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$4M consists of $2M in Utilities and Building Maintenance, $1M in administrative staff, and $1M in other sghwom 10 tO 4 1
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...and $11M from staffing that would be —~
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reallocated towards higher impact assignments st csnoots
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number of students in more strategically to support
schools and grades... our priorities
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$11M consists of $10M from teacher staffing ratios and $1M from instructional coaches and vice
principals

CAarsvrerms LIDC AurmvAallinas Asnd = on A il i A~ AmEm YA T OONT 7 ~imnmsmnedamte ONT L 177 LIDC 7Aoo 1 1 A A A~ A~



Combined, the $15M would support high v

HARTFORD

priority investments in students = =S

EXAMPLES OF INVESTMENTS

& & Additional non-classroom time for teachers to plan and
\&/ collaborate

ey Greater breadth of health, wellness, and enrichment
offerings in MS and HS

@ Extended school day and year learning opportunities

.5”‘ Targeted small group sizes and intervention time for
struggling students

Increased resources and opportunities to earn college
W credit and participate in career development

Advisory time for all students to support social-emotional
learning
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