 

Subject: 
Date: 

Hi Miriam, 

PF summer 2020 strategy agenda + goals 

Tuesday, June 16, 2020 2:24:18 PM 

Could you please help me and Anne keep a running list of desired discussion topics/ outcomes 

of the summer strategy sessions? 

Here's three to get us started. 

• Collaboration with TJ and FCPS 

• Admissions and diversity 

• Fundraising strategy 

Thanks in advance! 

Tia 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Kjnjs Arjstia 
fabiannadc@yahoo.com; delcanto@post.harvard.edu 
Lamoreaux. Miriam; Looms. Jasmine 
Re: [External] Re: TJ Alumni-Help Us Celebrate the Class of 2020 
Tuesday, June 16, 2020 3:41:14 PM 

Thanks for your thoughtful note Fabianna. Absolutely. 

The PF has been working hard on this for years, even before this most recent set of stats. The trends 

over the years in admissions have not been acceptable. And 100% there is a lot more work that needs 

lo ue done. 

The PF has three mission areas: supporting TJ's unique needs, community STEM outreach, and alumni 

engagement. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach funding with the 

goal of increased access and equity. This level is consistent with recent years. 

We have a multi-faceted approach to giving out these grants including: partnering with 

students/teachers/clubs that are doing outreach work, partnering with FCPS initiatives aimed at 

underrepresented schools or students, and working with community groups. The PF wants to be part 

of the solution. Over the years, we've repeatedly gone to county leadership to discuss the underlying 

problems and ask where we could play an active role in problem solving. 

We are committed to partnering with the Alumni Action Group which is working hard on a new set of 

tangible steps that can be taken to address this problem which includes further discussion with FCPS, 

the TJ Admissions office, and the School Board. 

We are fully open to other ideas, so if you have recommendations and suggestions, please tell me. This 

is a huge problem that is going to need dedicated collaboration among many groups to solve. 

Aristia Kinis 

akin is@f cps. ed u 



 

 

From: Fabianna Del Canto <fabiannadc@yahoo.com> 
Date: June 16, 2020 at 3:00:34 PM EDT 
To: "Loomis, Jasmine" <jloomis@fcps.edu> 
Cc: "delcanto@post .harvard. edu" <delcanto@post.harvard.edu> 
Subject: [External] Re: T J Alumni- Help Us Celebrate the Class of 2020 

The TJPF needs to address the diversity problem which is old but particularly problematic 
in light of the most recent admission stats. Othe1wise I'm not interested in receiving any 
further communication. 

Sent from my iPhone 

On 16 JW1 2020, at 14:52, TJ Partnership FWld <info@tjpaitnershipfund.org> 
wrote: 



 

 

Join the T J Partnership Fund {T JPF) in supporting T J 
seniors by completing our 20 for '20 form. In 20 words 

(more or less), we want you to share your congratulations 
and advice for a bright future with our newest alumni! 

Responses will be compiled and shared with the graduating 

class on our website and printed on a note card that 
students will receive with their senior gifts. 



 

 

 

Click Here to Share Your Message 

T J Partnership Fund I 703. 750.8317 I info@tjpartnershipfund.ore 
I www. tjpartnershipfund.ore 

[g] !RI ~ 

TJ Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

Unsubscribe delcanto@post.harvard.edu 

Update Profile I About Constant Contact 

Sent by info@tjpartnershipfund.org in collaboration with 

Try email marketing for free today! 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

fabiaooa DP.I Canto 
delcanto@post.harvard.edu; Kinis. Aristia 
Lamoreaux. Miriam; Loomis. Jasmine 
Re: [External] Re: TJ Alumni-Help Us Celebrate the Class of 2020 
Tuesday, June 16, 2020 4:33:42 PM 

Can i have more detail around the outreach programs. On the various alumni action boards it 
seems to read that many of these activities have ceased. 

Thank you, and I appreciate your swift respons,e. 

Fabianna 

On Tuesday, June 16, 2020, 08:41:18 PM GMT+1, Kinis, Aristia <akinis@fcps.edu> wrote: 

Thanks for your thoughtful note Fabianna. Absolutely. 

The PF has been working hard on this for years, even before this most recent set of stats. The trends 

over the years in admissions have not been acceptable. And 100% there is a lot more work that needs 

to be done. 

The PF has three mission areas: supporting TJ's unique needs, community STEM outreach, and alumni 

engagement. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach funding with the 

goal of increased access and equity. This level is consistent with recent years. 

We have a multi-faceted approach to giving out these grants including: partnering with 

students/teachers/clubs that are doing outreach work, partnering with FCPS initiatives aimed at 

underrepresented schools or students, and working with community groups. The PF wants to be part 

of the solution. Over the years, we've repeatedly gone to county leadership to discuss the underlying 

problems and ask where we could play an active role in problem solving. 

We are committed to partnering with the Alumni Action Group which is working hard on a new set of 

tangible steps that can be taken to address this problem which includes further discussion with FCPS, 

the TJ Admissions office, and the School Board. 



 

 

 

We are fully open to other ideas, so if you have recommendations and suggestions, please tell me. This 

is a huge problem that is going to need dedicated collaboration among many groups to solve. 

Aristia Kinis 

akinis@fcps.edu 

From: Fabianna Del Canto <fabiannadc@yahoo.com> 
Date: June 16, 2020 at 3:00:34 PM EDT 
To: "Loomis, Jasmine" <jloomis@fcps.edu> 
Cc: "delcanto@post.harvard.edu" <delcanto@post.harvard.edu> 

We are fully open to other ideas, so if you have recommendations and suggestions, please tell me. This 

is a huge problem that is going to need dedicated collaboration among many groups to solve. 

Aristia Kinis 

akinis@fcps.edu 

From: Fabianna Del Canto <fabiannadc@yahoo.com> 
Date: June 16, 2020 at 3:00:34 PM EDT 
To: "Loomis, Jasmine" <jloomis@fcps.edu> 
Cc: "delcanto@post.harvard.edu" <delcanto@post. harvard .edu> 

Subject: [External) Re: T J Alumni- Help Us Celebrate the Class of 2020 

The T JPF needs to address the diversity problem which is old but particularly problematic in light of 
the most recent admission stats. Otherwise I'm not interested in receiving any further 
communication. 

SentrrommyiPhone 

On 16 Jun 2020, at 14:52, T J Partnership Fund <info@tjpartnershipfund.org> wrote: 
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Join the T J Partnership Fund (T JPF) in supporting T J 
seniors by completing our 20 for '20 form. In 20 words 



 

 D 

(more or less), we want you to share your congratulations 
and advice for a bright future with our newest alumni! 

Responses will be compiled and shared with the graduating 
class on our website and printed on a note card that 

students will receive with their senior gifts. 

Click Here to Share Your Message 

TJ Partnership Fund I 703.750.8317 I info@tjpartnershipfund.ore 
I www. tjpartnershipf und. ore 

TI Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

unsubscribe delcanto(rupost.harvard.edu 

Update Profile I About Constant Contact 

Sent by info@tjpartnershipfund.org in collaboration with 

Try ell'ail marketin,;i for free today! 



 

 

From: 
To: 
Subject 
Date: 

TJHSSTPTSA 
Kinis Alistia 
[External] This Week O TJ 6/16/20'l!J 
Tuesday, June 16, 2020 5:23:38 PM 



 

 

View this email as a webpage 

Hello Tia, 

So long, farewell, auf Wiedersehen, goodbye ... 

You have often heard me say, "I love T Jin There are so many things to love about our phenomenal school. Our students 

inspire, our teachers model hard work, ,our parents are generous with their time, and our leadership works to make each 

student belong. 

Thank you Dr. Bonitabus and every single T J teacher and staff member for your commitment to our students. Parents, it 

has been an honor to volunteer with you. Students, we love you beyond mathematical measure! 

Stephan Hawking said, "intelligence is the ability to adapt to change." Here is a challenge to make lemon cake with the 

lemons that life sometimes offers. Obviously, we are T J. We must make more than lemonade I He also said, "Life would be 

tragic if it weren't funny.• Laugh, sing, and dance young friends. You are in high school only once! 

Always remember that Hawking suggests that we progress in science ethically and empathetically. 

Importantly, this brilliant scientist reminds us: "Look up at the stars and not down at your feet. Try to make sense of what 

you see, and wonder about what makes the universe exist. Be curious.• 

Adieu, adieu, to yieu (parents) and yieu (teachers) and yieu (students). 

Your PTSA loves you! 

Shaista Keating 

PTSA President 
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Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 

TJ Executive Committee 

2020-2021 PTSA Executive Committee Elections □ 

Dear T J PTSA Members, 

A ballot to vote for T J PTSA Executive Committee Officers for the 2020-21 

school year will be sent out this week to T J PTSA members. It will go out no 

later than Sunday, June 21. 



 

 

Please note that only one ballot will be sent for each membership. The 

ballot will be emailed to the email account associated with the purchase of 

the membership, which is not necessarily your current email address. a'-------------___, 
If you purchased a family membership, you will have only one vote. Please check the email account of both family 

members. 

If you are a 2019-20 PTSA member and have not received a ballot by Sunday June 21, please: 
1. Verify that you purchased a 2019-20 membership. Go to atozconnect.com, log in with your account and look 

at your purchased products. Only 2019-20 members may vote. 
2. Check all your email accounts. 
3. Check your junk/spam folder on all your email accounts. 
4. If you still can't find it, email tellers@tjptsa.org with the following information: 

• Names of all parents in the household 
• Emails of all parents in the household (this helps us try to find your membership order and relate it to 

your AtoZ account) 
• student name (helps us relate the purchase to your account) 

The candidates for the Executive Committee are listed below. If you would like to read their bios, see the past two 
issues ofTW@TJ. 

TJ PTSA 2020-2021 Executive Committee Slate 
• President Elect - Bonnie Qin 
• 1st Vice President - Anna Lee Kim 
• 2nd Vice President - Kaushik Goswami 
• Corresponding Secretary - Asra Nomani 
• Recording Secretary - Stacey Heller 
• Treasurer - Li Yang 

Sincerely, 

YourTJ PTSA 

Challenge Success 



 

 

Resources for a Well-Balanced College 
Search 

Summer is a great time for students to start thinking 

about college admissions and identifying schools that 
might be a 'good fit'. Research shows that finding a 

college where a student can feel engaged and can thrive 

is important for student learning, job satisfaction, and 

well-being. 

Be sure to check out the excellent resources provided 

on the Challenge Success website to help in the college 

application journey. There is a special section of 

resources to manage college admissions during COVID-

19. 

College Admission Resources 

College Choice: A Fit Over Rankings 

jg 

Challenge Success is a non-profit organization affiliated 
with the Stanford University Graduate School of 
Education. Tj has partnered with Challenge Success since 
2018 wto embrace a broad definition of success and to 

implement research-based strategies that promote student 
well-being and engagement with learning.• 

If you would like to volunteer with the PTSA Challenge 

Success Committee. contact Yolanda Theeke, Chair. 



 

 

 

For students applying to college (and their parents) or 

those thinking ahead, here's a 90-second video about 

finding a good fit college vs. a college based primarily on 

rankings and reputation. You can read the executive 

summary or the full White Paper on the Challenge 
Success site. 

PTSA Health and Wellness Committee 



 

 

Virtual Summer Yoga with 
PE Teacher Mr. Althur 

By popular demand, the PTSA Health & Wellness 

Committee is excited to bring summer yoga to students, 

staff and families of the TJ Community, led by our very 
own PE teacher, Mr. Arthur! Classes will be livestreamed 

twice a week, and recordings posted for those who are 
not free at the planned class time. 

Tuesdays and Thursdays 

4:30 PM 

June 23-July 30 

Sign up below if you are interested so you will be sure to 

get the livestream information as soon as it's available! 

Contact Michelle Gilles with questions. Please share this 

information with students! 

Sign Up for More Info 

TJ Class News 

Class of 2020 

Subscription to This \Veek@ T.T Newsletter 

Yoga Monday #3 

If you would like to continue receiving this newsletter next year. 
please complete the subscription form linked below. Otherwise 
those on the Class of 2020 newsletter email list will be removed from 
PTSA mailings. 

subscribe 

EI 



 

 

 

Class of 2024 

Here are 3 things you can do to get engaged with our TJ PTSA family. ~ 

1) Please share this newsletter with other families who may not yet be 

receiving it (subscribe here). 

2) Follow TJHSST PTSA on social media (see buttons at top or bottom of this 
newsletter) and join the T HSST Class of 2024 Parents Grou on Facebook. 

m 

3) Check out the PTSA website to learn more about the many committees to 

see what fits with your area of interest. Become a member and volunteer! 

FCPS Return to School: School Board Sessions., Survey, 
and Supe1intendent's Town Hall 

Staff members for Fairfax County Public Schools (FCPS) presented their 

preliminary findings and recommendations for the 2020-21 school year 

to the Fairfax County School Board at its work session on Monday, June 
15. 

The plan complies with the guidance set forth by Virginia Governor Ralph 

Northam and the U.S. Centers for Disease Control (CDC) for the safe 

reopening of schools using health and social distancing protocols. The 

information presented includes the following three potential reopening 

school scenarios for fall 2020: 

• A Virtual Start: No students would be allowed in school buildings, 
and all instruction would be delivered via enhanced distance 
learning, including expanded digital access and digital curriculum 
resources. Staff would have access to the buildings for instructional 

purposes following health department guidelines 

• Reopening with Health and Social Distance Protocols in Effect: 
Students would be allowed in school buildings at 50 percent, or 25 
percent capacity; new health and safety protocols would be in 
place in classrooms and non-academic settings; new instructional 
bell schedules may be implemented to serve students on 
alternating days or a.m.-p.m. shifts; in-school instruction may be 
prioritized for high needs populations such as special education 
students, English language learners, or students in grades K-2 while 
serving the majority of students virtually. Under these plans, 
Fridays would be set aside as in-person support days for students 
with IEPs, English Language Learners or other selected students in 
need of additional support. 

a-------------

TJHSSST Calendar 

Monday, June 22-Thursday July 30 

TJ Academic Summer School Full
Year Courses (No classes July 3) 

Friday, June 26, 7-9 PM 

College Admissions Senior panel 

Tuesday, June 23-Thursday, July 

30, 4:30 PM 

Yoga with Mr. Arthur 

Wednesday, July 1 

Registration closes for TJ Enrichment 

courses 

Monday, July 6 to Friday, July 31 
TJ Academic Summer School 

Semester Courses and 

TJ Enrichment Courses 

Thursday, July 30 

Golf begins/paperwork due 

Friday, July 31 
Paperwork due for all other fall 

sports 



 

 

• Online Learning by Need: This option could play out within either 
of the other scenarios as well as in a "routine" return structure; 
would require alternative instructional delivery for students opting 
out of in-school instruction (e.g., Online Campus, Virtual Virginia); 
may involve monitoring and intervention supports forr students 
when they eventually return. Full-time on line enrollment would be 
offered to students with documented medical needs (personal or 
family). 

The report also includes contingency plans should there be a resurgence 

of the virus in the fall at the onset of flu season or if ongoing waves of the 

infection occur. In those cases, there could be a return to distance 

learning for all students, or blended learning. 

ParenUGuardian Survey: FCPS is gathering information about 
preferences for returning to school and information on distance learning 

to gain a better understanding of the strengths and challenges and make 
improvements in the event FCPS needs to return to distance learning in 

the future. Parents and guardians are invited to provide input by 
completing this survey no later than 8 p.m. on Friday, June 19 (note: 

there are many language translations of the survey available at that link). 

You can also email your thoughts to ReturnToSchool@fcps.edu. For more 

information on FCPS Return to School plans, see the Return To School 

webpage. 

FCPS Return to School Planning Timeline (all meetings are virtual): 

June 15th, 1 :30 PM - FCPS presents initial plans to the FCPS School Board 
(SB) -view recorded session here - slides here 

June 16, 6:30-7:30 PM Town Hall with FCPS Superintendent Scott S. 
Brabrand 

June 18th, 6:30 PM - SB Public Hearing on Return to School Plans - sign 

up to speak here 

June 23rd, 1 :30 PM - Second SB Work Session on Return to School 

The goal is to reach an agreed-upon reopening of school plan by June 26. 

PTSA Representatives 

TJPTSA.org 

TJ PTSA Executive Committee 

President 

Shaista Keating 

president@tjptsa.org 

President-Elect 

Nick Costescu 

presidentelect@tjptsa.org 

1st Vice President 

Yuyan Zhou 

firstvp@tjptsa.org 

2nd Vice President 

Sophia Burki 

secondvp@tjptsa.org 

Treasurer 

Dinesh Kumar 

treasurer@tjptsa.org 

Recording Secretary 

Anna Lee 

Kim recordingsecretarY@tjptsa.org 

Corresponding Secretary 

correspondingsecretarY@tjptsa.org 

This Week @ TJ Editor 

Submissions. thisweek@tjptsa.org 

Subscribe: 

https:/twww.tjptsa.org 

PTSA Faculty Representatives Betsy 

Sandstorm. Denise Castaldo, and Michael 

Auerbach 

PTSA Student Representative Ronith 

Ranjan. President 

TJ Student Government Association 

Email This Week @ TJ 



 

 

TJ Humanities Department 

Looking for a good book? 

Books give a soul to the universe, wings to the mind, flight to the imagination, and life to everything. -Plato 

We hope you will find some time to get lost in a book this summer, revisit an old favorite or find a new one, or read 
something that will expand your world. You can see Summer Enrichment suggestions from TJ staff and why they 

picked them, or submit your own book recommendation at the TJ Library's Summer Reads page (note: you must log 
in to your fcpsschools account to access all of the links shared here). And as always, to find your next great book 

to read, take a look at the TJ Library's Book Resources page. To see what your librarians are currently reading, see 
the library home page. 

lil 



 

 

 

TJ Enrichment 

TJ Summer Online Enrichment Courses 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 

register for a course if they desire additional support with specific content areas or skills. The modules are not 
required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; Course Dates: July 6-31. Open to TJ 
students only. All courses are free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 
• Global Cuisine. All interested students. 

• China on the World Stage, 20th Century to the Present. All students interested in and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 
• Apartheid in South Africa. All interested students. 

• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 
• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 
• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Global Controversy: The U.S. Invasion of Iraq. All interested students. 

• Genocide: Never Again? All interested students. 

Register 

FCPS Online Summer Alts Emichment Program 

Fairfax County Public Schools will offer a free online arts enrichment 
program for current K-12 students over five weeks from July 6 to August 7. A 

variety of classes will be offered in art, music, theater and dance. 

• Elementary classes include K-6 Art, Stitchery and Weaving, Claymation 
and Recycled Art, K-6 Music, Drumming, Contemporary Vocals, Sixth 
Grade Band, Sixth Grade Strings, K-6 Theater, and K-6 Dance. 

• Secondary classes include Cartooning, Cell Phone Photography and 
Animation, Digital Art, Exploratory Drawing and Painting, Guitar, Jau 
Band, Creative Strings, Show Choir, Musical Theater, Acting, Theatre L 
Games and Im prov, Technical Theater Design and Production, Creative Writing, Yoga for the Artist, Summer 
Dance Exploration, Summer Dance Intensive, and Fitness for the Performing Artist. 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 



 

 

TJ Athletics 
TJ Fall Sp01is 

Although the start of the 2020 fall season is uncertain, If your student is a returning 

athlete or wants to play a sport this fall, click on the button to learn more about 
scheduled start dates, coach contact information, required paperwork and physicals. 

The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 

other fall sports (football. field hockey. volleyball, cheerleading. cross country) may 

start on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the 
other fall sports. 

Please email Rusty Hodges, Director of Student Activities, or Heather Murphy, Head 

Athletic Trainer, if you have any questions. Link to 2020 Fall Coaches Contact 

Information .doc. 

Learn More 

TJ Partnership Fund 

Free time this summer? Inspire younger students by 

becoming a STEMbassador 

The STEMbassadors program began in 2013. It is an opportunity for 
TJ students, as well as students from other area high schools, to 

share their love for all things STEM with local elementary and 
middle-school youth. STEMbassadors facilitate STEM activities in 

elementary and middle school classrooms across the region and 
serve as role models for young learners. 

• STEMbassadors runs throughout the school year but is 
particularly active during the summer months when requests 
for volunteers from local elementary and middle schools run 
highest. For 2020, summer programs will be on line, but we 
still need volunteers! 



 

• STEM bassadors have served in over 100 area schools, 
Including many Title 1 institutions, and foster an appreciation 
for STEM in countless students. To learn more about the 
program and its impact from those who participated in 
STEMbassadors this summer, click here. 

For more information on the STEMbassador program and our virtual 

volunteer opportunities, please email Adele Peng. 

Become a STEMbassador 

Robot Uprising Virtual Summer Camp 

TJHSsrs FIRST Tech Challenge Team 14607 Robot Uprising is proud 

to offer two free virtual summer camps, open to the community 
and general public. Classes are targeted at middle-school aged 

students, although anyone is free to attend and learn. These classes 
teach the fundamentals to technology and robotics, through CAD 

(Computer Aided Design), design principles, advanced 

manufacturing techniques, working with the Arduino 

microcontroller, programming in CIC++, and working with simple 

electronics. 

Each course has a five-week curriculum with two classes per 

week. These semi-weekly classes will run on Monday and 
Wednesday nights. Registration for both courses is open, and 

participants may register for either course or both. Classes will run 
for five weeks from June 15 through July 17. To learn more about the 

camp or register, click below. 



 

 

 

Submissions for This Week@ TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 

for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 

Questions? Email thisweek@tjptsa.org 

We look forward to, hearing from you! 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

Unsubscribe akinis@fcps.edu 

update profile I About Constant contact 

Sent by president@tjptsa.org 



 

 

From: 
To: 
Subject: 
Date: 

TJHSSTPTSA 
Lamoreaux Minam 
[External] This Week @ TJ 6/16/2020 
Tuesday, June 16, 2020 5:23:42 PM 

Yiew this email as a webpage 



 

 

Hello Miriam, 

So long, farewell, auf Wiedersehen, goodbye ... 

You have often heard me say, "I love T JI" There are so many things to love about our phenomenal school. Our students 

inspire, our teachers model hard work, our parents are generous with their time, and our leadership works to make each 

student belong. 

Thank you Dr. Bonitabus and every single T J teacher and staff member for your commitment to our students. Parents, it 

has been an honor to volunteer with you. Students, we love you beyond mathematical measure! 

Stephan Hawking said, "intelligence is the ability to adapt to change." Here is a challenge to make lemon cake with the 

lemons that life sometimes offers. Obviously, we are TJ. We must make more than lemonade! He also said, "Life would be 

tragic if it weren't funny• Laugh, sing, and dance young friends. You are in high school only once! 

Always remember that Hawking suggests that we progress in science ethically and empathetically. 

Importantly, this brilliant scientist reminds us: "Look up at the stars and not down at your feet. Try to make sense of what 

you see, and wonder about what makes the universe exist. Be curious.• 

Adieu, adieu, to yieu (parents) and yieu (teachers) and yieu (students). 

Your PTSA loves you! 

Shaista Keating 

PTSA President 

jg 



 

 

 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 



 

 

TJ Executive Committee 

2020-2021 PTSA Executive Committee Elections 

Dear T J PTSA Members, 

A ballot to vote for T J PTSA Executive Committee Officers for the 2020-21 

school year will be sent out this week to T J PTSA members. It will go out no 

later than Sunday, June 21. 

□ 

Please note that only one ballot will be sent for each membership. The 

ballot will be emailed to the email account associated with the purchase of 

the membership, which is not necessarily your current email address. .:a-------------

If you purchased a family membership, you will have only one vote. Please check the email account of both family 

members. 

ff you are a 2019-20 PTSA member and have not received a ballot by Sunday June 21, please: 
1. Verify that you purchased a 2019-20 membership. Go to atozconnect.com, log in with your account and look 

at your purchased products. Only 2019-20 members may vote. 
2. Check all your email accounts. 
3. Check your junk/spam folder on all your email accounts. 
4. If you still can't find it, email tellers@tjptsa.org with the following information: 

• Names of all parents in the household 
• Emails of all parents in the household (this helps us try to find your membership order and relate it to 

your AtoZ account) 
• Student name (helps us relate the purchase to your account) 

The candidates for the Executive Committee are listed below. If you would like to read their bios, see the past two 

issues of TW@TJ. 



 

TJ PTSA 2020-2021 Executive Committee Slate 
• President Elect - Bonnie Qin 
• 1st Vice President - Anna Lee Kim 
• 2nd Vice President - Kaushik Goswami 
• Corresponding Secretary - Asra Nomani 
• Recording Secretary - Stacey Heller 
• Treasurer - Li Yang 

Sincerely, 

YourTJ PTSA 

Challenge Success 

Resources for a Well-Balanced College 
Search 

Summer is a great time for students to start thinking 

about college admissions and identifying schools that 
might be a 'good fit'. Research shows that finding a 

college where a student can feel engaged and can thrive 

is important for student learning, job satisfaction, and 

well-being. 

Be sure to check out the excellent resources provided 

on the Challenge Success website to help in the college 

application journey. There is a special section of 
resources to manage college admissions during COVID-

Challenge Success is a non-profit organization affiliated 
with the Stanford University Graduate School of 
Education. T] has partnered with Challenge Success since 
2018 "to embrace a broad definition of success and to 



 

 

 

19. 

College Admission Resources 

College Choice: A Fit Over Rankings 

For students applying to college (and their parents) or 

those thinking ahead, here's a 90-second video about 

finding a good fit college vs. a college based primarily on 

rankings and reputation. You can read! the executive 

summary or the full White Paper on the Challenge 
Success site. 

implement research-based strategies that promote student 
we/I-being and engagement with learning." 

If you would like to volunteer with the PTSA Challenge 

Success Committee. contact Yolanda Theeke, Chair. 



 

 

PTSA Health and Wellness Committee 

Virtual Summer Yoga with 
PE Teacher Mr. Althur 

By popular demand, the PTSA Health & Wellness 

Committee is excited to bring summer yoga to students, 

staff and families of the TJ Community, led by our very 

own PE teacher, Mr. Arthur! Classes will be livestreamed 

twice a week, and recordings posted for those who are 
not free at the planned class time. 

Yoga Monday #3 



 

 

 

Tuesdays and Thursdays 
4:30 PM 

June 23-July 30 

Sign up below if you are interested so you will be sure to 

get the livestream information as soon as it's available! 

Contact Michelle Gilles with questions. Please share this 

information with students! 

Sign Up for More Info 

lJ Class N e,vs 

Class of 2020 

Subscription to This Week@ TJ Newsletter 

If you would like to continue receiving this newsletter next year, 
please complete the subscription form linked below. Otherwise 

those on the Class of 2020 newsletter email list will be removed from 
PTSA mailings 

Subscribe 

Class of 2024 

rn 

Here are 3 things you can do to get engaged with our TJ PTSA family. ~ 

1) Please share this newsletter with other families who may not yet be 

receiving it (subscribe here). 

2) Follow TJHSST PTSA on social media (see buttons at top or bottom of this 
newsletter) and join the T HSST Class of 2024 Parents Grou on Facebook. 

3) Check out the PTSA website to learn more about the many committees to 

see what fits with your area of interest. Become a member and volunteer! 

m 

ICI,__ ___________ ____, 



 

 

FCPS Return to School: School Board Sessions, Survey, 
and Supe1intendent's Town Hall 

Staff members for Fairfax County Public Schools (FCPS) presented their 

preliminary findings and recommendations for the 2020-21 school year 

to the Fairfax County School Board at its work session on Monday, June 
15. 

The plan complies with the guidance set forth by Virginia Governor Ralph 

Northam and the U.S. Centers for Disease Control (CDC) for the safe 
reopening of schools using health and social distancing protocols. The 

information presented includes the following three potential reopening 

school scenarios for fall 2020: 

• A Virtual Start: No students would be allowed in school buildings. 
and all instruction would be delivered via enhanced distance 
learning, including expanded digital access and digital curriculum 
resources. Staff would have access to the buildings for instructional 

purposes following health department guidelines 

• Reopening with Health and Social Distance Protocols in Effect: 
Students would be allowed in school buildings at SO percent, or 25 
percent capacity; new health and safety protocols would be in 
place in classrooms and non-academic settings; new Instructional 
bell schedules may be implemented to serve students on 
alternating days or a.m.-p.m. shifts; in-school instruction may be 
prioritized for high needs populations such as special education 
students, English language learners, or students in grades K-2 while 
serving the majority of students virtually. Under these plans, 
Fridays would be set aside as in-person support days for students 
with IEPs, English Language Learners or other selected students in 
need of additional support. 

• Online Learning by Need: This option could play out within either 
of the other scenarios as well as in a "routine" return structure; 
would require alternative instructional delivery for students opting 
out of in-school instruction (e.g., Online Campus, Virtual Virginia}; 
may involve monitoring and intervention supports for students 
when they eventually return. Full-time online enrollment would be 
offered to students with documented medical needs (personal or 
family}. 

Monday, June 22-Thursday July 30 

TJ Academic Summer School Full
Year Courses (No classes July 3) 

Friday, June 26, 7-9 PM 

College Admissions Senior panel 

Tuesday, June 23-Thursday, July 
30, 4:30 PM 

Yoga with Mr. Arthur 

Wednesday, July 1 
Registration closes for TJ Enrichment 

courses 

Monday, July 6 to Friday, July 31 

TJ Academic Summer School 

Semester Courses and 

TJ Enrichment Courses 

Thursday, July 30 

Golf begins/paperwork due 

Friday, July 31 

Paperwork due for all other fall 

sports 

PISA RepresentatiYes 

TJPTSA.org 

TJ PTSA Executive Committee 

President 
Shaista Keating 



 

 

The report also includes contingency plans should there be a resurgence 

of the virus in the fall at the onset of flu season or if ongoing waves of the 

infection occur. In those cases, there could be a return to distance 

learning for all students, or blended learning. 

ParenUGuardian Survey: FCPS is gathering information about 

preferences for returning to school and information on distance learning 

to gain a better understanding of the strengths and challenges and make 

improvements in the event FCPS needs to return to distance learning in 

the future. Parents and guardians are invited to provide input by 
completing this survey no later than 8 p.m. on Friday, June 19 (note: 

there are many language translations of the survey available at that link). 

You can also email your thoughts to ReturnToSchool@fcps.edu. For more 

information on FCPS Return to School plans, see the Return To School 

webpage. 

FCPS Return to School Planning Timeline (all meetings are virtual): 

June 15th, 1 :30 PM - FCPS presents initial plans to the FCPS School Board 

(SB) -view recorded session here - slides here 

June 16, 6:30-7:30 PM Town Hall with FCPS Superintendent Scott S. 

Brabrand 

June 18th, 6:30 PM - SB Public Hearing on Return to School Plans - sign 

up to speak here 

June 23rd, 1 :30 PM - Second SB Work Session on Return to School 

The goal is to reach an agreed-upon reopening of school plan by June 26. 

president@tjptsa.org 

President-Elect 

Nick Costescu 

presidentelect@tjptsa.org 

1st Vice President 

YuyanZhou 

firstvp@tjptsa.org 

2nd Vice President 

Sophia Burki 

secondvp@ijptsa.org 

Treasurer 

Dinesh Kumar 

treasurer@tjptsa.org 

Recording Secretary 

Anna Lee 
Kim recordiigsecretary@tjptsa.org 

Corresponding Secretary 

correspond'ngsecretary@tjptsa.org 

This Week @ T] Editor 

Submissions, thisweek@tjptsa.org 

Subscribe: 

https:Jtwww.tjptsa.org 

PTSA Faculty Representatives Betsy 

Sandstorm. Denise Castaldo. and Michael 

Auerbach 

PTSA Student Representat.lve Ronlth 

Ranjan. President 

TJ Student Government Association 

Email This Week @ TJ 



 

 

TJ Humanities Department 

Looking for a good book? 

Books give a soul to the universe, wings to the mind, flight to the imagination, and life to everything. -Plato 

We hope you will find some time to get lost in a book this summer, revisit an old favorite or find a new one, or read 

something that will expand your world. You can see Summer Enrichment suggestions from TJ staff and why they 

picked them, or submit your own book recommendation at the TJ Library's Summer Reads page (note: you must log 
in to your fcpsschools account to access all of the links shared here). And as always, to find your next great book 

to read, take a look at the TJ Library's Book Resources page. To see what your librarians are currently reading, see 

the library home page. 



 

 

 

TJ Enrichment 

T J Summer Online Emichment Courses 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 

register for a course if they desire additional support with specific content areas or skills. The modules are not 
required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; Course Dates: July 6-31. Open to TJ 

students only. All courses are free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 

• Global Cuisine. All interested students. 

• China on the World Stage. 20th Century to the Present. All students interested in and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 

• Apartheid in South Africa. All interested students. 

• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 
• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 

• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Global Controversy: The U.S. Invasion of Iraq. All interested students. 

• Genocide: Never Again? All interested students. 

Register 

FCPS Online Summer Arts Emichment Program 

Fairfax County Public Schools will offer a free online arts enrichment 

program for current K-12 students over five weeks from July 6 to August 7. A 

variety of classes will be offered in art, music, theater and dance. 

• Elementary classes include K-6 Art, Stitchery and Weaving. Claymation 
and Recycled Art. K-6 Music, Drumming. Contemporary Vocals, Sixth 
Grade Band, Sixth Grade Strings, K-6 Theater, and K-6 Dance. 

• Secondary classes include Cartooning. Cell Phone Photography and 
Animation, Digital Art, Exploratory Drawing and Painting. Guitar.Jazz 
Band, Creative Strings, Show Choir, Musical Theater, Acting. Theatre 
Games and Im prov, Technical Theater Design and Production, Creative Writing. Yoga for the Artist. Summer 
Dance Exploration, Summer Dance Intensive, and Fitness for the Performing Artist. 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 



 

 

TJ Athletics 
TJ Fall Spo1is 

Although the start of the 2020 fall season is uncertain, If your student is a returning 

athlete or wants to play a sport this fall, click on the button to learn more about 
scheduled start dates, coach contact information, required paperwork and physicals. 

The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 

other fall sports (football. field hockey. volleyball. cheerleading. cross country) may 

start on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the 

other fall sports. 

Please email Rusty Hodges, Director of Student Activities, or Heather Murphy, Head 

Athletic Trainer, if you have any questions. Link to 2020 Fall Coaches Contact 

Information .doc. 

Learn More 

TJ Partnership Fund 

Free time this summer? Inspire younger students by 

becoming a STEMbassador 

The STEMbassadors program began in 2013. It is an opportunity for 
TJ students, as well as students from other area high schools, to 

share their love for all things STEM with local elementary and 
middle-school youth. STEMbassadors facilitate STEM activities in 

elementary and middle school classrooms across the region and 

serve as role models for young learners. 

• STEMbassadors runs throughout the school year but is 
particularly active during the summer months when requests 
for volunteers from local elementary and middle schools run 
highest. For 2020, summer programs will be on line. but we 
still need volunteers! 

• STEMbassadors have served in over 100 area schools. 
including many Title 1 institutions, and foster an appreciation 
for STEM in countless students. To learn more about the 
program and its impact from those who participated in 
STEMbassadors this summer, click here. 



 

For more information on the STEMbassador program and our virtual 

volunteer opportunities, please email Adele Peng. 

Become a STEMbassador 

Robot Uprising Virtual Summer Camp 

TJHSSrs FIRST Tech Challenge Team 14607 Robot Uprising is proud 

to offer two free virtual summer camps, open to the community 

and general public. Classes are targeted at middle-school aged 

students, although anyone is free to attend and learn. These classes 

teach the fundamentals to technology and robotics, through CAD 

(Computer Aided Design), design principles, advanced 
manufacturing techniques, working with the Arduino 

microcontroller, programming in CIC++, and working with simple 
electronics. 

Each course has a five-week curriculum with two classes per 

week. These semi-weekly classes will run on Monday and 

Wednesday nights. Registration for both courses is open, and 

participants may register for either course or both. Classes will run 

for five weeks from June 15 through July 17. To learn more about the 

camp or register, click below. 

Iii 



 

Register 

Submissions for This Week@ TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 

for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 

Questions? Email thisweek@tjptsa.org 

We look forward to hearing from you! 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

Unsubscribe mlamoreaux@fcps.edu 

update Profile I About Constant contact 

Sent by president@tjptsa.org 



 

 

From: 
To: 

Cc: 
Subject: 
Date: 

Loomis. Jasmine 
Courtney Sherwood 

Kinis. Aristia; Lamoreaux. Miriam 

RE: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

Tuesday, June 16, 2020 5:44:28 PM 

Thanks for your thoughtful note Courtney. I understand your frustration. 

The PF has been working hard on this for years, even before this most recent set of stats. The 

trends over the years in admissions have not been acceptable. And 100% there is a lot more 

work that needs to be done. 

The PF has three mission areas: supporting TJ's unique needs, community STEM outreach, and 

alumni engagement. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach funding 

with the goal of increased access and equity. This level is consistent with recent years. 

We have a multi-faceted approach to giving out these grants including: partnering with 

students/teachers/clubs that are doing outreach work, partnering with FCPS initiatives aimed 

at underrepresented schools or students, and working with community groups. The PF wants 

to be part of the solution. Over the years, we've repeatedly gone to county leadership to 

discuss the underlying problems and ask where we could play an active role in problem 

solving. 

We are committed to partnering with the Alumni Action Group which is working hard on a 

new set of tangible steps that can be taken to address this problem which includes further 

discussion with FCPS, the TJ Admissions office, and the School Board. 

We are fully open to other ideas, so if you have recommendations and suggestions, please tell 

me. This is a huge problem that is going to need dedicated collaboration among many groups to 

solve. 

Jasmine Loomis 
· · edu 



 

 

From: Courtney Sherwood <csherwood@gmail.com> 

Sent: Tuesday, June 16, 2020 4:45 PM 

To: Loomis, Jasmine <jloomis@fcps.edu> 

Subject: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

This feels incredibly tone deaf considering the ongoing discussion among alumni about racism in Jefferson's 

admission process, racism at the school affecting students who have been admitted, a 30-year track record of 

failure any time a group attempts to improve the situation, and a growing consensus among many of us that, short 

of radical change, Jefferson should be disbanded as a public magnet school that entrenches inequality while taking 

public tax-payer funds. 

Get the Boomerang Email App on your phone 

On Tue, Jun 16, 2020 at 11:52 AM, TJ Partnership Fund <info@tjpartnershipfund.org> wrote: 



 

 

Join the T J Partnership Fund (T JPF) in supporting T J 
seniors by completing our 20 for '20 form. In 20 words 

(more or less), we want you to share your congratulations 
and advice for a bright future with our newest alumni! 

Responses will be compiled and shared with the 
graduating class on our website and printed on a note 
card that students will receive with their senior gifts. 

Click Here to Share Your Messaae -

T J Partnership Fund I 703. 750.8317 I info@tjpartnershipfund.org 
I www.tjpartnersbipfund.ore 



 

TJ Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

Unsubscribe csherwood+paypal@gmail.com 

Update Profile I About Constant Contact 

Sent by info@tjpartnershipfund.org in collaboration with 

[i] 

Try email marketing for free today! 



 

 

From: 
To: 

akinis@fcps.edu 

l oomjs JasmjnP. 
Subject: Re: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

Tuesday, June 16, 2020 7: 15:42 PM Date: 

In these situations, I always encourage that we acknowledge both the specific conce1n (Courtney 
indicates a tone deaf nature to this mailing which is fair criticism that we hadn't fully discussed 
in advance which is a miss) and then the larger situation and our role in it. All of the responses 
should very specially tailored. 

Thanks. 

On Jun 16, 2020, at 5:44 PM, Loomis, Jasmine <jloomis@fcps.edu> wrote: 

Thanks for your thoughtful note Courtney. I understand your frustration. 

The PF has been working hard on this for years, even before this most recent set of 

stats. The trends over the years in admissions have not been acceptable. And 100% 

there is a lot more work that needs to be done. 

The PF has three mission areas: supporting TJ's unique needs, community STEM 

outreach, and alumni engagement. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach 

funding with the goal of increased access and equity. This level is consistent with 

recent years. 

We have a multi-faceted approach to giving out these grants including: partnering 

with students/teachers/clubs that are doing outreach work, partnering with FCPS 

initiatives aimed at underrepresented schools or students, and working with 

community groups. The PF wants to be part of the solution. Over the years, we've 

repeatedly gone to county leadership to discuss the underlying problems and ask 

where we could play an active role in problem solving. 



 

 

We are committed to partnering with the Alumni Action Group which is working 

hard on a new set of tangible steps that can be taken to address this problem which 

includes further discussion with FCPS, the TJ Admissions office, and the School 

Board. 

We are fully open to other ideas, so if you have recommendations and suggestions, 

please tell me. This is a huge problem that is going to need dedicated 

collaboration among many groups to solve. 

Jasmine Loomis 

From: Courtney Sherwood <csherwood@gmail.com> 

Sent: Tuesday, June 16, 2020 4:45 PM 

To: Loomis, Jasmine <jloomis@fcps.edu> 

Subject: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

This feels incredibly tone deaf considering thle ongoing discussion among alumni about racism in 

Jefferson's admission process, racism at the school affecting students who have been admitted, a 30-

year track record of failure any itime a group attempts to improve the situation, and a growing 

consensus among many of us that, short of radical change, Jefferson should be disbanded as a public 

magnet school that entrenches inequality while taking public tax-payer funds. 

Get the Boomerang Email App on your phone 

On Tue, Jun 16, 2020 at 11:52 AM, TJ Partnership Fund <info@tjpartnershipfund.org> wrote: 



 
Join the T J Partnership Fund {T JPF) in supporting T J 



 

 

 

 

 

seniors by completing our 20 for '20 form. In 20 words 
(more or less), we want you to share your 

congratulations and advice for a bright future with our 
newest alumni! Responses will be compiled and shared 
with the graduating class on our website and printed on 

a note card that students will receive with their senior 
gifts. 

Click Here to Share Your Messaae 

T J Partnership Fund I 703.750.8317 I info@tjpartnershipfund.org 
I www. tjpartnershipf und .org 

TI Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

Unsubscribe csherwood+paypal@gmail.com 

Update Profile I About Constant Contact 
Sent by info@tjpartnershipfund.org in collaboration with 

Try email marketing for free today! 



 

 

 

From: Kinis. Aristia 

To: I oomjs JasmjnP. 
Subject: Re: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

Tuesday, June 16, 2020 7: 15:43 PM Date: 

In these situations, I always encourage that we acknowledge both the specific conce1n (Courtney 
indicates a tone deaf nature to this mailing which is fair criticism that we hadn't fully discussed 
in advance which is a miss) and then the larger situation and our role in it. All of the responses 
should very specially tailored. 

Thanks. 

On Jun 16, 2020, at 5:44 PM, Loomis, Jasmine -tjloomis@fcps.edu> wrote: 

Thanks for your thoughtful note Courtney. I understand your frustration. 

The PF has been working hard on this for years, even before this most recent set of 

stats. The trends over the years in admissions have not been acceptable. And 100% 

there is a lot more work that needs to be done. 

The PF has three mission areas: supporting TJ's unique needs, community STEM 

outreach, and alumni engagement. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach 

funding with the goal of increased access and equity. This level is consistent with 

recent years. 

We have a multi-faceted approach to giving out these grants including: partnering 

with students/teachers/clubs that are doing outreach work, partnering with FCPS 

initiatives aimed at underrepresented schools or students, and working with 

community groups. The PF wants to be part of the solution. Over the years, we've 

repeatedly gone to county leadership to discuss the underlying problems and ask 

where we could play an active role in problem solving. 

We are committed to partnering with the Alumni Action Group which is working 

hard on a new set of tangible steps that can be taken to address this problem which 

includes further discussion with FCPS, the TJ Admissions office, and the School 

Board. 



 

 

 

We are fully open to other ideas, so if you have recommendations and suggestions, 

please tell me. This is a huge problem that is going to need dedicated 

collaboration among many groups to solve. 

Jasmine Loomis 

· · edu 

From: Courtney Sherwood <csherwood@gmail.com> 

Sent: Tuesday, June 16, 2020 4:45 PM 

To: Loomis, Jasmine <jloomis@fcps.edu> 

Subject: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

This feels incredibly tone deaf considering the ongoing discussion among alumni about racism in 

Jefferson's admission process, racism at the school affecting students who have been admitted, a 30-

year track record of failure any time a group attempts to improve the situation, and a growing 

consensus among many of us that, short of radical change, Jefferson should be disbanded as a public 

magnet school that entrenches inequality while taking public tax-payer funds. 

Get the Boomerang Email App on your phone 

On Tue, Jun 16, 2020 at 11:52 AM, TJ Partnership Fund <info@tjpartnershipfund.org> wrote: 



 

 

 

Join the T J Partnership Fund {T JPF) in supporting T J 

seniors by completing our 20 for '20 form. In 20 words 
{more or less), we want you to share your 

congratulations and advice for a bright future with our 
newest alumni! Responses will be compiled and shared 
with the graduating class on our website and printed on 

a note card that students will receive with their senior 
gifts. 

Click Here to Share Your Message 

T J Partnership Fund I 703.750.8317 I info@tjpartnershipfund.org 
I www.tjpartnershipfund.org 



 

 

 

 

 

From: 
To: 
Cc: 

Subject: 
Date: 
Attadunents: 

TJ Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

Unsubscribe csherwood+paypal@gmail.com 

Update Profile I About Constant Contact 

Sent by info@tjpartnershipfund.org in collaboration with 

Try email marketing for free today! 

.t:iatalie. 
I amoreaux Miriam 
Anne Appler; Martlena Barletta; Nicole Ziolkowski• ctddxb@gmail com; enk a perersen@ey com; 
pmisener@amazon.com; martine.kusiak@gmail.com; Kinis. Aristia: Jo. Anita; saffarin@amazon.com 
[External] Re: TJPF Executive Committee Meeting June 16th 

Tuesday, June 16, 2020 7:55:22 PM 
TJ dass of 2024 admission data.xlsx 

Here is the document that was publicized with the admissions data for class of 2024. I 
probably have the data from the last 4-5 years as well ... 

Natalie 

Natalie Lorenz Anderson 

!!!l!!u1 com 



 

On Wed, Jun 10, 2020 at 12:39 PM La1noreaux, Mirian1 <mla1noreaux@fcps.edu> wrote: 

Good afte1noon, 

We have scheduled a TJPF Executive Connnittee 1neeting for next Tuesday, June 16th, 
from 7:00-8:30p1n via Zoonn to discuss a variety of pressing topics and transition. The filll 
agenda and relevant documents can be viewed,here Please let me know if you are available 
to join at that ti1ne. 

I've included details to join the Zoom n1eeting below, and a calendar invitation will follow 
shortly. 

Join Zoo1n Meeting 

htlJ)s://zoom.us/j/91408437302 

Meeting ID: 914 0843 7302 

Please see below for infonnation on how to join a 1neeting through an email invite, an 
instant messaging invite, fro1n the browser, from the Zo01n desktop and mobile application. 

1. Open the Zoom desktop client. 

2. Join a meeting using one of these 1nethods: 

• Click Join a Meeting if you want to join without signing in. 



 

I • Sign in to Zoo1n then click Join. 

3. Enter the 1neeting ID ntunber and your display na1ne. 

• If you're signed in, change yotu· 11a1ne if you don't ,;vant yotu· default na1ne to 
appear. 

• If you're not signed in, enter a display na1ne. 

4. Select if you would like to connect audio ancVor video and click Join. 

Best, 

Miria1n La1noreaux 

Development Coordinator 

Tho1nas Jefferson Pa1tnership Fund 

Office: 703- 750-8317 

Mobile: 214-726-5026 

[] 



 

 

 

 

FCPS 2019 Applicants [1] Applicants as a Applicant Admitted [3] Admission Admitted as a Admitted 
Gender 
Male 1,385 54.5% 283 58.2% 20.4% 
Female 1,154 45.4% 203 41.8% 17.6% 
Total 2,539 100% 486 19.1% 

Ethnic 
Asian 36716 19.5% 1,423 56.0% 3.88% + 36.5 pts 355 73.0% 24.9% 0.967% + 52.5 pts 
Black 18466 9.8% 160 63% 0.87% -3.5 pts ,s; 10 s2.1% s6.3% s0.054% - :e7.7 pts 
Hispanic 50511 26.8% 208 8.2% 0.41% -186pts 16 3.3% 7.7% 0.032% - 23.5 pis 
White 71312 37.8% 595 23.4% 0.83% - 14.5 pts 86 177% 14.5% 0.121% - 20.2 pis 
Multiracial/Other• 11405 6.1% 153 6.0% 1.34% -0.1pts s 29 s6% ,s; 19% S0.254% - :eo 1 pts 
Total 188410 100% 2,539 100% 1.35% 486 19.1% 0.258% 

School Type 
Public 2,354 92.7% 5% 18.5% 
Private/Home 185 7.3% 51 10.5% 27.6% 
Total 2,539 100% 486 19.1% 

Notes 
[1] Source for T J admission data: https://www.fcps.edu/newshjhsst-offers-admission-486-students 
121 Source for demographics: https:lldocs.google.com/spreadsheets/d/1bnC6WB-aJQmhc9310z9sRiSnlwFri O5y8w8kelzJ1w/edit#gid=0 

131 The Black admitted numbers were stated as "TS" in the original source and a footnote explained that that meant s10 and that a precise number was not given to preserve students' 
141 The Black admission rate is 3.8% if their rnumber admitted is 6 as claimed by some sources This would also make the Multiracial/Other admission rate 15%. 
151 The numbers in these columns are a little high and a little fuzzy because the 185 applicants from private/home schools are included in the numerators but not the denominators. 

From: 
To: 
Cc: 
Subject: 
Date: 

Hi Fabianna, 

Kiais Arisoa 
Fabianna Del canto; dek:anto@post.harvard.edu 
L.ama·eaux. Mf1iam; Loomis. Jasmine 
Re: [External] Re: D Alurmi-Help Us Celebrate the Class of 2020 
Tuesday, June 16, 2020 9:52:00 PM 

Here's a report from our work in academic year 2018-2019. 

https://www.tj pa ctn ershipfu nd .org/u ploaded /Committees/Grant Reports/Gra ntReportStemO utreach. pdf? 

fbclid= lw AR 17 Jn DoEcKw5w2 LxOTQH HvXaW EtyNtW6CvL tW m me BN Al M 6AbXvl YEtl 9z0 

We will have a similar report later this summer to show our work for the current 2019-2020 academic 

year, which is an odd academic year and just now is drawing down. But I can work with my colleagues to 

pull a bit of data and information for you in advance of the report .. I'll get to work on that this week in 

coming days. 

Some of our current efforts have gone virtual due to the pandemic, but we have not actively ceased or 

terminated programs. We've tried to adapt them temporanily and plan to resume in person once we are 

allowed to do so. 

I appreciate the oppo1rtunity to share information and to keep the discussion going about what next steps 

might be helpful. 



 

 

Aristia 

From: Fabianna Del Canto <fabiannadc@yahoo.com> 

Sent: Tuesday, June 16, 2020 4:33 PM 

To: delcanto@post.harvard.edu <delcanto@post.harvard.edu>; Kin is, Aristia <akinis@fcps.edu> 

Cc: Lamoreaux, Miriam <mlamoreaux@fcps.edu>; Loomis, Jasmine <jloomis@fcps.edu> 

Subject: Re: [External] Re: TJ Alumni- Help Us Celebrate the Class of 2020 

Can i have more detail around the outreach programs. On the various alumni action boards it 
seems to read that many of these activities have ceased. 

Thank you, and I appreciate your swift response. 

Fabianna 

On Tuesday, June 16, 2020, 08:41 :18 PM GMT +1, Kinis, Aristia <akinis@fcps.edu> wrote: 

Thanks for your thoughtful note Fabianna. Absolutely. 

The PF has been working hard on this for years, even before this most recent set of stats. The trends over 

the years in admissions have not been acceptable. And 100% there is a lot more work that needs to be 

done. 

The PF 'las three mission area$: supporting TJ's unique needs, community STEM outreach, and alumni 

engage11ent. 

This fiscal year the PF granted or allocated more than $210,000 in STEM outreach funding with the goal of 

increased access and equity. This level is consistent with recent '(ears. 



 

 

We have a multi-faceted approach to giving out these grants including: partnering with 

students/teachers/clubs that are doing outreach work, partnering with FCPS initiatives aimed at 

underrepresented schools or students, and working with community groups. The PF wants to be part of 

the solution. Over the years, we've repeatedly gone to county leadership to discuss the underlying 

problems and ask where we could play an active role in problem solving. 

We are committed to partnering with the Alumni Action Group which is working hard on a new set of 

tangible steps that can be taken to address this problem which includes further discussion with FCPS, the 

TJ Admissions office, and the School Board. 

We are fully open to other ideas, so if you have recommendations and suggestions, please tell me. This is 

a huge problem that is going to need dedicated collaboration among many groups to solve. 

Aristia Kinis 

akinis@fcps.edu 

202-403-4272 

From: Fabianna Del Canto <fabiannadc@yahoo.com> 
Date: June 16, 2020 at 3:00:34 PM EDT 
To: "Loomis, Jasmine" <jloomis@fcps.edu> 
Cc: "delcanto@post.harvard.edu" <delcanto@post.harvard.edu> 
Subject: [Extemal] Re: T J Alumni- Help Us Celebrate the Class of 2020 

The T JPF needs to address the diversity problem which is old but particularly problematic in light of the 
most recent admission slats. Otherwise I'm not interested in receiving any further communication. 

Sent from my iPhone 

On 16 Jun 2020, at 14:52, TJ Partnership Fund <info@tjpartnershipfund.org> wrote: 

Ii] 



 

[;] 

Join the T J Partnership Fund (T JPF) in supporting T J 
seniors by completing our 20 for '20 form. In 20 words 

(more or less), we want you to share your congratulations 
and advice for a bright future with our newest alumni! 

Responses will be compiled and shared with the graduating 
class on our website and printed on a note card that 

students will receive with their senior gifts. 

Click Here to Share Your Message 

TJ Partnership Fund I 703.750.8317 I info@tjpartnershipfund.ore 
I www. tjpartnershipfund .ore 
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From: 
To: 
Subject: 
Date: 
Attachments: 

TJ Partnership Fund I 6560 Braddock Road, Alexandria, VA 22312 

UnsubscrllJe delcanto@post.harvard.edu 

L amoreaux Mi cia m 
Loomis Jasroioe 

Update Profile I About Constant Contact 

Sent by info@tjpartnershipfund.org in collaboration with 

Ill 

Try email mcu1cetmg for free today! 

FW: [External] Ideas for TJPF Community Outre.ich Expansion 
~ednesday, June 17, 2020 3:13:00 PM ___ _ 

[JPF next steps admissions equity and access,docx 

From: Kinis, Aristia <akinis@fcps.edu> 

Sent: Monday, June 8, 2020 3:13 PM 

To: Ankitha Shenoy <ankishenoy07@gmail.com>; Lamoreaux, Miriam <mlamoreaux@fcps.edu>; 

Marilena Barletta <mbarletta02@hotmail.com>; gurleenk34S@gmail.com 

Subject: Re: [External] Ideas for TJPF Community Outreach Expansion 

Following up on our call today, Ankitha and Gurleen do you want to turn the attached into 

something more robust based on your perspective, conversation with peers, and experiences? 



 

 

My vision for this document is that it will go through a number of iterations, but I think we 

would benefit first from your input and writing on this. 

From: Ankitha Shenoy <ankishenoy07@gmail.com> 

Sent: Friday, June 5, 2020 9:11 PM 

To: Lamoreaux, Miriam <mlarnoreaux@fcps edu>; Loomis, Jasmine <jloomjs@fcps edu>; Kinis, 
Aristia <akinis@fcps.edu> 

Subject: [External] Ideas for TJPF Community Outreach Expansion 

Hi everyone! 

I hope you are doing well. :) 

I recently joined the TJHSST Alumni Facebook group and over the past few days, after the release of 

the TJ Class ot 2024 demographic data and in light ot events happe1ing across the United States, 

there has been a lot of discussion regarding under-reRresentation within the TJ student body While 

I am aware that the TJ Admin and the Partnership Fund are both independent of TJ admissions, I was 

wondering if there was a way that we could communicate more to alumni about what the 

Partnership Fund has done and reach out to them for more ideas. Last summer I learned about the 

numerous opportunities that the TJPF provides to Title 1 elementa schools and other low-income 

communities in the area. Below I listed some ideas that I along with my peers have had: 

-For ro rams like the summer cami:is with STEMBassadors, would it be ossible to ex and this 

rogram to middle school students where TJ students can offer basic TJ-prep tutoring for volunteer 

hours? 

-Since TJ Alumni have created an Alumni action grouR I think it might be useful for the Partnership 

fund to post in that group and explain the independence fro-n TJ admissions, but also ask about 

alumni ideas for community support 

- Many middle school and elementary school students began preparing for TJ from a young age 

through a variety of clubs including First Lego League and Oddesy of the Mind. Since many current TJ 

students have experiences with these programs we could consider providing funding for these 

programs at Title 1 schools with TJ students as their mentors. 



 

 

 

 

-Lastly in FCPS as students join the Advanced Academic Program (AAP) based on a test that is taken 

as early as in 2nd grade, is there a way we can reach out to elementary school parents (perhaps 

through students in the Stembassador camps) and spread awareness while encouraging them to 

reapply for the AAP program even past the initial entrance exam. 

I have been having a lot of discussions with my peers and we wanted to know if any of these ideas 

would be feasible. Let me know your thoughts. 

Best, 

Ankitha 

THOMAS .~r-r-msoN 
- HIGH SCHOOL -

PARTNERSHIP r-urio 

THOMAS JEFFERSON HIGH SCHOOL FOR SCIENCE AND TECHNOLOGY 
PARTNERSHIP FUND, INC. 

Change 

Goal: In conjunction with the IJ Alumni community, the IJ Alumni Action Group, and the I' ISA, 
the PF would like to come together with a formal position paper regarding the systemic 

obstacles and necessary changes that need to occur with admissions and the makeup of the 

student body. This position paper would serve as an invitation to a TJ Diversity Summit in early 

August 2020 with the aims of bringing together the stakeholders within FCPS, the School Board, 
nrl Virgini;:i clP.leg;:ition. 

The µusilion µc1per !cihoulu incluue 

1. A list of priority underlying prohlP.ms / ohst;:ir.les 

2. Recommendations for change inlcuding 

School level action or changes1 
c. Programmatic initiatives or extracurriculars 

d. Areas where students and/or alumni can help 



 

 

From: 
To: 
Cc: 

Subject: 
Date: 

Hi Tea1n, 

Sbaist::a Keating 
Sbaist::a Keating 
Booitatibus Ano N; Volanda Theeke: frank Shawn J; Na1:alle; Rowland Nancy H : loobua Sitverman; ~ 
Aristia: Lamoreaux. Miriam; victoria.agrinya@gmail.com; Summer Keating: Hilde. Steve. James. Will. Susana 
Kahn (Bradbury); Isabel Huckabee; Je1maine Hernandez; Rashad Pbilizaire; dinanelsyad@gmail com: Edwards 
Patricia w. 
Re: [External] Re: Diversity committee Request 

Thursday, June 18, 2020 6:14:51 AM 

Hope you are an well. Thank you for working together on our progra111 for the "Young 
Scholars Session with TJ." 

Final agenda: 

Ann Bonitatibus and Shawn Frank - Welcome - 5 minutes 

Nancy Roland - TJ Adinissions - 5 1ninutes 

Patty Edwards - Young Scholars Program oppo1tunities - 5 minutes 

Yolanda - Diversity Conunittee and introduction of panelists. - 5 minutes 

Panel: Didi Elsad, lsabela Huckabee, Jennifer Heniandez, Rashad Philizaire, Victoriya 
Agrinya and Natalie Lorenz Anderson. I will be happy to moderate the panel discussion. 

Yolanda, does tl1is look alright to you? A couple of additional questions: (l)Would you like to 
run the meeting as you do each year? (2) One of our student panelists suggested! that we offer 
pa1ticipants books, perhaps an ACT Sci prep book or a 1nath counts book? Yola1nda, would 
you like to use the PTSA diversity funds to do so? 

Is there anything else that anyone on our team would like to add to our program!? 

Best, 
Shaista 

Sent from my iPhone 

On Jun 10, 2020, at 7:00 ,\1-1, Shaistn Keating <ShaistaKeating@gmail.com> 
wrote: 



 

 

Hi Team, 

Hope you are doing well. 

We have a diverse panel comprised ofa1ticulate and passionate students and 
ahum1i in om· c01mnunity. These students are c01mnitted to diversity and inclusion 
and have made significant contributions to our TJ connnunity as STEMbassadors 

and as leaders of the Student Diversity Initiative and the Black Student Union. 
Two have written reflective and co1npelling articles. 

I a1n delighted to share tha ,Didi Elsad, Isabela Huckabee, Jennifer Heinandez, 
®shad Philizaire, and Victoriya Agrinya have confinned participation on our 
panel for the Young Scholars Program Session with Tl 

Nancy, thank you in advance for helping us 1narket this event to students in the 
Young Scholars Progra1n starting in 4th grade. Thank you Miriam for creating a 
registration site. We also have a Zoom link in the flyer. Here is a Google doc link 
to our 
flyer: l11tps://docs.google.com/presentation/d/lZFD2IpBtM6Rz56EXK8QURj2JjA
R3 O4ar8L9TH vfGx0/ edit#slide=id.p 1 

Best, 
Shaista 

On Stm, Jtm 7, 2020 at 7: 17 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
wrote: 

Hi, Shaista and the team. 

Thanks for all you are doing to host an event this year that reaches a targeted 

audience with Young Scholars. You know best what you will plan for the experience, 

which would in turn influence the grade levels. 



 

 

I believe we would be reaching a good segment if we reached down as far as 4th 

grade, especially considering the virtual platform and what its capabilities will be. The 

younger ones really need an active experience with breakout rooms, opportunities to 

do something fun, etc., so it may be a stretch to includes grades 2-3. I have already 

recommended a student to Shaista and will be able to give a back up if that student is 

not available. 

Looking forward to this year's event. 

A11n N. Bonitatibus, Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 223 I 2 

(10,3) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com) 

Se1nt: Sunday, June 7, 2020 6:32 PM 

To: Yolanda Theeke <ytheeke@yahoo.com> 

Cc: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Frank, Shawn J 

<SJFrank@fcps.edu>; Natalie <nmlorenz@gmail.com>; Rowland, N:ancy H. 

<f\lHRowland@fcps.edu>; Joshua Silverman <josh@edgeed.com>; Kinis, Aristia 

<al<iois@fcps edu>; Lamoreaux, Miriam <mlamoreaux@fcps edu>; 
victoria.agrinya@gmail.com; Summer Keating <summer.t.keating@gmail.com>; 

Hilde, Steve, James, Will, Susana Kahn (Bradbury) <hildekahn@verizon.net> 

Subject: [External) Re: Diversity Committee Request 



 

 

Hi Team, 

Hope you are well. 

Yolanda, Thank you for letting us know. I wish you luck with the global 
deployment. Happy to take the lead and would value any suppo1t that you are 
able to provide. Please don't wony about the flyer. I have already updated it 
and will share it with eve1yone soon. One less thing on your plate. 

Nancy, would you be willing to discuss TJ admissions in addition to 
advertising the event to the Young Scholars Program students. 

Aun and Slrnwn, since this is an online eYent. would you be alright with 
inviting all Young Scholars or would you prefer upper elementruy? Our 
software cru1 suppo1t 2-6 grade scholars. 

So fru·. we have a commitment from an alumna. Victoria Africa. Natalie has 
also agreed to be on the panel to shru·e her sto1y as an individual and as a TJ 
parent. A few ofus ru·e looking to identify a cuffent student and another alum. 
Yolanda. do let us know if you would be willing to serYe on the panel on June 
20 at 1 0:00run. 

Thank you eve1yone. 

Best, 

Shaista 

Sent from my iPhone 



 

 

On Jun 7, 2020, at 5: 13 PM, Yolanda Theeke 
<ytheeke@yahoo com> wTote: 

Hi Team, 

I think this is a good idea, and worth pursuing. 

I am working literally around the clock doing 
hypercare for a large global deployment and don't 
have the bandwidth to be able to commit to take the 
lead to pull this event together. 

I'll do my best to try to support if somebody else can 
lead and I will also produce revised flyers. 

Best 

Yolanda 

On Friday, June 5, 2020, 01:19:13 PM EDT, Shaista Keating 
<shajstakeatiog@gmail com> wrote: 

Thank you Natalie. It would be wonderful if you would reach out to lsabela. 

Best, 

Shaista 



 

 

Sent from my iPhone 

On Jun 5, 2020, at 1 :12 PM, Natalie <nmlorenz@qmail.com> 
wrote: 

Thanks Shaista, 

would love to see lsabela Huckabee on the panel if she's 
willing. she graduated in 2019 and has completed her first 
year of college in Arizona - she has excellent perspectives 
and would represent the kind of diversity we are seeking in 
addition to Josh O'cain or others who might be interested and 
available. if it's ok, I'll reach to her. .. 

Natalie 

Natalie Lorenz Anderson 

(703) 328-8546 

nmlorenz@qmail.com 

On Fri, Jun 5, 2020 at 1 :05 PM Shaista Keating 
<shaistakeatinq@qmail.com> wrote: 

Excellent. Thank you Nancy. 

Let me propose June 20 at 10:00am for a 1 hour session. 

Yolanda, would you be willing to change the flyer you 
made to reflect the new date and the title to be? 

"Young Scholars Session with TJ" 

Tentative agenda: 

Ann Bonitatibus and Shawn Frank - Welcome - 5 minutes 

Yolanda - Diversity Committee and introduction of 
panelists - 5 minutes 



 

 [] 

It would be ideal to have 2 or 3 students or alumni To 
discuss their experience at TJ and commitment to Sci
tech, 2 or 3 parents to discuss how to get into T J on our 
panel. I am happy to moderate. 

Natalie has agreed to be on the panel and we are checking 
with Chiquita to see if she and Joshua would be willing 

If you have recommendations on students or alumni, 
please let me know so we may invite them to join 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 5, 2020, at 12 21 PM, Shaista Keating 
<ShaistaKeatinq@qmail.com> wrote 
> 
> Hi Yolanda, 
> 
> Hope you are doing well. 
> 
> Are you available to schedule an online Zoom for a 
Young Scholars Day at TJ? 

> I think we could still work with Nancy Roland and do a 
wondertul event online. 
> 
> Nancy, would it be possible to advertise an online event 
to Young Scholars and their families? 

> 
> Thank you in advance for your consideration. 
> 
> IBest, 
> Shaista 
> 
> Sent from my iPhone 



 

From: 
To: 
Subject: 
Date: 

Rowland tlaocy H 
I amoreau>· Miriam; Sbaista Keating· Volanda Theeke 
RE: [External) Young scholar program open house 

Thursday, June 18, 2020 12:04:39 PM 

TJAdmission5.org has infonnation about the process and minimum requirements. The Admissions office will have 
virtual infom1ation sessions beginning in late August through September and the dates will be listed on the website 
when we have a schedule. Tnose session5 should provide infonuation about the application process. 

Thanks 

Nancy 

-----Original Message-----
From: Lamoreaux, Miriam <mlamoreaux@fc.ps.edu> 
Sent: Thursday, June 18, 2020 1151 AM 
To: Shaista Keating <shaistakeating@gmail.com>; Rowland, Nancy H.<NHRowland@fcps.edu>; Yolanda TI1eeke 
<ytheeke@yahoo.com> 
Subject: F\V: [Extemal] Yorn1g scholar program open house 

Hi all, 

I'm passing along the question below. 

Thanks, 
Mirian1 

-----Original Message-----
From: Iram Altaf <cynosure7l l@gmail.com> 
Sent: Thursday, June 18, 2020 6:10 AM 
To: Lamoreaux, Mirian1 <mlamoreaux@fcps.edu> 
Subject: [External] Young scholar program open house 

Hi 
' 

I am interested to explore the options but I will be at work dtu-ing those homs of open hou5e. Is there any other way 
that I can explore the options for my going to be 7th grade AAP and 5th grader? 
Thank you 
IRAM 



 

From: Rowland Nancy H 
To: 

Cc: 

Eaby Kara s· Eecgusoo I inda A J: Pratt Andrew c ; Edwards Patricia W : Jim Fgeorieder: Jame; Fgernieder: 
Shughart. Jeremy A: Kinis. Aristia 

Piasecki. Alexys: McRae. Dana: Loar. Karen: Ulsh. Angela; Gundlach. Gathy: Edwards. Patricia W.: Maxwell. 
Gret:rhen; Pact Esther; Hanis Ramona: Ganssle MaryKatherine 

Subject: TJ Partnership Foundation Summer Program Planning Meetings 

Date: Thursday, June 18, 2020 12:18:06 PM 

Good afternoon, 

We are excited to have you joining us this summer for the TJPF Summer Young Scholars Virtual 

Program. TJ Partnership Foundation provides opportunities for students from underrepresented 

schools to have access to STEAM enrichment programming. Since we are not able to meet students 

in person, I have been working with Kara Fahy, STEAM Coach from Fort Belvoir Elementary School 

and Jim Egenrieder, Director of the Thinkabit Labs to come up with a virtual version of our in person 

programs. 

Kara will start the programming off with two hour long trainings. 

1. The Scratch (Grade 5th /6 th ) training will be on Tuesday, June 23rd at 10:30 AM and will give 

teachers an overview of Scratch and lessons. Students will start with Scratch and then be 

given the MakerBits Kits (see below) 

2. The Snap Circuits (Grade 3rd /4 th ) training will be on Wednesday, June 24th at 10:30 AM and 

will give teachers an overview of Snap Circuits as well as lesson. 

Both will have access to a google shared drive that will contain lessons. 

Jim Egenrieder is putting together MakerBit Kits that will also be used by students in Grade 5 and 6 

and will need to be familiar with Scratch. At a later date I will send a calendar invite for Jim's training 

once we have the Kits ready for distribution. 

Here are the Google Meeting links - You don't have to attend both - but may if you like. I'll send a 

separate calendar invite with the link as well. 



 

 

 

 

SCRATCH 

Tuesday, June 23rd 10:30 -11:30 AM 

Join with Gooale Meet 
meet.google.com/edm-tzmi-tkf 

SNAP CIRCUITS 

Join with Gooale Meet 
meet.google.com/fmq-hgoj-kym 

Nancy Rowland, MA.Ed. 

Outreach Specialist 

Admissions Office 

Thomas Jefferson High School for Science & Technology 

Fairfax County Public Schools 

571-423-3772 

From: akinis@fcps.edu 
To: L amoreaux Miriam 
Subject: Fwd: TJ Partnership Foundation Summer Program Planning Meetings 

Thursday, June 18, 2020 12:33:09 PM Date: 

Begin fon-varded message: 

From: "Rowland, Nancy H." <NHRowland@fcps.edu> 
Date: June 18, 2020 at 12:18:06 PM EDT 
To: "Fahy. Kara S" <KSFahy@fcps.edu>. "Ferguson. Linda A. l" 
<LAFergusonl@fcps.edu>. "Pratt. Andrew C." <ACPratt@fcps.edu>. "Edwards, 
Patricia \V." <PWEdwardsl@fcps.edu>. Jim Egemieder 
<ji.tnegemieder@grnai.l.com>. James Egenrieder <Ji.tnE@vt.edu>, "Shughart. 
Jeremy A" <jshugha11@fcps.edu>. "Kin.is. Aristia" <ak.in.is@fcps.edu> 
Cc: "Piasecki.AleA'YS"<apiasecki@fcps.edu>, "McRae. Dana" 
<dftncrae l@f cps. edu>. "Loar. Karen" <ksloar@fcps.edu>. "Ulsh, Angela" 
<alulsh@fcps.edu>. "Gundlach, Cathy" <cdgundlach@fcps.edu>. "Edwards. 
Patricia W." <PWEclwardsl@fcps.edu>. "Maxwell. Gretchen" 
<gainaxwell@fcps.edu>, "Park, Esther" <epark3@fcps.edu>. "Hanis, Ramona" 
<rhaITis@fcps.edu>, "Ganssle, MruyKathetine" <mganssle2@fcps.edu> 
Subject: TJ Partnership Foundation Summer Program Planning Meetings 



 

 

Good afternoon, 

We are excited to have you joining us this summer for the TJPF Summer Young Scholars 

Virtual Program. TJ Partnership Foundation provides opportunities for students from 

underrepresented schools to have access to STEAM enrichment programming. Since 

we are not able to meet students in person, I have been working with Kara Fahy, 

STEAM Coach from Fort Belvoir Elementary School and Jim Egenrieder, Director of the 

Thinkabit Labs to come up with a virtual version of our in person programs. 

Kara will start the programming off with two hour long trainings. 

1. The Scratch (Grade 5th /6 th ) training will be on Tuesday, June 23rd at 10:30 AM 

and will give teachers an overview of Scratch and lessons. Students will start 

with Scratch and then be given the MakerBits Kits (see below) 

2. The Snap Circuits (Grade 3rd /4 th ) training will be on Wednesday, June 24th at 

10:30 AM and will give teachers an overview of Snap Circuits as well as lesson. 

Both will have access to a google shared drive that will contain lessons. 

Jim Egenrieder is putting together MakerBit Kits that will also be used by students in 

Grade Sand 6 and will need to be familiar with Scratch. At a later date I will send a 

calendar invite for Jim's training once we have the Kits ready for distribution. 

Here are the Google Meeting links - You don't have to attend both - but may if you 

like. I'll send a separate calendar invite with the link as well. 

SCRATCH 

Tuesday, June 23rd 10:30 - 11:30 AM 

Join with Gooale Meet 

meet.google.com/edm-tzmi-tkf 

SNAP CIRCUITS 

Join with Google Meet 

meet.google.com/fmq-hgoj-kym 



 

 

 

 

From: 
To: 

Nancy Rowland, MA.Ed. 

Outreach Specialist 

Admissions Office 

Thomas Jefferson High School for Science & Technology 

Fairfax County Public Schools 

571-423-3772 

Kio is Aeistia 
I amoreaux Mictam 

Subject: Fwd: TI Partnership Foundation Summer Program Planning Meetings 

Thursday, June 18, 2020 12:33:09 PM Date: 

Begin f01warded 1nessage: 

From: "Rowland, Nancy H." <NHRowland@fcps.edu> 
Date: June 18, 2020 at 12:18:06 PM EDT 
To: "Fahy, Kara S" <KSFahy@fcps.edu>. "Ferguson. Linda A.1" 
<LAFergusonl@fcps.edu>, "Pratt, Andrew C." <ACPratt@fcps.edu>, "Edwards, 
Patricia W." <PWEdwardsl@fcps.edu>. Jim Egenrieder 
<jilnegenrieder@ginail.cmn>. Ja1nes Egenrieder <JilnE@vt.edu>. "Shugha11, 
Jere1ny A" <jslmgha1t@fcps.edu>, "Kittis, Aristia" <akinis@fcps.edu> 
Cc: "Piasecki, Alexys" <apiasecki@fcps.edu>, "McRae. Dana" 
<dftncrael@fcps.edu>. "Loar, Karen" <ksloar@fcps.edu>. "lJlsh. Angela" 
<alulsh@fcps.edu>, "Gundlach, Cathy" <cdgundlach@fcps.edu>, "Edwards, 
Patricia W." <PWEdwardsl@fcps.edu>, "N1axwell. Gretchen" 
<gan1axwell@fcps.edu>. "Park. Esther" <epark3@fcps.edu>. "HaiTis, Rai11ona" 
<rhaffis@f cps. edu>, "Ganssl e, Mary Katherine" <1nganssle2@f cps. edu> 
Subject: TJ Partnership Foundation Summer Prognun Planning Meetings 

Good afternoon, 

We are excited to have you joining us this summer for the TJPF Summer Young Scholars 

Virtual Program. TJ Partnership Foundation provides opportunities for students from 

underrepresented schools to have access to STEAM enrichment programming. Since 

we are not able to meet students in person, I have been working with Kara Fahy, 

STEAM Coach from Fort Belvoir Elementary School and Jim Egenrieder, Director of the 

Thinkabit Labs to come up with a virtual version of our in person programs. 



 

 

Kara will start the programming off with two hour long trainings. 

1. The Scratch (Grade 5th /6 th ) training will be on Tuesday, June 23rd at 10:30 AM 

and will give teachers an overview of Scratch and lessons. Students will start 

with Scratch and then be given the MakerBits Kits (see below) 

2. The Snap Circuits (Grade 3rd/4 th ) training will be on Wednesday, June 24 th at 

10:30 AM and will give teachers an overview of Snap Circuits as well as lesson. 

Both will hav,e access to a google shared drive that will contain lessons. 

Jim Egenrieder is putting together MakerBit Kits that will also be used by students in 

Grade 5 and 6 and will need to be familiar with Scratch. At a later date I will send a 

calendar invite for Jim's training once we have the Kits ready for distribution. 

Here are the Google Meeting links - You don't have to attend both - but may if you 

like. I'll send a separate calendar invite with the link as well. 

SCRATCH 

Tuesday, June 23rd 10:30 - 11:30 AM 

Join with Gooale Meet 

meet.google.com/edm-tzmi-tkf 

SNAP CIRCUITS 

Join with Google Meet 

meet.google.comlfmq-hgoj-kym 

Nancy Rowland, MA.Ed. 

Outreach Specialist 

Admissions Office 

Thomas Jefferson High School for Science & Technology 

Fairfax County Public Schools 

571-423-3772 



 

 

From: 
To: 
Cc: 

Subject: 
Date: 

M Murray 
Booit:atibus Ano N 
Tl Admissions· ptsa@tjptsa org; info@tjpartnersbipftmd neg· presideot@fairfaxnaacp ocg; presideot@tjptsa org; 
ytheeke@yahoo.com 
[External] TJHSST: Will for Change 

Thursday, June 18, 2020 9:52:52 PM 

TO: Fairfax County School Board and TJHSST Principal Dr. Ann N. Bonit.at.ibus 

CC: TJHSST Admissions Office, TJHSST Parent Teacher Student Association, TJ Partnership 
Fund, Fairfax NAACP President. 

I am writing to you as a concerned African-American TJHSST alumna. With appreciation for Dr. 
Bonit.at.ibus' message and calls to act.ion for the school community, I fully agree something 
must be done to create a more representative and inclusive community. I hope you have the 

power and will to change the st.at.us quo and current. culture. 

My class of 1997 was possibly the most diverse cohort in the school's history, which provides a 
unique perspective and brilliant example for the academic success and educational benefits a 
diverse community can provide. I encourage you and others to look to my class and the few 
that came before and after as examples. Pore over our demographics, our data, our successes 
into adult.hood - but. mostly, pore over our stories. 

Jefferson, as we called it. then, was the very best high school experience I could have imagined. I 
have often said, "l wish everyone could have the same experience I had." It was a safe 

community of mutual respect.among students, faculty, and staff. Being surrounded by other 
bright minds instilled a lasting sense of humility and appreciation for the variety of strengths 

and profound ideas found in my peers-and those bright minds came in all kinds of out.er 
packages. We had a well-rounded appreciation of different cultures and saw success could look 
like anyone. Import.ant.ly, we had the numbers; we were not alone or one of only a few. 



 

 

However, the school has become unrecognizable to me and is now not anything I would 
recommend to anyone, let alone to Blacks and Latinx. Now when I speak of my high school, I 
add a qualifier that it wasn't like it is now. An admissions process that puts maximum weight 
on a standardized test as the gatekeeper is out of sync with university and college admissions 
standards. It is especially unconscionable for a public institution when research demonstrates 
racial, socioeconomic, cultural, and (dis)abilitybias in standardized tests. The results and 
wasted "outreach" speak for themselves - abject failure for nearly 20 years. 

Since the demographic-altering, "race-blind" changes to the admissions process, I have become 
ashamed of my association with the school and the ghastly community. When visiting for a 
school tour during our 20-year reunion, I was alarmed at the rampant culture of cheating and 
competition staff reported. Many students are miserable. Over the years, I have boiled over, 
shaking with anger and hurt over racist, stereotyping, and ignorant comments in the shifting 
Alumni Facebook group about who deserves to be admitted and why. The dialogue from many 
is filled with conceit; elitism; entitlement; and a complete lack of understanding about the 

interplay of systemic racism, socioeconomics, and opportunity. Their lack of experience with 
diverse excellence perpetuates their perverse thinking. How are these students being prepared 
for the world beyond academics? I honestly shutter to think of the kinds of citizens, employers, 
and parents they will become. 

As an employer, I would hesitate to hire or sponsor a current or recent TJHSST student for a 

job or internship. I kept my alumni donations to a minimum and now will eliminate them 
alt.oeP.thP.r, P.11r:o11raeine my fP.llow alumni to clo thP. samP.. I c.annot in eooci c.onsciP.nc.P. support 

such a distorted educational environment and demand change. 

I agree with my fellow Black and Latinx alumni that swift and purposeful change is necessary 

to increase the percentage of admitted underrepresented groups, to ensure a learning 
environment that supports and amplifies their voices and experiences, and t.o foster a school 
that actively works toward becoming and remaining an anti-racist community. I demand the 
following changes to meet these goals. 



 

 

 

 

 

1. Follow the lead of universities and colleges by de-emphasizing the weight of the 
test in the admissions process, or eliminate it altogether. 

2. Ensure the demographics of each admitted and waitlisted cohort reflect the 
county's, not just for inclusion and representation purposes, but also for all the 
educational benefits diversity bestows. 

3. Increase the diversity of teachers across all subject areas and other staff to reflect 
the county's demographics. 

4. Require ongoing implicit bias and anti-racist education and training for all students 
and staff ( especially guidance counselors), led by Black, Indigenous, and People of 

Color (BIPOC). 

5. Make curriculum changes to eliminate "whitewashing," and include BIPOC voices 
and perspectives in all subject areas. Ensure these curriculum changes are made 
throughout the course, and not just highlighted during "history months." 

6. Actively work to eliminate possibility oftest prep, especially for tests leading to 

AAP placement and TJHSST admission. 

7. Implement diversity outreach programs based on proven best practices to reach all 
rcrs elementary and middle school families. Ensure all families, regardless of 
race/ethnicity, socio-economic status, and (dis)ability, receive the same support and 
encouragement to apply to TJHSST. 

8. Change the school mission to reflect a holistic approach to developing leaders, not 
just academic STEM whizzes. 

9. Change the school's mascot and name to reflect the school's strengths and avoid 
honoring oppression. 

My concern is shared by many of my classmates, countless other alumni, and current students. 
I provide some anonymous, direct quotes from fellow 1997 graduates of all races: 

• "It's disappointing how far backwards TJ has gone on representation and diversity in the 
last 20+ years." 



 

 

• "I've been trying to figure out the best way to voice my disgust with the lack of diversity." 

• "I, too, have always felt STRONGLY about this." 

• "I LOVED TJ because of the diversity on many fronts, including race and socioeconomic 
differences. I would NOT send my kids there today with the way it is. I want our old TJ back." 

• "It was such a special place, and it is a crime the way classes are being formed now ... There 
has to be a better way - and a way to get others on board at the same time." 

Hear our voices! Remove the shame of TJHSST and the tarnish on my diploma. Restore our 
reputation. Shouldn't "the best public high school in the nation" be a leader and shining 
example? It CAN be done. Do you have the will? 

Disappointed, 

Maria C. Murray, Ph.D. (Biology) 

Alumna, TJHSST Class of 1997 



 

 

From: 
To: 

Subject: 
Date: 

I amoreaux Miriam 
Kinis Aristia; I oomis Jasmine 
Fwd: [External] TJHSST: Will for Change 

Thursday, June 18, 2020 10:05:02 PM 

Sent via the Samsung Galaxy Sl0, an AT&T 5G Evolution capable sma1tphone 
Get Outlook for Ancfroid 

From: M Murray <mcm4c@alumni.virginia.edu> 
Sent: Thursday, June 18, 2020 9:52:32 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Cc: TJ Admissions <tjadmissions@fcps.edu>; ptsa@tjptsa.org <ptsa@tjptsa.org>; 
info@tjpartnershipfund.org <info@tjpartnershipfund.org>; president@fairfaxnaacp.org 
<president@fairfaxnaacp.org>; president@tjptsa.org <president@tjptsa.org>; ytheeke@yahoo.com 
<ytheeke@yahoo.com> 
Subject: [External] TJHSST: Will for Change 

TO: Fairfax County School Board and TJHSST Principal Dr. Ann N. Bonitatibus 

CC: TJHSST Admissions Office, TJHSST Parent Teacher Student Association, TJ Partnership 
Fund, Fairfax NAACP President 

I am writing to you as a concerned African-American TJHSST alumna. With appreciation for Dr 
Bonitatibus' message and calls to action for the school community, I fully agree something 

must be done to create a more reP.resentative and inclusive communi . I ho e Y.OU have the 
P.OWer and will to change the status quo and current culture. 

My class of 1997 was possibly the most diverse cohort in the school's history, which provides a 
unique perspective and brilliant example for the academic success and educational benefits a 
diverse community can provide. I encourage you and others to look to my class and the few 
that came before and after as examples. Pore over our demographics, our data, our successes 
into adulthood - but mostly, pore over our stories. 



 

 

Jefferson, as we called it then, was the very best high school experience I could have imagined. I 
have often said, "I wish everyone could have the same experience I had." It was a safe 
community of mutual r,espect among students, faculty, and staff. Being surrounded by other 
bright minds instilled a lasting sense of humility and appreciation for the variety of strengths 
and profound ideas found in my peers-and those bright minds came in .all kinds of outer 
packages. We had a well-rounded appreciation of different cultures and saw success could look 

like anyone. Importantly, we had the numbers; we were not alone or one of only a few. 

However, the school has become unrecognizable to me and is now not anything I would 
recommend to an,Y.one, let alone to Blacks and Latinx. Now when I speak ofmy high school, I 

add a qualifier that it wasn't like it is now. An admissions P.rocess that P.Uts maximum weight 
on a standardized test as the gatekeeP.er is out of S,Y.nc with universiJ:Y. and college admissions 
standards. It is especially unconscionable for a public institution when research demonstrates 
racial, socioeconomic, cultural, and (dis)ability bias in standardized tests. The results and 
wasted "outreach" speak for themselves - abject failure for nearly 20 years. 

Since the demographic-altering, "race-blind" changes to the admissions process, I have become 

ashamed of lll,Y. association with the school 

s to be admitted and why:. The dialogue from many 
is filled with conceit; elitism; entitlement; and a complete lack of understanding about the 
interplay of systemic racism, socioeconomics, and opportunity. Their lack of experience with 

diverse excellence perpetuates their perverse thinking. How are these students being prepared 
for the world beyond academics? I 

and parents they will become. 
loyers, 

As an employer, I would hesitate to hire or sponsor a current or recent TJHSST student for a 
· ob or internship. I kept my alumni donations to a minimum and now will eliminate them 
altogether, encouraging my fellow alumni to do the same. I cannot in good conscience support 
such a distorted educational environment and demand change. 



 

 

I agree with my fellow Black and Latinx alumni that swift and purposeful change is necessary 
to increase the percentage of admitted underrepresented groups, to ensure a learning 
environment that supports and amplifies their voices and experiences, and to foster a school 
that actively works toward becoming and remaining an anti-racist community. I demand the 
following changes to meet these goals. 

1. Follow the lead of universities and colleges b~emphasizing the weight of the 
test in the admissions process or eliminate it altogether. 

2. Ensure the demographics of each admitted and waitlisted cohort reflect the 
county's, not just for inclusion and representation purposes, but also for all the 

euuc.:1lio11al benefits tliver:;il · beslUws. 

3. Increase the diversity of teachers across all subject areas and other staff to reflect 
the county's demographics. 

4. RP.qnirP. oneoine implir.ir bias ancl anri-rar.isr. P.ch1carion ancl trainineJfor all sr.nclP.nr.s 

and staff (especially guidance counselors), led by Black, Indigenous, and People of 
Color (l:lll-'OCJ . 

. 'i. Mak?. rnrrir:11lnm r.hangP.s rn P.limin,:irP. "whitP.washine/ ancl inclnclP. RlPOC. voir.P.s 

and perspectives in all subject areas. Ensure these curriculum changes are made 
throughout the course, and not just highlighted during "history months." 

6. Actively work to eliminate possibility oftest ])Te , especial!Y. for tesrs :eading to 
'.AAP placement and TJI (SST admission. 

7. Implement diversity outreach programs based on proven best practices to reach all 
FCPS elementary and middle school families. Ensure all families, regardl.-ss of 
race/ethnicity, socio-economic status, and (dis)ability, receive the same suppo1tand 
encouragement to apply to TJHSST. 

8. Change the school misston to ret1ect a holistic approach to developing leaders, not 
just academic STEM whizzes, 

CJ. C angehvchoq~ Jnascot and name to reflect the school's strengths and avoid 
honoring oppression. 



 

 

 

My concern is shared by many of my classmates, countless other alumni, and current students. 
I provide some anonymous, direct quotes from fellow 1997 graduates of all races: 

• "It's disappointing how far backwards TJ has gone on representation and diversity in the 

last 20+ years." 

• "I've been trying to figure out the best way to voice m,Y. disgust with the lack of diversi1}'.." 

• "I, too, have always felt STRONGLY about this." 

• "I LOVED TJ because of the diversity on many fronts, including race and socioeconomic 
differences. I would NOT send my kids there today with the way it is. I want our old TJ back." 

• "It was such a special place, and it is a crime the way classes are being formed now ... There 
has to be a better way - and a way to get others on board at the same time." 

Hear our voices! Remove the shame of T HSST and the tarnish on my diploma. Restore our 
reputation. Shouldn't "the best public high school in the nation" be a leader and shining 
example? It CAN be done. Do you have the will? 

Disappointed, 

Maria C. Murray, Ph.D. (Biology) 

lumna, TJHSST Class of 1997 



 

 

From: 
To: 
Cc: 

Subject: 
Date: 

Shaista Keating 

Shaista Keating 

Bonitatibus. Ann N; Yolanda Theeke; Frank. Shawn J; Natalie; Rowland. Nancy H.: Joshua Silverman; Kinis. 
Aristia; I amoreaux Miriam· Victoria agrinya@gmai1 roar Summer Keating; Hilde Steve Jaroe:; Will Susana 
Kahn (Bradbury): Isabel Huckabee: Rashad Philizaire: dinanelsyad@gmail.com; Edwards. Patricia W.; Jennifer 
Hernandez; Oszko SzilYia· Wir-kUff lay D: Raebel Sweeney 
Re: [External] Re: Diversity Committee Request 

Friday, June 19, 2020 12:42:43 PM 

Hi Tea1n, 

Hope all is well. 

There is a sligq,_t modification to our agenda. Rachel Sweeney will be discussing the diversitY, 
effo1ts at TJ and I will introduce the panelists as Yolanda needs to work tomo1Tow and may 
not be able to join in. 

Below our the Zoom details for our 1 0:00am call. 

TJHSST PTSA is inviting you to a scheduled Zoom meeting. 

Topic: Youn Scholars Session with TJ 
Time: Jun 20_ 2020 1 0·O0 AM Eastern Time (US and Canada) 

Join Zo01n Meeting 
httl)s://zoom. us/j/97262438111 ?pwd=ZnlLZm5TSjl 1QlhFRlJUME9O:tvf2NGdz09 

Meeting ID: 972 6243 8111 
Password: 370809 

Best, 
Shaista 

Sent fro1n my iPhone 

On Jun 18. 2020. at 6: 14 AM, Shaista Keating <ShaistaKeati11g@g1nai1.com> 
·wrote: 

Hi Team, 

Hope you are all well. Thank you for working together on our program for 
the "Yotmg Scholars Session with TJ." 



 

 

 

Final agenda: 

Ann Bonitatibus and Sha,¥11 Frank - Welco1ne - 5 1ninutes 

Nancy Roland - TJ Adinissions - 5 1ninutes 

Patty Ed,;vards - Young Scholars Progra1n oppo1tunities - 5 1ninutes 

Rachel - Diversity C:ommittee and introduction of panelists. - 5 minutes 

Panel: Didi Elsod, Isabela Huckabee, Jennifer Hernandez, Rosillld Phili.zaire, 
Victoriya Agrinya and Natalie Lorenz Andason. I will be happy co moderate the 
panel discussion. 

Yol;rnrl~, rloe:s thi.s look alright to yo11'J A r.0nplf'; of arlrlih01rnl 'l""'-stion.s· 
( I )Would yon like to nm th: meeting a~ you do ca.cl, ycnr? (2) One of our student 
panelists suggested that we offer pa1ticipa.ntr, books, perhaps an ACT Sci prep 
book or a math counts book'? Yolanda, would you like to use the PTSA diversity 
fimds to do so? 

Is there auythiuP, else that anyone on ow-team would like to ndcl to om proJ2,Cam? 

Rest, 
Shaista 

Sent from my iP!Jon~ 

On Juu 10, 2020, al 7:00 Aivf, Sha.isla Keatillg 
..:SLai.staK,.alu.1µ@,!1,Wail.culll·-" wwli,. 

Hi Team, 

Hope you are doing well. 

\Ve have a diverse panel comprised of articulate and passionate 
,huie,nts ;mrl alnonni in onr r.omnmnity The,.«e, ,tnde,nts ,m>: r.ommitte,d 

to diversity and inclt13ion and hove made significant contributions to 
our TJ collllllunity as STEMbassadors and as leaders of the Student 
Diversity Initiative and the Black Student Union. Two have 
w1itleu 1·efledive and cuwpdliug articles. 



 

 

 

pa111c1pahon on our pane 
with TJ. 

Nancy, thank you in advance for helping us market this event to 
students in the Young Scholars Program stairting in 4th grade. Thank 
you Miriam for creating a registration site. We also have a Zoom link 
in the flyer. Here is a Google doc link to our 
flyer: https-//docs google com/presentation/d/J ZFD2IpBtM6Rz56EXK8Q1 JRj2JjA
R3O4ar8L9THyfGx0/edit#slide=id.p l 

Best, 
Shaista 

On Sun, Jun 7, 2020 at 7:17 PM Bonitatibus, Ann N 
<anbonitatibu@fcps.edu> wrote: 

Hi, Shaista and the team. 

Thanks for all you are doing to host an event this year that reaches a 

targeted audience with Young Scholars. You know best what you will 

plan for the experience, which would in turn influence the grade levels. 

I believe we would be reaching a good segment if we reached down as 

far as 4th grade, especially considering the virtual platform and what its 

capabilities will be. The younger ones really need an active experience 

with breakout rooms, opportunities to do something fun, etc., so it may 

be a stretch to includes grades 2-3. 1 have already recommended a 

student to Shaista and will be able to give a back up if that student is 

not available. 

Looking forward to this year's event. 



 

 

Ann N. Bonitatibus, Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 223 12 

(703) 750-8300 

From: Sh;iis,a KP.aring [mailrn:shai~r::ikP.;iringr@gma·1.rnm) 

Sent: Sunday, June 7, 2020 6:32 PM 

To: Yolanda Theeke <yrbeekerfilyatoo com> 

Cc: Bonitatibus, Ann N <arbonitatib.1c@fcps.edu>; Frank, Shawn J 

<SJ:-rank(n>fcp,.edu>; Natalie <nmlorenz(n>gmail.com>; Kowland, Nancy 

H. <NHKowland/.'llfcps.edu>; Joshua !>ilverman <joshi'p)adpeed.com>; 

Kinis, Aristia <okinjc,@tcpo. cdu>; Lamoreaux, Miriam 

<mlamoreaux,@tcps.ecu>; v ctoria.aprinya@gmail.com; Summer 

Kcoting <summcr.t.keotingr@gmail.com>; Hilde, Steve, Jomes, Will, 

Susana Kahn (Bradbury) <hildekahn@verizon.net> 

Subject: f[xternall Re: Diversity Committee Re~uest 

Hi Team, 

Hope you arc well. 

Yolanda, Thank you fur Jelling us kllow. I wish you luck with lhe 
global deployment. llappy to take rhe lead and would value any 
suppo11 that you are able to provide. Ple.ase don't wony abom the 
flyer. I have ah'eady updated it and will share it with eve1yone 
soon. One less thing 011 your pl ale. 



 

 

Nancy, would you be willlng to discuss TJ admissions in addition 
to adve1tising the event to the Young Scholars Program students. 

Ann and Shawn, since this is an online event, would you be alright 
with inviting all Young Scholars or would you prefer upper 
elementary? Our software can supp011 2-6 grade scholars. 

So far, we have a commitment from an alumna, Victoria Africa. 
Natalie has also agreed to be on the panel to share her sto1y as an 
individual and as a TJ parent. A few ofus are looking to identify a 
cuffent student and another alum. Yolanda, do let us know if you 
would be willing to serve on the panel on June 20 at 10:00am. 

Thank you eYe1yone. 

Best. 

Shaista 

Sent from my iPhone 

On Jun 7. 2020. at 5:13 PM. Yolanda Theeke 
<vtheeke@vahoo.com> wrote: 

Hi Team, 

I think this is a good idea, and worth 
pursuing. 



 

 

I am working literally around the clock 
doing hypercare for a large global 
deployment and don't have the bandwidth 
to be able to commit to take the lead to 
pull this event together. 

I'll do my best to try to support if 
somebody else can lead and I will also 
produce revised flyers. 

Best 

Yolanda 

On Friday, June 5, 2020, 01 :19 13 PM EDT, Shaista Keating 
<shaistakeatinq@qmailcom> wrote: 

Thank you Natalie. It would be wonderful if you would reach 
out to lsabela. 

Best, 

Shaista 

Sent from my iPhone 

On Jun 5, 2020, at 112 PM, Natalie 
<nmlorenz@qmail.com> wrote: 



 

 

Thanks Shaista, 

would love to see lsabela Huckabee on the 
panel if she's willing. she graduated in 2019 
and has completed her first year of college in 
Arizona - she has excellent perspectives and 
would represent the kind of diversity we are 
seeking in addition to Josh O'cain or others who 
might be interested and available. if it's ok, I'll 
reach to her. .. 

Natalie 

Natalie Lorenz Anderson 

nmloreoz@gmail com 

On Fri, Jun 5, 2020 at 1 :05 PM Shaista Keating 
<shaistakeating@gmail.com> wrote: 

Excellent. Thank you Nancy. 

Let me propose June 20 at 1 0:0Oam for a 1 
hour session. 

Yolanda, would you be willing to change the 
flyer you made to reflect the new date and 
the title to be? 

"Young Scholars Session with TJ" 

Tentative agenda: 

Ann Bonitatibus and Shawn Frank -
Welcome - 5 minutes 

Yolanda - Diversity Committee and 
intro,juction of panelists - 5 minutes 



 

 
[] 

It would be ideal to have 2 or 3 students or 
alumni To discuss their experience at T J and 
commitment to Sci-tech, 2 or 3 parents to 
discuss how to get into T Jon our panel. I am 
happy to moderate. 

Natalie has agreed to be on the panel and 
we are checking with Chiquita to see if she 
and Joshua would be willing. 

If you have recommendations on students or 
alumni, please let me know so we may invite 
them to join. 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 5, 2020, at 12 21 PM, Shaista 
Keating <ShaistaKeatinq@qmail.com> 
wrote: 
> 
> Hi Yolanda, 
> 
> Hope you are doing well. 
> 
> Are you available to schedule an online 
Zoom for a Young Scholars Day at T J? 
> 
> I think we could still work with Nancy 
Roland and do a wonderful event online. 
> 
> Nancy, would it be possible to advertise an 
online event to Young Scholars and their 

families? 
> 
> Thank you in advance for your 
consideration. 
> 
> Best, 
> Shaista 
> 
> Sent from my iPhone 



 

 

 

 

 

 

From: 
To: 
Subject: 
Date: 

Hi Iram, 

I amoreaux Miriam 
Tram Altaf 
RE: [External] Young scholar program open house 
Friday, June 19, 2020 12:56:00 PM 

Thanks for reac.hing out. w,vw.TJAdmissions.org has infonnation about the application process and minimum 
requirements. The Admissions office will also have virtual information sessions beginning in late August through 
September and the dates will be listed on the website once a schedule is set. Those sessions should provide 
infom1ation about the application proc.ess. 

Best, 

Miriam Lamoreaux 
Development Coordinator 
Thomas Jefferson Partnership Fund 
Office: 703-750-8317 
Mobile 

-----Original Message-----
From: Iram Altaf <cynosure7l l@gmail.com> 
Sent: Thursday, June 18, 2020 6:10 AM 
To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 
Subject: [Extemal] Young sc.holar program open house 

Hi 
' 

I am interested to explore the options but I will be at work dtu-ing those hours of open hou5e. Is there any other way 
that I can explore the options for my going to be 7th grade AAP and 5th grader? 
Thank you 
IRAM 



From: 
To: 
Cc: 
Subject: 
Date: 

Hi Paul, 

I amoreaux Miriam 
pmisenec®amazoo com 
Kinis Aristia; saffario®amazoo roar Marilena Barletta 
ExCom Follow-Up Discussion 
Frtday, June 19, 2020 2:35:06 PM 

As discussed during Tuesday's ExCom meeting, Tia, Marilena, and I would like to convene a follow-up) 

discussion to further discuss the admissions and diversity issues and next steps with you. Do youl 

have time in the next coui:1le of weeks to discuss?) 

Thanks, 

Miriam Lamoreaux 

Development Coordinator 

Thomas Jefferson Partnership Fund 

Office: 703-750-8317 

Mobile 



 

From: 
To: 
S..bject 
Date: 

TJHSSTPTSA 
Kiris ,,.istia 
[Ei<!emal] Reminder: This We,J,,@ Tl 6/16/2020 
Satu-dav, ble 20, 2020 5:23:38 PM 



 

 
View this email as a webpage 



 

 

Hello Tia, 

So long, farewell, auf\Viedersehen, goodbye ... 

You have often heard me say, "I love T JI" There are so many things to love about our phenomenal school. Our students 
inspire. our teachers model hard worn, our parents are generous with their time, and our leadership works to make each 
student belong. 

Thank you Or. Bonitabus and every single T J teacher and staff member for your commitment to our students. Parents, it 
has been an honor to volunteer with you. Students, we love you beyond mathematical measure! 

Stephan Hawking said, "intelligence is the ability to adapt to change.· Here is a challenge to make lemon cake with the 
lemons lhat life sometimes offers. Obviously, we are TJ. We must make more than lemonadel He also said, "Life would be 

tragic if it weren't funny.' Laugh, sing, and dance young friends. You are in high school only oncel 

Always remember that Hawking suggests that we progress in science elhi'cally and empathetically. 

Importantly, this brilliant scientist reminds us: "Look up at the stars and not down at your feet Try to make sense of what 
you see, and wonder about wnat makes the uniVerse exist. Be curious." 

Adieu, adieu, to yieu (parents) and yieu (teachers) and yieu (students). 

Your PTSA loves youl 

Shaisla Keating 

PTSA President 

[I] 



 

 

 

 

Freshmen and New Fam111es: sign up Returning Fam111es: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 

TJ Executive Committee 

2020-2021 PTSA Executive Committee Elections □ 

Dear T J PTSA Members, 

A ballot to vote for T J PTSA Executive Committee Officers for the 2020-21 

school year will be sent out this week to T J PTSA members. It Will go out no 

later than Sunday, June 21. 



 

Please note that only one ballot will b& sent for each membership. Ttne 

ballot will be emailed to the email account associated with the purchase of 

the membership. which is not necessarily your current email address. a'-------------' 

If you purchased a family membership. you will have only one vote. Please check the email account of both family 

members. 

If you are a 2019-20 PTSA member and have not received a ballot by Sunday June 21, please: 
1. Verify that you purchased a 2019-20 membership. Go to atozconnect.com, log in with your account and look 

at your purchased products. Only 2019·20 members may vote. 
2. Check all your email accounts. 
3. Check your Junk/spam folder on all your email accounts. 
4. If you still can't find it, email tellers@tjptsa.org with the following information: 

• Names of all parents in the household 
• Emails of all parents in the household (this helps us try to find your membership order and relate it to 

your AtoZ account) 
• Student name (helps us relate the purchase to your account) 

The candidates for the Executive Committee are listed below. If you would like to read their bios, see the past two 

issues ofTW@TJ. 

TJ PTSA Z0Z0·Z021 Executive Committee Slate 
• President Elect - Bonnie Qin 
• 1st Vice President -Anna Lee Kim 
• 2nd Vice President - Kaushlk Goswami 
• Corresponding Secretary-Asra Nomani 
• Recording Secretary - Stacey Heller 
• Treasurer - Li Yang 

Sincerely, 

YourTJ PTSA 



 

 

Challenge Success 

Resources for a Well-Balanced College 
Search 

Summer is a great time for students to start thinking 

about college admissions and identifying schools that 
might be a 'good fit'. Research shows that finding a 

college where a student can feel engaged and can thrive 
is important for student learning, job satisfaction, and 

well-being. 

Be sure to check out the excellent resources provided 

on the Challenge Success website to help in the college 

application journey. There is a special section of 

resources to manage college admissions during COVID-

19. 

College Admission Resources 

College Choice: A Fit Over Rankings 

For students applying to college (and their parents) or 

those thinking ahead, here's a 90-second video about 

finding a good fit college vs. a college based primarily on 

rankings and reputation. You can read the executive 

summary or the full White Paper on the Challenge 

Success site. 

Challenge Success is a non-profil organization affiliated 
with the Stanford University Graduate School of 
Educorlon. Tj hos ponnered w/ch Challenge Success since 
2018 •to embrace a brood definition of success and ta 

implemenr research-based scraregies tho1 promore swdenc 
well-being ,and engagement with learning.• 

If you would like to volunteer with the PTSA Challenge 

Success Committee, contact Yolanda Theeke, Chair. 



 

 PTSA Health and Wellness Committee 



 

 

Vi1tual Summer Yoga with 
PE Teacher Mr. Arthur 

By popular demand, the PTSA Health & Wellness 

Committee is excited to bring summer yoga to students, 

staff and families of the TJ Community, led by our very 
own PE teacher, Mr. Arthur! Classes will be livestreamed 

twice a week, and recordings posted for those who are 

not free at the planned class time. 

Tuesdays and Thursdays 
4:30 PM 

June 23-July 30 

Sign up below if you are interested so you will be sure to 

get the livestream information as soon as it's available! 

Contact Michelle Gilles with questions. Please share this 
information with students! 

s,gn Up for More Info 

TJ Class News 

Class of 2020 

Subscription to This Week@ TI Newsletter 

Yoga Monday #3 

If you would like to continue receiving t1is newsletter next year, 
please complete the subscription form inked below. Otherwise 

those on the Class of 2020 newsletter email list will be removed from 
PTSA mailings 

Subscribe 

rn 



 

 

Class of 2024 

Here are 3 things you can do to get engaged with our TJ PTSA family. l! 

1) Please share this newsletter with other families who rnay not yet be 

receiving it (subscribe 11.eu). 

2) Follow TJHSST PTSA on social media (see buttons at top or bottom of this 

newsletter) and join the T HSST Class of 2024 Parents Grou on Face book. 

3) Check out the lliAwe.bsi~ to learn more about the many committees to 

see what fits with your area of interest. Become a member and volunteer! 

rn 

a~-------------

FCPS Retu111 to School: School Board Sessions, Smvey, 
and Supe1intendent's Town Hall 

Staff members for Fairfax County Public Schools (FCPS) presented their 

preliminary findings and recommendations for the 2020-21 school year 

to the Fairfax County School Board at its work session on Monday, June 

15. 

The plan complies with the guidance set forth by Virginia Governor Ralph 

Northam and the U.S. Centers for Disease Control (CDC) for the safe 

reopening of schools using health and social distancing protocols. The 

information presented includes the following three potential reopening 
school scenarios for fall 2020: 

• A Virtual Start: No students would be allowed in school buildings, 
and all instruction would be delivered via enhanced distance 
learning, including expanded digital access and digital curriculum 
resources. Staff would have access to the buildings for instructional 

purposes following health department guidelines 

• Reopening with Health and Social Distance Protocols in Effect: 
Students would be allowed in school buildings at 50 percent. or .25 
percent capacity; new health and safety protocols would be in 
place in classrooms and non-academic settings; new instructional 
bell schedules may be implemented to serve students on 
alternating days or a.m.-p.m. shifts; ln.-school Instruction may be 
prioritized for high needs populations such as special education 
students, English language learners, or students In grades K-2 while 
serving the majority of students virtually. Under these plans, 
Fridays: would be set aside as in-person support days for students 
with IEPs, English Language Learners or other selected students In 
need of additional support 

TJHSSST Calendar 

Monday, Jun a 22-Thursday July 30 

TJ Academic Summer School Full

Year Courses (No classes July 3) 

Friday, June 26. 7-9 PM 

College Admissions Senior panel 

Tuasday, Juna 23-Thursday,July 
30. 4:30 PM 

Yoga with Mr. Arthur 

W@dnesday, July 1 
Registration closes for TJ Enrichment 

courses 

Monday, July 6 to Friday, July 31 

TJ Academic Summer School 
Semester Courses and 

TJ Enrichment Courses 

Thursday.July 30 

Golf begins/paperwork due 

Friday, July 31 
Paperwork due for all other fall 

sports 



 

 

 

 

• Online Leorning by Need: This option could play out within either 
of the other scenarios as well as in a •routine" return structure; 
would require alternative instructional delivery for stUJdents opting 
out of in-school instruction (e.g., Online Campus, Virtual Virginia); 
may involve monitoring and intervention supports for students 
when they eventually return. Full-time on line enrollment would be 
offered to students with documented medical needs (personal or 
family). 

The report also includes contingency plans should there be a resurgence 

of the virus in the fall at the onset of flu season or if ongoing waves of the 

infection occur. In those cases, there could be a return to distance 

learning for all students, or blended learning. 

Porent/Guordion Survey: FCPS is gathering information about 

preferences for returning to school and Information on distance learning 

to gain a better understanding of the strengths and challenges and make 

Improvements In the event FCPS needs to return to distance learning In 

the future. Parents and guardians are invited to provide input by 

completing this survey no later than 8 p.m. on Friday, June 19 (note: 

there are many language translations of the survey available at that link). 

You can also email your thoughts to ReturnToSchool@fcps.edu. For more 

information on FCPS Return to School plans, see the Return To School 

webpage. 

FCPS Return to School PlanningTimeline (all meetings are virtual): 

June 15th. 1:30 PM - FCPS presents initial plans to the FCPS School Board 
(SB) -view recorded session here - slides here 

June 16, 6:30-7:30 PM Town Hall with FCPS Superintendent Scott S. 
Brabrand 

June 18th. 6:30 PM - SB Public Hearing on Return to School Plans-sign 

up to speak here 

June 23rd, 1 :30 PM - Second SB Work Session on Return to School 

The goal is to reach an agreed-upon reopening of school plan by June 26. 

PTS.I\ Rep1esentat1Yes 

TJPTSA.org 

TJ l'TSA Executive Committee 
President 
Shaista Keating 
president@tjptsa.org 

President-Elect 
Nick Cost= 
presidentelect@tjptsa.org 

1st vice President 
Yuyan Zhou 
firstvp@tjptsa.org 

2nd Vice President 
Sophia Burki 
secondvp@tjptsa.org 

Treosurer 
Dinesh Kumar 
treasurer@tjptsa.org 

Recording secretary 
Anna Lee 

Kim recordingsecretary@tjptsa.org 

Corresponding Secretary 
correspondingsecretary@tjptsa.org 
This week @TJ Editor 
Submissions, thlsweek@tjptsa.org 

Subscribe: 
https:/Jwww.tjptsa.org 

PTSA Faculty RepresentAtives Betsy 
Sandstorm, Denise Castaldo, and Michael 
Auerbach 

PTSA Student Representative Ronlth 

Ranjan. President 

lJ Sludent Government Association 

Email This Week@ TJ 



 

 

TJ Humanities Department 

Looking for a good book? 

Books giVe o soul ro rhe universe, wings ro rhe mind, flighr ro rile imaginalion, and life ro everyrhing. -Plato 

We hope you will find some time to get lost in a book this summer, revisit an old favorite or find a new one, or read 
something that will expand your world. You can see Summer Enrichment suggestions from TJ staff and why they 

picked them, or submit your own book recommendation at the TJ Library's Summer Reads page (note: you must log 
in to your fcpsschools account to access all of the links shared here). And as always, to find your next great book 

to read, take a look at the TJ Library's Book Resources page. To see what your librarians are currendy reading, see 

the library home page. 

[i] 

TJ Enrichment 

TJ Summer Online Emichment Courses 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 



 

 

register for a course if they desire additional support with specific content areas or skills. The modules are not 

required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; Course Dates: July 6-31. Open to TJ 
students only. All courses are free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 

• Global Cuisine. All interested students. 

• China on the World Stllge. 20th Century to the Present. All students interested in and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 
• Apartheid in South Africa. All interested students. 

• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 
• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 
• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Global Controversy: The U.S. Invasion of Iraq. All interested! students. 

• Genocide: Never Again? All interested students. 

Register 

FCPS Online Summer Alts Enrichment Program L 

Fairfax County Public Schools will offer a free online arts enrichment 

program for current K-12 students over five weeks from July 6 to August 7. A 

variety of classes will be offered in art, music, theater and dance. 

• Elementary classes include K-6 Art. Stitchery and Weaving. Claymation 
and Kecycled Art, K·b Music, Urumming, Contemporary Vocals, ~ixth 
Grade Band, Sixth Grade Strings, K-6 Theater, and K-6 Dance. 

• Secondary classes include Cartooning. Cell Phone Photography and 
Animation. Digital Art Exploratory Drawing and Painting. Guitar, Jazz 
Band, Creative Strings, Show Choir, Musical Theater, Acting, Theatre a 
Games and lrnprov, Technical Theater Design and Production, Creatlve Writing, Yoga for the Artist, Summer 
Dance Exploration. Summer Dance Intensive, and Fitness for the Performing Artist. 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 

TJ Athletics 



 

 

[i] 

TJ Fall Spo11s 

Although the start of the 2020 ifall season is uncertain, If your student is a returning 

athlete or wants to play a sport this fall, click on the button to learn more about 
scheduled start dates, coach contact information, required pa,perwork and physicals. 

The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 
other fall sports (football, field hockey, volleyball, cheerleading, cross country) may 

start on Monday, August 3. 

All paperwork is due to H11ather Murphy by July 30 for golf and July 31 for all the 

other fall sports. 

Please email Rusty Hodges, Direaor of Student ActiVltles, or Heather Murphy, Head 

Athletic Trainer, if you have any questions. Link to 2020 Fall Coaches Contact 

Information .doc. 

Learn More 

T J Partnership Fund 

Free time this sunllller? Inspire younger students by 

becoming a STEMbassador 

The STEMbassadors program began in 2013. It is an opportunity for 
TJ students, as well as studernts from other area high schools, to 

share their love for all things STEM with local elementary and 

middle-school youth. STEMbassadors facilitate STEM activities in 

elementary and middle school classrooms across the region and 

serve as role models for young learners. 

• STEMbassadors runs throughout the school year but is 
particularly active during the summer months when requests 
for volunteers from local elementary and middle schools run 
highest. For 2020, summer programs will be online, but we 
still n1111d volunt11ers! 

• STEMbassadors have served in over 100 area schools, 
including many Title 1 institutions, and foster an appreciation 
for STEM in countless students. To learn more about the 
program and its impact from those who participated in 
STEMbassadors this summer, click here. 

For more information on the STEMbassador program and our virtual 

volunteer opportunities, please email Adele Peng. 

Become a STEMbassador 



 

 

Robot Uprising Virtual Summer Camp 

TJHSSrs FIRST Tech Challenge Team 14607 Robot Uprising is proud 
to offer two free virtual summer camps, open to the community 
and general public. Classes are targeted at middle-school aged 

students, although anyone is free to attend and learn. These classes 
teach the fundamentals to technology and robotics. through CAO 
(Computer Aided Design), design principles, advanced 
manufacturing techniques. working with the Arduino 
mlcrocontroller, programming in CIC++, and working with simple 
electronics. 

Each course has a five-week curriculum with two classes per 
week. These semi-weekly classes will run on Monday and 
Wednesday nights. Registration for both courses is open, and 
participants may register for either course or both. Classes will run 
for five weeks from June 15 through July 17. To learn more aboutthe 
camp or register, click below. 

Regi~ter 

Submissions for This Week @TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 
for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo. 
please send It as a separate .jpg or .]peg file. This Week@ TJ editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 
Questions? Email thisweek@tjptsa.org 
We look forward to hearing from you! 

TJHSST PTSA I 6560 Braddock Rd. Alexandria. VA 22312 

L•nsuhsnibe akiois@fc;;ru; edu 
Uodate Profile I About C:Oostao .. Contact 

sent by pres1dent@tJptsa.org 



 

From: TJHSST PTSA 
To: Kiris ... istia 
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June 21, 2020 ~ ~ ~ 
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View this email as a webpage 

Hello Tia, 

Even though school has ended, there is still a lot going on! 

New! 
• PTSA ballots coming to PTSA members today! 
• Yoga starts Tuesday- link below 
• Class of 2024 - Frosh Comm application deadline Is Friday, June 26 (11 :59 PM) 
• Virtual volunt@ering opportunities for students 
• Parents: Become an Academic Boosters volunteer 

Reminders: 
• RSVP for Friday's college admissions event with Class of 2020 student panel 
• Find a good summer read (or listen) - recommendations from TJ Staff 
• Full-year summer school classes start Monday, June 22 



 

 

TJ Enrichment courses - deadline to register Is July 1 
• FCPS Online Summer Arts Enrichment starts July 6 
• Fall sports paperwork due July 31 (golf due July 30) 
• First day of full-year credit summer school classes Is Monday, June 22 

If you aren't currently on the email list, you can subscribe here! 

[I) 



 

 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten It. 

TJ Executive Committee 

PTSA Elections: Check Your Email for Your Ballot L 

Dear newsletter subscriber, 

The PTSA Executive Committee slate presented in the Nominating Committee 

report on May 26 must be voted on. There was a two-day period (May 26-28) 
during which self-nominations were accepted. No self-nominations were 
submitted. Therefore the slate is running unopposed. Even though the slate 

is running unopposed, we must have a quorum. so if you are a 2019-20 

TJ PTSA member, please do vote. 

Since the TJ PTSA Is unable to have an In-person meeting to vote on PTSA 
business. we must vote online again. 

a'-------------' 

The voting period runs from June 22 to June 26, 2020 at 12pm. Please cast your vote now! 

1. login by entering your email. 
2. Press the VerifyMe button to receive a personal voting link in your email inbox. 
3. Click on thci link In the verification email to cast your votes.* 
4. Remember to press COMPLETE AND SUBMIT. 

Click hara to start. 

"'If you do nor receive your emo// rlghr away, your ema// provider may be blocking le. You should add rhe domain 
"ezVoteOnline.com" to your "sofe senders• list to ensure you receive your VerijyMe email. 

Thank you for participating in the TJ PTSA vote. 

If you have any questions please email the TJ PTSA Tellers Committee. Results will be posted on the http://tjptsa.org 
after the vote closes. 

Remember that only 1J PTSA members (with 2019-20 memberships) may vote. If you purchased a 2019-20 

m;mbarship and did not rC1Ceive an email via AtoZ with the ballot link, pleasci cimail thci TJ PTSA Tellers 
Committee (above). Note that your AtoZ user email was used to send your ballot. 

Sincerely, 
YourTJ PTSA 



 

 

PTSA Health and Wellness Committee 

Vittual Summer Yoga with 
PE Teacher Mr. Anhur 

By popular demand, the PTSA Health & Wellness 

Committee is excited to bring summer yoga to students. 

staff and families of the TJ Community, led by our very 

own PE teacher, Mr. Arthurl Classes will be ltvestreamed 

twice a week. and recordings posted for those who are 
not free at the planned class time. 

Tuesd11ys 11nd Thursd11ys 
4:30 PM 

June 23-July 30 

Contact Michelle Gilles with questions. Please share this 
information with students! 

Yoga Class Link 

Yoga.Monday #3 



 

 



 

 

Academic Boosters 

T J Academic Boosters (T JAB) is a parent volunteer organization whichL 

supports students and team sponsors participating in academic (8th 
period) activities al T JHSST. The volumeer team raises funds to 

support T J's academic teams vvith thousands of dollars every year so 
ltlat tile teams can fund registration expenses for events, and pay for 

their sponsors and/or coaches to travel with them. T J academic teams 
are superstars! 

But we cannot do this without your support with donations and time. 
We need you! Why should you join us? 

• When you volunteer, you help your kids do better and they feel 
supported You help the school and the sponsors do more with 
limited resources. 

• You help yourself-you stay informed and your voice is heard, you 
use your skills, you make friends with committed parems and a'-----------------' 
you feel good about making a positive difference. 

Click below for more information and to become a volunteer! 

Volunteer 



 

 

Virtual Volunteering Opportunities 

This is a summer like no other! If you have free time and are looking for a 

way to help others from home, check out Rob Franek's video below about 

virtual volunteering opportunities, in conjunction with 
Prlncetonreview.com. Thanks you to Student Services for sharing these 

opportunities for students! Here are some links of sites he mentions. 

• https://www.zooniverse.org/ 
• https:/ rwww .onli nevol unteering. org/en 
• https://www.catchafire.org/ 
• https://www.gutenberg.org/wiki/Gutenberg:Volunteering for P 

roject Gutenberg 
• https://translatorswithoutborders.org/volunteer/ 
• https://www.crisistextline.org/becorne-a-volunteer/ 

• The TJ STEMbassadors program also has need of volunteers-
share your love of STEM with local students. See below for more 
info! 

• If you love computer science, you can join other students who are 
serving as mentors for Scratch, Python, Java, Web development, 
and other free online classes through Codefy (formerly DMVHacks). 

TJHSSST Calendar 

Monday, June 22-Thursday July 30 

TJ Academic Summer School Full

Year Courses (No classes July 3) 

Friday, June 26 
7-9 PM College Admissions panel 

11:59 PM FroshComm applications 

due 

Tuesday. June 23-Thursday,July 
30, 4:30 PM 
Yoga with Mr. Arthur 

Wednesday.July 1 
Registration closes for TJ Enrichment 

courses 

Monday, July 6 to Friday, July 31 
TJ Academic Summer School 
Semester Courses and 

TJ Enrichment Courses 

Thursday.July 30 
Golf begins/paperwork due 

Friday, July 31 
Paperwork due for all other fall 

sports 

PTS.'\ RepresentatiYes 

TJPTSA.org 



 

 

TJ Partnership Fund 

STEMbassadors Needed! 

The STEMbassadors program began in 2013. It is an opportunity for TJ 
students, as well as students from other area high schools, to share their 

love for all things STEM with local elementary and middle-s·chool youth. 

STEMbassadors facilitate STEM activities In elementary and middle school 

classrooms across the region and serve as role models for young 

learners. 

• STEMbassadors runs throughout the school year but: is particularly 
active during the summer months when requests for volunteers 
from local elementary and middle schools run highest. For 2020, 
summer programs will be online, but we still need voluntee1rs! 

• STEMbassadors have served in over 100 area schools, including 
many Title 1 institutions, and foster an appreciation for STEM in 
countless students. To learn more about the program and its 
Impact from those who participated in STEMbassadors this 
summer, click here. 

For more information on the STEMbassador program and our virtual 

volunteer opportunities, please email Adele Peng. 

Become a STEMbassador 

TJ f>TSA Executive Committee 
President 
Shaista Keating 
president@tjptsa.org 

President-Elect 
Nick Costesa.i 

presidentelect@tjptsa.org 

1st Vice President 

Yuyan Zhou 

firstvp@tjptsa.org 

2nd Vice President 
Sophia Burki 

secondVp@tjptsa.org 

Treosurer 
Dinesh Kumar 

treasurer@tjptsa.org 

Recording Secretory 
Anna Lee 

Kim recordingsecretary@tjptsa.org 

corresponding secretary 
corresponctingsecretary@tjptsa.org 

This week @TJ Editor 
submissions, thisweek@tjptsa.org 

Subscribe: 
https:/Jwww.tjpt:so.org 

PTSA Faculty Representatives Betsy 
Sandstorm, Denise Castaldo, and Michael 
Auerbach 

PTSA Student Representative Ronith 
Ranjan. President 

lJ Student Government Association 

Email This Week@ TJ 



 

 

TJ Humanities Department 

Looking for a good book? 

Books give a soul to the universe, wings to the mind, flight to the imagination, and life to everything. -Plato 

We hope you will find some time to get lost in a book this summer, revisit an old favorite or find a new one, or read 

something that will expand your world. You can see Summer Enrichment suggestions from TJ staff and why they 

picked them, or submit your own book recommendation at the TJ Library's Summer Reads page (note: you must log 
in to your fcpsschools account to access allot the links shared here). And as always, to tind your next great book 

to read, take a look at the TJ Library's Book Resources page. To see what your librarians are currently reading, see 
the library home page. 

[RI 

TJ Enrichment 



 

 

 

TJ Summer Online Emichment Com·ses--Registration Deadline July 1 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 

register for a course if they desire additional support with specific content areas or skills. The modules aire not 

required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; Course Daites: July 6-31. Open to TJ 
students only. All courses are free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 

• Globail Cuisine. All interested students. 

• China on the World Stage, 20th Century to the Present. All students Interested In and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and W11l1-B11ing Studi&s. All interested students. 

• Apartheid in South Africa. All interested students. 
• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 
• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 

• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Globail Controversy: The U.S. lnvosion of lraiq. All interested! students. 

• Genocide: Never Again? All Interested students. 

Register 

FCPS Online Summer Arts Eruichment Program 

Fairfax County Public Schools will offer a free online arts 

enrichment program for current K-12 students over five weeks 

from July 6 to August 7. A variety of classes will be offered in 

art, music, theater and dance. 

• Elementary closses include K-6 Art. Stitchery and 
Weaving, Claymation and Recycled Art, K-6 Music, 
Drumming. Contemporary Vocals. Sixth Grade Band. 
Sixth Grade Strings. K-6 Theater, and K-6 Dance. 

• Secondorv classes include Cartooning, Cell Phone 
Photography and Animation, Digital Art, Exploratory 
Drawing and Painting, Guitar.Jazz Band. Creati~e Strings, 
Show Choir. Musical Theater. Acting, Theatre Games and 
lmprov, Technical Theater Design and Production, 
Creative Writing, Yoga for the Artist Summer Dance 
Exploration, Summer Dance Intensive, and Fitness for 
the Performing Artist 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 



 

 

TJ Athletics 
TJ Fall Sports 

Although the stare of the 2020 fall season Is uncertain, If your student Is a returning 

athlete or wants to play a sport this fall. click on the button to learn more about 

scheduled stilrt diltcs, co.-,ch contilct informotion, required poperwork ~nd physic.-,ls. 

The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 
other fall sports (footb4II, field hockey, volleyball. cheerleaiding. cross country) may 

scare on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the 
other fall sports. 

Please email Rusty Hodges, Director of Student Activities, or Heather Murphy, Head 

Athletic Trainer, if you have any questions. Link to 2020 Fall Coaches Contact 
I nfJrmation .doc. 

I p,::irn Morp 

Submissions for This Week@ TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 

for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a pho:o, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length, clarity and style. If 
a submission is made alter our deadline. it will be held tor the following week's issue. 

Questions? Email thisweek@tjptsa.org 

We look forward to hearing from you! 



 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

lJnsuhsc;ribe akiois@fc;;ru; edu 
Update Profile I About Constant Contact 

Sent by presiclent@tjptsa.org 



 

From: TJHSST PTSA 
To: Lamoreaux Mriam 
S..bject: [El<!emal] This Week@ Tl 6/21/202-0 
Date: Sunday, June 21, 2020 7:-19:27 PM 

June 21, 2020 @J ~ ~ 

Oflicial TJHSST PTSA \Veekly Ne,vsletter 



 

 

View this email as a webpage 

Hello Miriam, 

Even though school has ended, there is still a lot going on! 

New! 
• PTSA ballots coming to PTSA members today! 
• Yoga starts Tuesday- link below 
• Class of 2024 - FroshComm application deadllne Is Friday, June 26 ( 11 :59 PM) 
• Virtual volunteering opportunities for students 
• Parents: Become an Academic Boosters volunteer 

Reminders: 
• RSVP for Friday's college admissions ev1mt with Class of 2020 student panel 
• Find a good summer read {or listen) - recommendations from TJ Staff 
• Full-yoar summer school classos start Monday.June 22 



 

 

 

TJ Enrichment courses - deadline to register Is July 1 
• FCPS Online Summer Arts Enrichment starts July 6 
• Fall sports paperwork due July 31 (golf due July 30) 
• First day of full-year credit summer school classes Is Monday, June 22 

If you aren't currently on the email list, you can subscribe here! 

[I) 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten It. 



 

 

TJ Executive Committee 

PTSA Elections: Check Your Email for Your Ballot L 

Dear newsletter subscriber, 

The PTSA Executive Committee slate presented in the Nominating Committee 

report on May 26 must be voted on. There was a two-day period (May 26-28) 

during which self-nominations were accepted. No self-nominations were 

submitted. Therefore the slate is running unopposed. Even though the slate 
is running unopposed, we must have a quorum. so if you are a 2019-20 
TJ PTSA member, please do vote. 

Since the TJ PTSA Is unable to have an In-person meeting to vote on PTSA 
business, we must vote online again. 

a'-------------' 

The voting period runs from June 22 to June 26, 2020 at 12pm. Please cast your vote now! 

1. login by entering your email. 
2. Press the VerifyMe button to receive a personal votin_g link in your email inbox. 
3. Click on the link In the verification email to cast your votes.* 
4. Remember to press COMPLETE AND SUBMIT. 

Click h111r111 to start. 

"'If you do nor receive your emo// rlghc away, your emo// provider may be blocking le. You should odd rhe domain 
"ezVoteOnline.com" to your "sofe senders• list to ensure you receive your VerijyMe email. 

Thank you for participating in the TJ PTSA vote. 

If you have any questions please email the TJ PTSA Tellers Committee. Results will be posted on the http://tjptsa.org 

after the vote closes. 

Remember that only TJ PTSA members (with 2019-20 memberships) moy vote. If you purchased a 2019-20 
membership and did not rac111ive an email via AtoZ with tthe ballot link, pl111as111 email the TJ PTSA Tellers 
Committee (above). Note that your AtoZ user email was used to send your ballot. 

Sincerely, 

YourTJ PTSA 

PTSA Health and Wellness Committee 

Vittual Summer Yoga with 
PE Teacher Mr. Anhur 

By popular demand, the PTSA Health & Wellness 

Committee is excited to bring summer yoga to students. 
staff and families of the TJ Community, led by our very 



 

 

own PE teacher, Mr. Arthur! Classes will be livestreamed 

twice a week, and recordings posted for those who are 

not free at the planned class time. 

Tuesd11ys 11nd Thursd11ys 
4:30 PM 

June 2.3-July 30 

Contact Michelle Gilles with questions. Please share this 
information with students! 

Yoga Class Link 

rogaMonday #3 



 



 

 

Academic Boosters 

T J Academic Boosters (T JAB) is a parent volunteer organization whichL 

supports students and team sponsors participating in academic (8th 
period) activities al T JHSST. The volumeer team raises funds to 

support T J's academic teams with thousands of dollars every year so 
ltlat tl1e teams can fund registration expenses for evems, and pay for 

their sponsors and/or coaches to travel with them. T J academic teams 
are superstars! 

But we cannot do this without your support with donations and time. 
We need you! Why should you join us? 

• When you volunteer, you help your kids do better and they feel 
supported You help the school and the sponsors do more with 
limited resources. 

• You help yourself-you stay informed and your voice is heard, you 
use your skills, you make friends with committed parems and a'-----------------' 
you feel good about making a positive difference. 

Click below for more information and to become a volunteer! 

Volunteer 



 

 

Vittual Voluntee1ing Opportunities 

This is a summer like no other! If you have free time and are looking for a 

way to help others from home, check out Rob Franek's video below about 

virtual volunteering opportunities, in conjunction with 
Princetonreview.com. Thanks you to Student Services for sharing these 

opportunities for students! Here are some links of sites he mentions. 

• https://www.zooniverse.org/ 
• https://www.onlinevolunteering.org/en 
• https://www.catchafire.org/ 
• https://www.gutenberg.org/wiki/Gutenberg:Volunteering for P 

roject Gutenberg 
• https://translatorswithoutborders.org/volunteer/ 
• https://www.crisistextline.org/become-a-volunteer/ 

• The TJ STEMbassadors program also has need of volunteers-· 
share your love of STEM with local students. See below for more 
info! 

TJHSSST Calendar 

Monday. June 22-Thursday July 30 
TJ Academic Summer School Full
Year Courses (No classes July 3) 

Friday, June 26 
7-9 PM College Admissions panel 
11:59 PM FroshComm applic.-ltions 

due 

Tuesday. June 23-Thursday,July 
30, 4:30 PM 

Yoga with Mr. Arthur 

Wednesday, July 1 
Registration closes for TJ Enrichment 

courses 

Monday, July 6 to Friday, July 31 
TJ Academic Summer School 

Semester Courses and 

TJ Enrichment Courses 

Thursday.July 30 
Golf begins/paperwork due 

Friday, July 31 
Paperwork due for all other fall 

sports 

PTSA Rep1esentatives 



 

 

• If you love computer science, you can join other students who are 
serving as mentors for Scratch, Python, Java, Web development, 
and other free online classes through Codefy (formerly DMVHac.ks). 

TJ Partnership Fund 

STEMbassadors Needed! 

The STEMbassadors program began in 2013. It is an opportunity for TJ 
students, as well as students from other area high schools, to share their 

love for all things STEM with local elementary and middle-school youth. 
STEMbassadors facilicate STEM activities In elementary and middle school 

classrooms across the region and serve as role models for young 

learners. 

• STEMbassadors runs throughout the school year but is particularly 
active during the summer months when requests for volunteers 
from local elementary and middle schools run highest. For 2020, 
summer programs will be online, but we still need voluntee1rs! 

• STEMbassadors have served in over 100 area schools, including 
many Title 1 institutions, and foster an appreciation for STEM in 
countless students. To learn more about the program and its 
Impact from those who participated in STEMbassadors this 
summer, click here. 

For more Information on the STEMbassador program and our virtual 

volunteer opportunities, please email Adele Peng. 

Become a STEMbassador 

PTSA Representatives 

TJPTSA.org 

TJ f>TSA Executive Committee 
President 
Shaista Keating 
president@tjptsa.org 

President-Elect 
Nick Costesa.i 
presidentelect@tjptsa.org 

1st Vice President 

Yuyan Zhou 

firstvp@tjptsa.org 

2nd Vice President 
Sophia Burki 
secondVp@tjptsa.org 

Treosurer 
Dinesh Kumar 
treasurer@tjptsa.org 

Recording Secretary 
Anna Lee 

Kim recordingsecretary@tjptsa.org 

corresponding secretary 
corresponctingsecretary@tjptsa.org 
This week@ TJ Editor 
Submissions. thlsweek@tjptsa.org 

Subscribe: 
https:/Jwww.tjptsa.org 

PTSA Faculty RepresentAtives Betsy 
Sandstorm, Denise Castaldo, and Michael 
Auerbach 

PTSA Student Representative Ronlth 
Ranjan. President 

TJ Student Government Association 

Frnail This Week@ TJ 



 

 

TJ Humanities Department 

Looking for a good book? 

Books give a soul to the universe, wings to the mind, flight to the imagination, and life to everything. -Plato 

We hope you will find some time to get lost in a book this summer. revisit an old favorite or find a new one, or read 

something that will expand your world. You can see Summer Enrichment suggestions from TJ staff and why they 

picked them, or submit your own book recommendation at the TJ Library's Summer Reads page (note: you must log 

in to your fcpsschools account to access all of the links shared here). And as always, to find your next great book 

to read, take a look at the TJ Library's Book Resources page. To see what your librarians are currently reading, see 
the library home page. 

IRI 

TJ Enrichment 



 

 

TJ Summer Online Emichment Com·ses--Registration Deadline July 1 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 

register for a course if they desire additional support with specific content areas or skills. The modules aire not 

required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registraition: June 3 - July 1; Course Daites: July 6-31. Open to TJ 
students only. All courses arc free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 
• Globail Cuisine. All interested students. 

• China on the World Stage, 20th Century to the Present. All students Interested In and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 

• Apartheid in South Africa. All interested students. 
• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 
• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 

• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Globail Controversy: The U.S. lnvosion of lraiq. All interested! students. 

• Genocide: Never Again? All Interested students. 

Register 

FCPS Online Summer Arts Eruichment Program 

Fairfax County Public Schools will offer a free online arts 

enrichment program for current K-12 students over five weeks 

from July 6 to August 7. A variety of classes will be offered in 

art, music, theater and dance. 

• Elementory closses include K-6 Art. Stitchery and 
Weaving, Claymation and Recycled Art, K-6 Music, 
Drumming. Contemporary Vocals. Sixth Grade Band. 
Sixth Grade Strings. K·G Theater. and K-6 Dance. 

• Secondary dasses include Cartooning, Cell Phone 
Photography and Animation, Digital Art, Exploratory 
Drawing and Painting. Guitar.Jazz Band. Creative Strings, 
Show Choir. Musical Theater, Acting, Theatre Games and 
lmprov, Technical Theater Design and Production, 
Creative Writing, Yoga for the Artist Summer Dance 
Exploration, Summer Dance Intensive, and Fitness for 
the Performing Artist 

Email fasummerlecrning@fcps.edu for more information and to gain access to programs. 



 

 

TJ Athletics 
TJ Fall Sports 

Although the stare of the 2020 fall season Is uncertain, If your student is a returning 

athlete or wants to play a sport this fall. click on the button to learn more about 

scheduled start dates, coach contact information. required paperwork and physicals. 

The plann~d start date for Fall sports are fast approaching. Golf will start on July 30. All 
other tall sports (tootb4II, field hockey, volleyball, cheerleading, cross country) may 

scare on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the 
other fall sports. 

Please email Rusty Hodges, Director of Student Activities, or Heacher Murphy, Head 

Alhlt:liL Tr dillt:I, if yuu lrdve dllY 4Je,,liu11~. U11i<. lu 2020 fdll Cu,,.J ,e,, Cu11ldl-l 

Information .doc. 

Learn More 

Submissions for This Week@ TJ 

fllease email submissions to thisweek@tjptsa.org by 5 flM rriday 

for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length, clarity and style. If 
a submission is made after our deadline, it will be held for the following week's issue. 

Questions? Email thisweek@tjptsa.org 
We look forward to hearl ng from you! 



 

 

From: 
To: 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

Twitter 

TJHSST Partnership 

tJns11bsc;rihe m1amnrea11x®ftps.erl11 
Update Profile I About Constant Contact 

Sent by presiclent@tjptsa.org 

Subject: [External) Ann Bonitatibus Tweeted: Thank you @tJ10DAYJ1ews reporting on inequi. .. 
Monday, June 22, 2020 12:02:27 AM Date: 

Your Highlights 

T J Media and 1 others liked 

Ann Bonitatibus 
@TJAnnB 

Thank you @tjTODA Y _news reporting on inequitable admissions results. 
Ananya's graphic with ladders next to Dome is powerful image. 
@fcpsnews @FCPSR2twitter.com/tjTODAY _news/s ... 

Ii) ~6 

Ii] 



 

Coach Mark Gray-Mendes liked 

Iii TJ Media 
@tjTODA Y _news 

With the increased focus on the Black Lives Matter movement and the 
protests erupting across the nation, the release of Jefferson's admissions 
statistics highlights inequality in the process and one example of racial 
inequality in our own community. 

'iun)Equal Opportunity: Breaking down demographics at 
Jefferson 
'TS'. Again. Another year, another disappointing number. Or lack thereof. Established in 
1985 ... more 

tjtoday .org 

7 ii]1s 



 

g I erlc froehllch #BlackllvesMatter D 
@efropoker 

Stolen from PSulli, but show me a receipt for any donation of $5+ to 
charities fighting for trans rights or survivors of sexual abuse and you're 
entered in the drawing on 6/26 for 5 beta basics. All heavily played by me 
in PTs. Don't need to follow/RT, but visibility appreciated. 

[i] 

39 i!Jn 



 

 

R I Matt (PLEASE wear the mask) Schwartz and 1 others liked 

Henry Winkler D 
R I @hwinkler4real 

One hand 

IIJ3.6K l]83K li]70K 

V I Samantha Zeitlin 
1!!J @SamanthaZeitlin 

RT @Jowanza: For the first time in my life, I've been happy on Father's 
Day. I wrote a little bit about why on my blog https://t.co/DlgHDHZ ... 

!From Pain To Joy - Jowanza Joseph 
I can finally celebrate Father's Day. 

1owanza.corn 

Iii 



 

 

 

 

 

Dr. J. Jackson-Beckham 
@jnikolbeckham 

RT @MichelleDuster: Don't be embarrassed that you did not know 
something you were never taught. Be proud that you are now willing to 
learn. 

Ii) 

From: 
To: 
Subject: 
Date: 
Attachments: 

Ii) 

See more on Twitter 

Help Pnvacy Reset password I Download app 

We sent this email to @~partnership. Unsubscr be 

Twitter, Inc 1355 Market Street, Suite 900 San Francisco, CA 94103 

Rowland Nancy H 
I amoreaux Miriam 
Fall 2020 Presentation - For Diversity Meeting,pptx 

Monday, June 22, 2020 2:05:12 PM 

Fall 2020 Presentation - For Diversity Meeting. pptx 

Miriam, Attached is the PDF of the powerpoint. Feel free to share it 

Thanks 

Nancy 
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Fairfax County 
PUBLIC SCHOOLS 
ttiijAGt • INSl"IIU: • THRIVt 

Young Scholars Open House 
Fall Presentation 2020 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

Eligibility Requirements 

✓ 8th grade to apply to 9th 

✓ Residency in a participating school division 

✓ Algebra I or higher in 8th Grade 

✓ 3.0 GPA in core classes at end of 7th grade 



 

,. 
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Fairfax County 
PUBLIC SCHOOLS 
e.N~Aije • INirlRt • TttRIV, 

www. ti admissions. org 
Application Access 

.J .. Fairfax County f't PUBLIC SCHOOLS 
~ ENGAGE • INSPIRE• THRIVE 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

TJHSST Admissions Testing Components 

• Quant-Q Math (no sample 
questions available) 

• Multiple choice 

• ACT Aspire Reading & Science 
(Sample questions available) 

• Multiple choice 

• Constructed response 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRJ; • 111RIVt 

Test 
Time 

Number of 

Questions 
Measures 

Test Specifics 

Math- Quant Q Reading- Aspire 

SO minutes 65 minutes 

28 32 

• Pattern • Key Ideas 
Recognition and Details 

• Probability • Craft and 
Combinatorics Structure 

• Out-of-the • Integration 
Box Algebra of 

• Geometry and Knowledge 

Optimization and Ideas 

Science- Aspire 

60 minutes 

40 

• Interpretation 
of Data 

• Scientific 

Investigation 

• Evaluation of 
Models 

• Inferences 

• Experimental 
Design 
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Fairfax County 
PUBLIC SCHOOLS 
tNGAGt • INSl"IRI • TliRIVt 

Getting Ready - The "I am Ready" List 

□ Students - know the admissions process! 

□ Continue to work hard and keep up your grades 

□ Practice your math, basic and problem solving 

□ Practice your writing skiUs, especially responding to a 
problem-solving question in essay format 

□ If you are in Algebra 1 in 8th grade, become a master of 
each topic you cover as you move through the subject 
matter 

□ Be an enthusiastic learner 

□ Read, read, read!!! 

□ Quant-Q - no prep available 

□ ACT Aspire - exemplars available 
by ACT through a web search 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRJ; • 111RIVt 

Calendar of Events 

•August 31, 2020 -Applications available online - 4:00 pm 

•September 25, 2020 - Application deadline - 4:00 pm 

•November 7, 2020 - Test Day 

•January 15, 2021 - Semifinalist Notification 

•February 13, 2021 - Essay/SIS Test Administration 

•April 30, 2021 - Final decisions posted (No later than) 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

Where to find information 

www.TJAdmissions.org 

tjadmissions@fcps.edu 



 

 

From: 
To: 

Subject: 

Date: 
Attachments: 

Hi Jaydon, 

I amoreaux Miriam 
Jaydon Sun 
RE: [External) Re: Thank you 

Monday, June 22, 2020 2:34:00 PM 

2020 Presentation - Young Scholars Program.pptx 

Thanks for reaching out. I've attached a copy of the presentation here. 

Let me know if there's anything else I can assist you with. 

Best, 

Miriam Lamoreaux 

Development Coordinator 

Thomas Jefferson Partnership Fund 

Office: 703-750-8317 

Mobile: 214-726-5026 

From: Jaydon Sun <jaydonsun24@gmail.com> 

Sent: Saturday, June 20, 2020 10:29 AM 

To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 

Subject: [External] Re: Thank you 

Jaydon here. I have a question. I missed the first part of the powerpoint, but I heard you guys say 

that we could find it somewhere? I'm not sure, my computer was glitching out. Can you please 

explain where we can find this useful presentation? Thank you very much! 

Best, 

Jaydon 

On Fri, Jun 12, 2020 at 1:~0 PM <mlamoreaux@tcps.adu> wrote: 

Dear J aydon, 



 

 

Thank you for registering for the Young Scholars Program Session at TJ! We look fo1ward 

to seeing you on Saturday, June 20, 2020 from 10:00-11:00am. Join us via Zoom at 

https·//zoom ns/j/9726?4'.'\81 l 1 ?pw<l-ZnJLZmSTSjll QlhFR 1 HJME9OM2NG<lz09 

Your Event Order 

Name: Young Scholars Program Session with TJ 

Start Date: 06/20/2020 - IO:OOam 

End Date: 06/20/2020 - I I :OOam 

Address: 

Zoom: https · Uzoorn ns/j/9 7? 67 43 81 1 1 ?pwd=ZnH Zm '5TSjl 1 QihFR 1 H JME9OM2NG<lz09 

Order Summary 

PRODt:CT PRICE 

Registration 0.00 

Transaction Record 

Paid to: TJ Pa1tnership Fund 

Amount: $0 

Transaction ID: 55294019767 

Transaction Date: 06/12/2020 

QUA:-.TITY SUBTOTAL 

2 0.00 

Total: S0.00 

Powered by 4aGoodCause. 



 

·(J .. 
~ 

Fairfax County 
PUBLIC SCHOOLS 
tNGAGe • INSl"!RC; • T11R1Vt 

Young Scholars Open House 
Fall Presentation 2020 
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Fairfax County 
PUBLIC SCHOOLS 
f:NCACf: • IN~rlRf • TliRIVf: 

Eligibility Requirements 

✓ 8th grade to apply to 9th 

✓ Residency in a participating school division 

✓ Algebra I or higher in 8th Grade 

✓ 3.0 GPA in core classes at end of 7th grade 
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Fairfax County 
PUBLIC SCHOOLS 
C.HCA~C. • INSrlRf • Tl1RIVI:: 

www. tiad missions. org 
Application Access 

.J Fairfax County 
f"t. PUBLIC SCHOOLS 
~ ENGAGE• INSPIRE• THRIVE 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRJ; • 111RIVt 

TJHSST Admissions Testing Components 

• Quant-Q Math (no sample 
questions available) 

• Multiple choice 

• ACT Aspire Reading & Science 
(Sample questions available) 

• Multiple choice 

• Constructed response 
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Fairfax County 
PUBLIC SCHOOLS 
~NCAC~ • IN~rlRE • Tl1Rln 

Test 
Time 

Number of 
Questions 
Measures 

Test Specifics 

Math- Quant Q Reading- Aspire 
50 minutes 65 minutes 

28 32 

• Pattern • Key Ideas 
Recognition and Details 

• Probability • Craft and 
Combinatorics Structure 

• Out-of-the • Integration 

Box Algebra of 

• Geometry and Knowledge 

Optimization and Ideas 

Science- Aspire 
60 minutes 

40 

• Interpretation 
of Data 

• Scientific 
Investigation 

• Evaluation of 
Models 

• Inferences 

• Experimental 

Design 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlRf • TliRIVf 

Getting Ready - The "I am Ready" List 

□ Students - know the admissions process! 

□ Continue to work hard and keep up your grades 

□ Practice your math, basic and problem solving 

□ Practice your writing skills, especially responding to a 
problem-solving question in essay format 

□ If you are in Algebra 1 in 8th grade, become a master of 
each topic you cover as you move through the subject 
matter 

□ Be an enthusiastic learner 

□ Read, read, read!!! 

□ Quant-Q - no prep available 

□ ACT Aspire - exemplars available 
by ACT through a web search 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlRf • TliRIVf 

Calendar of Events 

•August 31, 2020 - Applications available on line - 4:00 pm 

•September 25, 2020 - Application deadline - 4:00 pm 

•November 7, 2020 - Test Day 

•January 15, 2021 - Semifinalist Notification 

•February 13, 2021 - Essay/SIS Test Administration 

•April 30, 2021 - Final decisions posted (No later than) 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

Where to find information 

www.TJAdmissions.org 

tjadmissions@fcps.edu 



 

From: 
To: 

Subject: 
Date: 
Attachments: 

Hi Lakshmi, 

I a more-aux Miriam 
Lakshmi Kommineni 
RE: [External] Re: Thank you 
Monday, June 22, 2020 2:35:00 PM 
2020 Presentation • Young Scholars Program.pptx 

Thanks for reaching out. There is not a recording of the event, but I've attached a copy of the 

presentation here. 

Let me know if there's anything else I can assist you with. 

Best, 

Miriam Lamoreaux 

Development Coordinator 
Thomas Jefferson Partnership Fund 

Office: 703-750-8317 

Mobile: 214-726-5026 

From: Lakshmi Kommineni <hi_1akshmi2000@yahoo.com> 

Sent: Sunday, June 21, 2020 6:04 AM 

To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 

Subject: [External] Re: Thank you 

Hello, thank you for the event. Is there a recording of this event that can be shared. 

On Jun 16, 2020, at 6:12 PM, mlamoreaux@fcps.edu wrote: 

Dear Prabhav, 



 

 

 

Thank you for registering for the Young Scholars Program Session at T JI We look 
forward to seeing you on Saturday, June 20, 2020 from 10:00-11 :00am. Join us via 

Zoom at https)/zoom 11stj/97262438111? 
pwd-Znll Zm5TSjl1 O!hFR1 .Jl JME9OM2NGdz0~ 

Your Event Order 

Name: Young Scholars Program Session with T J 
Start Date: 06/20/2020 - 10:00am 

End Date: 06/20'2020 - 11 :00am 
Address: 
Zoom: https//zoom.us/j/97262438111? 
pwd=ZnlLZn5TSjl 1 QlhFR1 JUME9OM21\Gdz09 

Order Summary 

PRODUCT PRICE 

n no 

Transaction Record 

Paid to: T J Partnership Fund 

Amount: $0 
Transaction ID: 80032324979 
Transaction Date: 06/16/2020 

QUANTITY 

Powered by 4aGoodCause. 

SUBTOTAL 

nor. 

Total: $0.00 
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PUBLIC SCHOOLS 
fNCACC • IN~rlRf • TliRIVf 

Young Scholars Open House 
Fall Presentation 2020 
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Fairfax County 
PUBLIC SCHOOLS 
~NCAC~ • IN~rlflf • Tl1Rln 

Eligibility Requirements 

✓ 8th grade to apply to 9th 

✓ Residency in a participating school division 

✓ Algebra I or higher in 8th Grade 

✓ 3.0 GPA in core classes at end of 7th grade 
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Fairfax County 
PUBLIC SCHOOLS 
fNGAUf • IN~rlRf • TttRIVf 

www. ti admissions. org 
Application Access 

.J Fairfax County ft'. PUBLIC SCHOOLS 
~ ENGAGE• INSPIRE• THRIVE 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlRf • TliRIVf 

TJHSST Admissions Testing Components 

• Quant-Q Math (no sample 
questions available) 

• Multiple choice 

• ACT Aspire Reading & Science 
(Sample questions available) 

• Multiple choice 

• Constructed response 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlflf • TtiRIVf 

Test 
Time 

Number of 
Questions 
Measures 

Test Specifics 

Math- Quant Q Reading- Aspire 
50 minutes 65 minutes 

28 32 

• Pattern • Key Ideas 
Recognition and Details 

• Probability • Craft and 
Combinatorics Structure 

• Out-of-the • Integration 

Box Algebra of 

• Geometry and Knowledge 

Optimization and Ideas 

Science- Aspire 

60 minutes 

40 

• Interpretation 
of Data 

• Scientific 
Investigation 

• Evaluation of 
Models 

• Inferences 

• Experimental 
Design 
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Fairfax County 
PUBLIC SCHOOLS 
~NGAC~ • IN~rlflf • Tl1Rln 

Getting Ready - The "I am Ready" List 

□ Students - know the admissions process! 

□ Continue to work hard and keep up your grades 

□ Practice your math, basic and problem solving 

□ Practice your writing skills, especially responding to a 
problem-solving question in essay format 

□ If you are in Algebra 1 in 8th grade, become a master of 
each topic you cover as you move through the subject 
matter 

□ Be an enthusiastic learner 

□ Read, read, read!!! 

□ Quant-Q - no prep available 

□ ACT Aspire - exemplars available 
by ACT through a web search 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlRf • TliRIVf 

Calendar of Events 

•August 31, 2020 - Applications available on line - 4:00 pm 

•September 25, 2020 - Application deadline - 4:00 pm 

•November 7, 2020 - Test Day 

•January 15, 2021 - Semifinalist Notification 

•February 13, 2021 - Essay/SIS Test Administration 

•April 30, 2021 - Final decisions posted (No later than) 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlRf • TliRIVf 

Where to find information 

www.TJAdmissions.org 

tjadmissions@fcps.edu 



 

 

From: 

To: 
Subject 
Date: 

Lamoreaux, Miriam 

Aliyat Yimam 

RE: [External) Re: Thank you 
Monday, June 22, 2020 2:38:00 PM 

Attachments: 2020 Presentation - Young Scholars Program.ppbc 

Hi Aliyat, 

Thanks for reaching out. I've attached a copy of the presentation from Saturday. 

Please let me know if there's anything else I can assist you with. 

Best, 

Miriam Lamoreaux 

Development Coordinator 

Thomas Jefferson Partnership Fund 
Office: 703-750-8317 
Mobile: 

From: Aliyat Yimam <aliyatphysicaltherapy@gmail.com> 

Sent: Monday, June 22, 2020 8:59 AM 
To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 
Subject: [External] Re: Thank you 

Hope all is well with you 
We missed this zoom meeting about TJ is there any information posted that we can access please? 

On Fri, Jun 12, 2020 at 11:42 AM <mlamoreaux@fcps.edu> wrote: 

Dear lmran, 

Thank you for registering for the Young Scholars Program Session at T JI We look 
forward to seeing you on Saturday, June 20, 2020 from 10:00-11:00am. Join us via 
Zoom at https://zoom.us/j/97262438111? 
pyvd=ZnlLZm5JSjl1 OlbfR1 JUME9OM2NGdz09. 



 

 

Your Event Order 

Name: Young Scholars Program Session with T J 
Start Date: 06/20/2020 - 1 0:00am 
End Date: 06/20/2020 - 11 :00am 
Address: 

Zoom: https://zoom.us/j/97262438111? 

pwd=ZnlLZm5TSjl1 QlhFR1JUME9OM2NGdz09 

Order Summary 

PRODUCT PRICE 

Registration 0.00 

Transaction Record 

Paid to: T J Partnership Fund 
Amount: $0 
Transaction ID: 56335002604 
Transaction Date: 06/12/2020 

QUANTITY 

1 

Powered by 4aGoodCause. 

SUBTOTAL 

0.00 

Total: $0.00 
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Young Scholars Open House 
Fall Presentation 2020 
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PUBLIC SCHOOLS 
tNG/\Gt • INSflRJ; • 111RIVt 

Eligibility Requirements 

✓ 8th grade to apply to 9th 

✓ Residency in a participating school division 

✓ Algebra I or higher in 8th Grade 

✓ 3.0 GPA in core classes at end of 7th grade 
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Fairfax County 
PUBLIC SCHOOLS 
fNUAU~ • IN~rlRf • ll1RIVf 

www. tiad missions. org 
Application Access 

.J Fairfax County 
~ PUBLIC SCHOOLS 
~ ENGAGc • INSPIRE• THRIVE 
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PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

TJHSST Admissions Testing Components 

• Quant-Q Math (no sample 
questions available) 

• Multiple choice 

• ACT Aspire Reading & Science 
(Sample questions available) 

• Multiple choice 

• Constructed response 
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Fairfax County 
PUBLIC SCHOOLS 
tNG/\Gt • INSflRf • 111RIVt 

Test 
Time 

Number of 

Questions 
Measures 

Test Specifics 

Math- Quant Q Reading- Aspire 

50 minutes 65 minutes 

28 32 

• Pattern • Key Ideas 
Recognition and Details 

• Probability • Craft and 

Combinatorics Structure 

• Out-of-the • Integration 
Box Algebra of 

• Geometry and Knowledge 

Optimization and Ideas 

Science- Aspire 

60 minutes 

40 

• Interpretation 
of Data 

• Scientific 

Investigation 

• Evaluation of 
Models 

• Inferences 

• Experimental 
Design 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlflf • TliRIVf 

Getting Ready - The "I am Ready" List 

□ Students - know the admissions process! 

□ Continue to work hard and keep up your grades 

□ Practice your math, basic and problem solving 

□ Practice your writing skills, especially responding to a 
problem-solving question in essay format 

□ If you are in Algebra 1 in 8th grade, become a master of 
each topic you cover as you move through the subject 
matter 

□ Be an enthusiastic learner 

□ Read, read, read!!! 

□ Quant-Q - no prep available 

□ ACT Aspire - exemplars available 
by ACT through a web search 
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PUBLIC SCHOOLS 
ftiCACf • IN~rlRE • TtiRIVf 

Calendar of Events 

•August 31, 2020 - Applications available on line - 4:00 pm 

•September 25, 2020 - Application deadline - 4:00 pm 

•November 7, 2020 - Test Day 

•January 15, 2021 - Semifinalist Notification 

•February 13, 2021 - Essay/SIS Test Administration 

•April 30, 2021 - Final decisions posted (No later than) 
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Fairfax County 
PUBLIC SCHOOLS 
fNCACf • IN~rlflf • TliRIVf 

Where to find information 

www.TJAdmissions.org 

tjadmissions@fcps.edu 



 

 

From: 
To: 
Subject: 
Date: 

Hi Marco, 

Lamoreaux, Miriam 
saffarin@amazon.com 
RE: ExCom Follow-Up Discussion 

Monday, June 22, 2020 2:54:00 PM 

Hope you're doing well! I have a couple things I'd like to get on Paul's calendar. 

1. Per the email below, we'd like to schedule about an hour to follow up on a discussion from 
last week's Executive Committee Meeting. What blocks of availability does Paul have for this? 

2. We need to schedule the summer strategy sessions for the TJPF Executive Committee. We' re 
trying to put a minimum of six hour and half sessions on the calendar across the summer at a 
consistent weekly or bi-weekly time. What blocks of availability does Paul have for these? 

Thanks! 
Miriam 

From: Lamoreaux, Miriam 
Sent: Friday, June 19, 2020 2:35 PM 
To: pmisener@amazon.com 
Cc: Kinis, Aristia <akinis@fcps.edu>; saffarin@amazon.com; Marilena Barletta 
<mbarletta02@hotmaiI.com> 
Subject: ExCom Follow-Up Discussion 

Hi Paul, 

As discussed during Tuesday's ExCom meeting, Tia, Marilena, and I would like to convene a follow-up 
discussion to further discuss the admissions and diversity issues and next steps with you. Do you 
have time in the next couple of weeks to discuss? 

Thanks, 

Miriam Lamoreaux 
Devrduµrmml Cvur t.linulu: 

Thomas Jefferson Partne-ship Fund 
Office: 703-730-8317 

Mobile: 



 

From: 
To: 

Cc: 

akinis@fcps.edu 

I esley Pad< 
Andrew 71dmsky; Rose 711 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Monday, June 22, 2020 3:50:41 PM Date: 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 
- Facebook Group Questions and Next Steps 
- Infonnation on the Alumni Conunittee and the PF 
- Ad1nissions and Diversity 

Other topics? 

Thanks in advance! 
Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park <lesley.park@stanford.edu> v.rrote: 

If you or another TJPF leader would like to sign in abt 5 1nin before, I can make 
sure we are all co-hosts so we can appropriately moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 
Lesley 

Lesley S. Park, PhD, MPH 
lesley. park@stanford.edu 
Get Outlook for iOS 



 

 

From: Kinis, Aristia <akinis@fcps.edu> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Subject: Accepted: [External] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyY1kyMkFtTXl2Z21rUT09 

[] 



 

 

From: 
To: 

Cc: 

Kinis Aristia 
I esley Pad< 
Andrew 71dmsky; Rose 711 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Monday, June 22, 2020 3:50:42 PM Date: 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- \Vekome and Background 
- Facebook Group Questions and Next Steps 
- Infonnation on the Alumni Conunittee and the PF 
- Ad1nissions and Diversity 

Other topics? 

Thanks in advance! 
Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park <lesley.park@stanford.edu> v.rrote: 

If you or another TJPF leader would like to sign in abt 5 1nin before, I can make 
sure we are all co-hosts so we can appropriately moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 
Lesley 

Lesley S. Park, PhD, MPH 
lesley. park@stanford.edu 
Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Subject: Accepted: [External] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTmSRejYyYlkyMkFtTXl2Z21rUT09 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Hi Tia, 

I esley Pad< 
Kinis Aristia 
Andrew 7ulmsky; Rose 7u 
Re: [External] TJPF/TJAA virtual meeting 
Monday, June 22, 2020 5:03:38 PM 

This is great. I'm happy to chime in wherever helpful, but I also recognize that you probably have 

chairs or alumni committee members who may want to lead the meeting - versus my being simply a 

FB group moderator and volunteer who wanted to help bring the membership question to the TJPF's 

attention. Don't want to step on any toes. 

Would you like me to post this draft agenda to the FB event page and solicit any other agenda item 

requests? 

Lesley 

Lesley S. Park, PhD, MPIH 

lesley park@stanford edu 

S C. d I Center for 
tafl1Qf Population Health Sciences 

Community Engagement I Data I Education I Research 

From: "Kinis, Aristia" <a1kinis@fcps.edu> 

Date: Monday, June 22, 2020 at 12:50 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 

Facebook Group Questions and Next Steps 

Information on the Alumni Committee ond the PF 

- Admissions and Diversity 



 

 

Other topics? 

Thanks in advance! 

Tia 

ll 

On Jun 11, 2020, at 5:41 PM, Lesley Park <lesley.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 min before, I can make sure we 

are all co-hosts so we can appropriately moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley,park@stanford.edu 

Get Outlook for iOS 

From: Ki11is, Ar isli:i <aki11is@rcµs.edu:.> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Subject: Accepted: [External] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyY1kyMkFtTXl2Z21rUT09 

[I 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Hi Tia! 

I esley Pad< 
Kinis Aristia 
Andrew 71dmsky; Rose 711 
Re: [External] TJPF/TJAA virtual meeting 

Monday, J'une 22, 2020 9:49:58 PM 

I asked some of the TJ Alumni facebook group admins for input on agenda items. 

Here were some items: 

• discussion of the relationship between PF and AA 

• alumni interest-support in PF 

• potential of forming a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S C. d I Center for tafll Qf Population Health Sciences 
Community Engagement I Data I Education I Resea,ch 

From: Lesley Park <lesley.park@stanford.edu> 

Date: Monday, June 22, 2020 at 2:03 PM 

To: "Kinis, Aristia" <akinis@fcps.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi lia, 

Tnis is great. I'm happy to chime in wherever helpful, but I also recognize that you probably have 

chairs or alumni committee members who may want to lead the meeting - versus my being simply a 
FB group moderator and volunteer who wanted to help ::iring the membership question to the TJPF's 

attention. Don't want to step on any toes. 



 

 

Would you like me to post this draft agenda to the FB event page and solicit any other agenda item 

requests? 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S C d I Center for 
tafi1Qf Population Health Sciences 

Community Encacement I Data I Education I Reuarch 

From: "Kinis, Aristia" <akinis@fcps.edu> 

Date: Monday, June 22, 2020 at 12:50 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 

- Facebook Group Questions and Next Steps 

- Information on the Alumni Committee and the PF 

- Admissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 



 

 
[] 

On Jun 11, 2020, at 5:41 PM, Lesley Park <lesley.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 min before, I can make sure we 

are all co-hosts so we can appropriately moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Subject: Accepted: Jxternal] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyYlkyMkFtTXl2Z21rUT09 

[] 



 

From: 
To: 

Cc: 
Subject: 
Date: 

Andrew 7ukosky 
I esley ead< 
Kinis Aristia; Rose 7u 
Re: [External] TJPF/TJAA virtual meeting 
Monday, June 22, 2020 10:21:06 PM 

Hi Lesley- I'm hoping my conversation with Seain in the moderator group gives you son1e 
more context about the AA/PF situation. 

In my opinion, I simply don't understand why there needs to be any naming distinction 
between the PF and AA (as the AA doesn't exist anyn1ore because there was no need from a 
budgetaiy or strategic standpoint). I've also seen no progress bon1 fro1n bringing up the 
perceived tension between the two entities before/after the merger. Ifwe want to bring up old 
drama because people need to vent - fine - but I fear it'll just fill space and distract fro1n 
any positive change/future. 

The PF is fully on board (and has actively tried) to be composed of and represent alumni 
voices. If the alumni ca1ne to the table with the same sort of solutioning 1nindset, I would be 
blown away at what we could acco1nplish. 

Thanks! 
Drew 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <lesley.park@stanford.edu> wrote: 

Hi Tia! 

I asked some of the TJ Alumni facebook group admins for input on agenda ite1ns. 

Here were son1e ite1ns: 

• discussion of the relationship between PF and AA 
• alumni interest-suppo1t in PF 
• potential of fonning a new AA 



 

 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Stanford Center for 
Population Health Sciences 

Community Engagement I Data I Education I Research 

Fro1n: Lesley Park <leslev.park@stanford.edu> 
Date: Monday. June 22. 2020 at 2:03 PM 
To: "Kin.is, Aristia" <akinis@fcps.edu> 
Cc: Andrew Zukosk'Y <azukosk:y@gmaiJ com>. Rose Zu <roseyzu@gmail com> 
Subject: Re: [External] TJPFfrJAA virtual rneeting 

Hi Tia. 



 

 

This is great. 1'111 happy to chime in wherever helpihl, but I also recognize that you probably 
have chairs or alumni conunittee me1nbers who 1nay want to lead the 1neeting - versus my 
being simply a FB group moderator and volunteer who wanted to help bring the me1nbership 
question to the TJPF's attention. Don't want to step on any toes. 

Would you like me to post this draft agenda to the FB event page and solicit any other 
agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

Jesley park@stanford edn 

Stanford Center for 
Population Health Sciences 

Community Engagement I Data I Education I Research 



 

 

From: "Kinis., Aristia" <akinis@fcps.edu> 
Date: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <aznkosky@gmail com>, Rose Zu <roseyzn@grnail com> 
Subject: Re: [External] TJPF/TJAA viitual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 

- Facebook Group Questions and Next Steps 

- Infonnation on the Alumni Conunittee and the PF 

- Admissions and Diversity 

Other topics? 

Thanks iii advance! 

Tia 

On Jun 11, 2020, at 5 :41 PM, Lesley Park <leslev.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign iii abt 5 llllll before, I can make 
sure we are all co-hosts so we can appropriately moderate the call. 



 
[] 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Subject: Accepted: [External] TJPF/TJAA virtual meeting 
When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 
Where: httl,)s://stanford.zoom.us/j/97520513835? 
pwd=ekNJTm5RejYyYlkyMkFtTXI2Z2IrUT09 

[] 



 

 

From: 
To: 

Cc: 
Subject: 
Date: 

Hi Drew , 

I esley Pad< 
Andrew 7ukosky 
Kinis Aristia; Rose 7u 
Re: [External] TJPF/TJAA virtual meeting 
Monday, June 22, 2020 10:49:01 PM 

Yes thanks for chi1ning in! Happy to go with your reconunendations for the agenda. I think it 
would be ve1y helpful if you want to spend a few 1ninutes telling how you have been 
pa1ticipating in TJPF as one of the alumni 1nembers.1'1n sure 1nany are not aware of all of 
your effo1ts ! 

Lesley 

Lesley S. Park, PhD, MPH 
lesley.park@stanford.edu 
Get Outlook for iOS 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kin is, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley- I'm hoping 1ny conversation with Seain in the 1noderator group gives you so1ne 
n1ore context about the AA/PF situation. 

In 1ny opinion, I siinply don't understand why there needs to be any na1nii1g distii1ction 
between the PF and AA (as the AA doesn't exist anyn1ore because there was no need fron1 a 
budgeta1y or strategic standpoint). I've also seen no progress bon1 fro1n bringing up the 
perceived tension between the two entities before/after the 1nerger. Ifwe want to bring up old 
dra1na because people need to vent - fine - but I fear it'll just fill space and distract fro1n 
any positive change/future. 

The P.F is fully on board (and has actively tried) to be composed of and represent altunni 
voil:es. If the alu11111i l:ame lo lht: tabk with lhe !>ctrne sorl of soluliou.iu.g miml;d, I would~ 
blown away at \\'hat we could accomplish. 

·1·hanks! 
Drew 



 

 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <lesley.park@stanford.edu> wrote: 

Hi Tia! 

I asked some of the TJ Alunmi facebook group admins for input on agenda items. 

Here were some items: 

• discussion of the relationship between PF and AA 

• alumni interest-suppo11 in PF 
• potential of fonning a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 

Stanford 
Center for 
Population Health Sciences 

Community Engagement I Data I Education I Research 



 

 

From: Lesley Park <leslev.park@stanford.edu> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, Aristia" <akinis@fcps.edu> 
Cc: Andrew Zukosky <azu.kosky@snnail.com>, Rose Zu <roseyzu@mnail.com> 
Subject: Re: [External] TJPF/TJAA vi.itual meeting 

Hi Tia, 

This is great. I'm happy to chi.me in wherever helpfol, but I also recognize that you probably 
have chai.i-s or alunmi. committee members who may want to lead the meeting - versus my 
being simply a FB group moderator and volunteer who wanted to help bring the membership 
question to the TJPF's attention. Don't want to step on any toes. 

Would you like me to post this draft agenda to the FB event page and solicit any other 
agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Stanford 
Center for 
Population Health Sciences 

Community Engagement I Data I Education I Research 



 

 

 

From: "Kinis, Aristia" <akinis@fcps.edu> 
Date: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <azu.kosky@!:nnail.com>, Rose Zu <roseyzu@mnail.com> 
Subject: Re: [External] TJPP/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- ·welcome and Backgrotmd 

- Facebook Group Questions and Next Steps 

- Infonnation on the Alumni Conunittee and the PF 

- Admissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 



 [] 

On Jun 11, 2020, at 5 :41 PM, Lesley Park <leslev.paik@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 min before, I can make 
sure we are all co-hosts so we can appropriately moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Subject: Accepted: [External] TJPF/TJAA virtual meeting 
When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 
Where: httJ,)s://stanford.zoom.us/j/97520513835? 
pw<l=ekNTTrn5RejYyY1 kyMkFtTXI?Z2Irl JT09 

[] 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Andrew 7ukosky 
I esley Pad< 
Kinis Aristia; Rose 7u 
Re: [External] TJPF/TJAA virtual meeting 

Tuesday, June 23, 2020 7:56:47 PM 

Hi all- I'm sony I'm on vacation and the inte1net isn't working properly. 

Is someone able to take some 1ninutes so I can catch up later? 

On Mon, Jun 22, 2020 at 10:48 PM Lesley Park <Jesley park@stanford edn> wrote: 
Hi Drew , 
Yes thanks for chiming in! Happy to go with your reconunendations for the agenda. I think 
it would be ve1y helpful if you want to spend a few minutes telling how you have been 
participating in TJPF as one of the alumni 1ne1nbers. I'm sure many are not aware of all of 
your efforts! 

Lesley 

Lesley S. Park, PhD, MPH 
Jesley park@stanford edn 
Get Outlook for iOS 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kinis, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley- I'm hoping my conversation with Seain in the moderator group gives you so1ne 
mor~ <.:oul~xl al.Juul Lh~ ANPF situatiou. 

In my opinion, I simply don't understand why there needs to be any naming distinction 
between the PF and AA (as the AA doesn't exist anymore because there was no need fro1n a 
budgetary or strategic standpoint). I've also seen no progress bon1 from bringing up the 
perceive.cl tension between the two entities before/after the 1nerger. Ifwe want to bring up 
old dra1na because people need to vent - fine - but I fear it'll just fill space and distract 
from any positive change/foture. 



 

 

The PF is fully on board (and has actively tried) to be composed of and represent alumni 
voices. If the alumni came to the table with the same sort of solutioning mindset, I would be 
blovm away at what we could accomplish. 

Thanks! 
Drew 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <lesley.park@stanford.edu> wrote: 

I I 

Hi Tia! 

1 I asked some of the TJ Alumni facebook group admins for input on agenda items. 

Here were some items: 

• discussion of the relationship between PF and AA 
• alumni interest-support in PF 
• potential of fonning a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Stanford Center for 
Population Health Sciences 

Community Engagement I Data I Education I Research 



 

 

I I _________________ _ 

I I 

I I 

From: Lesley Park <Ies]ey park@stanford edn> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, Aristia" <akinis@fcps.edu> 
Cc: Andrew Zukosky <azu.kosk,r@gmail.com>, Rose Zu <roseyzu@gmail.com> 
Subject: Re: [External] TJPF/TJA.A vi1tual meeiting 

Hi Tia, 

This is great. I'm happy to chime in wherever helpful, but I also recognize that you 
probably have chairs or alunmi committee members who may want to lead the meeting -
versus my being simply a FB group moderator and volunteer who wanted to help bring the 

membership question to the TJPF's attention. Don't want to step on any toes. 

Would you like me to post this draft agenda to the FB event page and solicit any other 
agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford edu 

Stanford 
Community Engagement 

Center for 
Population Health Sciences 
I Data I Education I Research 



 

 

I I ____________ _ 

I I 

I I 

From: "Kinis, Aristia" <akinis@fcps e<ln> 
Date: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <azu.kosk,r@gmail.com>, Rose Zu <roseyzu@gmail.com> 
Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 

• Facebook Group Questions and Next Steps 

• Infonnation on the Alumni Committee and the PF 

- Admissions and Diversity 

Other topics? 

Tlrnnks in ,i<lv,mce! 

Tia 

On Jun 11, 2020, at 5:-11 PM, Lesley Park <lesley.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 min before, I can 
make sure we are all co-hosts so we can appropriately moderate the call. 



 

 [] 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <leslev.park@stanford.edu> 
Subject: Accepted: [External] TJPF/TJAA virtual meeting 
\Vben: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 
\Vbere: https://stanford.zoom.us/i/97520513835? 
pwd=ekNJTm5RejYyYlkyMkFtTXI2Z2IrUT09 

[] 



 

 

From: 

To: 

Cc: 

akinis@fcps.edu 

I esley ead< 
Andrew 71drosky; Rose 711 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Tuesday, June 23, 2020 8:01:20 PM Date: 

Lesley, could you confinn the password? 

On Jun 22, 2020, at 10:49 PM, Lesley Park <lesley.park@stanford.edu> wTote: 

Hi Drew, 
Yes thanks for chiming in! Happy to go with your recommendations for the 
agenda. I think it would be ve1y helpful if you want to spend a few 1ninutes telling 
how you have been participating in TJPF as one of the alumni me1nbers. I'm sure 
1nany are not aware of all of your efforts! 

Lesley 

Lesley S. Park, PhD, MPH 
lesley.park@stanford.edu 
Get Outlook for iOS 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kinis, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley- I'm hoping my conversation with Seain in the moderator group gives 
you some more context about the AA/PF situation. 

In my opinion, I si1nply don't understand why there needs to be any naming 
distinction between the PF and AA (as the AA doesn't exist anymore because 
there was no need from a budgeta1y or strategic standpoint). I've also seen no 
progress bon1 fro1n bringing up the perceived tension between the two entities 
before/after the merger. If we want to bring up old drama because people need to 
vent - fine - but I fear it'll just fill space and distract fro1n any positive 
change/future. 



 

 

The PF is ihlly on board (and has actively tried) to be composed of and represent 
alumni voices. If the alumni ca1ne to the table with the same sort of solutioning 
1nindset, I would be blown away at what we could accomplish. 

Thanks! 
Drew 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <leslev.park@stanford.edu> 
wrote: 

Hi Tia! 

I asked some of the TJ Alumni facebook group ad1nins for input on agenda 
items. 

Here were some ite111s: 

• discussion of the relationship between PF and AA 
• almnni interest-suppo1t in PF 
• potential of fonning a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 

<i1nageO0 l .jpg> 



 

 

From: Lesley Park <lesley.park@stanford.edu> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, Aristia" <akinis@fcps.edu> 
Cc: Ancfrew Zukosky <aznkosky@grnail corn>, Rose Zu 
<roseyzu@gmail. c01n> 
Subject: Re: [Extenial] TJPF/TJAA virtual meeting 

Hi Tia, 

This is great. I'm happy to chin1e in wherever helpful, but I also recognize that 
you probably have chairs or alumni conunittee me1nbers who may want to lead 

the n1eeting - versus my being simply a FB group moderator and vohmteer who 
wanted to help bring the membership question to the TJPF's attention. Don't 
want to step on ,my toes. 

Would you like me to post this draft agenda to the FB event page and solicit any 
other agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 



 

 

<i1nage002.jpg> 

From: "Kinis, Aristia" <akinis@fcps.edu> 
Datt: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <Jes]ey park@stanford edu> 
Cc: Andrew Zukosky <azukoskv@g1nail.co1n>, Rose Zu 
<roseyzu@g1nail. c01n> 
Subject: Re: [Extenial] TJPF/TJAA virtual 1neeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welco1ne and Background 

- Facebook Group Questions and Next Steps 

- Info1u1ation on the Alumni Committee and the PF 

- Admissions and DiYersity 



 

 

Other topics? 

Thanks in advance! 

Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park 
<lesley.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 min 
before, I can 1nake sure we are all co-hosts so we can appropriately 
moderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 

Get Outlook for iOS 

Fro1n: Kinis, Alistia <akinis@fcps edn> 
Sent: TI1ursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <leslev.park@stanford.edu> 
Subject: Accepted: [Extenial] TJPF/TJAA virtual 111eeting 
\Vb.en: Tuesday. June 23. 2020 5:00 PM-6:00 PM. 
Where: https·//stanford zoom ns/j/97520513835? 



 

 

[] 

From: 
To: 
Cc: 

pwd=ekNJTm5RejYyYlkyMkFtTXI2Z2IrUT09 

[] 

Kinis Aristia 
I esley Pad< 
Andrew 21,tos:ky; Rose 711 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Tuesday, June 23, 2020 8:01:21 PM Date: 

Lesley, could you confinn the password? 

On Jun 22, 2020, at 10:49 PM, Lesley Park <lesley.park@stanford.edu> wTote: 

Hi Drew, 
Yes thanks for chiming in! Happy to go with your reconunendations for the 
agenda. I think it would be ve1y helpful if you want to spend a few minutes telling 
how you have been participating in TJPF as one of the alunmi me1nbers. I'm sure 
1nany are not aware of all of your efforts! 

Lesley 

Lesley S. Park, PhD, MPH 
lesley. park@stanford.edu 
Get Outlook for iOS 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley,park@stanford.edu> 

Cc: Kinis, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 



 

 

Hi Lesley- I'm hoping 1ny conversation with Seain in the moderator group gives 
you some more context about the AA/PF situation. 

In my opinion, I si1nply don't understand why there needs to be any naming 
distinction between the PF and AA (as the AA doesn't exist anymore because 
there was no need from a budgetary or strategic standpoint). I've also seen no 
progress bon1 fro1n bringing up the perceived tension between the two entities 
before/after the merger. If we want to bring up old drama because people need to 
vent - fine - but I fear it'll just fill space and distract fro1n any positive 
change/future. 

The PF is ihlly on board ( and has actively tried) to be composed of and represent 
ahunni voices. If the ahunni ca1ne to the table with the same sort of solutioning 
mindset, I would be blown away at what we could accomplish. 

Thanks! 
Drew 

On Mon. Jun 22, 2020 at 9:50 PM Lesley Park <leslev.park@stanford.edu> 
wrote: 

Hi Tia! 

I asked some of the TJ Almuni facebook group adlnins for input on agenda 
items. 

Here were some items: 

• discussion of the relationship between PF and AA 
• alumni interest-suppo1t in PF 
• potential of fonning a new AA 



 

 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 

<i1nage00 l .jpg> 

From: Lesley Park <lesley.park@stanford.edu> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, 1\ristia" <akinis@fcps.edu.> 
Cc: Andrew Zukosky <aznkosky@gmail com>, Rose Zu 
<roseyzu@gmail. c01n> 
Sub_ject: Re: fExteniall TJPF/TJAA virtual meeting 

Hi Tia, 

This is great. I'm happy to chi1ne in wherever helpfol, but I also recognize that 
you probably have chairs or alumni conunittee meinbers who may want to lead 

the meeting - versus my being simply a FB group moderator and volunte.e.r who 
wanted to help bring the membership question to the TJPF's attention. Don't 
want 10 step on any toes. 



 

 

Would you like me to post this draft agenda to the FB event page and solicit any 
other agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

leslev.park@stanford.edu 

<i1nage002.jpg> 

From: "Kinis, Aristia" <akinis@fcps.edu> 
Date: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <Jes]ey park@stanfor<l e<lu> 
Cc: Andrew Zukosky <azukoskv@gmail.com.>, Rose Zu 
<roseyzu@gmail. c01n> 
SulJjt>d: Rt:: [Exknrnl] TJPF/TJA.A virlual mt:t:li11g 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 



 

 

- Facebook Group Questions and Next Steps 

- Infonnation on the Alumni Conunittee and the PF 

- Adinissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park 
<lesley.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 n1in 
before, I can 1nake sure we are all co-hosts so we can appropriately 
n1oderate the call. 

Thanks agaiu for al:Liug so quil:kly lo gi::l this iu tht: l:akudar! 

Lesley 

Lesley S. Park. PhD, MPH 

leslev.park@stanford.edu 

Get Outlook for iOS 



 

 
D 

Fro1n: Kinis, Aristia <akinis@fcps edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <leslev.park@stanford.edu> 
Subject: Accepted: [Exte1nal] TJPF/TJAA vi1tual 1neeting 
\Vben: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 
\Vbere: https-//stanford zoom ns/j/97)20)13835? 

pwd=ekNJTn15RejYyYlkyMkFtTXI2Z2IrUT09 

lJ 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

I esley ead< 
Kinis Aristia 
Andrew 71drosky; Rose 711 
Re: [External] TJPF/TJAA virtual meeting 

Tuesday, June 23, 2020 8:01:58 PM 

https://stanford .zoom .us/j/97520513835 ?pwd=ekNJTmS RejYyYlkyMkFtTXI 2Z21rUT09 

Hi there, 

Lesley Park is inviting you to a scheduled Zoom meeting. 

Topic: TJPF/TJAA virtual meeting 

Time: Jun 23, 2020 05:00 PM Pacific Time (US and Canada) 

Join from PC, Mac, Linux, iOS or Android: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyYlkyMkFtTXl2Z21rUT09 

Password: 3177 40 

Or iPhone one-tap (US Toll): +18333021536,,97520513835# or +16507249799,,97520513835# 

Or Telephone: 

Dial: +l 650 724 9799 (US, Canada, Caribbean Toll) or +1833 302 1536 (US, Canada, Caribbean 

Toll Free) 

Meeting ID: 975 20513835 

Password: 3177 40 

International numbers available: https://stanford.zoom.us/u/ahuac3ZvN 

Meeting ID: 975 20513835 

Password: 317740 

SIP: 97520513835@zoomcrc.com 

Password: 317740 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 



 

 

S C. d I Center for 
tafl1Qf Population Hec:lth Sciences 

Community Engagement I Data I Education I Resea,ch 

From: "Kinis, Aristia" <akinis@fcps.edu> 

Date: Tuesday, June 23, 2020 at 5:01 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External) TJPF/TJAA virtual meeting 

Lesley, could you confirm the password? 

On Jun 22, 2020, at 10:49 PM, Lesley Park <lesley.park@stanford.edu> wrote: 

Hi Drew, 

Yes thanks for chiming in! Happy to go with your recommendations for the agenda. I 

think it would be very helpful if you want to spend a few minutes telling how you have 

been participating in TJPF as one of the alumni members. I'm sure many are not aware 

of all of your efforts! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kinis, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External) TJPF/TJAA virtual meeting 



 

 

Hi Lesley- I'm hoping my conversation with Seain in the moderator group gives you 

some more context about the AA/PF situation. 

In my opinion, I simply don't understand why there needs to be any naming distinction 

between the PF and AA (as the AA doesn't exist anymore because there was no need 

from a budgetary or strategic standpoint). I've also seen no progress born from 

bringing up the perceived tension between the two entities before/after the merger. If 

we want to bring up old drama because people need to vent - fine - but I fear it'll 

just fill space and distract from any positive change/future. 

The PF is fully on board (and has actively tried) to be composed of and represent 

alumni voices. If the alumni came to the table with the same sort of solutioning 

mindset, I would be blown away at what we could accomplish. 

Thanks! 

Drew 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <lesley park@stanford edu> wrote: 

Hi Tia! 

I asked some of the TJ Alumni facebook group admins for input on agenda items. 

Herc were 5omc itcm5: 

• discussion of the relationship between PF and AA 

• alumni interest-support in PF 

• potential of forming a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

lesley park@stanford edu 



 

 

<image00l.jpg> 

From: Lesley Park <lesley park{ii)stanford edu> 
Date: Monday, June 22, 2020 at 2:03 PM 

To: "Kinis, Aristia" <akinis(@fcps.edu> 

Cc: Andrew Zukosky <azukoskyC@gmail.com>, Rose Zu <roseyzuc@gmail.com> 

Subject: Re: [External) TJPF/TJAA virtual meeting 

Hi Tia, 

This is great. I'm happy to chime in wherever helpful, but I also recognize that you 

probably have chairs or alumni committee members who may want to lead the 

meeting - versus my being simply a FB group moderator and volunteer who wanted 

to help bring the membership question to the TJPF's attention. Don't want to step on 

any toes. 

Would you like me to post this draft agenda to the FB event page and solicit any 

other agenda item requests? 

Lesley 



 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

<image002.jpg> 

From: "Kinis, Aristia" <akinis@fcps.edu> 

Date: Monday, June 22, 2020 at 12:50 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Andrew Zukosky <azukoskyC@gmail.com>, Rose Zu <roseyzuc@gmail.com> 

Subject: Re: [External) TJPF/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welcome and Background 



 

- Facebook Group Questions and Next Steps 

- Information on the Alumni Committee and the PF 

- Admissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park <les!ey park@stanford edu> 
wrote: 

If you or another TJ PF leader would like to sign in abt 5 min before, I 

can make sure we are all co-hosts so we can appropriately moderate 

the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 



 

 

[I 

[I 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kin is, Aristia <akinis@fcps.edu> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley park@stanford edu> 

Subject: Accepted: [External] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyY1kyMkFtTXl2Z21rUT09 

[I 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Rose 711 
I esley Pad< 
Kinis Aristia; Andrew 7ulrosky 
Re: [External] TJPF/TJAA virtual meeting 

Tuesday, .June 23, 2020 9: 18:05 PM 

Thanks for hosting, Lesley! I think it was a great discussion:) 

On Tue, Jun 23, 2020 at 8:01 PM Lesley Park <lesley.park@stanford.edu> wrote: 

https://stanford.zoon1.us/j/97520513835?pwd=ekNJTm5RejYyYlkyMkFtTXI2Z211'UT09 

Hi there, 

Lesley Park is inviting you to a scheduled Zoon1 meeting. 

Topic: TJPF/TJAA vi.itual 1neeting 

Time: Jun 23, 2020 05:00 PM Pacific Time (US and Canada) 

Join from PC, Mac, Linux, iOS or Android: httJ,)s://stanford.2001n.us/j/97520513835? 
pwd=ekNJTm5RejYyYlkvMkFtTXI2Z2IrUT09 

Password: 317740 

Or iPhone one-tap (US Toll): +18333021536 .. 97520513835# or 
+ 16507249799 .,97 52051383 5# 



 

 

 

Or Telephone: 

Dial: + 1 650 724 9799 (US, Canada, Caribbean Toll) or+ 1 833 302 1536 (US, Canada, 
Caribbean Toll Free) 

Meeting ID: 975 2051 3835 

Password: 317740 

Inte1uational nwnbers available: httJ)s://stanford.zoo111.us/u/ahuac3ZvN 

Meeting ID: 975 2051 3835 

Password: 317740 

SIP: 97520513835@zo01ncrc,con1 

Password: 317740 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S .C. d I Center for tafll Qf Population Health Sciences 
Community Engagement I Data I Education I Research 



 

 

Fro1n: "Kinis, Aristia" <akinis@fcps.edu> 
Date: Tuesday, June 23, 2020 at 5:01 PM 
To: Lesley Park <Jesley park@stanford edu> 
Cc: Andrew Zukosky <azukosky@g1nail.com>, Rose Zu <roseyzu@ginail.co1n> 
Subject: Re: [Exte1nal] TJPF/TJAA vi.itual 1neeting 

Lesley, could you confinn the password? 

On Jun 22, 2020, at 10:49 PM, Lesley Park <Jes]ey park@stanford edu> wrote: 

Hi Drew, 

Yes thanks for chi.ining i.i1! Happy to go with your reconunendations for the 

agenda. I thi.ilk it would be ve1y helpful if you want to spend a few nlinutes 
telli.i1g how you have been pa1ticipati11g iii TJPF as one of the alumni n1e1nbers. 
I'111 sure niany are not aware of all of your effo1ts! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 



 

Fro1n: Andrew Zukosky <azukoskv@g1nail.com.> 
Sent: Monday, June 22, 2020 7:20:30 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Kinis, Aristia <akinis@fcps.edu>; Rose Zu <roseyzu@ginail.co1n> 
Subject: Re: [Extenial] TJPF!TJAA virtual 1neeting 

Hi Lesley- I'1n hoping 1ny conversation with Seain in the 1noderator group 
gives you so1ne n1ore context about the AA/PF situation. 

In 1ny opinion, I si1nply don't understand why there needs to be any na1ning 
distinction between the PF and AA (as the AA doesn't exist anyn1ore because 
there was no need fro111 a budgeta1y or strategic standpoint). I've also seen no 
progress bon1 fro1n bringing up the perceived tension ben;veen the two entities 
before/after the n1erger. Ifwe want to bring up old dra1na because people need 
to vent - fine - but I fear it'll just fill space and distract fro1n any positive 
change/future. 

The PF is fully on board (and has actively tried) to be co1nposed of and 
represent almnni voices. If the alunmi ca1ne to the table with the sa1ne so1t of 
solutioning 1nindset, I would be blown away at what we could accon1plish. 

Thanks! 

Drew 



 

On Mon, Jun 22, 2020 at 9: 50 PM Lesley Park <Iesiey park@stanford edn> 
wrote: 

Hi Tia! 

I asked s01ne of the TJ Ahunni face book group adinins for input on agenda 
ite1ns. 

Here ,;vere so1ne ite1ns: 

• discussion of the relationship between PF and AA 
• almnni interest-suppo1t in PF 
• potential of fonning a new AA 

Lesley 

Lesley S. Park, PhD, MPII 

lesley.park@stanford.edu = 

<iinage00 l .jpg> 



 

 

Fro1n: Lesley Park <leslev.park@stanford.edu> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, Aristia" <akinis@fcps.edu> 
Cc: Andrew Zukosky <azu.kosky@~nnail.co1n>, Rose Zu 
<roseyzn@gmail com> 
Subject: Re: [Extenial] TJPF/TJAA viitual 1neetii1g 

Hi Tia, 

This is great. 1'111 happy to chitne iI1 wherever helpihl, but I also recognize 
that you probably have chairs or almnni conunittee n1en1bers who 1nay \¥ant 
to lead the 1neeting - versus 1ny beii1g si1nply a FB group moderator and 
volunteer who wanted to help briI1g the n1e1nbership question to the TJPF's 
attention. Don't want to step on any toes. 

Would you like 1ne to post this draft agenda to the FB event page and solicit 
any other agenda ite1n requests? 

Lesley 

Lesley S. Park, PhD, MPH 

Iesiey park1Zi)stanfor<l e<ln 

<itnage002.jpg> 



 

 

Fro1n: "Kinis, Aristia" <akinis@fcps e<ln> 
Date: Monday, June 22, 2020 at 12:50 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <azu.kosky@gnrnil.co1n>, Rose Zu 
<rosevzu@i:nnail.cOin> 
Subject: Re: [Exte1nal] TJPF/TJAA viitual 1neetii1g 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 

- Welco1ne and Background 

- Facebook Group Questions and Next Steps 

- Infonnation on the Ahunni Conunittee and the PF 

- Adinissions and Diversity 

Other topics? 

Thanks iii advance! 

Tia 



 

 

[] 

I] 

On Jun 11, 2020, at 5:41 PM, Lesley Park 
<leslev.park@stanford.edu> wrote: 

If you or another TJPF leader ,;vould like to sign in abt 5 nun 
before, I can niake sure we are all co-hosts so ,;ve can 
appropriately 1noderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

Fro1n: Kinis, Aristia <akinis@fcps.edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Subject: Accepted: [Exten1al] TJPF/TJAA virtual 1neeting 
When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zooin.us/j/97520513835? 
pwd=ekNJT1n5ReiYyYlkyMkFtTXI2Z2IrUT09 

[] 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

I esley ead< 
Rose 711 
Kinis Aristia; Andrew 7ukosky 
Re: [External] TJPF/TJAA virtual meeting 

Tuesday, June 23, 2020 9:45: 10 PM 

Ditto! So nice to meet you, Rose. And Tia, you are such a gracious leader. Thank you so nmch 
for taking the ti1ne to talk to all ofus tonight. Really looking fo1ward to more alumni interest 
and involvement! 

Lesley 

Lesley S. Park, PhD, MPH 
lesley.park@stanford.edu 
Get Outlook for iOS 

From: Rose Zu <roseyzu@gmail.com> 

Sent: Tuesday, June 23, 2020 6:17:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kin is, Aristia <akinis@fcps.edu>; Andrew Zukosky <azukosky@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Thanks for hosting, Lesley! I think it was a great discussion :) 

On Tue, Jun 23, 2020 at 8:01 PM Lesley Park <Ies]ey park@stanford edn> wrote: 

httJ,)s://stanford.zoo1n.us/i/97520513835?pwd=ekNJTm5RejYyYlkyMkFtTXI2Z2IrUT09 

Hi there, 

Lesley Park is inviting you to a scheduled 200111 meeting. 

Topic: TJPF/TJAA virtual meeting 

Tune: Jtu1 23. 2020 05:00 PM Pacific Tune (US and Canada) 



 

 

Join fro1n PC, Mac, Linux, iOS or Android: https·Ustanford zoom ns/j/97:520:513835? 
pwd=ekNJTrn5RejYyYlkvt-.1kFtTXI2Z2IrUT09 

Password: 3177 40 

Or iPhonc one-tap (US Toll): +18333021536,,97520513835# or 
+16507249799,,97520513835# 

Or Telephone: 

Dial: + 1 650 724 9799 (US, Canada, Caribbean Toll) or+ 1 833 302 1536 (US, Canada, 
Caribbean Toll Free) 

Meeting ID: 975 2051 3835 

Password: 3177 40 

Inteniational nmnbers available: https://stanford.zoo1n.us/u/ahuac3ZvN 

Meeting ID: 975 2051 3835 

Password: 3177 40 

SIP: 975205l3835@zoo1ncrc.co1n 

Password: 3177 40 



 

 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S C. d I Center for 
tafi1Qf Population Health Sciences 

Community Engagement I Data I Education I Resea,ch 

From: "Kinis. Aristia" <akinis@fcps.edu> 
Date: Tuesday, June 23. 2020 at 5:01 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <azukosky@giuail.co1u>. Rose Zu <roseyzu@gn1ail.co1n> 
Subject: Re: [Exten1al] TJPF/TJAA virtual meeting 

Lesley. could you confinn the password? 

On Jun 22. 2020, at 10:49 PM. Lesley Park <leslev.parkcalstanford.edu> wrote: :::::. 

Hi Drew, 



 

Yes thanks for chinring in! Happy to go with your reconunendations for the 
agenda. I think it would be ve1y helpful if you want to spend a few nlinutes 
telling how you have been pa1ticipating in TJPF as one of the alumni n1e1nbers. 
I'n1 sure 1nany are not aware of all of your effo1ts! 

Lesley 

Lesley S. Park, PhD, MPH 

Jes]ey park@stanford edn 

Get Outlook for iOS 

Fro1n: Andrew Zukosky <azu.koskv@g1nail.co1n> 
Sent: Monday, June 22, 2020 7:20:30 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Kinis, Aristia <akinis@fcps edn>; Rose Zu <roseyzn@gmail corn> 
Subject: Re: [Extenial] TJPF/TJAA virtual 1neeting 

Hi Lesley- I'n1 hoping 1ny conversation with Seain in the m.oderator group 
gives you so1ne n1ore context about the AA/PF situation. 

In 1ny opinion, I si1nply don't understand why there needs to be any nanling 
distinction bet\;veen the PF and AA (as the AA doesn't exist anyn1ore because 



 

there was no need fron1 a budgeta1y or strategic standpoint). I've also seen no 
progress bon1 fro1n bringing up the perceived tension ben;veen the n;vo entities 
before/after the n1erger. Ifwe want to bring up old dra1na because people need 
to vent - fine - but I fear it'll just fill space and distract fro1n any positive 
change/future. 

The PF is fully on board (and has actively tried) to be co1nposed of and 
represent alum111i voices. If the alunmi ca1ne to the table with the sa1ne so1t of 
solutioning mindset, I would be blown away at what we could accon1plish. 

Thanks! 

Drew 

On Mon, Jun 22, 2020 at 9:50 PM Lesley Park <leslev.park@stanford.edu> 
wrote: 

Hi Tia! 

I asked s01ne of the TJ Alun111i face book group ad1nins for input on agenda 
ite1ns. 

Here were son1e ite1ns: 

• discussion of the relationship between PF and AA 
• almnni interest-supp01t in PF 
• potential of fonning a new AA 



 

 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu = 

<i.Jnage00 l .jpg> 

Fro1n: Lesley Park <leslev.park@stanford.edu> 
Date: Monday, June 22, 2020 at 2:03 PM 
To: "Kinis, Aristia" <akinis@fcps.edu> 
Cc: Andrew Zukosky <azu.kosky@!:nnail.com>, Rose Zu 
<rosevzu@!nnail.com> 
Subject: Re: [Exte1nal] TJPF/TJAA viitual 1neeti.J1g 

Hi Tia, 

This is great. 1'111 happy to chi.Jue i.J1 wherever helpihl, but I also recognize 
that you probably have chairs or altunni conunittee n1en1bers who 1nay want 
to lead the 1neeting - versus 1ny berng simply a FB group n1oderator and 
volunteer who wanted to help bri.J1g the n1e1nbership question to the TJPF's 
attention. Don't want to step on any toes. 



 

 

Would you like 1ne to post this draft agenda to the FB event page and solicit 
any other agenda ite1n requests? 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

<iinage002.jpg> 

Fro1n: "KiI1is, Aristia" <akiI1is@fcps.edu> 

Date: l'v[onday, June 22, 2020 at 12:50 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Cc: Andrew Zukosky <azu.kosky@i:nnail.com>, Rose Zu 
<rosevzu@i:nnail.c01n> 
Subject: Re: [Extenial] TJPF/TJAA viitual meetiI1g 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 



- Welco1ne and Background 

- Facebook Group Questions and Next Steps 

- Infonnation on the Almnni Conunittee and the PF 

- Adinissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park 
<leslev.park@stanford.edu> wrote: 

If you or another TJPF leader would like to sign in abt 5 1nii1 
before, I can n1ake sure we are all co-hosts so we can 
appropriately 1noderate the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 



 

[] 

[] 

Lesley S. Park, PhD, MPH 

Jesley park@stanfor<l e<ln 

Get Outlook for iOS 

Fro1n: Kinis, Aristia <akinis@fcps.edu> 
Sent: Thursday, June 11, 2020 2:39:46 PM 
To: Lesley Park <lesley.park@stanford.edu> 
Subje,ct: Accepted: [Exten1al] TJPF/TJAA vi11ual 1neeting 
When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 
Wher(': https://stanford.zoo1n.us/j/97520513835? 
pwd=ekNJT1n5RejYyYlkyMkFtTXI2Z2IrUT09 

[] 



 

 

From: 
To: 

Cc: 
Subject: 
Date: 

I esley Pad< 
Rose 711 
Kinis Aristia; Andrew 7ulrosky 
Re: [External] TJPF/TJAA virtual meeting 

Wednesday, June 24, 2020 11:42:24 AM 

FYI, We had a total of 27 attendees last night throughout the meeting. I took a few screen shots of 

the participant names, if you'd like those for administrative purposes. 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S C. d I Center for tafll Qf Population Health Sciences 
Community Engagement I Data I Education I Resea,ch 

From: Lesley Park <lesley.park@stanford.edu> 

Date: Tuesday, June 23, 2020 at 6:45 PM 

To: Rose Zu <roseyzu@gmail.com> 

Cc: "Kinis, Aristia" <akinis@fcps.edu>, Andrew Zukosky <azukosky@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Ditto! So nice to meet you, Rose. And Tia, you are such a gracious leader. Thank you so much for 

taking the time to talk to all of us tonight. Really looking forward to more alumni interest and 

involvement! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 



 

 

From: Rose Zu <roseyzu@gmail.com> 

Sent: Tuesday, June 23, 2020 6:17:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kin is, Aristia <akinis@fcps.edu>; Andrew Zukosky <azukosky@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Thanks for hosting, Lesley! I think it was a great discussion :) 

On Tue, Jun 23, 2020 at 8:01 PM Lesley Park <lesley.park@stanford.edu> wrote: 

httos· /fstanford mom us/i/975 ?051 ~835?pwd-ekN ITmSReiYvYJ kvMkftIX12Z2 lrlJT09 

H' there, 

Lesley Park is inviting you to a scheduled Zoon1 meeting. 

I opic: I Jl-'t-/lJAA virtual meeting 

Time: Jun 23, 2020 05:00 PM Pacitic Time (US and Canada) 

Join from PC, Wac, Linux, iOS or Android: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyYlkyMkFtTXl2Z21rUT09 

P;:isswo-rl: ~17740 

Or iPhone one-tap (US Toll): +18333021536,,97520513835/t or +165072-19799,,97520513835/t 



 

 

Or Telephone: 

Dial: +1 650 724 9799 (US, Canada, Caribbean Toll) or +1833 302 1536 (US, Canada, Caribbean 

Toll Free) 

Meeting ID: 975 2051 3835 

Password: 317740 

International numbers available: https://stanford.zoom.us/u/ahuac3ZvN 

Meeting ID: 975 2051 3835 

Password: 317740 

SIP: 97520513835@zoomcrc.com 

Password: 317740 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

S C. d I Center for 
tafi1Qf Population Health Sciences 

Community Engagement I Data I Education I Re~earch 



 

 

From: "Kinis, Aristia" <akinis(@fcps.edu> 

Date: Tuesday, June 23, 2020 at 5:01 PM 

To: Lesley Park <lesley.park(@stanford.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External) TJPF/TJAA virtual meeting 

Lesley, could you confirm the password? 

On Jun 22, 2020, at 10:49 PM, Lesley Park <lesley park@stanford edu> wrote: 

Hi Drew, 

Yes thanks for chiming in! Happy to go with your recommendations for the agenda. I 

think it would be very helpful if you want to spend a few minutes telling how you 

have been participating in TJPF as one of the alumni members. I'm sure many are not 

aware of all of your efforts! 

Lesley 

Lesley S. Park, PhD, MPH 

lesley park@stanford edu 

Get Outlook for iOS 



 

 

From: Andrew Zukosky <azukosky@gmail.com> 

Sent: Monday, June 22, 2020 7:20:30 PM 

To: Lesley Park <lesley.park@stanford.edu> 

Cc: Kinis, Ariistia <akinis@fcps.edu>; Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley- I'm hoping my conversation with Seain in the moderator group gives you 

some more context about the AA/PF situation. 

In my opinion, I simply don't understand why there needs to be any naming 

distinction between the PF and AA (as the AA doesn't exist anymore because there 

was no need from a budgetary or strategic standpoint). I've also seen no progress 

born from bringing up the perceived tension between the two entities before/after 

the merger. If we want to bring up old drama because people need to vent - fine -

but I fear it'll just fill space and distract from any positive change/future. 

The PF is fully on board (and has actively tried) to be composed of and represent 

alumni voices. If the alumni came to the table with the same sort of solutioning 

mindset, I would be blown away at what we could accomplish. 

Thanks! 

Drew 

On Mon, Jun 22, 2020 .it 9:50 PM Lesley Park <lcslcy.park@st.inford.edu> wrote: 

Hi Tia! 

I asked some of the TJ Alumni facebook group admins for input on agenda items. 

Here were some items: 

• discussion of the relationship between PF and AA 



 

 

• alumni interest-support in PF 

• potential of forming a new AA 

Lesley 

Lesley S. Park, PhD, MPH 

lesley park@stanford edu 

<image00l.jpg> 

From: Lesley Park <lesley park@stanford edu> 

Date: Monday, June 22, 2020 at 2:03 PM 

To: "Kinis, Aristia" <akinis@fcps.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Tia, 

This is great. I'm happy to chime in wherever helpful, but I also recognize that you 

probably have chairs or alumni committee members who may want to lead the 

meeting - versus my being simply a FB group moderator and volunteer who 

wanted to help bring the membership question to the TJPF's attention. Don't want 

to step on any toes. 



 

 

Would you like me to post this draft agenda to the FB event page and solicit any 

other agenda item requests? 

Lesley 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

<image002.jpg> 

From: "Kin is, Aristia" <akinis@fcps.edu> 

Date: Monday, June 22, 2020 at 12:50 PM 

To: Lesley Park <lesley.park(@stanford.edu> 

Cc: Andrew Zukosky <azukosky@gmail.com>, Rose Zu <roseyzu@gmail.com> 

Subject: Re: [External] TJPF/TJAA virtual meeting 

Hi Lesley, 

Do you want to put tentatively pull together an agenda? 



 

 

- Welcome and Background 

- Facebook Group Questions and Next Steps 

- Information on the Alumni Committee and the PF 

- Admissions and Diversity 

Other topics? 

Thanks in advance! 

Tia 

On Jun 11, 2020, at 5:41 PM, Lesley Park <lesley park@stanford edu> 
wrote: 

If you or another TJPF leader would like to sign in abt 5 min before, I 

can make sure we are all co-hosts so we can appropriately moderate 

the call. 

Thanks again for acting so quickly to get this in the calendar! 

Lesley 



 

I] 

I] 

Lesley S. Park, PhD, MPH 

lesley.park@stanford.edu 

Get Outlook for iOS 

From: Kinis, Aristia <akinis@fcps.edu> 

Sent: Thursday, June 11, 2020 2:39:46 PM 

To: Lesley Park <lesley park@stanford edu> 

Subject: Accepted: [External] TJPF/TJAA virtual meeting 

When: Tuesday, June 23, 2020 5:00 PM-6:00 PM. 

Where: https://stanford.zoom.us/j/97520513835? 

pwd=ekNJTm5RejYyYlkyMkFtTX12Z21rUT09 

[] 



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Hi Aliyat, 

I amorea1rx Mictam 
AliyatYimam 
Rowland. Nancy H. 

RE: [External] Re: Thank you 
Wednesday, June 24, 2020 12:08:00 PM 

I am not aware of any TJ prep classes happening this summer, but I have copied in Nancy Rowland in 

the TJ Admissions Office, who may be able to provide more information. 

Additionally, a TJ student group is hosting virtual robotics camps across the summer that may be of 

interest for lmran. More information can be found here: https://www.robotuprising.org/camps/. 

Thanks, 

Miriam 

From: Aliyat Yimam <aliyatphysicaltherapy@gmail.com> 

Sent: Monday, June 22, 2020 7:58 PM 

To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 

Subject: Re: [External] Re: Thank you 

Thank you for the info 

Sorry to bother you but I would like to know if there is any TJ prep classes that you are aware of that I 

can register lmran this summer? 

On Mon, Jun 22, 2020 at 2:38 PM Lamoreaux, Miriam <mlamoreaux@fcps edu> wrote: 

Hi Aliyat, 

Thanks for reaching out. I've attached a copy of the presentation from Saturday. 

Please let me know if there's anything else I can assist you with. 

Best, 

Miriam Lamoreaux 

Development Coordinator 

Thomas Jefferson Partnership Fund 

Office: 703-750-8317 

Mobile 



 

 

From: Aliyat Yimam <aliyatphysicaltherapy@gmail.com> 

Sent: Monday, June 22, 2020 8:59 AM 

To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 

Subject: [External] Re: Thank you 

Hope all is well with you 

We missed this zoom meeting about TJ is there any information posted that we can access please? 

On Fri, Jun 12, 2020 at 1::42 AM <mlamoreaux@fcps.edu> wrote: 

Dear lmran, 

Thank you for registering for the Young Scholars Program Session at T J! We look 
for,,vard to seeing you on Saturday, June 20, 2020 from 10:00-11 :00am. Join us via 
Zoom at https://zoom.us/j/97262438111? 

pwd=Zol LZm5TSjl 1 OibER 1 JUME90M2NGdz09. 

Your Event Order 

Name: Young Scholars Program Session with TJ 
Start Date: 06/20/2020 - 10:00am 

End Date: 06/20/2020 - 11 :00am 
Address: 
Zoom: bttps·//zoom usrj/97262438111? 
pwd=ZnlLZm5TSjl1 QlhFR1 JUME9OM2NGdz09 

Order Summary 

PRODUCT PRICE QUAIJTITY 

Registration 0.00 1 

SUBTOTAL 

0.00 

Total: $0.00 



 

 

[] 

Transaction Record 

Paid to: T J Partnership Fund 
Amount: $0 
Transaction ID: 56335002604 
Transaction Date: 06/12/2020 

Powered by 4aGoodCause. 



 

To: lisomay 
Subject: RE: [External] Re: Thank you 

Wednesday, June 24, 2020 12: 10:05 PM Date: 
Attachments: 2020 Presentation - Young Scholars Program. pptx 

Hi Lis, 

There is no additional session currently scheduled. However, I have attached a copy of the 

presentation from Saturday. 

From: lis omay <lis.lsmapo.omay0S@gmail.com> 

Sent: Monday, June 22, 2020 9:41 PM 

To: Lamoreaux, Miriam <mlamoreaux@fcps.edu> 

Subject: [External] Re: Thank you 

We are disappointed missing this meeting, is there any other time we can attend? 

On Sat, Jun 13, 2020 at 8:05 PM <mlamoreaux@fcps.edu> wrote: 

Dear Samarshah, 

Thank you for registering for the Young Scholars Program Session at T J! We look 
forward to seeing you on Saturday, June 20, 2020 from 10:00-11 :00am. Join us via 

Zoom at bttps·Uzoom us/j/97262438111? 
pwd=ZnlLZm5TSjl 1 QlhFR 1 JUME9OM2NGdz09. 

Your Event Order 

Name: Young Scholars Program Session with TJ 
Start Date: 06/20/2020 - 10:00am 
End Date: 06/20/2020 - 11 :00am 



 

 

Address: 
Zoom: https://zoom.us/j/97262438111? 
pwd=ZnlLZm5TSjl1 QlhFR1 JUME9OM2NGdz09 

Order Summary 

PRODUCT PRICE 

Registration 0.00 

Transaction Record 

Paid to: T J Partnership Fund 
Amount: $0 
Transaction ID: 77244919159 
Transaction Date: 06/13/2020 

QUANTITY 

1 

Powered by 4aGoodCause. 

SUBTOTAL 

0.00 

Total: $0.00 



 



 



 



 



 



 



 



 



 

 



 

 



 



 



 



 



 



 



 



 



 

 



 

 



 

 



 



 

 



 

 



 

 



 

 



 



 

 



 

 



 

 



 

 



 



 

 



 



 

 



 



 



 

 



 

 



 



 

 



 

 



 



 

 



 

 



 

 



 

 



 



 



 

 



 

 

 

 

 



 



 



 

 

 

 



 



 

 



 

 



 

 





 

 

 

 

From: 

To: 

Cc: 

Shaista Keating 

yuyan zhou 

Betsy Wilusz; Shaista Keating: Leslie Saenz; Mary Li; tricia su; Anne, Mathew, Amy, Paul Appler; Ronith Ranjan: 
TJEC; Asra Nomani; Jen Spencer Sabrina Atkin; Michelle George Miranda Madeliene Khoury: Bonitatibus Arm 

.t:l. 
Subject: [External] Re: ANGP Next Steps 

Friday, April 3, 2020 12:57:44 PM Date: 

Hi Yuyan, 

Thank you for your personal input. 

All of us on the PTSA EC are grateful for our hardworking ANGP chairs and volunteers 
across the board who continue to help our PTSA as we manage this challenging pandemic. 

I am happy to provide you with an update on our senior stakeholder meeting. Please reach out 
to me with a convenient time so we are on the same page as a board in helping our 
community. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:44 PM, yuyan zhou <whyzgm@gmail.com> wrote: 

All, I have a client meeting today and I won't be available to join you for this 
meeting. 

For our Class 2020 ANGP committee chairs, I just want to say THANK YOU 
for your time and effort in organizing this event. I know how exhausting you all 
are and as a TJ parent, I can't thank you enough for everything you have done. 
We are in a very unfortunate situation. With school closing, state mandate for 
staying at home order and the alanning number of cases confinned in our area, it 
is very difficult to predict or plan anything down the road. I share your concerns 
and I believe that you have made the right decision. 

Please all stay safe. Take care and all the best - yuyan 

On Fri, Apr 3, 2020 at 11:25 AM Betsy Wilusz <Betsy.Wilusz@cox.net> wrote: 
The ANGP Co-chairs feel our role in this process is complete and we prefer to 
focus our time and attention on ensuring parents receive the items they 
purchased and refunding amounts promised. 

We will not be joining the call today. Thank you for your understanding. 

- Mary, Leslie, and Betsy 

Sent from my iPhone 



 

 

 

On Apr 3, 2020, at 9:40 AM, Shaista Keating 
<shaistakeating@ITTilail.com> wrote: 

Hi Team, 

Hope everyone is healthy and safe. 

Here is a reminder for our follow-up meeting discussed last Friday. 
The time (1 :00pm today) and call in credentials remain the same. I 
have included these below for your ease. 

Dr. Bonitatibus, thank you again for joining us during this busy 
time for you. 

In light of our Superintendent's message, I remain optimistic about 
writing the final chapter for our seniors together with you all. 

This week has enabled me to seek the input of the PTSA Executive 
Committee as well as neighboring PTSAs. We have also received 
additional feedback from parents and students. I would like to share 
this input with you and work together towards a path forward. 

In addition to our original team of folks, Michelle Khoury and Jen 
Atkin will be joining our call. 

Thank you again for your continued c01mnitment to our 
community. 

TJ PTSA Executive Committee Room credentials: 

Please join my meeting from your computer, tablet or smartphone. 
https:/ /global. gotomeeting.com/join/906564165 

You can also dial in using your phone. 
United States: +l (571) 317-3122 

Access Code: 906-564-165 

Join from a video-conferencing room or system. 
Dial in or type: 67.217.95.2 or inroomlink.goto.com 
Meeting ID: 906 564 165 
Or dial directly: 906564165@67.217.95.2 or 
67 .217.95 .2##906564165 



 

 

 

 

New to GoToMeeting? Get the app now and be ready when your 
first meeting starts: 
https-Ug]oba] gotomeeting com/jnsta]]/906564165 

Best, 
Shaista 

Sent from my iPhone 

On Mar 25, 2020, at 11 :03 PM, Shaista Keating 
<ShaistaKeating@grnail corn> wrote: 

Hi Betsy, Leslie, Mary and Tricia, 

Thank you for all that you have done for our students 
over the last year. 

Tricia, thank you for your message. As Dinesh has 
explained, he is happy to offer the ANGP team 
financial support. He is looking into refimds and 
associated Pay Pal fees as well as the number of folks 
who have purchased particular types of tickets. 

At a time when our decisions impact all of our seniors, 
I would value a call with the ANGP team to discuss 
next steps. 

To this end, Dr. Bonitatibus, Dinesh, and I would 
value discussing your proposal in the light of what 
FCPS is considering for seniors. 

Anne A, are you available to join this call as TJPF 
does special gifts for seniors? 

Ronith, are you available to join as your perspective as 
our SGA President would be valuable? 



 

 

From: 

To: 
Cc: 

Subject: 

Date: 

Hi Team, 

Dr. Bonitatibus is available Friday 3/27 at 1 :00 pm. 
She has some flexibility on Friday so we may 
accommodate your schedules. Please respond to this 
email to let me know if you are able to join our call on 
ANGP next steps. 

Thank you again for all that you have contributed to 
our seniors! 

Best, 

Shaista 

Sent from my iPhone 

Shaista Keating 

Shaista Keating 
yuyan zl·,ou; Betsy Wilusz; Leslie Saenz; Mary Li; tricia su; Anne Mathew Amy Paul Appler·; Ronitll Ranjan; 
TJEC; Asra Nomani; Jen Spencer Sabr·ina Atkin; Michelle George Miranda Madeliene Khoury: Bonitatibus Ann 
I::! 
[External] Re: ANGP Next Steps 

Friday, April 3, 2020 1:07:08 PM 

Nick is working through the technology to start our call. Just dial in and hang on or wait for 
communication from Nick. 

Thank you for your patience. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:57 PM, Shaista Keating <president@tjptsa.org> wrote: 

Hi Yuyan, 

Thank you for your personal input. 



 

 

 

All of us on the PTSA EC are grateful for our hardworking ANGP chairs and 
volunteers across the board who continue to help our PTSA as we manage this 
challenging pandemic. 

I am happy to provide you with an update on our senior stakeholder meeting. 
Please reach out to me with a convenient time so we are on the same page as a 
board in helping our conununity. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:44 PM, yuyan zhou <whyzgm@gmail.com> 
wrote: 

All, I have a client meeting today and I won't be available to join you 
for this meeting. 

For our Class 2020 ANGP committee chairs, I just want to say 
THANK YOC for your time and effort in organizing this event. I 

~ow how e:xlrnusting you all are and as a TJ parent, I can't thank you 
enough for everything you have done. We Hrc in a very unfortunate 
situation. With school closing, state mandate for staying at home 
order and the alanning number of cases confirmed in our area, it is 
very difficull to predict or plan anyLhing down the road. I share your 
concerns and I believe that you have made the right decision. 

Please all st;:iy safe. Take care and HII the best - yuy;:in 

On Fri, Apr 3, 2020 at 11 :25 AM Betsy \Vilusz 
<Betsv .\~iilusz@cox.neL> wrote: 

The Al\GP Co-chairs foel om rnle in this process is complete and 
we prefer to focus our time and attention on ensuring parents 
receive the items they purchased and refunding amounts promised 

We will not be joining the call today. Thank you for your 
understanding. 

- Ma1y, Leslie, and Betsy 

Sent from my iPhonc 

On Apr 3, 2020, at 9:40 AM, Shaistci Keating 
<shaistilkcating@ITTnail.com> wrote: 



 

 

 

Hi Team, 

Hope everyone is healthy and safe. 

Here is a reminder for our follow-up meeting discussed 
last Friday. The time (1 :00pm today) and call in 
credentials remain the same. I have included these 
below for your ease. 

Dr. Bonitatibus, thank you again for joining us during 
this busy time for you. 

In light of our Superintendent's message, I remain 
optimistic about writing the final chapter for our 
seniors together with you all. 

This week has enabled me to seek the input of the 
PTSA Executive Committee as well as neighboring 
PTSAs. We have also received additional feedback 
from parents and students. I would like to share this 
input with you and work together towards a path 
forward. 

In addition to our original team of folks, Michelle 
Khoury and Jen Atkin will be joining our call. 

Thank you again for your continued commitment to 
our community. 

TJ PTSA Executive Committee Room credentials: 

Please join my meeting from your computer, tablet or 
smartphone. 
https://global.gotomeeting.com/join/906564165 

You can also dial in using your phone 
United States: + 1 (571) 317-3122 

Access Code: 906-564-165 

Join from a video-conferencing room or system. 
Dial in or type: 67.217.95.2 or inroomlink.goto.com 
Meeting ID: 906 564 165 
Or dial directly: 906564165@67.217.95.2 or 
67.217.95.2##906564165 



 

 

 

Join from a video-conferencing room or system. 
Dial in or type: 67.217.95.2 or inroomlink.goto.com 
Meeting ID: 906 564 165 
Or dial directly: 906564165@67.217.95.2 or 
67.217.95.2##906564165 

New tu GuTuMeeting? Get lhe app now and be ready 
when your first meeting starts: 
https:/ /global.gotomeeting.com/install/906564165 

Best, 
Shaista 

Sent from my iPhone 

On Mar 25, 2020, at 11:03 PM, Shaista 
Keating <ShaistaKeating@gmail.com> 
wrote: 

Hi Betsy, Leslie, Mary and Tricia, 

Thank you for all that you have done for 
our students over the last year. 

Tricia, thank you for your message. As 
Dinesh has explained, he is happy to offer 
the ANGP team financial support. He is 
looking into refunds and associated 
PayPal fees as well as the number of folks 
who have purchased particular types of 
tickets. 

At a time when our decisions impact all of 
our seniors, I would value a call with the 
ANGP team to discuss next steps. 

To this end, Dr. Bonitatibus, Dinesh, and I 
would value discussing your proposal in 
the light of what FCPS is considering for 
semors. 



 

 

 

From: 

To: 

Cc: 

Subject: 
Date: 

Anne A, are you available to join this call 
as TJPF does special gifts for seniors? 

Ronith, are you available to join as your 
perspective as our SGA President would 
be valuable? 

Dr. Bonitatibus is available Friday 3/27 at 
1 :00 pm. She has some flexibility on 
Friday so we may accommodate your 
schedules. Please respond to this email to 
let me know if you are able to join our call 
on ANGP next steps. 

Thank you again for all that you have 
contributed to our seniors! 

Best, 

Shaista 

Sent from my iPhone 

Nicolae Costescu 

Shaista Keating 

Shalsta Keating: yuyan zhou: Betsy Wilusz: Leslie Saenz: M.filYJ,!; ~ Anne. Mathew. Amy Paul Appler: 
Ronith Ranjan: Il.E!:; Asra Nomani: Jen. Spencer. Sabrina Atkin: Michelle George Miranda. Madeliene Khoury: 
Aooitatibus Ann N 
[External] Re: ANGP Next Steps 

Friday, April 3, 2020 1:07:46 PM 

https://zoom.us/j/404541723 

Please use this zoom meeting. I can't get into the goto meeting. 

On April 3, 2020 at 1:07 PM, Shaista Keating <shaistakeating@gmail.com> wrote: 



 

 

Hi Team, 

Nick is working through the technology to start our call. Just dial in and hang on 
or wait for cmmnunication from Nick. 

Thank you for your patience. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:57 PM, Shaista Keating 
<president@tjptsa.org> wrote: 

Hi Yuyan, 

Thank you for your personal input. 

All ofus on the PTSA EC are grateful for our hardworking ANGP 
chairs and volunteers across the board who continue to help our 
PTSA as we manage this challenging pandemic. 

I am happy to provide you with an update on our senior stakeholder 
meeting. Please reach out to me with a convenient time so we are on 

I am happy to provide you with an update on our senior stakeholder 
meeting. Please reach out to me with a convenient time so we are oq 
the same page as a board in helping our community. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:44 PM, yuyan zhou 



 

 

<whyzgm@gmail.com> wrote: 

All, I have a client meeting today and I won't be 
available to join you for this meeting. 

For our Class 2020 ANGP committee chairs, I just 
want to say THANK YOU for your time and effort in 
organizing this event. I know how exhausting you all are 
and as a TJ parent, I can't thank you enough for 
everything you have done. We are in a very unfortunate 
situation. vVith school closing, state mandate for staying 
at home order and the alarming number of cases 
confinned in our area, it is very difficult to predict or 
plan anything down the road.. I share your concerns and 
I believe that you have made the right decision. 

Please all stay safe. Take care and all the best - yuyan 

On Fri, Apr 3, 2020 at 11 :25 AM Betsy Wilusz 
<Betsy.Wilusz@cox.net> wrote: 

The ANGP Co-chairs feel our role in this process is 
complete and we prefer to focus our time and attention 
on ensuring parents receive the items they purchased 
and refunding amounts promised. 

We will not be joining the call today. Thank you for 
your understanding. 

- Mary, Leslie, and Betsy 

Sent from my iPhone 

On Apr 3, 2020, at 9:40 AM, Shaista 
Keating <shaistakeating@gmail com> 
wrote: 



 

 

Hi Team, 

Hope everyone is healthy and safe. 

Here is a reminder for our follow-up 
meeting discussed last Friday. The time 
(1 :00pm today) and call in credentials 
remain the same. I have included these 
below for your ease. 

Dr. Bonitatibus, thank you again for 
joining us during this busy time for you. 

In light of our Superintendent's message, I 
remain optimistic about writing the final 
chapter for our seniors together with you 
all. 

This week has enabled me to seek the 
input of the PTSA Executive Committee 
as well as neighboring PTSAs. \Ve have 
also received additional feedback from 
parents and students. I would like to share 
this input with you and work together 
towards a path forward. 

In addition to our original team of folks, 
Michelle Khoury and Jen Atkin will be 
joining our call. 

Thank you again for your continued 
commitment to our cmmnunity. 

T J PTSA Executive Committee Room 
credentials: 



 

 

Please join my meeting from your 
computer, tablet or smartphone. 
https-Uglobal gotomeeting com/join/906564165 

You can also dial in using your phone. 
United States: +l (571) 317-3122 

Access Code: 906-564-165 

Join from a video-conferencing room or 
system. 
Dial in or type: 67.217.95.2 or 
inroomlink. goto. com 
Meeting ID: 906 564 165 
Or dial directly: 906564165@67.217.95.2 
or 67.217.95.2##906564165 

New to GoToMeeting? Get the app now 
and be ready when your first meeting 
starts: 
https:/ /global.gotomeeting.com/install/906564165 

Best, 
Shaista 

Sent from my iPhone 

On Mar 25, 2020, at 11 :03 
PM, Shaista Keating 
<ShaistaKeating@gmail.com> 
wrote: 

Hi Betsy, Leslie, Mary and 
Tricia, 



 

 

Thank you for all that you 
have done for our students 
over the last year. 

Tricia, thank you for your 
message. As Dinesh has 
explained, he is happy to offer 
the ANGP team financial 
support. He is looking into 
refunds and associated PayPal 
fees as well as the number of 
folks who have purchased 
particular types of tickets. 

At a time when our decisions 
impact all of our seniors, I 
would value a call with the 
ANGP team to discuss next 
steps. 

To this end, Dr. Bonitatibus, 
Dinesh, and I would value 
discussing your proposal in 
the light of what FCPS is 
considering for seniors. 

Anne A, are you available to 
join this call as TJPF does 



 

 

special gifts for seniors? 

Ronith, are you available to 
join as your perspective as 
our SGA President would be 
valuable? 

Dr. Bonitatibus is available 
Friday 3/27 at 1 :00 pm. She 
has some flexibility on Friday 
so we may accommodate your 
schedules. Please respond to 
this email to let me know if 
you are able to join our call 
on ANGP next steps. 

Thank you again for all that 
you have contributed to our 
seniors! 

Best, 

Shaista 

Sent from my iPhone 



 

 

 

From: 
To: 
Cc: 

Subject: 
Date: 

Hi everyone, 

Shaista Keating 

Shaista Keating 

yuyan zhou; Betsy Wilusz; Leslie Saenz; Mary Li; tricia su; Anne. Mathew Amy Paul Appler·; Ronith Ranjarr 
TJEC; Asra Nomani; Jen Spene.er Sabrina Atkin· Michelle George Miranda Madeliene Khoury- Bonitatibus Ann 
tl 
[External] Re: ANGP Next Steps 

Friday, April 3, 2020 5:57:03 PM 

Thank you to those who joined our call earlier this afternoon. 

Based on the conversation this afternoon, I have developed the following communication 

for all senior parents. Please let me know if you have any comments by noon tomorrow. 

"In light of the call from our Superintendent to be creative with graduation ceremonies and 

celebrations during his live address today as well as student and parent feedback on 

ANGP, the PTSA Executive Committee in collaboration with Dr. Bonitatibus, the SGA, and 

the T J Partnership Fund, has decided to continue to explore plans for a graduation 

celebration. 

Although a celebration may not occur in May or take the form of an all night party, we feel 

optimistic that the T J community will eventually be able to hold special festivities at a time 

that is safe for our 2020 graduates. 

If such an event is not possible, we hope to organize gifts to recognize our seniors' 

dedication and hard work. We intend to use the ANGP ticket funds to support the 

celebration in whatever form it takes. Our students are helping to brainstorm ideas on safe 

senior celebration. 

To this end, we will only be refunding special seat purchases at this time. These refunds 

will commence shortly. We will email you when we are able to begin the refunds. 

Graduation yard signs and Jefferson Cups will be available to those who purchased these 

items. ANGP chairs will provide updates on options for pick up. 

While our seniors' culminating high school experiences will not be traditional, we do still 

have an opportunity to make them special! Let's come together to help our seniors write a 

memorable final chapter on high school. 

You may email angp2020@tjhsstangp.com if you would like to arrange an individual pick 

up of your graduation yard sign from a volunteer's home in Arlington. 

You may email questions regarding refunds to treasurer@tjptsa org." 



 

 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:57 PM, Shaista Keating <president@tjptsa.org> wrote: 

Hi Yuyan, 

Thank you for your personal input. 

All of us on the PISA EC are grateful for our hardworking ANGP chairs and 
volunteers across the board who continue to help our PISA as we manage this 
challenging pandemic. 

I am happy to provide you with an update on our senior stakeholder meeting. 
Please reach out to me with a convenient time so we are on the same page as a 
board in helping our conununity. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:44 PM, yuyan zhou <whyzgm@gmail.com> 
wrote: 

All, I have a client meeting today and I won't be available to join you 
for this meeting. 



 

 

For our Class 2020 ANGP committee chairs, I just want to say 
THANK YOU for your time and effort in organizing this event. I 
know how exhausting you all are and as a TJ parent, I can't thank you 
enough for everything you have done. V./e are in a very unfortunate 
sihiation. \,\Tith school closing, state mandate for staying at home 
order and the alanning number of cases confim1ed in our area, it is 
very difficult to predict or plan anything down the road. I share your 
concerns and I believe that you have made the right decision. 

Please all stay safe. Take care and all the best - yuyan 

On Fri, Apr 3, 2020 at 11 :25 AM Betsy \,\lilusz 
<Betsy Wjlusz@cox net> wrote: 

The ANGP Co-chairs feel our role in this process is complete and 
we prefer to focus our time and attention on ensuring parents 

receive the items they purchased and refunding amounts promised. 

We will not be joining the call today. Thank you for your 
understanding. 

- Mary, Leslie, and Betsy 

Sent from my iPhone 

On Apr 3, 2020, at 9:40 AM, Shaista Keating 
<shaistakeating@gmail com> wrote: 

Hi Team, 

Hope everyone is healthy and safe. 

Here is a reminder for our follow-up meeting discussed 
last Friday. The time (1:00pm today) and call in 
credentials remain the same. I have included these 
below for your ease. 



 

 

Dr. Bonitatibus, thank you again for joining us during 
this busy time for you. 

In light of our Superintendent's message, I remain 
optimistic about writing the final chapter for our 
seniors together with you all. 

This week has enabled me to seek the input of the 
PTSA Executive C01mnittee as well as neighboring 
PTSAs. We have also received additional feedback 
from parents and students. I would like to share this 
input with you and work together towards a path 
forward. 

In addition to our original team of folks, Michelle 
Khoury and Jen Atkin will be joining our call. 

Thank you again for your continued commitment to 
our community. 

TJ PTSA Executive Committee Room credentials: 

Please join my meeting from your computer, tablet or 
smartphone. 
https ://global. gotomeeting. com/j oin/906 5 6416 5 

You can also dial in using your phone. 
United States: +l (571) 317-3122 

Access Code: 906-564-165 

Join from a video-conferencing room or system. 
Dial in or type: 67.217.95.2 or inroomlink.~oto.com 
Meeting ID: 906 564 165 
Or dlial directly: 906S6416S@67 217 9S 2 or 
67.2 l 7.95.2##906564165 

New to GoToMeeting? Get the app now and be ready 
when your first meeting starts: 
https://global. gotomeeting.com/install/906564165 



 

 

 

Best, 
Shaista 

Sent from my iPhone 

On Mar 25, 2020, at 11:03 PM, Shaista 
Keating <ShaistaKeating@gmail.com> 
wrote: 

Hi Betsy, Leslie, Mary and Tricia, 

Thank you for all that you have done for 
our students over the last year. 

Tricia, thank you for your message. As 
Dinesh has explained, he is happy to offer 
the ANGP team financial support. He is 
looking into refunds and associated 
Pay Pal fees as well as the number of folks 
who have purchased particular types of 
tickets. 

At a time when our decisions impact all of 
our seniors, I would value a call with the 
ANGP team to discuss next steps. 

To this end, Dr. Bonitatibus, Dinesh, and I 
would value discussing your proposal in 
the light of what FCPS is considering for 
semors. 



 

 

Anne A, are you available to join this call 
as TJPF does special gifts for seniors? 

Ronith, are you available to join as your 
perspective as our SGA President would 
be valuable? 

Dr. Bonitatibus is available Friday 3/27 at 
1 :00 pm. She has some flexibility on 
Friday so we may accommodate your 
schedules. Please respond to this email to 
let me know if you are able to join our call 
on ANGP next steps. 

Thank you again for all that you have 
contributed to our seniors! 

Best, 

Shaista 

Sent from my iPhone 



 

 

From: Shaista Keating 

Bonitatibus. Ann N To: 

Subject: Re: [External] Re: ANGP Next Steps 

Friday, April 3, 2020 6: 13:46 PM Date: 

Thank you! Yes, it does feel wonderful to be aligned and to being doing what's best for kids 
collaboratively! 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 6:08 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Perfect. Great job today. Thanks, partner! Feels great to be aligned and do what's best 

for kids.© 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
.Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Friday, April 3, 2020 5:57 PM 

To: Shaista Keating <president@tjptsa.org> 

Cc: yuyan zhou <whyzgm@gmail.com>; Betsy Wilusz <Betsy.Wilusz@cox.net>; Leslie 

Saenz <lsaenz@sochicbebe.com>; Mary Li <mli68@yahoo.com>; tricia su 

<triciasumoy@yahoo.com>; Anne, Mathew, Amy, Paul Appler <anne@appler.net>; 

Ronith Ranjan <sga.tjhsst@gmail.com>; TJEC <executive@tjptsa.org>; Asra Nomani 

<asra@asranomani.com>; Jen, Spencer, Sabrina Atkin <jen@tigerinnovations.com>; 

Michelle, George, Miranda, Madeliene Khoury <mekhoury@gmail.com>; Bonitatibus, 

Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: ANGP Next Steps 

Hi everyone, 

Thank you to those who joined our call earlier this afternoon. 



 

 

Based on the conversation this afternoon, I have developed the following 
communication for all senior parents. Please let me know if you have any 
comments by noon tomorrow. 

"In light of the call from our Superintendent to be creative with graduation 
ceremonies and celebrations during his live address today as well as student 
and parent feedback on ANGP, the PTSA Executive Committee in collaboration 
with Dr. Bonitatibus, the SGA, and the T J Partnership Fund, has decided to 
continue to explore plans for a graduation celebration. 

Although a celebration may not occur in May or take the form of an all night 
party, we feel optimistic that the T J community will eventually be able to hold 
special festivities at a time that is safe for our 2020 graduates. 

If such an event is not possible, we hope to organize gifts to recognize our 
seniors' dedication and hard work. We intend to use the ANGP ticket funds to 
support the celebration in whatever form it takes. Our students are helping to 
brainstorm ideas on safe senior celebration. 

To this end, we will only be refunding special seat purchases at this time. 
These refunds will commence shortly. We will email you when we are able to 
begin the refunds. 

Graduation yard signs and Jefferson Cups will be available to those who 
purchased these items. ANGP chairs will provide updates on options for pick 
up. 

While our seniors' culminating high school experiences will not be traditional, 
we do still have an opportunity to make them special! Let's come together to 
help our seniors write a memorable final chapter on high school. 

You may email angp2020@tjhsstangp com if you would like to arrange an 
individual pick up of your graduation yard sign from a volunteer's home in 
Arlington. 

You may email questions regarding refunds to treasurer@tjptsa.org." 



 

 

 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:57 PM, Shaista Keating 

<president@tjptsa.org> wrote: 

Hi Yuyan, 

Thank you for your personal input. 

All ofus on the PTSA EC are grateful for our hardworking ANGP 
chairs and volunteers across the board who continue to help our 
PISA as we manage this challenging pandemic. 

I am happy to provide you with an update on our senior stakeholder 
meeting. Please reach out to me with a convenient time so we are on 
the same page as a board in helping our community. 

Best, 
Shaista 

Sent from my iPhone 

On Apr 3, 2020, at 12:44 PM, yuyan zhou 
<whyzg:m@gmail.com> wrote: 

All, I have a client meeting today and I won't be 
available to join you for this meeting. 



 

 

For our Class 2020 ANGP committee chairs, I just 
want to say THANK YOU for your time and effort in 
organizing this event. I know how exhausting you all are 
and as a TJ parent, I can't thank you enough for 
everything you have done. \Ve are in a very unfortunate 
situation. With school closing, state mandate for staying 
at home order and the alamung number of cases 
confinned in our area, it is very difficult to predict or 
plan anything down the road. I share your concerns and 
I believe that you have made the right decision. 

Please all stay safe. Take care and all the best - yuyan 

On Fri, Apr 3, 2020 at 11 :25 AM Betsy Wilusz 
<Betsy.Wilusz@cox.net> wrote: 

The ANGP Co-chairs feel our role in this process is 
complete and we prefer to focus our time and attention 
on ensuring parents receive the items they purchased 
and refunding amounts pronused. 

We will not be joining the call today. Thank you for 
your understanding. 

- Mary, Leslie, and Betsy 

Sent from my iPhone 

On Apr 3, 2020, at 9:40 AM, Shaista 
Keating <shaistakeating@gmail.com> 
wrote: 

Hi Team, 

Hope everyone is healthy and safe. 

Here is a reminder for our follow-up 
meeting discussed last Friday. The time 
(1 :00pm today) and call in credentials 
remain the same. I have included these 
below for your ease. 

Dr. Bonitatibus, thank you again for 
joining us during this busy time for you. 



 

 

 

In light of our Superintendent's message, 
I remain optimistic about writing the final 
chapter for our seniors together with you 
all. 

This week has enabled me to seek the 
input of the PTSA Executive Committee 
as well as neighboring PTSAs. We have 
also received additional feedback from 
parents and students. I would like to share 
this input with you and work together 
towards a path forward. 

In addition to our original team of folks, 
Michelle Khoury and Jen Atkin will be 
joining our call. 

Thank you again for your continued 
commitment to our community. 

TJ PTSA Executive Committee Room 
credentials: 

Please join my meeting from your 
computer, tablet or smartphone. 
https-//gJobaJ gotomeeting com/join/906564165 



 

 

On Mar 25, 2020, at 11:03 
PM, Shaista Keating 
<ShaistaKeating@gmail.com> 
wrote: 

Hi Betsy, Leslie, Mary and 
Tricia, 

Thank you for all that you 
have done for our sn1dents 
over the last year. 

Tricia, thank you for your 
message. As Dinesh has 
explained, he is happy to 
offer the ANGP team 
financial support. He is 
looking into refunds and 
associated PayPal fees as well 
as the number of folks who 
have purchased particular 

types of tickets. 

At a time when our decisions 
impact all of our seniors, I 
would value a call with the 
ANGP team to discuss next 
steps. 

To this end, Dr. Bonitatibus, 
Dinesh, and I would value 
discussing your proposal in 
the light of what FCPS is 
considering for seniors. 



 

 

Anne A, are you available to 
join this call as TJPF does 
special gifts for seniors? 

Ronith, are you available to 
join as your perspective as 
our SGA President would be 
valuable? 

Dr. Bonitatibus is available 
Friday 3/27 at I :00 pm. She 
has some flexibility on Friday 
so we may accommodate 
your schedules. Please 
respond to this email to let 
me know if you are able to 
join our call on ANGP next 
steps. 

Thank you again for all that 
you have contributed to our 
seniors! 

Best, 

Shaista 

Sent from my iPhone 



 

 

From: ~ 
Bonlta!ibus Am N To: 

Cc 
SUbjeet 
Date: 

Shaista l<Mirxr Nick emtescu 
[External] FW: MG' Next Steps 

Ffiday, Apn117, 2Gl20 10:29:39 AM 

Hi Ann, FYI here is the email that Shaista requested be sent to you. Thanks, Asra 

From: President TJPTSA <president@tjptsa.org> 

Reply-To: President TJPTSA <president@tjptsa.org> 

Date: Friday, April 17, 2020 at 10:27 AM 

To: Asra Nomani <asra@asranomani.com> 

Subject: ANGP Next Steps 

ANGP Next Steps 

Dear Senior Parents, 

In light of the call from our Superintendent to be creative with graduation ceremonies and celebrations during his 
live address as well as student and parent feedback on ANGP, the PTSA Executive Committee in collaboration with 
the SGA. and the TJ Partnership Fund, has decided to explore plans for a senior graduation celebration. 



 

 

All Night Grad Party will not occur on May 30 but we feel optimistic that the TJ community will eventually be able to 
hold a senior celebration at a time that is SAFE and prudent for our 2020 graduates. If a senior celebration event is 
not possible, we hope to recognize our seniors' dedication and hard work through gifts. 

Although the ANGP event planned for May 30 is cancelled, the PTSA Executive Committee hopes to use funds raised 
through ANGP ticket sales to support a senior celebration in whatever form it takes. Our students are helping to 
brainstorm ideas on a fun and SAFE senior celebration. If your preference instead is to receive a refund of your 
ANGP ticket, please contact the PTSA treasurer at treasurer@tjptsa.org prior to May 15. 

At this time, we will be refunding all preferred seating packages. You will receive an email when your refund is 
processed in the coming weeks. This will take time and we appreciate your patience. If you have questions regarding 
ANGP refunds, please contact the PTSA treasurer. 

While our seniors' culminating high school experiences will not be traditional, we do still have an opportunity to 
make them special! Let's come together to help our seniors write a memorable final chapter on their time at TJ. 

If you have questions about our senior celebration, please contact us at 2020seniorcelebration@tjptsa.org 

Thank You and Be Well, 
YourTJ PTSA 

Al30UI lJ', NlW'> ANU INI O VULlJNJllR lOMMll lll '> lUNTAll lJ', 

~~~~~~ 

Follow TJHSST PTSA on Social Media m El El 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 



 

 

 

 

From: 

To: 
Subject: 
Date: 

Unsubscribe {recipient's email} 

Update Profile I About Constant Contact 

Sent bv president@tjptsa.org 

THIS IS A TEST EMAIL ONLY. 
This email was sent by the author for the sole purpose of testing a draft message. If you believe you have received 
the message in error, please contact the author by replying to this message. Constant Contact takes reports of 
abuse very seriously. If you wish to report abuse, please brward this message to abuse@constantcontact.com. 

Ruth Granados West 

Nicolae eostesw; Rebecca Goldin: shalsta Keating 
[External] Draft of article for TJ This Week 
Wednesday, April 29, 2020 2:25:14 PM 

At this time we have decided to keep the TJ article about "Saving 8th Period" infom1ational 
without strong advocacy due to recent feedback that FCPS is focusing on "effective" distance 
learning. Also, many FCPS schools are lacking in basic computers, technology and other 
support for their students. This is the focus of the school board at this time, so there is no need 
to fight for 8th period at this time. Here is the DRAFT of the article. Nick if you could create 
a TJ PTSA government relations email address for me that would be helpful so I am not 
bombarded with phone calls or personal emails. Please make any edits, and I will send this to 
Shaista for final approval and to send to TJ This Week. 
Ruth 

The FCPS Budget and TJ's 8th Period 

You may have heard of FCPS proposed plans to cut TJ's 8th period in an effort to change 
FCPS middle school start times. The TJ PTSA Government Relations Committee is following 
this initiative. It is important to specify there is no change to middle school start times for 
2020-2021 and therefore no planned elimination of 8th period for the upcoming academic 
year. Due to COVID-19 and ongoing snident distance learning issues, the FCPS School Board 
will not discuss these proposals until the Fall. We will inform you in the Fall or earlier if 
strong advocacy is needed to "save 8th period." 



 

 

From: 

To: 
Cc: 

Subject: 

Date: 

Hi Ann, 

Shaista Keating 

Bonitatibus Ann N 

Nick Costescu: Ruth Granados West 

[External] Middle School Sta,t Time Proposals 

Friday, May 1, 2020 3:36:41 PM 

Hope you are doing well. 

Ruth West, the chair of the PTSA Government Relations Conunittee (in collaboration with a couple ofTJ parents) 
has been following the Middle School start time issue. 

Her committee would like to share the following with TJ parents in This Week@ TJ. 

Would you mind taking a look at this message so we are communicating accurate infonnation? 

I am copying Ruth above as well as Nick as this issue will not affect this year. 

Thank you! 

"The FCPS Budget and TJ's 8th Period 
You may have heard of FCPS proposed plans to cut Tl's schedule by 50 minutes as part of an effo11 to change FCPS 
middle school start times. This cut would likely eliminate 8th period. The TJ PTSA Government Relations 
Committee is following th.is initiative. We have heard from School Board members that there is no change to 
middle school start times for 2020-2021 and no pla1med elimination of 8th period for the upcoming academic year. 
Due to COVID-19 and ongoing snident distance learning issues. the FCPS School Board will not discuss these 
proposals until the Fall. It is always useful for individuals to share their views with School Board members. The 
conllllittee will be in touch in the Fall or earlier if coordinated and strong advocacy is needed to "save 8th period.'' 

Best. 
Shaista 

Sent from my iPhone 



 

 

 

From: Nicolae Costescu 

Bonitatibus Ann N To: 
Cc: 

Subject: 

Shaista Keating: asranornani; Dinesh Kumar 

[External] Re: PTSA Faculty & Staff Appreciation 

Tuesday, May 5, 2020 11:53:13 AM Date: 

Perfect, thank you. 
I'll start sending cards. Dinesh can we work on this together tonight a little? Please rely only 
to me. Thanks! 

On May 5, 2020 at 11 :22 AM, "Bonitatibus, Ann N" <anbonitatibu@fcps.edu> wrote: 

Confirming the email below was sent to our staff. Thank you for your support, love and 

IRS-compliant-tech-saviness! 

Ann N. Bon.itatibus, Ed.D. 
Principal 
TI1omas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Bonitatibus, Ann N 

Sent: Tuesday, May 5, 2020 11:20 AM 

To: TJHSST All Staff <TJHSSTAIIStaff@fcps.edu> 

Subject: PTSA Faculty & Staff Appreciation 

Dear Faculty and Staff: 

This past Friday our wonderful TJ PTSA was scheduled to honor us with a delicious 

buffet and other gifts. Because they could not show their love in their traditional way, 

they have asked I forward a message with their heartfelt thanks and offer of an Amazon 

Electronic Gift card for $25. © 

The gift card email will be sent directly to your work email address by this Friday, May 

8. Please check your work email and your junk/spam folders for a $25 gift card from 

Amazon.com Gift Cards €C-orders@€c.emai1.amazon.com. 

There are specific directions below that help the PTSA meet their auditing standards, so 

please pay careful attention to how you will receive your card and how you will need to 

confirm receipt of your gift. There are also directions to follow in case you do not 

receive your gift by May 8. 



 

 

 

We love our PTSA! Happy Teacher and Staff Appreciation Week. Enjoy! 

The card will have the following message (so you can recognize the email and 

distinguish it from spam): 

You are appreciated so very much! Thank you for your hard work and 

continued commitment to our students during this challenging time. 

You have helped us raise resilien( motivated young adults, and we 

are grateful that you are in our village. 

We wish you and your families the very best and hope you remain 

safe and healthy. 

Please send an email to gc2020@tjptsa.org from the account that 

received this email so we can log receipt of the card as required by 

VA PTA and IRS rules. 

Your PTSA loves you I 

TJPTSA 

[] 

1. As soon as you receive your gift card from the PTSA, please send an email to 

gc2020@tjptsa.org from your work email indicating that you have received it so 

that they can mark it received. This is a rule they must follow to keep their 501c3 

status. 

2. If, by May 8, you have not received an Amazon Gift Card from the TJ TPSA, 

please email gc2020@tjptsa.org from your work email to let them know, and 

provide a personal email address to which you would like them to resend the 

card. It is possible that the FCPS email filters prevent some of the cards from 

getting through to your work email. 

Once you receive the card at your personal email, email gc2020@tiDtsa.org to 

let them know you have received the card (again because they must account for 

all the gift cards to comply with IRS rules). 



 

 

From: Amazon.com Gift Cards 
To: Bonitatibus. Ann N 
Subject: [External] TI PTSA sent you an Amazon Gift Card! 
Date: Tuesday, May 5, 2020 1:00:38 PM 

You are appreciated so very much! 

Thank you for your hard work and continued 
commitment to our students during this 
challenging time. You have helped us raise 
resilient, motivated young adults, and we are 
grateful that you are in our village. 



 

 

We wish you and your families the very best 
and hope you remain safe and healthy. 

Your PTSA loves you! 

TJPTSA 

$25.00 
Amazon Gift Card 

Apply to your Amazon Account 

Don't have an Amazon account? 

Sign up to redeem. 

Claim Code: XBFX-QEGRDH-ZSAQ 

Once applied to your Amazon account, the entire amount will be added to your gift 

card balance. Your gift card balance can't be transferred to other accounts, used to 
buy other gift cards, or, except as required by law, redeemed for cash. 

Your gift card balance will be applied automatically to eligible orders during the 
checkout process and when using 1-Click. If you don't want to use your gift card 

balance on your order, you can unselect it as a payment method in checkout. 

If you experience any issues using your gift card, you can reference your gift card by 

providing the following information to Customer Service: 

Order Number: 111-6375426-4221864 



 

 

 

This emad message was sent from a nobficabon only address hat cannot accept incoming email. Please do not reply to this message. 

Sold by ACI Gift Cards LLC., an Amazon company. View Terms and Conditions. 

From: 
To: 
Cc: 
subJect: 
Date: 
Attachments: 

Ronitatibus Ano N 
Shaista Kea:ing 
Fortier Bethany 
RE: [External] Gratitude 

Tues·:lay, M3y 5, :m20 5:35 00 PM 
1mao~oo1 □no 

Will do. I couldn't get through all the pictures without getting teary-eyed! Thank you! 

AHH-

Ann N Bonit,tibus, Ed D 
Piincipal 

Thomas Jeffeison High School 
foc Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com) 

Sent: Tuesday, May 5, 2020 4:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmbrtier@fcps.edu> 

Subject: [External] Gratitude 

Dear Dr. Bonitatibus. 

Would you kindly forward this me,sage to our beloved TJ 5taff? 

Thank you for building a strong and suppo1tive village for our students. We are grateful for all that you have done to help our students learn 
during th.is challenging time. Your growth mindset inspires parents and studems alike. Our gratitude for you has no bounds. 

Your PTSA loves you! 

TJ PTSA"' 



 

 

 

 

Best. 
Shaista 

Sent from my iPhone 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Shaista Keating 

RE: [External] Gratitude 

Tuesday, May 5, 2020 8:36:00 PM 

Now I know whom to thank directly for the "student gratitude collage" as I named it for the staff. © 

Ann N. Bonitatibus. Ed.D. 
P1incipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 

Alexandria. VA 22312 
(703) 750-8300 



 

 

 

 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 8:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 
Subject: Re: [External] Gratitude 

Many many many of us are overcome with gratih1de for you guys. I hope Michelle Gilles' 
hard work conveys that message to our beloved teachers. 

Best, 
Shaista 

Sent from my iPhone 

On May 5, 2020, at 5:36 PM, Bonitatibus, Am1 N <anbonitatibu@fcps.edu> 
wrote: 

Will do. I couldn't get through all the pictures without getting teary-eyed I Thank you 1 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson Higb School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 4:30 PM 

To: Bonitatibus, Ann N <anbonjtatjbu@fcps edu> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 

Subject: [External] Gratitude 

Dear Dr. Bonitatibus, 

Would you kindly fo1ward this message to our beloved TJ staff? 



 

 

 

Thank you for building a strong and supp01tive village for our students. We are grateful 
for all that you have done to help our students lean1 during this challenging time. Your 
growth mindset inspires parents and students alike. Our gratitude for you has no 
bounds. 

Your PTSA loves you! 

TJ PTSA" 

<irnage00I.png> 

Best, 
Shaista 

Sent from my iPhone 
[] 

From: Shaista Keating 

Bonitatibus. ,ll.1111 N To: 
Subject: RP.: [FxtP.rnr1I] Grntih1rlc=! 

Date: Tuesday, Moy S, 2020 10:49: 18 PM 

Yes. That would be wonderful. I just asked Yuyan to help 1ne organize a volunteer 
appreciation tea. We would love to host you for the first few n1inutes and I would be so 
grateful for your help in acknowledging all who have stepped up to support our conununity. 

Next time we speak, I will share more of these wonderful stories with you. 

Best, 
Shaista 

Sent from n1y iPhone 

On May 5, 2020, at 8:36 PM, Bonitatibus, Ann N <anbonitatibrn:gJfcps.edu> 
wrote: 



 

 

 

Now I know whom to thank directly for the "student gratitude coUage" as I named it for 

the staff.© 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 8:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 

Subject: Re: [External] Gratitude 

Many many many of us are overcon1e with gratih1de for you guys. I hope 
Michelle Gilles' hard work conveys that n1essage to our beloved teachers. 

Best, 
Shaista 

Sent fro1n my iPhone 

On May 5, 2020, at 5:36 PM, Bonitatibus, Alu1 N 
<anbonitatibu@fcps.edu> wrote: 

Will do. I couldn't get through all the pictures without getting teary-eyed! 

Thank you! 



 

 
[] 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 4:30 PM 

To: Bonitatibus, Ann N <anbonjtatibtJ@fcps edtJ> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 

Subject: [External] Gratitude 

Dear Dr. Bonitatibus, 

Would you kindly f01ward this n1essage to our beloved TJ staff? 

Thank you for building a strong and supportive village for our students. 
We are grateful for all that you have done to help our sUidents leain 
during this challenging ti1ne. Your growth n1indset inspires parents and 
students alike. Our gratitude for you has no bounds. 

Your PTSA loves you! 

TJPTSA" 

<i1nage00 l .png> 

Best, 
Shaista 

Sent from n1y iPhone 
[] 



 

 

From: 
To: 

Cc: 

dkumarl 900@hotrnail.c.om 

"Nicolae Costesc.u"; Bonitatibus. Ann N 

"Shaista Keating"; "asranomani" 

Subject: [External] RE: PTSA Faculty & Staff Appreciation 

Wednesday, May 6, 2020 7:33:13 AM Date: 

Nick-

Please send me the list so that I can work through. Thank you 

Dinesh 

From: Nicolae Costescu <nicolae.costescu@icloud.com> 

Sent: Tuesday, May 5, 2020 11:53 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Shaista Keating <shaistakeating@gmail.com>; asranomani <asra@asranomani.com>; Dinesh 

Kumar <dkumar1900@hotmail.com> 

Subject: Re: PTSA Faculty & Staff Appreciation 

Perfect, thank you. 

I'll start sending cards. Dinesh can we work on this together tonight a little? Please rely only to me. 

Thanks! 

On May 5, 2020 at 11:22 AM, "Bonitatibus, Ann N11 <anbonitatibu@fcps.edu> wrote: 

Confirming the email below was sent to our staff. Thank you for your support, love and 

IRS-compliant-tech-saviness! 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 



 

 

 

From: Bonitatibus, Ann N 

Sent: Tuesday, May 5, 2020 11:20 AM 

To: TJHSST All Staff <TJHSSTAIIStaff@fcps.edu> 

Subject: PTSA Faculty & Staff Appreciation 

Dear Faculty and Staff: 

This past Friday our wonderful TJ PTSA was scheduled to honor us with a delicious 

buffet and other gifts. Because they could not show their love in their traditional way, 

they have asked I forward a message with their heartfelt thanks and offer of an Amazon 

Electronic Gift card for $25. © 

The gift card email will be sent directly to your work email address by this Friday, 
May 8. Please check your work e1nail and your junk/spam folders for a $25 gift 
card from Amazon.com Gift Cards gc-orders@gc.email.amazon.com. 

There are specific directions below that help the PTSA meet their auditing standards, so 

please pay careful attention to how you will receive your card and how you will need to 

confirm receipt of your gift. There are also directions to follow in case you do not 

receive your gift by May 8. 

We love our PTSA! Happy Teacher and Staff Appreciation Week. Enjoy! 

The card will have the following n1essage ( so you can recognize the e1nail and 
distinguish it fr01n spain): 

You are appreciated so very much! Thank you for your hard work 
and continued commitment to our students during this challenging 
time. You have helped us raise resilient, motivated young adults, and 
we are grateful that you are in our village. 



 

 

We wish you and your families the very best and hope you remain 
safe and healthy. 

Please send an email to gc2020@,tjptsa.org from the account that 
received this email so we can log receipt of the card as required by 
VA PTA and IRS rules. 

Your PTSA loves you! 
TJPTSA 

[] 

1. As soon as you receive your gift card from the PTSA, please send an email to 

gc2020@tjptsa org from your work email indicating that you have received it so 

that they can mark it received. This is a rule they must follow to keep their 501c3 

status. 

2. If, by May 8, you have not received an Amazon Gift Card from the TJ TPSA, 

please email gc2020@tjptsa.org from your work email to let them know, and 

provide a personal email address to which you would like them to resend the 

card. It is possible that the FCPS email filters prevent some of the cards from 

getting through to your work email. 

Once you receive the card at your personal email, email gc2020@tjptsa org to 

let them know you have received the card (again because they must account for 

all the gift cards to comply with IRS rules). 



 

 

From: 

To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Shaista Keating 

RE: [External] Gratitude 

Thursday, May 7, 2020 11:40:00 AM 

Hi, Shaista. Yes- I'd love to recognize our volunteers. Looking forward to hearing more. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 10:49 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Re: [External] Gratitude 

Yes. That would be wonderful. I just asked Yuyan to help me organize a volunteer 
appreciation tea. We would love to host you for the first few n1inutes and I would be so 
grateful for your help in acknowledging all who have stepped up to support our conununity. 

Next time we speak, I will share 1nore of these wonderful stories with you. 

Best, 
Shaista 

Sent fr01n n1y iPhone 

On May 5, 2020, at 8:36 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
wrote: 



 

 

Now I know whom to thank directly for the "student gratitude collage" as I named it for 

the staff.© 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 

(703) 750-8300 

From: Shaista Keating [majlto·shaistakeatiog@gmail com] 

Sent: Tuesday, May 5, 2020 8:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmfortier@fcps edu> 

Subject: Re: [External] Gratitude 

Many many many of us are overcon1e with gratih1de for you guys. I hope 
Michelle Gilles' hard work conveys that n1essage to our beloved teachers. 

Best, 
Shaista 

Sent fr01n my iPhone 

On May 5, 2020, at 5:36 PM, Bonitatibus, Ann N 
<anbo:nitatibu@fcps.edu> wrote: 

Will do. I couldn't get through all the pictures without getting teary-eyed! 

Thank you! 



 

 
[] 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 4:30 PM 

To: Bonitatibus, Ann N <anbonjtatibu@fcps edu> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 

Subject: [External] Gratitude 

Dear Dr. Bornitatibus, 

Would you kindly fo1ward this message to our beloved TJ staff? 

Thank you for building a strong and supportive village for our students. 
We are gratefiul for all that you have done to help our sUidents lea1n 
during this challenging time. Your growth mindset inspires parents and 

students alike. Our gratitude for you has no bounds. 

Your PTSA loves you! 

TJPTSA" 

<i1nage00 l .png> 

Best, 
Shaista 

Sent from my iPhone 
[] 



 

 

 

From: 
To: 

Shaista Keating 

Bonitatibus. Ann N 

Subject: Re: [External] Gratitude 

Date: Thursday, May 7, 2020 2:40:59 PM 

Thank you! 

Best, 
Shaista 

Sent from my iPhone 

On May 7, 2020, at 11 :40 AM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
wrote: 

Hi, Shaista. Yes- I'd love to recognize our volunteers. Looking forward to hearing more. 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Tuesday, May 5, 2020 10:49 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Re: [External] Gratitude 

Yes. That would be wonderful. I just asked Yuyan to help 1ne organize a 
volunteer appreciation tea. We would love to host you for the first few minutes 
and I would be so grateful for your help in acknowledging all who have stepped 
up to support our cominunity. 



 

 

 

Next tin1e we speak, I will share more of these wonderful stories with you. 

Best, 
Shaista 

Sent fr01n my iPhone 

On May 5, 2020, at 8:36 PM, Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> wrote: 

Now I know whom to thank directly for the "student gratitude collage" as 

I named it for the staff. © 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock IR.oad 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [majlto·shaistakeating@gmail com) 

Sent: Tuesday, May 5, 2020 8:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmfortier@fcps.edu> 

Subject: Re: [External] Gratitude 

Many 1nany 1nany of us are overcome with gratitude for you guys. I 
hope Michelle Gilles' hard work conveys that 1nessage to our beloved 
teachers. 

Best, 
Shaista 

Sent fron1 1ny iPhone 



 

 

On May 5, 2020, at 5:36 PM, Bonitatibus, Ann N 
<anbonitatibu@fcps.edu> wrote: 

Will do. I couldn't get through all the pictures without 

getting teary-eyed! Thank you! 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto·shaistakeatiog@gmajl com] 

Sent: Tuesday, May 5, 2020 4:30 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Fortier, Bethany <bmfortjer@fcps edu> 

Subject: [External] Gratitude 

Dear Dr. Bonitatibus, 

Would you kindly fo1ward this message to our beloved TJ 
staff'? 

Thank you for building a strong and supportive village for 
our sUidents. We are grateful for all that you have done to 
help our students learn during this challenging tiine. Your 
growth rnindset inspires parents and sUidents alike. Our 
gratitude for you has no bounds. 

Your PTSA loves you! 

TJ PTSA" 



 

 

[] 
From: 
To: 
subject 
Date: 

[] 

<in1age00 1. png> 

Best, 
Shaista 

Sent frorn rny iPhone 
[] 

asranormnl 
Bonitltibu!l Ar.rl N 
[El<temal) [llos'Sible M.llware R.lud)F<R ~ REVIEW: Ths Week@ TJ 5/19/'lD'lO 
Tuesday, Ma'/ 19, 2020 2:'I0:14 PM 

WAR.i'-"ING: Your email secwity system has deteanined the message below may be a potential threat. 

It may trick victims into clicking a link and downloading malware. Do not open suspicious links. 

If you do not know the sender or cannot verify the integrity of the message, please do not respond or click on links in the 
message. Depending on the security settings, clickable URLs may have been modified to provide additional sectuity. 

Thank you so much for your very generous spirit in writing your essay and working through the edits. Here is a draft, if this 

works for you? Please let me know of any edits that you might have. Thank you! Asra 

PS Hope you like our new logo. I found a graphic designer who does designs for just $250, so I got new graphics for the 

PTS/\ and our committees and will try to standardize our graphics. 

From: President TJPTSA <president@tjptsa.org> 

Reply-To: President TJPTSA <president@tjptsa.org> 
Date: Tuesday, May 19, 2020 at 1:43 PM 

To: Asra Nomani <asra@asranomani.com> 
Subject: This Week @ TJ 5/19/2020 



 

 

May 19, 2020 ~ ~~ 

Official TJHSST PTSA Weekly Ne\vsletter 



 

 

View this email as a webpage 

Hello PTSA, 

Highlights this week: 

• Principal's Book Club is Wednesday night 
• Senior meeting is Thursday night 
• Pick up a cozy blanket or two for reading on the couch or finding comfort in trying times. Proceeds will 

support the Class of 2020 Senior Celebration. 
• Monday is Memorial Day. Teachers, staff and students are off. 
• Then, we enter the final week for seniors! 

YourTJ PTSA 



 

 

TJPTSA 

TJ COVID Dimies: An Introveit's Invitation -- Let's Gather 

By Ann Bonitatibus 

n introvert's response to social distancing? 

'I've been preparing for this my whole life!" 

s a lifelong introvert, I felt a moment of relief when Virginia Governor Ralph Northam issued stay-at-home orders for the 
state. As a young girl, growing up in Erie, Pa., I remember the bus ride to Montclair Elementary School being a source of 
stress each day, not knowing who might squeeze into the seat next to me. As a high school senior at McDowell High 
School, I was horrified when my mother forced me to go to the school's Valentine's Day dance with her boss's son. He 
·oined his friends, and I lingered in a corner. As a college student at Indiana University of Pennsylvania, I was content 

atching the Saturday football game peering out the window from the safe perch of my dorm room in Schafer Hall. 

Now, as an adult in the age of quarantine, I felt relieved that I wouldn't have to brave the sea of humanity for a while. And, 
o be gut honest, I also sheepishly reveled in an ecstatic moment of triumph over shell-shocked extroverts. 

But, over the weeks, as our nation's quarantine persisted, I began to wonder more deeply why it's so important for us to 
ather as a community. 

Gathering is actually a social contract, one to which we implicitly agree, according to author Priya Parker in The Art of the 
Gathering: How We Meet and Why It Matters. Therefore, beyond the six feet of separation we must now exercise, are social 
distancing protocols forcing us to explicitly break our implicit contracts with each other? 

Many of us do feel like our contracts have been broken. We have been displaced from relationships, routines and locales. 
I've particularly seen this breakdown from my vantage point as a high school principal. Our TJ students no longer divvy up 
pizza on a long bus ride, convene impromptu study groups in a hallway or practice dance moves in their favorite commons 
areas. The contracts they share with teachers and peers in seven different classes and a myriad of eighth period activities 
are broken. The Class of 2020, more than any other group of students, has seen its contract slowly and painfully rescinded 
since March, with graduation and prom cancelled. 

Yet, we continue to gather in new spaces in new ways. The digital arena invites us to connect and share with each other, 
showing our vulnerabilities, joys and sorrows. Teachers are teaching and students are learning. Graduates are receiving 
diplomas and turning tassels on their mortar boards. Musicians, actors, artists and elected officials are intimately 
connecting with audiences worldwide. Our contracts have not been breached. Rather, they have been amended and 
extended. 

ith these thoughts, let's gather this Wednesday evening, May 20, at 7 p.m. We'll use The Art of Gathering to frame our 
purpose. Given our newly minted contracts for gathering, do the rules change for a higlhly successful educational setting? 
How do we continue to grow and excel? How will our students gather and participate in a class? 

I look forward to hosting you in a new space for our first TJ Virtual Book Club. Many thanks to the PTSA for arranging the 
platform that will allow us to gather once again. 

Dr. Ann Bonitatibus is principal of T]HSST. She is a lifelong fan of the Pittsburgh Steelers. 
What's your COVID-19 story? Email it to us at thisweek@tjptsa.org! 

El 



 

 

TJ Virtual Book Club 

Join us for the TJ Virtual Book Club on Wednesday, May 20, 77 PM - 8 PM, 
featuring "The Art of Gathering: How We Meet and Why It Matters" by Priya 
Parker. Discussion will be hosted by Principal Dr. Ann Bonitatibus. 

Meeting ID: 827-9284-4212 
Password: 742698 

Zoom Link 

Q&A with TI Psychologist and Social Worker 

Yesterday's virtual session with TJ psychologist Dr. Esther 
Barkat and TJ social worker Danielle Armstrong answered 
questions from parents about mental health and coping 
issues they are facing during distance learning. 

Takeaways included: 
-- The importance of maintaining some kind of routine even if 
your schedule might not be the same each day. 
-- The dynamics of teen sleep, with them sleeping in later, and 
the advice of waking them up at some point in the late 
morning so that the start of their day doesn't get pushed into 
the afternoon. 
-- Crafting summer plans keep students well and growing, 
since many jobs or summer programs may have fallen 
through. Students can consider taking an online free class if 
they are interested or settling on a project related to a 
passion of theirs. 

-- The sense of loss felt, mainly by seniors and their families 
who are missing many traditions, but all students and 
families, who have different losses we are experiencing, 
combined with the uncertainty and long-term nature of 
something out of our control. 
-- It is important to acknowledge this sense of loss and 
validate rather than dismiss the feelings, before turning to 
focus on the positives: the things for which we can be 
grateful, and the strength and resiliency that we will be able 
to see in ourselves by overcoming disappointments in life. 

In addition to the significant losses for seniors, there is also 
the uncertainty we are all facing for the future. With many 
universities still waiting to decide what college will look like 
this fall, some students may be considering a gap year after 
looking forward to going to campus and starting life on their 
own. 
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Online Mental Health Resources for 
Teens 

mystrength.com 
click "sign up" 
access code: csbcommunity 

Challenge Success COVID-19 Resources for Remote 
Learning 
https://www.cha 11 engesu ccess. o rg/ reso u re es/ c ovid-
19-resou rces-fo r -re mote-I earning/ 

Society for Adolescent Health and Medicine 
adolescenthealth.org 

Child Mind Institute 
childmind.org 



 

 

Some ideas for seniors: 
-- One possibility would be to still pursue some form of 
independent living, such as getting an apartment locally or 
near the college, even if they are doing online classes, or 
moving near the campus to get a job. 
-- Another idea would be to craft your own summer plans or 
gap year, possibly reaching out to TJ alumni in your field or 
near your college to pursue a project, realizing in the current 
economy and public health situation, there may not be paid 
internships as readily available. 
-- Students could also consider a year of service. 

We also talked about online mental health resources targeted 

for teens, and where to go for help, if you may be 
experiencing mental health issues for the first time (when it is 
11ul all ernergerity). Sume d1uile!> i11duue: 

1. your prim.:iry c.:irc doctor 
2. your school counselor 
3. use this Parent and Student Clinic Form to set up an 

appointment with Ms. Armstrong or Dr. Barkat 

mypsychology.com 

FCPS suggested resources 
https://www.fcps.edu/news-features-and
events/rnronavjnJs-1Jpdate/rnronavjnJs-1Jpdate
mental-health-resources 
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Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 

TJ Class News 



 

 

 

Click here to support Thomas Jefferson 
High School for ... 

All funds raised will go directly to Thomas 
Jefferson High School for Science & Technology 
PTSA fleece throw blanket. Orders are delivered 
about two weeks after the campaign closes. The 
blanket logo is embroidered .... 

Read more 
www.customink.com 

Senior J\,ieeting 

Thursday, May 21, 7 PM 

Join a Zoom meeting with senior students, parents and 
Principal Ann Bonitatibus. 

Meeting ID: 923 3439 8957 
Password: 494197 
One tap mobile: 646-558-8656 

Zoom Link 

TJ Media 

1. The logo is embroidered. 

2. Blankets will be mailed directly to the purchaser. 

3. The fundraiser allows people to donate an additional 
amount beyond purchasing a blanket, so please 
consider an extra donation if your situation allows. 

4. Any raised funds not used for this Senior 
Celebration event will be put toward future ANGPs 
(note: fundraising for ANGP is a yearly challenge, so any 
help we give future classes will be a huge help). 

The fundraiser will close on June 1, so don't delay! 

Please send any questions about the TJ Senior 
Celebration Committee or the blanket fundraiser to 
jen@tigerinnovations.com 

- Jen Atkin 
Chair, TJ PTSA Senior Celebration Committee 

TJHSSST Calendar 

Mon., May 11-Friday, May 22 
AP Exams (online) 

Wednesday, May 20, 7-8 PM 
TJ Virtual Book Club (online) 

Thursday, May 21, 7 PM 
Senior Meeting with Principal 
(online) 



 

 

Deadline to Buy a Yearbook is June 1 

If you have already ordered a publications package, which includes a 
yearbook, spring supplement. special COVID-19 supplement (free of 
charge from our yearbook publisher), literary magazine and scientific 
journal, you will have already received a separate email confirming your 
order. 

If you did not get the confirmation email, then our records show you 
have yet to buy a publications package. Never fear - there is still time to 
order, and we have 215 copies left to sell. 

There are two ways to order. 

1) www.yearbookordercenter.com, use school code 13621. 

2) MySchoolBucks.com. search for "Publications Package." 

The ordering window is open until June 1. 

Monday, May 25 
Memorial Day - no school 

Tuesday, May 26 
Last day for TJ seniors 

Saturday, May 30 
Conferred date on graduate 
diplomas 

Wednesday, June 10 
Current Virginia stay-at- home order 
through this date 

Friday.June 12 
Last day of school 

PTSA RepresentatiYes 

T!PTSA.org 

TJ PTSA Executive Committee 
President 
Shaista Keating president@ltiptsa.org 

President-Elect 
Nick Costescu presideotelect@tjptsa om 

1st Vice President 
Yuyan Zhou 
fiCSD£P@t,iptsa org 

2nd Vice President 
Sophia Burki 
secondvp@tjptsa.org 

Treasurer Dinesh 
Kumar treasurer@tjptsa org 

Recording Secretary 
Anna Lee 
Kim recordiogsecretacy@tjptsa org 

Corresponding Secretary 
Asra Nomani 
correspondingsecretary@ 
tjptsa.org 
This Week @TJ Editor 
Submissions, tbisweek@tjptsa org 

Subsc:ribe: 
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Does Your Employer Match Gifts? 

Did you know that your employer may match (double or even triple) your 
donation to TJHSST Partnership Fund, a 501 (c)3 organization? To see if an 
employer participates in a matching gifts program, check out its website 
or reach out directly to the employer's human resources department. We 
can help you navigate your internal corporate system to add TJHSST 
Partnership Fund to its list of recipient organizations or help you fill out 
the requests for matching funds. 

Please email info@tjpartnershipfund.org (Subject: Matching Funds), and a 
parent volunteer will help you add the TJ Partnership Fund to your 
corporate giving portal to receive matching funds. Together, we can help 
the TJHSST Partnership Fund achieve its goals even faster. 

Learn More 

bttps·11wwwtjptsa org 

PTSA Faculty Representatives Betsy 
Sandstorm. Denise Castaldo. and Michael 
Auerbach 

PTSA Student Representative Ronith 
Ranjan. President 
lJ Student Government Association 

Email Tl1is Week @ TJ 

Submissions for This Week @ TJ 

Please email submissions to thisweek@tjptsa.org by 5 p.m. Friday 
for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 
please send it as a separate .jpg or .jpeg file. This Week @ TJ editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 
Questions? Email thisweek@tjptsa.org 
We look forward to hearing from you! 



 

 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 

Follow TJHSST PTSA on Social Media! [_g_][_g_,i_gi_, 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

Unsubscrtbe {recipient's email} 

Update Prnfile I About Constant contact 

sent by president@tiptsa.org 

THIS IS A TEST EMAIL ONLY. 
This emal was sent by the author for the sole purpose of lest,ng a draft message If you believe you have recetVed 
lhe message rn error. please contact the author by replymg to tin message. Constant Contact takes reports or 
abuse very senously If you v.,sh to report abuse, please forward this message to abuse@oonstantoontad mm 



 

 

From: 
To: 
S..b_iea: 

Dllfe: 

Bonitatibus. Am N 

.d5lilOOlllilOi 
RE: [Emmal] [~ Hal...... """-':IJ<)lt YOUR REVIEW: This W.et O TI 5/19/1!J20 
Tues,ay, May 19, 201!J 3:00:00 PM 

Thanks for sharing. Good ,ob incorporating mv stories. Appreciate you tuning the piece. Two requests: 

• When I publish or sign I always use my middle mrt1al. 

• Let's edit to say, •graduation ceremomes deferred and prom canceled." It's more consistent with where FCPS is nght now. 

love the new logo! 

From:asranomani[mailto:asra@asranomani com] 

So,nt: Tuesday, May 19, 2020 1:53 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External) [Possible Malware fraud]FOR YOUR REVIEW: This Week @ TJ 5/19/2020 

WARNING: Your email security system has determined the message below may be a potential thre.!t 

It may trick victims into clicking a link and downloading malware Do not open suspicious links 

If you do not know the sender or cannot verify the integrity of the message, please do not respond or click on links in the message Depending on the security 
settings, clicbble URLs may have been modified to provide additional security 

Thank you so much for your very generous spirit in writing your essay and working through the edits. Here is a draft, if this works for you? Please let me know 

of any edits that you might have. Thank you! Asra 

PS Hope you like our new logo. t found a graphic designer who does designs for just $250, so I got new graphics for the PTSA and our committees and will try to 

standardize our graphics. 

From: President TJPTSA <president@tjptsa.org> 

Reply-To: President TJPTSA <president@tjptsa.org> 

Date: Tuesday, May 19, 2020 at 1:43 PM 

To: Asra Nemani <asra@asranomaoi com> 

Subject: This Week@ TJ 5/19/2020 
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View tbis email as a webpage 

Hello PTSA, 

Highlights this week: 

• Principal's Book Club is Wednesday night. 
• Senior meeting Is Thursday night 
• Pick up a cozy blanket or two for reading on the couch or finding comfort in trying times. Proceeds will 

support the Class of 2020 Senior Celebration. 
• Monday is Memorial Day. Teachers. staff and students are off. 
• Then. we enter the final week for seniors! 

Yourl] PTSA 

TJPTSA 

TJ COVID Diaries: An Introvert's Invitation -- Let's Gather 

By Ann Bonitatibus 

An introvert's response to social distancing? 

"I've been preparing for this my whole hfe!" 

AS a 11felong introvert. I felt a moment of rehefwhen v1rgm1a CJovernor Ralph Northam 
issued stay-at-home orders for the state. AS a young girl, growing up in Erie. Pa .. I 
remember the bus ride to Montclair Elementary School being a source of stress each day, 
not knowing who might squeeze into the seat next to me. As a high school senior at McDowell High SchooL I was 
horrified when my mother forced me to go to the school's Valentine's Day dance with her boss's son. He joined his 
friends, and I lingered in a comer. AS a college student at Indiana University of Pennsylvania, I was content watching 
the Saturday football game peering out the window from the safe perch of my dorm room m Schafer Hall. 

Now, as an adult in the age of quarantine, I felt relieved that I wouldn't have to brave the sea of humanity for a while. 
And, to be gut honest I also sheepishly reveled in an ecstatic moment of triumph over shell-shocked extroverts. 
But over the weeks, as our nation's quarantine persisted, I began to wonder more deeply why it's so important for 
us to gather as a community. 

Gathering is actually a social contract one to which we implicitly agree. according to author Priya Parker in The Art of 
the Gathering: How We Meet and Why It Matters. Therefore, beyond the six feet of separation we must now exercise, 
are social distancing protocols forcing us to explicitly break our implicit contracts with each other? 



 

 

Many of us do feel like our contracts have been broken. We have been displaced from relationships. routines and 
locales. l'Ve particularly seen this breakdown from my vantage point as a high school pnncipal. Our 1) students no 
longer drvvy up pizza on a long bus ride, convene impromptu study groups in a hallway or practice dance moves In 
their favorite commons areas. The contracts they share with teachers and peers 1n seven different classes and a 
myriad of eighth period activities are broken. The Class of 2020, more than any other group of students, has seen its 
contract slowly and painfully rescinded since March, with graduation and prom cancelled. 

Yet we continue to gather in new spaces in new ways. The digital arena invites us to connect and share with each 
other, showing our vulnerabiliti,es. joys and sorrows. Teachers are teaching and students are learning. Graduates are 
receiving diplomas and turning tassels on their mortar boards. Musicians. actors, artists and elected officials are 
intimately connecting with audiences worldwide. Our contracts have not been breached. Rather, they have been 
amended and extended. 

With these thoughts. let's gather this Wednesday evening. May 20, at 7 p.m. We'll use The Art of Gathering to frame 
our purpose. Given our newly minted contracts for gathering. do the rules change for a highly successful educational 
setting? How do we continue to grow and excel? How will our students gather and participate in a class? 

I look forward to hosting you in a new space for our first TJ Virtual Book Club. Many thanks to the PTSA for arranging 
the platform that will allow us to gather once again. 

Dr. Ann Bonitatibus is principal of T}HSST. She is a lifelong fan of the Pittsburgh Steelers. 
Whars your COVID-19 story? Email it to us at 

TJ Virtual Book Chm 

Join us for the l] Virtual Book Club on Wednesday. May 20, 77 PM • 8 PM. 
featuring "The Art of Gathering: How We Meet and Why It Matters· by Priya 
Parker. Oiswssion will be hosted by Principal Or. Ann Bonitatibus. 

Meeting ID: 827-9284-4212 
Password: 742698 

i+M::l&i 

Q&A with TJ Psychologist and Social Worker 

Yesterday's virtual session with lJ psychologist Dr. Esther 
Bartcat and TJ social wor1<er Danielle Annstrong answered 
questions from parents about mental health and coping 
issues they are faong during distance learning. 

Takeaways included: Ill 
- The importance of maintaining some kind of routine even 1f 
your schedule might not be the same each day. 
-The dynamics of teen sleep. with them sleeping in later. and 
the advice of waking them up at some point in the late 
morning so that the start of their day doesn't get pushed into 
the afternoon. 
- Crafting summer plans keep students well and growing. 
since many jobs or summer programs may have fallen 
through. Students can consider taking an online free class if Online Mental Health Resources for 
they are interested or settling on a project related to a 



 

passion of theirs. 
-- The sense of loss felt mainly by seniors and their families 
who are missing many traditions. but all students and 
families. who have different losses we are experiencing. 
combined with the uncertainty and long-term nature of 
something out of our control. 
-- It is important to acknowledge this sense of loss and 
validate rather than dismiss the feelings. before turning to 
focus on the positives: the things for which we can be 
grateful. and the strength and resiliency that we will be able 
to see in ourselves by overcoming disappointments in life. 

In addition to the significant losses for seniors. there is al;o 
the uncertainty we are all facing for the future. With many 
universities still waiting to decide what college will look like 
this fall. some students may be considering a gap year after 
looking forward to going to campus and starting life on their 
own. 

Some ideas for seniors: 
-- One possibility would be to still pursue some form of 
independent living. such as getting an apartment locally or 
near the college. even if they are doing on line classes, or 
moving near the campus to get a job. 
--Another idea would be to craft your own summer plans or 
gap year. possibly reaching out to TJ alumni in your field or 
near your college to pursue a project realizing in the current 
economy and public health situation. there may not be paid 
internships as readily available. 
-- Students could also consider a year of service. 

We also talked about online mental health resources targeted 
for teens. and where to go for help. if you may be 
experiencing mental health issues for the first time (when it is 
not an emergency). Some choices include: 

1. your primary care doctor 
2. your school counselor 
3. use this Parent and Student Clinic Form to set up an 

appointment with Ms. Armstrong or Or. Barkat 

Teens 

mystrength.com 
click "sign up" 
access code: csbcommunity 

Challenge Success COVI0-19 Resources for Remote 
Learning 
https:t/www.challengesuccess.org/resources/covid-
19-cesoqrces-for-remote-learnjngt 

Society for Adolescent Health and Medicine 
adolescenthealth.org 

Child Mind Institute 
cbilciooinci org 

mypsycbology eom 

FCPS suggested resources 
https:!/www.fcps.edu/news-features-and
events/coronavirus-update/coronavirus-update
mental-bealtb-cesml[ces 



 

 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 



 

 

TJ Class News 

Click here to support Thomas Jefferson 
High School for ... 

All funds raised will go directly to Thomas 
Jefferson High SChool for Science & Technology 
PTSA fleece throw blanket. Orders are delivered 
about two weeks after the campaign closes. The 
blanket logo is embroidered •... 

Read more 
www a,stomiok com 

(note: fundra1sing for ANGP 1s a yearly challenge. so any 
help we give future classes will be a huge help). 

The fundraiser will close on June 1. so don"t delay! 

Please send any questions about the TJ Senior 
Celebration Commrttee or the blanket fundra1ser to 
jen@tigerinnovations.com 

-Jen Atkin 
Chair. TJ PTSA Senior Celebration Committee 



 

 

 

TJ Media 

Senior Meeting 

Thursday. May 21, 7 PM 

Join a Zoom meetmg with senior students. parents and 
Principal Ann Bonitatlbus. 

Meeting ID: 923 3439 8957 
Password: 494197 
One tap mobile: 646-558-8656 

Zoom Link 

Deadline to Buy a Yearbook is June 1 

If you have already ordered a publications package. which indudes a yearbook. spring supplement special COVlD-19 
supplement (free of charge from our yearbook publisher). literary magazine and scientific journal you will have 
already received a separate email confirming your order. 

If you did not get the confirmation email, then our records show you have yet to buy a publications package. Never 
fear - there is still time to order. and we have 215 copies left to sell. 

There are two way,s to order. 

1 l www yearbookorderreoter com use school code 13621. 

2) M}'SchoolBucks.com. search for"Publications Package.• 

The ordering window is open until June 1. 

TJHSSST Calendar 

Mon .. May 11-Friclay, May 
22 
AP Exams (online) 

Wednesday, May 20, 7-8 PM 
lJ Virtual Book Club (Online) 

Thursday, May 21, 7 PM 
Senior Meeting with Principal 
(online) 

Monday, May 25 
Memorial Day - no school 

Tuesday, May 26 
Last day for TJ seniors 

Saturday, May 30 
Conferred date on graduate 
diplomas 

Wednesday, June 10 
Current Virginia stay-at
horne order through this date 

Friday.June 12 
Last day of school 

PTSA Representau...-es 

T!PTSA.org 

TJ PTSA ExKullve Committee 
President 
Shaista Keating 
o,es,dem@qpcya o,g 

Presldent-BKt 
Nick Costtsru 
p,,.,idmre!ca@rjprsn PQJ 

1st Vke President 
Yuyan Zhou 
lir:sNp@rJDt<ft or_e: 



 

 

Does Your Employer Match Gifts? 

Did you know that your employer may match (double or even triple) your donation to l]HSST Partnership Fund, a 
501(c)3 organization? To see if an employer participates in a matching gifts program, check out its website or reach 
out directly to the employer's human resources department we can help you navigate your internal corporate 
system to add TJHSST Partnership Fund to its list of recipient organizations or help you fill out the requests for 
matching funds. 

Please email info@tjpartnershipfundorg (Subject: Matching Funds). and a parent volunteer will help you add the TJ 
Partnership Fund to your corporate giving portal to receive matching funds. Together. we can help the TJHSST 
Partnership Fund achieve its goals even faster. 

Learn More 

Submissions for This Week@ TJ 

2nd Vier Prrsldrnt 
Sophia Btrti 
srcondyp@gptsa.org 

Treasure.- DineSh 
Kumar tttasurer@tjptsa.org 

Rrcordlng Secretary 
Anna Lee 
Kim record1ngseqetary@gptsa org 

Corresponding Secretary 
Asra Nomani 
correspond1ngsecretary@ 
t_Jptsa org 
This Week@ 1J Editor 
Submisslons. thiweek@tjpts,a ore 

Subsalbe: 
https://www llpts<! org 

PTSA Faculty 
Representatives Betsy 
Sandstorm. Denise Castaldo, and 
Michael Auerbach 

PTSA Student 
Representatlvr Ronith Ra~an, 
President 
1J Student Government 
Association 

Email This Week (cl) 

TJ 

Please email submissions to thjsweek@tjptsa org by 5 p.m. Friday 
for publicabon rn our Sunday issue. Please be sure to proofread all submiSS1ons. If you would like to submit a photo. 
please send it as a separate .jpg or .jpeg file. This Week@ l) editors may make changes for length. clarity and style. If 

a submission is made after our deadline. it win be held for the following week's issue. 
Questions? Email tbisweel<G>t)ptsa ocg 
We look forward to hearing from you! 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 

Follow TJHSST PTSA on Social Media! ~ 
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From: 
To: 

Subject: 

Date: 
Attachments: 

Friends, 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 223U 

llrnn,bsa:ihe {cecioicnt's email} 
Update Profile I About Constant Conrad: 

Sent bv preside~tjptsa.org 

THIS IS A TEST EMAIL ONLY. 
This-"'3SM!tlbyllw--lorh--ct-li,ge--lf\'0Ublfll!W\'DUMW-
1M ,,_._ on orro<. ,,._ __ ""'....,_by rwp~,...,.. ,.,....,ga. c.:in.an1 Cont.ic:t toas repcm of 
--r-sly. If you_, to repo,1 .i;,....,_ pleasefcxw.rd tin- bo awseCoonstantconlac:4.<Xlffi. 

Mark A. Lew 

"Poland, Donna": Andrea warren: Bonitatibus, Ann N: Brendon Albon: Eddie Graham: Jason Calhoun: Jennifer 
Grigsby: Joshua Bocock; Lee Ann Whitesell: Marc Carraway: Michael Robinson: Rachel Ball; Rebecca Phillips: 
Robert Lowerre: Rosanne Williamson: Steve Smith; Susan Fream; Vikki Wismer; Wesley Swain 

[External] AYGS Equity subcommittee update 

Tuesday, May 19, 2020 4:12:57 PM 
AYGS Pivers;ty Goals and Report Template draft docx 
District Questionnaire for Diversity Repo1t.docx 

I hope all of you are doing well. A couple weeks ago, a subcommittee of directors and Donna had an 

online meetings to discuss the equity report and what might be featured. Donna reached out to get 

some additional guidance and it sounds like we don't need to worry about excessive details or 

drawing data from SSWS. It seems that they are looking for overarching goals from us (broad, long 

term priorities ... not something short term that would be treated punitively if not met) so there is no 

need for district level goals. The report should end up rather simple, sticking closely to the specific 

wording of the budget language, with some basic data. They did want the report on Oct 1 next year 

without a delay in implementation. 

I put together a template for the report, in alignment with the information that Donna received. You 

already have access to much of the information and data, but there are a few pieces of information 

you may need from your participating districts: information about their recruitment/selection and% 

of students attending with you who are economically disadvantaged (that data tends to be pretty 

restricted for individual students so you might not have it in your records). 



 

 

Since there is some information needed from the home districts, I also put together a possible 

questionnaire/survey that could be used to collect that information. You wouldn't need to use the 

questionnaire in that format (maybe a phone call or web form would be easier), but I thought it 

could provide a good starting point. 

If you have any questions, comments, or feedback on these documents, please let me know. We can 

plan to have a short meeting to discuss completion and submission of the report after we 

incorporate any input at this stage. Note that the October 1 deadline is for submission to the 

Governor's office, so Donna will need to receive our respective reports in advance of that to compile 

and send along. The report doesn't have a requirement to be approved by your Board, but when 

considering your timeline it would be good to consider allowing time to share with your Board in an 

informational or formal approval capacity (depending on how your Board likes to handle these types 

of things). 

Thanks, 

Mark A. Levy 
Director 
Roanoke Valley Governor's School for Science and Technology 
2104 Grandin Road SW 
Roanoke, VA 24015 
Phone: 540-853-2116 
Fax: 540-853-1056 

DATE 

Academic Year Governor's School Diversity Goals and Report 
Submitted in accordance with FY2021 Budget Item 145,C-27, i 

School Information 

Governor's School Name 

School Address 

School Phone Number 
Director 
Participating School 
Districts 



 

 

Primary Diversity Goal(s) 

[Broad "guiding principle" style goal; not necessarily intended to be immediately achievable, 
but will guide planning for future years. Could (should eventually) include both student body 
and faculty] 

Plan for Proe:ress toward Diversity Goal(s) 
[Can include goals for A YGS actions, collective action of participating districts, and district 
level actions; can subdivide by district if desired; initial plan doesn't need to include elaborate 
actions by districts, individually or collaboratively] 
[Include approaches by A YGS and divisions to promote access for historically underserved 
students and outreach and communication efforts deployed to recruit historically underserved 
students l 

Current Practices for Screenin2 and Admission of Students 
[Practices corm11on across multiple/all districts can be discussed together, with 
differences between district practices articulated separately as needed; comment on 
presence or absence of universal screening] 



 

 

DATE 

Racial/Ethnic and Socioeconomic Make-Up of (YEAR) Student Body by Percentage 

Sub-Group AYGS District District District District District District District 
Total 1 2 3 4 5 6 7 

American Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic origin 
Hispanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
White, not of 
Hispanic origin 
Economically 
Disadvantaged 

Racial/Ethnic and Socioeconomic Make-Up of {YEAR) Applicants by Percentage 

Sub-Group AYGS District Disflict Disfl·ict District Disfl·ict District Disflict 
Total 1 2 3 4 5 6 7 

Ame1ican Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic 01igin 
Hispanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
White, not of 
Hispanic 01icin 
Economically 
Disadvantaged 



 

 

 

 

 

DATE 

Racial/Ethnic and Socioeconomic Make-Up of Current AYGS Faculty by Percentage 

Sub-Group Faculty Percentage 
American Indian/ Alaska Native 
Asian 
Black, not of Hispanic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
·white, not of Hispanic 01igin 

Text fro111 Budget Bill: 

Each Academic Year Governor's School shall set diversity goals for its student body and faculty, and 
develop a plan to meet said goals in collaboration with community pa1tners at public meetings. Each 

school shall submit a report to the Governor by October 1 of each year on its goals and status of 
implementing its plan. The report shall include, but not be limited to the following: utilization of 
universal screenings in feeder divisions; admission processes in place or under consideration that promote 
access for historically underserved students; and outreach and communication efforts deployed to recmit 

historically underserved students. The report shall include the racial/ethnic make-up and socioeconomic 
diversity of its students, faculty, and applicants. 

District Survey for Governor's School Diversity Goals and Repo11 
Required in accordance with FY2021 Budget Item 145,C-27, i 

Paiticipating District staff, 
The Virginia budget bill for the new biennium requires Academic Year Governor's Schools to submit a 

report to the Governor's office summarizing goals and additional infonnation regarding diversity. We 

need your assistance in providing some necessary information for this report. Please provide the 
information requested below by July 15. 

Thanks for your assistance, 
Director 



 

 

District Information 

District Name 

Appropriate District Contact Person 

Contact Phone Number/Email 

Current Practices for Recruitment of Students 

[Please describe any recruitment or identification efforts made by your district which are distinct from 
effo11s made directly by the Governor's School. Please highlight any p011ions that specifically impact 
historically underserved cormnunities. l 

Current Practices for Screening and Selection 

[Please describe the process your district uses to screen applicants and select students for acceptance to 
the Governor's School. Please highlight any portions that specifically impact historically underse1ved 
communities.] 

Note: Please prov;de subgroup data as a percentage of the total population from your district who attend 

the Governor's School. Econom;cal~)l disadvantaged should be a percentage of the total students 
attending, not subdivided within each subgroup. 

Racial/Ethnic and Socioeconomic Make-Up of (YEAR) 
Student Body by Percentage 

Sub-Group Percentage of Students 
American Indian/ Alaska Native 
Asian 
Black, not of Hispanic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
White, not of Hispanic origin 
Economically Disadvantaged 



 

 

From: 
To: 
S..bjea: 
o..te: 

~ 
fb:itM:ib,,s, Ann N 
Re: [Elcb!miiij (""""1,lf Malw.n r-r...dJOI( YOUR IIEVIEW: This Woelc O lJ 5/l'J/"11)20 
T~, May 19, 2020 4:l2'23 PM 

Perfect on both edits. I'll make those changes and send it off. Like that term ·tuning: We never use it in journalism, but I did once hear a composer talk about 

how most of his time ·composing· was away from the pen and paper, and I realized it's the same with writers. 

Thanks again for the thoughtful contribution. Several of the mom volunteers on our communications committee already said they so relate. 

Thanks! Asra 

From: "Bonitatibus, Ann N" <anbonitatibu@fcps edu> 

Date: Tuesday, May 19, 2020 at 3:00 PM 

To: Asra Nomani <asra@asranomani.com> 

Subject: RE: [External) [Possible Malware Fraud]FOR YOUR REVIEW: This Week@ TJ 5/19/2020 

Thanks for sharing. Good JOb incorporating my stories. Appreciate you tuning the piece. Two requests: 

• When I publish or s,gn I always use my middle m1h31. 

• Let's edit to say, •graduation ccccmooics dcfccccd and prom canceled.· It's more consistent with where FCPS is right now. 

Love, the new logo I 

From:asranomani[mailto:asra@asranomani com) 

Sent: Tueesday, May 19, 2020 1:53 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External) [Possible Malware Fraud)FOR YOUR REVIEW: This Week @ TJ 5/19/2020 

WARNING: Your email secwity system has determined the message below may be a potential threat 

It may trick victims into clicking a link and downloading malware Do not open suspicious links 

If you do not know the sender or cannot verify the integrity of the message, please do not respond or click on links in the message Depending on the security 
settings, clickable URLs may have been modified to provide additional security 

Thank you so much for your very generous spirit in writing your essay and working through the edits. Here is a draft, if this works for you? Please let me know 

of any edits that you might have. Thank you! Asra 

PS Hope you like our new logo. I found a graphic designer who does designs for just $250, so I got new graphics for the PTSA and our committees and will try to 

standardize our graphics. 

From: President TJPTSA <president@tjptsa org> 

Reply-To: President TJPTSA <president@tjptsa.org> 

Date: Tuesday, May 19, 2020 at 1:43 PM 

To: Asra Nomani <asca@ascanomaoi com> 

Subject: This Week @ TJ 5/19/2020 



 

 

May 19. 2020 

Official TJHSST PTSA \Veekly Newsletter 



 

 

View this email as a webpage 

Hello PTSA. 

Highlights this week: 

• Principal's Book Club Is Wednesday night 
• Senior meeting is Thursday night 
• Pick up a cory blanket or two for reading on the couch or finding comfort in trying times. Proceeds will 

support the Class of 2020 Senior Celebration. 
• Monday is Memorial Day. Teachers. staff and students are off. 
• Then, we enter the final week for seniors! 

Yourl] PTSA 

TJPTSA 



 

 

Many of us do feel like our contracts have been broken. We have been displaced from relationships, routines and 
locales. I've particularly seen this breakdown from my vantage point as a high school principal. Our T] students no 
longer divvy up pizza on a long bus ride, convene impromptu study groups in a hallway or practice dance moves in 
their favorite commons areas. The contracts they share with teachers and peers in seven different classes and a 
mynad of eighth penod actMties are broken. The Class of 2020. more than any other group of students, has seen its 
contract slowly and painfully rescinded since March, with graduation and prom cancelled. 

Yet. we continue to gather in new spaces in new ways. The d1gjtal arena invites us to connect and share with each 
other, showing our vulnerabilities. joys and sorrows. Teachers are teaching and students are learning. Graduates are 
receiVing diplomas and turning tassels on their mortar boards. Musicians, actors. artists and elected officials are 
intimately connecting with audiences worldwide. Our contracts have not been breached. Rather, they have been 
amended and extended. 

With these thoughts, let's gather this Wednesday evening. May 20, at 7 p.m. We'll use The Art of Gathering to frame 
our purpose. Given our newly minted contracts for gathering, do the rules change for a highly successful educational 
setting? How do we continue to grow and excel? How will our students gather and participate in a class? 

I look forward to hosbng you m a new space for our first T] Virtual Book Club. Many thanks to the PTSA for arranging 
the platform that will allow us to gather once again. 

Dr. Ann Bonitatibus is principal of T]HSST. She is a lifelong fan of the Pittsburgh Steelers. 
Whars your COVID-19 story? Emoil it to us at ! 

TJ Virtual Book Club 

Join us for the T] Virtual Book Club on Wednesday, May 20, 77 PM· 8 PM, 
featuring "The Art of Gathering: How We Meet and Why It Matters· by Priya 
Parker. Discussion will be hosted by Principal Dr. Ann Bonitatibus. 

Meeting ID: 827-9284-4212 
Password: 742698 

i+M:,iii 

Q&A with TJ Psychologist and Social Worker 

Yesterday's \llrtual session wrth 1) psychologist Dr. Esther 
Barkat and 1) social worker Danielle Armstrong answered 
questions from parents about mental health and coping 
issues they are facing dunng distance learning. 

Takeaways included: 
- The importance of maintaining some kind of routine even if 
your schedule might not be the same each day. 
- The dynam,cs of teen sleep, with them sleeping in later, and 
the advice of waking them up at some point m the late 
morning so that the start of their day doesn't get pushed into 
the afternoon. 



 

 

-- Crafting summer plans keep students well and growing. 
since many jobs or summer programs may have fallen 
through. Students can consider taking an on line free class if 
they are 'interested or settling on a project related to a 
passion of theirs. 
-- The sense of loss felt mainly by seniors and their families 
who are missing many traditions. but all students and 
families. who have different losses we are experiencing. 
combined with the uncertainty and long-term nature of 
something out of our control. 
-- It is important to acknowledge this sense of loss and 
validate rather than dismiss the feelings. before turning to 
focus on the positives: the things for which we can be 
grateful. and the strength and resiliency that we will be able 
to see in ourselves by overcoming disappointments in life. 

In addition to the significant losses for seniors. there is also 
the uncertainty we are all facing for the future. With many 
universities still waiting to decide what college will look like 
this fall. some students may be considering a gap year after 
looking forward to going to campus and starting life on their 
own. 

Some ideas for seniors: 
-- One possibility would be to still pursue some form of 
independent living. such as getting an apartment locally or 
near the college. even if they are doing on line classes. or 
moving near the campus to get a job. 
--Another idea would be to craft your own summer plans or 
gap year. possibly reaching out to TJ alumni in your field or 
near your college to pursue a project realizing in the current 
economy and public health situation. there may not be paid 
internships as readily available. 
-- Students could also consider a year of service. 

We also talked about online mental health resources targeted 
for teens. and where to go for help. if you may be 
experiencing mental health issues for the first time (whe11 it is 
not an emergency). Some choices include: 

1. your primary care doctor 
2. your school counselor 

3. use thi~ parent and 5li!dent Clinic Form to set up an 
appointment with Ms. Armstrong or Or. Barkat 

Online Mental Health Resources for 
Teens 

mystrengtb com 
click "sign up" 
access code: csbcommunity 

Challenge Success COVI0-19 Resources for Remote 
Learning 
https· ttwww cballengesuccess orgtresou rcestrnvici-
19-resources-for-remote-learningt 

Society for Adolescent Health and Medicine 
adolescenthealtb org 

Child Mind Institute 
childmind.org 

mypsychology.com 

FCPS suggested resources 
https·ttwww fcps edutnews-feawres-and
eventstcoronavirus-updatetcoronavirus-update
men ta 1-bea llb-resm l(ces 



 



 

 

Freshmen and New Families: Sign Up 

Use 22312 when you register for your zip code. 

TJ Class News 

Click here to support Thomas Jefferson 
High School for. .. 

Returning Families: Renew 

Reset your password if you've forgotten it. 

consider an extra donation if your situation allows. 

4. Any r a1sed funds not used for this Senior 
Celebration event will be put toward future ANGPs 
(note: fundra1s1ng for ANGP 1s a yearly challenge, so any 
help we give future classes will be a huge help). 

The fundraiser will close on June 1, so don't delay! 



 

 

All funds raised will go directly to Thomas 
Jefferson High School for Science & Technology 
PTSA fleece throw blanket. Orders are delivered 
about two weeks after the campaign closes. The 
blanket logo is embroidered .... 

Bead more 
www cust:oroiok com 

Senior Meeting 

Thursday. May 21, 7 PM 

Join a Zoom meeting with senior students. parents and 
Principal Ann Bonitatibus. 

Meeting ID: 923 3439 8957 
Password:494197 
One tap mobile: 646-558-8656 

Zoom Link 

TJ Media 

Please send any questions about the TJ Senior 
Celebration Committee or the blanket fundraiser to 
jen@tigerinnovations.com 

--Jen Atkin 
Chair. T] PTSA Senior Celebration Committee 

Tfl!SSST Calen,far 

Mon., May 11-Friday, May 
tt 
Af' EXams (onl1ne1 

Wedne..Soy. Moy 20. 7•8 PM 
1) Virtual Bouk Club (0t1lh1<1) 

lhunday, May 21, 7 PM 
Senk.- Meetlng with Principal 
Conlinel 

Monday, M~y 25 
Memorial Day - no school 

T.....day,Mayl& 
Last day for TJ senior.; 

Saturday, Uay 30 
Conferred date on graduate 
diplomas 

Wednesday.June 10 
current Vir&Jn1.1 ,z;,y at 
hon"' o.de, through Uris d~le 

Friday.June U 
last day of school 



 

 

 

Deadline to Buy a Yearbook is June 1 

If you have already ordered a publications package. which indudes a yearbook. spring supplement. special COVlD-19 
supplement (free of charge from our yearbook publisheri literary magazine and scientific journal you will have 
already received a separate email confirming your order. 

If you did not get the confirmation email. then our records show you have yet to buy a publications package. Never 
fear - there is still time to order. and we have 215 copies left to sell. 

There are two ways to order: 

1) www.yearbookordercenter.com. use school code 13621. 

2) MySchoolBud<s.com. search for"Publicatlons Package.· 

The ordering window is open until June 1. 

Does YOU!' Employer Match Gifts? 

Did you know that your employer may match (double or even triple) your donation to l)HSST Partnership Fund. a 
501(c)3 organization? To see if an employer participates in a matching gifts program. check out its website or reach 
out directly to the employer's human resources department We can help you navigate your internal corporate 
system to add l)HSST Partnership Fund to its list of recipient organizations or help you fill out the requests for 
matching funds. 

Please email info@tJpartnecsb1pfund org (Subject Matching Fundsi and a parent volunteer will help you add the TJ 
Partnership Fund to your corporate gMng portal to receive matching funds. Together, we can help the l]HSST 
Partnership Fund achieve its goals even faster. 

iiiif:IIHI 
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T!PTSA.org 
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f}:'?S'idenr?'qpt5n mg 

Presldent•flKt 
Nick.Cos.t6ru 
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Recording Secretary 
Anna Lee 
Kim rernrrl ng:s:eq:eta[¥@Up!5a neg 
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Submissions for This Week @ TJ 

Please email submissions to thjsweek@tjptsa org by 5 p.m. Friday 
for publication in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 
please send it as a separate .jpg or .jpeg file. This Week @TI editors may make changes for length, clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 
Questions? E~il tbisweek@tjpt:sa or;g 
We look forward to hearing from you! 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 

Follow TJHSST PTSA on Social Media! ~ 

TIHSST PTSA I 6560 Braddodc Rd, Alexandria, VA 22312 

n 

lJosubsmbe {cerioient's email} 

Update Profile I About Constant Contact 
Sent bv president@hptsa.org 

THIS IS A TCST CMAIL ONLY. 
Tlws emal .,., sert t,y lhe au1llar fer Ile - ,,..._ ol lestr,g • dra!I mossage 11·,..,.,-...,..,, Mfltreoewed 
the....._ n fflO<. --tnea\do<by~ b '1os me>5•Qlt Ccmwnt ContM:I tikn repoitsof 
....-_,,~ lf)O, ..... .,.._,i,.,....pl8~-lt,;s ..... _., ... t<eOrnn .. ,_•.,.MM 



 

 

 

From: 
To: 
Cc: 
Subject: 
Date: 
Attachments: 

Hi, Jeremy. 

Bonitatibus, Ann N 

Shughart, Jeremy A 

Duran, Francisco; Zuluaga, Fabio 
FW: AYGS Equity subcommittee update 

Thursday, May 21, 2020 10:50:00 PM 

AYGS Diversity Goals and Report Template draft.docx 
District Questionnaire for Diversity Report.docx 

Gov School's have been asked to submit a report from the district regarding goals to achieve equity 

in admissions per recent legislated requirements. While I might be able to help with ideas on equity 

relative to staffing, 11 do not feel well-equipped to speak on behalf of the district's plan for equity in 

admissions, nor do I have certain demographic trends at my fingertips; therefore, I'm asking if you 

can shepherd this report through the appropriate channels. Again, I'm happy to fill in some pieces 

where I can. 

I've forward information below and attached so you can see what the guidance is among AYGS 

directors and Donna Poland at VDOE. 

Thank you, 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

From: Mark A. Levy [mai1to:mlevy@rvgs.k12.va.us] 

Sent: Tuesday, May 19, 2020 4:12 PM 

To: 'Poland, Donna' <donna.poland@doe.virginia.gov>; Andrea Warren <awarren@gsarts.net>; 

Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Brendon Albon <balbon@args.us>; Eddie Graham 

<egraham@dslcc.edu>; Jason Calhoun <wcalhoun@gmu.edu>; Jennifer Grigsby 

<jgrigsby@cgs.k12.va.us>; Joshua Bocock <jbocock@patrickhenry.edu>; Lee Ann Whitesell 

<whitesell@svgs.k12.va.us>; Marc Carraway <mcarrl@brvgs.k12.va.us>; Michael Robinson 



 

 

 

<mrobinson@hgs.k12.va.us>; Rachel Ball <rball@cbgs.k12.va.us>; Rebecca Phillips 

<rphillips@swvgs.us>; Robert Lowerre <rlowerre@gsgis.k12.va.us>; Rosanne Williamson 

<rwilliamson@mvgshome.org>; Steve Smith <ssmith@cvgs.k12.va.us>; Susan Fream 

<srfream@shenandoah.k12.va.us>; Vikki Wismer <vikki.l.wismer@nhrec.org>; Wesley Swain 

<wesley.swain@southside.edu> 

Subject: [External] AYGS Equity subcommittee update 

Friends, 

I hope all of you are doing well. A couRle weeks ago a subcommittee of directors and Donna had an 

online meetings to discuss the equity report and what might be featured. Donna reached out to get 

some additional guidance and it sounds like we don't need to worry about excessive details or 

drawing data from SSWS. It seems that they are looking for overarching goals from us [broad, long 

term 12riorities ... not something short term that would be treated 12unitive y_ if not met) so there is no 

need for district level goals. The report should end up rather simple, sticking closely to the specific 

wording of the budgeI language, with some basic data. They did want the report on Oct 1 next year 

without a delay in implementation. 

I put together a template for the report, in aligrment with the information that Donna received. You 

already have access to much of the information and data, but there are a few pieces of information 

yrnJ m;:iy nP.P.c:I from yo1Jr p;:irtic:ip;:iting c:listric:ts: inform;:ition abrnJt thP.ir rP.c:rnitmP.nt/c;P.IP.c:tion ;:ind% 

of students attending with you who are economically disadvantaged (that data tends to be pretty 

restricted for individual students so you might not have it in your records). 

Since there is some information needed from the home districts, I also put together a possible 

questionnaire/survey that could be used to collect that information. You wouldn't need to use the 

questionnaire in that format (maybe a phone call or web form would be easier), but I thought it 

could provide a good starting point. 

If you have any questions, comments, or feedback on these documents, please let me know. We can 

pbn to ht1vc tl short meeting to discuss completion t1nd submission of the report t1ftcr we 

incorporate any input at this stage. Note that the October 1 deadline is for submission to the 

Governor's office, so Donna will need to receive our respective reports in advance of that to compile 

and send along. The report doesn't have a requirement to be approved by your Board, but when 

considering your tirneline it would be good to consider allowing time to share with your Board in an 

informational or formal approval capacity (depending on how your Board likes to handle these types 

of Lhirigs). 



 

 

 

 

Thanks, 

Mark A. Levy 
Director "-------------------Ro an o k e Valley Governor's School for Science and Technology 
2104 GrandfnRoad SW 
Roanoke, VA 24015 
Phone: 540-853-2116 
Fax: 540-853-1056 

DATE 

Academic Year Governor's School Diversity Goals and Report 
Submitted in accordance with FY2021 Budget Item 145,C-27, i 

School Information 

Governor's School Name 

School Address 

School Phone Number 
Director 
Participating School 
Districts 

Primary Diversity Goal(s) 

[Broad "guiding principle" style goal; not necessarily intended to be immediately achievab~ 
,put will guide planning for future years. Could (should eventually) include both student body 
and faculty] 

Plan for Pro2rcss toward DiYcrsity Goal(s) 
[Can include goals for A YGS actions, co1lective action of participating districts, and district 
level actions; can subdivide by district if desired; initial plan doesn't need to include elaborate 
actions by districts, individually or collaboratively J 
[Include approaches by_A YGS and divisions to J)romote access for historically underserved 
students and outreach and cormnunication efforts deployed to recruit historically underserved 
sludenls l 



 

 

Current Practices for Screenin2 and Admission of Students 
[Practices com111on across multiple/all districts can be discussed together, with 
differences between district practices articulated separately as needed; comment on 
presence or absence of universal screening] 

DATE 

Racial/Ethnic and Socioeconomic l\tlake-L"p of {YEAR) Student Body by Percentage 

Sub-Group AYGS District District District District District District District 
Total 1 2 3 4 5 6 7 

American Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic ori~n 
Hispanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
\~lhite, not of 
Hispanic ori~n 
Economically 
Disadvantaged 



 

 

Racial/Ethnic and Socioeconomic Make-Up of {YEAR) Applicants by Percentage 

Sub-Group AYGS District District District District District District District 
Total 1 2 3 4 5 6 7 

American Indian/ 
Alaska Native 
Asian 
Black, not of 
Hispanic origin 
Hispanic 
Native Hawaiian 
or Pacific 
Islander 
Two or more 
races 
\Vhite, not of 
Hispanic origin 
Economically 
Disadvantaged 

DATE 

Racial/Ethnic and Socioeconomic Make-Up of Current AYGS Faculty by Percentage 

Sub-Group Faculty Percentage 
American Indian/ Alaska Native 
Asian 
Black, not of Hispaniic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
\Vhite, not of Hispaniic origin 

Textfro111 Budget B;l!· 

Each Academic Year Governor's School shall set diversity goals for its student body and faculty, and 

develop a plan to meet said goals in collaboration with community pa1tners at public meetings. Each 

school shall submit a rep01t to the Governor by October 1 of each year on its goals and status of 

implementing its plan. The report shall include, but not be limited to the following: utilization of 

universal screenings in feeder divisions; admission processes in place or under consideration that promote 
access for historically underserved students· and outreach and communication efforts deployed to recrnit 

hist01ically underserved students. The report shall include the racial/ethnic make-up and socioeconomic 

diversity of its sh1dents, faculty, and applicants. 



 

 

District Survey for Governor's School Diversity Goals and Report 
Required in accordance with FY2021 Budget Item 145,C-27, i 

Participating District staff, 
The Virginia budget bill for the new biennium requires Academic Year Governor's Schools to submit a 
report to the Governor's office summarizing goals and additional info1mation regarding diversity. We 

need your assistance in providing some necessary info1mation for this repo1t. Please provide the 
information requested below by July 15. 

Thanks for your assistance, 
Director 

District Information 

District Name 

Appropriate District Contact Person 

Contact Phone Number/Email 

Current Practices for Recruitment of Students 

[Please describe any recruitment or identification efforts made by your dist1ict which are distinct from 
eff01ts made directly by the Governor's School. Please highlight any p01tions that specifically impact 
historically underserved cormnunities.l 

Current Practices for Screening and Selection 

[Please desc1ibe the process your district uses to screen applicants and select students for acceptance to 
the Governor's School. Please highlight any portions that specifically impact historically underserved 
communities.] 

Note: Please provide subgroup data as a percentage of the total pop11latio11fro111 your district who attend 

the Govemor's School. Econo11dcal~v disadvantaged should be a percentage of the total students 
attending, not subdivided within each subgroup. 

Racial/Ethnic and Socioeconomic Make-Up of (YEAR) 

Student Body by Percentage 

Sub-Group Percenta2e of Students 
American Indian/ Alaska Native 
Asian 
Black, not of Hispanic origin 
Hispanic 
Native Hawaiian or Pacific Islander 
Two or more races 
White. not of Hispanic 01i_gin 
Economically Disadvantaged 



 

 

From: 
To: 
Subject: 
Date: 

Dear FCPS, 

Superintendent Brabrand 

FCPS All 

Message from the Superintendent 

Monday, June 1, 2020 1:57:17 PM 

I reach out to you today to acknowledge the hurt, anger and pain that exists among FCPS staff, 

that exists among our FCPS family, that exists in our FCPS community and in our country. 

Racism and hate have no place in FCPS. FCPS is a place where we strive for love, inclusiveness, 

and compassion for all while providing hope for the future. Yet, I know there are still many 

situations and instances of racism, hate, and oppression across our country, particularly for 

Black people. This cannot be ignored. To our Black and African American students and staff, I 

want you to know that we see you, we believe in you, and we stand with you. 

You may be struggling right now and your students may be as well. If you need someone to 

speak with, I urge you to speak with your colleagues, your supervisors, or engage with our 

Employee Assistance Program (EAP). Our Equity and Cultural Responsiveness team stands 

ready to collaborate with you, and I am here to listen as well. 

You may have feelings of hopelessness right now, however we can take action. We know that 

our work as educators is one action that can change the future by teaching about systemic 

injustice and learning about the value of diversity in all forms. We will share additional 

resources with you this week to support you in this important dialogue, as you process 

thoughts and feelings with the adults and especially the children around you. 

During this time, we cannot sit silently. We must lean into each other and into the community 

we've built to create places and spaces where all are welcome and seen. We must speak for 

the voiceless and for those whose voices go unheard. We must be relentless in our pursuit to 

learn about, understand, and embrace each other's differences so that we can create a better 

future for us all. I ask you to take a moment these final two weeks of school and reach out to 

your students, your parents, and your colleagues with words of care, compassion, and healing 

with the firm knowledge that FCPS can and will lead the way. I wish you strength and peace. 

Thank you for your efforts. 

Sincerely, 

Scott Brabrand, Superintendent 



 

 

From: 
To: 
Cc: 
Subject: 

Date: 

Principals: 

Claude. Michelle M. 

Principals Region 2 

Zuluaga. Fabio; Menuey. Brendan P.; Chen. Dana; Amenabar. Kim B 
R2 Principals Meeting 06.02.2020 

Wednesday, June 3, 2020 9:27:56 AM 

Below is the opening message I read to all of you during our R2 Principal Meeting yesterday. For 

those of you not able to attend yesterday's meeting, I wanted to make sure to include you on these 

reflections. 

Good Afternoon Principals, 

I wanted to share with you some of my thoughts around my sadness and indignation at the 
exhibitions of hate and racism that have occurred in our country and all over the world. 

As you know R2 schools are a wonderful cluster of schools known for our diversity. 

I believe with all my heart that we need to make every space available and use every 
opportunity to recognize racism and hate. We need to fight them and to make every effort 
possible, as leaders of this wonderful community, to eradicate racism and hate from our 
communities. 

This morning, I had a very special opportunity to reflect during our weekly Leadership Team 
meeting. Our Division Superintendent gave us the space during this meeting to talk about 
racism in America and to share our emotions and feelings as a result of what is happening in 
our beloved country. During this reflection time our Deputy Superintendent, Dr. Frances Ivey, 
shared some pieces of her journey as an African American woman in the United States. She 
shared her experiences as a daughter, wife, mother, grandmother, and especially her 
experiences as a black professional in America. It was a compelling set of vivid recollections. 
Listening to her stories was very empowering for me as a regional leader. This is why I believe 
we, too, must find the space to share our stories, our experiences, and our tribulations. These 
are the conversations that will make us stronger and better practitioners. 

Therefore, as a result of our reflections and during this time and space, I am asking you to 
reflect on the structures and practices that perpetuate inequalities in our school system and in 
our buildings. We need to change them; we need to redesign them and co-create them in an 
effort to create a better and a more just place for all of our children and for all of us. 

Kim Amenabar shared with all of you last week during our R2 meeting the importance of the 
work being done by the Equity T earns. She also shared with us the importance of continuing 
this work during SY21, now more than ever before. 



 

 

 

 

Remember what I have always shared with you: as leaders we have to "see it right, to make it 
right." We have to see hate and racism for what they are. Hate and racism represent the evils 
of our society that we need to recognize, stand up to, and defeat. We must challenge racism 
and injustice by promoting strong school cultures where the diversity of our faculty, staff, 
students, and families is embraced, honored, and celebrated through equitable practices. 

We need to be empowered by our diversity. Children and families of different colors and 

different ethnic backgrounds are not the enemy. Fear and isolation is the real enemy. The 
more we talk, discuss, and reflect on these important topics, the better equipped we are going 
to be to stand up to hate and racism in our country. 

Let's take time now to share our feelings and emotions as we reflect on the recent events that 
are currently happening in our country. Let's be on the right side of history by making sure we 
do everything possible to redesign our school division structures and our practices as educators 
with the intent of creating a more equitable and a more just society. 

Thank you for being wonderful leaders, 

-Fabio 

Fabio E. Zuluaga, Ed.D. 

Region 2 Assistant Superintendent 

FCPS 

From: 

To: 
Subject: RE: A Call to Action 

Date: Wednesday, June 3, 2020 8:50:23 PM 

Hi,_ 

Thank you for reaching out. I am doing great because we're able to honor you, the Class of 2020 this 

week. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

district. This includes quelling race riots, changing the racist behaviors of self-proclaimed neo-Nazi 

skinheads, writing policies and legislation for equality, providing professional development for 

teachers and administrators, reaching out to the Department of Justice to run sessions for students 

and teachers, designing LGBTQ inclusion, and the list goes on. 



 

 

 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, and cultural appropriation are 

replaced with acceptance (as opposed to tolerance), kindness, empathy, equity, and understanding. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Finally, most 

recently, I have been personally calling TJ teachers and administrators talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Coincidentally, my 

conversations have included how to involve students. 

As you point out, I am In a position of leadership to influence and serve, but the title alone does not 

bear the sole onus of responsibility. In a school community, we all share responsibility and must 

move collectively to generate momentum; otherwise, a solo act can become engulfed and slowly 

drown in a sea filled with naysayers and those seeking status quo. 

I would love students to aid in the journey we are compelled to take. Are you and other peers willing 

to go bold with me? If so, I have time to meet with you next Monday June 8 from 3-4. 

Please let me know if you would be available. My deepest gratitude goes to you for having the 

courage and initiative to reach out and be an important link to the student body. 

Again, congrats on your graduation I 

Dr. Bonitatibus 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandiia, VA 22312 
(703) 750-8300 

From: 

Sent: Tuesday, June 2, 2020 2:43 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] A Call to Action 



 

 

 

Dear Dr. Bonitatibus, 

I hope this en1ail finds you well. 

l'n1 sure you are aware of the recent events surrounding the murder of George Floyd and 
countless innocent Black Alnericans throughout our country's history. The sh1dents of 
TJHSST, 1nyself included, are working together to be active n1embers of the conununity for a 
better tomorrow in which our friends, fan1ily, and class1nates no longer have to suffer fron1 
inequality and hatred. While each of us is trying to speak up with our own voices, one of the 
best ways to be heard is to connect with those who have the power to speak louder and make a 
difference. AI1d so I find myself here, writing to you. 

Although I am a graduating senior, I care deeply about TJ and its future students. The school 
system is one of the higgest influences on youth, Black and others alike. Historically, T.T's 
student body and faculty have underrepresented black and other non-Asian minorities. In my 
four years at TJ, black students have made up less than 2% of the student population. I can 
only in1agine this leaves our s1nall number of black students to feel singled out. Additionally, I 
have heard racist re1narks fr01n students and staff, both intentional and unintentional. 
Furthermore, culh1ral appropriation is a prevalent issue at TJ, with n1any sh1dents taking 
elements of black culture and lingo with no sign of appreciation or acknowledge1nent for the 
stn1ggles that accompany truly being part of that culture. 

I would like to know what you and the ad1ninistration and TJHSST are doing and will do to 
solve these problems that plague our school and nation. How can we in1prove the 
representation of black students at TJ and in STEM? How can we prevent racism an1ongst 
students and teachers and replace it with kindness and equality? How can we replace culhiral 
appropriation with cultural understanding? As the principal of a notable school such as 
TJHSST, you not only have the power to create change for your students, but to inspire other 
schools to do the san1e. In a position where your voice will be heard by 1nany, it is your 
responsibility to serve your students and c01nmunity. I urge you to take action. 

Please let 1ne know how you will address this, as well as how the sh1dents can aid this process. 

Thank you. 

iliiiiilll 

[ii] 



 

 

From: 
To: IJ!!!ll!IN 
Subject: Re: A Call to Action 

Date: Thursday, June 4, 2020 12:17:09 AM 

Dear Dr. Bonitatibus, 

Thank you for your response and for doing so much to give the class of 2020 a good farewell! 

I commend you for the work that you are already doing to make the school system more 
inclusive! I would love to join you in this initiative. Would it be alright if I shared part of your 
response with other students to encourage them to reach out as well and get a conversation 
going about how we can all pitch in to make this work? 

I'd love to meet with you next Monday. Please let me know how we can get students 
involved! 

On Jun 3, 2020, at 8:50 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Thank you for reaching out. I am doing great because we're able to honor you, the 

Class of 2020 this week. 

Like you, I am appalled and distraught by the institutional and generational racism that 

doggedly plagues our nation. Throughout my 30+ years at all levels in public education, 

I have been an active hand, not just a voice, in working to eradicate racism in school 

settings across multiple school district. This includes quelling race riots, changing the 

racist behaviors of self-proclaimed neo-Nazi skinheads, writing policies and legislation 

for equality, providing professional development for teachers and administrators, 

reaching out to the Department of Justice to run sessions for students and teachers, 

designing LGBTQ inclusion, and the list goes on. 



 

 

The current societal advocacy is creating a strong and compelling impetus for all of us 

to rise to the occasion and do what is right to ensure racism, micro-aggressions, and 

cultural appropriation are replaced with acceptance (as opposed to tolerance}, 

kindness, empathy, equity, and understanding. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns 

in VA Governor's Schools. Also, I have been engaged in substantive ongoing 

conversations with various district leaders about ideas that could address the racial 

inequities at our school. Finally, most recently, I have been personally calling TJ 

teachers and administrators talking to them about TJ being a leader in our community 

to dismantle symbols, practices and acts of racism. Coincidentally, my conversations 

have included how to involve students. 

As you point out, I am In a position of leadership to influence and serve, but the title 

alone does not bear the sole onus of responsibility. In a school community, we all share 

responsibility and must move collectively to generate momentum; otherwise, a solo act 

can become engulfed and slowly drown in a sea filled with naysayers and those seeking 

status quo. 

I would love students to aid in the journey we are compelled to take. /\re you and other 

peers willing to go bold with me? If so, I have time to meet with you next Monday June 

8 from 3-4. 

Please let me know if you would be available. My deepest gratitude goes to you for 

having the courage and initiative to reach out and be an important link to the student 

body. 

Again, congrats on your graduation! 

Dr. Bonitatibus 



 

 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 

Sent: Tuesday, June 2, 2020 2:43 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] A Call to Action 

Dear Dr. Bonitatibus, 

I hope this email finds you well. 

1'1n sure you are aware of the recent events surrounding the 1nurder of George 
Floyd and countless im1ocent Black An1ericans throughout our country's history. 
The students of TJHSST, 1nyself included, are working together to be active 
men1bers of the co1nmunity for a better tomorrow in which our friends, fan1ily, 
and class1nates no longer have to suffer fro1n inequality and hatred. While each of 
us is trying to speak up with our own voices, one of the best ways to be heard is to 

connect with those who have the power to speak louder and make a difference. 
And so I find myself here, writing to you. 

Although I am a graduating senior, I care deeply about TJ and its future sh1dents. 
The school system is one of the biggest influences on youth, Black and others 
alike. Historically, TJ's student body and facul1y have undeITepresented black and 
other non-Asian minorities. In my four years at TJ, black students have made up 
less than 2% of the student population. I can only imagine this leaves our small 
number of black students to feel singled out. Additionally, I have heard racist 
remarks from students and staff, both intentional and unintentional. Fwthennore, 
cultural appropriation is a prevalent issue at TJ, with many students taking 
elements of black cultw·e and lingo with no sign of appreciation or 
acknowledgement for the st:Iuggles that accompany truly being part of that 
culture. 



 

 

 

I would like to know what you and the administration and TIBSST are doing and 
will do to solve these problems that plague our school and nation. How can we 
improve the representation of black students at TJ and in STEM? How can we 
prevent racism amongst students and teachers and replace it with kindness and 
equality? How can we replace cultural appropriation with cultural understanding? 
As the principal of a notable school such as TIBSST, you not only have the power 
to create change for your students, but to inspire other schools to do the same. In a 
position where your voice will be heard by many, it is your responsibility to serve 
your students and community. I luge you to take action. 

Please let me know how you will address this, as well as how the students can aid 
this process. 

Thank you. 

[ii] 
D 

From: 

To: 
Subject: 

Date: 

Shah Ruhee 

Oonitatibus. Ann N 

fExtemilll Request from on Alum 
Thursday, June 4, 2020 3:44:55 PM 

Dear Dr. Bonitatibus, 

My name is Ruhee Shah, and I am a Class of 2015 graduate of T JHSST. I graduated from 

the University of Virginia last May with a B.A. in Global Public Health, and a minor in 

Bioethics, and am now a second-year medical student at the Icahn School of Medicine at 

Mount Sinai in New York City. I am extremely grateful for the education that I got at T J -- it 

helped foster my intellectual curiosity and passion for medicine. 



 

 

 

 

However, as I took classes on systemic racism and racial inequities in college, learned 

about glaring racial inequities in healthcare, and re-examined my biases and privilege in the 

wake of the murder of George Floyd and protests against police brutality across the 

country, I have realized that T J failed to adequately teach me and my peers about 

racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 

learning throughout all four years at T J, to prepare your students to go out into the world 

aware of their own privileges and equipped to dismantle systems of inequality and 

oppression. 

1. 

2. 

3. 

Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up 
racism and inequity in every core science class. 

Teach students to examine their own privilege. Many students at T J believe 
that spending thousands to prepare for a test allowing them to go to a prestigious 
high school where 100% of students graduate and go to college is "the norm" -- this 
could not be further from the truth, and students need to start learning otherwise. 

Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the 

recently graduated Class of 2019 was 1 6% Black and 2 4% Hispanic. The 
percentage of students on free and reduced lunches at T J is routinely around 1 %, 
compared to 28% in the rest of the county. This has been a longstanding problem 

that must be addressed if T J has any hope of being part of the solution to 
educational racism. 

Again, I am incredibly grateful for the education I received at T J, and I am writing because I 

believe T J has the capacity to graduate students capable of creating change and being a 

force for good in the world. 



 

 

 

 

Thank you for your attention, and please keep your alumni updated on what changes you 

plan to make in pursuit of educating students to be active advocates in dismantling racism 

and oppression in the United States. 

Best regards, 

Ruhee Shah 

Ruhee Shah 
MD Candidate, Class of 2023 
Icahn School of Medicine at Mount Sinai 

From: 

To: 
Cc: 
Subject: 
Date: 

Shadin Ahmed 

Bonitatibus. Ann N 
Corbett Sanders. Karen {School Board Member}; Derenak Kaufax. Tamara {School Board Member} 

[External] Addition of anti-racist curriculum at TJ 
Th11rs<lr1y, lurn, 4, 7070 4:0::l:.'i1 PM 

Dear Dr. Bonitatibus, 

My name is Shadin Ahmed, and I am a Class of 2015 graduate of T JHSST. I am a 2019 

graduate from William & Mary and currently working on research at the NIH cancer 

institute. 

In the wake of the murder of George Floyd and protests against police brutality across the 

country, I have realized that T J failed to adequately teach me and my peers about racism, 

intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 

learning throughout all four years at T J, to prepare your students to go out into the world 

aware of their own privileges and equipped to dismantle systems of inequality and 

oppression. 



 

 

 

 

1. 

2. 

3. 

Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism in 
every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

Teach students to examine their own privilege. Many students at T J believe that 
spending thousands to prepare for a test allowing them to go to a prestigious high 
school where 100% of students graduate and go to college is "the norm" in the United 
States -- this could not be further from the truth, and students need to start learning 

otherwise. 

Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The percentage of 
students on free and reduced lunches at T J is routinely around 1 %, compared to 28% 
in the rest of the county. This has been a longstanding problem that must be 
addressed if T J has any hope of being part of the solution to educational racism. 

I want to point out that I was one of the few black students during my time at T J. Although I 
cherished my education at T J, I walked into school every day feeling isolated and not represented. 
This is a sentiment that I have carried with me even 5 years after graduating. I urge you to 
consider hiring more Black/diverse faculty so that the students of color can see themselves 

represented and can strive to succeed on the same level as their peers. 

Thank you for your attention, and please keep your alumni updated on what changes you 

plan to make in pursuit of educating students to be active advocates in dismantling racism 

and oppression. 

Best regards, 

Shadin Ahmed 



 

 

From: 
To: 

Shilpa Kunnappillil 

Bonitatibus. Ann N; Corbett Sanders. Karen (School Board Member); Derenak Kaufax. Tamara {School Board 
Member) 

Subject: [External] Add anti-racism to TJ curriculum 

Thursday, June 4, 2020 5:31:22 PM Date: 

Dear Dr. Bonitatibus and FCPS school board, 

My name is Shilpa Kunnappillil, and I am a Class of 2015 graduate of T JHSST. 

In the wake of the murder of George Floyd and protests against police brutality across the 

country, I have realized that T J failed to adequately teach me and my peers about racism, 

intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 

learning throughout all four years at T J, to prepare your students to go out into the world 

aware of their own privileges and equipped to dismantle systems of inequality and 

oppression. 

1. 

2. 

3. 

Add anti-racism to the core curriculum at TJ. This should include adding anti

racist works to every year of English classes, teaching the roots of systemic racism in 

every History class, and explaining how science has been used to prop up racism 

and inequity in every core science class. 

Teach students to examine their own privilege. Many students at T J believe that 

spending thousands to prepare for a test allowing them to go to a prestigious high 

school where 100% of students graduate and go to college is "the norm" in the United 

States -- this could not be further from the truth, and students need to start learning 

otherwise. 

Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 

graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The percentage of 

students on free and reduced-price lunches at T J is routinely around 1 %, compared 

to 28% in the rest of the county. This has been a longstanding problem that must be 

addressed if T J has any hope of being part of the solution to educational racism. 



 

 

 

 

Thank you for your attention, and please keep your alumni updated on what changes you 

plan to make in pursuit of educating students to be active advocates in dismantling racism 

and oppression. 

Best regards, 

Shilpa Kunnappillil 

From: Jessar. Alec 

Bonitatibus. Ann N To: 

Cc: 

Subject: 
Derenak Kaufax Tamara (School Board Member): Corbett Sanders Karen (School Board Member) 

[External] Making TJ a More Welc.oming and Transformative Space in these Difficult Times 

Date: Friday, June 5, 2020 12:51:22 AM 

Dear Dr. Bonitatibus, 

My name is Alec Jessar, and I am a Class of2015 graduate ofTJHSST. I am currently a law 
student at Washington University in Saint Louis, where I hope to train to be involved in 
inunigration and criminal justice. 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that TJ failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that pr01note anti-racist 
learning throughout all four years at TJ, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle syste111s of inequality and 
oppress10n. 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti-racist 
works to every year of English classes, teaching the roots of systcn1ic racism in every 
History class, and explaining how science has been used to prop up racisn1 and inequity 
in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ believe that 
spending thousands to prepare for a test allowing then1 to go to a prestigious high school 
where 100% of students graduate and go to college is "the nom1" in the United States -
this could not be further from the tn1th, and students need to start learning otherwise. 



 

 

 

 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and low-income 
students, and make a plan to fix it. As I'1n sure you're aware, the recently graduated 
Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently admitted class, 
the nmnber of black sh1dents is recorded as "too small for reporting." The percentage of 
students on free and reduced-price lunches at TJ is routinely around l %, con1pared to 
28% in the rest of the county. This has been a longstanding proble1n that must be 
addressed ifTJ has any hope of being part of the solution to educational racis1n. 

4. Hire more diverse faculty. Black students and sh1dents of color currently do not see 
then1selves reflected in the faculty body, and they did not when I was a student either. It 
is incredibly important for sh1dents to see teachers who look like then1. 

Thank you for your attention, and please keep your alunmi updated on what changes you plan 
to n1ake in pursuit of educating students to be active advocates in disn1antling racism and 
oppress10n. 

Best regards, 
Alec Jessar 
Pronouns: he/him/his 

From: 
To: 
Subject: 
Date: 

Good morning, 

I ruphelia 1-'arker 

TJ Admissions; Bonitatibus. Ann N 

[External] Welcome TJHSST Class of 2024 

Friday, June 5, 2020 8:53:55 AM 

Would you please provide me the exact nmnber of African-A1nerican/Black sh1dents adn1itted 
lo !he Class of 2024? The report indicates 160 applied but lhe acceptance was TS, this 
category includes numbers that are too small for reporting (TS). 
However, I am sure that the number of admitted African-American/Black 
students has been captured. 

https · Uwww fcps edu/news/tjhsst-offers-admission-486-students? 
tbclid=Iw AR ,Nw71y5A7fOEG9FKWomhbltREapEybGI,tXKYYJ GVm-,V8mxR14fltDxcI 

Thank you. 

Truphelia Parker 



 

 

From: 

To: 
Subject: 
Date: 

Ann, 

Shuqhart. Jeremy A 

Bonitatibus. Ann N 

FW: [External] Welcome TJHSST Class of 2024 

Friday, June 5, 2020 11:23:36 AM 

I wanted to let you know that I have a draft response ready for this inquiry along with a few others 

we have received. However, I have reached out to John Torre and Marty Smith to confirm our 

response as I expect we may receive a number of questions as it relates to the situation surround 

the death of George Floyd and the demographics of TJHSST. 

Thanks, 

Jeremy 

Jeremy Shua}iart, ED.S. 

Director of Admissions 
Thomas Jefferson liiah School for Science and T echnoloalJ 

Fairfax CountlJ PlJ)lic Schools 

571-423-3770 

From: Truphelia Parker 

Sent: Friday, June 05, 2020 8:54 AM 

To: TJ Admissions <tjadmissions@fcps.edu>; Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Welcome TJHSST Class of 2024 

Good morning, 
Would you please provide n1e the exact nmnber of African-American/Black sh1dents adn1itted 
to the Class of 2024? The report indicates 160 applied but the acceptance was TS, this 
category includes numbers that are too small for reporting (TS). However, I 
am sure that the number of admitted African-American/Black students has 
been captured. 

https://www.fcps.edu/news/tjhsst-offers-admission-486-students? 
fbclid=IwAR3Nw7lv5A 7fOEG9FKWomhblfREapEvbGLfXKYVl GVm-3V8mxR14fltDxcI 

Thank you. 

Truphelia Parker 



 

 

From: Frank. Shawn J 

Bonitatibus. Ann N 

Fwd: Still there? 
To: 
Subject: 
Date: Friday, June 5, 2020 11:51:33 AM 

Sincerely, 

Shawn J. Frank 
Assistant Principal, 
Thomas Jefferson High School for Science and Technology 
6560 Braddock Rd 
Alexandria, VA 22312 
---------- Forwarded message----------
From: Hamblin, Kerry <kchamblin@fcps.edu> 
Date: Jun 5, 2020, 11 :01 AM -0400 
To: Frank, Shawn J <SJFrank@fcps.edu> 
Subject: Still there? 

Hey Shawn. Haven't heard much from you lately. Just checking in on you and your 
family. Achially, I'll be more direct. I saw the TJ Admissions Data yesterday for the Class 
of 2024 and it was like a punch in the gut given the recent awareness and activism. I know 
you have been on thii.s cn1sade for years and I know I have been mostly silent, but not 
anyn1ore. Something has got to be done to get more students of color at our school. We 
need their voices to 1nake our school community better for all. Some time when we can 
ach1ally see each other again I'd love to have a conversation on what's been done already 
and what we can do next. I'm asking you to hold me accountable. I hope you and your 
family are healthy, safe, and feeling like finally there might be some positive change. 

TJHSST Counselor 

(703) 750-8344 ph 

(703) 750-5057 fax 

If you are in crisis or know someone who is, please consider contacting 

Crisislink (703-527-4077) or CrisisText (text NEEDHELP to 85511). 



 

 

From: 
To: 
Subject: Re: A Call to Action 

Date: Friday, June 5, 2020 12:42:27 PM 

Hi Dr. Bonitatibus, 

I'll start gathering interested students now! Thank you again for being open to discussing this 
and helping bring the school together to make a difference. 

See you on Monday! 

Sincerely, -
On Fri, Jun 5, 2020 at 12:01 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Please feel free to share my sentiments among those you know who have a passion to join in a 

collective to lead our school through a movement that dismantles racism. 

Here is the link to a Blackboard session that will run from 3:00-4:00 on Monday, June 8. 

https://us. bbcollab. com/quest/c4 246ce4d 103409197296e07076f955e 

My preference is that the link not be shared with the masses. Let's start with an interested core of 

TJ students (no more than 30is) and then decide how to widen the circle I'll trust you to figure out 

how to get a representative group to the table. 



 

 

Thanks for coordinating a team to get together for this initial important conversation. Looking 

forward to seeing you Monday! 

Dr. Bonitatibus 

Alm~- Bonitatibus, Ed.D. 

Prim.:ipal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 

From: 

Sent: Thursday, June 4, 2020 12:17 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Re: A Call to Action 



 

 

Dear Dr. Bonitatibus, 

Thank you for your response and for doing so n1uch to give the class of 2020 a good 
farewell! 

I conunend you for the work that you are already doing to 1nake the school syste1n more 
inclusive! I would love to join you in this initiative. Would it be alright if I shared part of 
your response with other students to encourage the1n to reach out as well and get a 
conversation going about how we can all pitch in to n1ake this work? 

I'd love to meet with you next Monday. Please let n1e know how we can get sh1dents 
involved! 

Thank you again, 

On J1u1 3, 2020, at 8:50 PM, Bonitatibus, Ann N <anbonitatibu@fcps edu> 
wrote: 

Hi, __ 

Thank you for reaching out. I am doing great because we're able to honor you, the 

Class of 2020 this week. 



 

 

Like you, I am appalled and distraught by the institutional and generational racism 

that doggedly plagues our nation. Throughout my 30+ years at all levels in public 

education, I have been an active hand, not just a voice, in working to eradicate 

racism in school settings across multiple school districts. This includes quelling race 

riots, changing the racist behaviors of self-proclaimed neo-Nazi skinheads, writing 

policies and legislation for equality, providing professional development for teachers 

and administrators, reaching out to the Department of Justice to run sessions for 

students and teachers, designing LGBTQ inclusion, and the list goes on. 

The current societal advocacy is creating a strong and compelling impetus for all of us 

to rise to the occasion and do what is right to ensure racism, micro-aggressions, and 

cultural appropriation are replaced witlh acceptance (as opposed to tolerance), 

kindness, empathy, equity, and understanding. 

Already, I am part of a group giving feedback on legislation targeting diversity 

concerns in VA Governor's Schools. Also, I have been engaged in substantive ongoing 

conversations with various district leaders about ideas that could address the racial 

inequities at our school. Finally, most recently, I have been personally calling TJ 

teachers and administrators talking to them about TJ being a leader in our 

community to dismantle symbols, practices and acts of racism. Coincidentally, my 

conversations have included how to involve students. 

As you point out, I am In a position of leadership to influence and serve, but the title 

alone does not bear the sole onus of responsibility. In a school community, we all 

share responsibility and must move collectively to generate momentum; otherwise, a 

solo act can become engulfed and slowly drown in a sea filled with naysayers and 

those seeking status quo. 



 

 

I would love students to aid in the journey we are compelled to take. Are you and 

other peers willing to go bold with me? If so, I have time to meet with you next 

Monday June 8 from 3-4. 

Please let me know if you would be available. My deepest gratitude goes to you for 

having the courage and initiative to reach out and be an important link to the student 

body. 

Again, congrats on your graduation 1 

Dr. Bonitatibus 

Ann N. Bonitatibus, Ed.D. 

Principal 

TI1omas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 



 

 

From 

Sent: Tuesday, June 2, 2020 2:43 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] A Call to Action 

Dear Dr. Bonitatibus, 

I hope this email finds you well. 

rm sm·e you are aware of the recent events swTotmding the murder of George 
Floyd and countless innocent Black Americans throughout our country's 
history. The students ofTJHSST, myself included, are working together to be 
active members of the commtmity for a better tomorrow in which our friends, 
family, and classmates no longer have to suffer from inequality and hatred. 
While each of us is trying to speak up with our own voices, one of the best ways 
to be heard is to connect with those who have the power to speak louder and 
make a difference. And so I find myself here, writing to you. 

Although I am a graduating senior, I care deeply about TJ and its futw·e 
students. The school system is one of the biggest influences on youth, Black 
and others alike. Historically, TJ's student body and faculty have 
underrepresented black and other non-Asian minorities. In my four years at TJ, 
black students have made up less than 2% of the student population. I can only 
imagine this leaves our small number of black students to feel singled out. 
Additionally, I have heard racist remarks from students and staff, both 
intentional and unintentional. Fw1hermore, cultural appropriation is a 
prevalent issue at TJ, with many students taking elements of black cultw·e and 
lingo with no sign of appreciation or acknowledgement for the snuggles that 
accompany u-uly being part of that culture. 



 

I would like to know what you and the administration and TJHSST are doing 
and will do to solve these problems that plague our school and nation. How can 
we improve the representation of black students at TJ and in STEM? How can 
we prevent racism amongst students and teachers and replace it with kindness 
and equality? How can we replace cultural appropriation with cultural 
understanding? As the principal of a notable school such as TJHSST, you not 
only have the power to create change for your students, but to inspire other 
schools to do the same. In a position where your voice will be heard by many, it 
is your responsibility to serve your shldents and community. I m·ge you to take 
action. 

Please let me know how you will address this, as well as how the students can 
aid this process. 

Thank you. 



 

 

From: 

To: 
Cc: 
Subject: 
Date: 

Siddarth Anand 

Bonitatibus. Ann N 

Wilson. Margaret K 

[External] A Letter to the TJHSST Administration from an Alum 

Friday, June 5, 2020 12:51 :03 PM 

Dear Dr. Bonitatibus, 

My name is Siddarth Anand, and I am a Class of 2015 graduate of T JHSST. After T J, I 

studied computer science and theater at Princeton University, and am now a software 

engineer at Mastercard. 

The murder of George Floyd and protests against police brutality across the country have 

once again brought into the national discourse the immense disparities that exist and have 

always existed for African-Americans in this country. These issues are not new, but the 

current moment provides an opportunity to reflect on how these inequalities have persisted 

through the institutions we have benefited from. The Thomas Jefferson High School for 

Science and Technology has utterly failed to adequately teach me and my peers about 

racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 

learning throughout all four years at T J, to prepare your students to go out into the world 

aware of their own privileges and equipped to dismantle systems of inequality and 

oppression. Many members of the class of 2015 have come together to put forward these 

demands. 

1. 
Add anti-racism to the core curriculum at T J.T J has had a consistent culture of 
treating Non-STEM classes as unimportant slack-off classes. Assignments and 
classes about history or ethics or race were not taken seriously at all. My senior year, 
millions of dollars were spent on a new research wing, while the humanities were 
relegated to the trailers. The research wing had a fancy event and ribbon cutting - the 

humanities trailers had a ribbon cutting ceremony for a new set of flimsy wooden 
stairs. In English classes, we were encouraged to say the n-word while reading Huck 



 

 

 

2. 

3. 

Finn. In history classes, we were told that the Civil War was a conflict about states 

rights. Nowhere in 4 years of schooling did we discuss the lasting impacts of 
systematic racism on this country: racism was taught as something that happened in 
the past, that effectively ended after slavery and the civil rights movement. Anti

racism classes should include adding anti-racist works to every year of English 
classes, teaching the roots of systemic racism in every History class, and explaining 
how science has been used to prop up racism and inequity in core science classes. 

Teach students to examine their own privilege. The most insidious export of an 
education at T J is an elitist belief in achievement and meritocracy. Students are 

constantly being told they are the smartest students at the best high school in the 
country. They are told that they deserved to get into T J, that they deserved 

everything they accomplished, simply because they worked hard. Not once, whether 

in classrooms, homerooms, One Question discussions, or numerous other 
mandatory school wide events, were the race and class privileges at play ever 

acknowledged by the school. We've had mandatory assemblies where we watched 

slideshows of people's accomplishments in summer research or college admissions. 

This is a mindset actively enabled by the administration. At a school where many 

spent thousands of dollars on T J prep, then tutoring, then SAT prep, at a school 
where almost 100% of students graduate and go to college as a "norm," at a school 

with less than 2 % Black students and 1 % students of free and reduced lunches, it is 
appalling that Jefferson students are not made to substantially engage with their 
privilege even in a cursory way. 

Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently 

admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 

around 1 %, compared to 28% in the rest of the county. This has been a longstanding 
problem that must be addressed if T J has any hope of being part of the solution to 
educational racism. T J cannot continue to make small changes to admission policies 

every 10 years - a sustained effort needs to be made to diversify the school and 
provide equal opportunities to black, latino, and low-income people of color. 



 

 

 

 

Thank you for your attention, and please keep your alumni updated on what changes you 

plan to make in pursuit of educating students to be active advocates in dismantling racism 

and oppression. 

Best regards, 

Siddarth Anand 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

TJHSST Administration 

FW: [E>.ternal] A Letter to the TJHSST Administration from an Alum 

Friday, June 5, 2020 12:53: 18 PM 

Below is the form letter alumni are sending. 

Ann X Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Siddarth Anan 

Sent: Friday, June 5, 2020 12:51 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Wilson, Margaret K <mkwilson@fcps.edu> 

Subject: [External] A Letter to the TJHSST Administration from an Alum 

Dear Dr. Bonitatibus, 

My name is Siddarth Anand, and I am a Class of 2015 graduate of T JHSST. After T J, I 
studied computer science and theater at Princeton University, and am now a software 
engineer at Mastercard. 



 

 

The murder of George Floyd and protests against police brutality across the country have 
once again brought into the national discourse the immense disparities that exist and have 
always existed for African-Americans in this country. These issues are not new, but the 
current moment provides an opportunity to reflect on how these inequalities have persisted 
through the institutions we have benefited from. The Thomas Jefferson High School for 
Science and Technology has utterly failed to adequately teach me and my peers about 
racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. Many members of the class of 2015 have come together to put forward these 
demands. 

1. Add anti-racism to the core curriculum at T J.T J has had a consistent culture of 
treating Non-STEM classes as unimportant slack-off classes. Assignments and 
classes about history or ethics or race were not taken seriously at all. My senior 
year, millions of dollars were spent on a new research wing, while the humanities 
were relegated to the trailers. The research wing had a fancy event and ribbon 

cutting - the humanities trailers had a ribbon cutting ceremony for a new set of flimsy 
wooden stairs. In English classes, we were encouraged to sa~ the n-word while 
reading Huck Finn. In history classes, we were told that the Civil War was a conflict 
about states rights. Nowhere in 4 years of schooling did we discuss the lasting 
impacts of systematic racism on this country. racism was taught as something that 
happened in the ast that effectively ended after slavery and the civil rights 
movement. Anti-racism classes should include adding anti-racist works to every 
year of English classes, teaching the roots of systemic racism in every History class, 
and explaining how science has been used to prop up racism and inequity in core 
science classes. 

2. Teach students to examine their own privilege. The most insidious exRort of an 
education at T J is an elitist belief in achievement and meritocracy. Students are 
constantly being told they are the smartest students at the best high school in the 
country. They are told that they deserved to get into T J, that they deserved 
everything they accomplished, simply because they worked hard. Not once, whether 
in classrooms, homerooms, One Question discussions, or numerous other 



 

 

 

 

mandatory school wide events, were the race and class privileges at play ever 
acknowledged by the school. We've had mandatory assemblies where we watched 
slideshows of people's accomplishments in summer research or college admissions. 
This is a mindset actively enabled by the administration. At a school where many 
spent thousands of dollars on T J prep, then tutoring, then SAT prep, at a school 
where almost 100% of students graduate and go to college as a "norm," at a school 
with less than 2 % Black students and 1 % students of free and reduced lunch~ it is 
appalling that Jefferson students are not made to substantially engage with their 
privilege even in a cursory way. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a 
longstanding problem that must be addressed if T J has any hope of being part of 
the solution to educational racism. T J cannot continue to make small changes to 
admission policies every 10 years - a sustained effort needs to be made to diversify 
the school and provide equal opportunities to black, latino, and low-income people 
of color. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Siddarth Anand 

From: 

To: 
Subject: 
Date: 

Nice. 

Bonitatibus. Ann N 

Frank. Shawn J 

RE: Still there? 

Friday, June 5, 2020 1:11:00 PM 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: Frank, Shawn J 

Sent: Friday, June 5, 2020 11:52 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Fwd: Still there? 

Sincerely, 

Shawn J. Frank 
Assistant Principal, 
Thomas Jefferson High School for Science and Technology 
6560 Braddock Rd 
Alexandria, VA 22312 
---------- Forwarded message----------
From: Hamblin, Kerry <kchamblin@fcps.edu> 
Date: Jun 5, 2020, 11 :01 AM -0400 
To: Frank, Shawn J <SJFrank@fcps.edu> 
Subject: Still there? 

Hey Shawn. Haven't heard much from you lately. Just checking ii.non you and your 
fa1nily. Actually, I'll be more direct. I saw the TJ Ad1nissions Data yesterday for the Class 
of 2024 and ii.t was like a punch in the gut given the recent awareness and activism. I know 
you have been on this crusade for years and I know I have been mostly silent but not 
anymore. Something has got to be done to get more students of color at our school. We 
need their voices to make our school community better for all. Son1e time when we can 
ach1ally see each other again I'd love to have a conversation on what's been done already 
and what we can do next. I'm asking you to hold me accountable. I hope you and your 
fa1nily are healthy, safe, and feeling like finally there might be son1e positive change. 

TJHSST Counselor 
(703) 750-8344 ph 
(703) 750-5057 fax 
If you are in crisis or know someone who is, please consider contacting 
Crisislink (703-527-4077) or CrisisText (text NEEDHELP to 85511). 



 

 

From: anbonitatibu@fcps.edu 

To: Brabrand. Scott S; Ivey. Frances W; Zuluaga. Fabio 
Subject: Fwd: Making TJ a More Welcoming and Transformative Space in these Difficult Times 

Friday, June 5, 2020 5:29:34 PM Date: 

Below is one of dozens of emails with a standardized fonn letter I've received from TJ almm1i 
from across the nation. 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

Begin forwarded message: 

From: "Jessar, Alec" 
Date: June 5, 2020 at 
To: "Bonitatibus, Ann N" <anbonitatibu@fcps.edu> 
Cc: "Derenak Kaufax, Tamara (School Board Member)" 
<tderenakkauf@fcps.edu>, "Corbett Sanders, Karen (School Board Member)" 
<klcorbettsan@fcps.edu> 
Subject: [External] Making TJ a More \Velcoming and Transformative 
Space in these Difficult Times 

Dear Dr. Bonitatibus, 

My naine is Alec Jessar, and I am a Class of 2015 graduate ofTlliSST. Iain 
currently a law student at Washington University in Saint Louis, where I hope to 
train to be involved in immigration and criminal justice. 

In the wake of the murder of George Floyd and protests against police brutality 
across the country, I have realized that TJ failed to adequately teach 111e and 1ny 
peers about racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implen1entation of programs that promote anti
racist learning throughout all four years at TJ, to prepare your students to go out 
into the world aware of their own privileges and equipped to dis1nantle systems of 
inequality and oppression. 



 

 

1. Add anti-racism to the core curriculum at T J. This should include 
adding anti-racist works to every year of English classes, teaching the roots 
of systen1ic racisn1 in every History class, and explaining how science has 
been used to prop up racis1n and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ 
believe that spending thousands to prepare for a test allowing then1 to go to 
a prestigious high school where 100% of students graduate and go to 

college is "the nonn" in the United States -- this could not be further fron1 
the tn1th, and students need to start learning otherwise. 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and 
low-income students, and make a plan to fix it. As I'n1 sure you're 
aware, the recently graduated Class of2019 was 1 6% Black and 2 4°0 
Hispanic. In your most recently admitted class, the number of black 
students is recorded as "too small for reporting." The percentage of students 
on free and reduced-price lunches at TJ is routinely around I%, con1pared 
to 28% in the rest of the county. This has been a longstanding problem that 
1nust be addressed ifTJ has any hope of being part of the solution to 
educational racism. 

4. Hire more diverse faculty. Black students and students of color currently 
do not see the1nselves reflected in the faculty body, and they did not when I 
was a student either. It is incredibly important for students to see teachers 
who look like them. 

Thank you for your attention, and please keep your alunmi updated on what 
changes you plan to 1nake in pursuit of educating students to be active advocates 
in disn1antling racism and oppression. 

Best regards, 
Alec Jessar 
Pronouns: be/him/his 



 

 

 

From: Bonitatibus. Ann N 

To: Brabrand. Scott S; Ivey. Frances W; Zuluaga. Fabio 
Subject: Fwd: Making TJ a More Welcoming and Transformative Space in these Difficult Times 

Friday, June 5, 2020 5:29:36 PM Date: 

Below is one of dozens of emails with a standardized form letter I've received from TJ alumni 
from across the nation. 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

Begin forwarded message: 

From: "Jessar, Alec" 
Date: June 5, 2020 at 
To: "Bonitatibus, Ann N" <anbonitatibu@fcps.edu> 
Cc: 'Derenak Kaufax, Tamara (School Board Member)" 
<tderenakkauf@fcps.edu>, "Corbett Sanders, Karen (School Board Member)" 
<klcorbettsan@fcps.edu> 
Subject: [External] Making TJ a More Welcoming and Transformative 
Space in these Difficult Times 

Dear Dr. Bonitatibus, 

My name is Alec Jessar, and I am a Class of 2015 graduate of TJHSST. I am 
currently a law student at Washington University in Saint Louis, where I hope to 
train to be involved in inunigration and criminal justice. 

In the wake of the n1trrder of George Floyd and protests against police brutality 
across the count~ I have realized that TJ failed to adequately teach me and my 
peers about racis1n, intersectionality, and privilege in the United States. 

I 8111 writino to you to demand the in1plen1entation of programs that pr01note anti
racist learning throughout all four years at Tl., to prepare your students to go out 
into the world aware of their own privileges and equipped to dis1nantle systems of 
inequality and oppression. 



 

 

1. Add anti-racism to the core curriculum at T J. This should include 
adding\anti-racist works to eve!Y year of English classes, teaching the roots 
of systen1ic racisn1 in every History class, and

1 

explaining how science has 
been used to prop up racism and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ 
believe that spending thousands to prepare for a test allowing then1 to go to 
a prestigious high school where 100% of students graduate and go to 

college is "the nom1" in the United States -- this could not be further fron1 
the truth, and sh1dents need to start learning otherwise. 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and 
low-income students, and make a plan to fix it. As I'1n sure you're 
aware, the recently graduated Class of2019 was 1 6%> Black and 2 4% 
Hispanic. In your most recently admitted class, the nun1ber of black 
students is recorded as "too s1nall for reporting." The percentage of sh1dents 
on free and reduced-price lunches at TJ is routinely around 1 %, con1pared 
to 28% in the rest of the county. This has been a longstanding proble1n that 
1nust be addressed ifTJ has any hope of being part of the solution to 
educational racism. 

4. Hire more diverse faculty. Black students and students of color currently 
do not see the1nselves reflected in the faculty body, and they did not when I 
was a sh1dent either. It is incredibly important for students to see teachers 
who look like then1. 

Thank you for your attention, and please keep your alunmi updated on what 
changes you plan to 1nake in pursuit of educating students to be active advocates 
in disn1antling racis1n and oppression. 

Best regards, 
Alec Jessar 
Pronouns: he/him/his 



 

 

 

 

 

From: 
To: 
Subject: 
Date: 

Eckel. Malcolm 
Bonitatibus. Ann N 

TJHSST and anti-racism 

Friday, June 5, 2020 5:36:29 PM 

Hi, Ann - I know these have been difficult weeks for all of us, for so many reasons, and I hope 

you're treating yourself well and finding the joys you can. 

I feel the need to say a thing that we all know is true: TJHSST's admissions system is biased 

against black and brown students. It may be accidentally biased, it may be biased because the 

schools in primarily black and brown communities do a worse job preparing students for the 

process (and not because of anything in the process itself), it may be biased for cultural 

reasons in general that FCPS has no particular impact on - the world is complicated, and these 

inequities are deep. I'm not trying to assign blame. But our admissions system is biased. 

I tried to make an impact on this problem with LIFT when I came to TJ, but that year only one 

student from LIFT was admitted. This was not effective and not sufficient. At that point, I'm 

ashamed to say that I abandoned the cause of addressing this bias. I was told by so many 

people that past efforts at convincing FCPS to change the admissions criteria/ process had 

failed and there wasn't anything we could do about it. It didn't sit right with me then, but I let 

myself be persuaded to move my attention in other directions. But as the worldwide protests 

this week have reinforced, giving up makes me part of the problem, and I'm not willing to be 

part of the problem anymore. 

So, next year, I'll either be a participant on an anti-racism committee or lead an anti-racism 

committee myself. I say "anti-racism" specifically as a distinction against color-blindness; 

equity and equality aren't the same thing. TJ's admissions process is a case study in the fact 

that providing the same opportunities to all does not result in the same outcomes for all. We 

must intentionally counteract the effects of systematic and historical racism if we are to solve 

this problem; ignoring it, or providing enrichment opportunities that don't actually change 

outcomes, are not good enough. 

If someone else is already moving towards leadership on this issue, I'm happy to use my voice 

to amplify or assist theirs; I'm not in this for credit or for leadership opportunities. But if 

someone else isn't starting it, I'm going to - I'm no longer willing to continue working at TJ 

without addressing this inequality. And if efforts in this direction are completely shut down by 

FCPS and we make no progress, I don't think I'm willing to continue working at TJ at all. I have 



 

 

 

 

known in my heart for four years that we must do better than this, and I'm unwilling to do 

myself the disservice of refusing to listen to that truth for another year. While TJ may not be 

the pathway to the ivy leagues that many of our parents wish it were, it is itself a privilege for 

a child to have the experiences that our school offers, and we have a responsibility to actively 

make a pathway for the students in our community who have the least privilege by the 

random circumstances of their birth to access what we have to offer. 

I spend every summer working with students in NYC from underperforming middle schools, 

students that are mostly black and brown and have little chance at reaching STEM excellence 

in the traditional system. With our organization's active assistance, they are able to attend 

the finest NYC high schools, thrive there, and go on to graduate from universities with STEM 

degrees. Those students exist, and we are failing them every year that goes by without 

action. The difference in their lives between having an experience like TJ and not having an 

experience like TJ is much greater than the difference would be in the lives of many students 

that actually corne to us. How often do we say that some students' chances of, eg, getting 

into Harvard would actually be higher if they went to their base school? But the concentration 

of expertise, opportunity, and excellence at our school could - and should - be changing the 

lives of students who might not otherwise have the opportunity to achieve at the highest 

levels without an experience like this, without an invitation into a space like ours. 

I hope that if you hear of other staff members moving in this direction you'll put me in touch 

so we can join forces. I hope I can work with you or someone on the administrative team to 

better understand the previous barriers to success in reforrn of our admissions, and to better 

understand what needs to be done now. But regardless, I wanted you to know that I'm 

committing to this work. 

-Malcolm 



 

 

To: 
Bee: 
Subject: 
Date: 

Siddarth Anand 

Bonitatibus. Ann N 

RE: [External] A Letter to the TJHSST Administration from an Alum 

Saturday, June 6, 2020 4:01:32 PM 

Greetings, Siddarth. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance}, education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 



 

 

 

these were institutional practices that privileged some students and marginalized others. And as we 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by visiting our website, registering 

for bulletins sent via NewsVouChoose, or following me on Twitter @TJAnnB. I will also seek to 

leverage various alumni platforms to stay connected with you throughout this important movement. 

Wishing you continued success in your career as a software engineer. Again, thank you for your 

advocacy and call to action. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Siddarth Anand 

Sent: Friday, June 5, 2020 12:51 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Wilson, Margaret K <mkwilson@fcps.edu> 

Subject: [External] A Letter to the TJHSST Administration from an Alum 

Dear Dr. Bonitatibus, 

My name is Siddarth Anand, and I am a Class of 2015 graduate of T JHSST. After T J, I 
studied computer science and theater at Princeton University, and am now a software 
engineer at Mastercard. 



 

 

 

The murder of George Floyd and protests against police brutality across the country have 
once again brought into the national discourse the immense disparities that exist and have 
always existed for African-Americans in this country. These issues are not new, but the 
current moment provides an opportunity to reflect on how these inequalities have persisted 
through the institutions we have benefited from. The Thomas Jefferson High School for 
Science and Technology has utterly failed to adequately teach me and my peers about 
racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. Many members of the class of 2015 have come together to put forward these 
demands. 

1. Add anti-racism to the core curriculum at T J.T J has had a consistent culture of 
treating Non-STEM classes as unimportant slack-off classes. Assignments and 
classes about history or ethics or race were not taken seriously at all. My senior 
year, millions of dollars were spent on a new research wing, while the humanities 

were relegated to the trailers. The research wing had a fancy event and ribbon 
cutting - the humanities trailers had a ribbon cutting ceremony for a new set of flimsy 
wooden stairs. In English classes, we were encouraged to say the n-word while 
reading Huck Finn. In history classes, we were told that the Civil War was a conflict 
about states rights. Nowhere in 4 years of schooling did we discuss the lasting 
impacts of systematic racism on this country: racism was taught as something that 
happened in the past, that effectively ended after slavery and the civil rights 
movement. Anti-racism classes should include adding anti-racist works to every 
year of English classes, teaching the roots of systemic racism in every History class, 
and explaining how science has been used to prop up racism and inequity in core 
science classes. 

2. Teach students to examine their own privilege. The most insidious export of an 
education at T J is an elitist belief in achievement and meritocracy. Students are 
constantly being told they are the smartest students at the best high school in the 
country. They are told that they deserved to get into T J, that they deserved 
everything they accomplished, simply because they worked hard. Not once, whether 
in classrooms, homerooms, One Question discussions, or numerous other 
mandatory school wide events, were the race and class privileges at play ever 
acknowledged by the school. We've had mandatory assemblies where we watched 



 

 

 

slideshows of people's accomplishments in summer research or college admissions. 
This is a mindset actively enabled by the administration. At a school where many 
spent thousands of dollars on T J prep, then tutoring, then SAT prep, at a school 
where almost 100% of students graduate and go to college as a "norm," at a school 
with less than 2 % Black students and 1 % students of free and reduced lunches, it is 
appalling that Jefferson students are not made to substantially engage with their 
privilege even in a cursory way. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a 
longstanding problem that must be addressed if T J has any hope of being part of 
the solution to educational racism. T J cannot continue to make small changes to 
admission policies every 10 years - a sustained effort needs to be made to diversify 
the school and provide equal opportunities to black, latino, and low-income people 
of color. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Siddarth Anand 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Siddarth Anand 

RE: [External] A Letter to the TJHSST Administration from an Alum 

Saturday, June 6, 2020 4:03:45 PM 

Greetings, Siddarth. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 



 

 

 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance}, education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others. And as we 

Lhirik of our fulure, corisiuer d sldrice whereby dfl iriuiviuudl or collecliori of people exerl power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by following FCPS news, visiting our 

website, registering for bulletins sent via NewsVouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 



 

 

 

Wishing you continued success in your career as a software engineer. Again, thank you for your 

advocacy and call to action. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Siddurth Anc1nd 

Sent: Friday, June 5, 2020 12:51 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Wilson, Margaret K <mkwilson@fcps.edu> 

Subject: [External] A Letter to the TJHSST Administration from an Alum 

Dear Dr. Bonitatibus, 

My name is Siddarth Anand, and I am a Class of 2015 graduate of T JHSST. After T J, I 
studied computer science and theater at Princeton University, and am now a software 
engineer at Mastercard. 

The murder of George Floyd and protests against police brutality across the country have 

once again brought into the national discourse the immense disparities that exist and have 
always existed for African-Americans in this country. These issues are not new, but the 
current moment provides an opportunity to reflect on how these inequalities have persisted 
through the institutions we have benefited from. The Thomas Jefferson High School for 
Science and Technology has utterly failed to adequately teach me and my peers about 
racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. Many members of the class of 2015 have come together to put forward these 
demands. 

1. Add anti-racism to the core curriculum at T J.T J has had a consistent culture of 
treating Non-STEM classes as unimportant slack-off classes. Assignments and 
classes about history or ethics or race were not taken seriously at all. My senior 



 

 

year, millions of dollars were spent on a new research wing, while the humanities 
were relegated to the trailers. The research wing had a fancy event and ribbon 
cutting - the humanities trailers had a ribbon cutting ceremony for a new set of flimsy 
wooden stairs. In English classes, we were encouraged to say the n-word while 
reading Huck Finn. In history classes, we were told that the Civil War was a conflict 
about states rights. Nowhere in 4 years of schooling did we discuss the lasting 
impacts of systematic racism on this country: racism was taught as something that 
happened in the past, that effectively ended after slavery and the civil rights 
movement. Anti-racism classes should include adding anti-racist works to every 
year of English classes, teaching the roots of systemic racism in every History class, 
and explaining how science has been used to prop up racism and inequity in core 
science classes. 

2. Teach students to examine their own privilege. The most insidious export of an 
education at T J is an elitist belief in achievement and meritocracy. Students are 
constantly being told they are the smartest students at the best high school in the 
country. They are told that they deserved to get into T J, that they deserved 
everything they accomplished, simply because they worked hard. Not once, whether 
in classrooms, homerooms, One Question discussions, or numerous other 
mandatory school wide events, were the race and class privileges at play ever 
acknowledged by the school. We've had mandatory assemblies where we watched 
slideshows of people's accomplishments in summer research or college admissions. 
This is a mindset actively enabled by the administration. At a school where many 
spent thousands of dollars on T J prep, then tutoring, then SAT prep, at a school 
where almost 100% of students graduate and go to college as a "norm," at a school 
with less than 2 % Black students and 1 % students of free and reduced lunches, it is 
appalling that Jefferson students are not made to substantially engage with their 

privilege even in a cursory way. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a 
longstanding problem that must be addressed if T J has any hope of being part of 
the solution to educational racism. T J cannot continue to make small changes to 
admission policies every 10 years - a sustained effort needs to be made to diversify 
the school and provide equal opportunities to black, latino, and low-income people 
of color. 



 

 

 

 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Siddarth Anand 

From: 
To: 
Subject: 
Date: 

Greetings, Shilpa. 

Bonitatibus. Ann N 
Shilpa Kunnappillil 

RE: [External] Add anti-racism to TJ curriculum 

Saturday, June 6, 2020 4:07:26 PM 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolercrnce), educc1tion, reflection, kindness, cmpt1thy, c1nd equity. Your suggestions c1rc highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 



 

 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others. And as we 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by following FCPS news, visiting our 

website, registering for bulletins sent via NewsYouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 

Again, thank you for your advocacy and call to action. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: Shilpa Kunnappillil 

Sent: Thursday, June 4, 2020 5:31 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Corbett Sanders, Karen (School Board Member) 

<klcorbettsan@fcps.edu>; Derenak Kaufax, Tamara (School Board Member) 

<tderenakkauf@fcps.edu> 

Subject: [External] Add anti-racism to TJ curriculum 

Dear Dr. Bonitatibus and FCPS school board, 

My name is Shilpa Kunnappillil, and I am a Class of 2015 graduate of T JHSST. 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that T J failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. 

1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe that 

spending thousands to prepare for a test allowing them to go to a prestigious high 
school where 100% of students graduate and go to college is "the norm" in the 
United States -- this could not be further from the truth, and students need to start 
learning otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The percentage of 
students on free and reduced-price lunches at T J is routinely around 1 %, compared 
to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if T J has any hope of being part of the solution to educational racism. 



 

 

 

 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Shilpa Kunnappillil 

To: 

Subject: 
Date: 

Shrtrlin AhmP.rl 

RE: [External] Addition of anti-racist curriculum at TJ 
Saturday, June 6, 2020 4:17:39 PM 

Greetings, Shadin. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 

The current societal advocacy is creating a strong and compelling impetus tor allot us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance), education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling I J teachers, administrators and parents, talking to them about I J being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 



 

 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others. And as we 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

You have a unique perspective as a black student at TJ. I commend you for breaking your silence 

now ,rnrl shr1ri ng thP. p;:ii nful rlr1ys you P.nrltJrP.rl f P.P.ling isolr1tP.rl ;:inrl not rP.prP.sP.ntP.rl. I ;:im sorry you 

had to steel yourself against being marginalized; sadly, this may be a sentiment you carry with you 

always. TJ needs to do better because of students like you. Each year at TJ I have hired certificated 

and support staff who are black, including an assistant principal, English teacher, and school 

counselor. It's important to me that our faculty composition is one that reflects our student 

demographics; yet, the pipeline ot teacher candidates remains largely white. It you would ever like 

to discuss your experiences in more detail, I would love to chat with you. 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

r.1hrP.r.1st of Tl hr.1rpP.nings th;:it will or.c:tJr in thP. uprnming months by following FC:PS nP.ws, visiting otJr 

website, registering for bulletins sent via NewsYouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 

Wishing you continued success in your career as a sottware engineer. Again, thank you tor your 

advocacy and call to action. 

Regards, 



 

 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shadin Ahmed [mailt 

Sent: Thursday, June 4, 2020 4:03 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Corbett Sanders, Karen (School Board Member) <klcorbettsan@fcps.edu>; Derenak Kaufax, 

Tamara (School Board Member) <tderenakkauf@fcps.edu> 

Subject: [External] Addition of anti-racist curriculum at TJ 

Dear Dr. Bonitatibus, 

My name is Shadin Ahmed, and I am a Class of 2015 graduate of T JHSST. I am a 2019 
graduate from William & Mary and currently working on research at the NIH cancer 
institute. 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that T J failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe that 
spending thousands to prepare for a test allowing them to go to a prestigious high 
school where 100% of students graduate and go to college is "the norm" in the 
United States -- this could not be further from the truth, and students need to start 
learning otherwise. 



 

 

 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The percentage of 
students on free and reduced lunches at T J is routinely around 1 %, compared to 
28% in the rest of the county. This has been a longstanding problem that must be 
addressed if T J has any hope of being part of the solution to educational racism. 

I want to point out that I was one of the few black students during my time at T J. Although I 
cherished my education at T J, I walked into school every day feeling isolated and not 
represented. This is a sentiment that I have carried with me even 5 years after graduating. I 
urge you to consider hiring more Black/diverse faculty so that the students of color can see 
themselves represented and can strive to succeed on the same level as their peers. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Shadin Ahmed 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Shadin Ahmed 
RE: [External] Addition of anti-racist curriculum at TJ 

Saturday, June 6, 2020 4:22:05 PM 

Greetings, Shadin. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 



 

 

 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance}, education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others. And as we 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivi liLeU drld riul CdfJdble uf being euucdleu' I hdve been embdr r dSSeu drlU Sdduerieu Lu hdve 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

pcrpctucJtcd rc1cism in our country? 

You have a unigue QersQective as a black student at TJ. commend 'y'.OU for breaking your silence 

now and sharing the painful days you endured feeling isolated and not represented. I am sorry you 

had to steel yourself against being marginalized; sadly, this may be a sentiment you carry with you 

always. TJ needs to do better because of students like you. Each year at TJ I have hired certificated 

and support staff who are black, including an assistant principal, English teacher, and school 

counselor. It's important to me that our faculty composition is one that reflects our student 

demographics; yet, the pipeline of teacher candidates remains largely white. If '{.OU would ever like 

to discuss your experiences in more detail, I would love to chat with you. 



 

 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by following FCPS news, visiting our 

website, registering for bulletins sent via NewsYouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 

Again, thank you for your advocacy and call to action. Most of all, I deeply appreciate you sharing 

your personal pain despite the fact you cherished your education at TJ. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shadin Ahmed 

Sent: Thursday, June 4, 2020 4:03 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Corbett Sanders, Karen (School Board Member) <klcorbettsan@fcps.edu>; Derenak Kaufax, 

Tamara (School Board Member) <tderenakkauf@fcps.edu> 

Subject: [External] Addition of anti-racist curriculum at TJ 

Dear Dr. Bonitatibus, 

My name is Shadin Ahmed, and I am a Class of 2015 graduate of T JHSST. I am a 2019 
graduate from William & Mary and currently working on research at the NIH cancer 
institute. 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that T J failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 



 

 

oppression. 

1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe that 
spending thousands to prepare for a test allowing them to go to a prestigious high 
school where 100% of students graduate and go to college is "the norm" in the 
United States -- this could not be further from the truth, and students need to start 
learning otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1 6% Black and 2 4% Hispanic. The percentage of 
students on free and reduced lunches at T J is routinely around 1 %, compared to 
28% in the rest of the county. This has been a longstanding problem that must be 
addressed if T J has any hope of being part of the solution to educational racism. 

I want to point out that I was one of the few black students during my time at T J. Although I 
cherished my education at T J, I walked into school every day feeling isolated and not 
represented. This is a sentiment that I have carried with me even 5 years after graduating. I 
urge you to consider hiring more Black/diverse faculty so that the students of color can see 
themselves represented and can strive to succeed on the same level as their peers. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Shadin Ahmed 



 

 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus, Ann N 

Shah, Ruhee 
RE: [External] Request from an Alum 

Saturday, June 6, 2020 4:29:03 PM 

Greetings, Ruhee. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not just a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within FCPS. 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occasion and do what is right to ensure racism, micro-aggressions, privilege, and cultural 
appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance), education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we have tremendous room for growth with systemic and overt actions that will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your email with FCPS district leadership. 

While I am in a school-based position of leadership to influence and serve, the title alone does not 

bear the sole onus for advancing anti-racism measures. In a school community, we all share 

responsibility and must move collectively to generate momentum. There may be discomfort in 

dismantling long-held discriminatory traditions and symbols at our school. For instance, we no 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others And as we 



 

 

 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by following FCPS news, visiting our 

website, registering for bulletins sent via NewsYouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 

Best wishes for continued success as you pursue a career in the medical field. Again, thank you for 

your advocacy. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shah, Ruhee 

Sent: Thursday, June 4, 2020 3:45 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Request from an Alum 

Dear Dr. Bonitatibus, 

My name is Ruhee Shah, and I am a Class of 2015 graduate of T JHSST. I graduated from 
the University of Virginia last May with a B.A. in Global Public Health, and a minor in 
Bioethics, and am now a second-year medical student at the Icahn School of Medicine at 
Mount Sinai in New York City. I am extremely grateful for the education that I got at T J -- it 
helped foster my intellectual curiosity and passion for medicine. 



 

 

However, as I took classes on systemic racism and racial inequities in college, learned 
about glaring racial inequities in healthcare, and re-examined my biases and privilege in the 
wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that T J failed to adequately teach me and my peers about 
racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. 

1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic 
racism in every History class, and explaining how science has been used to prop 
up racism and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe 
that spending thousands to prepare for a test allowing them to go to a prestigious 
high school where 100% of students graduate and go to college is "the norm" -
this could not be further from the truth, and students need to start learning 
otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the 
recently graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The 
percentage of students on free and reduced lunches at T J is routinely around 1 %, 
compared to 28% in the rest of the county. This has been a longstanding problem 
that must be addressed if T J has any hope of being part of the solution to 
educational racism. 

Again, I am incredibly grateful for the education I received at T J, and I am writing because I 
believe T J has the capacity to graduate students capable of creating change and being a 
force for good in the world. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression in the United States. 

Best regards, 
Ruhee Shah 

Ruhee Shah 



 

 

 

 

 

MD Candidate, Class of 2023 
Icahn School of Medicine at Mount Sinai 

From: 
To: 
Subject: 

Date: 

Greetings, Alec. 

Bonltatlbus. Ann N 

Jessar. Alec, 

RE: [External] Making TJ a More Welcoming and Transformative Space in these Difficult Times 

Saturday, June 6, 2020 4:38: 14 PM 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, particularly your 

reflections on the time spent at our school. 

Like you, I am appalled and distraught by the institutional and generational racism that doggedly 

plagues our nation. Throughout my 30+ years at all levels in public education, I have been an active 

hand, not JUSt a voice, in working to eradicate racism in school settings across multiple school 

districts and states. My efforts continue at TJ and within fCPS. 

The current societal advocacy is creating a strong and compelling impetus for all of us to rise to the 

occr1sion ;:inrl do wh;:it is right to P.nsmP. r;:icism, micro-r1ggrP.ssions, rrivilP.gP., ;:ind c1Jlturr1I 

appropriation are dismantled and replaced with actions that demonstrate acceptance (as opposed 

to tolerance), education, reflection, kindness, empathy, and equity. Your suggestions are highly 

appropriate and in several cases have already been initiated since you last were at TJ five years ago. 

However, we huve tremendous room for growth with systemic ;:ind overt uctions thut will positively 

impact student experiences in classrooms and extracurricular activities, both at TJ and prior to 

arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA 

Governor's Schools. Also, I have been engaged in substantive ongoing conversations with various 

district leaders about ideas that could address the racial inequities at our school. Most recently, I 

have been personally calling TJ teachers, administrators and parents, talking to them about TJ being 

a leader in our community to dismantle symbols, practices and acts of racism. Meetings are set up 

with students and I plan to engage alumni, as well. Furthermore, I have shared the sentiments in 

your cm;:iil with FCf1S district leudership. 

WhilP.I r1m in ;:i school-hr1sP.d rosition of IP.r1dP.rshir to influP.ncP. ;:inrl SP.rVP., thP. titlP. ;:ilonP. doP.s not 

l>ear Lhe sole onus rur c1dvdncing c1nli-r c1cisrn rnec1sures. In c1 school curnmunily, we c:111 shc1re 

responsibility and must move collectively to generate momentum. There may be discomfort in 

uisrnc1nlling lung-held uisc1irniric1Lury Lrc1uiliuns c1nu syrnl>uls al our school. For irislc1m:e, we nu 



 

 

 

longer have a Slounge or Seniors-Only lunch line because territorialism has no place in a school and 

these were institutional practices that privileged some students and marginalized others. And as we 

think of our future, consider a stance whereby an individual or collection of people exert power over 

another as a means to economically exploit and oppress others This is not a value we share as a TJ 

community. Yet, our mascot is a Colonial, which by definition, perpetrated these exact actions in our 

country, advanced slavery, and promoted the notion that those with black or brown skin were 

uncivilized and not capable of being educated. I have been embarrassed and saddened to have 

Colonials affiliated with our school. Can all of you, as alumni, support dismantling a symbol that 

perpetuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay 

abreast of TJ happenings that will occur in the upcoming months by following FCPS news, visiting our 

website, registering for bulletins sent via NewsVouChoose, or following me on Twitter @TJAnnB. I 

will also seek to leverage various alumni platforms to stay connected with you throughout this 

important movement. 

Best wishes in your continued studies as you pursue a career in immigration and criminal justice. 

Most of all, I appreciate your advocacy. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Jessar, Ale 

Sent: Friday, June 5, 2020 12:51 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Derenak Kaufax, Tamara (School Board Member) <tderenakkauf@fcps.edu>; Corbett Sanders, 

Karen (School Board Member) <klcorbettsan@fcps.edu> 

Subject: [External] Making TJ a More Welcoming and Transformative Space in these Difficult Times 

Dear Dr. Bonitatibus, 

My na1ne is Alec Jessar, and I a1n a Class of 2015 graduate of TJHSST. I am currently a law 
student at Washington University in Saint Louis, where I hope to train to be involved in 
i1nrnigration and cri1ninal justice. 



 

 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that TJ failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at TJ, to prepare your sh1dents to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppress10n. 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti-racist 
works to every year of English classes, teaching the roots of systen1ic racism in every 
History class, and explaining how science has been used to prop up racism and inequity 
in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ believe that 
spending thousands to prepare for a test allowing them to go to a prestigious high school 
where I 00% of students graduate and go to college is "the nom1" in the United States -
this could not be further from the tn1th, and students need to start learning otherwise. 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and low-income 
students, and make a plan to fix it. As I'm sure you're aware, the recently graduated 
Class of 2019 was 1.6° o Black and 2.4% Hispanic. In your most recently ad.nutted class, 
the nun1ber of black students is recorded as "too small for reporting." The percentage of 
students on free and reduced-price lunches at TJ is routinely around I%, compared to 
28% in the rest of the county. This has been a longstanding problem that must be 
addressed if TJ has any hope of being part of the solution to educational racism. 

4. Hire more diverse faculty. Black students and students of color currently do not see 
themselves reflected in the faculty body, and they did not when I was a student either. It 
is incredibly important for sh1dents to see teachers who look like them. 

Thank you for your attention. and please keep your alumni updated on what changes you plan 
to make in pursuit of educating students to be active advocates in dismantling racism and 
oppress10n. 

Best regards, 
Alec Jessar 
Pronouns: he/him/his 



 

 

 

From: 
To: 
Subject: 

Date: 

Greetings, Edith. 

Bonitatibus. Ann N 

Edith Jin Zhang 

RE: [External] Why STEM alone will not suffice 

Saturday, June 6, 2020 5:02:35 PM 

Thank you for reaching out on an imponant matter. I enjoy hearing from TJ alumni, panicularly your reflections on 
the time spent at our school. 

Your personal sto1y is compelling and a stark reminder of the urgent work to be done at TJ and all schools. I have 
spoken to teachers who have been having conversations with their students, so I am so1Ty your brother is not having 
the same experience as other students. There are many caring teachers at TJ, many of whom are still processing their 
emotions. I promise you that as a community, we will be addressing many of these issues. 

The cu1Tent societal advocacy is creating a strong and compelling impetus for all of us to rise to the occasion and do 
what is right to ensure racism, micro-aggressions, privilege, and cultural appropriation are dismantled and replaced 
with actions that demonstrate acceptance (as opposed to tolerance), education, reflection, kindness, empathy, and 
equity. As you point out, we have tremendous room for growth with systemic and oven actions that will positively 
impact student experiences in classrooms and extracurricular activit.ies, both at TJ and prior to arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in VA Governor's Schools. 
Also, I have been engaged in substamive ongoing conversations with various district leaders about ideas that could 
address the racial inequities at our school. Most recently, I have been personally calling TJ teachers, administrators 
and parents, talking to them about TJ being a leader in our community to dismantle symbols, practices and acts of 
racism. Meetings are set up with students and I plan to engage alumni, as well. 

While I am in a school-based posit.ion of leadership to influence and serve, the title alone does not bear the sole onus 
for advancing anti-racism measures. In a school community, we all share responsibility and must move collectively 
to generate momentum. There may be discomfort in dismantling long-held discriminatory traditions and symbols at 
our school. For instance, we no longer have a Slounge or Seniors-Only lunch line because tenitorialism has no place 
in a school and these were institutional practices that privileged some smdents and marginalized others. And as we 
think of our future, consider a stance whereby an individual or collection of people exen power over another as a 
means to economically exploit and oppress others This is not a value we share as a TJ community. Yet, our mascot 
is a Colonial, which by definition, perpetrated these exact actions in our count1y, advanced slave1y, and promoted 
the notion that those with black or brown skin were uncivilized and not capable of being educated. I have been 
embarrassed and saddened to have Colonials affiliated with our school. Can all of you, as alumni, support 
dismantling a symbol that pe1petuated racism in our country? 

I heartily welcome alumni who wish to aid in the journey we are compelled to take. Please stay abreast of TJ 
happenings that will occur in the upcoming months by following FCPS news, visiting our website, registering for 
bulletins sent via NewsYouChoose, or following me on Twitter@TJAnnB. I will also seek to leverage various 
alumni platfonns to stay connected with you throughout this imponant movement. 

Best wishes as you pursue your doctorate at Columbia. Most of all, thank you for being honest, vuh1erable and 
reflective about your own path. I hope to share your sto1y with others and will keep your identity confidential. If you 
ever feel the need to speak further, please reach out and we can chat later this summer. Rest assured, TJ will emerge 
as a better school for all. 



 

 

 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 

for Science and Technology 
6.'560 Rni<l<lock Roa<l 
Alexand1ia, VA 22312 
(703) 750-8300 

-----Original Message-----
From: Edith Jin Zhang 
Sent: Thursday, June 4, 2020 9:14 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Cc: Corbett Sanders, Karen (School Board Member) <klcorbettsan@fcps.edu>; Derenak Kaufax, Tamara (School 
Board Member) <tderenakkauf@f cps. edu> 
Subject: [External] Why STEM alone will not suffice 

Dear Dr. Bonitatibus and FCPS school board members, 

My name is Edith Zhang, and I am a Class of 2015 TJ graduate. I smdied mathematics at UV A, and am now at 
Columbia working on my PhD in applied math. It's a lot of STEM, and a fairly typical TJ trajectory. I would like to 
share my experience having studied in a field that has allowed, and even encouraged, an unawareness of the world 
around me in favor of the abstract. I would like to make the case that TJ has a duty, especially as a STEM-focused 
school, to make an extra effort to educate its smdents on social issues, to develop them as thoughtful citizens and 
future leaders who are aware of the space they occupy in society. 

I realized I was stunted in many ways as a srndent at LN A. My first year, I said then-word around a group of 
frien<ls (some ofwhmn were Rlack) without reali7ing any issne. They calle<l me ont, an<l T respon<lerl <lefensively 
out of sheer confusion and embarrassment. That is one moment I still beat myself up about. I sat through multiple 
humanit.ies classes writing sub-par essays- compared to my classmates who were articulate, well-read, and 
thoughtful about issues in our count1y, I was thoroughly below average. I really was unaware of the history of our 
countiy- I remember my APCSH teacher presented the civil war as a war about "states rights vs. national rights". 

Please note that I was an Echol's scholar, which meant I had no area requirements. I could have t.aken emirdy 
STEM classes, completely unaware of any gaps in knowledge. I imagine many smdents do, and UVA engineering 
students have no area requirements at all - it is otlen up to the high school to provide the basic comprehensive 
education that will last one's lifetime. 

Yesterday, I asked him whether his group of friends has been discussing BLM, 
George Floyd, and the protests tearing up our count1y. 
He said no. 
They're unaware. 
I n:aliLt: tht:y do 1101 can:. 
I find it incredibly disheartening that fumre leaders and entrepreneurs are this apathetic about human rights and the 
state of our country. And they are so privileged that they will never HA VE to learn. Such students have near
guaranteed career success, and I am afraid, for they will wield power over the underprivileged, with no true empathy 
or understanding of the forces that devised their differences. 



 

 

 

TJ's mission is to disseminate educated young minds into the real world. I do not believe I was a positive 
representat.ion of TJ that time I said then-word in college; nor was I educated. But I think that scenario is all too 
common. I urge you to rake a "social" education just as seriously as a STEM education at TJ, if not more. This can 
be through a mandato1y course examining the unique kind of privilege that pervades TJ's smdent population, 
teaching smdents about the majority of people that are not like them (perhaps a seminar-style class will work). TJ 
should build up students to contribute to society, to t.hink critically and to make a positive impact on their 
communities. Solving mat.h problems is not enough - I would know. 

Best, 
Edit.h Zhang 

The following statement on Racial Inequity and Injustice in America can be attributed to 
Larry Mills on behalf of the Fairfax County Council PT A. 



 

 

The Fairfax County Council PT A (FCCPTA) is deeply saddened, hurt, and 
angered by the death of George Floyd. The poisons of police brutality and 
racial injustice still infect our society and are in direct opposition to the values 
of the PTA. 

We also recognize the losses sustained by those in the path of frustrated 
destruction perpetrated by a few individuals during an otherwise non-violent 
protest. Lives were disrupted and businesses lost, but we should not let the 
loss of property overshadow the unjust loss of life. 

When PT As respect differences and acknowledge shared commonalities 
uniting communities, and then develop meaningful priorities based upon that 
respect and knowledge, they genuinely represent their communities. When 
PTAs represent their communities, they gain strength and effectiveness 
through increased volunteer and resource support. 

The recognition of diversity within organizations is defined by valuing 
differences and similarities in people through actions and accountability. 

These differences and similarities include age, ethnicity, language and culture, 
economic status, educational background, gender, geographic location, marital 
status, mental ability, national origin, organizational position and tenure, 

parental status, physical ability, political philosophy, race, religion, sexual 
orientation, and work experience. 

In the truest sense of the phrase, we as the PT A genuinely believe that all lives 
matter. However, to suggest that all lives are impacted by the inequalities in 
our society ignores the systematic oppression of specific races, creeds, 
genders, and orientations. When society cares more about the loss of property 
over the loss of innocent lives who did not have the chanoe to be heard 
through our judicial system, we must take a stand. Not one more life should be 
lost at the hands of members of an institution created to protect and to serve 
all citizens equally. It stains the institution; it stains society; it perpetuates the 
racial discrimination we, as PTA, do not condone 

In solidarity with the Floyd family and all others who have senselessly lost their 
lives at the hands of corruption and bigotry, we recognize #blacklivesmatter. 

Need anything? We're here to help! 



 

 

Kara Jenkins, president@fccpta.org 
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Michelle Leete, vp.communications@fccpta.org 
Jaime Yarussi, treasurer@fccpta.org 
Brett Fox, secretary@fccpta.org 
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From: 
To: 
Subject: 
Date: 

Edith Zhang 

Bonitatibus. Ann N 

Re: [External] Why STEM alone will not suffice 

Sunday, June 7, 2020 1:32:43 PM 

Dear Dr. Bonitatibus, 

Thank you for the thoughtful response; I am particularly interested in the Colonial mascot 
being replaced, as you mentioned. I think that's a great (and overdue) initiative. 

I am interested to see how TJ can bring about positive change in response to the admissions 
statistics and the current racial climate. It is true that FCPS as a whole is imbued with racial 
inequities, and I would love to see TJ take the initiative in promoting fairness in education, 
because that is what it should stand for. 

Best, 
Edith 

On Sat, Jun 6, 2020 at 5:02 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
Greetings, Edith. 

Thank you for reaching out on an important matter. I enjoy hearing from TJ alumni, 
particularly your reflections on the time spent at our school. 

Your personal story is compelling and a stark reminder of the urgent work to be done at TJ 
and all schools. I have spoken to teachers who have been having conversations with their 
sh1dents, so I am sorry your brother is not having the same experience as other students. 
There are many caring teachers at TJ, many of whom are still processing their emotions. I 
promise you that as a comn1tmity, we will be addressing many of these issues. 

The current societal advocacy is creating a strong and compelling impeh1s for all of us to 
rise to the occasion and do what is right to ensure racism, n1icro-aggressions, privilege, and 
culh1ral appropriation are dismantled and replaced with actions that demonstrate acceptance 
(as opposed to tolerance), education, reflection, kindness, empathy, and equity. As you point 
out, we have tremendous room for growth with systemic and overt actions that will 
positively impact student experiences in classrooms and extracurricular activities, both at TJ 
and prior to arriving at TJ. 

Already, I am part of a group giving feedback on legislation targeting diversity concerns in 
VA Governor's Schools. Also, I have been engaged in substantive ongoing conversations 
with various district leaders about ideas that could address the racial inequities at our school. 
Most recently, I have been personally calling TJ teachers, administrators and parents, talking 
to them about TJ being a leader in our comn1t1nity to dismantle symbols, practices and acts 
of racism. Meetings are set up with students and I plan to engage alumni, as well. 



 

 

 

While I ain in a school-based position of leadership to influence and serve, the title alone 
does not bear the sole onus for advancing anti-racis1n measures. In a school conununity, we 
all share responsibility and must n1ove collectively to generate 1nomentum. There 1nay be 
discon1fort in dis1nantling long-held discriminatory traditions and symbols at our school. For 
instance, we no longer have a Slounge or Seniors-Only lunch line because territorialisn1 has 

no place in a school and these were institutional practices that privileged some students and 
marginalized others. And as we think of our future, consider ai stance whereby an individual 
or collection of people exert power over another as a means to economically exploit and 
oppress others This is not a value we share as a TJ community. Yet, our mascot is a 
Colonial, which by definition, perpefl:ated these exact actions in our counuy, advanced 
slavery, and promoted the notion that those with black or brown skin were uncivilized and 
not capable of being educated. I have been embaITassed and saddened to have Colonials 
affiliated with our school. Can all of you, as alumni, suppo11 dismantling a symbol that 
perpetuated racism in om· country? 

I headily welcome alumni who wish to aid in the journey we are compelled to take. Please 
stay abreast of TJ happenings that will occm· in the upcoming months by following FCPS 
news, visiting om· website, registering for bulletins sent via NewsYouChoose, or following 
me on Twitter@TJAnnB. I will also seek to leverage various alumni platfo1ms to stay 
connected with you throughout this imp011ant movement. 

Best wishes as you pursue your doctorate at Columbia. Most of all, thank you for being 
honest, vulnerable and reflective about your own path. I hope to share yom· sto1y with others 
and will keep your identity confidential. If you ever feel the need to speak further, please 
reach out and we can chat later this summer. Rest assured, TJ will emerge as a better school 
for all. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

I -----Original Message-----
From: Edith Jin Zhang [ mail to ] 
Sent: Thursday, June 4, 2020 9:14 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Cc: Corbett Sanders, Kai·en (School Boai·d Member) <klcorbettsan@fcps.edu>; Derenak 
Kaufax, Tamai·a (School Boai·d Member) <tderenakkauf@fcps.edu> 
Subject: [External] Why STEM alone will not suffice 

Deai· Dr. Bonitatibus and FCPS school board members, 

My name is Edith Zhang, and I am a Class of 2015 TJ graduate. I studied mathematics at 
UV A, and am now at Columbia working on my PhD in applied math. It's a lot of STEM, 
and a fairly typical TJ traject01y. I would like to shai·e my experience having studied in a 
field that has allowed, and even encouraged, an unawai·eness of the world around me in 
favor of the abstract. I would like to make the case that TJ has a duty, especially as a STEM
focused school, to make an extra effort to educate its students on social issues, to develop 
them as thoughtful citizens and future leaders who are aware of the space they occupy in 

society. 

I realized I was stunted in 1nany ways as a student at UV A. My first year, I said then-word 
around a group of friends ( son1e of whom were Black) without realizing any issue. They 
called me out, and I responded defensively out of sheer confusion and en1barrass1nent. That 
is one n10111ent I still beat myself up about. I sat through multiple humanities classes writing 
sub-par essays - co111pared to my classn1ates who were articulate, well-read, and thoughtful 
about issues in our country, I was thoroughly below average. I really was unaware of the 
history of our country - I re1ne111ber 1ny APUSH teacher presented the civil war as a war 
about "states rights vs. national rights". 

Please note that I was an Echol's scholar, which n1eant I had no area requirements. I could 
have taken entirely STEM classes, completely unaware of any gaps in knowledge. I imagine 
many sh1dents do, and UV A engineering sh1dents have no area requirements at all - it is 
often up to the high school to provide the basic con1prehensive education that will last one's 
lifetin1e. 

. Yesterday, I asked him whether his group of friends has 
een 1scussmg BLM, George Floyd, and the protests tearing up our country. 

He said no. 
They're unaware. 
I realize: they do not care. 



 

 

 

I find it incredibly disheartening that future leaders and entrepreneurs are this apathetic 
about human rights and the state of our country. And they are so privileged that they will 
never HA VE to lean1. Such students have near-guaranteed career success, and I an1 afraid, 
for they will wield power over the underprivileged, with no true empathy or understanding 
of the forces that devised their differences. 

TJ's 1nission is to disse1ninate educated young 1ninds into the real world. I do not believe I 
was a positive representation of TJ that tin1e I said then-word in college; nor was I 
educated. But I think that scenario is all too conunon. I urge you to take a "social" education 
just as seriously as a STEM education at TJ, if not 1nore. This can be through a mandatory 
course exan1ining the unique kind of privilege that pervades TJ' s sh1dent population, 
teaching students about the majority of people that are not like then1 (perhaps a seminar
style class will work). TJ should build up students to contribute to society, to think critically 
and to n1ake a positive in1pact on their com1nunities. Solving n1ath proble1ns is not enough 
- I would know. 

Best, 
Edith Zhang 

[] 

To: 
Subject: 

Date: 
Attachments: 

TJHSST Administration; Fortier. Bethany 
DRAFT- CONFIDENTIAL 

Sunday, June 7, 2020 2:06:21 PM 
NYC to Families.docx 

Greetings, everyone. Apologize for a Sunday email needing action. 

After coming up for air and digging out of the pile of work that amassed while engaged in senior 

activities this past week, I've drafted a message to the community. This letter represents my truth as 

the school's leader, not some boilerplate adaptation from FCPS or otherwise cut and paste from 

other letters that might be floating around. 

Please let me know if you see any major omission or source of confusion. I'm not worried about 

land mines or controversy. As your leadership moment, think about being the principal of the top 

school in the nation, knowing every time you send a communication it can be posted anywhere and 

the world is watching. 



 

 

 

If you could get back to me by 6:00 p.m. tonight I'd appreciate it. Will post it later on NYC. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

Dear TJHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few months, we recognize the 

personal isolation, health fears, and academic challenges you have endured. Our homes have been 

familiar yet bustling enterprises of work and school as we awaited our world to return to norm a I. 

However, disturbing and painful actions in our country have jarred us from our COVID-19 slumber. We 

are awakened to see that our country's normal continues to be laced with institutional and generational 

racism that has doggedly plagued our nation since its founding. The recent events in our nation with 

black citizens facing death and continued injustices remind us that we each have a responsibility to our 

community to speak up and take actions that counter racism. 

I implore you to think about your own journey and discovery of race and economic advantage in 

America. As a young girl, I was not supported in having black friends, nor was I allowed to accept gifts 

from black friends. My parents never had to teach me about what it means to be white. I never have 

had to worry that someone would look at the color of my skin and think I may not be smart enough. No 

one has tailed me in a store while shopping or locked their cars or front doors out of fear when seeing 

me in their neighborhood. I have never had to worry law enforcement would use excessive means on 

me. While I did not come from a family with economic means, the color of my skin has given me 
privileges that others do not have. Please think of privileges you hold that others may not. 

As we watch events unfold in our nation and engage in self-reflection, children and adults can 

experience a range of emotions including hurt, anger, confusion, discomfort, defensiveness, 

hopelessness, resolve and advocacy. 

During this last week of school, our teachers, too, are processing events. Even in our virtual 

environment, TJ teachers continue to create classrooms that are safe spaces where students can be 

respectful and kind. We encourage students to connect with teachers, counselors and administrators, 

particularly if they are struggling with how to cope with their range of emotions and ideas. Also, FCPS 

has several resources on countering racism and stigma you may find here on the district website. 



 

 

 

Thank you for taking time to personally reflect. Give yourself the gift of feeling vulnerable as an 

individual and family as you process emotions. Reach out to trusted professionals and access resources 

that will help you through this time. 

Within this message of acknowledging where we are as a nation and how to understand where we 

occupy that space, I would like to simultaneously call the TJ community to action. 

Our school is a rich tapestry of heritages, ethnicities and religions; however, we are not representative 

of the demographic composition in FCPS. Our 32 black students fill one classroom. Our 47 Hispanic 

students fill a little more than one other classroom. By contrast, if our demographics represented FCPS, 

we would enjoy 180 black and 460 Hispanic students in our school, filling nearly 22 classrooms. Imagine 

the personal experiences our markedly underrepresented students and staff have in our school. Do all 

children who have high interest and aptitude for STEM enjoy the same privileges that put them on a 

path to TJ? Do the TJ admissions outcomes affirm that we believe TJ is accessible to all talented STEM

focused students regardless of race or personal circumstance? 

Also, consider a stance whereby an individual or collection of people exert power over others as a 

means to economically exploit and oppress them. This stance was held by colonials who settled our 

nation. I speak for us all when I assert this is not a value we share as a TJ community. Yet, our mascot is 

a Colonial, which by definition, perpetrated these exact actions in our country, advanced slavery, and 

promoted the notion that those with black or brown skin were uncivilized and not capable of being 

educated. I am embarrassed to have Colonials affiliated with our school. Can our community support 

dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where students learn to become ethical 

and global citizens as espoused in the FCPS Portrait of a Graduate. They learn to understand and accept, 

not merely tolerate, diverse cultures and perspectives. Students also learn to act responsibly and 

ethically with empathy and compassion. Curriculum will need to be adapted to better equip our TJ 

students so they understand the world outside the proverbial TJ bubble. As expressed by TJ alumni who 

have written to me, "STEM alone is not enough." Can our community support the new conversations, 

lessons and activities that will need to be infused across our entire TJ program of study in all content 

areas? 

I acknowledge some of the questions I am asking may cause controversy as we examine our school's 

place within FCPS and the world. I also know that my words may not always be eloquent, my ideas may 

miss the mark, and I will make mistakes. I also know that I have enjoyed growing with you these past 

three years and have immense trust and faith in our community to pull together and do what is right for 

our students. As your principal, I am committed to partnering with you as we oppose racism and stand 

in solidarity, particularly with our black students, families, and staff. 



 

 

 

 

 

By evaluating the racial representation at our school, dismantling long-held symbols of racism, and 

embracing curricula to better prepare TJ graduates for a truly diverse and culturally responsive world, 

you will play a role in how TJHSST continues to lead the nation as a public school that prepares students 

for the shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

TJHSST Principal 

From: 
To: 
Subject: 
Date: 
Attachments: 

Bonitatlbus, Ann N 
TJHSST Administration; Fortier, Bethany 

DRAFT- CONFIDENTIAL 

Sunday, June 7, 2020 2:11:36 PM 

NYC to Families.docx 

Greetings, everyone. Apologize for a Sunday email needing action. 

After coming up for air and digging out of the pile of work that amassed while engaged in senior 

activities this past week, I've drafted a message to the community. This letter represents my truth as 

the school's leader, not some boilerplate adaptation from FCPS or otherwise cut and paste from 

other letters that might be floating around. 

Please let me know if you see any major omission or source of confusion. I'm not worried about 

land mines or controversy. As your leadership moment, think about being the principal of the top 

school in the nation, knowing every time you send a communication it can be posted anywhere and 

the world is watching. 

If you could get back to me by 6:00 p.m. tonight I'd appreciate it. Will post it later on NYC. 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexanchia. VA 22312 
(703) 750-8300 



 

 

 

 

Dear TJHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few months, we recognize the 

personal isolation, health fears, and academic challenges you have endured. Our homes have been 

familiar yet bustling enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our COVID-19 slumber. We 

are awakened to see that our country's normal continues to be laced with institutional and generational 

racism that has doggedly plagued our nation since its founding. The recent events in our nation with 

black citizens facing death and continued injustices remind us that we each have a responsibility to our 

community to speak up and take actions that counter racism. 

I implore you to think about your own journey and discovery of race and economic advantage in 

America. As a young girl, I was not supported in having black friends, nor was I allowed to accept gifts 

from black friends. My parents never had to teach me about what it means to be white. I never have 

had to worry that someone would look at the color of my skin and think I may not be smart enough. No 

one has tailed me in a store while shopping or locked their cars or front doors out of fear when seeing 

me in their neighborhood. I have never had to worry law enforcement would use excessive means on 

me. While I did not come from a family with economic means, the color of my skin has given me 

privileges that others do not have. Please think of privileges you hold that others may not. 

As we watch events unfold in our nation and engage in self-reflection, children and adults can 

experience a range of emotions including hurt, anger, confusion, discomfort, defensiveness, 

hopelessness, resolve and advocacy. 

During this last week of school, our teachers, too, are processing events. Even in our virtual 

environment, TJ teachers continue to create classrooms that are safe spaces where students can be 

respectful and kind. We encourage students to connect with teachers, counselors and administrators, 

particularly if they are struggling with how to cope with their range of emotions and ideas. Also, FCPS 

has several resources on countering racism and stigma you may find here on the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling vulnerable as an 

individual and family as you process emotions. Reach out to trusted professionals and access resources 

that will help you through this time. 

Within this message of acknowledging where we are as a nation and how to understand where we 

occupy that space, I would like to simultaneously call the TJ community to action. 

Our school is a rich tapestry of heritages, ethnicities and religions; however, we are not representative 

of the demographic composition in FCPS. Our 32 black students fill one classroom. Our 47 Hispanic 

students fill a little more than one other classroom. By contrast, if our demographics represented FCPS, 

we would enjoy 180 black and 460 Hispanic students in our school, filling nearly 22 classrooms. Imagine 

the personal experiences our markedly underrepresented students and staff have in our school. Do all 

children who have high interest and aptitude for STEM enjoy the same privileges that put them on a 

path to TJ? Do the TJ admissions outcomes affirm that we believe TJ is accessible to all talented STEM

focused students regardless of race or personal circumstance? 



 

 

 

Also, consider a stance whereby an individual or collection of people exert power over others as a 

means to economically exploit and oppress them. This stance was held by colonials who settled our 

nation. I speak for us all when I assert this is not a value we share as a TJ community. Yet, our mascot is 

a Colonial, which by definition, perpetrated these exact actions in our country, advanced slavery, and 

promoted the notion that those with black or brown skin were uncivilized and not capable of being 

educated. I am embarrassed to have Colonials affiliated with our school. Can our community support 

dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where students learn to become ethical 

and global citizens as espoused in the FCPS Portrait of a Graduate. They learn to understand and accept, 

not merely tolerate, diverse cultures and perspectives. Students also learn to act responsibly and 

ethically with empathy and compassion. Curriculum will need to be adapted to better equip our TJ 

students so they understand the world outside the proverbial TJ bubble. As expressed by TJ alumni who 

have written to me, "STEM alone is not enough." Can our community support the new conversations, 

lessons and activities that will need to be infused across our entire TJ program of study in all content 

areas? 

I acknowledge some of the questions I am asking may cause controversy as we examine our school's 

place within FCPS and the world. I also know that my words may not always be eloquent, my ideas may 

miss the mark, and I will make mistakes. I also know that I have enjoyed growing with you these past 

three years and have immense trust and faith in our community to pull together and do what is right for 

our students. As your principal, I am committed to partnering with you as we oppose racism and stand 

in solidarity, particularly with our black students, families, and staff. 

By evaluating the racial representation at our school, dismantling long-held symbols of racism, and 

embracing curricula to better prepare TJ graduates for a truly diverse and culturally responsive world, 

you will play a role in how TJHSST continues to lead the nation as a public school that prepares students 

for the shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

TJHSST Principal 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus, Ann N 

- Taylor, Robin: Smith. Andrea: Martinez. Susan L 
~emal] Rising Black Senior Concerns 
Sunday, June 7, 2020 6:51:00 PM 

Thank you for reaching out. You are courageous and thoughtful to speak up and explain how each 

layer we are experiencing, from COVID-19 and George Floyd to TJ admissions, has had a disturbing 

compounding impact on you. I sense the weight of responsibility you feel 

You are not in this alone. Others are and will continue to carry the responsibility to promote change. 

In addition to myself and other TJ staff, there are students, parents and alumni all working with FCPS 

leadership to address what is a systemic issue that prevents racial equity at TJ. 

Since you are volunteering to be part of any effort that can inspire younger black students interested 

in STEM, I will put you in touch with our PTSA president who is working to put together a diversity 

panel for Young Scholars on June 20. You may be a perfect panel member. 

Also, I invite you to join a conversation I am having with other TJ students who have contacted me. If 

you are available, please join a Blackboard Collaborrate session from 3:00-4:00 tomorrow, Monday, 

June 8. Here is the link and you will be able to log in up to 15 minutes before the sessions starts: 
https://us.bbcollab. com/guest/c4246ce4d 103409197296e07076f955e 

Again, I admire and respect you for reaching out and feeling compelled to take action. Know that you 

have friends and partners in this journey! 

Dr. Bonitatibus 

Ann N. Bonitatibus, Ed.O. 
Principal 

Thomas Jefferson High School 
for Science and Technology 

6560 Braddock Road 
Alc>landria, VA 223 I 2 

(703) 750-8300 
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From: 
To: 
Cc: 
Subject: 
Date: 

tlonitatibus. Ann N -Shaista Keating 

TJ Diversity Panel June 20 

Sunday, June 7, 2020 6:55:00 PM 

Per the other email I sent, I am recommending you to be a member of the TJ diversity panel hosted 

by PTSA on June 20. 

Copied on this message is Ms. Keating, the PTSA president who is helping to coordinate the event. 

She will be able to give you the details regarding the purpose, expectations, time, etc. If you are not 

available or do not feel comfortable participating, that is OK, too. 

Thank you for being awesome! 

Dr. Bonitatibus 

Ann N. Bonitatibus. Ed.D. 
P1incipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 



 

 

From: 
To: 

Shaista Keating 

Bonitatibus, Ann N 

Cc 

Subject: l!!lnal] Re: TI Diversity Panel June 20 

Sunday, June 7, 2020 6:58:07 PM Date: 

Dear Dr. Bonitatibus, 

Thank you for recommending-

- ~ ~eak with you via phone and sha1·e details about this event. My 
~ IS-. 

Hope to hear from you soon. 

Best, 
Shaista 

Sent from my iPhone 

On Jun 7, 2020, at 6:55 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Per the other email I sent, I am recommending you to be a member of the TJ diversity 

panel hosted by PTSA on June 20. 

Copied on this message is Ms. Keating, the PTSA president who is helping to coordinate 

the event. She will be able to give you the details regarding the purpose, expectations, 

time, etc. If you are not available or do not feel comfortable participating, that is OK, 

too. 

Thank you for being awesome! 

Dr. Bonitatibus 



 

 

 

 

From: 
To: 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 

6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 
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Bonitatibus. Ann 11 
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Message from the Principal: TEST 
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Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 

economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 

classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 



 

 

 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you through this time. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 4 7 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 

with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly those in our community 
experiencing the most pain right now. 



 

 

 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd. Alexandria, VA 22312 I Main Office: 703.750.8300 
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Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 

continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 

economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 



 

 

 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students team to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 



 

 

 

 

with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 
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Dear T JHSST Students and Families: 

While the wortd has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 

challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our wortd to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 

continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a respons bility to our 

community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 

what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 



 

 

a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 

emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are nonnal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 

connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 

the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 

vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would I ke to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 

racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 

The most recent TJ admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 

outcomes affinn that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 

classes exerted power over others as a means to economically exploit, 

oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 

a TJ community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 

Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 

written to me, "STEM alone is not enough." Can our community support the 

new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

 

 

I acknowledge some of the questions I am asking may not equally resonate 

with everyone as we examine our school's place within FCPS and the world. I 

also know that my words may not always be eloquent, my ideas may miss the 

mark, and I will make mistakes. I also know that I have enjoyed growing with 

you these past three years and have immense trust and faith in our community 

to pull together and do what is right, particularly for those in our community 

experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 

racism, and embracing curricula to better prepare T J graduates for a truly 

diverse and culturally responsive world, you will play a role in how TJHSST 

continues to lead the nation as a public school that prepares students for the 

shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd Alexandria VA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 
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From: Ann Greenwood [mailto:greenwood.ann@gmail.com) 

Sent: Monday, June 8, 2020 7:40 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: (External) Re: Message from the Principal 

I loved your letter .... it gave me hope! 

Ann Greenwood 
Coordinator of Admissions 
TIBSST 1989-1999 

On Jun 7, 2020, at 8:45 PM, TIBSST <f~s@public.govdelivei:y.com> wrote: 

Having trouble viewing this email? V,ew it as a Web page. 

Dear T JHSST Students and Families: 

While the wor1d has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet busUing 

enterprises of work and school as we awaited our wor1d to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 

founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a respons bility to our 
community to speak up and take actions that counter racism and discrimination 

in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 

at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 

seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 



 

 

As we engage in self-reflection, children and adults can experience a range of 

emotions including hurt, anger, confusion, discomfort, defensiveness, 

hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 

classrooms that are safe and welcoming spaces. We encourage students to 

connect with teachers, counselors and administrators, particularly if they are 

struggling with how to cope with their range of emotions and ideas. Also, FCPS 

has several resources on countering racism and stigma you may find here on 

the district website. 

Thank you for taking time to personally reflect Give yourself the gift of feeling 

vulnerable as you process emotions individually and collectively. Reach out to 

trusted professionals and access resources that will help you. 

During this reflection period, I would I ke to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 

racial composition in FCPS. Our 32 black students and 47 Hispanic students 

fill three classrooms. If our demographics actually represented FCPS, we 

would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 

The most recent T J admissions trend, unfortunately, does not close the equity 

gap. Do all FCPS children who have high interest and aptitude for STEM 

enjoy the same privileges that put them on a path to T J? Do the T J admissions 

outcomes affirm that we believe T J is accessible to all talented STEM-focused 

students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 

classes exerted power over others as a means to economically exploit, 

oppress and enslave them. During the Colonial period, there were leaders who 

believed those with black or brown skin were uncivilized and not capable of 

being educated. I speak for us all when I assert this is not a value we share as 

a T J community. Yet, our mascot is a Colonial. Can our community support 

dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 

students learn to become ethical and global citizens as espoused in the FCPS 

Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and pe.rspectives. Curriculum will need to be 

adapted to better equip our T J students. As expressed by T J alumni who have 

writt,en to me, "STEM alone is not enough." Can our community support the 

new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 

with everyone as we examine our school's place within FCPS and the worldl. I 

also know that my words may not always be eloquent, my ideas may miss the 

mark, and I will make mistakes. I also know that I have enjoyed growing with 

you these past three years and have immense trust and faith in our community 

to pull together and do what is right, particularly for those in our community 

experiencing the most pain right now. 



 

 

 

 

By evaluating the racial equity at our school, dismantling a long-held symbol of 

racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 

continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd Alexandria VA 223121 Main Office: 703.750.8300 
Attendance: 703-750.8315 I Web I Twitter 
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Dear Ann, 

Mills Rnc:hP.I F 

Bonitatibus. Ann N 
Thank you 

Monday, June 8, 2020 10:02:46 AM 

I just wanted to thank you for your leadership on issues of equity and diversity at TJ. I think these 

are such important discussions to be having. I think it would be a great step if we could somehow 

change the admissions process to have a student body more reflecting the population in Fairfax 

County tor th is next tal I. 

Please let me know how I can help. This is a mission I firmly support. 

Rachel 

Rachel Mills 

Geosystems & /\stronomy Teacher 

Astronomy & Astrophysics Lab Director 

Thom;:is .lP.ffP.rson High Sc:hool for Sc:iP.nc:P. ;:inrl TP.c:hnology 

6560 Braddock Road, Alexandria, VA 22312 

703- 750-8300 

remills@fcps.edu 



 

 

 

From: 
To: 
Subject: 
Date: 
Attachments: 

Eckel. Malcolm 
TJHSST All Staff 

TJ"s admissions stats this year 

Monday, June 8, 2020 11:22:39 AM 

Admissions Statistics Press Release Class of 2024.pdf 

As discussed in this morning's huddle, if you'd like to see the numbers. This is pretty hard to 

find on the FCPS website. 

Note that even given that fewer black/ hispanic students apply, the ones who do apply are 

still much less likely to be accepted than the other categories (even moreso for black students 

specifically). This isn't on the report directly, but in case you're curious: 

24.9% of asian students who applied were admitted 

Less than 5.6% of black students who applied were admitted (we don't know the actual 

number) 

7.7% of hispanic students who applied were admitted 

14.5% of white students who applied were admitted 

-Malcolm 

FCPS' THOMAS JEFFERSON HIGH SCHOOL FOR SCIENCE AND TECHNOLOGY 
OFFERS ADMISSION TO 486 STUDENTS 

Fairfax County Public Schools (FCPS) has offered admission to 486 students for the Class 

of 2024 at Thomas Jefferson High School for Science and Technology (TJHSST). 

A total of 2,539 students applied for admission. Approximately seventy-two (71.6) percent 

of the students offered admission reside in Fairfax County and twenty-eight (28.4) percent 

are from Arlington, Loudoun, and Prince William Counties and the City of Falls Church. 

Approximately ninety (89.5) percent of students offered admission are currently attending 

public schools. 



 

Established in 1985, T JHSST is a governor's school offering a comprehensive college 

preparatory program emphasizing the sciences, mathematics, and technology. 

Specialized technical laboratories, including a technological computational center, enhance 

the academic curriculum and provide students with experience in state-of-the-art 

technology, opportunities for independent research and experimentation, and interaction 

with professionals from the scientific, technological, engineering, and industrial 

communities. 

The selection process for admittance to T JHSST involves a holistic review of each 

candidate's semifinalist essay, teacher recommendations, and student-authored 

information sheet, as well as consideration of grades and test scores on the admissions 

examination. As always, a summer round of admissions for eighth graders newly moved 

to a participating district after September 30 of the previous year will add to the 486 offers 

at the end of June. 

Note: For more information, contact the T JHSST Admissions Office at 571-423-3770. 

Table 1 - T JHSST Admissions Statistics for Class of 2024 



 

 

T JHSST Admissions Statistics for Class of 2024 

Applicants Percent Admitted Percent 
Gender 
Male 1,385 54.5% 283 58.2% 
Female 1,154 45.5% 203 41.8% 
Total 2,539 486 

Ethnic 
Asian 1,423 56.0% 355 73.0% 
Black 160 6.3% TS** N/A 
Hispanic 208 8.2% 16 3.3% 
White 595 23.4% 86 17.7% 
Multiracial/Other* 153 6.0% 29 6.0% 
Total 2,539 486 

School Type 
Public 2,354 92.7% 435 89.5% 
Private/Home 185 7.3% 51 10.5% 
Total 2,539 486 

~ This category includes students who checked "Multiracial" on their application and/or students whose 
ethnic designation numbered ten or fewer. 

From: 
To: 

Subject: 
Date: 

u This category includes records that are too small for reporting (TS). Those numbers have been 
included with the Multiracial/Other Category. This category includes students who numbered ten or 
fewer. 

Burke. Sean P. 
[c.kel, Male.elm; TJI ISST All Staff 

RE: TJ"s admissions stats this year 
Monday, June 8, 2020 11:24: 18 AM 

More hislorical uc1lc1 .... IL wc1s shared iri Lhe chal by Bric1ri Kennedy. 

http://www.tcag org/tjstati sties shtm I 

From: Eckel, Malcolm <mceckel@tcps.edu> 

Sent: Monday, June 8, 2020 11:23 /\M 

To: TJ I ISST All Staff <TJI ISST AIIStaff@fcps.edu> 

Subject: TJ's c:1<.Jmissioris slc1Ls lhis year 

As discussed in this morning's huddle, if you'd like to sec the numbers. This is pretty hJrd to 

find on the FCPS website. 



 

 

 

 

Note that even given that fewer black/ hispanic students apply, the ones who do apply are 

still much less likely to be accepted than the other categories (even moreso for black students 

specifically). This isn't on the report directly, but in case you're curious: 

24.9% of asian students who applied were admitted 

Less than 5.6% of black students who applied were admitted (we don't know the actual 

number) 

7.7% of hispanic students who applied were admitted 

14.5% of white students who applied were admitted 

-Malcolm 

From: 

To: 
Subject: 

Date: 

ll!!!PAnnN 
(External] Re: Rethinking the mascot 

Monday, June 8, 2020 11:36:20 AM 

Just noticed much of the content did not send with my e:mail: 

Dear Principal Bonitatibus, 

Thank you for your recent email addressing the challenges we have all experienced this school 
year. 

I whole heaI1ily supp011 changing the mascot to reflect the values and diversity of the TJ 
Community. 

My humble submission is the 
TJ Freedom Fighters 

It is a nod to the past and present, and reflects a healthy passion that can be embraced by our 
academic and sp01is teams. 

Once again, thank you for your thoughtful letter. Hope you and your family are doing well 
during this difficult lime in uur history. 



 

 

 

 

On Mon, Jun 8, 2020 at 11 :22 AM wrote: 

Thank you for your recent email addressing the challenges we 
have all experienced this school year. 

From: 
To: 

Subject: Re: A Call to Action 

Date: Monday, June 8, 2020 11:49:06 AM 

Hi Dr. Bonitatibus, 

I've gathered a group of around 30 students across the classes at TJ to meet with us today. A 
few sh1dents were wondering if it would be alright to have the meeting be on the record, such 
that infonnation could be used for a tjTODA Y article. V.lould this be possible? 

Let me know. 
\Ve look forward to speaking with you! 

-
On Fri, Jun 5, 2020 at 12:41 PM 

Hi Dr. Bonitatibus, 
wrote: 



 

 

 

I'll start gathering interested sh1dents now! Thank you again for being open to discussing 
this and helping bring the school together to make a difference. 

See you on Monday! 

Sincerely, -
On Fri, Jun 5, 2020 at 12:01 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Please feel free to share my sentiments among those you know who have a passion to join in a 

collective to lead our school through a movement that dismantles racism. 

Here is the link to a Blackboard session that will run from 3:00-4:00 on Monday, June 8. 

https://us. bbcollab. com/guest/c4246ce4d 103409197296e07076f955e 

My preference is that the link not be shared with the masses. Let's start with an interested core 

of TJ students (no more than 30is) and then decide how to widen the circle. I'll trust you to 

figure out how to get a representative group to the table. 

Thanks for coordinating a team to get together for this initial important conversation. Looking 

forward to seeing you Monday I 

Dr. Bonitatibus 



 

 

Ann N. Bonitatibus, Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 

From: 

Sent: Thursday, June 4, 2020 12:17 AM 

To: Bonitatibus, Ann N <anbonjtatjbu@fcps edu> 
Subject: Re: A Call to Action 

Dear Dr. Bonitatibus, 

Thank you for your response and for doing so n1uch to give the class of 2020 a good 
farewell! 

I commend you for the work that you are already doing to make the school system more 
inclusive! I would love to join you in this initiative. Would it be alright if I shared part of 
your response with other students to encourage them to reach out as well and get a 
conversation going about how we can all pitch in to 1nake this work? 



 

 

 

I'd love to n1eet with you next Monday. Please let 1ne know how we can get students 
involved! 

Thank you again, 

On Jun 3, 2020, at 8:50 PM, Bonitatibus, Ann N <anbonitatibu@Jcps.edu> 
wrote: 

Thank you for reaching out. I am doing great because we're able to honor you, the 

Class of 2020 this week. 

Like you, I am appalled and distraught by the institutional and generational racism 

that doggedly plagues our nation. Throughout my 30+ years at all levels in public 

education, I have been an active hand, not just a voice, in working to eradicate 

racism in school settings across multiple school districts. This includes quelling race 

riots, changing the racist behaviors of self-proclaimed neo-Nazi skinheads, writing 

policies and legislation for equality, providing professional development for 

teachers and administrators, reaching out to the Department of Justice to run 

sessions for students and teachers, designing LGBTQ inclusion, and the list goes on. 

The current societal advocacy is creating a strong and compelling impetus for all of 

us to rise to the occasion and do what is right to ensure racism, micro-aggressions, 

and cultural appropriation are replaced with acceptance (as opposed to tolerance), 

kindness, empathy, equity, and understanding. 



 

 

 

Already, I am part of a group giving feedback on legislation targeting diversity 

concerns in VA Governor's Schools. Also, I have been engaged in substantive 

ongoing conversations with various district leaders about ideas that could address 

the racial inequities at our school. Finally, most recently, I have been personally 

calling TJ teachers and administrators talking to them about TJ being a leader in 

our community to dismantle symbols, practices and acts of racism. Coincidentally, 

my conversations have included how to involve students. 

As you point out, I am In a position of leadership to influence and serve, but the 

title alone does not bear the sole onus of responsibility. In a school community, we 

all share responsibility and must move collectively to generate momentum; 

otherwise, a solo act can become engulfed and slowly drown in a sea filled with 

naysayers and those seeking status quo. 

I would love students to aid in the journey we are compelled to take. Are you and 

other peers willing to go bold with me? If so, I have time to meet with you next 

Monday June 8 from 3-4. 

Please let me know if you would be available. My deepest gratitude goes to you for 

having the courage and initiative to reach out and be an important link to the 

student body. 

Again, congrats on your graduation! 

Dr. Bonitatibus 



 

 

Ann N. Bonitatibus, Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 

From 

Sent: Tuesday, June 2, 2020 2:43 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] A Call to Action 

Dear Dr. Bonitatibus, 

I hope this e1nail finds you well. 

I'1n sure you are aware of the recent events surrounding the n1urder of George 
Floyd and countless i1mocent Black Americans throughout our country's 
history. The sh1dents of TJHSST, 1nyself included, are working together to be 
active me1nbers of the comn1unity for a better tomorrow in which our friends, 
fainily, and classmates no longer have to suffer fr01n inequality and hatred. 
While each of us is trying to speak up with our own voices, one of the best 
ways to be heard is to com1ect with those who have the power to speak louder 
and make a difference. And so I find 1nyselfhere, writing to you. 



 

 

 

Although Iain a graduating senior, I care deeply about TJ and its fuhire 
students. The school syste1n is one of the biggest influences on youth, Black 
and others alike. Historically, TJ's student body and faculty have 
underrepresented black and other non-Asian 1ninorities. In 1ny four years at 
TJ, black sh1dents have made up less than 2% of the student population. I can 
only i1nagine this leaves our sn1all nun1ber of black students to feel singled 
out. Additionally, I have heard racist re1narks from sh1dents and staff, both 
intentional and unintentional. Furthem1ore, cultural appropriation is a 
prevalent issue at TJ, with n1any sh1dents taking elements of black culture and 
lingo with no sign of appreciation or acknowledgen1ent for the struggles that 
accompany truly being part of that culture. 

I would like to know what you and the administration and TJHSST are doing 
and will do to solve these problems that plague our school and nation. How 
can we i1nprove the representation of black sh1dents at TJ and in STEM? How 
can we prevent racis1n an1ongst students and teachers and replace it with 
kindness and equality? How can we replace cultural appropriation with 
culhiral understanding? As the principal of a notable school such as TJHSST, 
you not only have the power to create change for your students, but to inspire 
other schools to do the san1e. In a position where your voice will be heard by 
1nany, it is your responsibility to serve your students and c01nmunity. I urge 
you to take action. 

Please let 1ne know how you will address this, as well as how the students can 
aid this process. 

Thank you. 

Sincerely, 

[] 



 

 

 

From: Shughart. Jeremy A 

Truphelia Parker 

Bonitatibus. Ann N 
To: 
Cc: 
Subject: RE: [External] Welcome TJHSST Class of 2024 

Monday, June 8, 2020 12:41:22 PM Date: 

Thank you for reaching out to us with your question regarding the admissions numbers at Thomas 

Jefferson High School for Science and Technology (TJHSST}. Due to the VA Code [Va. Code 

2.23705.4(1)], we are not permitted to release this information to the public as it relates to 

potentially personally identifiable information of individual students. For this reason, when we 

release any information related to the student body, if those numbers don't exceed a threshold of 

10, we do not report the actual number. 

We value diversity and believe that it contributes to the richness of the education at TJHSST. We are 

continually looking at ways to improve our admissions process. Below is information related to our 

current processes. 

Admissions Policy: 

• The admissions policy is established by the School Board. The admissions policy at Thomas 

Jefferson High School for Science and Technology has been debated and modified several 

times to address the diversity issue. 

• Prior to 2013, all admission components were scored separately and those scores 

were compiled to arrive at a numerical score. Based on the numerical scores, the top 480 

students were offered admission. 

• In 2013, the school board changed the admissions policy which now provides that student 

semi-finalists undergo a comprehensive, holistic review process to assesses their exceptional 

quantitative skills and interest in STEM, ability to meet the rigors of the TJHSST curriculum and 

the potential to be effective contributors to the school's learning experience. 

• The pool of semifinalists is determined strictly by the math, reading & science percentile ranks 

from the admissions tests and GPA. 

• lJnrlP.r thP. .=irlmissions policy, thP. rnmponP.nts th.=it .=irP. P.v.=iltJrltP.rl .=irP.: P.ss;:iy qtJP.stion, st1JrlP.nt 

information sheet, teacher recommendations, math, reading & science percentile ranks from 

the admissions tests, grade point average and the math/science grade point average. A team 

of highly qualified, veteran educators, within all the participating jurisdictions, evaluates all 

application components and the strongest candidates are offered admission. 

• No single component of the application will determine whether a student is granted or denied 

admission. 



 

 

 

 

Outreach Efforts: 
• The underrepresentation of students from culturally and ethnically diverse socioeconomic 

status backgrounds in gifted and talented programs across the United States is one of the 

most critical problems facing public educators today. 

• Information on TJHSST and the TJHSST admissions process is distributed to counselors, 

churches, and community organizations. The admissions office also collaborates with groups 

within TJHSST that promote STEM opportunities and attending TJHSST to underrepresented 

students, inclluding the PTSA Diversity Committee, the Staff Diversity & Engagement 

Committee, and student groups. 

• Admissions Staff and TJ students, acting as student ambassadors, go into our elementary and 

middle schools to encourage students to find their passion for STEM and attend TJ. These 

aggressive outreach efforts will continue to encourage African American aind Hispanic 

students with a passion for math and science to consider attending TJ as their high school 

option. Again, FCPS remains committed to diversity at TJ and will continue to pursue our 

outreach efforts to underrepreseinted populations. 

Sincerely, 

Jeremy 

Jerem1J Shughart, ED.S. 

Director of Admissions 

Thomas Jefferson liiah School for Science and T echnoloalJ 
Fairfax CourutlJ PlJ)lic Schools 

571-423-3770 

From: Truphelia Parke 

Sent: Friday, June 05, 2020 8:54 AM 

To: TJ Admissions <tjadmissions@fcps.edu>; Bonitatibus, Anin N <anbonitatibu@fcps.edu> 

Subject: [External] Welcome TJHSST Class of 2024 

Good morning, 
Would you please provide n1e the exact nmnber of African-American/Black sh1dents adn1itted 
to the Class of 2024? The report indicates 160 applied but the acceptance was TS, this 



 

 

 

category includes numbers that are too small for reporting (TS). However, I 
am sure that the number of admitted African-American/Black students has 
been captured. 

https://www.fcps.edu/news/tjhsst-offers-admission-486-students? 
tbclid=IwAR3Nw7lv5A 7fOEG9FKWomhbltREapEvbGLtXKYVl GVm-3V8mxR14fltDxcI 

Thank you. 

Truphelia Parker 

From: 
To: 
Cc: 

Kennedy. Brian J. 

Burke. Sean P. 

Subject: 
Eckel. Malcolm; TJHSST All Staff 

Re: TJ"s admissions stats this year 

Monday, June 8, 2020 1:03:50 PM Date: 

Thanks for re-sharing. 

For some pre-n1eeting homework, I encourage checking out the Blue Ribbon report from 
2004 (in the link below then at the bottom of that webpage). 

Brian 

On Jun 8, 2020, at 11 :24 AM, Burke, Sean P.<SPBurke@fcps.edu> wrote: 

More historical data .... lt was shared in the chat by Brian Kennedy. 

bttp-//www fcag org/tjstatistics shtml 

From: Eckel, Mulcolm <mccckcl@fcps.edu> 

Sent: Monday, June 8, 2020 11:23 AM 

To: TJHSST All Staff <TJHSSTAl1Staff@fcps.edu> 

Subject: TJ's admissions stats this year 



 

 

 

From: 
To: 

As discussed in this morning's huddle, if you'd like to see the numbers. This is 

pretty hard to find on the FCPS website. 

Note that even given that fewer black/ hispanic students apply, the ones who do 

apply are still much less likely to be accepted than the other categories (even 

moreso for black students specifically). This isn't on the report directly, but in 

case you're curious: 

24.9% of asian students who applied were admitted 

Less than 5.6% of black students who applied were admitted (we don't know the 

actual number) 

7.7% of hispanic students who applied were admitted 

14.5% of white students who applied were admitted 

-Malcolm 

anbonitatibu@fcps.edu 

Shugha,t. Jeremy A 

Subject: Re: [External] Welcome TJHSST Class of 2024 
Monday, June 8, 2020 2:13:37 PM Date: 

Thanks. Be aware Ryan McElveen posted the nun1ber is zero black students admitted. l'vlany in 
the c01mnunity are citing his figure. I have told people that while I cam1ot confinn the achial 
nmnber, the figure he cites is incorrect. 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from n1obile phone) 

On Jun 8, 2020, at 12:41 PM, Shughart, Jeremy A <jshughart@fcps.edu> wrote: 



 

 

 

Thank you for reaching out to us with your question regarding the admissions numbers 

at Thomas Jefferson High School for Science and Technology (TJHSST}. Due to the VA 

Code [Va. Code 2.23705.4(1)), we are not permitted to release this information to the 

public as it relates to potentially personally identifiable information of individual 

students. For this reason, when we release any information related to the student 

body, if those numbers don't exceed a threshold of 10, we do not report the actual 

number. 

We value diversity and believe that it contributes to the richness of the education at 

TJHSST. We are continually looking at ways to improve our admissions process. Below is 

information related to our current processes. 

Admissions Policy: 

• The admissions policy is established by the School Board. The admissions policy 

at Thomas Jefferson High School for Science and Technology has been debated 

and modified several times to address the diversity issue. 

• Prior to 2013, all admission components were scored separately and those 

scores were compiled to arrive at a numerical score. Based on the numerical 

scores, the top 480 students were offered admission. 

• lr1 2013, Lhe school uo,ird changed Lhe c1drnissior1s policy which r1ow provides 

that student semi-finalists undergo a comprehensive, holistic review process to 

assesses their exceptional quantitative skills and interest in STEM, ability to meet 

the rigors of the TJHSST curriculum and the potential to be effective contributors 

to the school's learning experience. 

• The pool of semifinalists is determined strictly by the math, reading & science 

percentile ranks from the admissions tests and GPA. 

• Under the admissions policy, the components that are evaluated are: essay 

question, student information sheet, teacher recommendations, math, reading 

& science percentile ranks from the admissions tests, grade point average and 

the math/science grade point average. A team of highly qualified, veteran 

educators, within all the participating jurisdictions, evaluates all application 

components and the strongest candidates are offered admission. 



 

 

QutrP.acb Efforts: 
• The underrepresentation of students from culturally and ethnically diverse 

socioeconomic status backgrounds in gifted and talented programs across the 

United States is one of the most critical problems facing public educators today. 

• Information on TJHSST and the TJHSST admissions process is distributed to 

counselors, churches, and community organizations. The admissions office also 

collaborates with groups within TJHSST that promote STEM opportunities and 

attending TJHSST to underrepresented students, including the PTSA Diversity 

Committee, the Staff Diversity & Engagement Committee, and student groups. 

• Admissions Staff and TJ students, act'ing as student ambassadors, go into our 

elementary and middle schools to encourage students to find their passion for 

STEM and attend TJ. These aggressive outreach efforts will continue to 

encourage African American and Hispanic students with a passion for math and 

science to consider attending TJ as their high school option. Again, FCPS remains 

committed to diversity at TJ and will continue to pursue our outreach efforts to 

underrepresented populations. 

Sincerely, 

Jeremy 

Jeremy Shuahart, ED.S. 
Director of Admissions 
Thomas Jefferson Hiah School for Science and T echnoloay 
Fairfax County Public Schools 

571-423-3770 

From: Truphelia Parker 

Sent: Friday, June 05, 2020 8:54 AM 

To: TJ Admissions <tjadmissions@fcps.edu>; Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> 

Subject: [External] Welcome TJHSST Class of 2024 



 

 

 

Good 1non1ing, 
Would you please provide n1e the exact nu1nber of African-Alnerican/Black 
students ad1nitted to the Class of 2024? The report indicates 160 applied but the 
acceptance was TS, this category includes numbers that are too small 
for reporting (TS). However, I am sure that the number of 
admitted African-American/Black students has been captured. 

https://www.fcps.edu/news/tjhsst-oflers-adn1ission-486-students? 
fbclid=IwAR3Nw7lv5A7fOEG9FKW01nhblfREapEvbGLfXKYVIGV1n-
3V8ni,-x.Rl4fltDxcI 

Thank you. 

Tn1phelia Parker 

From: tlonitatibus. Ann N 
Shughart. Jeremy A To: 

Subject; 
Date; 

Re: [External] Welc.0111e TJHSST Class of 2024 

Monday, June 8, 2020 2: 1J:J8 PM 

TI1anks. Be aware Ryan :t\1cElvccn posted the number is zero black students admitted. Many in 
the community are citing his figure. I have told people that while I cannot confinn the acmal 
number, the figure he cites is incorrect. 

Ann N. Bonitatibus, Ed.D. 
Principal 
T.THSST 
(Sent fr01n mobile phone) 

On Jun 8, 2020, at 12:41 PM, Shughart, Jeremy A <jshughart@fcps.edu> wrote: 

Thank you for reaching out to us with your question regarding the admissions numbers 

at Thomas Jefferson High School for Science and Technology (TJHSST). Due to the VA 

Code [Va. Code 2.23705.4(1}], we are not permitted to release this information to the 

public as it relates to potentially personally identifiable information of individual 

students. For this reason, when we release any information related to the student 

body, if those numbers don't exceed a threshold of 10, we do not report the actual 

number. 



 

 

We value diversity and believe that it contributes to the richness of the education at 

TJHSST. We are continually looking at ways to improve our admissions process. Below is 

information related to our current processes. 

Admissions Policy: 

• The admissions policy is established by the School Board. The admissions policy 

at Thomas Jefferson High School for Science and Technology has been debated 

and modified several times to address the diversity issue. 

• Prior to 2013, all admission components were scored separately and those 

scores were compiled to arrive at a numerical score. Based on the numerical 

scores, the top 480 students were offered admission. 

• In 2013, the school board changed the admissions policy which now provides 

that student semi-finalists undergo a comprehensive, holistic review process to 

assesses their exceptional quantitative skills and interest in STEM, ability to meet 

the rigors of the TJHSST curriculum and the potential to be effective contributors 

to the school's learning experience. 

• The pool of semifinalists is determined strictly by the math, reading & science 

percentile ranks from the admissions tests and GPA. 

• Under the admissions policy, the components that are evaluated are: essay 

question, student information sheet, teacher recommendations, math, reading 

& science percentile ranks from the admissions tests, grade point average and 

the math/science grade point average. A team of highly qualified, veteran 

educators, within all the participating jurisdictions, evaluates all application 

components and the strongest candidates ar,e offered admission. 

• No single component of the application will determine whether a student is 

granted or denied admussion. 

Outreach Efforts: 

• The underrepresentation of students from culturally and ethnically diverse 

socioeconomic status backgrounds in gifted and talented programs across the 

United States is one of the most critical problems facing public educators today. 



 

 

 

• Information on TJHSST and the TJHSST admissions process is distributed to 

counselors, churchesJ and community organizations. The admissions office also 

collaborates with groups within TJHSST that promote STEM opportunities and 

attending TJHSST to underrepresented students, including the PTSA Diversity 

Committee, the Staff Diversity & Engagement Committee, and student groups. 

• Admissions Staff and TJ students, acting as student ambassadors, go into our 

elementary and middle schools to encourage students to find their passion for 

STEM and attend TJ. These aggressive outreach efforts will continue to 

encourage African American and Hispanic students with a passion for math and 

science to consider attending TJ as their high school option. Again, FCPS remains 

committed to diversity at TJ and will continue to pursue our outreach efforts to 

underrepresented populations. 

Sincerely, 

Jeremy 

Jeremy Shua}ia.rt,ED.S. 
Director of Admissions 
Thomas Je££erson liiah School £or Science and Technoloa1J 
Fa.irlax CountlJ Public Schools 
571-423-3770 

From: Truphelia Parker 

Sent: Friday, June 05, 2020 8:54 AM 

To: TJ Admissions <tjadmissions@fcps.edu>; Bonitatibus, Ann N 

<anbonitatibu@fcps.edu> 

Subject: [External] Welcome TJHSST Class of 2024 

Good 1non1ing, 
Would you please provide n1e the exact mnnber of African-Alnerican/Black 
students ad1nitted to the Class of 2024? The report indicates 160 applied but the 
acceptance was TS, this category includes numbers that are too small 
for reporting (TS). However, I am sure that the number of 
admitted African-American/Black students has been captured. 

https://www.fcps.edu/news/tjhsst-offers-adn1ission-486-students? 
tbclid=IwAR3Nw7lv5A7fOEG9FKWomhblfREapEvbGLtXKYVIGV1n-
3ysn1XRl4fltDxcI 



 

 

 

 

Fro111: 
To: 

Cc: 

Thank you. 

Tn1phelia Parker 

Oszko Szilvia 

Subject: 

Kennedy Brian J.: BUl·ke. Sean P. 

Eckel Malcolm; TJHSST All Staff 
Rt: IJ"s adm1ss1ons stats this year 
Monday, June 8, 2020 3:35:32 PM Date: 

I am adding another interesting resource for those of you who would like to see the big picture of what countywide 

processes impact our demographics at TJ. 

https:/fgo.boarddocs.com/vs::>a/fairfax/Board.nsf/files/BPLOKV69B096/Sfile/FCPS%20final%20report%2005.05.20.pdf 

This is n comprehensive external evaluation of the FCPS advanced academic program with a wealth of dnta, just 

conducted in 2019-20. (Interesting mentions of TJ as well - just do a search in the document I) Since the vast 

majority of TJ students come from Level 4 advanced academic programs in the county, the disproportional selection 

of various demographic groups for Level 4 services in 2nd grade already puts in place a significant roadblock to 

improving our school's diversity. Table 4 on p. 9 gives a good summary of the demographic breakdown in 2nd grade 

Level 4. 

This should not serve as an excuse for the disappointing statistics that Malcolm shared, just another perspective. 

011 a posilive 11ule, Lile reour l men lions Ll1al Lhere has uee11 a !>ubsla11lial inu ease in Black arid Hispanic slude11 ls' 

eligibility for level IV Advanced Academic services countywide over the past decade (increases of 186% and 322%, 

respectively, between 2008 and 2018). This reflects the paradigm shift and tremendous efforts put forth by the AAP 

office in recent years to close the excellence gap, including the advancement of the Yotrni Scholars model. I wish the 

same guiding principles were embraced oy TJ admissions! 

Szilvia 

From: Kennedy, B(an J. <BJKennedy@fcps.edu> 

Sent: Monday, June 8, 2020 1:04 PM 

To: Burke, Sean P.<SPBurke@fcps.edu> 

Cc: Eckel, Malcolm <mceckel@fcps.edu>; TJHSST All Staff <TJHSSTAIIStaff@fcps.edu> 

Subject: Re: Tl's admissions stats this year 

Thanks for re-sharing. 

For some pre-meeting homework, I encourage checking out the Blue Ribbon report from 2004 (in the link below 

then at the bottom of that webpage). 

Brian 



 

 

 

On Jun 8, 2020, at 11:24 AM, Burke, Sean P.<SPBurke@fcps.edu> wrote: 

More historical data .... lt was shared in the chat by Brian Kennedy. 

http://www.fcag.org/tjstatistics.shtml 

From: Eckel, Malcolm <mceckel@fcps.edu> 

Sent: Monday, June 8, 2020 11:23 AM 

To: TJHSST All Staff <TJHSSTAIIStaff@fcps.edu> 

Subject: TJ's admissions stats this year 

As discussed in this morning's huddle, if you'd like to see the numbers. This is pretty hard to find 

on the FCPS website. 

Note that even given that fewer black/ hispanic students apply, the ones who do apply are 

still much less likely to be accepted than the other categories (even moreso for black students 

specifically). This isn't on the report directly, but in case you're curious: 

24.9% of asian students who applied were admitted 

Less than 5.6% of black students who applied were admitted (we don't know the actual number) 

7.7% of hispanic students who applied were admitted 

14.5% of white students who applied were admitted 

-Malcolm 

From: Wick I iff, Jay D 
Bonitatibus, Ann N 

Diversity 
To: 
Subject: 
Date: Monday, June 8, 2020 6: 18: 17 PM 

Goorl FvP.ning, 

1-irst, thank you. I oday was fabulous. 

Second, not tulking for 1:45 ubout something I cure ubout wos the most puinful 1:45 of me life. Well 

maybe third degree torn ligaments, since I cheated and used the chat box. 

Third 1 nothing the students said was new, but the enthusiasm was both heart-warming and 

encouraging. 



 

 

 

 

Fourth, the faculty response was even more encouraging Two years of asking faculty to do a couple 

of hours of technical demonstration on Saturday morning produced one Saturday from Steve 

Schola. (Malcolm, Stepanie, Natalie, John Z. and Szilvia have made major contributions in other 

ways.) The Floyd murder looks lie it could be a real watershed event like my Presidential Classroom 

friend John Lewis' walk across the bridge in Selma. 

Fifth, I didn't talk because I wanted to listen and knew once I started that I could not stop. I knew I 

would say this is a political issue and those who are interested in diversity have an hour attention 

span and those who are interested in getting their kids into TJ have a decade attention span. 

Sixth, I think we need to be careful about demonizing parents, who work hard to get heir students 

into TJ. They are great parents. 

Seventh, fairness is only one reason to want diversity. Developing students who are prepared for the 

real world they may live in some day is another reason. Perhaps the most important is to inspire 

more students in underrepresented schools to aspire to and prepare for TJ. 

Finally (I know eight is already toooooo many), Malcolm was absolutely right. We need to focus and 

the focus needs to be admissions. That is the quickest, most direct and most controllable route. I am 

confident that we could multiply our representation with qualified students who are already 

applying. More admission would then have a multiplier effect. 

Please let me know if there is anything that I can do to help. 

Thanks again, Jay 

To: 
Subject: 
Date: 

glenn.s.miller@gmail.c.om 

RE: Newsletter message 

Monday, June 8, 2020 8:50:14 PM 

Good evening, Mr. Miller. 

Thank you for reaching out to share your thoughts about the recent newsletter. I value diverse perspectives and 
welcome all views to the table as we continue to advance TJ as a school that provides a rewarding and challenging 
STEM experience while simultaneously preparing students to be global and ethical citizens who demonstrate 
empathy, understanding and cultural awareness. 

I understand your view that other races may find the stance threatening as it seeks to close significant gaps in 
unde1Tepresentation. Also, your point about Colonial and colonialism will be considered as more community input 
will be sought. As to your last point about changing STEM cmTicula, cu1Tent smdents and alumni have requested we 
irn:ludt: mort: divt:rst: rt:pn:st:nlatiou wht:11 st:kt:tiug lt:xb and malt:rials, aloug with t:xpaudiug tht:ir rt:pt:rloirt: of 
historical and scientific figures who have contributed to bodies of knowledge. Therefore, the cu1Ticula standards are 
the same, but the diversity ofresources will be richer. 



 

 

 

 

Again, thank you for sharing your perspective and advice. 

Regards, 

Ann N. Bonit.atibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

Sent By: Glenn S. Miller 
Sender Email: glenn.s miller@gmail.com 
Time: 06/08/2020 - 00:55 
Recipient: anbonitatibu@fcps.edu 

Dr. Bonitatibus -

I was unhappy with the email that you just sent about racism, and I suspect a number of the Asian TJ smdents and 
their parents will find it unwelcoming and even threatening. The obvious implication of your comment about the 
merits of changing the TJ student body to reflect the racial composition in FCPS is that such a policy would result in 
far fewer Asians in the school and many more whites as well as more blacks and hispanics. 

I also felt that the discussion about changing the name "Colonials" 
misrepresented the name in the context of the United St.ates. When used in the context of the United States, the name 
refers to the 13 American Colonies and their residents - an entirely different meaning than "colonialism" and one 
that has long lost evil meaning. 

I also would in no way support changing the STEM curriculum and an educator even discussing such a topic is 
shocking. 

I would ask you to please stay out of highly partisan politics. 

Glenn Miller 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

glenn.s.miller@gmail.c.om 

RE: Newsletter message 

Monday, June 8, 2020 8:50:24 PM 

Good evening, Mr. Miller. 

Thank you for reaching out to share your thoughts about the recent newsletter. I value diverse perspectives and 
welcome all views to the table as we continue to advance TJ as a school that provides a rewarding and challenging 
STEM experience while simultaneously preparing students to be global and ethical citizens who demonstrate 
empathy, understanding and cultural awareness. 

I understand your view that other races may find the stance threatening as it seeks to close significant gaps in 
unde1Tepresentation. Also, your point about Colonial and colonialism will be considered as more community input 
will be sought. As to your last point about changing STEM Clmicula, cu1Tent smdents and alumni have requested we 
include more diverse representation when selecting texts and materials, along with expanding their repertoire of 
historical and scientific figures who have contributed to bodies of knowledge. Therefore, the cmTicula standards are 
the same, but the diversity of resources will be richer. 

Again, thank you for sharing your perspective and advice. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

Sent By: Glenn S. Miller 
Sender Email: glenn.s miller@gmail.com 
Time: 06/08/2020 - 00:55 
Recipient: anbonitatibu@fcps.edu 

Dr. Bonitatibus -

I was unhappy with the email that you just sent about racism, and I suspect a number of the Asian TJ smdents and 
their parents will find it unwelcoming and even threatening. The obvious implication of your comment about the 
merits of changing the TJ student body to reflect the racial composition in FCPS is that such a policy would result in 
far fewer Asians in the school and many more whites as well as more blacks and hispanics. 



 

 

 

 

I also felt that the discussion about changing the name "Colonials" 
misrepresented the name in the context of the United St.ates. When used in the context of the United States, the name 
refers to the 13 American Colonies and their residents - an entirely different meaning than "colonialism" and one 
that has long lost evil meaning. 

I also would in no way support changing the STEM curriculum and an educator even discussing such a topic is 
shocking. 

I would ask you to please stay out of highly partisan politics. 

Glenn Miller 

From: 

To: 
Subject: 
Date: 

anbonitatibu@fcps.edu 

Taylor. Robin 

Re: My thoughts on diversity at TJ 

Monday, June 8, 2020 9:53:00 PM 

Thank you for sharing your journey of solitude and strength. Very powerful. I'm proud and 
blessed to have you on the TJ staff. I look forward to creating paths for sh1dents where they 
are accepted, befriended and respected. It's our moral duty. 

Best wishes for speedy recovery! 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

On Jun 8, 2020, at 1 :45 PM, Taylor, Robin <rbtaylor@fcps.edu> wrote: 

Dear ALL, 

This story touches me to the core. I can relate on many aspects of her story. If you do 

not mind, I would also like to share with you. 



 

 

I grew up in Willingboro NJ. The daughter of a father who was an Electrical Engineer ( I 

thought he worked on a Train), and a mother who did not accept a scholarship to 

Howard University because her mother said she could not afford the clothes. 

My sister (15 months younger) was/is the "smart one" . We moved from NJ where it 

was a multicultural environment to Rochester, NY which was not. I was the ONLY black 

female at the school until my sister joined me. The 3 other black students were on the 

basketball team and did not acknowledge I existed. I was constantly asked, does the 

brown come off in the shower?, How do you get your hair to do that.. ... I was the first 

and only Black female to graduate from my high school of 525 graduates. It was a very 

lonely experience. I hated high school. I was not invited to parties, had very few 

friends. I would relate this to my parents. My Father said. "get used to it", this is the 

way the world is, you will always be the only, or the minority. You just need to figure 

out how to deal with it. With those words, I was determined to go to the Blackest 

college/ or university I could find. I applied to only one school, Howard University, was 

accepted, majored in Chemistry. My father was adamant that we majored in something 

science or technology related. I am glad I did. 

I Loved being in the chocolate rainbow, began being militant, belligerent, ...... Then I 

came home after graduation. My father noting my new attitude said to me "get used 

to it", this is the way the world is, you will always be the only, or the minority. You just 

need to figure out how to deal with it. With those words, I did. I wanted to work, to 

have a career I enjoyed. My father right or wrong with his attitude and advice was 

passing on what he had to do to be successful. 

Every school I have taught at for the last 30years, I have been the only or the Minority. 

If you had not noticed. I am still the only Black Science teacher at TJ, and I have been 

here for 10 years. 

I understand her frustration, and I am sorry she had the experiences she did. The way 

her brother W'JS tre'Jted W'JS wrong. My son, now 22, h'Jd the ex'Jct s'Jme experience 

his entire academic career in FFX county. I do not know how to fix it. It is a hard topic 

to talk about, accept and to deal with. But it is not anything new. 

Thanks for reading, 

Rohin 



 

 

 

Robin E. Tay{or 

Lead .Mentor Teacher 
..'AT Cfie,m.istry and J--{onors Cfiemistry I 

Tfio'm,as Jefferson J--{fgfi Scfioo{ for Science and Tecfrno{ogy 

6560 Eraddock Road 
..'A.{exa:nd:ria ')7 54., 22312 

r6tay[or@efcy ,. edk, 
<image00 l .jpg> 

From: Armstrong, Danielle <dsarmstrong@fcps.edu> 

Sent: Monday, June 8, 2020 1:07 PM 

To: Smith, Andrea <agsmith1@fcps.edu>; Taylor, Robin <rbtaylor@fcps.edu>; TJHSST 

Student Services <TJHSST _Student_Services@fcps.edu>; TJHSST Administration 

<TJHSSTAdministration@fcps.edu>; Harris, Erinn <EHarrisl@fcps.edu> 

Subject: RE: My thoughts on diversity at TJ 

I would love for her to share. I have a lot of respect for her. 

Danielle S. Armstrong, LCSW 

School Social Worker 

TJ HSST: 703- 750-5066 

8:00am-4:30pm 

If you or someone you care about is in crisis, rnke action; your friend will thank you later. You 
have options: 

• Try these tips for supporting a friend or family member 

• Call the Crisis Link Hotline at 703-527-4077 or test NEEDHELP to 85511 

• Chat onli.ne with a specialist at C,isisChnto/l!, or TmA/ive oz;g 
• Go to the nearest emergency room at your local hospital 

• Call 911 



 

 

■-■-■ 



 

 

 



 

 

From: 
To: 

Bonitatibus. Ann N 

Taylor. Robin 

Subject: Re: My thoughts on diversity at TJ 

Monday, June 8, 2020 9:53:01 PM Date: 

Thank you for sharing your journey of solitude and strength. Very powerful. I'm proud and 
blessed to have you on the TJ staff. I look forward to creating paths for sh1dents where they 
are accepted, befriended and respected. It's our moral duty. 

Best wishes for speedy recovery! 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

On Jun 8, 2020, at 1 :45 PM, Taylor, Robin <rbtaylor@fcps.edu> wrote: 

Dear ALL, 

This story touches me to the core. I can relate on many aspects of her story. If you do 

not mind, I would also like to share with you. 

I grew up in Willingboro NJ. The daughter of a father who was an Electrical Engineer ( I 

thought he worked on a Train), and a mother who did not accept a scholarship to 

Howard University because her mother said she could not afford the clothes. 

My sister (15 months younger) was/is the "smart one" . We moved from NJ where it 

was a multicultural environment to Rochester, NY which was not. I was the ONLY black 

female at the school until my sister joined me. The 3 other black students were on the 

basketball team and did not acknowledge I existed. I was constantly asked, does the 

brown come off in the shower?, How do you get your hair to do that.. ... I was the first 

and only Black female to graduate from my high school of 525 graduates. It was a very 

lonely experience. I hated high school. I was not invited to parties, had very few 

friends. I would relate this to my parents. My Father said. "get used to it11
, this is the 



 

 

friends. I would relate this to my parents. My Father said. "get used to it", this is the 

way the world is, you will always be the only, or the minority. You just need to figure 

out how to deal with it. With those words, I was determined to go to the Blackest 

college/ or university I could find. I applied to only one school, Howard University, was 

accepted, majored in Chemistry. My father was adamant that we majored in something 

science or technology related. I am glad I did. 

I Loved being in the chocolate rainbow, began being militant, belligerent, ...... Then I 

came home after graduation. My father noting my new attitude said to me "get used 

to it", this is the way the world is, you will always be the only, or the minority. You just 

need to figure out how to deal with it. With those words, I did. I wanted to work, to 

have a career I enjoyed. My father right or wrong with his attitude and advice was 

passing on what he had to do to be successful. 

Every school I have taught at for the last 30years, I have been the only or the Minorit'y'. 

If you had not noticed. I am still the only Black Science teacher at TJ, and I have been 

here for 10 years. 

I understand her frustration, and I am sorry she had the experiences she did. The way 

her brother was treated was wrong. My son, now 22, had the exact same experience 

his entire academic career in FFX county. I do not know how to fix it. It is a hard topic 

to talk about, accept and to deal with. But it is not anything new. 

Thanks for reading, 

Rohin 

Robin E. Tay{or 

Lead .Mentor Teacher 
..'AT Cfie-m,istry a:nd J-{onors Cfiem,istry I 

Tfio-m,as Jefferson High Scfioo{ for Science and Techno{ogy 
6560 EraMocfi Road 
..'A.{exa:nd:ria Y .'A.., 22312 

r6tay[or@?fcy ,. edk, 
<image00 l .jpg> 



 

 

From: Armstrong, Danielle <dsarmstrong@fcps.edu> 

Sent: Monday, June 8, 2020 1:07 PM 

To: Smith, Andrea <agsmith1@fcps.edu>; Taylor, Robin <rbtaylor@fcps.edu>; TJHSST 

Student Services <TJHSST _Student_Services@fcps.edu>; TJHSST Administration 

<TJHSSTAdministration@fcps.edu>; Harris, Erinn <EHarrisl@fcps.edu> 

Subject: RE: My thoughts on diversity at TJ 

I would love for her to share. I have a lot of respect for her. 

Danielle S. Armstrong, LCSW 

School Social Worker 

TJHSST: 703-750-5066 

8:00am-4:30pm 

If you or someone you care about is in crisis, take action; your friend will thank you later. You 
have options: 

• T1y these tips for supporting a friend or family member 

• Call the Crisis Llnk Hotline at 703-527-4077 or text NEEDHELP to 85511 

• Chat online with a specialist at CdrirChatorg or TmAlive org 
• Go to the nearest emergency room at your local hospital 

• Call 911 

■-■-■ 



 

 



 

 



 

 

From: 

To: 

anbonitatibu@fcps.edu 

Mills. Rachel E 
Subject: Re: Thank you 

Date: Monday, June 8, 2020 10:02:44 PM 

Av,,rwww. Thanks. Appreciate you seeing the clarion call we must answer and wanting to be a 
me1nber of the tean1. Malcoln1 is leading a faculty charge and you may want to reach out to 
hin1. He's fired up! 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from 111obile phone) 

On Jun 8, 2020, at 10:02 AM, Mills, Rachel E <re1nills@fcps.edu> wrote: 

Dear Ann, 

I just wanted to thank you for your leadership on issues of equity and diversity at TJ. 

think these are such important discussions to be having. I think it would be a great step 

if we could somehow change the admissions process to have a student body more 

reflecting the population in Fairfax County for this next fall. 

Please let me know how I can help. This is a mission I firmly support. 

Rachel 

Rachel Mills 

Geosystems & Astronomy Teach er 

Astronomy & Astrophysics Lab Director 

Thomas Jefferson High School for Science and Technology 

6560 Braddock Road, Alexandria, VA 22312 

703- 750-8300 

remills@fcps edu 



 

 

 

From: 
To: 

Bonitatibus. Ann N 

Mills. Rachel E 
Subject: Re: Thank you 

Date: Monday, June 8, 2020 10:02:45 PM 

Av,,rwww. Thanks. Appreciate you seeing the clarion call we must answer and wanting to be a 
me1nber of the tean1. Malcoln1 is leading a faculty charge and you may want to reach out to 
hin1. He's fired up! 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from n1obile phone) 

On Jun 8, 2020, at 10:02 AM, Mills, Rachel E <re1nills@fcps.edu> wrote: 

Dear Ann, 

I just wanted to thank you for your leadership on issues of equity and diversity at TJ. 

think these are such important discussions to be having. I think it would be a great step 

if we could somehow change the admissions process to have a student body more 

reflecting the population in Fairfax County for this next fall. 

Please let me know how I can help. This is a mission I firmly support. 

Rachel 

Rachel Mills 

Geosystems & Astronomy Teacher 

Astronomy & Astrophysics Lab Director 

Thomas Jefferson High School for Science and Technology 

6560 Braddock Road, Alexandria, VA 22312 

703-750-8300 

remills@fcps edu 



 

 

To: 
Subject: 
Date: 

Wickliff. Jay D 

RE: Diversity 

Monday, June 8, 2020 10:10:30 PM 

You survived the challenge of being silent- congrats I;-) 

Appreciate your ongoing interest and support of initiatives that open doors for students. I was really 

energized by the student forum and the number of staff who attended and reflected openly 

afterward. Love your attention span observation in #5. So true. Same for making sure we do not 

demonize parents- the only 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Wickliff, Jay D 

Sent: Monday, June 8, 2020 6:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: Diversity 

Good Evening, 

First, thank you. Today was fabulous. 

Second, not talking for 1:45 about something I care about was the most painful 1:45 of me life. Well 

maybe third degree torn ligaments, since I cheated and used the chat box. 

Third, nothing the students said was new, but the enthusiasm was both heart-warming and 

encouraging. 

Fourth, the faculty response was even more encouraging Two years of asking faculty to do a couple 

of hours of technical demonstration on Saturday morning produced one Saturday from Steve 

Schola. (Malcolm, Stepanie, Natalie, John Z. and Szilvia have made major contributions in other 

ways.) The Floyd murder looks lie it could be a real watershed event like my Presidential Classroom 

friend John Lewis' walk across the bridge in Selma. 



 

 

 

 

Fifth, I didn't talk because I wanted to listen and knew once I started that I could not stop. I knew I 

would say this is a political issue and those who are interested in diversity have an hour attention 

span and those who are interested in getting their kids into TJ have a decade attention span. 

Sixth, I think we need to be careful about demonizing parents, who work hard to get heir students 

into TJ. They a re great pa rents. 

Seventh, fairness is only one reason to want diversity. Developing students who are prepared for the 

real world they may live in some day is another reason. Perhaps the most important is to inspire 

more students in underrepresented schools to aspire to and prepare for TJ. 

Finally (I know eight is already toooooo many), Malcolm was absolutely right. We need to focus and 

the focus needs to be admissions. That is the quickest, most direct and most controllable route. I am 

confident that we could multiply our representation with qualified students who are already 

applying. More admission would then have a multiplier effect. 

Please let me know if there is anything that I can do to help. 

Thanks again, Jay 

From: 
To: 
Subject: 

Date: 

Bonitatibus. Ann N 

Wickliff. Jay D 

RE: Diversity 

Monday, June 8, 2020 10: 12:00 PM 

You survived the challenge of being silent- congrats!;-) 

Appreciate your ongoing interest and support of initiatives that open doors for students. I was really 

energized by the student forum and the number of staff who attended and reflected openly 

afterward. Love your attention span observation in #5. So true. Same for making sure we do not 

demonize parents- they want what's best for their child and they follow a path they think will 

accomplish that goal. We need to create new paths. 

Keep standing at the ready. Join with Malcolm- he is fired up and is getting a contingent together. 



 

 

 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Wickliff, Jay D 

Sent: Monday, June 8, 2020 6:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Diversity 

Good Evening, 

First, thank you. Today was fabulous. 

Second, not talking for 1:45 about something I care about was the most painful 1:45 of me life. Well 

maybe third degree torn ligaments, since I cheated and used the chat box. 

Third, nothing the students said was new, but the enthusiasm was both heart-warming and 

encouraging. 

Fourth, the faculty response was even more encouraging Two years of asking faculty to do a couple 

of hours of technical demonstration on Saturday morning produced one Saturday from Steve 

Schola. {Malcolm, Stepanie, Natalie, John Z. and Szilvia have made major contributions in other 

ways.) The Floyd murder looks lie it could be a real watershed event like my Presidential Classroom 

friend John Lewis' walk across the bridge in Selma. 

Fifth, I didn't talk because I wanted to listen and knew once I started that I could not stop. I knew I 

would say this is a political issue and those who are interested in diversity have an hour attention 

span and those who are interested in getting their kids into TJ have a decade attention span. 

Sixth, I think we need to be careful about demonizing parents, who work hard to get heir students 

into TJ. They are great parents. 

Seventh, fairness is only one reason to want diversity. Developing students who are prepared for the 

real world they may live in some day is another reason. Perhaps the most important is to inspire 

more students in underrepresented schools to aspire to and prepare for TJ. 



 

 

 

 

Finally (I know eight is already toooooo many), Malcolm was absolutely right. We need to focus and 

the focus needs to be admissions. That is the quickest, most direct and most controllable route. I am 

confident that we could multiply our representation with qualified students who are already 

applying. More admission would then have a multiplier effect. 

Please let me know if there is anything that I can do to help. 

Thanks again, Jay 

From: Bonitatit Ann N To: 
subject: 
Date: 

[External] Re: Message from the Principal 
Monday, June 8, 2020 10:18:38 PM 

Dr Bonitatibus 

Thank you for yow· note. I have been saddened each year since we joined the TJ family in 2015 by the lack of 
black and hispanic students admitted each year. When I saw the statistics in the latest newsletter I pledged to 
finally act and be part of the change I want to see -there will no longer be an unfathomable *TS in the admitted 
colwnn. We brainstormed as a family, including a grad, ajwlior, and an incoming freshman, evaluating what 
they saw as impo11ant factors to their preparation and those of admitted classmates, and hypotheses on what 
aspects might not be as understood or accessible to others. I think we have some actionable ideas. 

I was heartened when I read your message yesterday. If there is a group forming to tackle the racial equity issue
please cotmt me in. Prior to your note, I reached out to the PTSA to learn more about their diversity efforts, and 
am waiting to hear back. 

iiiiiiiiilour leadership 

On Jun 7, 2020, at 8:45 PM, TJHSST <fcps@public.govdelive1:y.com> wrote: 

Having trouble viewing this email? View it as a Web page 

TJHSST banner 



 

 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 



 

 

 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal! circumstance? 

Second, consider colonialism's role in our country's history where certajn 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capabl1e of 
being educated. I speak for us all when I assert this is not a value we share as 

a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough.n Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

 

 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd. Alexandria. VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 
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I 
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From: 
To: 
subject: 
Date: 

Booitatjbus Ann N 
Shai&a Keating 
FW: Possible Parent 
Monday, June 8, 2020 10:57:00 PM 

Someone to recruit as a diversity parent leader? 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dr Bonitatibus 

Thank you for your note. I have been saddened each year since we joined the TJ family in 2015 by the lack of 
black and hispanic students admitted ea.ch year. ·when I saw the statistics in the latest newsletter I pledged to 
finally act and be part of the change I want to see -there will no longer be an unfathomable *TS in the admitted 
column. We brainstom1ed as a family, including a grad, a junior, and an incoming freshman, evaluating what 
they saw as important factors to their preparation and those of admitted classmates. and hypotheses on what 
aspects might not be as understood or accessible to others. I think we have some actionable ideas. 

I was heartened when I read yom message yesterday. If there is a group forming to tackle the racial equity issue
please count me in. Prior to your note, I reached out to the PTSA to learn more about their diversity efforts. and 
am waiting to hear back. 

-our leadership 



 

 

On Jun 7, 2020, at 8:45 PM, TJHSST <fcps@public.govdelivery.com> wrote: 

Having trouble viewing this email? View it as a Web page 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 

founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 



 

 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recernt T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have hi,gh interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 



 

 

 

written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscripijons at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp govdelivery com 

This em:iil w::,s sent to 
Public Schools 8115 

using GovDelivery Comrnm~tcn; Cloud on beh:llf ot F:iirbx Count( 
Church. VA 22042 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Anne Appler 

RE: [External] Chat tomorrow? 

Monday, June 8, 2020 11:01:00 PM 

Sure. Anything for you! I'll try giving you a call around 10:30ish. I have a meeting before that with district 
leadership to discuss TJ admissions. People are definitely paying anention. 

Ann 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----
From: Anne Appler [maiho·aume@appler net] 
Sent: Monday, June 8, 2020 10:00 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: [External] Chat tomonow? 

I hate to ask this of you during the last week of school, but do you have time tomorrow for a quick chat? My inbox 
is blowing up a bit in the wake of the FCPS press release regarding the incoming class demographics. You are doing 
a fantastic job with proactive communications, and I want to make sure that the PF is supporting your message. 

I have nothing that is time sensitive on my calendar tomonow. I can make any time work. 

Anne 



 

 

From: 
To: 
Subject 
Date: 

Sbaisla Keating 
Bonitatibus Ann N 

Re: Possible Parent 
Monday, June 8, 2020 11:03:59 PM 

Yes! I have been hearing from parents, students and alumni. When you next have a minute, I would value updating you. 

Best, 
Shaista 

Sent from my iPhone 

On Jun 8, 2020, at 10:57 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Someone to recruit as a diversity parent leader? 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dr Bonitatibus 

Thank you for your note. I have been saddened each year since we joined the TJ family in 2015 by the lack 
of black and hispanic students admitted each year. When I saw the statistics iI1 the latest newsletter I 
pledged to finally act and be part of the change I want to see -there will no longer be an wlfathomable *TS 
in the admitted column. We brainsto1med as a family, including a grad. a junior, and an incoming 
freshman, evaluating what they saw as iinportant factors to thefr preparation and those of admitted 
classmates, and hypotheses on what aspects might not be as understood or accessible to others. I think we 
have some actionable ideas. 

I was heartened when I read your message yesterday. If there is a group forming to tackle the racial equity 
issue-please count me in. Prior to your note. I reached out to the PTSA to learn more about their diversity 
efforts, and am waiting to hear back. 

iiiiiiiiilour leadership 

On Jun 7. 2020, at 8:45 PM. TJHSST <fcps@pnblic govdelivecy com> wrote: 



 

 

Having trouble viewing this email? View it as a Web page. 
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Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 

COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 



 

 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. ,If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 

new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 



 

 

 

Sincerely, 

Ann N. Bonitatibus, Ed.ID. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web. I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 

[] 

From: 

To: 

This emad was sent t~ using GovDebvef}' Commumcabons Cloud on behalf ot 
Failfax Co111ty Public~ Road Falls Church, VA 22042 

<image003 .jpg> 

rlo-not-n:mly®fc:ns.f>rlu on hf>h,ilfl-
Bonitatibus. Ann N 

<!--[if !vml]--> 
<image002 jpg> 
<!--[ endif]--> 

Subject: 
Date: 

[External] You have received a message from the online staff directory contact form. 

Monday, June 8, 2020 11:21:00 PM 

Sent By: 
Sender Email: 
Time: 06/08/2020 - 23 :20 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 

This email was sent via a contact fonn on your public staff profile and 
ronrecl through m1 external mail se,ver. This message's sen,ier shonlcl he a 
parent, guardian, or student that you know. Never respond to individuals 
claiming to be FCPS staff requesting money, gifts, favors, or personally 
identifiable information. Always exercise caution opening links or 
attachments sent via email. 



 

 

 

When replying to this email, the "Sender Email" address above will be used 
automatically. Do not respond if the email address or email contents appear 
suspicious. Fo1ward spam and suspicious emails to spamremoval@fcps.edu 

Original message follows: 

believe that person can add to the company. And, there's plenty of practice 
tests and other material online too, although I recognize that some culmres 
may not be as aware of or (in our case) do not value this type of prep, but 
how do you ny to influence admissions to allow certain students in? Perhaps 
you should continue offering prep classes to blacks and hispanics, but it is 
my understanding that this approach has been tried before with little 
success. 

The TJ admissions are based on a blind evaluation of perfonnance on a test. 
If you cease blind admission and offer some sort of advantage to whites, 
blacks and hispanics so as to even things up, you're racially discriminating 
against Asians. Why should they have any less chance of gening into TJ? And 
then again, if you're assuming that all Asians have tutoring and bias results 
to knock scores down, you're discriminating against the Asians whose parents 
didn't see the need for or couldn't afford mtoring. That is unfair. 

From: 
To: 
Subject: 
Date: 

Sent Dy: 
Sender Email: 

du-rrul-reuly@rw~.euu 0111.!ehi::!lr uf-
Bonltatlbus. Ann N 

[External] You have received a message rrom tl1e online staff directory contact form. 

Monday, June 8, :.w:.w 11:n:40 1-'M 

Time: 06/08/2020 - 23 :22 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 

This email was sent via a contact fonn on your public staff profile and 
routed through an external mail server. This message's sender should be a 
parent, guardian, or student that you know. Never respond to individuals 
claiming to be FCPS staff requesting money, gifts, favors, or personally 
identifiable information. Always exercise caution opening links or 
attachments sent via email. 



 

 

 

 

When replying to this email, the "Sender Email" address above will be used 
automatically. Do not respond if the email address or email contents appear 
suspicious. Fo1ward spam and suspicious emails to spamremoval@fcps.edu 

Original message follows: 

Quotas designed to uy to influence children's futures based on your 
judgement on what should be right are a grave injustice. Do not base TJ 
admissions on your middle school (like don't put limits on the number of kids 
that can go to TJ from each middle school). Do not t1y to give certain 
demographics an unfair advantage just to make your school look better. We 
have already witnessed efforts to even the playing field by universities 
adding a "Diversity score" to t1y to admit more minorities and to uy to bias 
admissions not on the merit of applying students but on demographics. 
Students aren't created equally. Some parents value hard work and smdy more 
than others. Some smdents work hard and study more than others. And if FCPS 
tells me "culture doesn't affect students, it's all race", then FCPS is being 
racist by saying that the cultural differences we see among students are race 
based and cannot be changed. I reject that. I believe the only thing really 
holding backs, Hispanics, 

From: 
To: 
Subject: 
Date.: 

~ 
Bonitati-i;::: Ann N 
Re: [External] You have received a message from the online staff directory contact form. 
Tuesday, June 9, 2020 12:21:29 AM 

Dear Dr. Bonitatibus, 

I appreciate hearing back from you so quickly, and also that you responded directly to my concerns. I've 
calmed down since last night, although am now running on fumes after not sleeping. 

In rereading your email from last night, I think part of what set me off is the "done deal" nature of the 
email. Not "would like to open a conversation" about these issues, but "I would like to simultaneously call 
the T J community to action in three areas." If the intent was to start a conversation, then I would agree 
for starting a conversation, but it seems like the outcomes are already foreordained. Is there room for the 
community to reject any of these propositions? I would hope you would seek input from the entire 
community of students, alumni, teachers, staff, and parents before making any large changes in any of 
these areas. 

I appreciate your words about- incident last year. Since it was a lone incident, we judged it not 
worth escalating.- alwaysbeerl a resilient boy - now young man - and he bounced back quickly 
and is confident i~es. If it had been a longer-term issue, we would have reached out. 



 

 

 

The one area you did not address below is the T J admissions process. Virtually from day one at T J, 
there have been attempts to increase the number of mintorities - read Black and Hispanic. T J is already 
majority minority, just not the minorities everyone is focused on. An older, former T J parent has told me 
more of the history with modifications to the application process. According to this account, in the 1990s 
T J admissions had a two-tier process, whereby Whites and Asians had to be part of the student semi
finalist pool to be considered for admissions, but Blacks and Hispanics who were not in that pool were 
quietly admitted. 

After a Vienna family threatened to sue in 1998 because their child who was in the pool was rejected, 
FCPS got an opinion from its outside counsel that the longstanding race-based affirmative action program 
put them at legal risk. FCPS eliminated that program in summer 1998 and admitted the 40 or so White 
and Asian kids who would have been admitted if their spots were not shifted to Black and Hispanic kids. 

Since 1998, FCPS has repeatedly tweaked the T J admissions process. From this parent's account, 
earlier changes resulted in the admission of more students who couldn't handle the courses as they were 
taught in the past. By the time the Class of 2015 was admitted, The Washington Post ran a 
feature because so many kids were transferring out of T J (I understand about 100 total that year) and the 
teachers wrote a letter to the school board complaining. - class was the first one admitted after 
the switch to the new tests a couple of years ago. I think ~dful have left, from talking with 
- Since I don't have experience with the old tests, I don't know what teachers think about the 
~the student population now using the new tests vs. older classes, but fewer students dropping 
out would to me indicate a good fit for most of them. 

I know from my own reading of pubished articles that FCPS has tried various enrichment programs for 
minorities in elementary and middle schools, and changes to the STEM curriculum, all with little success 
of encouraging more T J applications from and enrollment of minorities. So, this has been an intractable 
problem for over 20 years. 

- loves T J and-been getting a tremendous education (other than complaining that there 
wasn t enough rigor dunng Distance Leaming). The problems and lessons learned from Distance 
Leaming warrant a whole other set of emails!! 

I appreciate your efforts, and appreciate that this has been an unprecedented time to be leading a school 

and steering us all through uncharted waters. 

Sincerely, 

Helen-

On Monday, June 8, 2020, 07:18:44 PM EDT, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 



 

 

Good evening, Mrs. -

I carefully read all your emails and appreciate you sharing your perspective. It is important to me that I 
hear from a wide array of beliefs and ideas that will continue to make T J an outstanding school. As a 
matter of fact, without divulging your identity, I verbally shared your views with staff today as part of my 
transparency and education process with them so all can understand the pluralism in our community. 

I acknowledge you are hopping mad and had a sleepless night; this is not the intended outcome I wish 
when sending community messages. I am also sorry to hear your son experienced a racial comment and 
wish he would have reported it. Several parents have had conversations with me over the years about 
being white and in the minority at T J, so I am sensitive to all students' experiences. 

Finally, I note your objections to the mascot proposal, as well as your dissatisfaction with any infusion in 
the curricula that better addresses race and discrimination. And I wholeheartedly agree with your 
suggestion that more can be done, particularly through our 8th period opportunities, to continue to 
influence positive behaviors like kindness and acceptance. In a school environment, it's important we 
cultivate free thinking and divergent views. Therefore, we do not aim to change beliefs as much as what 
we want to emphasize how our behaviors emulate common values, which includes not engaging in 
actions or practices that are discriminatory and racist against any student, regardless of race or 
circumstance. 

Again, thank you so much for feeling comfortable enough to reach out and honestly express how my 
letter did not resonate with you and made you mad. Moreover, you provide suggestions for consideration. 
I plan to take all views into account as we continue to grow as a school and maintain our excellent 
standing. 

Best wishes to you and your family for a healthy and fulfilling summer. Please give my regards to 

- we miss seeing-

Ann 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----
From: do-not-reply@fcps.edu [mailto:do-not-reply@fcps.edu] 
Sent: Monday, June 8, 2020 9:11 AM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: [External] You have received a message from the online staff directory contact form. 



 

 

Sent By: Helen 
Sender Email: 
Time: 06/08/2020 - 09:11 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 

This email was sent via a contact form on your public staff profile and routed through an external mail 
server. This message's sender should be a parent, guardian, or student that you know. Never respond to 
individuals claiming to be FCPS staff requesting money, gifts, favors, or personally identifiable 
information. Always exercise caution opening links or attachments sent via email. 

When replying to this email, the "Sender Email" address above will be used automatically. Do not 
respond if the email address or email contents appear suspicious. Forward spam and suspicious emails 
to spamremoval@fcps.edu 

Original message follows: 

Dear Dr. Bonitatibus, 
Final email from me (for now). After not sleeping at all last night, I'm hopping mad!! There is much hurt 
out there in our country for sure, but you are compounding it with your proposals to blow up T J. And 
YES, you are proposing to take the top high school in the country and blow up the model that has served 
well. Families don't need this right now. Students have already been having a very difficult time with 
Distance Learning, staying at home, then all the racial protests, and now you're proposing to blow up the 
school they know and love, which is -- should be -- a stable place for them in the midst of all this. Stick to 
what is great about T J; provide forums or programs during 8th period for discussions and set the tone for 
the school and expectations about how we interact. Your email last night seems to me a knee-jerk 
reaction to political issues and a solution in search of a problem that I don't feel exists at T J. 
-Helen-

[] 



 

 

From: 
To: 
Subject: 
Date: 

Perfect! 

Anne 

Anne Appler 

Bonitatibus. Ann N 

Re: [External] Chat tomorrow? 

Tuesday, June 9, 2020 5:29:21 AM 

> On Jun 8, 2020, at 11:01 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
>Sure.Anything for you! I'll try giving you a call around 10:30ish. I have a meeting before that with district 
leadership to discuss TJ admissions. People are definitely paying attention. 
> 
>Ann 
> 
> 
> Ann N. Bonitatibus, Ed.D. 
> Principal 
> Thomas Jefferson High School 
> for Science and Technology 
> 6560 Braddock Road 
> Alexandria, VA 22312 
> (703) 750-8300 
> 
> 
> -----Original Message-----
> From: Anne Appler [maj)to·mme@app!er net] 
> Sent: Monday, June 8, 2020 10:00 PM 

> Sent: Monday, June 8, 2020 10:00 PM 
> To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
> Subject: [External] Chat tomon-ow? 
> 
> I hate to ask this of you during the last week of school, but do you have time tomon-ow for a quick chat? My inbox 
is blowing up a bit in the wake of the FCPS press release regarding the incoming class demographics. You are doing 
a fantast.ic job with proact.ive communications, and I want to make sure that the PF is supporting your message. 
> 
> I have nothing that is time sensitive on my calendar tomo1rnw. I can make any time work. 
> 
>Anne 
> 
> [] 
> 



 

 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Dr. Bonitatibus, 

~ 
- Wilson Margaret K; superioteodeot Brahraod; asraoomaoi; shajsta Ke.atio0; Nicolae costescu 
~: Message from the Principal 
Tuesday, June 9, 2020 9:12:21 AM 

You really "missed the mark" in your very weird Message from the Principal. It didn't "resonate" with us, on 

any level, and instead has caused us to lose "trust and faith" in your leadership at TJHSST. We think you 

ought to resign. Your Message espouses a sham, reductionist view of history and the problems of 

inequality and injustice which, in our view, belittles the intelligence and values of many of your students 

and their parents. 

To suggest that racism and colonialism explain the problems that blacks face in America today is to 

completely dismiss their long history of progress in education, employment and self-sufficiency, which 

extended into the 1950s, that is, before programs designed by white progressives were enacted and when 

racism was, by every account, at least as pervasive. It is well-known, for example, that D.C.'s Dunbar High 

School, an all-black magnet school at the time, had outperformed all-white schools for many decades and 

sent graduates to prestigious universities, and yet it had inferior facilities and no "diversity." Dr. Martin 

Luther King would have said that it was the "content of their character" from which that progress was won. 

Would you, with your hang-ups about "racial composition" and "admission outcomes," insist that it was the 

color of their skin? 

You ought to read what two, distinguished African-American economists, Thomas Sowell and Walter E. 

Williams, have written on the subject. Both grew up poor and fatherless. Or Shelby Steele and John 

Mcwhorter, if you prefer a more literary account. There are many, many others. None accepts your 

simplistic view. 

For the principal of TJHSST to propose to its high-performing, often bilingual students--children of Indian, 

Chinese, Korean and Vietnamese immigrants, some of whom faced actual persecution and death, while 

others left what they had for just the hope of a better future--that somehow they need to be more 

"culturally responsive" ... is the height of audacity and just laughable. You have no jurisdiction either to 

judge all of the other hard-working students and parents who've sacrificed more than you have any right to 

know and faced all manner of challenges unique to them. It's doubtful that your "gift of feeling vulnerable" 

and that silly thought experiment about "privilege" would appeal to them. We are privileged, of course, 

but not at another's expense; we reject the zero-sum, racialist connotation you're so stuck on. 

It's really amazing to us that you and other FCPS officials feel you have a right to make such presumptions 

about your students and their parents, to push such foolish ideas. As an educator, you ought to reject what 

obviously are fallacies of groupthink. At least try to act like a moderator; don't abuse the position by 

presenting one view. If you don't mean to sound pretentious and disrespectful, make an effort to read 

more widely about root causes, from different viewpoints, and do look at all the years of data with a more 

realistic eye. You would never pr,esume so much as to write such a galling Message. 



 

 

 

Why dump the Colonials mascot? Because today's petulant, unserious school officials won't muster a little 

generosity for a word to defend our country's forebears? You're all too cheap. Check your privilege! It 

took our teenage daughter exactly one sentence to find a few complimentary words, but she's smarter and 

more empathetic than you. Who civilized the land and made it safe for families and commerce, and whose 

testaments to and imperfect achievements in civil liberties and good government nevertheless continue to 

inspire the world? Not your kind of people, but they were a braver, more serious and practical lot than you, 

wiser in many ways, and most came from humbler beginnings. Shame on you for considering such a 

proposal, and may your descendants be as charitable about you. 

Thoroughly Disgusted, 

From: TJHSST <fcps@public.govdelivery.com> 
Sent: Sunday, June 7, 2020 8:45 PM 
To: leena ted@hotmail.com <leena ted@hotmail.com> 
Subject: Message from the Principal 

Having trouble viewing this email? View it as a Web page. 

TJHSST bam1er 



 

 

 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 

months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However. disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privilleges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, ange:r, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 



 

 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 

a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 



 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria. VA 22312 I Main Office: 703.750.8300 
Attendance: 703. 750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.qovdeljvery com. 
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From: 
To: 
Subject: 
Date: 

Taylor. Robin 

Bonitatibus. Ann N 

RE: My thoughts on diversity at TJ 

Tuesday, June 9, 2020 10:25:40 AM 

Thank you for your kind words and well wishes. Have a great day. 

Robin 

Rohi:n B. Tay{or 
Lead: :Mentor Teacfier 
..'AP Cfiem,istry and: J-fon,ors Cfiemistry I 
Tfio-m,as Jefferson J-figfi Scfioo[ for Science a:nd:Tecfino[ogy 
6560 Brad:d:ocfi Road: 
..'A[exand:ria 'V ..'A, 22312 

rbtay[or@ftys.edi1, 

THOMAS JEFFERSON 
- HIGH SCHOOL -
for science and technology 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Monday, June 8, 2020 9:53 PM 

To: Taylor, Robin <rbtaylor@fcps.edu> 

Subject: Re: My thoughts on diversity at TJ 

Thank you for sharing your journey of solitude and strength. Very powerful. I'm proud and blessed to 

have you on the TJ staff. I look forward to creating paths for students where they are accepted, 

befriended and respected. It's our moral duty. 

Best wishes for speedy recovery! 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

(Sent from mobile phone) 



 

On Jun 8, 2020, at 1:45 PM, Taylor, Robin <rbtaylor@fcps.edu> wrote: 

Dear ALL, 

This story touches me to the core. I can relate on many aspects of her story. If you do 

not mind, I would also like to share with you. 

I grew up in Willingboro NJ. The daughter of a father who was an Electrical Engineer ( I 

thought he worked on a Train}, and a mother who did not accept a scholarship to 

Howard University because her mother said she could not afford the clothes. 

My sister (15 months younger} was/is the "smart one" . We moved from NJ where it 

was a multicultural environment to Rochester, NY which was not. I was the ONLY black 

female at the school until my sister joined me. The 3 other black students were on the 

basketball team and did not acknowledge I existed. I was constantly asked, does the 

brown come off in the shower?, How do you get your hair to do that.. ... I was the first 

and only Black female to graduate from my high school of 525 graduates. It was a very 



 

lonely experience. I hated high school. I was not invited to parties, had very few 

friends. I would relate this to my parents. My Father said. "get used to it", this is the 

way the world is, you will always be the only, or the minority. You just need to figure 

out how to deal with it. With those words, I was determined to go to the Blackest 

college/ or university I could find. I applied to only one school, Howard University, was 

accepted, majored in Chemistry. My father was adamant that we majored in something 

science or technology related. I am glad I did. 

Loved being in the chocolate rainbow, began being militant, belligerent, ...... Then I 

came home after graduation. My father noting my new attitude said to me "get used 

to it", this is the way the world is, you will always be the only, or the minority. You just 

need to figure out how to deal with it. With those words, I did. I wanted to work, to 

have a career I enjoyed. My father right or wrong with his attitude and advice was 

passing on what he had to do to be successful. 

Every school I have taught at for the last 30years, I have been the only or the Minority. 

If you had not noticed. I am still the only Black Science teacher at TJ, and I have been 

here for 10 years. 

I understand her frustration, and I am sorry she had the experiences she did. The way 

her brother was treated was wrong. My son, now 22, had the exact same experience 

his entire academic career in FFX county. I do not know how to fix it. It is a hard topic 

to talk about, accept and to deal with. But it is not anything new. 

Thanks for reading, 

Robin 

Ro6in 'B. Taylor 
Lead :M.entor Teacher 
..'AT Chemistry and-J-{'onors Che-mistry I 

Thomas J~fferson J-{°igh Schoo(for Science and Tech no[ogy 
6560 'Bradaocfi Road 



 

 

.A.{exa:nd:ria 'V _'A_, 22312 

r6tay[or@fcy \'.ecfu 
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From: Armstrong, Danielle <dsarmstrong@fcps.edu> 

Sent: Monday, June 8, 2020 1:07 PM 

To: Smith, Andrea <agsmith1@fcps.edu>; Taylor, Robin <rbtaylor@fcps.edu>; TJHSST 

Student Services <TJHSST Student Services@fcps.edu>; TJHSST Administration 

<IIHSSJAdmioistratjon@fcps P.du>; Harris, Erinn <fHarrjsJ @fcps edu> 

Subject: RE: My thoughts on diversity at TJ 

I would love for her to share. I have a lot of respect for her. 

Danielle S. Armstrong, LCSW 

School Social Worker 

TJHSST: 703-750-5066 

8:00am-4:30pm 

If you or someone you care about is in crisis, take action; your friend will thank you later. You 
have options: 

• T1y there tipr for supporting a friend or family member 

• Call the Qiri,r link Hotline at 703-527-4077 or text NEEDHELP to 85511 

• Chat online with a specialist at Cdri(Chatoz:g or TmA!ive oz;g 
• Go to the nearest emergency room at your local hospital 

• Call 911 

From: Smith, Andrea <agsmith1@fcps.edu> 

Sent: Mondc1y, June 8, 2020 10:06 AM 

To: Taylor, Robin <rbtaylor@fcps.edu>; TJHSST Student Services 

<TJHSST Student Services@fcps.edu>; TJHSST Administration 

<TJ HSSTAdministration@fcps edu>; Harris, Erinn <EHarrisl@fcps edu> 

Subject: My thoughts on diversity at TJ 

Senior thoughts on diversity at TJ with you and 

.is open to talking more about it on a broader scale. 



 

 

Andrea Smith, MA, NCC 

School Counselor 

Thomas Jefferson HS for Science and Technology 

6560 Braddock Road Alexandria, Virginia 22312 
~ 703.750.8348 ~ 703.750.5057 (!, http://www.tihsst.edu/studentservices/ 

If you or someone you care about is in crisis, take action. You have options: 

• Reach out to a trusted adult (parent, counselor, teacher, coach, etc.) 
• Try these tips for supponing a friend or family member 

• Text NEEDHELP to 85511 for the Crisis Link Hotline at or call them at 703-527-4077 
• Chat on line with a specialist at CrisisChat ora or lmAQye org 
• Call an emergency mental health center at 703 573-5679 (Merrifield Center), 703-536-2000 

(Dominion Hospital), or 703-289-7560 (/NOVA emergency services) 

• Go to the nearest emergency room at your local hospital 
• Ca/1911 

From: 

Sent: Saturday, June 6, 2020 11:58 PM 

To: Smith, Andrea <agsmithl@fcps.edu> 

Subject: My thoughts on diversity at TJ 

Hi Ms. Smith! 

> 



 

 



 

 



 

 

From: 
To: 
Subject: 
Date: 

Sharp Famny 
BQnitrobus Ann N 
[External] Re: Message from the Principal 

Tuesday, June 9, 2020 10:32:59 AM 

Good morning, 

I've seen so many messages in the past week and I really appreciate you highlighting specific ideas for 
action. Thank you for your leadership. 

Amy 

On Sun, Jun 7, 2020, 8:45 PM TJHSST <fcps@public.govdelivezy.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

TJHSST banner 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 



 

 

COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 



 

 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 

merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 



 

 

 

 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 

This emaa was sent to amy.kay.sharp@gmaij.com using GovDefrveiy Communications Cloud on behalf of; Fairfax County Public I 
Schools 8115 Gatehouse Road Falls Church, VA 22042 ....._ ___ ___, 

From: Bonitatibus. Ann N 

Anne Appler To: 
Subject: FW: Letter to the TJHSST Administration from an Alum 

Tuesday, June 9, 2020 11:10:00 AM Date: 

Examples of a form letter template from members of Class of 2015. 

In the wake of the murder of George Floyd and protests against police brutality across the 
country, I have realized that T J failed to adequately teach me and my peers about racism, 
intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. 

1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe that 
spending thousands to prepare for a test allowing them to go to a prestigious high 
school where 100% of students graduate and go to college is "the norm" in the 
United States -- this could not be further from the truth, and students need to start 
learning otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. The percentage of 
students on free and reduced-price lunches at T J is routinely around 1 %, compared 
to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if T J has any hope of being part of the solution to educational racism. 



 

 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

The murder of George Floyd and protests against police brutality across the country have 
once again brought into the national discourse the immense disparities that exist and have 
always existed for African-Americans in this country. These issues are not new, but the 
current moment provides an opportunity to reflect on how these inequalities have persisted 
through the institutions we have benefited from. The Thomas Jefferson High School for 
Science and Technology has utterly failed to adequately teach me and my peers about 

racism, intersectionality, and privilege in the United States. 

I am writing to you to demand the implementation of programs that promote anti-racist 
learning throughout all four years at T J, to prepare your students to go out into the world 
aware of their own privileges and equipped to dismantle systems of inequality and 
oppression. Many members of the class of 2015 have come together to put forward these 
demands. 

1. Add anti-racism to the core curriculum at T J.T J has had a consistent culture of 
treating Non-STEM classes as unimportant slack-off classes. Assignments and 
classes about history or ethics or race were not taken seriously at all. My senior 
year, millions of dollars were spent on a new research wing, while the humanities 
were relegated to the trailers. The research wing had a fancy event and ribbon 
cutting - the humanities trailers had a ribbon cutting ceremony for a new set of flimsy 
wooden stairs. In English classes, we were encouraged to say the n-word while 
reading Huck Finn. In history classes, we were told that the Civil War was a conflict 
about states rights. Nowhere in 4 years of schooling did we discuss the lasting 
impacts of systematic racism on this country: racism was taught as something that 
happened in the past, that effectively ended after slavery and the civil rights 
movement. Anti-racism classes should include adding anti-racist works to every 
year of English classes, teaching the roots of systemic racism in every History class, 
and explaining how science has been used to prop up racism and inequity in core 
science classes. 



 

 

 

2. Teach students to examine their own privilege. The most insidious export of an 
education at T J is an elitist belief in achievement and meritocracy. Students are 
constantly being told they are the smartest students at the best high school in the 
country. They are told that they deserved to get into T J, that they deserved 
everything they accomplished, simply because they worked hard. Not once, whether 
in classrooms, homerooms, One Question discussions, or numerous other 
mandatory school wide events, were the race and class privileges al play ever 
acknowledged by the school. We've had mandatory assemblies where we watched 
slideshows of people's accomplishments in summer research or college admissions. 
This is a mindset actively enabled by the administration. At a school where many 
spent thousands of dollars on T J prep, then tutoring, then SAT prep, at a school 
where almost 100% of students graduate and go to college as a "norm," at a school 
with less than 2 % Black students and 1 % students of free and reduced lunches, it is 
appalling that Jefferson students are not made to substantially engage with their 
privilege even in a cursory way. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In yom most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a 
longstanding problem that must be addressed if T J has any hope of being part of 
the solution to e-ducational racism. T J cannot continue to make small changes to 
admission policies every 10 years - a sustained effort needs to be made to diversify 
the school and provide equal opportunities to black, latino, and low-income people 

of color. 



 

 

From: 
To: 

Booitatibus. Ann N 

Sharp Family 
Subject: 
Date: 

RE: [External] Re: Message from the Prirdpal 

Tuesday, June 9, 2020 11:15:00 AM 

Greetings. Thank you for reaching out. This has been a challenging time to lead for many reasons and I appreciate 

your support and positive vibes. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6S60 Braddock Road 
Alexandria, VA 22312 
(703) 7S0-8300 

From: Sharp Family [mailto:amy.kay.sharp@gmail.com] 

Sent: Tuesday, June 9, 2020 10:30 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Good morning, 

I've seen so many messages in the past week and I really appreciate you highlighting specific ideas for action. 
Thank you for your leadership. 

Amy 

On Sun, Jun 7, 2020, 8:45 PM TJHSST <fc.ps@public.govdelivery.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

~JHSST banner 

Dear T JHSST Students and Families: 



 

 

 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 

continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 



 

 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 

adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 



 

 

 

 

 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any lime on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp,qovdelivery.com. 

This emaa was sent to amy kay sbar.p@gmail rom using GovDelivefy Communications Cloud on behalr of: Fairfax County Public 
Schools 8115 Gatehouse Road Falls Church, VA 22042 

From: Jessica Peyton 

To: Bonitatibus. Ann N; TJ Admissions 

Cc: 
Subject: 

Derenak Kaufax. Tamara {School Board Member}: Corbett Sanders. Karen {School Board Member} 

[External] Demanding Anti-Racist Action at TJHSST 

Date: Tuesday, June 9, 2020 2:11:28 PM 

Dear Dr. Bonitatibus, 

My name is Jessica Peyton. In the wake of the murder of George Floyd and protests 
against police brutality across the country, I am writing to you to demand the 
implementation of programs that promote anti-racist learning throughout all four years at 
T J, to prepare your students to go out into the world aware of their own privileges and 
equipped to dismantle systems of inequality and oppression. 

1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism 
in every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at T J believe 
that spending thousands to prepare for a test allowing them to go to a prestigious 
high school where 100% of students graduate and go to college is "the norm" in the 
United States -- this could not be further from the truth, and students need to start 
learning otherwise. 



 

 

 

 

 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1.6% Black and 2.4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a 
longstanding problem that must be addressed if T J has any hope of being part of 
the solution to educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 

Best regards, 
Jessica 

To: 
Subject: 

Date: 

Hi Jessica. 

Jessica Peyton 

RE: [External] Demanding Anti-Racist Action at TJHSST 

Tuesday, June 9, 2020 3:01:18 PM 

Thank you for writing as I believe you raise important point about TJ and how we can be responsive 

to best prepare students for a diverse world. 

I encourage you to get in touch with the TJ Partnership Fund. They are gathering alumni as soon as 

this evening to talk about ways they can support school goals. Also, you may be encouraged by the 

recent communication I sent to the TJ community. You may read it here. I hope you can support the 

proposed ideas. 

Again, thank you for reaching out as I always enjoy hearing from TJ alumni. The TJ Partnership Fun 

will be the primary means through which I stay co111nected with alumni and I encourage you to get 

engaged with them. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 



 

 

 

From: Jessica Peyton [mailto:jmpeyton@email.wm.edu] 

Sent: Tuesday, June 9, 2020 2:11 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; TJ Admissions <tjadmissions@fcps.edu> 

Cc: Derenak Kaufax, Tamara (School Board Member) <tderenakkauf@fcps.edu>; Corbett Sanders, 

Karen (School Board Member) <klcorbettsan@fcps.edu> 

Subject: [External] Demanding Anti-Racist Action at TJHSST 

Dear Dr. Bonitatibus, 
My name is Jessica Peyton. In the wake of the murder of George Floyd and protests 
against police brutality across the country, I am writing to you to demand the 
implementation of programs that promote anti-racist learning throughout all four years at 
T J, to prepare your students to go out into the world aware of their own privileges and 
equipped to dismantle systems of inequality and oppression. 

1. 1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism in 
every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. 2. Teach students to examine their own privilege. Many students at T J believe 
that spending thousands to prepare for a test allowing them to go to a prestigious 
high school where 100% of students graduate and go to college is "the norm" in the 

United States -- this could not be further from the truth, and students need to start 
learning otherwise. 

3. 3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1 6% Black and 2 4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding 
problem that must be addressed if T J has any hope of being part of the solution to 
educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 
Best regards, 
Jessica 



 

 

 

From: 
To: 
Subject: 

Date: 

Hi, Jessica. 

Bonitatibus. Ann N 

Jessica Peyton 

RE: [External] Demanding Anti-Racist Action at TJHSST 

Tuesday, June 9, 2020 3:03:00 PM 

Thank you for writing. You raise important point about TJ and how we can be responsive to best 

prepare students for a diverse world. 

I encourage you to get in touch with the TJ Partnership Fund. They are gathering alumni as soon as 

this evening to talk about ways they can support school goals. Also, you may be encouraged by the 

recent communication I sent to the TJ community. You may read it here. I hope you can support the 

proposed ideas. 

Again, thank you for reaching out as I always enjoy hearing from TJ alumni. The TJ Partnership Fun 

will be the primary means through which I stay connected with alumni and I encourage you to get 

engaged with them. 

Regards, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexanchia. VA 22312 
(703) 750-8300 

From: Jessica Peyton [mailto:jmpeyton@email.wm.edu] 

Sent: Tuesday, June 9, 2020 2:11 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; TJ Admissions <tjadmissions@fcps.edu> 

Cc: Derenak Kaufax, Tamara (School Board Member) <tderenakkauf@fcps.edu>; Corbett Sanders, 

Karen (School Board Member) <klcorbettsan@fcps.edu> 

Subject: [External] Demanding Anti-Racist Action at TJHSST 

Dear Dr. Bonitatibus, 
My name is Jessica Peyton. In the wake of the murder of George Floyd and protests 
against police brutality across the country, I am writing to you to demand the 
implementation of programs that promote anti-racist learning throughout all four years at 
T J, to prepare your students to go out into the world aware of their own privileges and 
equipped to dismantle systems of inequality and oppression. 



 

 

 

 

1. 1. Add anti-racism to the core curriculum at T J. This should include adding anti
racist works to every year of English classes, teaching the roots of systemic racism in 
every History class, and explaining how science has been used to prop up racism 
and inequity in every core science class. 

2. 2. Teach students to examine their own privilege. Many students at T J believe 
that spending thousands to prepare for a test allowing them to go to a prestigious 
high school where 100% of students graduate and go to college iis "the norm" in the 

United States -- this could not be further from the truth, and students need to start 
learning otherwise. 

3. 3. Critically examine T J's diversity, and exclusion of Black, Latino, and low
income students, and make a plan to fix it. As I'm sure you're aware, the recently 
graduated Class of 2019 was 1 6% Black and 2 4% Hispanic. In your most recently 
admitted class, the number of black students is recorded as "too small for reporting." 
The percentage of students on free and reduced-price lunches at T J is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding 
problem that must be addressed if T J has any hope of being part of the solution to 
educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you 
plan to make in pursuit of educating students to be active advocates in dismantling racism 
and oppression. 
Best regards, 
Jessica 

From: 
To: 
Subject: 
Date: 

MIilard. Tangy 

Bonjtatlbys. Ann N 
My Shero 
Tuesday, June 9, 2020 4:03:16 PM 

You are my shero! I have over the years always been impressed with your leadership, but these days, I am inspired 

by your courage and care. This message is everything. Thank you. So would you consider,,, 

So FCPS is having the Equity Lead Symposium July 22-23 rd. I want to put in for a session that would be Break out 
session of principals discussing the planning, action steps to move forward equity work (supporting equity teacher 

leaders and teams) with all stakeholders. Panel of principals leading across the spectrum of school types. 

Would you be interested in presenting with me, pis 



 

 

 

Having trouble viewing this email? View it as a Web page. 

TJHSST banner 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 

what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 



 

 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 

being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 

Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

 

 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd. Alexandria, VA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp govdelivery com. 



 

 

From: 
To: 
Subject: 

Date: 
Attachments: 

Shah. Ruhee 
Bonitatibus. Ann N 

[External] Letter from TJ Alumni 

Tuesday, June 9, 2020 6:14:36 PM 
TJ Alumni Anti-Racism Letter.pdf 

Dear Dr. Bonitatibus, 

I appreciate your response to 1ny email earlier in the week. I wanted to pass along this letter, 
echoing the sentin1ents of 1ny earlier email, that has been signed in solidarity by 82 TJ almm1i. 

We appreciate the attention you have already given this issue, and look forward to hearing 
about the specific changes to the curriculun1 and cul hire of TJ that 1nust follow for our 
community to 1nake necessary and long-overdue steps towards equity and anti-racisn1. 

Sincerely, 
Ruhee 

Ruhee Shah 
MD Candidate, Class of 2023 
Icahn School of Medicine at Mount Sinai 

June 9, 2020 

In the wake of the murder of George Floyd and protests against police brutality across the country, we 
have realized that T J failed to adequately teach us about racism, intersectionality, and privilege in 
the United States. 

We are writing to you to demand the implementation of programs that promote anti-racist learning 
throughout all four yt:!ctrs al TJ, tu prt:!pctrt:! your stucfonts tu go out into th~ world a wart:! of lh~ir own 
privileges and equipped to dismantle systems of inequality and oppression. 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti-racist works to eve1y 
year of English classes, teaching the roots of systemic racism in eve1y History class, and explaining how 
science has been used to prop up racism and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ believe that spending thousands 
to prepare for a test allowing them to go to a prestigious high school where 100% of su1dents graduate 
and go to college is "the norm" in the United States -- this could not be further from the truth, and 
students need to start learning otherwise. 



 

 

 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and low-income students, and 
make a plan to fix it. As I'm sure you're aware, the recently graduated Class of 2019 was 1.6% Black 
and 2.4% Hispanic. In your most recently admitted class, the number of black students is recorded as "too 
small for rep01iing." The percentage of students on free and reduced-price lunches at TJ is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if TJ has any hope of being paii of the solution to educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you plan to make in 
pursuit of educating students to be active advocates in dismantling racism and oppression. 

Signed, 

1. Ruhee Shah, Class of 2015 
2. Claire Murphy, Class of 2015 
3. Anna Tursi, Class of 2015 
4. Pegah Moradi, Class of 2015 
5. Maria Kanevsky, Class of 2014 
6. Sha din Ahmed, Class of 2015 
7. Florence Glynn, Class of 2015 
8. Amir Refai, Class of 2015 
9. Yash Singh, Class of2015 
10. Teja Sathi, Class of2015 
11. Madeline Meyers, Class of 2015 
12. Solomon Shewit, Class of 2015 
13. Mimi Nguyen, Class of 2015 
14. Alyssa Herbst, Class of 2015 

15. Helen Zhang, Class of2015 
16. Steven Androphy, Class of2015 
1 7. Dilip Thiagarajan, Class of 2015 
18. Sidda1ih Anand, Class of2015 

19. Susluna Reddy, Class of 2015 
20. Shilpa Kmmappillil, Class of 2015 
21. Priyal Gandhi, Class of2013 
22. Sajala Shukla, Class of 2013 
23. Stephanie Levin , Class of 2013 
24. Thuc Tran, Class of2013 
25. Divya Bbaskara, Class of 2013 
26. Kristina Hu, Class of 2012 
27. Arisa Smith, Class of 2013 
28. Noah Bardash, Class of 2013 
29. Megha Vipani, Class of 2013 
30. Saniya Suri, Class of 2013 
31. Sharon Zhao, Class of 2013 



 

 

 

32. Samuel Dallstream, Class of 2013 
33. Rabil Shah, Class of2019 
34. Rebecca Applin, Class of 2013 
35. Lucy Bullen, Class of2013 
36. Sebastian lba1Taran, Class of 2019 
3 7. Kevin Zeng, Class of 2013 
38. Jennifer Hernandez, Class of 2019 
39. Lohitha Kethu, Class of 2013 
40. Malaika Murphy-Sie1Ta, Class of 2013 
41. Dina Ajalli, Class of 2013 
42. Jennifer Peng, Class of 2013 
43. Yihemba Yikona, Class of 2013 
44. Nihar Gudiseva, Class of2015 
45. lsh Sethi, Class of 2019 
46. Robin Sturm, Class of 2013 
47. Pooja Chandrashekar, Class of2015 
48. Alec Grieser, Class of 2013 
49. Molly Chheath, Class of 2013 
50. Romita Mandal, Class of 2013 
51. Benjamin Roodberg, Class of 2013 
52. Siva Kodali, Class of 2015 
53. Carolyn Ca1Tithers, Class of 2013 
54. Michaela Thornton, Class of 2013 
55. Jane Berkowitz, Class of 2013 
56. Saloni Chaswal, Class of 2013 
57. Rucha Bhat, Class of2013 

58. Zacha1y Moser, Class of 2013 
59. Nim Harikrishnan, Class of 2018 
60. Kanvi Shah, Class of2018 
61. Yash Maniar, Class of 2013 
62. Deanna Buttaro, Class of 2013 
63. Robin Dewan, Class of 2015 
64. Ankit Agrawal, Class of 2018 
65. Ca1Tie Heilbrnn, Class of2015 

66. Christine Galloway, Class of 2013 
67. Niara Lezama, Class of 2013 
68. Sarah Eltinge, Class of 2013 
69. Annabelle Chang, Class of 2013 
70. Isabel Ho, Class of 2015 
71. Krista McGuigan, Class of 2013 



 

 

 

 

72. Rhea Shamia, Class of 2015 
73. Susie Lee, Class of 2015 
74. Maddie Zug, Class of 2015 
75. Suzanne Mueller, Class of2013 
76. Eric Lin, Class of 2013 
77. Naini Shiswawala, Class of 2015 
78. Mikaela Ruiz-Ramon, Class of2015 
79. Anna Pelleti, Class of 2013 
80. Shantanu Gore, Class of 2015 
81. Jeevan Karamsetty, Class of 2015 
82. Lyuba Bolkhovitinov, Class of 2013 

From: 
To: 
Subject: 

Date: 
Attachments: 

anbonitatibu@fcps.edu 

Anne Appler 

Fwd: Letter from 82 TJ Alumni 

Tuesday, June 9, 2020 6:20:51 PM 
TJ Alumni Anti-Racism Letter.pdf 
A I I UUUUl.htm 

Here's a queue of82 alumni ready to go! 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

Begin forwarded message: 

June 9, 2020 

In the wake of the murder of George Floyd and protests against police brutality across the country, we 
have realized that TJ failed to adequately teach us about racism, interscctionality, and privilege in 
the United States. 

We are writing to you to demand the implementation of programs that promote anti-racist learning 
throughout all four years at TJ, to prepare your students to go out into the world aware of their own 
privileges and equipped to dismantle systems of inequality and oppression. 



 

 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti-racist works to eve1y 
year of English classes, teaching the roots of systemic racism in every History class, and explaining how 
science has been used to prop up racism and inequity in every core science class. 

2. Teach students to examine their own privilege. Many students at TJ believe that spending thousands 
to prepare for a test allowing them to go to a prestigious high school where 100% of students graduate 
and go to college is "the norm" in the United States -- this could not be further from the truth, and 
students need to sta1t learning otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low-income students, and 
make a plan to fix it. As I'm sure you're aware, the recently graduated Class of 2019 was 1.6% Black 
and 2.4% Hispanic. In your most recently admitted class, the number of black students is recorded as "too 
small for rep01iing." The percentage of students on free and reduced-price lunches at TJ is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if TJ has any hope of being paii of the solution to educational racism. 

Thank you for your attention, and please keep your almm1i updated on what changes you plan to make in 
pursuit of educating students to be active advocates in dismantling racism and oppression. 

Signed, 

1. Ruhee Shah, Class of 2015 
2. Claire Murphy, Class of2015 
3. Anna Tursi, Class of 2015 
4. Pegah Moradi, Class of 2015 
5. Maria Kanevsky, Class of 2014 
6. Shadin Ahmed, Class of 2015 

7. Florence Glynn, Class of 2015 
8. Amir Refai, Class of 2015 
9. Yash Singh, Class of 2015 
10. Teja Sathi, Class of 2015 
11. Madeline Meyers, Class of 2015 
12. Solomon Shewit, Class of 2015 
13. Mimi Nguyen, Class of 2015 
14. Alyssa Herbst, Class of 2015 
15. Helen Zhang, Class of 2015 
16. Steven Androphy, Class of 2015 
17. Dilip Thiagarajan, Class of 2015 
18. Siddarth Anand, Class of 2015 



 

 

19. Sushma Reddy, Class of2015 
20. Shilpa Kunnappillil, Class of 2015 
21. Priyal Gandhi, Class of 2013 
22. Sajala Shukla, Class of 2013 
23. Stephanie Levin , Class of 2013 
24. Thuc Tran, Class of 2013 
25. Divya Bhaskara, Class of 2013 
26. Kristina Hu, Class of 2012 
27. Arisa Smith, Class of 2013 
28. Noah Bardash, Class of 2013 
29. Megha Vipani, Class of 2013 
30. Saniya Suri, Class of 2013 
31. Sharon Zhao, Class of 2013 
32. Samuel Dallstream, Class of 2013 
33. Rabil Shah, Class of2019 
34. Rebecca Applin, Class of 2013 
35. Lucy Bullen, Class of2013 
36. Sebastian lba1Taran, Class of 2019 
3 7. Kevin Zeng, Class o.f 2013 
38. Jennifer Hernandez, Class of 2019 
39. Lohitha Kethu, Class of 2013 
40. Malaika Murphy-Sie1Ta, Class of 2013 
41. Dina Ajalli, Class of 2013 
42. Jennifer Peng, Class of 2013 
43. Yihemba Yikona, Class of 2013 
44. Nihar Gudiseva, Class of2015 

45. lsh Sethi, Class of 2019 
46. Robin Sturm, Class of 2013 
47. Pooja Chandrashekar, Class of2015 
48. Alec Grieser, Class of 2013 
49. Molly Chheath, Class of 2013 
50. Romita Mandal, Class of 2013 
51. Benjamin Roodberg, Class of 2013 
52. Siva Kodali, Class of 2015 
53. Carolyn Ca1Tithers, Class of 2013 
54. Michaela Thornton, Class of 2013 
55. Jane Berkowitz, Class of 2013 
56. Saloni Chaswal, Class of 2013 



 

 

 

57. Rucha Bhat, Class of2013 
58. Zacha1y Moser, Class of 2013 
59. Nira Harikrishnan, Class of 2018 
60. Kanvi Shah, Class of2018 
61. Yash Maniar, Class of 2013 
62. Deanna Buttaro, Class of 2013 
63. Rohin Dewan, Class of 2015 
64. Ankit Agrawal, Class of 2018 
65. CaITie Heilbnm, Class of2015 

66. Christine Galloway, Class of 2013 
67. Niara Lezama, Class of 2013 
68. Sarah El tinge, Class of 2013 
69. Annabelle Chang, Class of 2013 
70. Isabel Ho, Class of 2015 
71. Krista McGuigan, Class of 2013 
72. Rhea Shamia, Class of 2015 
73. Susie Lee, Class of 2015 
74. Maddie Zug, Class of 2015 
75. Suzanne Mueller, Class of2013 
76. Eric Lin, Class of 2013 
77. Naini Shiswawala, Class of2015 
78. Mikaela Ruiz-Ramon, Class of2015 
79. Anna Pelleti, Class of 2013 
80. Shantanu Gore, Class of 2015 
81. Jeevan Karamsetty, Class of 2015 
82. Lyuba Bolkhovitinov, Class of 2013 



 

 

 

From: 
To: 
Subject: 
Date: 
Attachments: 

Bonitatibus. Ann N 

Anne Appler 

Fwd: Letter from 82 TJ Alumni 

Tuesday, June 9, 2020 6:20:52 PM 
TJ Alumni Anti-Racism Letter.pdf 
ATT0000l.htm 

Here's a queue of 82 alumni ready to go! 

Ann N. Bonitatiibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

Begin forwarded message: 

June 9, 2020 

In the wake of the murder of George Floyd and protests against police brutality across the country, we 
have realized that T J failed to adequately teach us about racism, intersectionality, and privilege in 
the United States. 

We are writing to you to demand the implementation of programs that promote anti-racist learning 
tluoughout all four years at TJ, to prepare your students to go out into the world aware of their ovvn 
privileges and equipped to dismantle systems of inequality and oppression. 

1. Add anti-racism to the core curriculum at TJ. This should include adding anti-racist works to eve1y 
year of English classes, teaching the roots of systemic racism in eve1y Hist01y class, and explaining how 
science has been used to prop up racism and inequity in every core science class. 

2. T eacb students to examine their own privilege. Many students at TJ believe that spending thousands 
to prepare for a test allowing them to go to a prestigious high school where 100% of sn1dents graduate 
and go to colkg~ is "th~ norm" in th~ Unit~d Statts -- this could not l>~ furth~r from th~ truth, and 
students need to start learning otherwise. 

3. Critically examine TJ's diversity, and exclusion of Black, Latino, and low-income students, and 
make a plan to fix it. As I'm sure you're aware, the recently graduated Class of 2019 was 1.6% Black 
and 2.4% Hispanic. In your most recently admitted class, the number of black students is recorded as "too 
small for reporting." The percentage of students on free and reduced-price lunches at TJ is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if TJ has any hope of being paii of the solution to educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you plan to make in 
pursuit of educating students to be active advocates in dismantling racism and oppression. 



 

 

Signed, 

1. Ruhee Shah, Class of 2015 
2. Claire Murphy, Class of 2015 
3. Anna Tursi, Class of 2015 
4. Pegah Moradi, Class of 2015 
5. Maria Kanevsky, Class of 2014 
6. Sha din Ahmed, Class of 2015 
7. Florence Glynn, Class of 2015 
8. Amir Refai, Class of 2015 
9. Yash Singh, Class of2015 
10. Teja Sathi, Class of2015 
11. Madeline Meyers, Class of 2015 
12. Solomon Shewit, Class of 2015 
13. Mimi Nguyen, Class of 2015 
14. Alyssa Herbst, Class of 2015 
15. Helen Zhang, Class of2015 
16. Steven Androphy, Class of 2015 
17. Dilip Thiagarajan, Class of 2015 
18. Siddarth Anand, Class of 2015 

19. Sushma Reddy, Class of2015 
20. Shilpa Kunnappillil, Class of 2015 
21. Priyal Gandhi, Class of 2013 
22. Sajala Shukla, Class of 2013 
23. Stephanie Levin , Class of 2013 
24. Thuc Tran, Class of 2013 
25. Divya Bhaskara, Class of 2013 
26. Kristina Hu, Class of 2012 
27. Arisa Smith, Class of 2013 
28. Noah Bardash, Class of 2013 
29. Megha Vipani, Class of 2013 
30. Saniya Suri, Class of 2013 
31. Sharon Zhao, Class of 2013 
32. Samuel Dallstream, Class of 2013 
33. Rahil Shah, Class of2019 
34. Rebecca Applin, Class of 2013 
35. Lucy Bullen, Class of2013 
36. Sebastian lba1Taran, Class of 2019 
3 7. Kevin Zeng, Class of 2013 
38. Jennifer Hernandez, Class of 2019 
39. Lohitha Kethu, Class of 2013 



 

 

40. Malaika Murphy-Siena, Class of 2013 
41. Dina Ajalli, Class of 2013 
42. Jennifer Peng, Class of 2013 
43. Yihemba Yikona, Class of 2013 
44. Nihar Gudiseva, Class of2015 
45. lsh Sethi, Class of 2019 
46. Robin Sturm, Class of 2013 
47. Pooja Chandrashekar, Class of2015 
48. Alec Grieser, Class of 2013 
49. Molly Chheath, Class of 2013 
50. Romita Mandal, Class of 2013 
51. Benjamin Roodberg, Class of 2013 
52. Siva Kodali, Class of 2015 
53. Carolyn Canithers, Class of 2013 
54. Michaela Thornton, Class of 2013 
55. Jane Berkowitz, Class of 2013 
56. Saloni Chaswal, Class of 2013 
57. Rucha Bhat, Class of2013 
58. Zachaiy Moser, Class of 2013 
59. Nira Harikrishnan, Class of 2018 
60. Kanvi Shah, Class of2018 
61. Yash Maniar, Class of 2013 
62. Deanna Buttaro, Class of 2013 
63. Robin Dewan, Class of 2015 
64. Ankit Agrawal, Class of 2018 
65. Canie Heilbnm, Class of 2015 

66. Christine Galloway, Class of 2013 
67. Niara Lezama, Class of 2013 
68. Sarah El tinge, Class of 2013 
69. Annabelle Chang, Class of 2013 
70. Isabel Ho, Class of 2015 
71. Krista McGuigan, Class of 2013 
72. Rhea Shamia, Class of 2015 
73. Susie Lee, Class of 2015 
74. Maddie Zug, Class of 2015 



 

 

 

 

75. Suzanne Mueller, Class of2013 
76. Eric Lin, Class of 2013 
77. Naini Shiswawala, Class of2015 
78. Mikaela Ruiz-Ramon, Class of2015 
79. Anna Pelleti, Class of 2013 
80. Shantanu Gore, Class of 2015 
81. Jeevan Karamsetty, Class of 2015 
82. Lyuba Bolkhovitinov, Class of 2013 

From: 
To: 
Cc: 

Shaista Keating 

Yolanda Theeke 

Nlcolae Costesc.u; Bonltatlbus. Ann N 

Subject: fExternall Re: TJHSST Applicant & Admissions Analysis 

Wednesday, June 10, 2020 6:59:09 AM Date: 

Hi Yolanda, 

Thank you for doing this detailed analysis. It will help us to ask better questions and better 
serve our Diversity Conunittee mission. 

Best, 
Shaista 

Sent from rny iPhone 

On Jun 9, 2020, at 7: 17 PM, Yolanda Theeke <ytheeke@yahoo.com> wrote: 

Hi Shaista, 

In response to your message, I spent a few hours last night/ this 
morning compiling official applicant and admissions data and 
doing some analysis. 

I have found the official data for class of 2020 through class of 
2024. 

Please find attached the analysis. 



 

 

 

 

From: 
To: 
Cc: 

Subject: 
Date: 

Best 
Yolanda 

<Tn-ISST Class of2020 to Class of 2024 Admissions Analysis.docx> 

Shaista Keating 

Bonitatibus, Ann N 

Re: Extema Re: Diversity Committee Request 

Wednesday, June 10, 2020 7:01:25 AM 

Hi Team, 

Hope you are doing well. 

We have a diverse panel comprised of articulate and passionate students and alumni in ow· 
community. These students are committed to diversity and inclusion and have made 
significant contributions to our TJ community as STEMbassadors and as leaders of the 
Student Diversity Initiative and the Black Student Union. Two have written reflective and 
compelling articles. 

.... ..... ... 
I • t I • • • • • t I t I t I I . • I • 

I t • t I 

Nancy, thank you in advance for helping us market this event to students in the Young 
Scholarn Program struting in 4th grade. Thank you Miriam for creating a registration site. We 
also have a Zoom link in the flyer. Here is a Google doc link to our 
flyer: https://docs.google.com/presentation/d/IZFD2IpBtM6Rz56EXK8QURj2JjA
R3O4ar8L9THyfGx0/edit#slide=id.pl 

Best, 
Shaista 

On Sun, Jun 7, 2020 at 7: 17 PM Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Hi, Shaista and the team . 



 

 

Thanks for all you are doing to host an event this year that reaches a targeted audience with 

Young Scholars. You know best what you will plan for the experience, which would in turn 

influence the grade levels. 

I believe we would be reaching a good segment if we reached down as far as 4th grade, especially 

considering the virtual platform and what its capabilities will be. The younger ones really need an 

active experience with breakout rooms, opportunities to do something fun, etc., so it may be a 

stretch to includes grades 2-3. I have already recommended a student to Shaista and will be able 

to give a back up if that student is not available. 

Looking forward to this year's event. 

Ann N. Bonitatibus. Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 



 

 

From: Shaista Keating[mailto:shajstakeatjng@gmail com] 

Sent: Sunday, June 7, 2020 6:32 PM 

To: Yolanda > 

Cc: Bonitatibus, Ann N <anbonjtatjbu@fcps edu>; Frank, Shawn J <SIFrank@fcps edu>;

Rowland, Nancy H.<NHRowland@fcps.edu>; 

Subject: [External] Re: Diversity Committee Request 

Hi Team, 

Hope you are well. 

Yolanda, Thank you for letting us know. I wish you luck with the global deploy1nent. 

Happy to take the lead and would value any support that you are able to provide. Please 
don't worry about the flyer. I have already updated it and will share it with everyone soon. 
One less thing on your plate. 

Nancy, would you be willing to discuss TJ admissions in addition to advertising the event to 
the Young Scholars Progra1n students. 

Ann and Shawn, since this is an online event, would you be alright with inviting all Young 
Scholars or would you prefer upper ele1nentary? Our software can support 2-6 grade 
scholars. 



 

 

 

So far, we have a conunitment fron1 an alumna, has also agreed to 
be on the panel to share her story as an individua an as a TJ parent. A few of us are 
looking to identify a current student and another alum. Yolanda, do let us know if you would 
be willing to serve on the panel on June 20 at 1 0:00am. 

Thank you everyone. 

Best, 

Shaista 

Sent fron1 1ny iPhone 

On Jun 7, 2020, at 5:13 PM, Yolanda Theeke <ytheeke@yahoo.com> wrote: 

Hi Team, 

I think this is a good idea, and worth pursuing. 

I am working literally around the clock doing hypercare for a 

large global deployment and don't have the bandwidth to be 
able to commit to take the lead to pull this event together. 



 

 

I'll do my best to try to support if somebody else can lead and 
I will also produce revised flyers. 

Best 

Yolanda 

On Friday, June 5, 2020, 01:19:13 PM EDT, Shaista Keating 
<shajstakeatjng@gmail com> wrote: 

Thank yo~. It would be wonderful if you would reach out to

Best, 

Shaista 

Sent from my iPhone 

On Jun 5, 2020, at 1 :12 PM, wrote: 

Thanks Shaista, 

would love to see on the panel if she's willing. she 
graduated in 2019 and has completed her first year of college in Arizona -
she has excellent perspectives and would represent the kind of diversity we 
are seeking in addition to- or others who might be interested 
and available. if it's ok, I'll reach to her. .. 



 

 

Natalie 

On Fri, Jun 5, 2020 at 1 :05 PM Shaista Keating 
<shaistakeatinq@qmail.com> wrote: 

Excellent. Thank you Nancy. 

Let me propose June 20 at 1 0:00am for a 1 hour session. 

Yolanda, would you be willing to change the flyer you made to reflect the 
new date and the title to be? 

"Young Scholars Session with T J" 

Tentative agenda: 

Ann Bonitatibus and Shawn Frank - Welcome - 5 minutes 

Yolanda - Diversity Committee and introduction of panelists. - 5 minutes 

It would be ideal to have 2 or 3 students or alumni To discuss their 
experience at T J and commitment to Sci-tech, 2 or 3 parents to discuss 
how to get into T J on our panel. I am happy to moderate. 

1 

- has agreed to be on the panel and we are checking with
to see if she an~ would be willing. 

If you have recommendations on students or alumni, please let me know 
so we may invite them to join. 

Best, 
Shaista 



 

 

 

 

[] 

From: 
To: 
Subject: 
Date: 

Sent from my iPhone 

> On Jun 5, 2020, at 12:21 PM, Shaista Keating 
<ShajstaKeatjng@gmail com> wrote: 
> 

> Hi Yolanda, 
> 

> Hope you are doing well. 
> 

> Are you available to schedule an online Zoom for a Young Scholars 
Day at TJ? 

> 

> I think we could still work with Nancy Roland and do a wonderful event 
online. 
> 

> Nancy, would it be possible to advertise an online event to Young 
Scholars and their families? 
> 

> Thank you in advance for your consideration. 
> 

> Best, 
> Shaista 
> 

> Sent from my iPhone 

Bonitatibus, Ann N 
Fortier. Bethany 
FW: [External] Re: Diversity Committee Request 
Wednesday, June 10, 2020 11:02:00 AM 

This event/link/info needs to be on my calendar for June 20. Please register me via the link on the 

flyer. Thanks. 

Ann N. Bonitatibus. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 

6560 Braddock Road 
Alexandria, VA 22312 

(703) 750-8300 



 

 

 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Wednesday, June 10, 2020 7:01 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Frank, Shawn J <SJFrank@fcps.edu>;

Rowland, Nancy H.<NHRowland@fcps.edu>; 

>; Kinis, Aristia <akinis@fcps.edu>; Lamoreaux, Miriam 

<mla moreaux@fcps.edu>; 

Subject: Re: [External] Re: Diversity Committee Request 

Hi Team, 

Hope you are doing well. 

We have a diverse panel comprised of articulate and passionate students and alumni in our 
community. These students are committed to diversity and inclusion and have made 
significant contributions to our TJ community as STEMbassadors and as leaders of the 
Student Diversity Initiative and the Black Student Union. Two have written reflective and 
compelling articles. 

have confirmed paiticipation on our panel for the Young 
Scholars Program Session with TJ. 

Nancy, thank you in advance for helping us mai-ket this event to students in the Young 
Scholars Program starting in 4th grade. Thank you Miriam for creating a registration site. We 
also have a Zoom link in the flyer. Here is a Google doc link to our 
flyer: https·lldocs google com/presentation/d/1 ZFD2IpBtM6Rz56EXK8QURj2JjA
R3O4ar8L9THyfGx0/edit#sljde=id pl 

Best, 
Shaista 

On Sun, Jun 7, 2020 at 7: 17 PM Bonitatibus, Ann N <anbonitatibu@fcps eclu> wrote: 

Hi, Shaista and the team. 



 

 

Thanks for all you are doing to host an event this year that reaches a targeted audience with 

Young Scholars. You know best what you will plan for the experience, which would in turn 

influence the grade levels. 

I believe we would be reaching a good segment if we reached down as far as 4th grade, especially 

considering the virtual platform and what its capabilities will be. The younger ones really need an 

active experience with breakout rooms, opportunities to do something fun, etc., so it may be a 

stretch to includes grades 2-3. I have already recommended a student to Shaista and will be able 

to give a back up if that student is not available. 

Looking forward to this year's event. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Shaista Keating [mailto:shaistakeating@gmail.com] 

Sent: Sunday, June 7, 2020 6:32 PM 

To: 

Cc: Bonitatibus, Ann N <anbonitatibu@fq:is.edu>; Frank, Shawn J <SJFrank@fcps.edu>;

; Rowland, Nancy H.<NHRowland@fcps.edu>; 

Subject: [External] Re: Diversity Committee Request 

Hi Team, 

Hope you are well. 



 

 

Yolanda, Thank you for letting us know. I wish you luck with the global deployment. 
Happy to take the lead and would value any suppo11 that you are able to provide. Please 
don't worry about the flyer. I have already updated it and will share it with eve1yone soon. 
One less thing on your plate. 

Nancy, would you be willing to discuss TJ admissions in addition to adve1tising the event 
to the Young Scholars Program students. 

Ann and Shawn, since this is an online event, would you be alright with inviting all Young 
Scholars or would you prefer upper elementary? Our software can supp011 2-6 grade 
scholars. 

So far we have a commitment from an alumna Victoria Africa. 

would be willing to se1ve on the panel on June 20 at 1 0:00am. 

Thank you everyone. 

Best, 
Shaista 

Sent from my iPhone 

On Jun 7, 2020, at 5:13 PM, Yolanda Theeke <ytheeke@yahoo.com> wrote: 

Hi Team, 

I think this is a good idea, and worth pursuing. 

I am working literally around the clock doing hypercare for a 
large global deployment and don't have the bandwidth to be 
able to commit to take the lead to pull this event together. 

I'll do my best to try to support if somebody else can lead and 
I will also produce revised flyers. 

Best 
Yolanda 



 

 

On Friday, June 5, 2020, 01:19:13 PM EDT, Shaista Keating 
<shaistakeatinq@qmail.com> wrote: 

Thank yo~. It would be wonderful if you would reach out-

Best, 
Shaista 

Sent from my iPhone 

On Jun 5, 2020, at 1 :12 PM, > wrote: 

Thanks Shaista, 

would love to see lsabela Huckabee on the panel if she's willing. she 
graduated in 2019 and has completed her first year of college in Arizona -
she has excellent perspectives and would represent the kind of diversity 
we are seeking in addition to or others who might be interested 
and available. if it's ok, I'll reach to her ... 

Natalie 

On Fri, Jun 5, 2020 at 1 :05 PM Shaista Keating 
<shajstakeatjng@gmail com> wrote: 

Excellent. Thank you Nancy. 

Let me propose June 20 at 1 0:00am for a 1 hour session. 



 

 

Yolanda, would you be willing to change the flyer you made to reflect the 
new date and the title to be? 

"Young Scholars Session with T J" 

Tentative agenda: 

Ann Bonitatibus and Shawn Frank - Welcome - 5 minutes 

Yolanda - Diversity Committee and introduction of panelists. - 5 minutes 

It would be ideal to have 2 or 3 students or alumni To discuss their 
experience at T J and commitment to Sci-tech, 2 or 3 parents to discuss 
how to get into T J on our panel. I am happy to moderate. 

If you have recommendations on students or alumni, please let me know 
so we may invite them to join. 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 5, 2020, at 12:21 PM, Shaista Keating 
<ShaistaKeatinq@qmail.com> wrote: 
> 
> Hi Yolanda, 
> 
> Hope you are doing well. 
> 
> Are you available to schedule an online Zoom for a Young Scholars 
Day at TJ? 
> 
> I think we could still work with Nancy Roland and do a wonderful event 
online. 



 

 

 

 

[] 

From: 
To: 
Subject: 
Date: 
Attachments: 

> 
> Nancy, would it be possible to advertise an online event to Young 
Scholars and their families? 
> 
> Thank you in advance for your consideration. 
> 
> Best, 
> Shaista 
> 
> Sent from my iPhone 

B011itatibus. Ann N 

Smith. ,II.dam 

RE: Questions re yesterday"s huddle 

Wednesday, June 10, 2020 12:07:00 PM 
TJ Alumni Anti-Racism Letter.pdf 

I c1ssume the letter mc1ny of the grt1ds c1rc signing is tl public document somewhere in the ether. I've 

attached it. 

From: Smith, Adam 

Sent: Wednesday, June 10, 2020 11:20 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Re: Questions re yesterday's huddle 

T11ank you for the kind words about 1ny speech, Ann. I was just hoping to share something I 
was in a unique position to speak ahout. 

Your explanation of the schedule swaps we'll be able to do 1nakcs perfect sense, and that's 
exactly what I was asking about. 

Your explanation of the schedule swaps we'll be able to do 1nakes perfect sense. and that's 
exactly what I was asking about. 



 

 

 

 

And yes, 2015 was the last class that Jon and I sponsored, so I'm proud of them. Can you 
share any naines? (I understand if it would be a hassle to dig back into your mail at this point, 
or if sharing nan1es would violate confidentiality.) 

Adam Smith 
Physics Teach er 
Class of 2020 Sponsor 
Thomas Jefferson High School for Science and Technology 

On Jun 10, 2020, at 10:54 AM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
wrote: 

Hi, Adam. 

Before I answer your questions© thank you for the authenticity and personal story you 

share in your graduation video. Mike shared the link with me. Really touching and 

something with which our grads will connect. 

With the master schedule, we'll ask Chuck and Volita to take the draft to you and, yes, 

teachers will be able to make vertical swaps. This means the periods aren't changed 

horizontally to distribute classes. Rather, if you like having first period off and you are 

scheduled to teach first with third off, and a colleague who teaches third and has first 

off is willing to accommodate you, you would ven:ically swap and move his third period 

to you and you would move your first period to him. Make sense? 

The alumni class that has been active is 2015. Were they yours? 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: Smith, Adam 

Sent: Tuesday, June 9, 2020 5:11 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Questions re yesterday's huddle 

Hi, Ann. 

Before I ask my questions, I want to thank you for doing to weekly huddles. 
Under these circu1nstances it's great to have s01nething like that once a week just 
to feel like I'1n staying socially plugged in. 

First question: After the schedule is announced/published, will we have an 
opportunity to n1ake "vertical" changes? I can't ren1e1nber if that's the 
terminology~ basically I'1n talking about changes where, say, two or three physics 
teachers re-distribute classes ainong the1nselves in a way that preserves the 
nun1ber of classes taught each period, so that the student scheduling is not 
affected. 

Second question: This is really a 1ninor thing, but you 1nentioned yesterday that 
one particular alunmi class had been very vocal in speaking up about the sihiation 
with 1ninority adn1issions. ·which class was that again? 

Thanks! 

Adam Smith 
Physics Teacher 
Class of 2020 Sponsor 
Thomas Jefferson High School for Science and Technology 

June 9, 2020 

In the wake of the murder of George Floyd and protests against police brutality across the country, we 
have realized that TJ failed to adequately teach us about racism, intersectionality, and privilege in 
the United States. 

\Ve are writing to you to demand the implementation of programs r.hat promote anti-racist learning 
Llnoughoul all four years al TJ, lo µreµare yum students lo go out into the world aware of their own 
privileges and equipped to dismantle systems of inequality and oppression. 

1. Add antl-raclsm to the core cmTlculum at TJ. This should include adding anti-racist works to every 
year of English chisses, tead1ing the routs of systemic racism in every History class, and explaining how 
science has been used to prop up racism and inequity in every core science class. 



 

 

 

2. Teach students to examine their own privilege. Many students at TJ believe that spending thousands 
to prepare for a test allowing them to go to a prestigious high school where 100% of students graduate 
and go to college is "the norm" in the United States -- this could not be further from the truth, and 
students need to stait learning otherwise. 

3. Critically examine T J's diversity, and exclusion of Black, Latino, and low-income students, and 
make a plan to fix it. As I'm sure you're aware, the recently graduated Class of 2019 was 1.6% Black 
and 2.4% Hispanic. In your most recently admitted class, the number of black students is recorded as "too 
small for rep01iing." The percentage of students on free and reduced-price lunches at TJ is routinely 
around 1 %, compared to 28% in the rest of the county. This has been a longstanding problem that must be 
addressed if TJ has any hope of being paii of the solution to educational racism. 

Thank you for your attention, and please keep your alumni updated on what changes you plan to make in 
pursuit of educating students to be active advocates in dismantling racism and oppression. 

Signed, 

1. Ruhee Shah, Class of 2015 
2. Claire Murphy, Class of 2015 
3. Anna Tursi, Class of 2015 
4. Pegah Moradi, Class of 2015 
5. Maria Kanevsky, Class of 2014 
6. Sha din Ahmed, Class of 2015 
7. Florence Glynn, Class of 2015 
8. Amir Refai, Class of 2015 
9. Yash Singh, Class of2015 

10. Teja Satbi, Class of 2015 
11. Madeline Meyers, Class of 2015 
12. Solomon Shewit, Class of 2015 
13. Mimi Nguyen, Class of 2015 
14. Alyssa Herbst, Class of 2015 
15. Helen Zhang, Class of 2015 
16. Steven Androphy, Class of 2015 
17. Dilip Thiagarajan, Class of2015 
18. Siddarth Anand, Class of 2015 

19. Susluna Reddy, Class of 2015 
20. Shilpa Kunnappillil, Class of 2015 
21. Priyal Gandhi, Class of 2013 
22. Sajala Shukla, Class of 2013 
23. Stephanie Levin , Class of 2013 
24. Thuc Tran, Class of 2013 
25. Divya Bhaskara, Class of 2013 
26. Kristina Hu, Class of 2012 



 

 

27. Arisa Smith, Class of 2013 
28. Noah Bardash, Class of 2013 
29. Megha Vipani, Class of 2013 
30. Saniya Suri, Class of 2013 
31. Sharon Zhao, Class of 2013 
32. Samuel Dallstream, Class of 2013 
33. Rabil Shah, Class of2019 
34. Rebecca Applin, Class of 2013 
35. Lucy Bullen, Class of2013 
36. Sebastian lba1Taran, Class of 2019 
3 7. Kevin Zeng, Class of 2013 
38. Jennifer Hernandez, Class of 2019 
39. Lohitha Kethu, Class of 2013 
40. Malaika Murphy-Sie1Ta, Class of 2013 
41. Dina Ajalli, Class of 2013 
42. Jennifer Peng, Class of 2013 
43. Yihemba Yikona, Class of 2013 
44. Nihar Gudiseva, Class of2015 
45. lsh Sethi, Class of 2019 
46. Robin Sturm, Class of 2013 
47. Pooja Chandrashekar, Class of2015 
48. Alec Grieser, Class of 2013 
49. Molly Chheath, Class of 2013 
50. Romita Mandal, Class of 2013 
51. Benjamin Roodberg, Class of 2013 
52. Siva Kodali, Class of 2015 

53. Carolyn Ca1Tithers, Class of 2013 
54. Michaela Thornton, Class of 2013 
55. Jane Berkowitz, Class of 2013 
56. Saloni Chaswal, Class of 2013 
57. Rucha Bhat, Class of2013 
58. Zachaiy Moser, Class of 2013 
59. Nim Harikrishnan, Class of 2018 
60. Kanvi Shah, Class of2018 
61. Yash Maniar, Class of 2013 
62. Deanna Buttaro, Class of 2013 
63. Robin Dewan, Class of 2015 
64. Ankit Agrawal, Class of 2018 
65. Ca1Tie Heilbnm, Class of 2015 



 

 

 

66. Christine Galloway, Class of 2013 
67. Niara Lezama, Class of 2013 
68. Sarah Eltinge, Class of 2013 
69. Annabelle Chang, Class of 2013 
70. Isabel Ho, Class of 2015 
71. Krista McGuigan, Class of 2013 
72. Rhea Shamia, Class of 2015 
73. Susie Lee, Class of 2015 
74. Maddie Zug, Class of 2015 
75. Suzanne Mueller, Class of2013 
76. Eric Lin, Class of 2013 
77. Naini Shiswawala, Class of 2015 
78. Mikaela Ruiz-Ramon, Class of2015 
79. Anna Pelleti, Class of 2013 
80. Shantanu Gore, Class of 2015 
81. Jeevan Karamsetty, Class of 2015 
82. Lyuba Bolkhovitinov, Class of 2013 

From: 
To: 
Subject: 
Date: 

Bonitatibus Ann N 
Millard. Tangy 
RE: MyShero 
Wednesday, June 10, 2020 12:13:00 PM 

I am too embarrassed to even know what to say. A shero??!!! © I'm flattered because I'm so in awe of your work. 

Just doin' what I've always done- staying focused on kids, believing in them, and getting others to believe. 

Would be honored to present with you. Let me know how I can help. 

Take care, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750.8300 

From: Millard, Tangy 

Sent: Tuesday, June 9, 2020 4:03 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: My Shera 



 

 

 

From: Millard, Tangy 

Sent: Tuesday, June 9, 2020 4:03 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: My Shera 

You are my shero! I have over the years always been impressed with your leadership, but these days, I am inspired 

by your courage and care. This message is everything. Thank you. So would you consider,,, 

So FCPS is having the Equity Lead Symposium July 22-23 rd. I want to put in for a session that would be Break out 

session of principals discussing the planning, action steps to move forward equity work (supporting equity teacher 

leaders and teams) with all stakeholders. Panel of principals leading across the spectrum of school types. 

Would you be interested in presenting with me, pis 

Having trouble viewing this email? View it as a Web page. 

1JHSST banner 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 



 

 

 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
out,comes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 

oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 



 

 

 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I~ I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscrjber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.qovdelivery.com. 



 

 

From: 

To: 
Subject: 
Date: 

Millard. Tangy 

Bonitatibus. Ann N 
RE: MyShero 
Wednesday, June 10, 2020 12:45:11 PM 

Woohoo, stay tuned I am going to pull together the panel and have a planning meeting next week. 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 10, 2020 12:14 PM 

To: Millard, Tangy <THMillard@fcps.edu> 

Subject: RE: My Shera 

I am too embarrassed to even know what to say. A shero??!!! © I'm flattered because I'm so in awe of your work. 

Just doin' what I've always done- staying focused on kids, believing in them, and getting others to believe. 

Would be honored to present with you. Let me know how I can help. 

Take care, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6S60 Braddock Road 
Alexandria, VA 22312 
(703) 7S0-8300 

From: Millard, Tangy 

Sent: Tuesday, June 9, 2020 4:03 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: My Shera 

You are my shero! I have over the years always been impressed with your leadership, but these days, I am inspired 

by your courage and care. This message is everything. Thank you. So would you consider,,, 

So FCPS is having the Equity Lead Symposium July 22-23rd
• I want to put in for a session that would be Break out 

session of principals discussing the planning, action steps to move forward equity work (supporting equity teacher 

leaders and teams) with all stakeholders. Panel of principals leading across the spectrum of school types. 



 

 

 

Would you be interested in presenting with me, pis 

Having trouble viewing this email? View it as a Web page. 

FJHSST banner 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 



 

 

 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 

racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, YA 22312 I Main Office: 703.750.8300 
Attendance: 703.750.8315 I We.b I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 

subscription service, please visit subscriberhelp.govdelivery.com. 



 

 

From: 

To: 
Bee: 
Subject: RE: Diversity Committee 

Date: Wednesday, June 10, 2020 12:51:00 PM 

Hi,Ms .• 

Thank you for reaching out and I hope- is doing well. I miss seeing■- please give■ my best! 

I am heartened to hear you have a passion for, and experience in, the important journey we will be taking. We need 
all the hands, hearts and minds we can muster. 

Our PTSA has a diversity committee that is working to explore next steps. As a matter of fact, on June 20 they are 
hosting an upcoming outreach session to undeITepresented youth in Young Scholars. Here is the flyer: 
https :// docs. goo2.le .com./presentation/ d/1 ZFD2IpBtM6Rz56EXK8OURj2JjA- R3O4ar8L9TH vfGx0/edit#slide=id.p 1 

Please feel free to reach out to our PTSA president Shaista Keating president@tjptsa.org for more infonnation or 
how you can be involved in diversity initiatives. I will also share your message below with Ms. Keating so she may 
reach out to you, too. 

I deeply appreciate your advocacy! 

May you. -and your entire family enjoy a healthy and fulfilling smumer. 

Ann 

Ann N. Bonitatibus. Ed.D. 
P1incipal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandtia. VA 22312 
(703) 750-8300 

Sent By: 
Sender Email: 
Time: 06/09/2020 - 19:50 
Recipient: anbonitatibu@fcps.edu 



 

 

 

 

I hope you are doing well and staying healthy. I am the parent of freslunan_, and I have long thought 
about the issue in your email where you wrote that TJ doesn't represent the African American population of our 
county. (As a child, I went to a very integrated public school in South 
Miami.) If a group fonns to work on this issue, I'd like to be involved. I did a lot of education advocacy work in 
Arlington before we moved to Fairfax so I have a little experience working with school board members and on 
county wide committees that might be beneficial. 

From: 
To: 
Subject: 
Date: 

Hi, Peter. 

Bonltatlbus. Ann N 

Gabor. Peter C 
RE: Fishbowl comment 

Wednesday, June 10, 2020 3:10:00 PM 

Thanks, Peter. Appreciate your additional reflections. 

As to what the district could have done differently when reporting the numbers, the narrative of the 

report could have discussed the intention of reassigning. The absence of explanation gives the 

appearance that race is malleable to fit a predetermined category. Yes, the reader can understand 

the basics of the reassignment and do the math. However, the narrative could have said something 

to the effect of, "When a number is too small to report per federal guidelines, we must reassign 

students to the general category of multi-racial/other. This in no way suggests the students' race is 

being reassigned or deemed unimportant. Each student's race and identity is important to us. FCPS 

does not accept that any race at an admission-based school would be significantly underrepresented 

as it is in this case. FCPS is committed to .... " 

I was pleased by the fishbowl conversation and did not insert comments that would correct or 

redirect the students because their experience is their experience. I can a.rfirm that during pre

application meetings, because I've been part ot them at underrepresented schools, everyone trom 

the admissions office emphasizes fee waivers and cost not being a reason for a barrier. I agree that 

many of the past attempts have yielded little to no change. But not everything has been tried. 

Interesting idea about creating yet another program for high achievers that complements TJ. 

Appreciate your involvement and commitment to a new journey that hopefully goes down a 

different path. 

BTW- saw you wearing a sweater during PAC so I assume you're still in the NW because yesterday 

was not a sweater day in DCI 



 

 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Gabor, Peter C 

Sent: Wednesday, June 10, 2020 12:00 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: Fishbowl comment 

Hi Ann, 

I've been thinking about your earlier comments and the fishbowl you conducted two days ago, and I 

have a question and a comment. 

I read that stats that you referred to in the huddle, and I am curious as to what the people making 

Lhe repor L should hc1ve done. If I ur1derslc1r1d il curreclly, Lhey were riol c1lluwed Lu pul>lish lhe 

number they omitted because it was too small. If they simply omit the number, then it's deducible, 

so I assume that is why they lumped it into the otherwise smallest category. My question is, what 

should they huvc done instcud? 

l\egarding the comments at the fishbowl, by both students and staff. I thought it was well done and 

thP. mmmP.nts WP.rP. rlominatP.rl hy c:onstrnc:tivP. thoughts. For P.x;:implP., I think it is VP.ry rP.ason;:ihlP. 

to approach students who were admitted and chose to not come to TJ to determine the reasons and 

perhaps encourage them to come. At the same time, there was onl•y one thing that surprised me 

[which was the $100 for the application fee (to my mind, they have already paid their taxes)]. I he 

reason for this was that this topic was explored fairly thoroughly during (I think) my first year at TJ 

(spring 2011}. There were several stakeholders, and there was a packed board meeting that was 

attended by many TJ faculty (especially math), including Evan Glazer and the woman heading the 



 

 

 

admissions process into TJ at the time. There was second time (I think it was one year later) when I 

was at a board meeting when TJ admissions came up in a different context. Stemming from these 

discussions, outreach programs were developed (or re-emphasized). My impression is that while 

they may have been very beneficial, they did not lead to great change at TJ. What I am saying is that 

the potential action items have, I think, been mostly tried, with sincere intent, so the likelihood of 

the same approaches producing systemic change are small. I was a neophyte teacher at the time, so 

while these events have stayed in my memory, perhaps the older guard teachers and even Dr. Glazer 

could offer more details, because the specific details are fuzzy in my mind. 

However, the main motivation for my email is that I heard a positive suggestion on Monday that I 

haven't heard before. It comes from a former TJ teacher who had himself heard it from somewhere 

many years ago: Instead of trying to fiddle with the reallocation of small numbers, given that there 

are such large numbers of talented students applying to TJ, surely there is enough talent to support 

a second school of TJ stature, but perhaps with a different bent (ie. complement TJ rather than 

compete). I think there was no political will for this in the past, but now might be the greatest 

chance to put something like this into play, and it could have a larger reach. 

Sincerely, 

Peter 

From: 
To: 
Cc: 
Subject: 
Date: 

Hi Kate, 

[External] Re: Diversity Committee 

Wednesday, June 10, 2020 3:29:37 PM 

Thank you for reaching out to Dr. Bonitatibus. 

Welcome to our TJ Family. I wish- the ve1y best as he embarks on his science and technology journey in 
Fairfax. 

As Dr. Bonitatibus explained our TJ PTSA has an established Diversity Committee. It is wonderful that you would 
like to be involved in improving admissions for unde1Tepresented smdents at TJ. The Diversity Committee would be 
a wonderful match for your volunteerlng interests. 

Your education advocacy work in Arlington and experience working with school board members will be an asset. 



 

 

 

Thank you again. 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 10, 2020, at 12:51 PM, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 
> 
>Hi,Ms .•. 
> 
> Thank you for reaching out and I hope- is doing well. I miss seeing■- please give■ my best! 
> 
> I am heartened to hear you have a passion for, and experience in, the imponantjoumey we will be taking. We 
need all the hands, hearts and minds we can muster. 
> 
> Our PTSA has a diversity committee that is working to explore next steps. As a matter of fact, on June 20 they are 
hosting an upcoming outreach session to undeITepresented youth in Young Scholars. Here is the flyer: 
> https ://docs.go ogle .com./presentation/d/1 ZFD2IpB tM6Rz56EXK8O URj2JjA-
K 3O4ar8 I ,9lHyf<ix0/ectjt#shcte=ict pl 
> 
> Please feel free to reach out to our PTSA president Shaisra Keating president@tjptsa.org for more info1mation or 
how you can be involved in diversity initiatives. I will also share your message below with Ms. Keating so she may 
reach out to you, too. 
> 
> I deeply appreciate your advocacy! 
> 
> May you, - and your entire family enjoy a healthy and fulfilling summer. 
> 
> 

>Ann 
> 
> 
> Ann N. Bonitatibus. Ecl.D. 
> Principal 
> Thomas Jefferson High School 

> for Science and Technology 
> 6560 Braddock Road 
> Alexandria, VA 22312 
> (703) 750-8300 
> 
> 
> 
> Sent By 
> Sender Email: 
> Time: 06/09/2020 - 19:50 
> Recipient: anbonitatibu@fcps.edu 



 

 

 

 

> 
> 
> I hope you are doing well and staying healthy. I am the parent of freslunan_, and I have long thought 
about the issue in your email where you wrote that TJ doesn't represent the African American population of our 
county. (As a child, I went to a very integrated public school in South 
> Miami.) If a group fonns to work on this issue, I'd like to be involved. I did a lot of education advocacy work in 
Arlington before we moved to Fairfax so I have a little experience working with school board members and on 
county wide committees that might be beneficial. 
> 
> 
> [] 

To: 
subject: 
Date: 

RE: lZ) Re: Message from the Principal 
Wednesday, June 10, 2020 4:19:19 PM 

Greetings, Ms.-

Thank you for reaching out and relaying your shared sentiments about diversity at TJ. You are correct- the outcomes of TJ 

admissions for black and Hispanic students are unfathomable and we need action. 

I am heartened you already reached out to PTSA. You will learn of a June 20 program targeting Young Scholars and we 

have a tremendous panel of students prepared to inspire. 

I will definitely keep you on a short list of parents who can serve on advocacy and action efforts. If you happen to have 

ideas written down from your family's brainstorming session, please feel free to forward them. It's so cool you took time 

as a family to do this. And I'm thrilled to know you'll be with us another four years- congrats! 

Best wishes for a healthy and fulfilling summer. I look forward to our journey. 

Ann N. Bonitatil>us, Ed.D 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External) Re: Message from the Principal 

Dr Bonitatibus 



 

 

Thank you for your note. I have been saddened each year since we joined the TJ family in 2015 by the lack of 
black and hispanic students admitted each yea1·. When I saw the statistics in the latest newsletter I pledged to 
finally act and be pa11 of the change I want to see -there will no longer be an unfathomable *TS in the admitted 
column. We brainstormed as a family, including a grad, ajm1ior, and an incoming freshman, evaluating what 
they saw as impo11ant factors to their preparation and those of admitted classmates, and hypotheses 011 what 
aspects might not be as Ullderstood or accessible to others. I think we have some actionable ideas. 

I was heartened when I read your message yesterday. If there is a group forming to tackle the racial equity issue
please collllt me in. Prior to your note, I reached out to the PTSA to learn more about their diversity efforts, and 
am waiting to hear back. 

lliilil'our leadership 

On Jw1 7, 2020, at 8:45 PM, TJHSST <fcps@public.govdelivery.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 



 

 

 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 

oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 

being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp goydelivery com 

Tors email was sent to 
Public Schools 8115 

using ~livery Commncabons Cloud on behalf of: Fairfax Coooty 
Church, VA 22042 



 

 

From: 
To: 
subject: 
Date: 

Bonitltibus AM N -Re: Message from the Principal 
Wednesday, June 10, 2020 4:19:47 PM 

Greetings, Ms-

Thank you for reaching out and relaying your shared sentiments about diversity at TJ. You are correct- the outcomes of TJ 

admissions for black and Hispanic students are unfathomable and we need action. 

I am heartened you already reached out to PTSA. You will learn of a June 20 program targeting Young Scholars and we 

have a tremendous panel of students prepared to inspire. 

I will definitely keep you on a short list of parents who can serve on advocacy and action efforts. If you happen to have 

ideas written down from your family's brainstorming session, please feel free to forward them. It's so cool you took time 

as a family to do this. And I'm thrilled to know you'll be with us another four years- congrats! 

Best wishes for a healthy and fulfilling summer. I look forward to our journey. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dr Bonitatibus 

Thank you for your note. I have been saddened each year since we joined the TJ family in 2015 by the lack of 
black and hispanic students admitted each yeai·. When I saw the statistics in the latest newsletter I pledged to 
finally act and be pa1t of the change I want to see -there will no longer be an unfathomable *TS in the admitted 
column. We brainsto1med as a family, including a grad, a junior, and an incoming freshman, evaluating what 
they saw as inlportant factors to their preparation and those of admitted classmates. and hypotheses on what 
aspects might not be as understood or accessible to others. I think we have some actionable ideas. 

I was heat1ened when I read yotu· message yesterday. If there is a group forming to tackle the racial equity issue
please count me in. Prior to your note, I reached out to the PTSA to learn more about their diversity efforts, and 
am waiting to hear back. 

-our leadership 



 

 

 

On Jun 7, 2020, at 8:45 PM, TJHSST <fcps@pnh]ic govde]ivery com> wrote: 

Having trouble viewing this email? View it as a Web page. 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 



 

 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 

The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit,, 
oppress and enslave them. During the Colonial period, there were leadlers who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finallly, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activitties that will need to be infused across 
our entire T J program of study in all content areas? 



 

 

 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 

This email was sent~ using GovOelivery Convruntcali<lns Ooud on behalf of. Fairfax Coooty 
PublicSdlools 811~ctuch.VA 22042 



 

 

 

From: 

To: 
Subject: 
Date: 

-Bonitatibus. Ann N 

[External] TJ Diversity Meeting Follow-up 

Wednesday, June 10, 2020 5:53:49 PM 

Dear Dr. Bonitatibus, 

Thank you so 1nuch for hosting the meeting on TJ diversity on Monday afternoon. I'n1 a recent 
graduate fr01n the class of 2020 and I attended the 1neeting. As a black graduate n1yself who is 
concerned about the lack of black and Hispanic representation at TJ and is part of the effort to 
address it, I ain so happy to know that you are listening and working with staff and sh1dents on 
this issue! At the 1neeting, I was able to speak my mind about the lack of underrepresented 
minorities at TJ and s01ne of the reasons for it. 

I have a couple of questions about the current effort to increase diversity at the school: 

1. As a school whose ai1n it is to recruit and enroll bright students who are passionate about 
STEM and acaden1ics as a whole, what, other than student-nm outreach initiatives like WISE, 
is currently being done to find these students in all sorts of c01nn11mities (including 
disadvantaged ones)? 

2. Is there a plan in place right now for increasing 1ninority application and enrollment at TJ? 
If not, does the TJ adn1inistrative tea1n or ad1nissions teain intend to develop one? 

I appreciate your ti1ne and approachability, especially with the current pandemic complicating 
things. I look forward to working with you in the fuhire to ensure that bright sh1dents fron1 all 
backgrounds are able to attend TJ in the fuhire! 



 

 

From: 
To: 
subject: 
Date: 

Bonitatibus Ann N 
Fortier Bethanv 
calendar and register .... FW: [External] lhlrsrlay, June 11, 7 PM PTSA General Meeting 
Wednesday, June 10, 2020 8:55:00 PM 

Please put on calendar and register me. Thanks. 

Ann N Bonitatibus, Ed D 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: TJHSST PTSA (mailto:president@tjptsa.org) 

Sent: Wednesday, June 10, 2020 8:54 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Thursday, June 11, 7 PM PTSA General Meeting 

Please join us for our final T J PTSA meeting of the year. via Zoom this Thursday, June 11, at 7 PM, where we will 
celebrate volunteers. Register here for the PTSA meeting. After registering, you will receive a confirmation email 

containing information about joining the meeting. 



 

 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 

Follow T JHSST PTSA on Social Media! @)~~ 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

Unsubscribe anbonitatibu@fcps.edu 

Update Proflte I About Constant contact 
Sent by president@tjptsa.org 



 

 

To: 
Subject: 

Date: 

ghinnay@yahoo.c.om 

RE: [External] You have received a message from the online staff directory contact form. 

Wednesday, June 10, 2020 9:08:43 PM 

Good evening. Thank you for reaching out and expressing grave concern which is wa1rnnted. 

Please be aware the number you cite is a false reference. Rather, the number is too small to report according to 
federal guidelines. Nonetheless, I am equally appalled that the TJ admissions process has not closed racial parity 
gaps and find it unacceptable. 

Unfortunately, TJHSST, and I as the principal, do not play a role in TJ admissions. There is an office that operates 
independently and it conducts outreach and assessments. You may contact them at tjadmissions@fcps.edu. 

FCPS leadership is aware of my dissatisfaction. Funhennore, I called our community to action in a recent newsletter 
you may find here: httpS'//content govde)ive1y corn/accountsNAEDJJFCPS/1mlletjns/28f8d9f 

I appreciate the concern you are demonstrating for severely unde1Tepresented populations at our school, particularly 
black students. The TJ admissions office, FCPS school board, and FCPS leadership maintain jurisdiction over the 
policies, regulations, processes, and decisions that admit smdents to TJ. Please contact them to more explicitly state 
your concerns and offer suggestions. 

I look fo1ward to the community responding to a call for action and to FCPS leadership's support in this endeavor. 

Regards, 

Allll N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 

6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

-----Original Message-----
From: do-not-reply@fcps.edu [mailto:do-not-reply@fcps.edu] 
Sent: Wednesday. June 10. 2020 8:19 PM 
To: Bonitatibus. Ann N <anbonitatibu@fcps.edu> 
Subject: [External] You have received a message from the online staff directo1y contact fo1m. 

Sent By: Ghinnay Alazar 
Sender Email: ghinnay@yahoo.com 
Time: 06/10/2020 - 20:18 
Recipient: anbonitatibu@fcps.edu 

IMPORTANT NOTICE 



 

 

 

 

 

This email was sent via a contact fonn on your public staff profile and routed through an external mail server. This 
message's sender should be a parent, guardian, or student that you know. Never respond to individuals claiming to 
be FCPS staff requesting money, gifts, favors, or personally identifiable infonnation. Always exercise camion 
opening links or attachments sent via email. 

When replying to this email, the "Sender Email" address above will be used automatically. Do not respond if the 
email address or email contents appear suspicious. Forward spam and suspicious emails to spamremoval@fcps.edu 

Oliginal message follows: 

This message is for the principal. Your school "Admitted ZERO African Americans?" I demand an immediate 
explanation for this. Completely unacceptable. I would like to set up a meeting with you. Please email me back. 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

ghinnay:cilyahoo.c.om 

RE: [External] You have received a message from the online staff directory contact form. 
Wednesday, June iO, 2020 9:11: 10 PM 

Good evening. Thank you for reaching out and expressing grave concern which is wa1rnnted. 

Please be aware the number you cite is a false reference. Rather, the number of freshmen black smdems enrolling in 
TJ this fall is too small to repon according to federal guidelines. Nonetheless, I am equally appalled that the TJ 
admissions process has not closed racial parity gaps and I find it unacceptable. 

Unfortunately, TJHSST as a school and I, as the principal, do not play a role in TJ admissions. There is an office 
that operates independently and it conducts outreach and assessments. You may contact them at 
tj admissions@f cps .edu. 

FCPS leadership is aware of my dissatisfaction. Funhennore, I called our community to action in a recent newsletter 
you may find here: https ://content. govdelive1y.com/accountsN AEDUFCPS/bulletins/28f8d9f 

I appreciate the concern you are demonstrating for severely unde1Tepresented populations at our school, particularly 
black students. The TJ admissions office, FCPS school board, and FCPS leadership maintain jurisdiction over the 
policies, regulations, processes, and decisions that admit smdents to TJ. Please contact them to more explicitly state 
your concerns and offer suggestions. 

I look foiward to the collllnunity responding to a call for action and to FCPS leadership's support in this endeavor. 

Regards. 



 

 

 

Ann N. Bonitat.ibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----
From: do-not-reply@fcps.edu [mai)to·do-not-rep]y@fcps edn] 
Sent: Wednesday, June 10, 2020 8:19 PM 
To: Bonitatibus, Ann N <anbonit.atibu@fcps.edu> 
Subject [External] You have received a message from t.he online st.aff directo1y contact fonn. 

Sent By: Ghinnay Alazar 
Sender Email: ghinnay@yahoo.com 
Time: 06/10/2020 - 20: 18 
Recipient: anbonitatibu@fcps.edu 

IMPORT ANT NOTICE 

This email was sent via a contact fonn on your public staff profile and romed t.hrough an ext.emal mail server. This 
message's sender should be a parent, guardian, or student t.hat you know. Never respond to individuals claiming to 
be FCPS staff requesting money, gifts, favors, or personally identifiable infonnation. Always exercise camion 
opening links or anachments sent. via email. 

When replying t.o t.his email, the "Sender Email" address above will be used automatically. Do not respond if t.he 

email address or email contents appear suspicious. Forward spam and suspicious emails to spamremoval@fcps.edu 

Original message follows: 

This message is for the principal. Your school "Admitted ZERO African Americans?" I demand an immediat.e 
explanation for this. Completely unaccept.able. I would like to set up a meeting wit.h you. Please email me back. 



 

 

From: 
To: 
SUbject: 
Date: 

Dear Colleagues, 

Sandstrom 8asy C 
TJHSST All Slaff 
PN: [External] lhtnday, Jt.ne 11, 7 PM PTSA General Meeting 

Wednesday, Jooe 10, 2020 9:49:32 PM 

The last meeting of the TJ PTSA for this year is tomorrow, Thursday, June 11 at 7:00pm - message below. 

Please let me know if there is anything you would like me to share from the faculty. 

Sincerely, 

Betsy 

Betsy Sandstrom 

Russian Teacher 

PTSA Faculty Rep 

TJHSST 

From: asranomani <asra@asranomani.com> 

Sent: Wednesday, June 10, 2020 8:58 PM 

To: Sandstrom, Betsy C <ecsandstrom@fcps.edu> 

Cc: Phillips, Katherine A <kaphillips@fcps.edu>; Resquin, Leo <laresquin@fcps.edu>; Renee Rodriguez <reneeblrod@gmail.com>; 

Shaista Keating <shaistakeating@gmail.com>; Michelle Gilles <mgilles866@gmail.com>; Nick Costescu 

<nicolae.costescu@icloud.com> 

Subject: (External] Thursday, June 11, 7 PM PTSA General Meeting 

Hi Betsy, Here is an email just sent regarding our PTSA meeting on Thursday, June 11, 7 PM. Thanks much for forwarding to faculty 

and staff. Best, Asra 

From: President TJPTSA <presjdent@tjptsa org> 

Reply-To: President TJPTSA <president@tjptsa.org> 

Date: Wednesday, June 10, 2020 at 8:53 PM 

To: Asra Nomani <asra@asranomani.com> 

Subject: Thursday, June 11, 7 PM PTSA General Meeting 



 

 

 

Please join us for our final TJ PTSA meeting of the year, via Zoom this Thursday, June 11, at 7 PM, where we will 
celebrate volunteers. Register here for the PTSA meeting. After registering, you will receive a confirmation email 

containing information about joining the meeting. 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 

Follow TJHSST PTSA on Social Media! [@~~ 

TIHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

unsuhscnhe asra@asranoman; com 
Update Profile I About constant Contact 

Sent by president@t;Jptsa org 



 

 

From: 
To: 
Cc: 

subject 
Date: 
Attachments: 

Hi 

l!l!l!llN -Re: Message from the Principal 
Wednesday, June 10, 2020 11:40:04 PM 
Vision noTS.doc:x 

Attached are my notes from our family meeting. I have learned through my work experience, developing clear 

objectives with measurable results to focus on those activities that must happen in order to be successful allow all 
involved to row together and see their role in the success of the plan. We tried to think about what must be done to get 

to the objective. 

We do not know much about past/existing TJ efforts on this issue. If I do not hear back from the PTSA next week, I'll 

reach out again. 

Our family is excited to continue with TJ. Her older two brothers definitely supported and encouraged our daughter to 

apply based on their positive experiences. It was awesome to hear them talk to her during the process about what made 

TJ special to them. They are very different people and students and both found it to be "the right choice" for them for 

different reasons. 

All the best -
From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 10, 2020 4:20 PM 

To: 

Subject: RE: [External] Re: Message from the Principal 

Greetings, Ms. -

Thank you for reaching out and relaying your shared sentiments about diversity at TJ. You are correct- the outcomes of TJ 

admissions for black and Hispanic students are unfathomable and we need action. 

I am heartened you already reached out to PTSA. You will learn of a June 20 program targeting Young Scholars and we 

have a tremendous panel of students prepared to inspire. 

I will definitely keep you on a short list of parents who can serve on advocacy and action efforts. If you happen to have 

ideas written down from your family's brainstorming session, please feel free to forward them. It's so cool you took time 

as a family to do this. And I'm thrilled to know you'll be with us another four years- congrats! 

Best wishes for a healthy and fulfilling summer. I look forward to our journey. 



 

 

 

Ann N. Bonitatilms. Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dr Bonitatibus 

Thank you for your note. I have been saddened each year since we joined d1e TJ family in 2015 by the lack of 
black and hispanic students admitted each year. When I saw the statistics in the latest newsletter I pledged to 
finally act and be part of the change I want to see -there will no longer be an llllfathomable *TS in the admitted 
colwnn. We brainstom1ed as a family. including a grad. a junior. and an incoming freshman, evaluating what 
they saw as impo11ant factors to their preparation and those of admitted classmates. and hypotheses on what 
aspects might not be as understood or accessible to others. I think we haYe some actionable ideas. 

I was heartened when I read yow· message yesterday. If there is a group forming to tackle the racial equity issue
please count me in. Prior to your note. I reached out to the PTSA to learn more about their diversity efforts. and 
am waiting to hear back. 

-our leadership 

On Jun 7. 2020. at 8:45 PM. TJHSST <fcps@public.goYdelivery.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

Dear T JHSST Students and Families: 



 

 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 

seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 



 

 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 



 

 

 

[] 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will nood to uso your email address to log in. If you have questions or problems with tho 
subscription service, please visit subscriberhelp govdelivery com 

Fron,: 
To: 
subject 
Date: 

This email was sent : ctmail.com usi~ GovDetivery Conmications Cloud on behalf of: Fairfax County 
Public Schools 8115 =•enou..e Road Falls Church, VA 22042 

Kosatka Egndcn 
TJHSST Admini&ratlon 
FW: [Ext!!mal] lht.1'9day, JLne 11, 7 PM P"TSA Gener.ii Meeting 
Thursday, Jt.ne 11, 2020 7:08:32 AM 

Don't forget to register for tonight's PTSA meeting ... 

Brandon Kosatka, Director of Student Services 

Thomas Jefferson HS for Science and Technology 

6560 Oraddock Road Alexandria, Virginia 22312 
!! 703 7508300 JI!, 703 750 5057 dss@tjhsst edu ~ https'//tjhsst fcc1 edu/ 

From: TJHSST PTSA <president@tjptsa.org> 

Sent: Wednesday, June 10, 2020 8:54 PM 

To: Kosatka, Brandon <bpkosatka@fcps.edu> 

Subject: [External] Thursday, June 11, 7 PM PTSA General Meeting 



 

 

[g 

Please join us for our final TJ PTSA meeting of the year, via Zoom this Thursday, June 11, at 7 PM, where we will 
celebrate volunteers. Register here for the PTSA meeting. After registering, you will receive a confirmation email 

containing information about joining the meeting. 

FM!Hiii 

ABOUT US NEWS AND INFO VOLUNTEER COMMITTEES CONTACT US 



 

 

 

Follow TJHSST PTSA on Social Media! @)~~ 

From: 
To: 
Subject: 
Date: 

For calendar 

Thomas Jefferson High School for Science & Technology Parent, Teacher Student Association 
6S60 Braddock Road, Alexandria VA 22312 

m 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

anbonitatibu@kps.edu 

Fortier. Bethany 

unsuhscdhe hpkosatka@fq>s edu 
Update Profile I About Constant Contact 

Sent by prcsjdcnt@tjptsa org 

Fwd: [External] TJ PTSA General Meeting Confirmation 
Thursday, June 11, 2020 8:36:09 AM 

Ann N. Bonitatibus, Ed.D. 

Principal 

T JHSST 

(Sent from mobile phone) 

Begin forwarded message: 



 

 

 

From: T JHSST PTSA <no-reply@zoom.us> 

Date: June 11, 2020 at 7:52:44 AM EDT 

To: "Bonitatibus, Ann N" <anbonitatibu@fcps.edu> 

Subject: [External] T J PTSA General Meeting Confirmation 

Reply-To: nick15@qrts.com 

Hi Ann Bonitatibus, 

Thank you for registering for "T J PTSA General Meeting". 

Please submit any questions to: nick15@qrts.com 

Date Time: Jun 11, 2020 07:00 PM Eastern Time (US and Canada) 

Join from PC, Mac, Linux, iOS or Android: Click Here to Join 
Password: 357027 
Note: This link should not be shared with others; it is unique to you. 
Add to Calendar Add to Google Callendar Add to Yahoo Calendar 

Or i Phone one-tap 
US: +13126266799,,91948239920# or +16465588656,,91948239920# 

Or Telephone: 
Dial(for higher quality, dial a number based on your current location): 

US: +1 312 626 6799 or +1 646 558 8656 or +1 3017158592 or +1 
346 248 7799 or +1 669 900 9128 or +1 253 215 8782 

Meeting ID: 919 4823 9920 

Password: 357027 
International numbers available: https://zoom.us/u/awye7Lutp 

You can cancel your registration at any time. 



 

 

 

From: 

To: 

Bonitatibus. Ann N 

Fortier. Bethany 

Subject: Fwd: [External] TJ PTSA General Meeting Confirmation 

Thursday, June 11, 2020 8:36: 10 AM Date: 

For calendar 

Ann N. Bonitatibus, Ed.D. 

Principal 

TJHSST 

(Sent from mobile phone) 

Begin forwarded message: 

From: T JHSST PTSA <no-reply@zoom.us> 

Date: June 11, 2020 at 7:52:44 AM EDT 

To: 11Bonitatibus, Ann N" <anbonitatibu@fcps.edu> 

Subject: [External] T J PTSA General Meeting Confirmation 

Reply-To: nick15@qrts.com 

Hi Ann Bonitatibus, 

Thank you for registering for "T J PTSA General Meeting". 

Please submit any questions to: nick15@qrts.com 

Date Time: Jun 11, 2020 07:00 PM Eastern Time (US and Canada) 

Join from PC, Mac, Linux, iOS or Android: Click Here to Join 
Password: 357027 
Note: This link should not be shared with others; it is unique to you. 
Add to Calendar Add to Google Calendar Add to Yahoo Calendar 



 

 

 

 

From: 
To: 
Cc: 

Subject: 
Date: 

Or i Phone one-tap 
US: +13126266799,,91948239920# or +16465588656,,91948239920# 

Or Telephone: 
Dial(for higher quality, dial a number based on your current location): 

US: +1 312 626 6799 or +1 646 558 8656 or +1 3017158592 or +1 
346 248 7799 or +1 669 900 9128 or +1 253 215 8782 

Meeting ID: 919 4823 9920 

Password: 357027 
International numbers available: https://zoom.us/u/awye7Lutp 

You can cancel your registration at any time. 

~ 
Ronitr1tih11s Ann N 

president@tjptsa.org: presidentelect@tjptsa.org 

Ke: [t:xternal) Suggestions for a 1-'ath 1-orward 
T11ursday, June 11, 2020 11:31:22 AM 

Dear Dr. Bonitatibus, 

First of all, we appreciate that you answered- emails. Second, I'm not able to attend the PTSA 
meeting tonight. but after my initial reaction, have been thinking about ways to move forward. 

I hope that this is the start of community engagement and discussion, and not a done deal which we'll 
come back to in the fall. If you truly mean to have the community engaged, the end of the year isn't a 
great time. Also, per my previous emails, some of these issues have been intractable over many, many 
years. What we've done in the past obviously hasn't worked, so how can we find new and hopefully better 
solutions? I would hope as a community, we could take time to explore solutions in a thoughtful 
way, without jumping in and making snap decisions. 

What is the greatest asset of T J? It's the students! Why not engage the students in tackling these 
problems? These would also allow faster integration of these issues into their education without rewriting 
the curriculum. Also, there could be multiple levels - it's appropriate to address these issues in wider 
school forums for all students; others may want to engage in a deeper way and research these issues 
and propose solutions. A few ideas: 



 

 

 

- After COVID-19 (scary for people of all ages), having to self-isolate and all that entails (lack of space 
with the entire family home, childcare for parents who still had to work outside the home, family frictions, 
internet access, potential illness, possible financial hardships, the disaster of Distance Learning (and it 
was personally a disaster for my youngest child,--), to name a few), mourning the loss of 
the rest of the normal school year, loss of graduation traditions for seniors, and now the racial issues and 
protests, the students have been dealing with a lifetime's worth of issues in a very short time. In the fall, 
and possibly on-going throughout the school year, it would be important to have forums and/or small 
discussion groups for the students to process everything; to talk about events, struggles, and feelings 
during this time. 

- In Engish class, students could discuss these issues and write personal essays about how theses 
experiences have affected them. 

- At Curriculum Night this year, I learned that in 11th or 12th-grade history, students pick a problem to 
research all year. I don't think they should be forced to pick racial injustice, but maybe encourage 
students to pick a topic from events of this past year to focus their research on (being T J, maybe they 
want to focus on health issues, including the greater impact of covid on minority communities, or rapid 
changes in technology like virtual meetings, as well as racial issues)? 

- 8th period - Students interested in working more deeply on these issues could tackle the issues in your 
original email: 

Minority enrollmment 
- Raising minority enrollment - as per my previous emails, this has been an intractable issue. I would first 
examine the recent changes to the application process: Overall, are we doing a good job of identifying 
students who will thrive at T J versus past testing? If so, maybe the focus should be on how to raise the 
profile of T J among minority communities and encourage more kids to apply? For instance, until recently, 
I had no idea that the PTSA offers free test prep (I think it's for the entrance tests?). If true, why is it not 
better publicized for prospective students to take advantage of? 

- Maybe enrollment also depends on better outreach? What about a "T J Ambassadors" program? 
Maybe once a quarter T J students could spend a day or part of a day at elementary and middle schools 
interacting with students? They could do science experiments, play games, or do buddy reading with 

younger kids. I think the students are the best advertisement for T J. Maybe have each class do a day per 
quarter - start with Seniors down to Freshmen in the last quarter. Students could earn service hours as 
well. 
- Better outreach at younger ages? Ever since- heard about TJ in elementary school,■ wanted 
to attend high school there! It gave■ motivation to do well in school. Through outreach programs, you 
could also include more information about T J and send home information with students for their parents, 
so more parents would also know about it and resources for their students. Parents help their students 
with the whole application process, so it's important to educate parents as well. 
- Other outreach ideas ... ? 

Mascot 
- Put students to work on this one as well. Does the community want to change the Mascot? If so, have 
a group of students - or several - research options and make proposals for the community to vote on. 



 

 

 

 

Integration into the curriculum 
- By doing the above, you start conversations around these issues. 
- Have a group or groups of students look into this and propose how they would like to see it further 
integrated? Maybe have interested alumni work with groups during 8th period - anything's possible with 
the rapid move into virtual meetings. What ideas do they have, having been through college and into work 
environments - what would they find useful? 
- StudenUalumni/parent survey of issues and areas they feel should be addressed? Having an 
anonymous survey would give everyone the chance to express their views. 

Finally, I get emails from a travel site, and they sent an email this week that resonated with me: "Travel is 
built on inclusivity and diversity-on meeting and befriending people from different races and cultures ... 
[lessons learned from travels include] how to find common ground with people who are not like you ... 
Wherever you are in the world ... you can listen closely to the people you meet, find common ground, and 
bring those different perspectives to your community back home." 

Families at T J experience numerous cultures without even having to travel, which is a strength. How can 
we utilize that strength to promote greater understanding? 

Sincerely, 

Hele'9111 

cc: President and President-Elect of the T J PTSA 

From: Bonitatibus. Ann N 

To: 
Subject: 
~ 
RE: [External] Suggestions for a Path Forward 

Date: Thursday, June 11, 2020 4: 10:00 PM 

Thank you very much for these additional reflections and suggestions. Will incorporate with others 

received, as well. 

Best, 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 



 

 

 

From: Helen 

Sent: Thursday, June 11, 2020 11:30 AM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: p resid ent@tj ptsa. org; preside ntelect@tj ptsa. org 

Subject: Re: [External] Suggestions for a Path Forward 

Dear Dr. Bonitatibus, 

First of all, we appreciate that you answered- emails. Second, I'm not able to attend the PTSA 
meeting tonight, but after my initial reaction, have been thinking about ways to move forward. 

I hope that this is the start of community engagement and discussion, and not a done deal which we'll 
come back to in the fall. If you truly mean to have the community engaged, the end of the year isn't a 
great time. Also, per my previous emails, some of these issues have been intractable over many, many 
years. What we've done in the past obviously hasn't worked, so how can we find new and hopefully better 
solutions? I would hope as a community, we could take time to explore solutions in a thoughtful 
way, without jumping in and making snap decisions. 

What is the greatest asset of T J? It's the students! Why not engage the students in tackling these 
problems? These would also allow faster integration of these issues into their education without rewriting 
the curriculum. Also, there could be multiple levels - it's appropriate to address these issues in wider 
school forums for all students; others may want to engage in a deeper way and research these issues 
and propose solutions. A few ideas: 

- After COVID-19 (scary for people of all ages), having to self-isolate and all that entails (lack of space 
with the entire family home, childcare for parents who still had to work outside the home, family frictions, 
internet access, potential illness, possible financial hardships, the disaster of Distance Learning (and it 
was personally a disaster for my youngest child,--), to name a few), mourning the loss of 
the rest of the normal school year, loss of graduation traditions for seniors, and now the racial issues and 
protests, the students have been dealing with a lifetime's worth of issues in a very short time. In the fall, 
and possibly on-going throughout the school year, it would be important to have forums and/or small 
discussion groups for the students to process everything; to talk about events, struggles, and feelings 

during this time. 

- In Engish class, students could discuss these issues and write personal essays about how theses 
experiences have affected them. 

- At Curriculum Night this year, I learned that in 11th or 12th-grade history, students pick a problem to 
research all year. I don't think they should be forced to pick racial injustice, but maybe encourage 
students to pick a topic from events of this past year to focus their research on (being T J, maybe they 
want to focus on health issues, inclluding the greater impact of covid on minority communities, or rapid 
changes in technology like virtual meetings, as well as racial issues)? 

- 8th period - Students interested in working more deeply on these issues could tackle the issues in your 
original email: 



 

 

 

Minority enrollmment 
- Raising minority enrollment - as per my previous emails, this has been an intractable issue. I would first 
examine the recent changes to the application process: Overall, are we doing a good job of identifying 
students who will thrive at T J versus past testing? If so, maybe the focus should be on how to raise the 
profile of T J among minority communities and encourage more kids to apply? For instance, until recently, 
I had no idea that the PTSA offers free test prep (I think it's for the entrance tests?). If true, why is it not 
better publicized for prospective students to take advantage of? 
- Maybe enrollment also depends on better outreach? What about a "T J Ambassadors" program? 
Maybe once a quarter T J students could spend a day or part of a day at elementary and middle schools 
interacting with students? They could do science experiments, play games, or do buddy reading with 
younger kids. I think the students are the best advertisement for T J. Maybe have each class do a day per 
quarter - start with Seniors down to Freshmen in the last quarter. Students could earn service hours as 
well. 
- Better outreach at younger ages? Ever since- heard about TJ in elementary school,■wanted 
to attend high school there! It gave-motivation to do well in school. Through outreach programs, you 
could also include more information about T J and send home information with students for their parents, 
so more parents would also know about it and resources for their students. Parents help their students 
with the whole application process, so it's important to educate parents as well. 
- Other outreach ideas ... ? 

Mascot 
- Put students to work on this one as well. Does the community want to change the Mascot? If so, have 
a group of students - or several - research options and make proposals for the community to vote on. 

Integration into the curriculum 
- By doing the above, you start conversations around these issues. 
- Have a group or groups of students look into this and propose how they would like to see it further 
integrated? Maybe have interested alumni work with groups during 8th period - anything's possible with 
the rapid move into virtual meetings. What ideas do they have, having been through college and into work 
environments - what would they find useful? 
- StudenUalumni/parent survey of issues and areas they feel should be addressed? Having an 
anonymous survey would give everyone the chance to express their views. 

Finally, I get emails from a travel site, and they sent an email this week that resonated with me: "Travel is 
built on inclusivity and diversity-on meeting and befriending people from different races and cultures ... 
[lessons learned from travels include] how to find common ground with people who are not like you ... 
Wherever you are in the world ... you can listen closely to the people you meet, find common ground, and 
bring those different perspectives to your community back home." 

Families at T J experience numerous cultures without even having to travel, which is a strength. How can 
we utilize that strength to promote greater understanding? 

Sincerely, 

Helen. 

cc: President and President-Elect of the T J PTSA 



 

 

From: 
To: 
Subject: 
Date: 
Attachments: 

Bonitatibus Ann N 
Shughart. Jeremy A 
TJ Ideas 
Thursday, June 11, 2020 4: 12:00 PM 
Vision noTS.docx 

Interesting thoughts shared from a family with three kids- one graduated, one current and one incoming. The family had 

a meeting to brainstorm ideas. See below and attached. 

Ann N. Bonitatibus, Ed.D. 

Principal 
Thomas Jefferson High School 

for Science and Technology 
6560 Braddock Road 
Alexandria, VA 223 I 2 
(703) 750-8300 

From: 

Sent: Wednesday, June 10, 2020 11:40 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: 
Subject: RE: [External] Re: Message from the Principal 

Hi 

Attached are my notes from our family meeting. I have learned through my work experience, developing clear 

objectives with measurable results to focus on those activities that must happen in order to be successful allow all 

involved to row together and see their role in the success of the plan. We tried to think about what must be done to get 

to the objective. 

We do not know much about past/existing TJ efforts on this issue. If I do not hear back from the PTSA next week, I'll 

reach out again. 

Our family is excited to continue with TJ. Her older two brothers definitely supported and encouraged our daughter to 

apply based on their positive experiences. It was awesome to hear them talk to her during the process about what made 

TJ special to them. They are very different people and students and both found it to be "the right choice" for them for 

different reasons. 

All the best -



 

 

 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 10, 2020 4:20 PM 
To: > 
Subject: RE: [External] Re: Message from the Principal 

Greetings, Ms.-

Thank you for reaching out and relaying your shared sentiments about diversity at TJ. You are correct- the outcomes of TJ 

admissions for black and Hispanic students are unfathomable and we need action. 

I am heartened you already reached out to PTSA. You will learn of a June 20 program targeting Young Scholars and we 

have a tremendous panel of students prepared to inspire. 

I will definitely keep you on a short list of parents who can serve on advocacy and action efforts. If you happen to have 

ideas written down from your family's brainstorming session, please feel free to forward them. It's so cool you took time 

as a family to do this. And I'm thrilled to know you'll be with us another four years- congrats! 

Best wishes for a healthy and fulfilling summer. I look forward to our journey. 

Ann N. Bonititibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: 

Sent: Monday, June 8, 2020 10:18 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Subject: [External] Re: Message from the Principal 

Dr Bonitatibus 

Thank you for your note. I have been saddened each year since we joined the TJ family in 2015 by the lack of 
black and hispanic students admitted each year. When I saw the statistics in the latest newsletter I pledged to 
finally act and be part of the change I want to see -there will no longer be an unfathomable *TS in the admitted 
column. We brainstormed as a family. including a grad. a junior. and an incoming freshman, evaluating what 
they saw as important factors to their preparation and those of admitted classmates, and hypotheses on what 
aspects might not be as understood or accessible to others. I think we ha\"e some actionable ideas. 

I was heartened when I re.ad your message yesterday. If there is a group forming to tackle the racial equity issue
please count me in. Prior to your note, I reached out to the PTSA to learn more about their diversity efforts, and 
am waiting to hear back. 

-our leadership 



 

 

On Jw1 7, 2020, at 8:45 PM, TJHSST <fcps@public.govdelivecy.com> wrote: 

Having trouble viewing this email? View it as a Web page. 

Dear T JHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 

months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 
not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 



 

 

 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 

First, our school is a rich tapestry of heritages; however, we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted power over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 

dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 
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I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 

also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 
diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd. Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questiorns or problems with the 
subscription service, please visit subscriberhelp.govdeliverv.com. 

This em.d was sent 
Public Schools 81 

usmg GovOehve,y Comn-.irllCabons Cloud on behalf ot Fairbx County 
Church. VA 22042 

Vision: Last class with *TS at TJ (kids did not like as much as I do ... works for my motivation) 

Objective: Increase admission of Black and Hispanic students to TJ by at least 15 students per year 

starting with the class of 2025 by: 

Identify and develop focused plans for/with individual students/families to directly address gaps 

in "readiness" for the TJ admissions process 

o Survey 2024 application pool on "readiness" factors (some thoughts on items based on 

understanding of our TJ kids' and peers' experiences that could focus on to find trends): 

number of yrs had been thinking about attending TJ, attended formal TJ test prep, 

attended formal TJ essay prep, discussed admission process with a TJ family, received 



 

 

 

informal test/essay prep, 8th grade math course, attend additional math/science 

enrichment/classes (after school, weekend, summer), participated in math/science 

related clubs for 3 or more years, amount of support from middle school. (recognize 

this would require coordination with TJ admissions to be able to get results with 

demographic breakouts and tie to admissions outcome, possibly FCPS, and would be 

voluntary- adequate sample size and survey content matters - seek professional 

help ... survey only Black/Hispanic applicants, or all?) 

o Obtain data on number Black/Hispanic applicants that made it to stage 2 (help ID 

whether test prep is .a key readiness issue) 

o Review prior studies on Diversity on TJ admissions to see if "readiness" factors 

addressed 

o Review prior (since 2015) PTSA Diversity efforts and lesson learn why not having desired 

impact 

o Identify top three feeder middle schools and interview school staff and TJ families for 

understanding of their "readiness" models - mix of formal and informal preparations 

o Create plans that target rising 5, 6, 7, 8th graders to address the factors that can be 

impacted given time to application (based on our assumptions about gaps in readiness if 

cannot do above research) 

• Identify pool of (x#) interested students/families from 6-8th grade (elementary 

and middle school math/science teacher outreach, principal outreach, 

community outreach ... do not limit to AAP) 

■ 7th /8 th grader pool focus on TJ family mentors, formal test preps, potentially 

additional enrichment activities. Create tailored plan with/for each student in 

pool. 

• 5th /6 th grade explore potential of the Deal/Wilson DCPS model to identify 5th 

grade talent and accelerate to get +2 in Math between summer of 6th grade and 

grade 8. See if program could also apply to 6th graders. (Reach out to Jenny 

Craig (Marcus) contacts at Deal for details on their program: head of the math 

dept and teaches some of the accelerated courses, Sydney Feagan -

sydney.feagen@kl2.dc.gov; principal of Deal, and former math teacher. Diedre 

Neal -- diedre.neal@k12.dc.gov Determine how to pilot at a few Middle 

schools, or create program as a TJ program. (DCPS does not have AAP program. 

Hypothesis, FCPS AAP tracking at 3rd grade potentially eliminates a talent pool in 

these populations - not ready for AAP testing that early ... program could be 

modified to meet children where they are if teachers could identify potential at 

5th or 6th grade level (AAP and non-AAP) and program can get them to math 

expectation of TJ admissions); Create tailored plans, to include plans for TJ prep 

support in 7 th/8 th grade 



 

 

• Identify for profit/non-profit entities that would provide low/no-cost test 

preparation and/or enrichment activities to pool 

• Identify and match TJ families/student that could advise 5th , 6th , 7th grade 

families on enrichment opportunities based on student's interests (math, 

biological sciences, robotics, ... ) 

• Identify math/science teachers across county, grads, students (and our 

family/friend network) that would be willing to provide extra tutor 

support/enrichment activities 

• Identify teachers/parents who can assist with review of sample essays during 

admissions prep stage 2 

Request TJ admissions return to providing sample essay prompts to assist with preparation. 

Create collaboration site(s) for scheduled check in by leads/ track actions 

Other observations: 

Many peers started focused preparations for TJ years in advance based on community (school, 

family community) experience and understanding of the process - prep targeted at goal of TJ 

admissions: weekend classes, summer classes, etc. 

Early classroom performance of some peers in school felt like they had prepped for admission 

but were not ready for the rigor of the classroom. Prep focused on the admissions process 

seemed to work for them. School has resources to help all students succeed. 

Many questions on the admission test were not written/presented in a way that was taught in 

MS classroom. A formal test prep class (FCPS ACE or Fairfax Collegiate in our family experience) 

helped A LOT on test day. Practice essay writing and review at home made a difference. 

Being in communities (we moved 3 times during oldest's middle school yrs) with a lot of options 

for enrichment activities (after school, summer camps, etc that 1) we knew about, 2) matched 

their interests, and 3) we could afford kept them more interested in STEM than school 

curriculum. Each had/have unique interests and we were very fortunate to be able to provide 

them opportunities to get deep in those interests. Our family network shared opportunities as 

we heard about them. Not sure which of these (knowledge of, availability, or affordability) is 

greatest barrier, we assume affordability. 

Our family periodically as our kids were growing up sat down and drew mind maps of things 

they were interested in to see what else they may be interested in, or if there seemed to be 

trends ... led to discussions on where they might want to go deeper, or explore other areas. 

Found it helpful to track their interest in STEM as it evolved. The also ended up finding that 

process useful in their essay preparation. Could offer that to other families as a way to help 

match with TJ families of like student interests. 

10 Jun 20 



 

 

 

 

From: 
To: 
Subject: 
Date: 

Helen Miller 

Bonitatibus. Ann N 

Re: [External] Suggestions for a Path Forward 

Thursday, June 11, 2020 5:09:06 PM 

Great! I hope things go well tonight. 

Helen 

On Thursday, June 11, 2020, 04:10:31 PM EDT, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Thank you very much for these additional reflections and suggestions. Will incorporate with 
others received, as well. 

Best, 

Ann 

Ann N. Bonitatibus, Ed.D. 

Principal 

Thomas Jefferson High School 

for Science and Technology 

6560 Braddock Road 

Alexandria, VA 22312 

(703) 750-8300 



 

 

 

From: Helen 
Sent: Thursday, June 11, 2020 11 :30 AM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Cc: president@tjptsa.org; presidentelect@tjptsa.org 
Subject: Re: [External] Suggestions for a Path Forward 

Dear Dr. Bonitatibus, 

First of all, we appreciate that you answered- emails. Second, I'm not able to attend the PTSA 

meeting tonight, but after my initial reaction, have been thinking about ways to move forward. 

I hope that this is the start of community engagement and discussion, and not a done deal which we'll 
come back to in the fall. If you truly mean to have the community engaged, the end of the year isn't a 
great time. Also, per my previous emails, some of these issues have been intractable over many, many 
years. What we've done in the past obviously hasn't worked, so how can we find new and hopefully better 
solutions? I would hope as a community, we could take time to explore solutions in a thoughtful 
way, without jumping in and making snap decisions. 

What is the greatest asset of T J? It's the students! Why not engage the students in tackling these 
problems? These would also allow faster integration of these issues into their education without rewriting 
the curriculum. Also, there could be multiple levels - it's appropriate to address these issues in wider 
school forums for all students; others may want to engage in a deeper way and research these issues 
and propose solutions. A few ideas: 

- After COVID-19 (scary for people of all ages}, having to self-isolate and all that entails (lack of space 
with the entire family home, childcare for parents who still had to work outside the home, family frictions, 
internet access, potential illness, possible financial hardships, the disaster of Distance Learning (and it 
was personally a disaster for my youngest child to name a few}, mourning the loss of 
the rest of the normal school year, loss of graduation traditions for seniors, and now the racial issues and 
protests, the students have been dealing with a lifetime's worth of issues in a very short time. In the fall, 
and possibly on-going throughout the school year, it would be important to have forums and/or small 
discussion groups for the students to process everything; to talk about events, struggles, and feelings 
during this time. 

- In Engish class, students could discuss these issues and write personal essays about how theses 
experiences have affected them. 



 

 

 

- At Curriculum Night this year, I learned that in 11th or 12th-grade history, students pick a problem to 
research all year. I don't think they should be forced to pick racial injustice, but maybe encourage 
students to pick a topic from events of this past year to focus their research on (being T J, maybe they 
want to focus on health issues, including the greater impact of covid on minority communities, or rapid 
changes in technology like virtual meetings, as well as racial issues)? 

- 8th period - Students interested in working more deeply on these issues could tackle the issues in your 
original email: 

Minority enrollmment 

- Raising minority enrollment - as per my previous emails, this has been an intractable issue. I would first 
examine the recent changes to the application process: Overall, are we doing a good job of identifying 
students who will thrive at T J versus past testing? If so, maybe the focus should be on how to raise the 
profile of T J among minority communities and encourage more kids to apply? For instance, until recently, 
I had no idea that the PTSA offers free test prep (I think it's for the entrance tests?). If true, why is it not 
better publicized for prospective students to take advantage of? 

- Maybe enrollment also depends on better outreach? What about a "T J Ambassadors" program? 
Maybe once a quarter T J students could spend a day or part of a day at elementary and middle schools 
interacting with students? They could do science experiments, play games, or do buddy reading with 
younger kids. I think the students are the best advertisement for T J. Maybe have each class do a day per 
quarter - start with Seniors down to Freshmen in the last quarter. Students could earn service hours as 
well. 

- Better outreach at younger ages? Ever since- heard about TJ in elementary school, he wanted 
to attend high school there! It gave him motivation to do well in school. Through outreach programs, you 
could also include more information about T J and send home information with students for their parents, 
so more parents would also know about it and resources for their students. Parents help their students 
with the whole application process, so it's important to educate parents as well. 

- Other outreach ideas ... ? 

Mascot 

- Put students to work on this one as well. Does the community want to change the Mascot? If so, have 
a group of students - or several - research options and make proposals for the community to vote on. 

Integration into the curriculum 

- By doing the above, you start conversations around these issues. 



 

- Have a group or groups of students look into this and propose how they would like to see it further 
integrated? Maybe have interested alumni work with groups during 8th period - anything's possible with 
the rapid move into virtual meetings. What ideas do they have, having been through college and into work 
environments - what would they find useful? 

- StudenUalumni/parent survey of issues and areas they feel should be addressed? Having an 
anonymous survey would give everyone the chance to express their views. 

Finally, I get emails from a travel site, and they sent an email this week that resonated with me: "Travel is 
built on inclusivity and diversity-on meeting and befriending people from different races and cultures ... 
[lessons learned from travels include] how to find common ground with people who are not like you ... 
Wherever you are in the world ... you can listen closely to the people you meet, find common ground, and 
bring those different perspectives to your community back home." 

Families at T J experience numerous cultures without even having to travel, which is a strength. How can 
we utilize that strength to promote greater understanding? 

Sincerely, 

Helen-

cc: President and President-Elect of the T J PTSA 



 

 

From: 
To: -oos AnnN 
Subject: [External] Re: Message from the Principal 

Date: ThUl'Sday, June 11, 2020 8:03:02 PM 

Dear Dr. Bonitatibus, 

our heaitfelt note. Appreciate the candor and your personal reflection on race and equality. 
is a freshman and TJ has been truly a great experience, thanks to you and 

As a minority immigrant with several personal incidents where I felt discriminated both at school [yes, I went 
to Ole Miss:)] and at work (when you hit a glass ceiling), I can very easily understand and empathize with 
everything that is going on around us and cai1 offer up a perspective/commenta1y on your call to action: 

First call to action: 
I don't think all FCPS students with high aptitude and interest have the privileges to put them on a path to TJ. 
The privileges or lack of, in my mind are a combination of financial and social factors. Even though the 
educational system is free, to nurture their interest and put them on a path, they would need tutoring help. 
That could come from specific school programs and volunteers. Maybe TJ seniors, PTSA and staff could set 
up a prograin that helps/advises those students on how to get in. I would even ping some of these private 
tutors and ask them to donate a spot .in their program for such students. Socially too, maybe the pai·ents need 
some coaching as well to create the type of environment for the kids to do well. 
The second part of this is a tougher one. Having come from a caste based system, making rese1vations based 
on race or personal circumstances or who you ai·e socially has never worked historically. It undennines the 
efforts of students and parents who have worked hard and have put in the ti.me and effo11 missing countless 
family events and other fun activities. This has to be an ongoing activity/effo11 to figure out the options to 
help the really smart kids surface up. Maybe TJ works with the FCPS GT program to create a pool of such 
students and provide out of band support. 

Second call to action: 
Even in the early 90s, Ole Miss and in the city of Oxford, quite a few folks were still stuck in colonial times. 
And Ole Miss got rid of the colonel. SO, Yes! I agree tliat the current mascot should go. 

Third call to action: 
Brilliant idea. Treating people equally may not alway equate to racial equality. Kids need to understand 
empathy and respect. It will go a long way in tlieir personal and professional life. While some of it will come 
from personal experiences and fainily, the school can have a massive impact too and truly educate tlie 
kids. Maybe the kids in-turn can educate some of tlieir parents. 

I don't speak for eve1yone and the above comments are my observations based on my past experiences. 
Thank you again for this email. It shows you care and want to do sometliing about it. We will support you in 
any way we can. 

Best wishes to you and your family. Stay safe and stay healthy. 

Re .ards 



 

 

 

On Sun, Jun 7, 2020 at 8:45 PM TJHSST <fcps@public.govdelivery.com> ·wrote: 

Having trouble viewing this email? View it as a Web page. 

JHSST banner 

Dear TJHSST Students and Families: 

While the world has been quietly hibernating in quarantine the past few 
months, we recognize the personal isolation, health fears, and academic 
challenges you have endured. Our homes have been familiar yet bustling 
enterprises of work and school as we awaited our world to return to normal. 



 

 

However, disturbing and painful actions in our country have jarred us from our 
COVID-19 slumber. We are awakened to see that our country's normal 
continues to be laced with racism that has plagued our nation since its 
founding. The recent events in our nation with black citizens facing death and 
continued injustices remind us that we each have a responsibility to our 
community to speak up and take actions that counter racism and discrimination 
in our society. 

I implore you to think about your own journey and discovery of race and 
economic advantage in America. My parents never had to teach me about 
what it means to be white. I never have had to worry that someone would look 
at the color of my skin and think I either may not be smart enough to learn or I 
should be exceedingly smart in a certain subject. No one has surveilled me in 
a store while shopping, or locked their cars or front doors out of fear when 
seeing me in their neighborhood. While I did not come from a family with 
economic means, the color of my skin has given me privileges that others do 

not have. Please think of privileges you hold that others may not. 

As we engage in self-reflection, children and adults can experience a range of 
emotions including hurt, anger, confusion, discomfort, defensiveness, 
hopelessness, humility, resolve and advocacy. These feelings are normal. 

Our teachers, too, are processing everything while continuing to create 
classrooms that are safe and welcoming spaces. We encourage students to 
connect with teachers, counselors and administrators, particularly if they are 
struggling with how to cope with their range of emotions and ideas. Also, FCPS 
has several resources on countering racism and stigma you may find here on 
the district website. 

Thank you for taking time to personally reflect. Give yourself the gift of feeling 
vulnerable as you process emotions individually and collectively. Reach out to 
trusted professionals and access resources that will help you. 

During this reflection period, I would like to simultaneously call the T J 
community to action in three areas. 



 

 

First, our school is a rich tapestry of heritages; however. we do not reflect the 
racial composition in FCPS. Our 32 black students and 47 Hispanic students 
fill three classrooms. If our demographics actually represented FCPS, we 
would enroll 180 black and 460 Hispanic students, filling nearly 22 classrooms. 
The most recent T J admissions trend, unfortunately, does not close the equity 
gap. Do all FCPS children who have high interest and aptitude for STEM 
enjoy the same privileges that put them on a path to T J? Do the T J admissions 
outcomes affirm that we believe T J is accessible to all talented STEM-focused 
students regardless of race or personal circumstance? 

Second, consider colonialism's role in our country's history where certain 
classes exerted poweir over others as a means to economically exploit, 
oppress and enslave them. During the Colonial period, there were leaders who 
believed those with black or brown skin were uncivilized and not capable of 
being educated. I speak for us all when I assert this is not a value we share as 
a T J community. Yet, our mascot is a Colonial. Can our community support 
dismantling a symbol that perpetuated racism in our country? 

Finally, the heart of public education is in the classroom. This is where 
students learn to become ethical and global citizens as espoused in the FCPS 
Portrait of a Graduate. Our students learn to understand and accept, not 
merely tolerate, diverse cultures and perspectives. Curriculum will need to be 
adapted to better equip our T J students. As expressed by T J alumni who have 
written to me, "STEM alone is not enough." Can our community support the 
new conversations, lessons and activities that will need to be infused across 
our entire T J program of study in all content areas? 

I acknowledge some of the questions I am asking may not equally resonate 
with everyone as we examine our school's place within FCPS and the world. I 
also know that my words may not always be eloquent, my ideas may miss the 
mark, and I will make mistakes. I also know that I have enjoyed growing with 
you these past three years and have immense trust and faith in our community 
to pull together and do what is right, particularly for those in our community 
experiencing the most pain right now. 

By evaluating the racial equity at our school, dismantling a long-held symbol of 
racism, and embracing curricula to better prepare T J graduates for a truly 



 

 

diverse and culturally responsive world, you will play a role in how T JHSST 
continues to lead the nation as a public school that prepares students for the 
shared interests of humanity. Thank you for joining in this important work. 

Sincerely, 

Ann N. Bonitatibus, Ed.D. 

T JHSST Principal 

6560 Braddock Rd, Alexandria, VA 223121 Main Office: 703.750.8300 
Attendance: 703.750.8315 I Web. I Twitter 

Update your subscriptions, modify your password or email address, or stop subscriptions at any time on your Subscriber 
Preferences Page. You will need to use your email address to log in. If you have questions or problems with the 
subscription service, please visit subscriberhelp.govdelivery.com. 

This email was sent to-using GovOelivery Communications Cloud on behalf of: Fairfax County 
Public Schools 8115 , A 22042 



 

 

From: 

To: 
Subject: 
Date: 

Hawkins. Cynthia A.1 

Bonitatibus. Ann N; Frank. Shawn J 
FW: Essays that offer "food for thought" re Gov, Gov HUM & HUM 2 curricula 

Friday, June 12, 2020 3:52:01 PM 

Sharing as a glimpse into the discussions that have sparked in the past few weeks, to Ann as 

principal (obviously) and Shawn as Equity Lead Administrator. Monte's message below is just 

the latest, though I don't always get a cc from each sender ... 

Happy weekend, 

Cynthia 

C3nthia Uawkjns 
Assistant Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Rd 
Alexandria, VA 22312 

703-750-8370 
cahawkiusJ@fcps edn 

THOMAS JEFFERSON 
- HIGH SCHOOL -
for science and technology 

From: Bourjaily, Monte F.<MFBourjaily@fcps.edu> 

Sent: Friday, June 12, 2020 3:20 PM 

To: Field, Brian <bjfield@fcps.edu>; Hawkins, Cynthia A.1<CAHawkins1@fcps.edu>; Henry, Suzette 

<SHenry@fcps.edu>; Hitchcock, Jennifer A. <JAHitchcock@fcps.edu>; LebrykChao, Susie 

<SLebrykChao@fcps.edu>; Morris, Melanie A <mamorris@fcps.edu>; Qamar, Sofhia 

<sqamar@fcps.edu>; Savran, Scott <ssavran@fcps.edu>; Tinkelman, Ilsa <imtinkelman@fcps.edu>; 

Wright, Gwendolyn G <ggwright@fcps.edu>; Porcelli, Joey G <jgporcelli@fcps.edu>; Sheptyck, Lizzie 

<eas heptyck@f cps. ed u> 

Cc: LebrykChao, Susie <SLebrykChao@fcps.edu>; Castaldo, Denise <DCastaldo@fcps.edu>; Gilbert, 

Maria D.<MDGilbert@fcps.edu>; Lang Boswell, Michelle <mslangboswel@fcps.edu>; Klein, Lona 

<lcklein@fcps.edu>; Laffey, John W.<JWLaffey@fcps.edu> 

Subject: Essays that offer "food for thought" re Gov, Gov HUM & HUM 2 curricula 



 

 

 

Dear Team, 

I just finished reading Ta-Nehisi Coates' "The Case for Reparations" from The Atlantic's June 2014 

issue and James Baldwin's "A Talk to Teachers" delivered as a speech on October 16, 1963. While I 

don't have a hard, clear curricular plan to offer, these essays interest me, because they present an 

alternative historical perspective that we might find valuable as we refine our overall vision of our 

teaching objectives for next year and plan units and lessons. I try to teach America's history and 

political system as evidence and elements of an imperfect project that possesses a powerful capacity 

to reflect on mistakes rather than avoid them. I don't think I do enough, however, to examine 

stories, perspectives, interpretations and experiences beyond the mainstream narrative. 

I want to do more and offer these articles as valuable to me in case anyone else is looking for 

inspiration. The Coates piece is interesting because of its depth and focus. He does not reference 

Baldwin, but clearly offers a look at issues fifty years later. Fifty years not only after Baldwin's essay, 

htJt ;:iftP.r thP. C:ivil Rights Ac:t of 1 CJfi4 ,rnrl thP. Voting Rights Ac:t of 1 CJfiS. For thosP. of tJs tP.;:ic:hing Gov, 

putting these ideas together with Martin Luther King's ideas in Letter from Birmingham Jail creates 

an opportunity to examine both what inspired King's words, but also why his and Baldwin's words 

still echo so loudly as reflecting a unresolved problem. 

There is a lot of good writing and work out there, so these are not the only pieces or even the right 

pieces to use. I hey also don't directly address concerns and interests that students with other 

l>ackgroumJs have. I am sharing, beccJuse Lhey made me Lhink abuul huw I can Lhirik uirrerer1Lly 

tlbout how I tctlch tlnd help our kids sec thtlt our ctlptlcity to reflect tlnd ch,rngc is one good thtlt I 

believe is an inherent strength of our system and who were are as Americans. If I have missed 

anyone in the HUM2 or Gov HUM pairings, please share this email with them. 

Yours truly, 

Monte 

1l1011te F. Bourjaily, IV 
AP US Gove1runent, Law & Society and Philosophy Teacher 
Thomas Jefferson High School for Science and Technology 
mfbornjaily@fcps.edu 



 

 

From: 
To: 
Subject: 
Date: 

Bonitatibus. Ann N 

Hawkins. Cynthia A.1 

RE: Essays that offer "food for thought" re Gov, Gov HUM & HUM 2 curricula 

Friday, June 12, 2020 4:15:00 PM 

Thanks for sharing. We never really know how closely our students, teachers, etc. watch for us to 

lead and give them strength. 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Hawkins, Cynthia A.1 

Sent: Friday, June 12, 2020 3:52 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu>; Frank, Shawn J <SJFrank@fcps.edu> 

Subject: FW: Essays that offer "food for thought" re Gov, Gov HUM & HUM 2 curricula 

Sharing as a glimpse into the discussions that have sparked in the past few weeks, to Ann as 

principal (obviously) and Shawn as Equity Lead Administrator. Monte's message below is just 

the latest, though I don't always get a cc from each sender. .. 

Happy weekend, 

Cynthia 

C!Jnfhia 1-lawkins 
Assistant Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Rd 
Alexandria, VA 22312 

703-750-8370 
cahawkinsl@fcps.edu 



 

 

 

THOMAS JEFFERSON 
- HIGH SCHOOL -
ior science and technology 

From: Bourjaily, Monte F. <MFRourjaily@fcps edu> 

Sent: Friday, June 12, 2020 3:20 PM 

To: 1-ield, l)rian <bjfield (o)fcps.edu>; Hawkins, Cynthia A. 1 <lAHawkinsl(o)fcps.edu>; Henry, Suzette 

<SHenry<rofcps.edu>; Hitchcock, Jennifer A. <JAHitchcockr@fcps.edu>; LebrykChao, Susie 

<$1 ebrykChcm@(Lps edu>; Morris, Melc111ie A <cmHnorrjs@(cps edu>; Qc1rnc1r, surhid 

<sgamar@fcps.edu>; Savran, Scott <ssavran@fcps.edu>; Tinkelman, Ilsa <imtinkelmanf@fcps.edu>; 

Wright, Gwendolyn G <ggwright@fq?s.edu>; florcclli, Joey G <i1worcelli@fcps.edu>; Shcptyck, Lizzie 

<easheptyck@fcps edu> 

Cc: LebrykChao, Susie <SLebrykChao@fcps.edu>; Castaldo, Denise <0Casta1do@fcps.edu>; Gilbert, 

Maria D. <MQGilbert@tcps edtp; Lang Boswell, Michelle <rrslaogboswel@tcps edu>; Klein, Lona 

<lcklein@fcps.edu>; Laffey, John W.<JWLaffey@fcps.edu> 

Subject: Essays that offer "food for thought" re Gov, Gov HUM & HUM 2 curricula 

Dear Team, 

I just finished reading Ta-Nehisi Coates' ''The Cac;e for Reparations" from The Atlantic's June 2014 

issue and James Baldwin's "A Talk to Teachers" delivered as a speech on October 16, 1963. While I 

don't have a hard, clear curricular plan to offer, these essays interest me, because they present an 

alternative historical perspective that we might find valuable as we refine our overall vision of our 

teaching objectives for next year and plan units and lessons. I try to teach America's history and 

political system as evidence and elements of an imperfect project that possesses a powerful capacity 

to reflect on mistakes rather than avoid them. I don't think I do enough, however, to examine 

stories, perspectives, interpretations and experiences beyond the mainstream narrative. 

I want to do more and offer these articles as valuable to me in case anyone else is looking for 

inspiration. The Coates piece is interesting because of its depth and focus. He does not reference 

Baldwin, but clearly offers a look at issues fifty years later. Fifty years not only after Baldwin's essay, 

but after the Civil Rights Act of 1964 and the Voting Rights Act of 1965. For those of us teaching Gov, 

rutting thP.sP. idP.as togP.thP.r with M.=irtin I tJthP.r King's irlP..=is in I P.tt2r from Rirmingh.=im .l.=iil c:rP..=itP.s 

an opportunity to examine both what inspired King's words, but also why his and Baldwin's words 

still echo so loudly as reflecting a unresolved problem. 



 

 

 

There is a lot of good writing and work out there, so these are not the only pieces or even the right 

pieces to use. They also don't directly address concerns and interests that students with other 

backgrounds have. I am sharing, because they made me think about how I can think differently 

about how I teach and help our kids see that our capacity to reflect and change is one good that I 

believe is an inherent strength of our system and who were are as Americans. If I have missed 

anyone in the HUM2 or Gov HUM pairings, please share this email with them. 

Yours truly, 

Monte 

Monte F. Bowjaily, IV 
AP US Govenunent, Law & Society and Philosophy Teacher 
Thomas Jefferson High School for Science and Technology 
mfbomjaily@fcps.edu 

From: 
To: 

Cc: 

Subject: 

Date: 

Thank you Ann. 

Shaista Keating 

Bonitatibus. Ann N 

Nick Costescu 

Re: TJ Planners 

Friday, June 12, 2020 4:15:04 PM 

Betsy did work on the planners for us last year. 

Nick, I am fo1warding this email so you and you and next year's EC may detennine how to proceed. 

Best, 
Shaista 

Sent from my iPhone 

> On Jun 12, 2020, at 3:56 PM, Bonitatibus, Ann N <anbonitat.ibu@fcps.edu> wrote: 
> 
> Shaista
> 
> This might be a solicit.at.ion since TJ does not use planners for students; however, I did not want to hit the delete 
button in case this is in reference to the contact book PISA puts together for parents and Betsy Wilusz's name is 
mentioned. Either way, I am not going to respond to the message. And you can hit delete, too, if not relevant. 



 

 

 

> 
>Ann 
> 
> -----Original Message-----
> From: do-not-reply@fcps.edu [rnaiJto·do-not-reply@fcps edu] 
> Sent: Friday, June 12, 2020 1 :54 PM 
> To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
> Subject: [External] You have received a message from the online staff directo1y contact fo1m. 
> 
> Sent By: Laine Lightsey 
> Sender Email: llightsey@shoolplanner.com 
> Time: 06/12/2020 - 13:54 
> Recipient: anbonitatibu@fcps.edu 
> 
> IMPORT ANT NOTICE 
> 
> This email was sent via a contact fo1m on your public staff profile and routed through an external mail server. 
This message's sender should be a parent, guardian, or smdent that you know. Never respond to individuals claiming 
to be FCPS staff requesting money, gifts, favors, or personally identifiable infonnation. Always exercise caution 
opening links or attachments sent via email. 
> 
> When replying to this email, the "Sender Email" address above will be used automatically. Do not respond if the 
email address or email contents appear suspicious. Forward spam and suspicious emails to spamremoval@fcps.edu 
> 
> Original message follows: 
> 
> ----
> 

> Hello. 
> 
> Last year I worked with Betsy Wilusz to design and produce the planners for your school. I haven't been able to 

reach her this year and so I was wondering if there was someone else that I should email about planners for the 
upcoming school year? 
> 
> I'll be glad to help however I can. 
> Thank you. 
> Laine 
> 
> 
> [] 



 

 

To: 
Subject: --RE: [External] Looking for a chance to discuss, re your message on equity 

Date: Friday, June 12, 2020 5:03:49 PM 

Greetings, Sm.-

Thank you so much for reaching out. It's important to me that all students find success at TJ and I'm extremely 
saddened to hear about- intent. I would welcome the opportunity to talk to you and to■ if there is 
anything we can do to better support■ and help.realize the dream.had for TJ. 

I follow your comments from time to time on Twitter and see the amazing work you do for smdents at Key. They 
are so fortunate to have you and I wish you the very best as you close out the school year with your community. 

My school is closed out on Monday, so I have greater flexibility than you. Please let me know when a couple good 
times may be to chat, either next week or even over the weekend if that is better for you. And my otTer stands to talk 
to-too. 

Regards, 

Ann 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----

From: -- [-grnail com] 
Sent: Friday, June 12, 2020 4:39 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: [External] Looking for a chance to discuss, re your message on equity 

Dear Dr. Bonitatibus-
Greetings and my best wishes for a successful conclusion of the school year. 
I have hesitated to contact you directly before., but your recent message to the community (very courageous) 
prompted me to do so. As the parent of one of the TJ, who sadly intends to leave and remm to 
our base school, I believe I have a somewhat unique perspective to offer. 
I am also a fonner high school assistant principal (W Ashington-Liberty) and now an elementa1y Principal. 
I know how ve1y busy you are, and I am closing our school year next week however, if you have some time for a 
call, I would love to offer my impressions and believe they perhaps offer valuable infonnation as you lead TJ in 
conversations and specific actions related to equity. 
Kind regards and thank you for all ypu do,__ Sent from my iPhone 



 

 

From: Bonitatibus. Ann N 

To: 
Subject: --RE: [External] Looking for a chance to discuss, re your message on equity 

Date: Friday, June 12, 2020 5:04:00 PM 

Greetings, Sm.-

Thank you so much for reaching out. It's important to me that all students find success at TJ and I'm extremely 
saddened to hear about- intent. I would welcome the opportunity to talk to you and to■ if there is 
anything we can do to better support■ and help■ realize the dreaml had for TJ. 

I follow your comments from time to time on Twitter and see the amazing work you do for smdents at Key. They 
are so fortunate to have you and I wish you the ve1y best as you close out the school year with your community. 

My school is closed out on Monday, so I have greater flexibility than you. Please let me know when a couple good 
times may be to chat, either next week or even over this weekend if that is better for you. And my offer stands to 
talk to-too. 

Regards, 

Ann 

Ann N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

-----Original Message-----

From: -- [-gmaj]com] 
Sent: Friday, June 12, 2020 4:39 PM 
To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 
Subject: [External] Looking for a chance to discuss, re your message on equity 

Dear Dr. Bonitatibus-
Greetings and my best wishes for a successful conclusion of the school year. 
I have hesitated to contact you directly before., but your recent message to the community (very courageous) 
prompted me to do so. As the parent of one of the at TJ, who sadly intends to leave and remm to 
our base school, I believe I have a somewhat unique perspective to offer. 
I am also a fonner high school assistant principal (W Ashington-Liberty) and now an elementa1y Principal. 
I know how ve1y busy you are, and I am closing our school year next week however, if you have some time for a 
call, I would love to offer my impressions and believe they perhaps offer valuable infonnation as you lead TJ in 
conversations and specific actions related to equity. 
Kind regards and thank you for all ypu do,__ Sent from my iPhone 



 

 

From: 
To: 
Cc 
SUbject: 
Date: 

colae c.ostescu: TJHSST PTSA 
BQoitalibus Ano N· Sbaista Keating 
[External] Re: The last PTSA meeting and This Week @ TJ 6/10/2020 
Friday, ~me 12, 2020 6:35:30 PM 

To the Executive Committee: 

Suparna and I are parents of a and attended Thursday night's PTSA meeting, our first. We received a 

very unaccommodating welcome about an hour before, dressed up in your latest newsletter: another sanctimonious, 

badly written message, this time from Shaista Keating, your outgoing president. We took it as a brazen abuse of her 

position; the partisanship therein is not in the spirit of your organization. 

There are the same tired assertions, false assumptions, non sequiturs, lack of supporting evidence ... and some admittedly 

agreeable quotations, which unfortunately are provided for blandishment and don't actually service her argument. In her 

defense, Ms. Keating does manage to get her point across without the graceless phrasing in the Message from the 

Principal, but it's otherwise the same bullying bravado and there's no rigor to it. 

She leaps from assumed racism behind recent headline-making homicides to a systemic racism, from disappointing 

admissions results to implicit discrimination-the whole way unburdened by any supporting or connecting evidence. To 

show proof of a supposedly biased admissions process, she offers us a few kids uttering slurs in the hallways. Are we to 

suppose that the admissions officers' kids are doing the slurring? Such a weak anecdote seems gratuitous, anyway, 

because Ms. Keating has the comfort of believing that unequal outcomes are ipso facto unequal treatment. It is so easy to 

act cocksure when one's vision won't be tested by challenges and facts, when one allows no room for more thoughtful 

people to disagree or ask for evidence before approving. 

Who would debate that diverse opinions can enhance innovation? It's flatly mistaken, however, to presume that they 

depend on race, where one's parents called home or their financial station. To the contrary, black people naturally have 

viewpoint diversity, all kinds of opinions, habits and personal stories among them, as do Hispanics and Indians, Somoans, 

too; so do lawyers, athletes, landscapers and software developers. Many viewpoints and experiences are shared between, 

and they clearly are in flux, not set in stone or skin color. It is ignorant, even racist to deny that diversity, but Ms. Keating's 

argument depends on it. 

After all that, a martial call to "elevate" and "eliminate" might give one pause. Who would step into such a lineup? 

Wouldn't you intend to enlist in order to reach all individuals who want help, wherever they are, whatever they look like? 

Not because some zealots have arbitrarily selected and boxed a few, for the purpose of balancing their ledger. 

At the meeting, we heard from, among others, Ms. Keating herself, a diversity committee member, a health and wellness 

committee member, and outgoing and incoming student government representatives. Each echoed the one before in 

supposing systemic iracism and calling for admissions reform, but it was clear enough who sets the tone. How arrogant. Of 

perhaps 70+ in attendance, nobody challenged them. Maybe it wasn't the forum, the last meeting of tlhe year, but neither 

was it for those insulting, highly debatable remarks. All around, a terrible example for students. 

Hoping the incoming EC will be more tolerant and reasonable, 



 

 

 

From: TJHSST PTSA <president@tjptsa.org> 

Sent: Thursday, June 11, 2020 5:24 PM 

To: 

Subject: This Week @ TJ 6/10/2020 



 

 

View this email as a webpage 

Hello Supama, 

Martin Luther King said, "the ultimate measure of a man is not where he stands in moments of comfort and 

convenience, but where he stands at times of challenge and controversy." 

The heartless killing of George Floyd and tragic shootings of Ahmaud Arbery and Breonna Taylor compel me to ask 

each and every member of our TJ community to confront racism, and fight for justice. 

During this time, several dozen students, parents, and alumni have reached out to me and our PTSA to address 
racial inequities, calling for our support to address the underrepresentation of African American, Hispanic, and 

economically disadvantaged students in our school. 

Students, alumni and parents have expressed their strong desire to question and improve the TJ admissions 

process. A few have shared personal stories about being discriminated against in the halls ofTJ, including those who 

have been called racially derogatory names and have been subjected to racists jokes. 

Students have called upon us to speak up as a PTSA and shared tihey are no longer willing to remain silent on the 

low number of Black and Hispanic students in our community. 

As Robert F. Kennedy has said Mlt is from numberless diverse acts of courage and belief that human history is 

shaped. Each time a man stands up for an ideal, or aicts to improve the lot of others, or strikes out against injustice, 

he sends forth a tiny ripple of hope, and crossing each other from a million different centers of energy and daring. 
those ripples build a current that can sweep down the mightiest walls of oppression and resistance." 

I have a fundamental belief that diverse ideas, perspectives, and people create the conditions for innovation and 

crreativity in solving our most pressing scientific problems and social injustices. 

Having worked with so many of you over the last four years, I have faith that our thoughtful, caring, and culturally 

rich community can come together to address these vital student and alumni social justice concerns. 



 

 

Let's all contribute to diversity and inclusion efforts at our school. As an example, you may join our PTSA Diversity 

Committee. You may also contribute to initiatives, events, and programs such as Student Diversity Initiative, 

Techstravaganza, STEMbassadors, LIFT, and STEM Mayhem. Many thanks to the students, parents, and teachers who 

are doing this important STEM Outreach work at TJ. 

More must be done. 

We must explore what is working well and what we need to improve in terms of policies, practices, and culture to 

elevate diverse student voices and eliminate inequities. We must work together so our students live and learn in an 

environment that reflects our county and our nation. We must take positive action and must do so with love. 

"Love recognizes no barriers. It jumps hurdles, leaps fences, penetrates walls to arrive at its destination full of hope." 

- Maya Angelou 

Shaista Keating 

PTSA President 

Please join us for our final TJ PTSA meeting of the year, via Zoom this Thursday, June 11, at 7 PM, where we will 
celebrate our volunteers. Register here for PTSA meeting. After registering, you will receive a confirmation email 

containing information about joining the meeting. 

We look forward to seeing you. 

Register for June 11 Meeting 



 

 

Freshmen and New Families: Sign Up Returning Families: Renew 

Use 22312 when you register for your zip code. Reset your password if you've forgotten it. 

TJ Executive Committee 

TJ PTSA Executive Committee Selects Candidates 

Thank you to our TJ PTSA Nominating Committee for interviewing candidates for next years's TJ PTSA Executive 

Committee and submitting a report to the TJ PTSA President on May 25, 2020. The report contains the slate for the 
TJPTSA Executive Committee members for 2020-2021, listed below. 

TJ PTSA 2020-2021 Executive Committee Slate 

In order to recommend candidates for the 2020-21 TJPTSA Executive Committee (EC), the nominating committee 



 

 

interviewed 15 candidates across three days. Following careful deliberation, nominating committee members 

unanimously nominate the following individuals for positions as indicated. Accompanying the list, please find a 

summary of each nominee's qualifications that we believe make him or her well suited for the indicated position. 

President Elect - Bonnie Qin 

Bonnie is a class of 2023 parent who immersed herself in the TJ community during her daughter's freshman year. 

Bonnie acts as Class of 2023 Liaison and helped set up and manage the class parent Facebook page during the past 

year. She is in the parent committee for the Challenge Success initiative and has worked with the Academic and 

Homework Committee, as well as ANGP, Pi-Miler and the Principal's Book Club. A lawyer, Bonnie has proven herself 

reliable over the past year and a valuable team player within the TJ community. In the coming year, Bonnie hopes to 

work with l]PF to enhance education in areas of career pathway for students. As a current freshman parent, she 

brings several years of future continuity to l]PTSA EC. 

1st Vice President -Anna Lee Kim 

Anna is a class of 2020 c;1nd 2022 parent. She has valuable institutional knowledge of how the TJPTSA EC works based 
on one year of experience as recording secretary, and she plans to remain at TJ for two more years. She enjoys 

working with people. She is a natural communicator and a lawyer by training. Anna has proven her attention to 

detail during her time as recording secretary as well as her willingness to serve wherever she is needed. 

2nd Vice President - Kaushik Goswami 
Kaushik is a class of 2022 parent. For two years, Kaushik has been active as an advocate for students with TJ 

Academic Boosters (l]AB). Currendy, he holds the role of president in TJAB. In this role, Kaushik has demonstrated 

solid leadership skills including the ability to collaborate with a variety of organizations representing various 

stakeholders within the TJ community, including TJPTSA and TJPF, to the benefit of TJ's student body. Kaushik has 

also been involved with the TJPTSA College Outreach Committee in the most recent academic year. His goal is to see 

the TJPTSA become an even greater advocate for students. 

Corresponding Secretary - Asra Nomani 

Asra is a class of 2021 parent. Asra has served on the TJPTSA EC as corresponding secretary for two years, and she 

has agreed to fulfill this role once again during her son's senior year. During her time as corresponding secretary, 

Asra has assumed many communications responsibilities beyond her original role of publishing the weekly 

newsletter. These responsibilities include managing l]PTSA's social media presence. In the coming year, she hopes 

to provide valuable transition experience to parents of younger TJ students interested in taking over her duties in 

the future. Asra has developed an extensive network within the TJ community. She is intimately familiar with 

l]PTSA's organizational structure, events, processes, and procedures. She is committed to developing a manual for 

future l] leaders to highlight how to organize community events. She is also interested in developing the technology 

infrastructure to enable TJPTSA to better connect with members, meet with people where they are, capture their 

interest, and encourage greater involvement. 

Recording Secretary - Stacey Heller 

Stacey is a class of 2020 and 2022 parent. She has participated actively as a TJPTSA member for the past four years, 

most recently as a College Outreach Committee member, and she plans to remain at TJ for two more years. Through 

her work as a lawyer, TJ Chess Club parent sponsor, and with non-profit Chess 4 Charity, Stacey has acquired 

fundraising, administrative, and event planning experience to bring to her role as TJPTSA EC member. Stacey enjoys 

motivating others and would love to encourage more parent participation with TJPTSA and TJPF. She is passionate 

about TJ students and the mission ofTJ, and she is Interested in advocating for students. 



 

 

Treasurer - Li Yang 
Li is a class of 2021, 2022, and 2024 parent. With all 3 of her children slated to attend TJ next year, LJ is interested in 

focusing substantial efforts toward working for the TJ community. In the past, she has volunteered for TJ's computer 

team and dance team. As an active member, she has a solid working knowledge ofTJPTSA structure and culture as 

well as some prior experience as a treasurer for Girl Scouts. A statistician by training, Li is detail oriented and enjoys 

working with number and dates. She is willing to devote the substantial time necessary to serve as treasurer and is 

looking forward to the challenge of honing her treasury skills and utilizing new (to her) technologies to this end. 

It has been our pleasure to provide these recommendations and nominations.. Please reach out if you have any 

questions. 

TJ PTSA Nominating Committee Members: 

Yuyan Zhou, Chair 
Sofia Burki 

Dinesh Kumar 

MonaAdvani 

Anne Appler 

PTSA Diversity Committee 

If you would like to volunteer with the PTSA Diversity Committee, contact Yolanda Theeke, Chair. Students who 
would like to volunteer with diversity outreach programs may join the TJ Outreach facebook group. 

In light of recent events, the National PTA as well as the FCPS School Board, FCPS Superintendent, and Principal 

Bonitatibus have shared statements, which are linked here: 

• Message from the Principal 
• Racism and Hate Have No Place in FCPS, by FCPS Superintendent Scott Brabrand 
• Letter from the Fairfax County School Board 
• National PTA Statement on Racial Inequity and Injustice in America 

In addition, FCPS has provided these resources for families: 
• FCPS and Fairfax County Government: Countering Stigma and Racism 
• Teaching Tolerance - Beyond the Golden Rule: A Parent's Guide to Preventing and Responding to Prejudice 
• Embrace Race - 10 Tips for Teaching & Talking to Kids about Race 
• National Museum of African American History• Talking About Race: Resources for Parent 



 

 

 

PTSA Health & \Vellness Committee 

Virtual Summer Yoga with PE Teacher Mr. 
AI1hur 

By popular demand, the PTSA Health & Wellness 
Committee is excited to bring summer yoga to students, 

staff and families of the TJ Community, led by our very 
own PE teacher, Mr. Arthur! Classes will be held live 

twice a week, and recordings posted for those who are 

not free at the planned class time (which is expected to 

be 4:30 PM). More information on dates, times, and 
links, will be forthcoming, but si n u here if you are 

interested so you will be sure to get the information as 
soon as it's available. Contact Michelle Gilles with 

questions. 

TJ Class News 

Class of 2020 

Senior Celebration Signup 

The Senior Celebration Committee is hard at work 

planning a celebration for the Class of 2020. To help us 

out, please complete this Google Form indicating your 

student's availability to attend and your willingness to 

volunteer (if you can). Thanks! 

Jen Atkin 

Chair, 2020 Senior Celebration Committee 
jen@tigerinnovations.com 

RSVP for Senior Celebration 

m 

rn 



 

 

TJ Black Student Union 

Over the past weeks, our nation has been gripped by the horrific death of 

George Floyd. For the first time in recent history, the country has come 

together as one to protest police brutality and the unjust treatment of 

blacks in our society. Not surprisingly, this systemic inequality extends to 

our school community in many ways. It is our duty as members of the TJ 

community to work together to make positive changes to our school. As 

officers of the Black Student Union (BSU), we plan on taking the initiative 

to make TJ a more diverse and racially aware student body. 

Ever since TJ's inception, the school has been lacking racial diversity, with 

black students currently making up less than two percent of the student 

body. Considering the 10% black population in Fairfax County, the black 

community is drastically unrepresented at TJ. 

To work towards solving this issue, BSU is planning on reviving the STEM 

outreach program TJlnspire. The goal of TJlnspire is to ignite a passion for 

STEM in underprivileged areas and schools and encourage these 

students to consider applying to TJ in the future. To achieve this, we will 

run STEM workshops at these schools on weekends. If you are interested 

in participating in this program, consider attending our eighth-period 

Thursday.June 11 
PTSA Online Meeting, 7 PM. Register 

here. 

Friday, June 12 
Last day of school 

PTSA Representati,·es 

TJPTSA.org 

TJ PTSA Executive committee 
President 
Shaista Keating 
pres1dent@tjptsa.org 

President-Elect 
Nick Costescu 
presidentelect@tjptsa.org 



 

 

meetings in the upcoming school year. We also ask that you take the time 

to reflect on how you can contribute to eliminating racial disparities in 
our country and educate yourself on these issues. We hope that our 

efforts will lead to major strides in increasing the diversity of our school 

and erasing personal biases against blacks. 

If you would like to continue the conversation of dismantling systemic 

inequality in our school, again, we urge you to attend our eighth-period 
meetings during Wednesday B block. If you have any further questions or 
comments please reach out to one of our officers or contact us at 

officialtjhsstbsu@gmail.com. 

Sincerely, 

Black Student Union Officers 

Rashad Philizaire, Caden Phillips, Austin Kim, Andy Cao, Saahil Singh 

Robot Uprising Viltual Summer Camp 

[iJ 

1st Vice President 

Yuyan Zhou 

firstvp@tjptsa.org 

2nd Vice President 

Sophia Burki 

secondvp@tjptsa.org 

Treasurer 

Dinesh Kumar 
treasurer@tjptsa.org 

Recording Secretary 
Anna Lee 

Kim recordingsecretary@tjptsa.org 

Corresponding secretary 

correspondingsecretary@t,jptsa.org 

This Week @ TJ Editor 

Submissions.thisweek@tjptsa.org 

Subscribe: 

https:/twww.tjptsa.org 

PTSA Faculty Representatives Betsy 

Sandstorm, Denise Castaldo. and Michael 

Auerbach 

PTSA Student Representative Ronith 

Ranjan. President 

TJ Student Government Association 

Email This Week @ TJ 



 

 

TJHSSrs FIRST Tech Challenge Team 14607 Robot Uprising is proud to 

offer two free virtual summer camps, open to the community and 
general public. Classes are targeted at middle-school aged students, 

although anyone is free to attend and learn. These classes teach the 

fundamentals to technology and robotics, through CAD (Computer Aided 
Design), design principles, advanced manufacturing techniques, working 

with the Arduino microcontroller, programming in C/C ++, and working 

with simple electronics. 

Each course has a five-week curriculum with two classes per week. 

These semi-weekly classes will run on Monday and Wednesday nights. 
Registration for both courses is open, and participants may register for 

either course or both. Classes will run for five weeks from June 15 

through July 17. To learn more about the camp or register, click below. 

Robot Uprising Virtual Summer Camp 

TJ Student is Part of Odyssey of the Mind World Finals Team 

A TJ class of 2023 student, Laura Ridgway, was part of a mixed team of students that competed over the past 

several weeks in the Odyssey of the Mind World Finals tournament. Odyssey of the Mind is a problem-solving 

competition that has rewarded students for imaginative thinking and teamwork for over 40 years, and involves 

thousands of teams every year from dozens of countries around the world. The students' participation in the World 
Finals this year is a particularly huge accomplishment because of all the extra work involved in adapting to an online 

format, so only a small percentage of teams from all the regional, state, and national competitions took 
part. Without being able present their problem solutions live, which is how they trained all year to do, the students 

worked hard during the shutdown to rework them into new formats and record them on line with team members at 

a distance, and then also took part in a timed, online spontaneous competition. 

Here is the full team: Lake Braddock/West Springfield/TJ: 7th-9th grades, Technical Division Ill. T]HSST: Laura 
Ridgway (9th); Lake Braddock SS: Maliha Sheikh (9th), Kate Bums (9th), Evan Adams (8th), Ella Ridgway (7th), Zach Davis 

(7th); West Springfield HS: Robbie Kugler (9th). 



 

 

 

TJ Enrichn-ient 

TJ Summer Online Enrichment Courses 
Skill enrichment courses are designed to focus on various skills development and supplement certain curricula. 

These modules will have synchronous and asynchronous opportunities for students. We encourage students to 

register for a course if they desire additional support with specific content areas or skJlls. The modules are not 

required, not for credit and not graded. Students may register for multiple courses as long as the schedule does 

not conflict. For details see the school webpage. Registration: June 3 - July 1; Course Oates: July 6-31. Open to TJ 

students only. All courses are free of charge, no credit or weight given. 

• TJ Chemistry. Enrichment. Grades 10-12. 

• Global Cuisine. All interested students. 

• China on the World Stage, 20th Century to the Present. All students interested in and have some working 

knowledge of-history of 18th-19th century China. 

• Happiness and Well-Being Studies. All interested students. 

• Apartheid in South Africa. All interested students. 

• Global Population Growth in the 20th Century. All interested students. 

• Colonization and Independence in Africa. All interested students. 

• Experiencing Religions Through Sacred Spaces. All interested students. 

• Civic Duty During a Pandemic. All interested students. 

• Brazil: A History of Change in the 19th-20th Century. All interested students. 

• A Global Controversy: The U.S. Invasion of Iraq. All interested students. 

• Genocide: Never Again? All interested students. 

Register 

TJHSST 2020 Academic Summer School 
Current TJ students can earn one credit for a full-year course and one-half credit for each semester course. Students 

may not take a TJHSST program course and an FCPS online campus course during the summer. Students should 

have previously talked with their counselor about taking a summer school course as part of their schedule. 

Dates: Full-year courses: Monday, June 22 to Thursday, July 30 (No classes July 3)1 

Semester courses: Monday, July 6 to Friday, July 31 

Time: 8 AM to 3 PM 

Location: Online 

Registration dates: May 20 - June 12 

Fee: Standard FCPS fees apply (see registration} 

Courses: Full-year -- Computer Science; Semester - Research Statistics 1, rising 9th grade students only; TJ Math 5, 

current 9th-11th grade students 

Register 



 

 

Other FCPS Classes 
In addition, here is list of options for others seeking credit-bearing coursework this summer. Registration is open 

and runs through June 12. Students may not take a TJHSST program course and an FCPS on line campus course 

during the summer. Students should have previously talked with their counselor about taking a summer school 

course as part of their schedule. 

• Incoming TJ freshmen can enroll in Economics and Personal Finance (EPF) online because there will not be 
an option to take Ancient Civilization during the summer. There will be ample opportunity to fulfill all Social 
Studies credits during the next four years. (Note: there is an option for self-directed EPF or 

• Current upperclassmen TJ students who traditionally would enroll in Chemistry Honors during the summer 
may choose to enroll in the FCPS Online Campus Chemistry. 

• Current upperclassmen TJ students who traditionally would enroll in Ancient Civilization or another TJ Social 
Studies course during the summer may choose to enroll in World History & Geography 1 with the FCPS 
Online Campus. 

Standard FCPS program fees apply to the courses noted above. Note: the FCPS Online Chemistry and Social Studies 

courses do not receive grade weighting for honors level work. 

FCPS Online Summer Arts Emichment 

Program 

Register 

Fairfax County Public Schools will offer a free online arts 

enrichment program for current K-12 students over five 

weeks from July 6 to August 7. A variety of classes will be 
offered in art, music, theater and dance. 

• Elementary classes include K-6 Art, Stitchery and 
Weaving, Claymation and Recycled Art, K-6 Music, 
Drumming, Contemporary Vocals, Sixth Grade Band, 
Sixth Grade Strings, K-6 Theater, and K-6 Dance. 

• Secondary classes include Cartooning, Cell Phone 
Photography and Animation, Digital Art, Exploratory 
Drawing and Painting, Guitar.Jazz Band, Creative 
Strings, Show Choir, Musical Theater, Acting, Theatre 
Games and lmprov, Technical Theater Design and 
Production, Creative Writing, Yoga for the Artist 1 

[g 

Summer Dance Exploration, Summer Dance Intensive, and Fitness for the Performing Artist. 

Email fasummerlearning@fcps.edu for more information and to gain access to programs. 

TJ Athletics 



 

 

TJ Fall Sp01ts 

Although the start of the 2020 fall season is uncertain, If your student is a returning athlete or wants to play a sport 

this fall, click on the button to learn more about scheduled start dates, coach contact information, required 

paperwork and physicals. The planned start date for Fall sports are fast approaching. Golf will start on July 30. All 

other fall sports (football, field hockey, volleyball, cheer leading, cross country) may start on Monday, August 3. 

All paperwork is due to Heather Murphy by July 30 for golf and July 31 for all the other fall sports. 

Please email Rusty Hodges, Director of Student Activities, or Heather Murphy, Head Athletic Trainer, if you have any 

questions. Link to 2020 Fall Coaches Contact Information.doc. 

Learn More 

TJ Alumni Voices 

Two Class of 2019 TJ alumni have recently posted reflectio111s on diversity at TJ and wanted to share them with the TJ 
community: 

• "The Race to a Better TJ," by Neil Kohthari, former SGA President 
• "Enact Real Change at TJ with Affirmative Action," Jennifer Hernandez 

Open Mind Lecture: 

Parnnting During the Pandemic 

Join Lori Gottli@b and Dr. Dan Si@g@l for a virtual Open Mind program. Lori 

Gottlieb Is the New York Times best-selling author of Maybe You Should Talk to 

Someone. psychotherapist and ·oear Therapist" columnist for The Atlantic. Dr. 
Daniel Siegel is a psychiatrist, best-selling author of numerous books including 

Parenting From the Inside Out, The Whole Brain Child, and The Developing Mind, and 
is co-founder of The Mindsight Institute. 

Friday. June 12 
rrogram begins at 7 PM 

Registration is required for this free live private Zoom event (after registering you 

can submit questions). For questions email WKelman@mednet.ucla.edu 

Submissions for This Week@ TJ 

Please email submissions to thisweek@tjptsa.org by 5 PM Friday 

[i1 

for publiu1tion in our Sunday issue. Please be sure to proofread all submissions. If you would like to submit a photo, 

please send it as a separate .jpg or .jpeg file. This Week@ TJ editors may make changes for length. clarity and style. If 

a submission is made after our deadline, it will be held for the following week's issue. 
Questions? Em.iii thiswcck@tjpts.:i.org 

We look forward to hearing from you! 



 

 

 

 

From: 
To: 
Cc: 
Subject: 
Date: 

Thomas Jefferson High School for Science & Technology Parent, Teacher, Student Association 

6560 Braddock Road, Alexandria VA 22312 

rn 

TJHSST PTSA I 6560 Braddock Rd, Alexandria, VA 22312 

llnsubscrjbe leena ted@hotmail com 

Update Profile I About Constant Contact 

sent by president@tjptsa.org 

~~====•e..:..::.:.n:.:...N,..,: TJ Admiss10ns 

-e Rate Question 
Friday, June 12, 2020 9:32:47 PM 

Hello Principal Bonitatibus, 

My name is Renee , upon recommendation of■ counselors at 
Gunston Middle S omas e erson 1gh School for the 2020-2021school year. This 
winter we received notification that did not advance to the semi-final round of applicants as a 
result of.placement test scores. is a STEM enthusiast, so naturally ■was disappointed upon 
learning was not going to be accep . However, - is a very resilient and easy going_ 
so■ moved■ focus to other STEM related opportunities, and we accepted that it was not m~ 
for'tirm. 

Then an article was shared with me this week that stated not a single African American students was 
accepted into the Thomas Jefferson High School incoming freshmen class. Below is the link to this 
article. As you can image this was extremely upsetting to learning. I can accept that my child did not met 
the requirements of the placement test and was therefore not accepted, but I question how it is possible 
that not a single Black child meet the qualifications and was accepted into your school. 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 160 Black 
Students apply to Thomas Jefferson and O were admitted for the coming school year? 
https://www.thevablacklifestylemagazine.com/post/not-one-black-student-was-accepted-into-virginia-s
to0:high-school-s-class-of-2024 



 

 

 

 

thank you, 
Renee-

From: 
To: 
Cc: 
Subject: 

Date: 

anbonitatibu@tcps.edu 

n Admis<sjon<s; 
Re: [txtemal] Student Acceptance Kate (Juestion 
Friday, June 12, 2020 9:38:38 PM 

https · I! content gov delivery com/a ccounts1VAEDI ffCPS/bnUetins/28f8d9f# XuNrsi 6EQSk twitter 

Ann N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

On Jun 12, 2020, at 9:32 PM, Renee 
wrote: 

Hello Principal Bonitatibus, 

My name is Rene , upon recommendation of■ 
counselors at Gunston Middle School, applied to Thomas Jefferson High School for the 2020-
2021 school year. This winter we received notification that- did not advance to the 
semi-final round of applicants as a result of■ placement test scores. - is a STEM 
enthusiast, so naturally■was disappointed upon I~ was not going to be accepted. 
However,-is a very resilient and easy going- so■ moved■ focus to 
other STEM related opportunities, and we accepted that it was not meant to be for■. 

Then an article was shared with me this week that stated not a single African American 
students was accepted into the Thomas Jefferson High School incoming freshmen class. 
Below is the link to this article. As you can image this was extremely upsetting to learning. 
can accept that my child did not met the requirements of the placement test and was 
therefore not accepted, but I question how it is possible that not a single Black child meet the 
qualifications and was accepted into your school. 



 

 

 

 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 
160 Black Students apply to Thomas Jefferson and O were admitted for the coming school 
year? 
https·/twww theyablacklifestylemagazioe com/post/not-one-black-student-was-accepted-into
virgioia-s-top-high-school-s-class-of-2024 

thank you, 
Renee-

From: 
To: 
Cc: 
Subject: 
Date: 

anbon1tatlbu@fcps.edu 

Kc: [txtcmal] Student Acceptance Kate Question 
Friday, Ju111e 12, 2020 9:51:22 PM 

Greetings, .l\,1s. -

Thank you for writing and seeking answers. 

First, I'd like to thank- for■ interest in TJ and commend I for applying. Also 
admirable is the focus~ilience you describe. \\i11ile- 1 not advance this year, I 
invite■ to apply next year and I'd be happy to meet pe1~ with■ and you to discuss 
■STEM iul.t:rt:sls. 

Next, the information in the article is incorrect. Unfortunately, an individual without knowledge 
or authority to speak about TJ admissions results gave inaccurate information that has been 
perpetuated in social media and other outlets. As you are aware, admissions processes are 
handled separately from the school and I do not have access to infonnation. However, I would 
like to direct you to this statement on the admissions website: 

https://www.fcps.edu/node/41298 

Firrnlly, the pathways for Black and Latino students to 

https-/lcontent goyde)ivery com/accounts/V AED1JFCPS/bulletins/?8f8d9f# XuNrsi6EQSk twitter 

Ann N. Donitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 



 

 

 

On Jun 12, 2020, at 9:32 PM, Renee 
wrote: 

Hello Principal Bonitatibus, 

My name is Renee , upon recommendation of■ 
counselors at Gunston Middle School, applied to Thomas Jefferson High School for the 2020-
2021 school year. This winter we received notification that- did not advance to the 
semi-final round of applicants as a result of■ placement test scores. - is a STEM 
enthusiast, so naturally■ was disappointed upon I~ was not going to be accepted. 
However, - is a very resilient and easy going- so■ moved ■focus to 
other STEM related opportunities, and we accepted that it was not meant to be for. 

Then an article was shared with me this week that stated not a single African American 
students was accepted into the Thomas Jefferson High School incoming freshmen class. 
Below is the link to this article. As you can image this was extremely upsetting to learning. 
can accept that my child did not met the requirements of the placement test and was 
therefore not accepted, but I question how it is possible that not a single Black child meet the 
qualifications and was accepted into your school. 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 
160 Black Students apply to Thomas Jefferson and 0 were admitted for the coming school 
year? 
https://www.thevablacklifestylemaqazine.com/post/not-one-black-student-was-accepted-into
virginia-s-top-hiqh-school-s-class-of-2024 

thank you, 
Renee-



 

 

From: 
To: 
Cc: 
Subject: 
Date: 

JJ Admjssjons; 
Re: [External] Student Acceptance Rate Question 

Friday, June 12, 2020 10:09:51 PM 

Greetings, Ms.-

Thank you for writing with an introduction, describing , and seeking answers. 

First, I'd like to thank- for■ interest in TJ and conunend■ for applying. Also 
admirable is the focus and resilience you describe. \Vhile- did not advance this year, I 
invite■ to apply next year and I'd be happy to meet pe1~ with■ and you to discuss 
■ STEM interests. 

Next, the infonnation in the aiticle is incoITect. Unfortunately, an individual without knowledge 
or authority to speak about TJ admissions results gave inaccurate information that has been 
perpetuated in social media and other outlets. As you are aware, admissions processes are 
handled separately from the school and I do not have access to certain information. However, I 
would like to direct you to this statement on the admissions website: 

https://www.fcps.edu/node/4 l 298 

Finally, the academic pathways for Black and Latino students into advanced programs have not 
yielded acceptable outcomes and these students remain significantly underrepresented when 
compared to other peers. While I have been at TJ for a relatively sho1t time, less than three 
years, I cannot accept the em·ollment trends as there are many talented STEM-focused students 
who are not getting opportunities and suppo1t that would lead them to programs at TJ and other 
high school academy programs. Please see my call to action here : 

https ://content. govdeliver:y. com/ accountsN AEDUFCPS/bulletins/28f8d9f# .XuNrsi6EQSk. twitter 

It is my sincerest hope our conmmnity will converge and address systemic practices and 
inequities that have served as a baITier for far too long. Our children dese1ve better. 

Regards, 

Aim N. Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 



 

 

 

On Jun 12, 2020, at 9:32 PM, Renee 
wrote: 

Hello Principal Bonitatibus, 

My name is Renee , upon recommendation of■ 
counselors at Gunston Middle School, applied to Thomas Jefferson High School for the 2020-

2021 school year. This winter we received notification that- did not advance to the 
semi-final round of applicants as a result of■ placement test scores. - is a STEM 
enthusiast, so naturally■ was disappointed upon I~ was not going to be accepted. 
However,_ is a very resilient and easy going- so■ moved■ focus to 
other STEM related opportunities, and we accepted that it was not meant to be for■. 

Then an article was shared with me this week that stated not a single African American 
students was accepted into the Thomas Jefferson High School incoming freshmen class. 
Below is the link to this article. As you can image this was extremely upsetting to learning. 
can accept that my child did not met the requirements of the placement test and was 
therefore not accepted, but I question how it is possible that not a single Black child meet the 
qualifications and was accepted into your school. 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 
160 Black Students apply to Thomas Jefferson and 0 were admitted for the coming school 
year? 
bttps·ttwww theyablacklifestylemagazjne comtposttnot-one-black-student-was-accepted-ioto
virgioia-s-top-bigb-school-s-class-of-2024 

thank you, 
Renee-



 

 

From: ~ 
To: Bonitatibus. Ann N 
Cc: TJ Admissions: 

Subject: Re: [External] Student Acceptance Rate Question 
Friday, June 12, 2020 10:36:33 PM Date: 

Thank you for your quick response. So in reading yow· statements would it be accurate to say the 
number is greater than 0 but less than 10, so it was repo11ed as 0? 

As for - reapplying next year that is something my husband and I would really have to pray 
and re~on~ because I am not comfo1table with ow· child enrolling at a school with so little 
representation otllll. This was a concern of oms when I staited the application process initially, 
but we supp01tedI desire to t:Iy. 

Thank you again for yow· response, you have shai·ed information for us to reflect upon, but 0, 10, 
or somewhere in between this makes my heait ache for all black and brown children. 

Renee-
Sent from AOL Mobile Matl 

Get the new AOL app: maiLmobile.aol.com 

On F1iday, June 12, 2020, Bonitatibus, Ann N <anbonitatibu@fcps.edu> wrote: 

Greetings, Ms. -

Thank you for writing with an int:I·oduction, desc1ibing , and seeking answers. 

First, I'd like to thank- for-interest in TJ and commend■ for applying. Also 
admirable is the focus and resilience you describe. While- did not advance this yeai·, I 
invite■ to apply next yeai-and I'd be happy to meet pe1~ with■ and you to discuss 
■STEM interests. 

Next, the information in the aiticle is incon·ect. Unfortunately, an individual without knowledge 
or autho1ity to speak about TJ admissions results gave inaccurate information that has been 
perpetuated in social media and other outlets. As you are awai·e, admissions processes ai·e 
handled separately from the school and I do not have access to ce1tain inf01mation. However, I 
would like to direct you to this statement on the admissions website: 

https://www.fcps.edu/node/41298 

Finally, the academic pathways for Black and Latino students into advanced programs have not 
yielded acceptable outcomes and these students remain significantly underrepresented when 
compai·ed to other peers. While I have been at TJ for a relatively sh01t time, less than three 
years, I cannot accept the em·ollment trends as there are many talented STEM-focused students 
who are not getting oppo1tunities and support that would lead them to programs at TJ and other 
high school academy programs. Please see my call to action here : 



 

 

 

ht:tps:/ /content.govdelive1y.com/accountsN AEDUFCPS/bulletins/28f8d9f# .XuNrsi6EQSk. twitter 

It is my sincerest hope our community will converge and address systemic practices and 
inequities that have served as a barrier for far too long. Our children deserve better. 

Regards, 

Ann . Bonitatibus, Ed.D. 
Principal 
TJHSST 
(Sent from mobile phone) 

On Jun 12, 2020, at 9:32 PM, Renee 
wrote: 

Hello Principal Bonitatibus, 

My name is Renee , upon recommendation of■ 
counselors at Gunston Middle School, applied to Thomas Jefferson High School for the 2020-
2021 school year. This winter we received notification that- did not advance to the 
semi-final round of applicants as a result of-placement test scores. - is a STEM 
enthusiast, so naturally■ was disappointed upon I~ was not going to be accepted. 
However- is a very resilient and easy going- so■ moved■ focus to 
other STEM related opportunities, and we accepted that it was not meant to be for. 

Then an article was shared with me this week that stated not a single African American 
students was accepted into the Thomas Jefferson High School incoming freshmen class. 
Below is the link to this article. As you can image this was extremely upsetting to learning. 
can accept that my child did not met the requirements of the placement test and was 
therefore not accepted, but I question how it is possible that not a single Black child meet the 
qualifications and was accepted into your school. 

So I am doing my due diligence to confirm if the data reported in this article is correct. Did 
160 Black Students apply to Thomas Jefferson and 0 were admitted for the coming school 
year? 
https://www.thevablacklifestylemagazine.com/posUnot-one-black-student-was-accepted-into
yjrgjnja-s-top-hjgh-schoo!-s-c!ass-of-2024 

thank you, 
Renee-



 

 

To: 
Subject: 
Date: 
Attachments: 

Foust. John W. 
RE: Task Force Interest for Racial Parity 

Friday, June 12, 2020 10:37:26 PM 

imaqe00l.onq 

Dear Supervisor Foust: 

Thank you very much for giving my request due consideration, along with strongly recommending 

my membership to Chairman McKay and including his Chief of Staff Taylor Holland. 

Ann N. Donitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Foust, John W. [mailto:John.Foust@fairfaxcounty.gov] 

Sent: Friday, June 12, 2020 5:53 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Edmondson, Jane P.<Jane.Edmondson@fairfaxcounty.gov> 

Subject: FW: Task Force Interest for Racial Parity 

Dear Dr. Bonitatibus 

I am very pleased that you are interested in serving on the Chairman's Task Force on Equity 
and Opportunity. 
Membership on the Task Force will be determined by Chairman McKay. I am fonvarding 
your email to his Chief and Staff (Taylor Holland) and strongly recominending that you be 
selected. I will ask Taylor to reach out to you ifhe needs any additional information. Thank 
you, 

John 

John W. Foust 

Dranesville District Supervisor 



 

 

 

Mclean Governmental Center 

1437 Balls Hill Road 
McLean. VA 22101 

PH: 703-356-0551 

FAX: 703-821-4275 

Click here to subscribe to the Dranesville Dispatch e-Newsletter, the e-Bulletin "Dranesville Happenings" 
and important community notices 

From: Edmondson, Jane P.<Jane.Edmondson@fairfaxcounty.gov> 

Sent: Thursday, June 11, 2020 12:58 PM 

To: Foust, John W.<John.Foust@fairfaxcounty.gov> 

Subject: FW: Task Force Interest for Racial Parity 

Jane Edmondson 

Chief of Staff 

Office of Supervisor John W. Foust 

Dranesville District 

1437 Balls Hill Road 

McLean, VA 22101 

(703) 356-0551 

Fax: (703) 821-4275 

FOUOW US OH 
fACl!ISOOK 

Click here to subscribe to the Dranesville Dispatch e-Newsletter. thee-Bulletin "Dranesville 

Happenings" and important community notices. 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 10, 2020 9:27 PM 

To: Dranesville BOS <DranesvilleBOS@fairfaxcounty.gov> 

Subject: Task Force Interest for Racial Parity 

Dear Supervisor Foust: 

I appreciate the updates you provide in the bulletins you send to the community. I am particularly 

interested in the Task Force that will assemble to address equity and opportunity. 



 

 

 

 

As the leader of the #1 high school in the nation, I am distraught at the lack of racial parity at 

Thomas Jefferson High School for Science and Technology. While FCPS leadership will address 

systemic practices that could aid in increasing access for underrepresented populations, there is an 

important nexus with the community. We cannot make change as a school or school district without 

the support of the broader community. To that end, I issued a charge that can be found~-

As a former school district superintendent in California and COO in Maryland, I have extensive 

experience in deliberative democratic processes that coalesce in common ground and action. I 

would welcome an opportunity to serve on the task force, and if there is an application process, 

please let me know how I can pursue the opportunity. 

Thank you for your work to fight racism and bring equity and opportunity to all. 

Regards, 

Dr. Ann N. Bonitatibus 
Principal 
Thomas Jefferson High School 
for Science and Teclmology 
6560 Braddock Road 
Alexandria. VA 22312 
(703) 750-8300 

[] 

From: 
To: 
Subject: 
Date: 
Attachments: 

Bonitatibus. Ann N 
Foust. John W. 

RE: Task Force Interest for Racial Parity 

Friday, June 12, 2020 10:40:00 PM 

i maqe00 l. pnq 

Dear Supervisor Foust: 

Thank you very much for giving my request due consideration, along with strongly recommending 

membership to Chairman McKay and including his Chief of Staff Taylor Holland. I look forward to 

serving in whatever capacity is helpful to the greater cause for our children. 

Regards, 



 

 

 

Alll1 N. Bonitatibus, Ed.D. 
Principal 
Thomas Jefferson High School 
for Science and Technology 
6560 Braddock Road 
Alexandria, VA 22312 
(703) 750-8300 

From: Foust, John W. [mailto:John.Foust@fairfaxcounty.gov] 

Sent: Friday, June 12, 2020 5:53 PM 

To: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Cc: Edmondson, Jane P.<Jane.Edmondson@fairfaxcounty.gov> 

Subject: FW: Task Force Interest for Racial Parity 

Dear Dr. Bonitatibus 

I an1 very pleased that you are interested in serving on the Chaim1an's Task Force on Equity 
and Opportunity. 
Me1nbership on the Task Force will be determined by Chaim1an McKay. I am forwarding 
your e1nail to his Chief and Staff (Taylor Holland) and strongly reconunending that you be 
selected. I will ask Taylor to reach out to you if he needs any additional information. Thank 
you, 

John 

John W. Foust 

Dranesville District Supervisor 

Mclean Governmental Center 

1437 Balls Hill Road 

Mel ean VA 22101 
PH: 703-356-0551 

FAX: 703-82'1-4275 

Click here to subscribe to the Dranesville Dispatch e-Newsletter. the e-Bulletin "Dranesville Happenings" 

and important community notices 



 

 

From: Edmondson, Jane P.<Jane.Edmondson@fairfaxcounty.gov> 

Sent: Thursday, June 11, 2020 12:58 PM 

To: Foust, John W. <John Foust@fajrfaxcrnmty gov> 

Subject: FW: Task Force Interest for Racial Parity 

Jane Edmondson 

Chief of Staff 

Office of Supervisor John W. Foust 

Dranesville District 

1437 Balls Hill Road 

McLean, VA 22101 

(703) 356-0551 

Fax: (703) 821-4275 

Click here to subscribe to the Dranesville Dispatch e-Newsletter thee-Bulletin "Dranesville 

Happenings" and important community notices. 

From: Bonitatibus, Ann N <anbonitatibu@fcps.edu> 

Sent: Wednesday, June 10, 2020 9:27 PM 

To: Dranesville BOS <DraoesvilleBQS@fairfaxcounty gov> 

Subject: Task Force Interest for Racial Parity 

Dear Supervisor roust: 

I appreciate the updates you provide in the bulletins you send to the community. I am particularly 

interested in the Task Force that will assemble to address equity and opportunity. 

As the leader of the #1 high school in the nation, I am distraught at the lack of racial parity at 

Thomt1s Jefferson High School for Science t1nd Technology. While FCflS lct1dership will t1ddress 

syslernic f.Hdclices Lhdl cuuld did in increcJsirig cJccess for under represeriled populcJLiur1s, there is dfl 

important nexus with the community. We cannot make change as a school or school district without 

the support of the broader community. To that end, I issued a charge that can be found here. 
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