EEOC Form 5 {11/08)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974. See enclosed Privacy Act j FEPA
Statement and other information before completing this form. —
X| EEOC AMENDED

and EEQC

State or local Agency, if any

|

Name findicate Mr, Ms., Mrs.) Home Phone (incl Area Code) Date of Birth
Ms. Sarah Blaylock I

Streat Address City, State and ZIP Code

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | Balieve
Discriminated Against Me or Others. (If more than two, list under PARTICULARS below.)

Name Mo, Empioyees, Members Phone No. (include Area Code)
Twin Peaks, Orland Park/Twin Restaurant Orland Park LLC 20+ 972-941-3150
Street Address City, State and ZIP Code
5151 Belt Line Road, Suite 1200 Dallas, TX 75254
Phone No. (include Area Code)

Mame l No. Employees, Mambearg

Street Address City, State and ZIP Code
DISCRIMINATION BASED ON (Check appropriate box{es).) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest
RACE COLOR s | SEX RELIGION NATIONAL ORIGIN 4/2817
/ | RETALIATION o | AGE DISABILITY GENETIC INFORMATION
OTHER (Specify) I CONTINUING ACTION

THE PARTICULARS ARE (if additional paper is needed, attach extra sheet(s)):

During my employment at Twin Peaks, located in Orland Park, lllinois, | believe | was discriminated
against based on age, sex (female) as | was sexually harassed; and additionally, | believe | was
retaliated against, including constructive discharge, for objecting to said sexual harassment, protected
activities in violation of the Civil Rights Act of 1964, as Amended.

" PLEASE SEE ATTACHED AMENDED COMPLAINT AND EXHIBITS

I want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY — When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with their
procedures. | swear or affirm that | have read the above charge and that it is true to
| declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT
g 5 ) ES SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
/ (month, day, year)
I .r.‘je . —_
te Charging Party Sign




EEOC Form 5 — Amended Complaint of Sarah Blaylock

| was hired as a bartender by Twin Peaks Restaurants, located in Orland Park,
lllinois, on or about April of 2016, in anticipation of its grand opening shortly
thereafter.

| signed a “Twin Peaks Job Description” employment agreement, consenting to
wear an “approved Twin Peaks Girl Uniform.” Exhibit 1. The Uniform was not
explicitly described; however, it consisted of short shorts, a v-neck shirt provided
by the restaurant, knee-high socks, and boots." Exhibit 2. Over the course of my
employment, management provided us with different shirts, from time to time.
Exhibit 3. The shirts exposed cleavage and a very small section of midriff, which |
did not mind wearing.

Approximately six months into my employment, management implemented
“dress-up days,” forcing me, and all other female waitresses and bartenders, to
wear inappropriate clothing similar to what one would see in a strip club;
including, but not limited to, lingerie and bikinis. Exhibit 4. For sports team theme
days, we were forced to purchase team shirts then cut them down to inches,
essentially only covering our breasts. Exhibit 5. In the dead of winter, we were
required to wear bikinis for “Snow Bunny Week.” Exhibit 6. For Christmas, | was
forced to wear underwear that exposed the lower portion of my buttocks. See
Exhibit 6. We were told, “Less is more.”

We were forced to pay for all of these costumes out of our own pocket, costing
me hundreds of dollars. For the avoidance of doubt, Twin Peaks is a restaurant
and sports bar. It is not a strip club. Additionally, | never contractually consented
with Twin Peaks to purchase or wear any clothing other than the provided-for
shirts.

We were not given an option to refuse wearing these costumes; in fact, it was
compulsory. Management told me, “If you don't like it, you can leave.” | feared |
would lose my job if | did not comply with the dress-up days, despite feeling
uncomfortable.

For the week of Valentine’s Day, 2017, management instituted “Sweetheart
Lingerie Week,” requiring all bartenders and waitresses to purchase and wear
lingerie that revealed the lower portion of our buttocks. Management took
pictures of us in lingerie and posted us on their public social media accounts.
Exhibit 7.

On February 10, 2017, Orland Park police officers visited Twin Peaks after
receiving “numerous complaints regarding servers at Twin Peaks wearing
lingerie that was very exposing in nature.” Exhibit 8. | was not present on this
date.

! Picture taken on opening day in the “Twin Peaks Girl Uniform.”
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EEOC Form 5 — Amended Complaint of Sarah Blaylock

According to the police report, upon officers’ arrival, they “observed almost every
employee dressed in lingerie that exposed their buttocks.” Officers advised
managers dﬁnd B ot the women were in violation
of the local ordinance for indecent exposure. Following a verbal warning, the
managers assured the officers they understood the ordinance and promised to
comply. See Exhibit 8.

On February 11, 2017, the very next day, | wore the required lingerie for my
scheduled shift. In fact,ﬁﬂemanded | send pictures of myself in said
lingerie to obtain his approval. Earlier in the week, on February 7, 2017, Twin
Peaks posted a picture of me in said lingerie on its Instagram account. Exhibit 9.
| did not want to take a picture in lingerie, nor did | want it to be posted online;
however, | feared retaliation if | objected.

Upon my arrival to work that day, management told me about the police visit and
waming but said to disregard them because the lingerie was not illegal.
Management insisted that | still wear the lingerie and reveal the lower half of my
buttocks.

Again, Orland Park police received anonymous complaints on this date. When
plain clothes officers returned to Twin Peaks, they observed me, and three other
female employees, with exposed buttocks. According to police, “Manager N
BN stated he believed all his employees were in compliance with the
ordinance.” Exhibit 10. In front of patrons, the officers demanded the women go
into the managers’ office. Once in the office, officers individually ticketed me and
three other women for “Conduct of Licensee (waitress with exposed buttocks).”
Exhibits 11-12. Humiliated and terrified, | put on a pair of shorts and completed
my shift.

The managers then told me, and the other female employees, they would
“handle” the tickets and we did not need to appear in court. | consistently asked
about the status of the ticket and we always received the same answer: “Do not
worry about it. We handled it.” | did not find out until recently, through my
attorney Tamara Holder, that Twin Peaks hired an attorney, on my
behalf and without my permission. He pleaded me liable for the offense, without
my consent. Exhibit 13. Additionally, |l never notified me of the 35-day
right to appeal; and as a result, this conviction is now permanently on my record.,
| am a nursing student and fear this will adversely affect my ability to get a job.

Being criminalized for following Twin Peaks’ orders to dress like a stripper is not
my only complaint.

In addition to being forced to wear sexually revealing clothing, we were also
subjected to a grading system. Exhibit 14.
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EEOC Form 5 — Amended Complaint of Sarah Blaylock

Several months after | was hired, management instituted a grading system and
"Ranking Report.” Before every shift, we were ordered to line up against the wall,
and then they graded us on our hair, makeup, and “tone.” The managers took
pictures of us, and degraded our appearance based on their subjective opinions
of our stomach, legs, arms, and buttocks.

It we were too fat, in their opinion, we received a low grade. This grade
determined where we were placed in the restaurant. If we received a low grade,
we were penalized and placed in a section with few customers. We were not
allowed to eat during our shifts. We were only offered a free meal off of the ‘spa
menu.” | was rarely given a break. If | attempted to eat during my shift, | was
accused of being fat. IIlllllloften said to us, “Somebody doesn’t want a good
tone grade,” if he saw us eating. After most shifts, | went home famished and
dehydrated. Sometimes, frequent customers that knew we were not allowed to
eat offered to buy us meals. | was rarely given a break, as required by law.

But there were ways to increase your grade: For example, it was common
knowledge that women who slept with |l or gave him illegal drugs,
received a higher grade. | always avoided him for this reason. As a result,
however, my grade often suffered. Additionally, INEEEEEE often recruited
strippers, who were under the age of 21, to work as bartenders, adversely
affecting my bartending shifts because | was older and not a stripper. He
bragged about changing the payroll codes to avoid getting caught.

The “dressing room” did not have a door. Exhibit 15. A video camera was
installed at the entrance to the room. See Exhibit 15. I often closed the
blinds to his office to watch video of us changing.

This “dressing room” was located adjacent to the kitchen. The male cooks
consistently “cat-called” and harassed us. The area was so hostile that | stopped
changing at work, and instead dressed at home.

There was no sexual harassment training. There was no human resources
department. The managers consistently told me, “If you don't like it here, you can
leave.” | constantly worked in fear of degradation, as well as retaliation.

Finally, in April of 2017, | stopped coming into work, as | could no longer handle
the hostile and abusive work environment that caused me, and continues to
cause me, extreme tipnal distress.

Signed:
Name:

Date: March 6, 2018

Sarah
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ENTIAL DUTIES AND :
J1IES AND RESPONSIBILITIE
s and responsibilities of a »Twin‘Pé,Es

CATION _and/or EXPERIENCE
prior experience or training required. Modeling or acting experience may be helpful.

LANGUAGE SKILLS
Ability to effectively communicate in the English language. Must be able to read and understand the menu, write and
ring in tickets, and utilize a computerized register system. Must be able to suggestively sell menu items ., Must be able
to communicate effectively with guests in order to entertain. ;
o-step instructions. Ability to deal with

ut simple one- or twi
er change and

REASONING ABILITY
Ability to apply commonsense understanding to carry O
standardized situations with only occasional or no variables. Ability to mathematically compute prop

accurately settle checks.

R

tlined in the Twin Peaks Girl training book. Must
ior to working a shift without supervision.

CERTIFICATES, LICENSES, REGISTRATIONS
policies and procedures as ou
iance with local and state

Must attend Orientation and agree to
sttend and successfully complete the Twin Peaks Girl training program pr
ifust successfully attend and complete any and all other required training in compl
regulations, such as food and/or alcohol service certifications.

those that must be met by an employee to successfully
de to enable individuals with

pHYSICAL DEMANDS
described here are the representative of
dations may be ma

The physical demands
| functions of this role. Reasonable accommo

nedorm the essentia
$sabilties 10 perform the essential functions.

Employee Initials:

Revised September 2010
EXHIBIT




'WIN PEAKS JOB DESCRIPTION:

IDS (CONTINUED) o
ﬂuduﬂasnfmlsmiﬂ.thaTthMGﬂ s regu
or carry objects, product, or controls; m_-g
’F‘ s and arms. The Twin Peaks Girl is occasi
. upm'lﬁpmm Spﬂnl.ﬂﬂvhhn L ||:|.1 ,:-"-1
1 perception, and the ability to adjust focus. .

A K ENVIRONMENT fiot
A 0 unﬂmmmmmmd&lﬂl d
thaasnsnnalﬁ.lnmﬂnuu!ﬂ'lhm
disabilities to mmmm% :

\l'ﬂ!ﬂa performing the duties ﬂﬁhh ;ﬂ‘ s
. The Twin Fﬂkﬁﬁl‘l iu

A |

1 also expressly acknowledge that Twin Peaks maintains policies expressly restricting
drug and alcohol abuse. | also expressly acknowledge that Twin 'P-nun mainains a policy of mhﬂm

scheduling. | understand completely and agree to abide by each of these policies.

Employee Name (Print) Employee Signature Date
Parent/Guardian Signature Date

Parent/Guardian Name (Print)
(If employee is under 18)

Supervi!nr Name (Print) Supervisor Signature Date

b dend Cantamher 2010




EMPLOYEE COPYRIGHT ACKNOWLEDGEMENT AND
FULL RELEASE OF CLAIMS

e
TWINPERS

In con{\ectuor'x wi_th my employment with Twin Restaurant, L.L.C. and/or any of its affilia
franchisees ("Twin Peaks") as a Twin Peaks Girl ("Employee”), | acknowledge.aﬁdé re il
phgtographs and/or images (collectively, "Works") taken of me during my e‘m‘ ‘ 8 e
::1;: \::sks, iits agents, representatives, parents, affiliates, successors or franchiSéé” nd
. pectiye agents and representatives, are the sole and exclusive property
or w -tch Twin Peaks holds the perpetual, irrevocable right, title, interest and ow
t:opvnght, t.he Works, any derivatives thereof, and any other int;llectua'l- o0
in connecn'on therewith, individually or as part of a collective »wor’k* -orpmp?
perpetual, irrevocable right to use, reuse, publish, republish, incorpo at

e‘x‘\:nd‘{(o;se\l,_ in whole or in part, in any media and for any lawful use
ation, llustration, promotion, advertising and trade, s

In consideration of m ;
ons V employment, and for
acknowledged as received, |, on my own behaif ar
representatives, agree as follows: ' 2 |

1. To the extent any portion, in whole or
are ever determined to belong to me, under any cir
Peaks, its agents, representatives and assigns, the perpetual, irrevocable right to th
copyright, the Works, any derivatives thereof, and any other intellectual property rights
arising in connection therewith, individually or as part of a collective work or
compilation, and the perpetual, irrevocable right to use, reuse, publish, republish,
incorporate, distribute, import and/or sell, in whole or in part, the Works and its
derivatives in any media and for any lawful uses, including, but not by way of limitation,

illustration, promotion, advertising and trade.

2. 1 hereby grant to Twin Peaks, its agents, representatives and assigns, the perpetual,
irrevocable right to use my name (or fictional name) and/or likeness in, connection
with, the Works and/or any other lawful business use including, but not by way of

limitation, in media, promotion, advertising or trade.

3. | hereby waive any and all rights to inspect or approve the Works and any derivatives
thereof now or in the future, whether that use is known to me or unknown, and | waive
any right to file any legal actions, whether in contract or tort; whether at law, in equity

& or under statute, including claims for libel or invasion of privacy, based on any use of
the Works or any derivatives thereof under this release.

4. | hereby voluntarily agree to release, defend and hold harmless, and covenant not to
sue Twin Peaks, its officers, directors, parents, subsidiaries, affiliates, franchisees,
predecessors, successors, legal representatives and assigns, and those acting with their
authority and permission, including but not limited to, any firm publishing, distributing
or otherwise using photographs of me in whole or in part, whether on paper or via



electronic media (collectively, the "Releasee’s"), fic
demands, damages, causes of action, 4
compensation on account of, or in w !
harm to me which may aﬁsenrumur
thereof, and any other miecmal ropert
rﬁuttofanvuaeofﬂmwm:sr ,
Mme'smmﬁrw

or any dﬁ‘i\ﬂmm

gal Guardian Signature:

gal Guardian Name (Print):

Pﬂo Signature: _

Date:
Date: __
Date: _
i 8
Date: _
[ ] L ]
Date:
e eyt
" L ]




l‘ also acknm that

Standards, Makeup, Hair, Fitness, a Healthy Glow, and Nutrition all throughout my
employment. Failure to adhere to Image Standards will lead to disciplinary action up to

i Manager Name (Print):

and including termination.
IF THE EMPLOYEE IS 17 YEARS OF E, A LEGAL GUARDIAN, EMPLOYEE, AND El
SIGN G A
Lega! Guardian Signature: Date:
Legal Guardian Name (Print): Date:
? Employee Signature: _ ___ Date: _ "
; Employee Name (Print): . s e iR >
|
: Manager Signature: Date:
, Date:

———— T —




Orland Park Police Department
Orland Park, IL 60462

15100 Ravinia Ave «=2017-00021854

CASE REPORT DERATCHDATETRE - 2/10/2017  15:24
sarvaL aaeTeE. 2MO0M2017  15:24

Pending Final Report Review Approval
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=
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] Fitzgibbon, Krystina M. 02/10/2017 02/10/2017 | Rosinski, Kenneth J.




Orland Park Police Department
15100 Ravinia Ave

Orland Park, IL 60462 «=2017-00021854

CASE REPORT

Pending Final Report Review Approval
NARRATIVE

On 02/10/17 at 1500 hours, | (Officer K. Fitzgibbon #706) and Officer Losurdo #749 were advised
by Chief McCarthy of possible ordinance violations occurring at Twin Peaks, located at 16154
LaGrange Rd. Chief McCarthy advised us the village received numerous complaints regarding
servers at Twin Peaks wearing lingerie that was very exposing in nature.

We went to Twin Peaks and observed almost every employee dressed in lingerie that exposed
their buttocks. The clothing the employees were wearing were in clear violation of the Conduct of
Licensee village ordinance.

We spoke to managers [ EEEGN 2" I <o:1ding the violations. The

explained the employees were dressed in that manner for a promotion the restaurant was running
for "Lingerie Waﬂk".-aWexplained the village ordinance in detail and advised their
employees were in violation. and llllvere advised to ensure all of their employees were
In compliance with the ordinance by 1730 hours. Jlllllland [llwere told if they were not in
compliance with the ordinance at that time, they and all employees still in violation would be
iIssued Municipal Violation citations.

At 1730 hours, Lt. Sinko, Ofc. Losurdo, and | returned to Twin Peaks. We walked around the
restaurant and observed all of the employees were now in compliance with the ordinance. All of
the employees now had on larger shorts which covered their buttocks completely. We spoke to
B who stated he had purchased new shorts for the employees to wear so they would be in
compliance. Il assured us there would be no more violations of this ordinance in the future.

| have nothing further to report.

REMOATING CFRCER DATE P EAED BY

Fitzgibbon, Krystina M. 02/10/2017 02/10/2017 | Rosinski, Kenneth J. 021772017 07:47
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Orland Park Police Department

15100 Ravinia Ave «=2017-00022543
Orland Park, IL 60462

ARAVAL DATETHE . 2M1/2017 19:18

Pending Final Report Review Approval

[repomreD DaTET e PHCDENT TYPE CASESTATUS AT TIME OF REPCRT
=1 2/11/2017 19:16| Ordinance Violations Open
ﬁ OCOURRED FRCH DATENRE QCCURRED 70 JATEMME TeocaTion 'rgmsx
TWI
i 02/11/2017 19:16( 02/11/2017 19:16 | 15154 LAGRANGE RD ORLAND PARK IL
DESCRIPTION ETTSARPTICCWNT
112989/7-4-23
Retail Liquor Establishments; Conduct of Licensee HORMIR
g 2
S1E
| 1
™
O l4
5
S8 ECT TYPE NAME (LAST, FISST, MODLE SLFFIN) PEMANT FHONE B IS INESS
Arrestee TWIN PEAKS, (708)590-6293
MOORESS SPHONE #2
116154 LAGRANGE RD ORLAND PARK, IL 60467
I.U.. fooe AGE 5 AOE RANGE =Ex RALCE AEGET w RANGE [AEIGHT o manoE rru HAR ’Huc.-ﬂ
ﬂ D. NUMBERETLATE _EADS # ALIAS (LAET FIFST, MOCLE)
=
il ooy e

SUBJECT 2

u,ww.ﬂ.mm DESLILN SLEA MRS LM LA D

SJEUECT TYPE ‘mm (LAST, FIRST. MDOLE ﬂ"‘ [PRIMARY FHONE

rrtﬁ ‘Hﬁﬁ 3
L] - -mﬁ

JC-OTHNG OR ADCMIONAL DESCWPTION [SCAT MARKS OR TATTCOS

REPORTNG OFFCER BATE ay
I Fitzgibbon, Krystina M. 02/11/2017 02/11/2017 | Rosinski, Kenneth J. 02 EXHIBIT
| i /o




Orland Park Police Department

15100 Ravinia Ave *=2017-00022543
Orland Park, IL 60462
CASE REPORT DSPATCHDATETME- 2/11/2017 19:18
ARRvALDATETME - 2M1/2017  19:16
. Pending Final Report Review Approval
|REPORTED DATETIME [HCEEHT Trpe CASE STATUS AT TWIE OF MEPORT
E12/M1/2017 19:16] Ordinance Violations Open
B [CCCURRED FROM DATETRE CCCUARED TO JATEThE Wﬁm
& 02/11/2017 19:16| 02/11/2017 19:16 | 15454 LAGRANGE RD ORLAND PARK IL
DESCHRIFICN ATTINETCOMANT
1
2
w
& |3
™
Q|4
5
SBECT TYPE HAMZ QLAST, FIXST, MDOLE SUFFI0)
BLAYLOCK, SARAH, M

EX ru:: r AL ETES lrnm FHONE 43
[ LA . 5

JCAN MARKE OF TATICOS

SUBJECT 1

S BIECT TYPE
Arrestee

ety

My FPST, MECLE)

LA AR UM AL

~ [PRMARY FHONE Cell, personal

SJBIECT TYPE MAME LAST, FIRST, MDOLE
Arrestee I

=B [FHORE #3
:
a SLAT MARKS CR TATTCOS
PEPCRTING OFFICER BATE FEVERED 5V
Fitzgibbon, Krystina M. 02/11/2017 02/11/2017 | Rosinski, Kenneth J. 02/20/2017 _ 04:13
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Orland Park Police Department
15100 Ravinia Ave

Orland Park, IL 60462 “=2017-00022543

CASE REFORT

Pending Final Report Review Approval
NARRATIVE

On 02/11/16 at 1916 hours, | (Officer K. Fitzgibbon #706) and Officer Losurdo #749 were advised
by Lieutenant Sinko #102 there was an anonymous citizen complaint regarding the employees at
Twin Peaks (16154 LaGrange Rd) wearing lingerie that was very exposing in nature. The same
type of complaint was also received on 02/10/17.

On 02/10/17, Officer Losurdo, Chief McCarthy, and | went to the restaurant and spoke to the
managers on scene. The managers were advised of the Conduct of Licensee village ordinance
and told to have their employees change into clothing that is in compliance with the ordinance.
The managers were also advised the business and any employee in violation of the ordinance
would be issued Municipal Ordinance citations. All employees changed and were in compliance
later that day. See general case report 2017-21854 for further information regarding that incident.

On today's date, Officer Martyn #727 and | went into the restaurant in plain clothes to see if there
were any violations. When we entered, we observed an employee, later identified as

I 2t the front of the restaurant with her buttocks exposed. B vvas wearing underwear
which only covered a portion of the top of her buttocks.

As Officer Martyn and | walked throughout the restaurant, we observed three other employees

with their buttocks exposed. The amﬁlwaes were later identified as GGG

I, and Sarah Blaylock. Sl and Sarah were all wearing underwear which
only covered a portion of the top of their buttocks.

B . 8. 2nd Sarah all had underwear that left the majority of their buttocks
exposed. All the remaining staff were in compliance with the village ordinance.

We spoke to _tha manager who was advised of the village ordinance on 02/10/17.
B tated he believed all his employees were in compliance with the ordinance. We explained
to Il four employees were in violation. We explained to I B and
Sarah the reason they were in violation of the statute was due to their buttocks eing exposed.

P B out on larger shorts which now covered their buttocks. llllll and Sarah had
garments over their underwear that they pulled down to cover their buttocks. When we initially

observed lllllland Sarah, the garments over their underwear were pulled up leaving their
buttocks exposed.

All subjects were brought into the manager's office. The business was issued an MV citation for
Conduct of Licensee (2989/7-4-23). The business' citation was given to .
Il 2nd Sarah were issued MV citations for Conduct of Licensee (2989/7-4-32.1). All subjects
were advised of their mandatory court date of 03/14/17 at 1330 hours at the Orland Park Civic
Center.

REPORTING CFFICER DATE

Fitzgibbon, Krystina M. 02/11/2017 02/11/2017 | Rosinski, Kenneth J. 02/20/2017 04:13
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Oriand Park Police Department
15100 Ravinia Ave

Orland Park, IL 60462 “=2017-00022543

CASE REPORT

Pending Final Report Review Approval
NARRATIVE CONTINUATION

At 2130 hours, Officer Losurdo and | returned to the business. We verified all employees were
now in compliance with the village ordinance.

| have nothing further to report.

[REPORTING CFFICER BATE REVIEWED 3Y

Fitzgibbon, Krystina M. 02/11/2017 02/11/2017 | Rosinski, Kenneth J. 02/20/2017  04:13
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O r ORDINANCE VIOLATION  VILLAGE. OF ORLAND PARK, 13 MES OoF COOK»‘WILL
ncident No. | '~ " Daate Time [ Eocafion : + Unit IMV0O38840
£{17-22543 02/11/2017 7 16 pm 16154 Lagrange Rd
O 2| Report No. Section Number | Violation Des Description HEARI\IG INEDRMA’
?17—-22543 1010} Chap: 0.000 Sec: 0 Par:
b4 05/09/2017
f _Conduct Of Licensee Date 403
O % The undersigned has perzonal x snowledge-of the above Yielarion and swears 1o the. mith-of the-above tiated fuers, ‘I‘lme 1:00 Pm
5 Camplainant Name {printed) - Issued by - Gignaiure) : Id _ Orliind Park Civie Center
" Kryst:.na Fitzgibbon 706 Locaﬂou 14750 8. Ravinia Avenne
O ' | Sex | Race |- Date of Birth | Social Security 12 Drivers License ./ State | Telephone Number Orland Purk, Hlinots 66462
§ F tZi \ILST Ammx. AT HEARING
O |s ‘Bldylecki-'Sarah M " FINE_(3f Paid by Due Daré)
g eSS FinE (If Paid Afrer Due Dare)
O '§ DueEDATE Police
= y SERVICE BY:
: 7 . 7§ In Person
O Failure to appear-at the hearing orpay theifine (if apﬂfmb!e} Will' vesult in the inposition Certified Mail

: of a judgement tiat vill be enforeed in decerdance with applicable ime L Certified? :

- Orzepeat. Copr o
Finding Decision Liable 05/09/2017
Fine Assessed 100.00
Judgement Total 100.00 Paid: 100,00 Due: 0.00 09:09:36
Full Compliance by 06/13/2017 05/25/2017 Payment Received
0270272018 Finding, Decision and Order Prepared.

05/09/2017 Finding, Decision and Order Prepared.
04/11/2017 Continuance Date Requested.
03/14/2017 Continuance Date Requested.
EXHIBIT
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