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1 I'N THE UNI TED STATES DI STRI CT COURT 1 STI PULATI ONS
2 FOR THE NORTHERN DI STRI CT OF OKLAHOVA
3 2 IT IS STI PULATED AND AGREED, by and between
HARMONI  SHA
4 W_ ) 3 counsel and the respective parties hereto, that the
Plaintiff, 4  deposition of the witness naned in the caption hereto,
5 vs. ) CASE NO. 11-CV-518-GKF-FHM | g may be taken at this time and place by Subpoena, and that
g %EﬁghE(Y:Q%vz |§HE|RISFEegs:ona| 6 the said deposition, or any part thereof, when so taken, nay
%&R%f &c%ﬁ%pamt SSIa?JqlERS 7 be used on the trial of this case the same as if the witness
8 OF TULSA COUNTY, 8 were present in the court and testifying in person.
9 Def endant s. 9 I T I'S FURTHER STI PULATED AND AGREED that al |
10 10 objections, except those as to the formof a question,
11 DEPGSI TI ON OF BRI AN NEAL EDWARDS 11 are at this time reserved and may be nmade at the tine
12 TAKEN ON BEHALF OF THE PLAI NTI FF 12 of trial, or any part thereof, is offered in evidence,
13 ON SEPTEMBER 18, 2012 13 with the same force and effect as if nade at this tine.
14 I'N TULSA, OKLAHOMVA 14 IT I'S FURTHER STI PULATED AND AGREED that the
15 FoxoRx 15 signature of the witness to this deposition is not waived.
16 16
17 17
18 APPEARANCES: 18
19 MR DANIEL E. SMOLEN, Attorney at Law, of the firm SMOLEN, |19
SMOLEN & ROYTMAN, 701 S. Cincinnati Avenue, Tulsa, OK 74119;
20 appearing on behaif of the Plaintiff. 20
21 V5. SHARCLYN C. WHI TI NG RALSTON and REUBEN DAVI S, Attorneys |21
at Law, of the firm McAFEE & TAFT, 1717 S. Boul der Avenue,
22 Ste. 900, Tulsa, OK 74119; apﬁeari ng on behal f of the 22
Def endant, Stanley danz and the Tul sa County Sheriff's
23 Ofice. 23
24 24
25 REPORTED BY: KEMA L. HICKS, CSR 25
Page 2 Page 4
1 MR MATNEY M ELLIS, Assistant District Att , 500 S.
Denver, Ste. 800, Tul sa OS(I ?4%\3; apsperalr?ng on Obrem?llf of the 1 BRIAN NEAL EDWARDS,
2 Defendant, Board of County Conmi ssi oners of Tul sa County. 2 havlng b dUly sworn teﬁlflesanO”OWS, tO-Wit'
3 MB. MEREDI TH BAKER, Attorney at Law O‘fi ce of the ’ )
Under sheriff, 500 S. Fanenver Tulysa OK 74103; appearing on 3 EXAMINATION
4 behalf of the Tul sa County Sheriff' s O‘fl ce. 4 BY MR. SMOLEN:
5 ALSO PRESENT: Grant Jackson, Snolen, Smolen & Roytman; Josh ) )
6 Turley, Risk Naﬁggeneiacnts,onTulr;Da e(goun??/ etheri f¥ 'nsano‘ f iD?:e 5 Q Mr. Edwards, could you pleasestateyour full name
6 fortherecord?
7 I NDEX 7 A Brian Nea Edwards.
8 BRIAN NEAL EDWARDS 8  Q Andwe have met before, we have had other cases,
9 EXAM NATI ON by M. Smolen........... ... ... ........ 4 9 and you ra:a“ thow, Correct?
10 EXAMNATION by M. Ellis.. ..., 72 |10 A Yes.
11 11 Q Andyou have been involved in depositions with me
12 EXHI BI TS 12 before, correct?
13 PLAINTIFF S EXHIBIT NO 1.0, 29
PLAINTIFF' S EXHIBIT NO. 2.......... . ..., 33 13 A Yes i i
14 PLANTIFE S BHEITNQ 3.0 3114 Q And, you know, sometimes my questions aren't that
15 PLAINTIER S EXHBIT % gi3333333333333333333333333 39 |15 clear, and so if | ask a unclear question, | want you to
16 Etﬁ:m:ggggmgﬂ% gﬁZZZZZZZZZZZZ::Z:::::::::Z a6 |16 stop and tell me that you don't understand it, and | will
17 PLAINTIFF'S EXHBITNO 9.......................... 60 |17 rephraseit however many times| haveto rephraseit so that
PLAINTIFF'S EXHIBIT NO. 10.......... ..., 60
18 PLAINTIFE'S EXHBIT NO 110 ... .. . .. ... ..00 70 |18 you understand, okay?
DEFENDANT'S EXHIBIT NO. 1........... ..., 71 .
19 19 A Wewill do.
20 20 Q Okay. Becauseif you give me an answer, | am
21 21 going to assume that you understood the question. Fair
22 22 enough?
23 23 A Fair enough.
24 24 Q Q_kay. Y_ou are here pursuant to a 30(b)(6)
25 25 Deposition Notice, isthat correct?
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1 MS. RALSTON: That isincorrect. Our 30(b)(6)is | 1 A | don't guess| understand what you are asking.

2 next week. 2 Q You hadto report to Sheriff Glanz asthe

3 MR. SMOLEN: Isit next week, okay. Didwenotice | 3 undersheriff, correct?

4 him or -- 4 A Correct.

5 MS. RALSTON: Y ou subpoenaed him. 5 Q That was part of your function as the

6 MR. SMOLEN: Okay. 6 undersheriff, correct?

7 Q (By Mr. Smolen) Okay. You are here pursuanttoa | 7 A Correct.

8 subpoena, isthat correct? 8  Q Describeto methen how you would go about

9 A Correct. 9 reporting to the sheriff?

10 MR. DAVIS: First error. 10 A Wehad morning staff meetings?

11 MR. SMOLEN: First of many. 11 Q Okay. Andwho wasinvolved in morning staff

12 Q (By Mr. Smolen) Where do you currently reside? |12 meetings?

13 A HereinTulsa 13 A Thecommand staff.

14  Q What'syour physical address there? 14  Q Which let'stalk about in the 2000 -- the last

15 A 11933 South Erie, E-R-I-E, Avenuein Tulsa. |15 year you are there, why don't you give me the names of the

16 Q Andthe zip over there? 16 people that would have been in those morning staff meetings.

17 A 74137. 17 A Okay. Youwould have had the sheriff, myself,

18  Q Andwhereareyou currently employed? 18 Chief Robinette, Chief Albin, Chief Weigel, and then it

19 A The Grand River Dam Authority. 19 would depend on who else was at work. There could be some

20 Q When did you begin employment with GRDA? |20 captains there, some sergeants there.

21 A Maythelst. 21 Q Okay.

22 Q And prior to being an employee there, youwere |22 A Werefer to it as the morning meeting.

23 employed as the undersheriff for the Tulsa County Sheriff's |23 Q Morning meeting.

24 Office, correct? 24 A Right.

25 A Correct. 25 Q Andit took place five days aweek, Monday through
Page 6 Page 8

1 Q And for how long were you employed at the Tulsa | 1 Friday?

2 County Sheriff's Office? 2 A Correct.

3 A Thirty-oneyears. 3 Q And about how long would that meeting take place?

4 Q And your last capacity you were employed asthe | 4 A Tento 30 minutes.

5 undersheriff, correct? 5 Q Okay. Werethere ever times after the morning

6 A Correct. 6 meeting that you would have meetings with just you and

7 Q Andfor how long did you serve as the 7 Glanz?

8 undersheriff? 8 A lamsurel did.

9 A Since December of 2004. 9 Q Okay. Andwhat would be the purpose of having
10  Q Now, describe to me what the undersheriff 10 those meetings where it was just you and the sheriff
11 position, what it entails. What did you do asthe 11 involved as opposed to everyone?

12 undersheriff? 12 A | workedfor him. | talked to him all thetime.

13 A | basically managed the office. 13 Q Widl, I understand that, but meeting about

14 Q And in the management of the office, who did you |14 day-to-day operations, things that are going on, would you
15 report to? 15 have meetings with him in private?

16 A The sheriff. 16 A | mean, | would meet with the sheriff, but | don't

17 Q Hewasyour direct report, correct? 17 understand what you are asking.

18 A Correct. 18 Q Okay. We had a situation where you said you would
19  Q Wasthere amechanism inwhich youimplementedto |19 report to him in amorning meeting, correct?

20 report to the sheriff? Let me be more clear. If you were |20 A We had amorning meeting where everybody went
21 going to report to the sheriff in your capacity asthe |21 around the table and said what was going on.

22 undersheriff, would you do that verbally? Would youdoit |22 Q Okay. And when you say what was going on, what
23 inawritten format? Was there some kind of mechanismthat |23 areyou referring to? What types of things would you

24 was used to report day-to-day situations at the sheriff's |24 discuss --

25 department? 25 A Likewhat went on the last 24 hours. What people
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1 weredoing that day. Pretty much it. 1 Q Do you have any family members that do any work

2 Q Other than those meetings where you spoke with | 2 for the Tulsa County Sheriff's Office currently?

3 Sheriff Glanz, okay, did you have meetingswhereyouwould | 3 A My wifeworks at aclinic.

4 discuss day-to-day operations at the Tulsa County Sheriff's | 4 Q How does your wife do work for Tulsa County

5 Officewith just you and Glanz being present? 5 Sheriff's Office?

6 A | am surel would have. 6 A She doesn't do work for the sheriff's office, she

7  Q Okay. Wasit pretty routine to be interacting 7 worksfor aclinic.

8 with the sheriff in discussing day-to-day operations? | 8 Q Okay. What clinic does your wife work for?

9 A No, | did the day-to-day operations. Thatiswhat | 9 A Sheworksfor aclinic called Physical Therapy of
10 | did wasthe day-to-day operations of the office. 1 amnot |10 Tulsa. | think that ishow it is called.

11 surewhat you are asking me. If youareaskingmeifl |11 Q Andin what capacity does she work with that

12 talked with Glanz, | talked with Glanz. If you areasking |12 clinic?

13 meif | talked to him about everything | did, no. 13 A She'saphysician.

14 Q What kinds of things would you talk to him about? | 14 Q When | asked you if anyone that you are related to

15 A The subject matter at hand. It could be anything |15 works for the sheriff's office, you mentioned your wife.

16 from the courthouse shooting. It could be anything. |16 Why did you mention your wife?

17 Q What about day-to-day disciplinary actionsthat |17 A No, you asked mein any capacity.

18 aretaking place at thejail or in the sheriff's department? |18 Q Sheworksfor theclinic.

19 A No, | usualy did those myself. 19 MS. RALSTON: In any capacity.

20 Q Okay. How about terminations? 20 A No, she does not work for the sheriff's office,

21 MS. RALSTON: Objection. You cananswer. 21 sheworksfor the clinic.

22 A No, | woulddo-- 1 did al of the personnel 22 Q (By Mr. Smolen) Does she do anything with her

23 hearings, if that's what you are asking me. 23 clinic for the sheriff's office?

24 Q (By Mr. Smolen) | am just curious because you guys |24 A She does pre-employment physicals.

25 have adaily meeting, okay? 25 Q Okay. What's a pre-employment physical?
Page 10 Page 12

1 A (Witness moves head up and down.) 1 A That, | don't know.

2 Q I want to know what types of things are discussed | 2 Q How long had she been doing pre-employment

3 inthedaily meeting? 3 physicalsfor the sheriff's office?

4 A Ijusttold you, what went onthelast 24 hours | 4 A Shedid that after | left.

5 andwhatis-- 5 Q Do youknow when she started?

6 Q Everything that went on in the last 24 hours, 6 A (Witness moves head from side to side.)

7 where, at the sheriff's department? 7 MS. RALSTON: Answer audibly.

8 A Wecouldtak about anything. It wasjust a 8 A Oh,no.

9 morning meeting to bring all the administrators togetherto | 9 Q (By Mr. Smolen) Well, you haven't been gone that
10 seewhat was going on in the organization. 10 long. SoMay of 2012 you leave. So sometime between now
11 Q And you would discuss things that took placein |11 and May of 2012 your wife began doing pre-employment
12 the sheriff's department within the last 24 hoursat each |12 physicals at the sheriff's office, is that correct?

13 meeting, correct? 13 A |think so.

14 A Right. 14 Q And does she receive payment for doing those?
15 Q Were there minutes maintained with those meetings? (15 A Well, yeah.

16 A No. 16 Q Do you know how much she -- do you guys file your
17 Q When you left the Tulsa County Sheriff's Office, |17 taxesjointly?

18 were you terminated or did you resign? 18 MS. RALSTON: Objection. What's the relevance of
19 A |retired. 19 any --

20 Q Youretired, okay. Wasit avoluntary retirement? |20 MR. SMOLEN: Because if he has an association with
21 A Yes, | wasrecruited away by the Grand River Dam |21 the sheriff's department and he no longer works there,
22 Authority. 22 | want to know if thereis any kind of reason why he
23 Q Okay. Doyou, in any capacity, do you work for |23 might not tell the truth. They are clearly relevant.
24 Tulsa County Sheriff's Office currently? 24 I mean, his employment history is relevant and anyone
25 A No. 25 that works for the sheriff's department that isin his
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1 family isrelevant. 1 Q How did he know that?
2 MS. RALSTON: You can answer hisquestion. Iwill | 2 A Because he knows my wife.
3 maintain my objection, but answer his question. 3 Q Andheknowswhere she works, isthat correct?
4 Q (By Mr. Smolen) Doyou know how your wife | 4 A Yeah.
5 receives payment? 5 THE WITNESS: Can you give mejust a second?
6 A She'spadfromtheclinic. 6 (Off-the-record discussion.)
7  Q Okay. Wereyou involvedinany way in 7 A Allright. You aregood.
8 establishing her clinic in doing the pre-employment | 8 Q (By Mr. Smolen) Other than doing pre-employment
9 physicals? 9 physicals, does your wife's clinic do any other services for
10 A Yes 10 thejail or for the sheriff's department?
11 Q Okay. And | am assuming that you didn'tdothat |11 A You will haveto ask them.
12 inaworking capacity because you hadn't been working for |12 Q Based on your knowledge, does your wife's clinic
13 the sheriff's office when she obtained that contract, is |13 do any other services for the Tulsa County Sheriff's Office?
14 that correct? You had testified that she began doingthat |14 ~ A | don't know the answer to that.
15 after you left? 15 Q Perfect answer. Anyone elsein your family either
16 A Yeah, | think that isright. 16 directly or indirectly receive payments from the Tulsa
17 Q Okay. And how did you go about -- if youareno |17 County Sheriff's Office?
18 longer working there as the undersheriff, how did yougo |18 A No.
19 about facilitating that relationship that she entered into |19 Q You said that you were recruited by the GRDA. Who
20 contractually with the sheriff's office? 20 recruited you?
21 A She'snot on contract with the sheriff'soffice. |21 A Dan Sullivan.
22 Q Herclinicis, correct? 22 Q Okay. And how did that -- how did he go about
23 A No,itisnot her clinic. 23 recruiting you?
24 Q Theclinicinwhich sheworksfor, correct, -- |24 A Hecalled me up and said he had a vacancy and
25 A Correct. 25 asked meif | wasinterested.
Page 14 Page 16
1 Q --doespre-employment physicalsnow forthe | 1 Q Did hecall you on your office phone, your cell
2 sheriff's office, correct? 2 phone? How did he get ahold of you?
3 A Correct. 3 A | don't know. He called me on the phone. | don't
4 Q I wanttoknow if you know how her clinicwent | 4 know if it was my cell phone. It was after hours. It
5 about obtaining that contract? 5 wasn't at work, | know that. | don't know if | was at home
6 A |think that was done after | |eft. 6 orif it wason my cell phone.
7  Q Wiadll, you had already testified it wasdoneafter | 7 Q What isyour cell phone number?
8 vyou left, but you testified that you had some involvementin | 8 A 918-230-9987.
9 that, correct? 9 Q Andisthat -- whoisyour carrier?
10 A She'smy wife. 10 A AT&T.
11 Q Right. And | just want to know what involvement |11 Q And how long have you had that cell phone number?
12 you had in helping facilitate -- 12 A Fifteenyears, 16 years.
13 A Okay. Prior -- dl right. Priorto meleaving,| |13 Q How long have you been with AT& T?
14 putin place for changesin the pre-employment physical. |14 A Alongtime. Sincebeforethey were with AT&T.
15 Q Okay. 15 Q Okay. And isthe phone registered to Brian
16 A Andthat was aderivative of that. 16 Edwards?
17 Q Okay. And who madethedecisionto hireyour (17 A ltis.
18 wifesclinic for pre-employment physicals? 18  Q Andwhen you were recruited from the GRDA, do you
19 A The sheriff's office. 19 know how Dan Sullivan got your information? How he made the
20 Q Stanley Glanz? 20 decision to contact you and recruit you?
21 A Yeah. | don't know. 21 MS. RALSTON: | am going to object to this entire
22 Q Do youknow if Stanley Glanz knew that your wife |22 line of questioning. | don't know the relevance, but
23 worked for the clinic that was ultimately hired to do |23 you can answer the question.
24 pre-employment physicals? 24 A | have known him for years.
25 A Yes. 25 Q (By Mr. Smolen) To your knowledge, did Stanley
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1 Glanz know that GRDA was attempting torecruityou? | 1 Q | just want to know what that is and what your
2 A Yes, | told him. 2 understanding of chain of command is and what it means.
3 Q Didyoutell him before or after youreceivedthe | 3~ A DO or deputy to corporal, corporal to sergeant,
4 phone call from Mr. Sullivan? 4 sergeant to captain, captain to chief deputy, chief deputy
5 A After. 5 to the undersheriff, and the undersheriff to the sheriff.
6 Q To your knowledge, did Stanley Glanz have anything | 6 Q Okay.
7 todo with you getting ajob at the GRDA? 7 A lIsthat what you are asking?
8 A No. 8 Q That'sthefirst part of what | am asking. How is
9 Q Youkind of laughed when you said no. Why didyou | 9 itintended to work? For example, if | an aDO and | have
10 laugh? 10 got acomplaint.
11 A Becausenobody knew | wasgoingtoleave, |11 A Goto your first line supervisor.
12 including myself. 12 Q Okay. And doesyour first line supervisor then
13 Q How much were you making at the TulsaCounty |13 have any kind of obligation under chain of command to then
14 Sheriff's office when you left? 14 report it up the chain?
15 A Oh, I don't know, 96,000 or so, | think 97. | |15 MS. RALSTON: Objection. You can answer.
16 don't know, | would have to go back and look. 16 A Itwould depend on what the complaint is.
17 Q And how much are you making at the GRDA? |17 Q (By Mr. Smolen) Okay. And what would it depend
18 MS. RALSTON: Objection. You can answer. |18 on, what specifics?
19 A Ninety-eight. 19 A Whatever the facts are of the complaint.
20 Q (By Mr. Smolen) And what isyour position at the |20 Q Okay. And what facts might make it necessary to
21 GRDA? 21 report it up the chain of command?
22 A | amthe assistant general manager. 22 MS. RALSTON: Objection to theform. Callsfor
23 Q Andwho do you report to? 23 speculation. Y ou can answer.
24 A Waitaminute. Chief of law enforcement. It |24 Q (By Mr. Smolen) If you know, based on your
25 keepsgoing. Youwant -- 25 observations as the undersheriff for a number of years, what
Page 18 Page 20
1 Q Oh,thetitle keeps going, okay. 1 might create acomplaint that is made or areport that is
2 A Yeah | angivingitto you. 2 made to afirst-line supervisor, what might cause that to go
3  Q Assistant General manager. 3 up the chain of command?
4 A You asked. 4 MS. RALSTON: Same objection. You can answer.
5 Q No, assistant general manager, chief -- 5 A Something that that first-line supervisor could
6 A Of law enforcement. 6 not resolve.
7 Q -- of law enforcement. So keep going. 7 Q (By Mr. Smolen) And what types of things can a
8 A AndHomeland security. 8 first-line supervisor not resolve?
9 Q Okay. Who do you report to? 9 A That would probably depend upon the complaint and
10 A Dan Sullivan. 10 who the supervisor is.
11 Q Andwhat'shisposition? Isit that long? 11 Q Widl, let'stake acomplaint of race
12 A Yes 12 discrimination, for example, okay?
13 Q Okay. What's his position? 13 A Okay.
14 A CEO, chief executive officer and director of |14 Q A DO makes acomplaint of race discrimination to
15 investments. Not quite aslong. 15 their first-line supervisor. Can afirst-line supervisor
16 Q Okay. Areyou familiar with the term chain of |16 dea with the complaint of racial discrimination?
17 command asit was used at the Tulsa County Sheriff's Office? |17 A No, it needsto come up.
18 A Yes 18  Q Come uptowho?
19  Q Describeto mewhat your understanding of the |19 A All the way to me.
20 chain of command is at the Tulsa County Sheriff's Office. |20 Q Okay. Butitisyour testimony that a complaint
21 A Imean,itisabigplace. Givemeanexample. |21 of discrimination does not need to go up to Sheriff Glanz,
22 Q Weéll, we hear and we see this term chain of 22 isthat correct?
23 command contained in alot of the documents that were |23 A No, it would come to me and | would notify the
24 produced in this case, okay. 24 sheriff.
25 A Oh, | see what you are saying. 25  Q Okay.
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1 A Oritcould go to the sheriff and he would notify | 1 think of that would go up the chain of command and

2 me. It could go either place. 2 ultimately report it to Stanley Glanz?

3 Q How mightit go tothe sheriff beforeitgoesto | 3 A Did you get part of if somebody was arrested?

4 you under thistheory of chain of command? 4  Q Yeah, | wastalking about if someone was arrested.

5 A If you are following the chain of command, | would | 5 Any time someone was arrested, would that go up the chain of

6 tell him. 6 command to Stanley Glanz?

7 Q Okay. But there aretimeswhen the sheriff might | 7 A Right.

8 notify you someone is complaining about discrimination, | 8 Q Whether it is someone who is arrested for

9 correct? 9 contraband or not --

10 A Right. Absolutely. 10 A Right, justin general.
11 Q How would he learn about that outside of the chain |11 Q Just ageneral TCSO employee was arrested it would
12 of command? 12 go up the chain of command to Stanley Glanz.
13 A Maybeif somebody went to him directly. 13 A Right.
14 Q Okay. Sodirect complaintsto the sheriff, he |14 Q Wewill be herefor alittle bit today. So if you
15 might then bring those to you, correct? 15 can think of anything other than those we have identified
16 A Correct. 16 already that would have gone up the chain of command, just
17 Q Weidentified one of those types of complaintsas |17 let me know, okay?
18 racediscrimination being onethat wouldgouptothe |18 A (Witness moves head up and down.)
19 sheriff, correct, through the chain of command. 19 MS. RALSTON: Be sureto answer yes or no.
20 A Correct. 20 THE WITNESS: | am nodding my head, aren't 1?
21 Q What other types of complaints other than 21 Q (By Mr. Smolen) Areyou familiar with an
22 complaints of race discrimination could you think of aswe |22 individua by the name of Harmoni Shaw?
23 sit heretoday that would go up the chain of command or the |23 A | am.
24 intent would be to go up the chain of command and report it |24 Q And when did you first become acquainted with Ms.
25 to Stanley Glanz? 25 Shaw?

Page 22 Page 24

1 A Probably sexual harassment. 1 A What do you mean by acquainted?

2 Q Okay. Racediscrimination, sexual harassment. | 2 Q When did you first meet her, that you recall

3 What else? 3 meeting her?

4 A Sitting hereright now, | can't think -- between | 4 A | don't know. | know she works at the sheriff's

5 anticipating your questions and -- | can't think of anything | 5 office. When she came, | don't know.

6 €else 6 Q Okay. Youjust have ageneral memory of knowing

7 Q Okay. 7 she'saTCSO employee?

8 A Maybe ahostile work environment might go straight | 8 A Correct.

9 tohimortome. 9 Q And you understand that your subpoenato be here
10 Q What about if a TCSO employee brought in 10 today regarding aclaim of discrimination, correct, of race
11 contraband either to work out in thefield or to thejail, |11 discrimination, correct?

12 would that go up the chain of command and ultimately be |12~ A Right.

13 reported to Stanley Glanz? 13 Q Areyou being represented by the sheriff's office
14 A No, not necessarily. 14 counsel today? Arethey herein your capacity to represent
15 Q Okay. 15 you?

16 A | supposeif they were arrested, it would. 16 A Yes

17 Q What about alleged -- in this case we are going to |17 Q Sinceyou are no longer an employee, | have to ask
18 get into some more depth about allegations of employees |18 that question.

19 having arelationship with an inmate over at thejail. |19 A Right.

20 Would that type of information go up the chain of commandto {20 ~ Q They are here representing you?

21 Stanley Glanz? 21 A Yes

22 A |t could. 22 Q How many meetings have you had with the attorneys
23 Q Sowe have got sexua harassment, hostilework |23 at McAfee & Taft prior to this deposition regarding Ms.
24 environment, contraband if someone was arrested, alleged |24 Shaw's case?

25 inmate staff relationships. Anything elsethatyoucan (25 A Yesterday.
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1 Q Okay. And for how long did you meet? 1 Q Other than those complaints that were subject to

2 A | don't know, two and a half hours. 2 the other lawsuits that we have had in the past, can you

3 Q And who was present in those meetings? 3 identify any complaints of race discrimination that occurred

4 A Sharolyn. 4 after those cases were resolved or during the time that they

5  Q Justyouand Sharolyn? 5 were resolved and until Ms. Shaw filed a complaint in 2010

6 A Correct. 6 or2011?

7 Q Did you discuss that meeting with anyone 7 A | can'tanswerthat. Itistoo big of atime

8 other than Sharolyn? 8 frame.

9 A No, I don't think so. 9  Q What would you be ableto look at that would
10 Q | want you to think though. After you got done |10 refresh your memory as to what complaints of race
11 meeting, did you have that discussion with anyoneat all |11 discrimination were made at the sheriff's department in that
12 about what you went over for that two and ahalf hours? |12 time frame?

13 A No. Oh, absolutely not. 13 A Theonly thing | could look at would be the |A
14  Q Didyou let someone know that you wereina |14 Case Log because| would have assigned it out.
15 mesting for two and a half hours regarding a deposition that |15 Q Atleast while you were there at the sheriff's
16 was going to be taken today? 16 office, were all complaints of race discrimination, or
17 A | mean, itison my calendar. Somy adminwould |17 gender discrimination, or sexual harassment, were they all
18 have accessto that. 18 turned over to Internal Affairs?
19 Q Have you discussed with anyone that you were being |19 A Yes
20 deposed in this case? 20 Q Andwasit your expectation that an investigation
21 A | mean, the GRDA knows| amhere. | hadtosend |21 would be done?
22 the subpoena up to them so they knew | would be gone today, |22 A Yes
23 if that iswhat you are asking. 23 Q How long does |A keep documents that pertain to
24 Q Wall, anyone that would know that you areina |24 investigations that they conduct at the Tulsa County
25 deposition today. Did you call anyone at the sheriff's |25 Sheriff's office?

Page 26 Page 28

1 office? Didyou call any friends? Did you call any family? | 1 A | think they are still there now. | am not sure.

2 A Oh, no. 2 Q Do you know what the protocol is or do you recall

3 Q Atsomepointintime, did you learn that Ms. Shaw | 3 what the protocol is asfar as maintaining records with

4 was-- had a-- wewill cal it an internal complaint 4 respect to investigations that were completed by Internal

5 regarding race discrimination? 5 Affairs?

6 A | don'tunderstand what you are asking me. 6 A | know they go way back, way, way back past,

7 Q At some point in time, while you wereemployedas | 7 you know, to 2000.

8 the undersheriff of the Tulsa County Sheriff's office-- | 8 Q At least back to 2000?

9 A Shesent mealetter. 9 A Yeah, I think so. | mean, don't hammer me down on
10 Q And through that letter you learned that shewas |10 the dates because | am not sure how they are filed.
11 making a complaint about race discrimination? 11 Q | amnot going to hammer you down.

12 A Yes, absolutely. 12 A But | know we don't keep them and throw them away,
13 Q Prior to receiving that letter, have you ever been |13 we keep them for a period of time. What that is, | don't
14 notified before that African-American employee or employees |14  know.

15 were making an allegation of race discrimination? |15 Q Okay. The complaints that Ms. Shaw made regarding
16 A Yes 16 racediscrimination, did you yourself -- let me ask you
17 Q What other allegations have you received of race |17 this. How did you learn about those complaints?
18 discrimination while you were employed as the undersheriff |18 A She brought me a letter.

19 at the Tulsa County Sheriff's office? 19  Q Okay. Prior to that, though, had you learned
20 A | mean, | have received discrimination complaints |20 about any complaints that she had made regarding race
21 inthe previousto this, but to be able to detail thoseit |21 discrimination? And the reason that | ask that is because
22 hasbeen too far gone. 22 it was my understanding that if acomplaint of race
23 Q | amfamiliar with some of the discrimination |23 discrimination is made, it should go up the chain of
24 complaints because we worked on those on another case. |24 command. So if Ms. Shaw had made a preliminary complaint of
25 A Right. 25 race discrimination prior to writing you aletter, it would
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seem that that complaint would go up the chain of command to
you and Stanley Glanz.

A Yeah, | don't remember getting one before that.

Q Okay.

A Keepin mind, you are asking me to remember stuff
from along time ago.

Q Sure. Andadl | canask isjust to the best of
your memory.

A Yeah, and | don't know. | don't remember.

Q Andif you don't remember, just be clear to let me
know that you don't remember. Not that it is, no, | didn't
receive one, but it isjust that you don't remember, it is
possible that you did.

A Right.

Q Aswesit heretoday, do you recall generally what
Ms. Shaw's complaints of discrimination were?

A No. Shesent mealong letter. | know she had
trouble with her transcript and then --

Q Letmejust. | will find the letter.

A Yeah, that would be helpful.

MR. DAVIS: Good job.

A Isthisgoing to require me to get my glasses out?

Q (By Mr. Smolen) | don't know what your visionis
like. | am going to hand you what we are going to mark as
Exhibit 1 to your deposition. You referenced aletter in
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been.

A What my expectations are. | think that, you know,
if she was having issues, | would assume she would have
reported those.

Q Okay. And that'swhat she, in fact, indicates,
correct?

A Right.

Q What steps did you take to determine whether or
not she had complained to her sergeant or her captain about
the complaintsin this letter?

A | don't understand what you are asking.

Q Okay. Sheindicates that she has spoken with her
sergeant and her captains regarding these issues, correct?

A Correct.

Q That's consistent with TCSO policy, correct?

A Sure.

Q Okay. She'ssaying that these issues are still
taking place, --

A Right.

Q -- correct?

A Correct.

Q What did you do, what steps did you take to
determine whether or not she had in fact spoken to her
sergeant and her captain regarding these issues?

A | signed this document to be investigated.
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your previous testimony. Take a minute to review and seeif
this appears to be the letter that you are referencing.
MR. DAVIS: Do you have another copy of that?

Q (By Mr. Smolen) Doesit appear to be aletter
that you received?

A Yes

Q It does appear to be aletter that you received?

A Yes

Q Inthevery first paragraph it indicates that in
an effort to comply with the appropriate chain of command, |
have spoken with both my sergeant and my captain regarding
the issues in this |etter, however, theissues| am
experiencing continue.

A (Witness moves head up and down.)

Q Your expectation as the undersheriff would have
been for Ms. Shaw to, in fact, report these issues to her
sergeant and her captain, correct, or at least her sergeant?
With respect to the chain of command, --

A Right.

Q -- asthe undersheriff, would you have expected
Ms. Shaw to report the complaints that are contained in this
letter to her first line supervisor?

A | probably wouldn't speculate on what she would
have done.

Q | am asking what your expectations would have
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Q So other than assigning it to Internal Affairs,
you didn't yourself go and talk to Ms. Shaw's captain or her
sergeant to determine whether or not she had in fact
previously made a complaint of race discrimination, correct?

A Correct.

Q Onor around February 7th of 2011, who would have
been in charge of Internal Affairs-- which personin
Internal Affairs would have been in charge of receiving, |
guess, this assignment from you to investigate these
complaints?

A | would havetolook at thelog. | have three
people that work for me.

Q Okay. In that time frame who would those three
people have been?

A | think | had somebody -- | am going to answer,
but | am going to qualify my answer that | am not sure
because | had Robbie Lillard. | had Tom Helm.

Q How do you spell Helm?

A H-E-L-M. And| had Billy McKelvey. | am going to
give you four names because | am not sure who was there
without looking. And Clint Caskey, | think. | don't know.
| don't know, Mr. Smolen.

Q What document would there be at the Sheriff's
Department that would help us identify who was in Internal
Affairs during this time frame?
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1 A Thecaselogwould show youwhowasinthere. | 1 Q Haveyou ever heard the term "dead files'?

2 Q ThelogfromlIA? 2 A No.

3 A Uh-huh. And thetime sheet for the division. 3 Q One of the complaints that Ms. Shaw was making was

4 Q Didyou yourself do any investigation handson, | 4 that shewas being treated differently with respect to her

5 other than assigning thisto IA, did you yourself doany | 5 pay because the sheriff's office was not paying her an

6 investigationsinto these complaints? 6 increased compensation for the fact that she had graduated

7 A No. 7 from college, correct? She was a college graduate?

8 Q 1 amgoing to hand you what we aregoingtomark | 8 A Yeah, she was a college graduate.

9 asExhibit 2. Did you givethisletter to anyone elseswhen | 9 Q One of the complaints that she was making was that
10 you received it, the actual letter? 10 shewasn't receiving compensation as others were receiving
11 A | gaveittoInterna Affairs. 11 compensation who had graduated from college, correct?
12 Q Okay. 12 A Yes
13 A Theinvestigators. Here. Isthis mine? 13 Q Anincreased compensation, an incentive from
14  Q Yeah 14 graduating from college, correct?

15 MR. DAVIS: Thank you, sir. 15 A Yes

16 A 2? 16  Q Did the Tulsa County Sheriff's Office have a

17 Q (By Mr.Smolen) Yes. | amgoingto handyou |17 policy with respect to increased incentive compensation for

18 what's being been Bates labeled as TCSO Shaw 00181 and 182. |18 college graduates?

19 Do you recognize this document? 19 A Yes

20 A Only that it isacopy of this-- of the letter to |20 Q And what was your understanding of that policy?

21 me. 21 A | know there was an incentive pay for -- | know

22 Q Right. And thereishandwriting onit, correct? |22 for abachelor's degree. | don't know if there was one for

23 A Correct. 23 amaster's. | just don't remember.

24 Q Okay. And there are certain notes that are made |24 Q Okay. Didyou aso understand Ms. Shaw to be

25 onthisletter, correct? 25 making acomplaint saying that she was treated differently
Page 34 Page 36

1 A Correct. 1 with respect to promotion opportunities?

2 Q Didyou make these notes? 2 A Yes

3 A No. 3 Q Under the Promotion Section. It says Policy 8.1.

4 Q Do you know whose handwriting thisis? 4 These procedures apply to all employees seeking promotion to

5 A No. 5 aposition below the rank of Chief Deputy, whom will be

6 Q Do you know who would have had the opportunity to | 6 appointed at the pleasure of the Sheriff. Correct?

7 make these notes? 7 A Yes

8 A No. 8 Q Andthe purpose of it isto identify the methods

9  Q Obviousy someonein Internal Affairsif you | 9 usedinthe promotiona process, correct?

10 handed them the letter, correct? 10 A Yes

11 A Right. 11 Q Anditsays. Formal Education under 8.3.

12 Q Anyone other than someonein Internal Affairs, |12 Education received from an accredited college, junior

13 would they have had the opportunity to havethisletter to |13 college or university. The amount of formal education is
14 make notesonit? 14 measured in the number of college credit hours completed and
15 MS. RALSTON: Objection. Callsfor speculation. |15 degrees earned. Correct?

16 Y ou can answer if you know. 16 A Correct.

17 Q (By Mr. Smolen) | am asking if you -- if you know. |17 Q And then it defines accredited college, correct?
18 A No, | don't think so. 18 A Yes

19  Q Didyou ever receive acopy of thisletter after |19  Q And it defines accreditation as post secondary
20 these noteswere put on it? 20 educational institutional program contained within the
21 A No. 21 database of the American Association of Collegiate
22 Q Onthesecond pageit says. What isthis 22 Registrars. Correct?

23 "explained dead files'? Doyou know whatisbeing {23 A Yes.

24 referenced there? 24 Q Or other colleges or universities who credit hours
25 A | havenoidea 25 will transfer to an accredited college or university

Kemal. Hicks Reporting Service

(9) Page 33 - Page 36

(918) 286-0881 Fax: (918) 872-8197



HARMONI SHAW v.
STANLEY GLANZ, ET AL

BRIAN NEAL EDWARDS
September 18, 2012

Page 37 Page 39
1 contained within the database of the American Associationof | 1 standards of Tulsa County Sheriff's Office recognized?
2 Collegiate Registrars. Correct? 2 A Askmethat again. | wasreading while you were
3 A Yes 3 taking. |1 amgood. | am good.
4 Q Thispolicy lookslikeit wasrevised on 5-18 of | 4 Q At some point in time during the investigation
5 2011. You were still employed with the sheriff's 5 into Ms. Shaw's complaints about her difference in treatment
6 department. 6 with respect to incentive pay based on her college
7 A Yes. 7 background, okay, did you learn that she had attempted to
8 Q Do you know how the policy was revised? 8 turnin her transcript but was denied the incentive pay on
9 A What do you mean, do | know how? 9 the grounds of the college she had graduated from was not an
10 Q Wall, what was changed? | don't think that we |10 acceptable college to the Sheriff's department?
11 havereceived the previous version of it. 11 A Yes
12 MR. DAVIS: By pencil. 12 Q Who was Gwendolyn Buggs?
13 A Howitwasrevised, | don't know. | knowwecame |13 A Sheworksin HR.
14 up with this definition because of the trade school thing |14 Q And what was her position?
15 and the technical trade school thing. People would comein |15 A That | don't know. The timekeeper | think, but
16 and try to claim that technical and trade school wasa |16 | am not sure. Y ou are asking me when | left. You need to
17 substitute for acollege degree. But the process of that, | |17 probably qualify that on the time frame.
18 don't remember all of that, but that is how -- it was-- |18 Q September 20th of 2010. And | am going to hand
19 there was a problem with some of the non-accredited degree |19 you -- | will just hand you the email. This might help
20 programs that you would see out trying to comein. Thatwas |20 refresh your memory.
21 theissue with that. 21 A Okay.
22 Q Okay. Atthetimethat Ms. Shaw made her 22 Q | am going to hand you what we are going to mark
23 complaints, February, at |east the time that you received |23 asExhibit 5. It isan email from Gwendolyn Buggs. Do you
24 forma notification of her complaints accordingtoyouina |24 know who Gwendolyn Buggsis?
25 written format in aletter she gave you, that was February |25 A Yes
Page 38 Page 40
1 of 2011. Do you know what the policy was before February of 1 Q Do you know what her position was with the Tulsa
2 2011 or before May of 2011? 2 County Sheriff's Office on or around September 20th, 20107
3 A | would haveto go back and read it. 3 A Shewasworkingin HR. Her exact title, | am not
4 Q Wherewould we be ableto find that? 4 sureof, but | think she was the timekeeper.
5 A Youwould haveto ask Josh. 5 Q Okay. And who would her supervisor have been?
6 MR. SMOLEN: Let's go off the record. 6 A | wouldhaveto golook in 2010.
7 (Off the record.) 7  Q Whowasin charge of human resourcesin 20107
8 Q (By Mr. Smolen) Weareback ontherecord,and | 8 A | don't know. | don't know.
9 | am going to hand you what we are going to mark as Exhibit | 9 Q Do you recall who was in charge of human resources
10 4. Thisisthe policy that wasin place at thetimethat |10 when you left?
11 Ms. Shaw made her complaint regarding the differencein |11 A Actually Linda Johnson was, but she retired when |
12 treatment regarding her educational incentive pay versus |12 did.
13 others, correct? Thiswould have been the policy that was |13 Q Okay.
14 in place? 14 A That'swhy | am struggling with thisis because
15 A Yes 15 there was some turnover in that --
16 Q And the -- under Definitions, it defines 16 Q Who could it have been? Linda Johnson and/or --
17 accredited college: A recognized college, junior college, |17 A Paul Tryon. And | am not sure which chief had it
18 university or other school conforming with or exceedingthe |18 in 2010. If it was Albin or Weigel. | just don't know.
19 standards set forth by the North Central Association of |19 Q And when you say what chief had it, was there a
20 Coallegesand Schools. Correct? 20 chief who would supervise human resources?
21 A Correct. 21 A |If youlook at the organizational, yeah, all of
22 Q Atsomepointintimeduring theinvestigation |22 the-- all of the divisions of the office had a chief.
23 into Ms. Shaw's complaints, did you learn that the Tulsa |23 Okay. And what that breakdown was | don't know, but that
24 County Sheriff's Office had denied her incentive pay saying |24 wasthe general structure.
25 that the college that she had gone to did not conform to the |25 Q But it would have been either Albin or Weigel?
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1 A Yeah, |l think so. Let mesee. 2010. Haralson | 1 have been in the position to make that decision?
2 wasinthemix in 2000 -- | don't know. | don't know. You | 2 A Hereagain, | don't know why -- | don't know why
3 will haveto -- somebody will have to go look. 3 she'sanswering this, and | don't know how to answer your
4 Q Itwould bein awork chart that would identify | 4 question.
5 who that is? 5 Q Wdl, you arefamiliar with the timekeeper
6 A Yeah, that's easy to find. 6 position, correct?
7  Q AndDO Shaw -- thisemail indicatesthat DOShaw | 7 A Right.
8 wastransferred to second shift on Saturday, September 18th, | 8 Q Okay. Inthat capacity, as atimekeeper, would
9 while sheturned in a college transcript for her educational 9 Ms. Buggs have had the authority to make a determination
10 incentive. Would you please let her know that the school |10 that the school that Ms. Shaw went to was accredited or not
11 sheattended is not recognized by TCSO as an accreditation |11 accredited according to TCSO standards?
12 school? 12 MS. RALSTON: Objection to form. Y ou can answer
13 A Okay. 13 the question.
14 Q Do you know one way or the other whether thatis |14 A | think they worked as a unit.
15 true or not, whether or not the school that she--the |15 Q (By Mr. Smolen) Okay.
16 transcript of the school that sheturnedinwasaTC--was |16 A Sothetitles are probably pretty basic titles,
17 recognized by TCSO as an accreditation school ? 17 but she would answer that. She would answer questions for
18 MS. RALSTON: | am going to object to the form. |18 employees.
19 Y ou can answer. 19  Q | guesswhat | am getting at is, you might not
20 A You need to qualify that onthetiming. Ask me |20 know one way or the other, but would she have to go and find
21 thetiming of that. 21 out from someone else whether or not this school was in fact
22 Q (ByMr. Smolen) When sheturneditinon 22 an accepted school by TCSO?
23 September 20th of 2010. 23 A I don't know how she derived her decision.
24 A | have never seen this before. 24  Q That'swhat | am getting at.
25 Q | understand that, but that is the date of the 25 A Yeah, | don't know the answer to that.
Page 42 Page 44
1 email. 1 Q Youindicated just now in your testimony that it
2 A Right. 2 wasin fact an accredited school, is that correct?
3  Q Andshesindicating that Ms. Shaw turnedina | 3= A Yes.
4 transcript for her education incentive, and sheindicatesto | 4 Q How did you learn that it was an accredited
5 her supervisor, Joseph Britt, she asked him, would youlet | 5 school?
6 her know that the school she attended is not recognized by | 6 A I don't know if I looked it up myself or | think |
7 TCSO as an accreditation school? Do you seethat there? | 7 probably just recognized the name.
8 A Yeah, | amwithyou. | amfollowingyou. | am | 8 You know, as | am sitting here thinking while
9 just trying to make sure | answer your question. 9 you arelooking for that.
10 Q Do you know oneway or the other as of 10 MS. RALSTON: Wait aminute, let him ask him a
11 September 10th or September -- right, September 20th, |11 guestion.
12 whether or not the school that Ms. Shaw graduated from was | 12 THE WITNESS: Sorry. Just got my brain engaged.
13 infact an accredited school that TCSO recognized oneway or |13 MS. RALSTON: Let him ask you a question.
14 the other? 14 Q (By Mr. Smolen) | am going to hand you what
15 A | amgoingtotry to answer your question, but | |15 we are going to mark as Exhibit 6. Take aminute, if you
16 am going to -- the answer to that question is, yes, Harmoni |16 would, to review thisletter.
17 Shaw's school is accredited, all right? Did | know that on |17 A Okay.
18 September 20th? No. 18  Q Haveyou had a chance to review that letter?
19 Q Do you know why Ms. Buggs indicated to Ms. Shaw's |19 A Yes.
20 supervisor that her school was not an accredited school |20 Q Didyouin fact draft that letter?
21 recognized by TCSO? 21 A Yes
22 MS. RALSTON: Objection. Callsfor speculation. |22 ~ Q And why did you draft this |etter?
23 Y ou can answer, if you know? 23 A Wecompleted the investigation on her complaint
24 A I don't know why shewould have donethat. |24 and the -- she -- they had given her an assignment at work
25 Q (By Mr. Smolen) Asatimekeeper, would Ms. Buggs |25 and needed to compensate her for that. And | adjusted the
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1 compensation for educational incentive, incentivewhenlgot | 1 A | don't know. | don't think so. | don't know.
2 the certified copy of her transcript. Itispretty much | 2 Q Okay. Did anyone-- | am sorry, did Corporal Helm
3 self explanatory. And then | removed thewriteup fromher | 3 or Sergeant Lillard ever do a comparison between the
4 fileonthe-- | don't remember what it was for, book report | 4 discipline that Ms. Shaw was complaining about in comparison
5 thing or whatever it was. 5 to either Caucasian employees or male employees to seeiif it
6 Q Okay. Okay. Youadso--youindicateinyour | 6 wasbeing applied disparately to Ms. Shaw?
7 letter that you substantiated some of her complaintsat | 7 MS. RALSTON: Objection. Callsfor speculation.
8 leastin part, correct? 8 Y ou can answer if you know.
9 A Correct. 9 A Idon'tknow.
10 Q And then you identified the -- that you had 10 Q (By Mr. Smolen) Well, did you see anywhere in the
11 compensated her for the time she had to do the book report, |11 report where he says he did that?
12 right? 12 A No.
13 A Right. 13 Q You understood that to be her complaint that she
14  Q Andyou aso agreed to compensate her | am |14 was complaining about difference in treatment based on
15 assuming back wages for the increased incentive pay that she |15 gender and race, correct?
16 should have been entitled to, correct? 16 A Yes
17 A Correct. 17 Q Okay. Andto your knowledge, at least with what
18 Q But you did not make a finding that there had been |18 is contained in the report, it doesn't appear that anyone
19 infact discrimination, correct? 19 ever investigated to seeif there was disparate treatment
20 A Correct. 20 with respect to discipline between Ms. Shaw and males or
21 Q What did you base that on? When you put inyour |21 Caucasians with respect to discipline or with respect to
22 letter that -- well, | will just read it. You said: While |22 educational incentives?
23 there were no facts -- while there were not factsto |23 MS. RALSTON: Objection to the form.
24 corroborate the claim of discrimination based upon race |24 Q (By Mr. Smolen) Do you know why he didn't include
25 and/or gender, improper procedural issues were identified, |25 that aspart of hisinvestigation?
Page 46 Page 48
1 correct? 1 MS. RALSTON: Same objection.
2 A Correct. 2 A No, | can't answer to either one of those.
3 Q What was your basis for that statement? 3 Q (By Mr. Smolen) Asthe undersheriff, if she was
4 A Which part? 4 complaining about differences in treatment between her and
5 Q The part that there were not -- you didn't find | 5 Caucasians and her and male employees, isn't that something
6 any -- you didn't substantiate the gender race alegations. | 6 that you would have wanted to see -- looked into as part of
7 A Therewasn't anything in there to support that. | 7 that investigation?
8 Q Inwhere? 8 MS. RALSTON: Objection to form. You can answer.
9 A InthelA investigation. 9 A Thedisparate treatment?
10  Q I will makethat 7. Okay. Go ahead andtakea |10 Q (By Mr. Smolen) Sure.
11 minuteto review this, if you would, Mr. Edwards. |11 A | don't think we do disparate treatment.
12 A Okay. 12 Q Widl, | know that you don't think that you do.
13 Q Haveyou had achanceto review it? 13 But wouldn't you have expected someone in Internal Affairs
14 A ldid. 14 todo an investigation into these complaints to seeif, in
15 Q AnNd your letter was based off of your review of |15 fact, Ms. Shaw was being treated differently asit pertained
16 thisreport, correct? 16 to discipline and educational incentive when compared to
17 A Correct. 17 Caucasian and/or male employees?
18 Q And areport that you had signed to Corporal Helm |18 A No. Wewould investigate the complaint, they
19 and possibly Sergeant Lillard, correct? 19 would investigate based upon the facts and the complaint.
20 A Yeah,itlookslike both of them wereinonit. |20 Q Right. And sheis saying that she's being treated
21 Q Okay. To your knowledge, did either Corporal Helm |21 differently than Caucasians and men, correct?
22 of Sergeant Lillard ever make a comparison between Ms. Shaw | 22 A Correct.
23 and others who are employed with Tulsa County Sheriff's |23 Q Did anyone actually go back to look to seeif she
24 Office who are receiving educationa incentivesto seeif |24 was being treated differently than Caucasian employees
25 they had been disparately applied to Caucasiansor males? |25 and/or male employees?
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1 A ldon'tknow. | don't know how they didtheir | 1 investigation and --
2 investigation. | saw the end result. 2 A |don't know what -- | don't know the answer to
3 Q But this synopsiswould contain everythingthat | 3 that.
4 they did to investigate her complaints, correct? This | 4 Q Okay. Do you remember NitaLilley?
5 Exhibit 7? 5 A No.
6 A Yeah, | wouldthink so. 6 Q If there was an investigation done, would there be
7 Q Forexample, if Corporal Helm went back and | 7 | am assuming an |A report on that, correct?
8 reviewed al of the TCSO employees who arereceiving | 8 MS. RALSTON: Objection to form.
9 educational incentive pay and made a comparison to Ms. Shaw | 9 A The answer to your question is | don't remember
10 and to those employees, he would have certainly documented |10 her.
11 that in thisreport, correct, or that would havebeenyour |11 Q (By Mr. Smolen) | understand that you don't
12 expectation, correct? 12 remember her, but this indicates that she resigned under
13 MS. RALSTON: Objection, callsfor speculation. |13 investigation.
14 Y ou can answer. 14 A Youwill have to ask Robinette what she means by
15 A | would think hewould put it inthereif hedid |15 her statement. | have no ideawhat she means by her
16 that. 16 Statement.
17 Q (By Mr. Smolen) It would be your expectation that |17 Q Okay. Areyou familiar with other TCSO employees
18 hebeat least, correct? 18 who were accused of having inappropriate relationships with
19 A Yes 19 inmates?
20 Q Andthesameasit pertainsto disciplinewith |20 MS. RALSTON: Objection to form. You can answer.
21 respect to differencesin treatment in discipline. If |21 Dan, | presume you mean aside from Harmoni Shaw.
22 Corporal Helm went back and investigated and made |22 A | don't know what you are asking me.
23 comparisons or looked into male employees and/or Caucasian |23 Q (By Mr. Smolen) We are going to go through --
24 employees forms of discipline as compared to Ms. Shaw, you |24 what | am going to try to do with you is make comparisons to
25 would have expected him to document that in his 25 theway Ms. Shaw was treated with respect to having read
Page 50 Page 52
1 investigation synopsis, correct? 1 thisbook report -- read this book and write a report.
2 A Yes 2 Okay.
3 Q Based ontheinvestigation, diditappeartoyou | 3 A Okay.
4 that thiswasthefirst time that this requirement for Ms. | 4 Q Because of an alegation that she was having an
5 Shaw to read this book and write areport was thefirsttime | 5 inappropriate relationship with an inmate, okay.
6 that that process was ever used withaTulsaCounty | 6 What | want to know is, to your knowledge, as
7 Sheriff's Office employee? 7 wesit here today, do you have knowledge of other employees
8 A No, | can't answer that. | don't know all of the | 8 of TulsaCounty Sheriff's Office, other than Ms. Shaw, were
9 ends and outs of their training. 9 either accused of or alleged to have had inappropriate
10 Q Let me hand you what we are going to mark asNo. |10 relationships with inmates?
11 8. Thisexhibit indicates, and thisisfrom Michelle |11 A Yes.
12 Robinetteto Sergeant Lillard. Harmoni Shaw wasthefirst |12 Q Okay. Who?
13 employee asked to read it and report back and shortly after |13 A | would haveto go look.
14 NitaLilley was asked to read it and report back, but she |14 Q What would you look at that would tell you who had
15 resigned under investigation prior to completing her report. |15 been accused of that?
16 Correct? 16 A | would go back and look at the |A caselog.
17 A Yes that'swhat it says. 17 Q Andtell mewhat the lA case log would show you.
18 Q Okay. You don't have any knowledge that would |18 A It would show the case number, the date assigned
19 differ from that, do you? 19 who investigated it, the employee involved, and | think the
20 A No. 20 subject matter is on there.
21 Q Okay. AndthisNitaLilley, what was she under |21 Q Sothelog book would contain the subject matter?
22 investigation for? 22 A Itisnotabook, itisjust alog.
23 A | havenoidea 23 Q Isitinabinder?
24 Q Okay. Well, wouldn't it had to have been assigned |24 A No, | think it is actually on the computer.
25 by youtolA? | mean, if NitaLilley was under 25  Q Okay.
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1 A They may have abook they work out of. Hereagain | 1 unsubstantiated --
2 you are asking me nuts and bolts questions and | don't have | 2 A Right.
3 them. 3 Q --that shehad had any kind of inappropriate
4 Q I just need to know what you know. 4 relationship, but yet she was still required to read this
5 A Right. 5 book and write areport onit.
6 Q Andyou said you would go back and look at the | 6 A That'strue.
7 log. 7 Q Okay. Andyou would agree with me that every
8 A Right. Actually what | would havetodoisgo | 8 indication that you saw from the investigation was that
9 ask. | would have to go ask the names and dates. 9 these alegations were unsubstantiated, correct?
10 Q Okay. But do you believe that thereissomekind |10 A Yes.
11 of document, whether it is a paper document or an electronic |11 Q But shewas still required to read the book and
12 document that would contain all the information about an |12 write the report, correct?
13 employee, the allegation, the subject matter, dates, people | 13 A Yes
14 involved that you could look at to determine who else had |14 Q And my question for you is what other employees
15 been aleged to have had inappropriate relationship with an |15 who have been accused of inappropriate rel ationships with
16 inmate? 16 inmates, like Ms. Shaw was accused of, have been required to
17 A Waél, you redlize that some of those people ended |17 undergo training on that subject matter?
18 upinjail. 18 A | don't know the answer to that.
19 Q Sure. | redlizethat. 19 Q Okay. You couldn't identify anyone else as we sit
20 A Okay. 20 heretoday?
21 Q Butl want to know, and we are making a 21 A No, not right off the top of my head, no.
22 comparison, okay? 22 Q Andthe next question --
23 A Yeah, | don't know. Youwill justhavetoask |23 A Chief Robinette might be ableto, but | --
24 them how they got them. Thereisarecord of the 24 Q Waell, then we will ask her. But the next question
25 investigations that we did for employeesinvolved, relation |25 then is, and you are not familiar with any other kind of
Page 54 Page 56
1 with inmates, thereisarecord of those. Okay? 1 training mechanisms that were ever used to allegedly train
2 Q Okay. And those would be maintained -- your | 2 an employee about inappropriate relationships with inmates
3 expectation isthat would bein Internal Affairs somewhere? | 3 other than what they might learn in their training academy?
4 A Yeah, that evidently would have gottenthere. | 4 A What | said was| don't know.
5 Q Otherthanthisincident where Ms. Shawwas | 5 Q Right. Youdon't know of any other ones?
6 required to read "Games Criminals Play" and writeabook | 6 A Right.
7 report, are you aware of any other training methodsthat | 7 Q Okay. | am not trying to say that thereisn't,
8 were used for employeesthat were alleged to havehad | 8 but it isjust that you are not aware of it asthe
9 inappropriate relationships with inmates? 9 undersheriff, correct?
10 A There-- the answer to your questionisl don't |10 A No. No.
11 know. Thereispart of that in the basic jail academy |11 Q When you say that there were improper procedural
12 curriculum. And | just don't know. Thereistoo many |12 issuesthat wereidentified, what did you mean by that?
13 employees, Mr. Smolen. | just don't know. 13 A Oh,inher letter?
14 Q Wdl, I just didn't know if you werefamiliar |14  Q Inyour letter.
15 with -- that TCSO had apolicy in place, atraining |15 A Inmy letter to her, is that the context?
16 mechanism in place where if an employee was alleged to be |16 Q Uh-huh.
17 having an inappropriate relationship that therewassome |17 A They should have taken her college.
18 kind of specific training that they would receive? 18 Q Okay.
19 A That would have -- that would bereally driven |19 A And they should have paid her for her time on that
20 upon the situation of the facts surrounding that 20 book report.
21 relationship. 21 Q Did you make a determination as to whether or not
22 Q Okay. 22 it was even appropriate for them to have her -- require her
23 A Those would have to be verified first beforeyou |23 to read that book and write areport? Not that she would --
24 made a determination asto what you were going to do next. |24 obviously she would have been entitled to compensation for
25 Q Okay. Well, Ms. Shaw -- therewas no -- it was |25 it, which you made that finding, okay, but did you ever come
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to the conclusion, hey, look, it wasn't even appropriate for
her to have her read the book, require her to read the book
and write areport?

A No, | never made that determination.

Q Youjust made the determination that she should be
entitled for compensation for having to do that?

A Correct.

Q Aswesit here today, do you think it was
appropriate and consistent with Tulsa County Sheriff's
Office policies to make Ms. Shaw read that book and do a
report on an unfounded allegation of an inappropriate
relationship?

MS. RALSTON: Objection to form. You can answer.

A | don't think | have enough facts based on her job
performance to answer your question so | don't know.

Q (By Mr. Smolen) What would her job performance
have to do with the requirement that she read the manual and
write areport? It seemslikeit was pertaining to a
specific situation of an allegation --

A | don't know. You are asking me to speculate and
you keep adding questions on.

Q Based on the synopsis as you have got from
Lillard, --

A Right.

Q --fromIA, inyour review you still felt
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Ms. Shaw and male co-workers, okay?

A Okay.

Q Didyou ever -- yourself ever make a comparison
that when Ms. Shaw was asked to read this book and write a
report for an unsubstantiated allegation that, that was a
difference in treatment between her and male coworkers?

A Never did that analysis.

Q Okay. And to your knowledge did anyonein IA ever
do that analysis?

Not to my knowledge.
Okay. And the same question with respect to race.
The same answer.
Thank you.
MR. SMOLEN: Let's take about a five minute break.
MS. RALSTON: Sure.

(A break istaken.)

Q (By Mr. Smolen) Mr. Edwards, you indicated that
one of the things that you did was give Ms. Shaw back pay in
those areas that we addressed, the educational incentive and
then the time she spent on the book report, correct?

A Correct.

Q Youindicated that you also removed awarning from
her file, correct? Did | understand you correctly?

A It was an unacceptable performance notice.

Q Okay. Andisthat -- isthat different than a

O ro>»

©O© 0N O A~ WDNPRP

NNNNNNRERRRRR R B B
O RWNRPROOO®NO®UMWNLEO

Page 58

confident enough to write aletter to Ms. Shaw saying you
identified procedural irregularities, correct?

A Correct.

Q You compensated her for back pay on her college --
on her education incentive and you compensated her for the
time that she spent doing the report, correct?

A Correct.

Q | want to know based on the information that you
received, okay, did you come to adetermination that it was
inappropriate or it was appropriate for her to have -- even
had to have read that book and do areport?

MS. RALSTON: Objection. Asked and answer. You
can answer again.

A | never made a determination one way or the other.

Q (By Mr. Smolen) And you never made a
determination and neither did Internal Affairs asto
whether or not her being required to do that was a
difference in treatment between her and male co-workers,
correct?

A No.

Q Okay. That's correct, right?

A You aregoing into your -- you are making
statements and throwing a question at the end. Ask meagain
and | will give you an answer.

Q Okay. With respect to making a comparison between

© 00N O WNP

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Page 60

written warning?

A It depends on which block they checked on the
form.

Q Okay.

A Youwould have to look at the document.

Q Okay. | am going to hand you what we are going to
mark as Exhibit 9. Thisletter, was this something that you
removed from Ms. Shaw's file?

A | did not remove anything from her file. | just
directed that the unacceptable performance notice be removed
and what's attached to that, | have no idea.

Q Okay. | will hand you what we will mark as
Exhibit 10.

A No, that'sfine.

Q Thisindicatesthat Ms. Shaw received awritten
warning for this alleged incident, correct?

A You have got two documentsin your hand. This
one?

Q Yeah.

A Right.

Q Widll, they both indicate that.

A Right.

Q That iswhat you indicated in response to my last
guestion that it would depend on what box was marked,
correct?
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1 A Right 1 Q WasitBlack or Britt? | have Britt on --
2 Q Okay. Andthisoneindicatesthat shewasgivena | 2 A | amlooking at Black on the signature here.
3 written warning? 3 Q That'swhere | am confused because | have got at
4 A Correct. 4 thetop that the supervisor was Sergeant Britt and then it
5 Q That'sadisciplinary action, correct? 5 wassigned by Sergeant Black.
6 A Yes 6 A You areasking the wrong person.
7  Q Okay. Would you agree with methatitwasnot | 7 Q Okay. Did you ever talk to Sergeant Britt or
8 until Ms. Shaw made a complaint of race and gender | 8 Captain Fike about the situation?
9 discrimination that that was ultimately changedfroma | 9 A | don't remember. It has been too long.
10 written warning? 10  Q Inyour capacity asthe undersheriff, do you
11 MS. RALSTON: Objection to form. 11 review employee evauations?
12 Q (By Mr. Smolen) She had been given awritten |12 A (Witness moves head from side to side.)
13 warning and it had been signed off by a captain, Captain |13 Q No?
14 Fike, correct? 14 A No.
15 A Right. 15 Q Areyou aware of what the appropriate disciplinary
16 Q Shereceived that -- it isundisputed that on or |16 action was for TCSO employees who were -- who had a
17 around December 22nd of 2010 she received that disciplinary |17 confirmed finding of inappropriate relationship with an
18 action, correct? 18 inmate?
19 A Correct. 19 A Case gpecific.
20 Q But you as the undersheriff changed that after Ms. |20 Q Okay. And specific with respect to which factors?
21 Shaw had made a complaint of race and gender discrimination, |21 A  Whatever the facts would have been with the
22 correct? 22 relationship. Do you understand what | am saying?
23 MS. RALSTON: Objectiontoform. Youcananswer. |23  Q No, just clarify that, if you would, for me.
24 A Yes. 24 A The--
25 Q (By Mr. Smolen) Why did you make adecisionto |25 Q Andlet mejust prefaceit thisway and then
Page 62 Page 64
1 removethat warning from her -- I am going to say removeit | 1 clarify it for me, if you can, of actually how it worked.
2 from her file, but removeit asif it -- | amassuming asif | 2 Itismy understanding that the written policy saysitisa
3 it didn't happen, correct? 3 violation for an employee to have an inappropriate
4 A Correct. 4 relationship with an inmate, correct?
5 Q Why, aswesit heretoday, | wantyoutotellme | 5 A Correct.
6 why you did that? 6  Q Now, | want you to describe to mein the actual
7 A Because when they looked at it, they didn't 7 application of that policy how that would change based on a
8 substantiate the allegations. 8 fact specific inquiry?
9 Q Okay. Anddidyoufed likeit wasunfairforMs. | 9 A Asto my involvement?
10 Shaw to receive awritten warning for an unsubstantiated |10 Q Just your knowledge of it. Whether you were
11 alegation? 11 investigating it or not --
12 MS. RAL STON: Objection to form. You can answer. |12 A | amtrying to answer your question by trying to
13 A [ljust-- the answer to the questionis| didn't |13 make sure | answer it accurately.
14 think she needed to have this done or | wouldn't have |14 Q Right. Wdll, you had indicated that it would be
15 removed it. 15 based on afact specific inquiry, correct?
16 Q (By Mr. Smolen) Right. And | understandthat. |16 A Right.
17 But what precipitated that was you felt like it was 17  Q What about the facts would change the way in which
18 unfounded discipline and in essence it was inappropriate |18 discipline was administered, where an allegation of
19 disciplinary action taken against Ms. Shaw? 19 inappropriate relationship was confirmed by an
20 MS. RALSTON: Objection to form. You cananswer. |20 investigation?
21 A Yeah, | did not think it was appropriate. Yeah, |21 A Someone bringing contraband into the jail.
22 they didn't need to do this. 22 Somebody breaching the security of the jail, special favors.
23 Q (By Mr. Smolen) Okay. And that would have been |23 | am thinking of all the different ways that an inmate can
24 Captain Fike and Sergeant -- 24 manipulate the staff. Seducing. The staff seduced the
25 A Black. 25 inmate. | mean, you nameit. You know, make phone calls
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1 for them, go to the store for them. It just dependson-- | 1 them.
2 you know, you can look at this stuff and thereisall 2 Q How often did this happen?
3 different types of elementsto that. 3 A Idon'tknow.
4 We have had inmates bring -- 4 Q If youwereto-- and | don't want you to guess,
5 MS. RALSTON: Let him ask you aquestion. | 5 but try to at least with -- I'll make a comparison for you.
6 MR. SMOLEN: Yeah, heis still answering. 6 | would assume there isalot of complaints made by inmates
7 Q (By Mr. Smolen) Y ou were saying maybe if youwhat? | 7 that aDO wastoo physical with them when they put themin a
8 A Actualy | was going to give you the same example | 8 pod or something they complained about excessive force, is
9 that | had already given you. 9 that fair?
10 Q You had identified staff bringingin contraband, |10 A No, not alot of those complaints.
11 specia favors, phone calls, those types of things, correct? |11 Q What are the primary complaints that you guys
12 A Right. 12 would receive on adaily basis from inmates at the jail?
13  Q Okay. Let'ssay wehad asituationinvolving |13 A Youwould haveto ask Michelle.
14 special favorsthat were being given by a detention officer |14 Q Shewould be the one who would know that?
15 toaninmate. That would violate TCSO'swritten policy, |15 A Right. She would know the answer to that
16 correct? 16 question.
17 A Correct. 17  Q From our other litigation you were aware that
18 Q How would discipline be administered inthat |18 there had been allegations about Captain Huckeby, for
19 circumstance? 19 example, having inappropriate relationships at the jail,
20 A Morethan likely they probably would losetheir |20 correct, or in his capacity?
21 job. 21 MS. RALSTON: Objection, relevant -- irrelevant.
22 Q Atleast asthe undersheriff, you are taking the |22 MR. SMOLEN: Itisnot irrelevant. We are talking
23 position that should have lost their job for that, correct? |23 about disparate treatment between Caucasian males and
24 A Correct. 24 black females.
25 Q And what mechanism did you have in place to assure |25 MS. RALSTON: Captain Huckeby is entirely
Page 66 Page 68
1 that happened? 1 irrelevant to this case. Has not even been mentioned,
2 A Onceit was-- first of al, | never made sure 2 but you can answer the question if you know the answer.
3 anything happened until -- you are asking me three questions | 3 Q (By Mr. Smolen) You recall from the last case
4 there so break them out. 4 that we had, there were allegations that Captain Huckeby had
5 Q Thisisaquestion. What mechanism did you have | 5 inappropriate relationships while he was on the job,
6 in placeto make surethat an employeewho hadan | 6 correct?
7 inappropriate relationship factually which involves special | 7 A Correct.
8 favorsbeing given to inmates lost their job? 8 Q Werethose ever investigated?
9 A They would comeup and investigateit. Wewould | 9 A | don't remember.
10 investigate those allegations. 10 Q Okay.
11 Q Whoiswe? 11 A Toolong ago.
12 A Interna Affairs. 12 Q Do you know if he was ever disciplined for any of
13 Q Anditisyour position that if it was determined |13 those alleged inappropriate relationships?
14 that there was ainappropriate relationship, thetypethat |14 A | don't remember.
15 wejust discussed, that the recommendation would be |15 Q Would there be something that you could go to to
16 termination of that employee, correct? 16 determine whether or not -- something to refresh your
17 A That would go before aboard, but that could be |17 memory?
18 thefina outcome, yes. 18 A ldont--
19 Q Now, did you have any mechanism in place to ensure |19 Q All of these other cases you said you could go to
20 that the complaint actually got to Internal Affairs? |20 1A and look up the log and find out.
21 A Itwould rely on the supervisors. 21 A Right.
22 Q Okay. If asupervisor were accused of havingan |22 Q But with respect to Huckeby and heisjust one
23 inappropriate relationship with an inmate, do you know how |23 example, we will go through a couple of others, but with
24 that would get to Internal Affairs? 24 respect to Captain Huckeby --
25 A Thesamething, other supervisorswould bring |25 A But the same answer -- the answer would be the
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1 same. | would haveto go look at the IA logsto -- 1 areyou aware of any other written document that makes that
2 Q Thatiswhat | am getting at. If acaptain had 2 arequirement?
3 been accused of, which it is undisputed that hewasaccused | 3 A Policies and procedures, maybe
4 of inappropriate relationships, would that be contained in | 4 pre-employment/employment stuff. | don't know.
5 anlA log if there was an investigation done? 5 Q Let'sdoitthisway. If there wereawritten
6 A Yes 6 document that had that as a requirement, would you agree
7  Q Okay. Soregardliess of whether it wasacaptain | 7 with methat it would be in the policy and procedure
8 oraDQ,itisdtill goingtobeinanlA logif an 8 handbook that is given to employees or the onethat is
9 investigation was done into that allegation, correct? | 9 published by TCSO?
10 A Correct. 10 A Yes
11 MS. RALSTON: Dan, how much longer do you -- |11 Q It would not be contained anywhere else?
12 MR. SMOLEN: Not much longer. 12 A No.
13 MS. RALSTON: Areyou okay for ten minutes or so? |13 Q Ifitisarequirement it should bein there,
14 THE WITNESS: Yeah, but that's going to bethe |14 correct?
15 upper window. 15 A Correct.
16 MS. RALSTON: Okay. If wearegoingto go past |16 MR. SMOLEN: I think we are done, Brian. Just
17 that then we will break for lunch. 17 give me one minute to go through this and let me check.
18 Q (By Mr. Smolen) One of the questions | havefor |18 THE WITNESS: Okay.
19 vyou. | seeall throughout these documents that were |19 (Off the record.)
20 produced that TCSO kept requiring Ms. Shaw to bringa |20 (Defendant's Exhibit No. 1 ismarked.)
21 certified copy of her transcript. Isthereapolicy that |21 MR. SMOLEN: I don't have anything else. Haveyou
22 you are aware of that required her to bring a certified copy |22 guys produced this?
23 of atranscript before she was eligible for the incentive |23 MR. ELLIS: The chain of command, it isin the CD
24 pay increase? 24 for policies and procedures?
25 A Everybody hasto produce certified copiesof |25 MR. SMOLEN: | don't think | have that CD, just
Page 70 Page 72
1 transcripts. 1 for the record.
2 Q Whereisthat requirement? 2 MR. ELLIS: | am pretty sure you do.
3 A | would just have to look. 3 MR. SMOLEN: I only get like -- have you produced
4 Q Isitawritten policy? 4 the entire -- well, it is not Batesd, that'swhy | am
5 A |think so, but | am not sure. 5 asking. Have you produced the entire policy and
6 Q | am going to hand you what we are going to mark | 6 procedure manual on disc to us?
7 asExhibit 11. Thisisjust apersonal memothat | sawto | 7 MR. ELLIS: | think so.
8 all non-commissioned employees from Captain LindaDevoe, | 8 EXAMINATION
9 Human Resources, and it indicatesthat -- that acopyofa | 9 BY MR. ELLIS:
10 college transcript must be presented along with awritten | 10 Q Mr. Edwards, what | handed you was the chain of
11 memo to Haley Coallins with the Human Resources Divisionat |11 command. We talked about that earlier. Y ou testified about
12 the Faulkner Building. 12 the chain of command earlier.
13 It very well may bein here, | justdon'tsee |13 A Yes
14 anywherein-- and again | could have missed it, but |14  Q Section B.1 states: The sheriff will exercise
15 | don't see any written requirement that an employeeever |15 final administrative control over all aspects of the
16 bring acertified copy of a college transcript beforethey |16 operation of the office. Isthat true?
17 areé€ligiblefor the educational incentiveor they are |17 A Yes.
18 eligibleto promote. 18 Q Isthe BOCC or the Tulsa County Board of County
19 MS. RALSTON: Isthere a question? 19 Commissionersincluded in the chain of command anywhere that
20 Q (By Mr. Smolen) Yeah, doyou seeitinthere? |20 you know of?
21 A Inthisdocument? 21 A No.
22 Q Right. 22 Q Doesthe BOCC have any administrative control at
23 A Without reading it linefor line. If youwant me |23 the Tulsa County sheriff's Office?
24 totaketimeto do that, | will. 24 A No.
25 Q Andif not in this document, are you familiar -- |25 Q Didthe BOCC have any control over Harmoni Shaw
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1 and her employment? 1 STATE OF OodLAHVA )
2 A No. 2 )
3 MR. ELLIS: No further questions. 3 CONTY OF TUSA )
4 MS. RALSTON: | have no questions. We will read 4 CERTIFICATE
5 and Sgn 5 I, KEMA L. HICKS, Certified Shorthand Reporter
6 6 within and for the State of Okl ahoma, DO HEREBY CERTIFY
7 7 that as such reporter, | reported in machine shorthand
8 8 on the 18th day of Septenber, 2012, all the proceedings
9 9 had upon the above-entitled cause; and that the
10 10 foregoing pages of typewiting constitute a full, true,
11 11 correct and conplete transcript of all my machine
12 12 shorthand notes and of all the evidence introduced upon
13 13 said action.
14 14 W TNESS MY HAND and seal of office this
15 15 day of , 2012.
16 16
17 17
KEMA L. H CKS
18 18 Certified Shorthand Reporter
19 19 '?'ZJ%%A,E' 0%9%2133
20 20 (918) 286-0881
21 21 [ SEAL]
22 22
23 23
24 24
25 25
Page 74
1 ERRATA SHEET
2 CORRECTI ON PAGE LI NE
3
4
5
6
7
8
9
10
11
12
13
14
15
16 JURAT
17 |, BRIAN NEAL EDWARDS, state under oath that | have
read the deposition, that it is true and correct except
18 for the corrections noted.
19
20
21 SI GNED BEFORE ME, on ___ day of __
22 2012.
23
. . Notary Public
24 My Conmmi ssion Expires: -
25 Reported by: Kema L. Hicks, CSR
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