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(U) OFF'I~E OF·THE INSPECTO.R GENER.AL·· 

(U) Charteted by the NSA Director an<Lby statute, the Office of the Inspector 
· General conducts ~udits, investigatfons, inspectioris; and specialstudies. Its 
·. mission is to ensure the integrity, efficiency; and effectiveness ofNSA operations, 
. provide intelligence oversight, protect against • fraud, waste, and mismanagement of 
· resources by the Agency and its . affiliates, and · ensure • that NSA activities comply · 

· · with the law: · The OIG also serves as. an ombudsman, assisting NSA/CSS 
. employees, civifom and military . 

. (U} The · atidit function provides independent assessments of programs and 
Qrganizations. Performance audJts evaluate the effectiveness and efficiency of 

. entities and programs and their internal controls. Financial audits determine the 
accuracy of .the A.gencY;s financial statements. All audits are conducted in 
accordance with standards established by the Comptroller General. of: the United. 
States~· 

(U) INVESTIGATl()NS 
. . . . . . . 

(U) The OIO administers a system for receivi11g complaints (including anonyrrious 
tips) about fraud, waste, ·and ·mismanagerilent. Investigations may be undertaken in . 

• response to those complaints, at the request .•of management, ·as ·.the result . of • 
irregularities that surface during inspections and audits, or at the initiative of the 

· Inspector General. · · · · · · 

(U) ·IN'fELLIGENCE •OVERSIGHT 
. . . . 

. (U) Intelligt:!nce oversight. is designed to insure that · Agency intelligence functions . 
comply with federal law, >executive orders, and DoD and NSA policies. ·The ·IO 
mission is grounded in Executive Order 12333, which establishes broacl principles 
under which IC components mustaccompljshtheirmissions . . 

(U) FIELD INSPECTIONS 

(U) Inspections are organizational reviews • that assess the effectiveness and 
efficiericy of Agency components. · The Field · Inspections Division · also partners 

. • with Inspectors General of the Service Cryptologic Elements and other IC entities 
to jointly inspect consolidated cryptologic facilities. · · · · 
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I. (U) SUMMARY 
- P.L. 

. . . . . . . . ..·... . . . . . . . . ... -;.-.----·-·:;~, \ . . . . . 
(U / /FOUQ~ On 07 February 2012, the NJ,.A/ ES5 p!fict!' ofthe,Ins' 'ector General OIG) 
received alfo ations thatwlµJeservmg"~s. the-deputy chie( o: · .• :;,: : . 

~~-~:---:---:--'"".'"II---....--~---·-:-' sexually harass~<,f.fbu,r.'.females ·. · I!,,--_. . twas 
further alleged that_.....,. _ _.misused Agency.con:vn~ruca~~ns"systems by ·$endtng 
sexually sµggestive or otherwise inappropriate.etrt~ils. :':: .~ · · · · 

.. · . ' ' ,,. ,, ,, ,, #,. ·'' 
. ,, ,, ; . :' ,, ' " 

, ., .. ,, ,, . . . 
•(U//FOUO)• During his. interview with ~he'(_)JG, .. 1 -·-· -· ·-.-.... ·,1acFnowledged se~ding 
inappropriate emails using his OUTI,.Cb~·email acco,dz;rt on:the NSA classif;i.ed . 
computer network. The inappropriate. emails betw~el)'( .... I land vario~ fem~e 
NSJ\ affiliates, both civilian al)d crnyractor, includ,e'~.sexu~lly suggestive, ra,dally: 
offensive, pr otherwise ina_pprop].:'iMe comments~-·~e also'acknowledged us~g hi~ 
superviso:r's Agency e~ail a.c~frnt to send hi~e].f sexuilly suggestive ema;J. While 
• none of the four all •. ed vi<;Hms of. Sexua.l hai:assp:ient testified to feeling sexually : 
harassed by tJl~·mvestigation dis~los_edthat.he otherwise acted : : . 
. inappropriately. ___ _. asflirtatious,.made occaiional comments during staff 
• m.eetings that female subordinates found sexist or otherwise offensive, aske_d que&tions 
about a female applicant's marital a.nd.par<:ntalstatp_s during anemploymeht interview, 
engaged in a sexual relationship witlya £~ma.le co~&actor employee on a prpject fqr 
which he was a Government progr?fu ~anager, sent a female subordinate a sexually 
suggestive email;•a.nd·sentanoth~ife°;lale subor~inatea romantically sugg~stive e,mail. 

I 1: 

I I f • I 

(U / / FOUO} The preponderar;i.c~ of,the evidern;e supports the conclusion t1iat1 ___ _ 
misused Governmentconum.tnicat[ons systen;is by sending sexually suggestive and 
otherwise inappropriate emails., in violation 0£D0D 5500.07-R, the Joint Eth1!fs Regulation 
(JER), Chapter 2, Section 2~30ta:'. The prep01;iderance of the evidence does not support 
the conclusion thatl · · · ·. ~.exually hara~sed women inl • lby making repeated 
offensive qr unwelcome corn,ments, advan.tes, remarks, touching, or questions. of a. 
sexual nature, thereby crear,fug a hostile ~ork environment for t~m, in vi~la.tion of the 

·~~~~s~~p:~::;::t:~t=~~~~anual.'(Pt:~dc;~;J~\~!~,:e:;~t;~~~~i!~~~ver, 

used offensive language, and engaged in other conduct that could affect hi$ . 
subordinates' work pirformance or otherwise impact the work envirorun¢~t, in 
vio. 1 .. ation of the NSA1CSS ·.PMM, Chapter 366; Section2"-l(A.). · · · · · ... , --------· ·--1 

. • · .· • (b) (3) - P.L. 86-36 

(U//rOUO~I . lresigned from the Agency effectivel . . . . . ·' 
Therefore, a copy of the NSA/CSSOIG report will be forwarded to the Associate 
Directorate for Security and Counterintelligence (ADSCI) and Employ.ee Relations (ER) . . . 
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for information. The. NSA/CSS Office of General Cou~el has concurred with this 
report. 
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11.(U) BAC~GROUNI>_ (b) (3) 
(b) (6) 

(U) lntrod11ction 

\ _. _ _ . • ers'5J1,n. _el w_. ere ehysically locate in tw:9 • 
· · differenth@ldings , ' ' , andJ ~ I · · ; 

' .' --! :' : • , # # , ,I I . ~- # - # . - I , • , . f 

· ··;. {U//fi.(i~JO} Ort:~j~~-2011; the OIG~eceived <}liegationsthat 
t. · . lhad_µsed l;!S~!s Top Secret communications network to 
s~d sexµ~l!;f exp~s=i~.chat :messages an~ an orq investigation 
(J.Y!.J.1-0!}57) w~s·oor,ducted. The allegations were substantiated 

. ;ma i~fQt!pf·fu~¥gation dated 18 Au~st20~1. 011 
. : 02Sept~ber 7-0ll, NSA/CSS Employee:Relatfonsissµed 
/ ) . ; _ . • -· 1~.1~t'ter'of counseling for this n:w,c:oncfuct: · · . 

· • :·/.'· • ·(U / / ~j 0:, f17 February 2012, the ok r~vd allegjtions 
::: ·. _____ th_a~I .:.Lh~d..sex.uall)'-harassed-f.our~women · and in 

... 

• .--i -(b_)_( __ 3 __ ) ---p-_-L-.. -8-6---3--6 -,(I[ doing so h:1a also .misused Agency communications systems. The 
_ __ complainflnt specifically alleged thatl ·lhad sent sexually 

· :-:-:-::-:-:·---W-E£n?j !i_ate and harassing emails using his PUTLOOK email 
··-· · - -accot.U\f~rt-lial]:sent · self anina ro riate -emailfrom the 

. OUTLOOK acco~ro -----~------ Further, . 
-ad.s_exuall harassed - - - - • · - • ~ 

., .. 
(U//1-0JJO) Ori 28 November 2012, the GIG received notification 
from NSA/ CSS Human Resources. tha..~ . . • · · · l~a .s resigning · · 
from the Ag~hcy effectiv~ .. I· . • -

. .. . . 
. . . . 

.. . . . . . 
. . . . . . . 
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3 

Release:•2orn:..03 
NSA: 02221 



.IIA..L',il '-,.L,dJ.,!,,,JLJ.&~ .&.~LJ//-. . ------------

Doc ID: 6608182 

(lJ) Applicabl~ ~uthorities 

(U) Joint Ethics Regulation (JER), D005500.07-R, Chapter 2: Standards of 
Ethical Conduct · · · · 

Section 3. DoD. GUIDANCE 
·· ·2~301. Use ofFederal .GovernmentResources. · 

· •a. Communication Systems. Federal.Government commuiikatfon systems ·an.d 
equipment (induding Government owned telephones, fac$imile machines, electronic 
mail, internet systems, and commercial systems when use is paid for by the Federal 
. Coverrtment) shall be for official use and authorized purposes only. · · · · · · 

· · · Official use includes emergency communjj:ations and communications . 

that the DoI)Component detebnines are necessary in the hiterest of the 
Federal Goveriurten:t. · · · · · · 

(2) . · . Authorized purposes .... They also inclµde personal communicatio11ll · 
from the boD employee's usual work place that are most reasonably 
made while atthe work place ... when the Agency Designee pen:nits 
categories of communications, determining th.1t such communications: 

· · ·(a)· Do not adversely affect the performance of offic:ial duties ... ; 
(b) Are ofreasonable ch.iratfon and frequency:.,; . 

, (c) Serve alegitimate publicinl:erest ... ; 
•. (d) Do not put Federal Government ct>inintinications systems to • 

uses that would reflect a<iversely on DoD or Jhe PoD 
Component (such as.uses involving pomography;chain letters; . 
unofficial advertising; soliciting or s~lling except on authorized 
bullet .in. boards established for sticli use; violations of sta.tu.te dr 
regt1fation; inappropriately handled classified irifonnation; and 
oth¢r Uses that are incompatible with public service); and 

. · (e) Do not overb11rdet1 the communic~tiori system .... 

. . (lJ) NSA/CSS Per$<>nnel Management Manual (PMM), Chapter 3.66-Personal 
conduct . . . . . . . . 

Section 2-Perso11nel and Security Standards 

Part2 .. 1-Work Environment: 

A. Harassment/Jt:ttiinidation - Employees will not use actjqii.s or words that denigrate or 
show hostiiity toward an individual for any reason:, but especially because of race, 
color, religion, gender, national origin, age, or disability. Likewise, ~mployees will 
not use abusive or offensive languag~, gestures, or other conduct ( e.g. display of· 
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. . . . . . 

· · • offensive writings, objects or pictures) directed against other employees th<1t could 
affect the individual'sworkperfomtan,ce or 1mpact the work enVirotunent. · · · · · 

. . . . . 

B. . Sexual Harassment." Employees will no~: 1) mal<e s~x11al advances or ~ngage in . 
. physical ccmduct ofa sexual nature (whetller welcome Qr not) it\ the workplace; 2) . 
make unwelcome sexual advances, requests for sexual favors, c,.:r other unwe1cofu~ 

. verbal or physical cond1,1ctofa sexual nature~ explicitly or implicitly, as.a term or 
· condition ofan individual's employment or the basis for an em,ploymerit decision 
such as promotiori or job assignment; or 3) engage in conclud .that interferes with 
w~rk performance or creates an intimidating, hostile, or offensiye working 

. . environment~ including sexualteasiilg (repeated offensive or unwelc:ome comrnenfs 
. advances, propositions, remarks, gestui:es, touching, or questions of a sexual nature)~ . 

degrading words used to describe ari individual; and the display in the workplace of 
sexually offensive writings; o~jects or pictures; including the use ofsoftware or . 
computers for: stich display. · · · · · · 

UNCLASSIFIED/2'FOR OFFJCb4.E l:ESE ONf:}' 
. 5 

Release: • 2018~03 
. . NSA: 02223 

---~.·-··---



. Doc .ID: 6608182 
1v-12.:.QQ64 

Ill . 

. ,~ ~ ~- : t~~~ · ~ 

(UIIF6t:JOJ Didi:; ·• • • · • lmi~t$~ Government co111rnu11ications systems by 
sending $8XUally suggest/y~ iit,d otJJetwistg i11appropriate emails? . . · .. 

•l •I . I ~ ~ 
. ' . 

(US'FOUO) dpNCLUSf~~: ~J'{,sta~~iate,d. fhepreponderance of the . 
evidence sup~ortsthe'P,011~/usion'tt,atl. __ .- ·.__ fmisused Government 
communica,tiolJ system~ by·,sendihg ~exuafly suggestive and otherwise 

· inappropriate ~mails, i~:violationoft,he_JER, Chapter2 , Section..,-.:.:• -1 _____ .....,. 
. . . .. . .. . . 

• . : - ·· , '. •• . .. (b) (3 ) 

(Ul!F61:JO} Didi .. .. · ... • ls~~uall1harass"W'~b?eninl .. . •• lbynf, mgrepeate 
_ offJmsive or unKtelcome C:O!"lile~ts, adva~es,. remarks, t~ucihirir(, or 
questions of a sexuarnatU~; ther,eby creating a. hosti/e,work;envfronrnentfor: · 
them?._Didhe use actions orwortls that denigra·~ individuals,• u• abusive or · . 

. offensive language, or eng~ge .in o,ther concluc,Uf{a,t coulc:l,affect ~is - • • . . . . . .. 
subordinates' work perfotroance ot otherw{!!Jfi impact the, work environment? 

.. : : · ... _ ... ·· ·... ....... . . :\ . . 

(Ullf'.OU0) CONCLl:IS10N: .J?ai:t,~1/y substantiated: ft The prepo~\perance of 
the __ evidence do_ es nf f $U:Jbirt tn.e c_ one/_ us_•_ ,_·on that{ ___ lsex4ally _ 
harassed women in __ •• : -_ by ma.king.repeated fi~[isive orunw*lcome __ 
comments, advances, ~emarks, to.uchmg, · or questions of a sexu?JI nature, 
thereby creating a hostile work environment f~r them,· ,in violatioh:bf the 

_ NSAICSS PMM,•Chapter366, Sec:t.ion•2-1(ll) - However,jtdoes:~upporlthe .•. 
. conclusion thatl . . -. . • • 1 • lused wo_r<is that denigrate individuals, µ~ed . ·. 
offensive language, anc/ engaged il1', othei conduct that cdu_Jd affect his 
subordinates' work performance or athf!iwise impact the work env~onment, in .. 
violation of the N~PfCS'{, PMM, Chahter366, Section 2~1(A), :\ · · 

. . . . . ·.· . ~: . . '." . . \ . 

I : ' : :t 

(U) Evide11ce 
.... . . ' 

• 'I 
' , I 

# '• ' Documents '.~ 
I . · # I .~ . 

(tJ/Yroue) Inan ~u to Employt!e Relationsc::I . . ·. 

· n1aiiagepient_ w_ a_s c_ c'<q da __ ted o_ ·_1_ Feb111afy 20_1_ 2. s_ u _ Bffi. Q: . : 
"Hi' Ii hts from Our•Meeting- Jan 31st/1 • . •: • . .:;._ I 

. (andl . . lom1er supervisor), equated '. . . 
____ to a pathological social deviant and allegetl that h€ had 
. sexually harassed four fem~les, Accotdin . to the ~mail, 
had sent tniiltiple inappropriate e . .,;;m.;.;.;ails;;;;. ;;.. .. ,;;,,;;to.._ __ ...,.....;.;. __ ___, 
had referredto her repeatedly as ---~ .. 

UNCLASSIFIED//POR Of?FJCML tl[j£ 0~¥:¥ 
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had once rubbed ackand on several . 
. occasions had also riibbea hou.lders. In .. 
addition,I • • • · · · lh<J.iasked uestions 
regarding he,r mar~Ml status (}uririg-het . employment interview, · 
Futtp.ermore, supseqUeht_to heJ-hiring irl . .. . I . . lltad 

· seritl · · ·• • • • tm iriappr9prlate e~~ihirid requfS'ted that she 
· · · ------· --------I )pr his 1¥'fu.g·away p.arty. , , ·' . . . 
~ . . : :.· ... ... ... .. · ,• .. . 
· :\ l(U/:ff°y(e~!,~:-:::r~:=~~1iiotatteni:ail, · 

·.·~.:. . W;l'J~k)y,sWf rr\eetings. Althoughl , · . . . . . keported her · 
I ·,~~ # # - .· - # # <I> ,;, - • • • . , . # . . . . . 

•· . \· ,' wn~ms .ind d1scomfort.t0·the e contractor lead, 

\'-.\ -. . : ,· ti----..-".'" .. -. .. -,-. ---- . ".""."."" .. :--".""".""-rio actionwas taken. . 
· ·::. ::' .. : epor.fed the har2ts~ment to her contractor supervisors ',• •, \ • \<~~f ;_:.: ,: ·.¥-<i Tequeste4,fd 1:>e move'd to anotlter cqntract. Her supervisors 
\ ·. ~~-1:= : • · referred $~ }t)atter t4 ~ ~ I who spoke withl · • · . • I · 

----------..-·.-·-r--"'--~t::·:j · · • . !~eque,Rtlyaskedl > lwhetl]ertiemadehedeel 
86-3 ? •• • - •;: ·:/ . ,mrom£9"rtable-. .J· ...... · · ~espondedtol lharassment 

·--------------~.;. .. :: ~::/ ". :~¥ V(.)!unteerw~~r_ <! P?~~t!~~ ~at ~e-~t.Itet out of the office and 
\:.r!·;,::,\ _a:w~y froll),I I He stopp~Jiatassih-gl~~~-lafter 

·\./ :1$.tJ~_gepfe~ales joined th,!:?-(?l..fice. The email is attached as 
I ,.... ) .. ~-~ .... ..,;\ll! 'A - - , -
., '•,' '( ~t>P,,~1.\'-4X • • • • • 

I ii ,.... , .... T .. .;., .. ,.. .. .. .. .. - .... 
I _ ,' \/ : ;~ ' "\~'/"l:..• ..... "" .. . .,, .... -.: ... :- . . .. _ • 

. · .. / .' \·' '':(~/4'~if~!?'}:~e_OIG.9btainedand reviewedl .. ... . I 
· ( / ; · . -. .. '.·:· o'f.fr.LQ~.K'eiitaU acsotittt4n the NSA-cta.~sified coinpu,ter . . 
:' -~:' ,_;.;-.: l\~flik. t\le emailsi v ale"d' - "t by 23 August 2Pl1J ·. . · • I 

,,,,.,, ... . ...... . , . ... -'!9 

:._, : . ,:''•. r ;; had a.S'&'!J'.· • . tme. _-:..-.· -· • ·• • • •. • ~ • - - atiu:1v 12 .. Si·· ptember 2011 · he 
,, , ~-1 - ., .r ' : .... - ., ',· . ' - - ' . . . 
~f•:., <_ .. _ -~~~.RhJs.i.e~y'r~l"oc_ated ft?m.._ ___ to · · . . . 
t-:.-.. -----.--:~·, -·i- ·. ~ .. ~ ...... · ... ... ~ .. .. . 

------_--P-.-L-. _8_6_,.:-.,.3-6 -t'" ·, ...•. [~//f.Q\JO):~fr~ml • . -la<;:qqunt disclosed that he·· 
- - - .. - -.. - - • engaged irt p'eisgnah:orrespqndence ~th inultiplef¢males, both 

___ ....,.....,. ____ ...,-;_ •. _. ;-- - :. contractors aria.civilian., and tnaJsome of. t].,.e correspondence was . 
··;-_-: :·:·. ·. ~~ ·. ·_ $exii~liy sugge~~v~·'Qr o~erwise ~pproprlat~~ Furthermor¢, · ·. · <: .. w1ten.one tema1e ~ke·QJ . . . . . 1 m ¥1 email cfcrted . . . · 

. . .. '··:. is Nov~rn.1'~r"2Ql1, \~he'tller'h~ tise4 lorl . . . . . Ito chat, 

• :.1 r. ·. t .· • ·;Je.· _sp. ondetl. -'k:' tp. ~-ye'fft!ti;e. =. "N. ·. o~ [ g. ot y~iied at b. y ... the···· . 
·,PCpolice for Sl¼~arirlg-µil . {_ Sev~J;alexamples of relevant 

· e~ befweenl • -(~d fa~es; iQ.cluding a . · 
N,ovempe1:·~011 emailexc ah e ih which • both told a 
fe 

-------.------~ . ;e attache,d as Appe.ndix B. 
I ~ • I , ;_ , 

.•. (U / /.'¥OU07 Additionally, Decenl\,er 2011 anQ. January 2012 email 
correspondence setting ~p a11d di:scu.ssing outco.mes of 
I lbetweenl . landl '. . . . . . . I 

.• cjvilian physically assigned tol •. . I irtvolved sexuid 
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innuendo, as wellas the one-time use of a. racially-charged 
expression. (NOTE: An OIG substantiated contact, CO'-12'-0517, 
involving colllputer misuse byl lwas closed on 
27 March:2012)~ . 

(U // FOUO~ lemailect I . Ito let him know that 
she would be in Maryland f6r a wee!< and asked wJiether he had 

.I.. IAfterl •. lwrote 
· thatl I : lwrote tl{at while her . 
main reaso,ujefr cornmg to NSA~ on temporary,uuty (TDY) was 
to meet vy;ittt her c,c,ach, her !(teal reasonl/ wa~ .something else 
entire1y1 · · • · • • • • • . · · · · • • . • • • • I They 
suM~quently, arrange4 ]1efS6nal meetin. s: The provocative email , ,. . . : . .. .,,. . -----... __ ... ______ ..,.__, 

..... ~e~6~n~ve~r~s~ati~·~· ·~·~c~o~n~ti»~n~e~d~·w.;.:.;;.:i:;;;. __ ........ ~ca~l~lin:;:..i ....... .- ........ 
; 

; ., 
,,, _:,· • ,.- #' ... ,-:...,·· ,' _,: •. -- , 

. ,-/ .. ~fB//F~@f1it-~ e/4a1·fiu.bs~~~~nt to her T,DY:-1 __ ...,...,. 
// ......... ,: me'n~tnatl . . . lwas,anilllportant' erson. and ... < .. ·: .. :-~:;: ?· • :t~s .. :nded ctfwhlle iin 9.rtJmt,. :tie ¼Vas< .... ·-.. . ' ....., ________ .. 

---....-~-:-:·. • ••• » .» » ~,! :,'! ~;.;.:~~=:,:l~~.;.;.~s~~·=---------In later 
· .. · · · · • • :':,..: ;•.-€0,-respe~t;~ · · · · · · · used tJle acronym .. and when __ ...... ....__ " . ___ . /, · > '.-l • • l~ked,w}t.at it stooµ lor, he said, he could nottell her, 

'. ~... , ,::"',:; :·; ! ;t.;'6u,t_f9 _GOOGLE,f!le term. Be subsequ~ritly explained that it 
________ ··.,.. _·~·_:~_,:i,JH:~~ · ___ 1:1e~: ( ·•. • , r The ::1evant emaH correspo~dence 

8 6_ '.j 6 :::: >. · betwe,e,Iil1 , , . lnjdj . . · hs attached as Appendix C. 
.... ' ' . # # , '# #' • ,# 

---------...· ·.""''-~-~i~~~ ·~:;·~.,. rCJ/, r(XK) Emails frolJ-ll .. -.-· -. --laccount disclosed that he '. · •',:: <' ;~:.-'ru;id ,; ~· · • •· ? - or~~sf,ppded several times afterl · · • • Jeft 
'. •:•;:.-:·~. ·. • •• h\Decell'.\ber2.oii,l ·· · . lasl<edJ-riri"ihisopinionof 
·.. . .. ~ ••. : tt-s ·~&aro~al}i!i~tio'nal changes that l!right ~pact her position and 

• . • .. ::·~: • • • • • • • ~~a\lfeQ her that sh~_had'nothing to worry ;3.bout. In 
. ,:: .::.! J.~l!;ty;.w-1.2.f-, , .. -l'.llankedl for helping her obtain 
·. /,,,i\~··"~r-Jq~fQutJ:,l\~gn.tn~N {}BAJ. and asked his advice in 
;:'.:., -.: ..... :.: app!ymg.f91tpr9{lloti{>'j\,. as weHas his assistance in reviewing her 

.. k~f;:=·_-_':?.r .. ?11).:. ?-ti~···'"i_~a 'e •. In. ·cr~~eirtgt9.l1eJpJ ... ··• lwr····otethath. e 
~:..,;r. l::. · hacl b~n •. •. fbrt · '· .... • lever smce he was a . 

1: .... :: ... . - .. - ·" .. - ... - ·' . . • --..JA,.1 IIV .• , . ,1 II 
..---------,r·,:;"•'=::: ~: .. .CDflllacfG~ - ~- a - •.• " - r.e{'!puuut•ct_.· ,.1-0\l re a-mess!. . • .•.. •. ·. · 

(b) (3) _ P.L. wollldn't~;heretoday.!fyouhadn'tr~ruitedme,Jcan't'Thank 
(b) ( 6) '., you' 'epough}Qr that." .Th~se ·~:n:i.ailsare~ched as Appemfu D. 

' . .. .. .. .. ' .. . .. 
-~-=-::::::~.-(U./]'f .. ~.~ .•. e. ·. > .. ,~.;--· :.-\ .. 1a.1;cp .. µ·}"l· t~~rev~al. ed.·.~ema ... ils .... between.· f ' · · . . land • '. On 29,J.une 2011J . •• I 

• cpmplime~E! . • . . . . . . . ~n ~ • lsh~ ha:d brou htin to 
. . 'w<;>rk and they correspcrnde4,!>ack and forth ~~u .• 

In a later ema· that same•date· . ainteferertce 
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(UJ trouo, In emails during the following month,1 I 
andl ldiscussedl lconcerns about a possible 
reorganization and resultantteductions in the workfotce and l .. · lasked,1/BTW, c~l -. ·-g~tl · . : . · ; •·_las a g~ltig a_ way.•_ gift?" l ·. . . . . . Ires onded af~mativ~ly, adding ~ti . . : . • 1Would 

.:· have to share ith the officeJ .Infollow.:.on emails, 
. . ,:::· 1 : • • . · 1to1_ ,_ ___ ~-• . ~f he ·-w~u1d ha~e~to take her with him 
_ _.:· • •. • 1Q lp.s ne'Y _job; so lhat,·he·could continue tp have access to her . 

. .;•(. · ·_· .. . 1 ·: · · · . tipttt't p(?sSi\ilf let you go." ex ressed concern 
----------<"~~~: "·:: .. --.tliathel"-jQ\J®~~e going away and,.;received~---- .... 

(b) (3) - P.L. 86-J6 .. . .·~ssur~cest:h~(shewas"securefrom.'~llharm."_.....,. __ _ 
(b) ( 6) • - • • • • • ? .. ~s~o§equeptly.t>rptight triOo~C . • • • ·. • • •going.away party. 

----------.:.- · ;.;. ___ ,... #I ' . ., · '- .' ·' _, _ -.,_,·· ' ' . ·: ., ·' · 

~:j~if{:~~-: ~iv_-~L-r._0%~~ s._·pt"e:·~--be_·. ·i i_ .• _o.1i)a£te.ine haq·1g4"".-. --· .-: .-__ .. , _-.. -.. -.-. _-_ .. , 
.· ·~::::: •. _ _-:.;_se~~~ __..;; · · • ~_cryptic e}µ<ill tellin her-that µt~y should stop 
· . . · ·-,;/· :-. ::.;·; using ':€~at,/' as itw'a'S-xIJ.~~ored. · . esponded 
, . · · . · · ·:~ ( ; : :: _; )f~rirta]li~ly au~ jo~ly told .:· at her answer 

, · , •• . ·' ·::. h --i:.erruriliefi "no''; '1S0 .i.;Orry! LOL.':,"SubseJuent joking emails , .. .. .. · .. ... ,.... .. ,, , ,.. .. - - - I 
; . · .. • .. · · ... ·-: :: ;: f<?lk?w?a, ~ithl loff ~g. to ·make , . . .I 

. : , · .. · · .. · · -~,:, and( ~ta ting th~.t:·~11~ tiaQ.-r,o w.¢m<nesses to exploit. A 
.; : : ,: . · · · ;'. ·:. we~ki.i~rj ... .; · · · · -~Rai:ed withl . • lthat she had been 

.. :::::.. . ..... ;. :.;'.-.ii,b~ea~tt>l\ ctS~{Award ("Ut1sthad to share."). The emails 
..;··:. -· · · · . .' \ )ielw.eenf · ' . ji1ndl lire attached as Appendix E. 

El .· ,l..,'", ... , . ,:·,·~ -- ,.,"' ,' ':.;° .. '"'! 
• , • ' , " ,, , ' #I , , .. t ' "' 

. ; /, '(ti//~290):~!11ai!~ W' ·. ~mail account betweez:i him and 
~:::::,:::::·:--.. _ ; /: I ::Jc:fem?~%.ltated that they ha<_i a very close and friendly 

.. : ',:-..-..._: -·. -:-::-:-_::: _;_ . .( :' ~f1<~g-r;\~~bnsh.!p, Several such ematJ.s involved sexual 
·-.._.__-:::.: ·.:: :::./..,::;,~~~;=~exual jo~~s, and racial coinn.1en~.~ Relevant emails are 

-~.. · ·: . . .~ ·,:.. ·.;f ;,~-fcJC~'llS :appendix f., Examples of d1sCt1ss1ops follow: 
'~~ ....... : ,!", .... ,.;, .. :, ~ ,,;. ' ' ~ .... " ... .. .. . . . ""' . .. .. 

·::, ·.:z: ... ;~;;~i(&t}~)1it:e~k4af~24,November2()10~1 -·. : .. 
·::. ;:l: j;,:: • . . '1isi.:itss~~-their· ie1i 00J.15hl. • ~ t,.ow wellthe . . .. . : _________ .,.·,.~.:-·-·.·.·~·.:, i!ha . 

(b) (3) - P.L. 
. . . 

.. ~ .. . ... .. ~ . 

(lJ//:FQU·o, m.erilatls4ated'06 May 201_1JI• · • lokedapout 
submit~ :an .m'c-ot1~ct ~d, which initiated a se)Qlally 
suggestive'c.011versatfon.,He \Vf!i5,l'e-that mistake~ happened when . 

I . · · ·. : · · · · ·. . . . l~Vh~ . . esponded that she 
• should have st;l.rted at the to , • . ontinued the .theme: 

then responded in the 
..._ ______________ ..,..'"""'!" ____ _ 

affirmative; An email dated 22 September 2011 (SUBJECT: 
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. . . ii .. .. . ~ ") f . . . 
. . . can t... 

0 
roml 

I 
ltol · lw~also suggestive: • · .. I 

.. . (lJ//FOOsH . '-. brovidedfo the OIG aneinailexchange 
between her and j . · •. • l In a 12July 2011 email to the "DL 
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I f' alias (SUBJECT: Laptop reduction},I • · · I 
reqqested that he be provided infotmatidn re ardin .tlie number 
oHaptop computers each had 

,- ·reduced in each product ?!le. -0ii 14 July 2()p! . . 
.. · · 1. • . . · • 1 respo!19-_e.d-thafsh: .1!c!c! not :rerrt~vect any laptOP,S from 

/ . • · · pro5J,ueH1nicis •. Qn-15Jtily 2011;1 lemailed bac:k:I I 
. ... .: .. :;;: = = 1 .... ·. .•.. IThese e~'are attachedasA.ppend_iXH. • 

. ..,, .... (b_l_( 3-l-_-P .......... L-.......... 8 ... 6---3- 6- .""[ _. . • (U//FOOO}. $ttb~eque!)!·t6·~~: interviewwith the ()JG, \ · . .. 

• ~t-: \ :. : : J . • . . jpro~i~¢'t .·he OIG th~ contin:w!on of the Tune go11 
.· ·::. · .. el1la.l} exchan e.mwh~h I 1aske4L • · ·· .· J 

·: . .•. • ·After ad r~sponded thatl . . • . . .. . . . . . ..•...•• I 
..... . ·ad written backthatwhile her'.ex' lana.tfon . . ' · ________________________ ..,.. 

' : ' 

,.--j;. Duringhetaj.terviewwith .theOJ<S ·· . 
i~~-; ... ·._ detailed ~lot-V, · ·. • ~fed that'sh~.qidri~.ti-espon<il \o :. 

---------.-."- ·~ · · · · · :1. . . . · · · · · 1c:Qmm.ent.). -~ enlire~email exe13.ange'r&attachetcl; as·. 
(b) (3) - P.L. 8 6~36 'A · . ' d' I ' .. . . .. . . . . 
{b) ( 6 ) . • :PPa_l IX · • • • • • • . , , , 

--------,~~~: ·•· (;~~}I .• .. · . · • I Emplo~~~-~:~~tip~~ {~kj~:l'~~·~~: 
·-::·.: ' · ... the,PIG an email, dated27 January 2012,that slte ~re~lv.ed:. ·. 

· ::· .... · f:r~u:U · • 1· Iri the emajl,which is atta.ched as App.afe~J~.:. 
··:I·. . . · 1stated that she was unable to bring up any off~ivli-:.;.:: . . • . . . 

. ~.m~il. s ("I lllhSl!re there .. was $drnething in there/') she had . ~ . . 
r~eived froml 1 · .~ 

. . . . .'" '" . "" ., '' . . . . . . . . .. 
• ·~ol.t.ipay_have heard the story that he cal11;d nwl . 

a: lLllltheon.we had. Everyone heard it was most of the females 
·· · werk·off~h<!~cJ.-~yit(sic) . He always drew attention to me wh~n 

I was around a_na-it was obvious. Since someone . mentioned · iny · 
riame fo yoµ ana-~fttie.s~~d these incidents I guess you will have 
to use that iruQflllatiQ~ as ~ow: resource , · · · · 

. : ~- . " " . . 

(U //~) An OIG irl.vestitauo'n·(JV~lf-0057) dated . 
· · · · · · 18 August 2011 substantfat~d th".i~I · lhad µsed NSA's 

Top Secret commiinkatlons· qetwor'k.to send sexually explicit:. 
· chat tnessag~s. The OIG inform~d I· . . • • • •. · t:>£ the allegations in 
an email dated 11 August 2011 aricl.in an interview tl]it same date 
he admitted to typing the sexually e~plicit messages. On . 
11 August 2011, the! OIG provided I . lanlntranetlirtk t6 the 
standards related _fo the proper trse of Government 
communications systems ~dhe :responded by email ~the had · 
revj.E?wed the guid~ce and would adhere to it: "I regret my •. 
actions ancl wish that I had, ha,d the wisdom to. not 0nly stop the 
activity, but a.lso to have not engaged in it at all/' · the relevant 

. email exchanges areattachedasAppendix .K. · 

Release: 2018-03 
· NSA: 02229 · 



Doc .ID: 6608182 

UNCr,ASSIFIEDJ/FQR OEFJClltE: US£ O~'ty JV-12-0064 

Testimony 

(lJ//flOUO~I INSA,was 
int¢l'viewed. by the Q.IG on 27,Febr~ary i012.•. Acco. rd.· inf to••• 1 · 

· 1 ·· •.. lshe has krtownr--lsince she came into . · 
as tpe chief in Marcp..200~ed as her deputy m,itil his 

. departure ~?I-·-' • · •• .•• . lin appro"imatelY,. • . . · · •.. 
A~_ ~t 2011. : .• . • • 

- -· # , Po-!---.. . . 
..---------,.·~·~·:"·_-_·_(ll/.,tfOliOrAc-e.o;~~g-t~f- ~ ~ - - ~ -Jafte1f .. ,- lleftr-lshe 

• · . • pegan interactin1nn:ore dire~tly with her ~ubordinates,., ~gh 
· ,· · · · · :·coiivetsatioifs; she iea~ .that·I •. . · · · lhad bee~ µndermiriirig .•. · 

------------- .. ~-'!: : : ::~ he:r auth~i-ity.~1 . . . 1 J.uld their subordinate~ in the office to 
~:~:-... ; · avord spe~l<!1}gwtt111 ·•.. 1 as, stle was a poor manager and 
t:: · ·: · .could not be. trusted> Ffuthermcfre, he failed to enforce the office 

· ~ .. ,,., .. • ' # # .. "' .... # , 

\::_ · .'::. dtes~ cod~.and gay:~ her inc9i'ret:t ~tion ret:,arding who had 
\~,:-: ~frnea ~~onus,:~:nl • · · ··•• lr;p6rte~I • . · · lconduct to 
,::; ·; • lie-{ m<1tl'ageJ:!1E!rtj:'chl:l.mAney exp,l'essed disbelief that .she had not 

... ·:::. ··p~n-~ware 9.(th~ si~fion ap.d, further , implied that she had not 
·' \:: h.ee~.'do.ing,Jter jo~~·pus _upset I . . lwho in January 2012 

:: :: qiifstion8'd'her $ltbcii-qi15,ates to. vbtairi further details. • . · · 
:~:. :~#, ... :_ '"','", ,'," . ,, - .·"', ,' . . . 

Yi~ I i;&oQ9j: . . • lsa'ii fhat.durin her discussions with 
,y ~ord.ii;ttites, ill.e l~alned that had sexually harassed 

) • . . • contractor in the office. . 
. / :: : . : . rmatjfJb rompted her "to ask everyfemale in the ~ffice," 
/ , ,;, . mcl)idm \ . ~hether they had been sexually harassed by . 

,:: ,;,: ~ ~ .~ . sub~quently deteri:nmed that four .had been. 
. . : ,' ~:'~~~.$:-,,:::,~~,:",:::;~"':·~ ...... \ :· :,: .. :- ' .. ~."' . ... .:· . : :· 

.: // ~• ;J':~ -:: : {ti/ tffiWOH ~tated' thatl . ltold h.er that there · 
. . . . • /,! ~-:~::: :- ·wa~ one-Ofa.:asio.Ji. on~whlqi. l • · · · . · . I had a.cted inappropriately .. .. · . . , •11/$ .. .. .. :- · ' .. _,..._____ • • 

: . :.t:~:-;: =: : . • : : ·1Q~ds·J1er. 1 · · . lcame into the office and rubbed her back 
.. : . . . . . ·c"':"{: : : : : : : ~ . as he-&polc~.\\'ith her.- ::rhis ciacle t.mcomfor~ble arid .. 

.LI _(_b_) -( 3_)_. -~-· _]?_ .• _L_. _s_6 ..... -..... 3 ... 6~· L-· ·• ~· ~· ~. -· -. · · · t.he-red~¥.·. J~. ~. !d~n . tcttfl ' • th. SU. p .. ervtis .. dorths ~d ·~.sdke.dt· .. tto. be 
- . . . • . • . •• :"-:E-i..•:=; .; _-.: move -~v and . . . . . • . . ~ : en repor e e ma en ·. o • · · . · · '\ ~-.-·:::-:-~~~~ ~f :·-~~-~--·J1hJt~~ii~~~:~~ ~~d~ ~r;~~~~~ftilii roached 

··:·.. . . . . sp~ctllate9-that "t'h"e conh"ad pet~~~efieaa : 
'- ·• had°spo}<ert to .. · ~ ut the indderitf ____ _. 

'.. .. . know....,.,._ .......... t:~e. . . 
. · · .. · (v;;rou6~ 1 . • · · '; 1had toidi ··· • . . . . 1th~t even. as a• avruan 

\employee, he frequen\Iy massaged the backs o( women in his 
• revipus .or aruzation '(.inwhk:h he had been a contractor with 

_____ n_e_v_e .. r t~: rad .a rep~:~~:ch:o~~~::euse. 
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inappropriate for a civilian manager and that he should stop . . · . 
Rather, she .said nothing: "I thinkthatyou should know thaf[sU:ch 

be. havio.r was inappropriate]/' . . . . . . . . . . ~ ·..... . . · · . · . · · . . . . . · . . . . . (b) (6) 
. . . .. 

·. (U//P .. OtJO)[ .... - . -. -•.. -•. -.. -? ... a.form .. · er contra<:tor in_tf~_offic-e; totq )I . . 
1 . . . . lthatl . leaned her 1 . . •.. ·. t' which made.,ire~: . • . · .. 
untornforfable . . Further, he had sent her s0111e inappropriat~;·.· . .j 

· . . . ~in~, I . . ~ • . I said that it was because of this behavipf•that, 
. . . · s~e av_uitte~ a.ftendingt . . ~taff meetings at which I // : I ;' J: 

· ... ·· .•• _"'Y~·pres:_n.t; I • . I ditf .not say what was ii1 tb~e~s, ; J.: 
• • • ! . • • ~J.ili:,lis1'le, was µnable to open. §,11~.c\lso to . · ·. •· . that · . .' , . 

--------~· ·;~~~~:.i · {batl·.nof.foucned-hs;.inappr<>priatcli· .. : : did.,nP,t 
.. ; •· •· - .. knP-W:-\4'liefuer eyer expresijed her·<ljscomf ort to; : : . 

~, ' ,. .., I I ; ~ .. • • ,. ':l;,.,-..t· t · • h · . L• · -11-.. n.6 . tia . ._.. 
~-~:':.::::-:-t ·: .· l ~~w5'er, . . · said that ~.li~Sa~i'fuentio~4:' 
;~'!'-., x / ~ _ ~~~~~nuu.. o_..,,. __ w $'-0.Q~ . ac on'. ; j: ··.··,i~ ,, .. :, .. •...._,._,,'~' .. . • .... "! ... ,. ..,•_ .. • · . · .;, · ,.. · ,, ·/ IA · · : · ·, ·: · 

· t;:~~~~).;{.JI_OlJE>~Accordfrig.n, . _ , told her ~.'she 
··~?'i.~~.~)ll_sb:~de un~onifortable by , • ..who rubbed ~et;' ; 
... 1.{:~~~~ers .:a:~~¥f~e o£ time~;'. :cyt~etrn9,re,) .. .... , } :' 

: .;·: •,._~~~ifibW~{PJ.~k€.t°! ~ ~~ffek•l1ia~ ~o1f1a ke~pl • . . Fro~ ;.· . 
:. ,;·.. ',s.n~~g llP. oii get f:eo~ p~l-ljrid., '.~he~also c:hose a positto~· that 

.:/ l~o~~ .. · ,h.f e. 1:~.··.be qut o~-th .. ~. ·.o· m.t~. fteguerttly in . . 0. rd·e·r tp ayqid . . . / -~ ·• .-· ~ .. ·.-~··· Jl :~ · ... thatafterthe:ymfrig~; 
. . / . _.,::: :w·::. · ~·io ,?!d· ... the'@t£i'.pe.·.(s~~ a · theybec;am~ : 
1 . ·: • : : .: : :f ~. • · . · · I ttugets;;~a)lt:~:F 'th , ; :: : 

( ,.~ $ ., • ·- .. - - ' ., # . . -. ) . .. . . r 

•-(-b-) -(3_) ___ p ___ L_. _8_6 ___ 3_6-r_~,_=_=_-_.·" -.. _({!/.[~~Jt):~~ld~~a~~a~. :·. · · · · · -~Qldhe/~a,a / • • , . 
(b) < 6) . . had serit.hei~~xu<U1. · arassirl.g_ ei:mills, In an email dis¢u~~ion 

----------..,:-:-·.·.·. _ _ abou : thafsp.ehadbrou ht into th office; 
. .. ...... ... 

~': ·41; .. , .. ' 
..... ~ :."' .. 
. ... :;;~ ~: .. :, .. 

'' ' ... .. : .. .. ... . ,_ _______ 11111,;,;~ ..... -..a..._..._,,;;,,,;.;~ . . . 
. .......... · .. ·...... '.. . .... ' ' ........ : '-.... 

',.\.-(Q//:PO~O~ In ~~'vember'2010,.---­
.. • intezyiewecl 

··~u~seq_uently ..... l'!"'hi:r-•• -ed;-'!'""'i. ,... __ ..................... to~l~d::::::::-= at;durhig the 
rn_tet:VieW. he had 'as~ed,inap:pfOP;fiate qurstioilS tegartling•ber . 
rn~ifal stati,ts. Furthli!r. afterai::t:epting hi$,IleW ··osition mE:] 

J . • . . . . lhad demanded~~at . . . . or his 
goinga~~ypctity.l i · C.Jfi.d not ask . · hethershe 
had ever tol~I · that l'µs cojldl,lCt made her uricmnfort~bl~. 

. . ' ... ~ . . . . . . 
(U / /rOUO~ At:~ording tol . . . . . lkmhying what she knows . 
now, shetoowas$exuallyharassed byl f.•While serving 

. .. as her deputy ,I • · 1was flirtatious with her. However, 
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... . 

1 · •• • ·• lbelieved thatli.e was just being 1'a suck-up" in: ord~r to 
g~ promoted and she never took itseriouslyd . . . . . . . ~eht . . . 

~umeroqs flirty emails .to her; which she basi¢ally ignored. . . 
. :Furthermore, he frequentlytold herl . . . . . . . . . . : . . I At the 

· tiI'rle, his behavior dicl r1ot make her uncqm{orh).ble and she riever 
toldhimtostop. · · · · · 

. . : • • (U//ffl ... ~ .-.~-. Aoc~~4!:to! J;,,, ~ dai, he aocepte<! hill 
· . • .•.... · new position,I ~ . · · I 

.. ,-(_b_)_( 3-)---P-. L-.-: .-8-6--3-6-. "'"l,,,, 
0

; old ltd that hewaJ> ~00, osition because 

: · ·: t;-: =-::-:i"-l'i ___ ~_....,.-.... __ ~~----...._"""'""_~was upset when 
· ·::.>. · · .•: · ·.. 'eaction ¥as to laugh .. Jto/,_a~ o ,Y af.ferne·tefti I 

·:'::· • . fl:1at .. . . _tt··. E;m:p.ted to phys!calli touch.· .. .1 ; I While in 
·:,: .. :;~ansi~nheMMit·c>.tfj~esd~gthef :·· : ; . ......•. I 
'·,·/. tin}e ame,1 · .. · 1<1ll ~ever~I.occasi9ns s~uck;ul? behind · · · 

. _!'.:·.. s . . :herde$~an:~attempted-to~~~g~erffqtn1Jehind. . . 
;' · ·. ~~ey.er, ~he uIJhriately, fold. him to st?P ~a!l..~e it made her 

: ... ;imchqlfortal?le ancl he cfilcontlrttie?-thE?; behaviof · :in addition, on 
.... ,/ o~ef~~~sionafteramee~gatNBP,1 : . kaI~edl Ito 
. ,' . :11.er ~r. · ,At the car,I J • 

, I , , . ;,, .'!' ' ' . . .,. J. • ., I 

,' ,' ,:1 ,1 ', ", ', .......... -- '- :: • :..... . 

: ,' .:::, ·. (U/ /.~C,.UOr1Vhile this par~lar behavt9r niad~r.-----, 
,;{;:.·. : ... uncomf o'rtaol~, she had not ifeviousl re orted :it~he 

. 1 ... . .. . .. 
_________ ....... - . . 

t--------~--,-'l"!"""---.,.--::,:--.,._----
. . .._..._......,.._.....,...,. __ '!!"!'"' __ ----!'I.It was<> .. Y efshe was . 

. • • · . · · · te . in ,rdnt, of her superv1.sors and',Jha,t i:tei:ame aware of 
-----------"'-;;..,...:-_ .-.~_-· · · the s~xualbc1ri1S~J.nil1t.Rerpetratep. against:oth~rl(!males that.she 

··=~·-:: .. ·de<?ided to tpme~otwar"ci to ieaa~~rup ~bdp.tf: . : lsextially 
. . •.;::. ,inapproptis1te beh'avicu-': ,She was very ups~t tnat,her reputation . 
· : ··~-~--Ii~d.b¢en tanii-$hec1);,y 1<#1 aric1 wiu1\ea c1arw :whP was actuany · · 

. . •'¾!J:.f~u.t~:.~:rt was\!o d~~f ftty'.t}~me Wi';h my ~SS,e~.t . . . : • .. 
. " -.. ~ :, : . .,, ' ""' '\ . . . \ . . I '\ • • • • . t \ . .. :•1 : I : 

(U/~OQlAt:c~ding'~of', . : ·: .. ii\·,·· · ~· ~$,eved that he . 
had the ~pe oUriet;\dly I'elationship with otlkr~ it:t• the .office that · 

· alfowed him to ii-la~6)er~0t,1afr~quests'~f thept~ ~iich a~I · • · ·. • I 
1 · : · · . . . . . . . . . . Fit11_out ·1n'tm t~ing off ens~: ~H1unk hE! thfnks 
he has that fty_pe:o,£] relaqonslijp.wj.th eve~ol'\ef: :Further, II c,n the . . 

surf~ce" e~eiy~,;~J) '. • ·r~'ayed~~ if ~ey ~~~ a good : .. 
relationship with • · · · · · · · · · • · · • · · : 
. ·. . . . . . . . . . . . . .. . . . . . . . . ,'.:, \ .. · \. ~ : :: : : . . . . 

(U//ffiU9tPriortole~g_of .. ·. d,f~toundenhlne 
her while serving as her de. 'lJ. • ; . <A 1-taa· a -good and 

··friendly relationshipwith . Shes ··e~ ,, dthaHt~as · 
because she was physicallyl()c:ated and I ' L 
was physically located ______ : xfomtely; . 

(b) (6) 
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July 2011 when they became collocated) that she had beli!n 
unaware ofl . . · · · • lsexually harassingbehaviortowards 
others: When c\Sked if any . of the women she spp:l<e With had 

. . actually used tlie term,, sexual harassment ? in reference to . \ 
I . . . . . ICO\\dUct. in the workplace,I • • . . . . lacknowledged that 
the ~erm was .hers: "Although they dqJ;1.'t dispute it when I say, 
'W~ll, you ~ere sex-µally harassed:t'' · · · · 

. , • . ·#, 

• : # 

···{u,t/POY-.·0)3eparatefrom ..• .th. ·e·····sexual.··.ha. ta. ssm··· en.ta .U .. egati6ns, • ·. 
1 ·. Jwas asked a~aui possible computer an.a communication 
sxstem~,rnisuse by) . . . • . • . . I She was specifically asked about her 
tavora}.,le respo:i;ts~stq·two emails sentbvl . I Thefirstwas 

_,.\:he 10.May 10fl inappropriate sexual joke email (SUBJECT: "good 
, • .'laµ.gJl') to-which sne responded favorably: "Good one!11 During 

_.· ,: the $~e6nd email.exchange, dated 28 ~ , teinber 2011 (SUBJEG.: 
. ,. .: 1 · · · . . Replaj?einentin . · had been presstiring a 

•. ; • . , ;ib,ntrador to make g hum . deci,9:icm and old her the ;' ,/:· fGHlowin··.,.. __ ...._ __ ....,_....,. ___________ ..., 
,,., ·• . . . 

. : :,.----~ . . · . . espopse was to both 
_________ .;.:.-.~~· ~· :_; · · :'apoiogi. for having n~gged ana ·~led.ge.. that 1· · · · . I . · · 

(b) (3) - P.L. 86-:-361 · ,' ,: CO:qllllettthadmadeher)augl'l .~/ . . . . ;.>···-- ---~-~--- · .• ------- ·.'""· ... ·.--·-·~ .... : ..... _ - . . . ,' . . ,··. . .·· ... -·· ~ 
> . ;,>,i .. : · · (U).f~f000)1 ,· · ····· lachowledged tjla,nhe two emailsfiont t..::..::..J 

·.:.;· , ;·:. 1 · • 1w¢e inappropriate andJhatas his supe1:vis9r she · 
•::'. .' . : : should h~e tol(;l·him not send such Cortimtlhications : However, 
;":r /;t· t:lle fune,, she' had no1:.be&t thinking in those terms: "BuO guess 

. ; •: ·:.: ·.< ·' w4~~l_gof those _eJ}lails I was:ri' t thinking 'managei\' i was 
:,·· :/ ::~:~#,.',. ~ilig .. :tRQ-re:~e .'fri.eJl.d/" · . . · : ... 
,',,' ,,, :~, ,' . :-;~_ ...... -.. _.. . . . . 

:/ ~-::·;. ::.;-~:{&I fFOU(ffl : .....• · I was also shown two separate emails (dated 
,:• ,:\. ·.: '. :: ';:io-~ugust 201 f and 22 September 2011 respectively) insinuating a. . 
:td~ :;.> ·. \se,x.u~ r~~~~~1:3p.if ~eJ~~e-y·h··. e. r andl ·.· . · • • · < • · I ·S·h· e. dertied. ha.· •.vm· · •·• g ·----------<~·' · ... · -· · · ·!ia,rt:-e1tfier email. . . . .. · · speculated that they were actt1.ally . 

(b) (3) .,. P.L. 86-36 ... . ..•... .s¥tlw1. •·· ... bsinghereffi}U}accoi1ht. Sheindicatedthatshe 
(bl ( 6 l · · t:liq hotlqck her computer when she stepped away for short 

----------- ... :-·---· _ _ . periods: "P~ople get .on my computer and send me stuff ... , ." • 

.... ~. -~ ~~~ ~: :\~iiil.n:t;f aware ,~,TI; i:~!~~!~~~~:~es~~ ~~~1-ed 

· · • -1;,~cause( - · - . , lhad responded to it from his email account ... 

. ~~!~;~:~:or~.,1ami~::~~;t:~~~~~1 :-~eh~~:Cre!r!~. 
in which sne:~pp~ar~(i to be tellin~I )''Wait. .•. Ineed you 
sooo badly ... . lrhuits sooo much ... / ' · · · · · 

' .... . . 

(lJ//t'CUOff · · . . .. .. ls~d-~at she neither discussed these . 
inappropriate emails with I . ~or c:onfronted him with . 
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hIS apparent security violation I · ·. •. •. • I . 
1 · · · . . . . . . . . . · · · be atready kij.~w that such acts . 

constitu~eq. misconduct. Further,~e "just didn'tWarit to talk 
to hill} ,a.bout thc1.t kind qf s~f:'' ) • . · • · • ·• · ~cknowledged that• · 
as 1::¢ supervisor she sl}cmld l!avE! 'done so. · When asked why · 
I • 1would s~d ·s~ch emails to himself ,I . . • · · . · lwas 
. sw;cinct, "B~c;iras~,he's_a narcissist.': ~fl..cE:Ofding_t~>I · .. . • . · · 1 

, · · 1 · • • . · . . lw?µJ_d'be lying if !1.e.Glaimed_tp"the OIG that they · 
/, . ~~~-.e!er•had a S~'!y.ah~l~~9IIBhip.' .. 

· ./ .,,:f1~ir( ... . I 
, -;: : ; ;_;_:_: J was inter'Q'fewed by the OIG on 13 September 2012. She 

("'-.;.·:.,. · · ·,:: stated that she met ometime in 2008 when he first 

I (b) .(3) - P.t. 86-36 {~~·.:.·.:.·:.·;/:~~· -.~e.e~~ .... :··. :.·:~ ....... -wi¾-1,iheresheworkedasL1der I 
'\"".._.-.:..,: .. ,::-- . . _ UI! ... -~----..-:,o!~:L . 
•; "-{{, ·::•-.:.:,.: . ··········:·~~"······· ~shad no contact wiift • · · .· ~ince · 
\ . -~~?. <. .. ...... ._.:;:: ·. ~hen she.Ter~ be¢§1Ae a Government civilian 
·. .;··~~·.-: · .•. in arto : er--o;9~rg A's a contractor ii1 id 
·,/ ';'f~:.J ngt J:u:uf-e-fl:eqµ_e~ractiQ)J n-i.tb · · 
h :~·' . ~\.,.,.,., -; :; .' " .. ,;. · .• - .. 4:.--~-- : .. · ..... --- ... 

----------r' -;.~:::: ::~ ~-Gat~d-m"th°d; l)rli~·~Nl. 
p • L • a 6c-

3 6 
• •• ,· •\, •• · T~ey interacted ap.f'ro':ittma,. ___ t_e~l ---{b) ( 3) 

(b) (6) · · •. · · ·: ·• -~. 0:t'~ameto ·.:• 
·. ' . . . .. ' ... no was co~located wi ...,_ ............ ~ ...... -...... """"" .... 

. l:-::~ .. "!'·.,·_: , , ,.. .. . : · .... - ' . . .. 

. '. : r.1 '·. ·< ·: • rec~i! f • -h~i\ciail y;~s1<ingsfro~ fue contractor lea;d, 
\,:/ .. ;~\'. ···>:~:~~.·-.. ·;:::,: .. :}~:_: "'>:~-~:· ____ ., . : . . . --- .--

. / . .-?>. ·.{l!//:Fe~~il~I "~ · ·,., l<;tid not believe there was any • 
: _;,~: · .. ~ • :,exuaj mctth,:alf01t:P!1.the part ofl · lshe felt that he did · 

, ; : :: ; · · .•• • '·. e11g_age ll},Jnp.i;of~~l?h¥ .b.ehavior in the workplace by making· 
. ,' ,:· .. ' .. :.-joke~.ana side·romm~ts' cluring.~taff meetings that could be 
.-::=-, • ....... :•.-G011.Sitler~d SeXis(p; tJ~~W~ inapprepri.ate (specific examples 

, :'/ , ·' . ; · . ; -< •pot recalleq) . . Howevft, sliEh ¢ti1jlments arid jol<e~ w:~re never 
:?:·<-::. · · · '.. <3.irected at a p~ttici'iia(in'divi<;i~al., _Because ofl • • Jackof 

. . .:,;·;:-~<·· · · ·.professionali$n:r,I · ... ·, ·Jm~,to ~ep her .distance .from him. 
~: ,., - ' '. .. . ' ,. ..... '" ... .. .. .. 

~-- (~~/~Ue) Furthe;mpr~j_-,'~ ·., --~:~~;id4tat.she pers9nally . 
~ •. . . . . . . . . . . . exl?~nenced two related1J1,c1dmts of ma ro nate and strange .. 

· · · · · c~~\iiict on tne· parr 0£1 1 ·. ·: . · she · · 

recalled the date because it was her ,birthdar. •. l!--;a ............ 
1 ..... · lwith .twofemalecowot~ersw.he;,;·11~--_.r 
irito the qffice, He "inexpUcabJy'' c:ame-µp fo....,.__,. __ stood for 
a mome1,1t;, and then suddenly tubbed hls,:tiand up'iQ:id down her 
back in the manner of a comforting pat. · W1t!iout saymga word, 
he then le~ the offi<:e'. Ithappened so quid<ly .that I · · · · . • l:i,id 
nothaveti.tp.e to say a word or otherwise react.'· Because she was 
not akme at'the time and he did this open1y,1 . · .. ··· ··•. ldid not 

. feelthatl was ''making a pass;, at her. 

UNCLASSLFIED/IFOR OflFlCbU; QSE e>mY 
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(U/,'FOUQ~ Laterthatsamedc1y,I · ·· •• lwasagaininthe · 
I . · • · · lmd asked I • • · Ito ip(!et with hi:Irl priVately. He 
· told I · · · · · · lthathe was worried about her betause he had 

. . . . . . .·.. . . . ;. . . . . . . . . . 
. h~d that she had r~quested to J,e moved to another contra¢f.illld 
1i~ wapi:e,no knoo/·what was gomg on. 1 • . . .. tkept her 
iespphse vague,•felling .at sl;te~fo1d discussed .s.evernl 

:' work matter~ ,with~--~and did 'not feel comfortable · · 
_;· · discussing;tnem wi~h : .. s11e considered if inappropriate that .• . . 
; I : · • I tried tq .falk .~0 l'\er ~bou~ the matter, given that he was . 

: /the;dyiliari deputy clitefofthe office. . .. . 
f, .. "·,· : . . ;' ' :,,: , # "' # , . # --~:,,"-: : . : • . . . • • . :. : ~/? AC.~p.;tdin. g. tol .. . • ·. •.. l .sh. eh .. ad. not . felt com£.orta. ble 

· ;-. . . · iii · br sq:tiie time chfe to the generallack of professionalism:. 
.... · /' • ~!J'efore, bel9te tnese incidents withl bccurred, she 1:tad 

.. :':.; .- ·.:: :.~~skedl ... ~--" . . I whether she could be-moved to another contract. 
.:: .·,:; ;-. { J -· · · ·. · · I actions onl · • · · < · · lwer.e..s.ct '!&tr@g~,:'.th_aJ _ _ · · . •. 

------- ·-· .-•. -·. -• ·-· -r,i:-{(: .. ·.t . sh·:·r,:?lioned them conte1:1poraneously to several colleagues. . ~ . I (b) (3 ) - P.L. 86 - 36 r .. · . ... JU/., . . shenevermadeanykind.offormal ... . . ... . 
. . . . . . . . . ~~s-~-~-T · .. } t<}M.1 ~irit . Stlbseqnently told her[Jsupel'Visors about 

'i?:::;{: :/-. . . ,!ilti~yi~r arid asked w~~ther she coul~ be moved to 
1
1 ·.:.:} . .. ~.~ ... t·~other .. -.·r.·. ;.·tr·a· ct, bul~ . Q.th~.r.~p .. •. ? ... ~1~. ons .. were. a. v.a.n..a. ble (She· .. sta.yed 1
: }::/ ,r__ ~· • • • 1,1ntlhfo,~ obtamed her Gov~rnment.P.<?Sttion). Her . 
~~· .:·;.,~>·~:.~itp~rvisors to1d1 · · .• · ·• 1that they would inform.J • · rabo-ut 
. , .. : . '\: ( •. ~e inodents. . . 

• . ' . "" ~ ·# '# ' .,, . ' ~~ . ·. ...·~ . . . . 

-------------<;·~~:~:;.·. ~ \ .:!ri6}~-.J\l?pr~~<itdyone:ol' flVe>,W.e~ks later.} • . . 
·:. . . ..~}1.(oaciiep-1 • •• . •. land said that he ha~ heard that she had 
. ·: .. · · fol40~ ~a! she had concerns related to him .. ·_'. __ ... 

--------- ........ :t:~:. ~~-. · · · ~otiglt~4-riot~recaY his e~<:ad wordmg~ I.:•.· .. 
. • .• •. \~.-. ._ a$ed-·~.h.ether'l\e ~made her .uncomfortable. At the time; 

·. ·~;.: ~ f •·• . · • • · '·· -)provi~. a~Y"!&Ue · re~ponse ("N q, not really"), wttld1 

... . ...... sh.: r.·.e-g.r. .. ·:e. · :~ed·:"'·"rh·· .·. a·i..~.-.; .~.-iny"rtust .•. t .. ~.·.· _I. r •... r·Y· .• ·ably .•. ~hou. ld·····h.av.·e··· · .. · '. · .. sa~d, 'yes.''': -sI)e specul~ted that . . li.ad-d1s~l!~s_ed the .. · 
•, ·, ··.situation wi~ eitlted • •• lor . . which led tb I ·. . • . . • 
\'; :;tpproaching 1'.er abouthe+~cotnfortlevel. . . . . . . . 

,'i '. . . . .. -.. ', ~ .... · .. :'_ .. 
,, ~~~,~ 

(9,1 /FOUO~ I • ' . . . · • • 1 described I.,.... ... :•.--..• -. •--· hs a flirtatious .. • · 
tt\~.who appeared folike female atteh'fi?li-· However, she had 

Ild .. c,~tem. poraneou. s·. ~ow ledge of any otl\·e·· r foappropriat. e or• 
. offensive condudonhis part. Rece11tly,I • Japproach~d 

· said that she had rec~ived inappropriat~ emails • · ~~---·-,;.;.;;.;;;..a-...--,.,details unknown), and asked about ... 
____ ·own experiences with him. 
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· (U/H. ~,----------+---.--~ · contractor, . were unsuccessful. In a · 
06 Sept¢IIiber 2012 telephone ~oriversatj0h, I I 
declined. to be interviewed regarciingJne alle$ations · again.st . 
• I • • • · • • · I She explained that son1~0he wa~4t!:alous artdjust · 
w_ahted to "get s_omeone in tr011qle" for ,;t9 reason . . According 

. tot · · ·. • · · · · i·she knew who. nad prpvided he:tnameto the 
. ~ ·010 and that ,:person was ''Nalous for their own reasons ." • She . 

: did notwantto be irivolv~ in "the mess." . . . . . . . 
~ . . . . . . , ·. . , . . . 
•. 

· , : . .. 
, ·' , 

· (IJ /.1fl0µ9) When.t~id tpat she had specifically been . 
. ,' identified as SOll'l;86ne y.rbo 1!~~ !J~~,::i.ha.rilssecl PY! f 

_________ .,.!· . . , ~ , .. - -1-----, , ~ ~ ~ higaui decllrlicito be interviewed, However, she 
· • . a1so;~pecific~1y !1enied having been sexually harassed by (b) ( 3 ) 

(b) (6) ...... · · · 1 • · · ... l_'.:N9, 'I never felt sexually harassed'. This is 

-----------.-~.-~ • .: j~~lousx,"J •• laddedthatif shehadbeensexually 
·. ~,.":'[:\ . • ; .licll'as.sed,-sh,6 would have reported it. 

' ~ .... : ·.;_;' .. . , , . . # , , , , . . 

' ' .... _.,_ ... ": 7': .. . , . , , 
·' ·. "'"!'> .. .. , . .. : , .. .. , .. , ... ,.:' - · , -' · . 

": ··.i • ,;...._1. rii,'·~~r---------------, .~f... -X"l.l,fltt§~ . . . . . . . . . . ..... 
. :/ ::~~~-in~~iv!ewed ~b!..~e.OIGon 12 September 2012. She stated · · 

. \/.;:;. · ~~·-. . . · b:t"er~.P:aUy har~ssed foar or made he,r feel .. 
· .. ;/-;!_'., • • VOf.tmtfo[table atw.ork. Rathe,!; she had a good :working . 

______ ..,_ __ :_.·-lb":~ · . . . rehlh\WSillJl withl ... ... · · lwhcfcle~pite working in another 

· 1 ( b) ( 3) - p . L . H 6- 3 6 I . .··. • bui .l.d~- :. ide~~ a!ld 111ent~red. her .. profee:ionally and was her .. 
... ------ ·- ·- . ~-,:·-·:.:: - -r-at~r-rn .... rorp.approxrmatel~ . ... .· I 

·: :.--·.. . . ~d that.there was.one occasion sometime in 2011 
-., · • ~.: · -~hen ,, an the 1~t:11~rJ iadJ.esh hl the office opined that I ' .. I 
· ·. · · Jtad atte!llpted' tit sexually-llarass her. ,Upon her return to the 
\ _ ~. 0ffite Jt~r.havirig:i;~naway..µJ.day, her colleagues told . 

· · ·-:_ '·I · • · · • · ltftatl , ·:; lhad cb~e by looking for her while 
'. ',dressed inapproptiat~Iy·~ 4p. gym sho!t~ .m4 a muscle shirt . · 
·. ·. . . \ . . . .. -~·.:;.. . ·. . . . 

-._(tJ/ /~) According tol .. t;. . · · I · · · · I never · · ··· · 
· n1assaged or rubbed her shoulder~ However, on one ocq1sion 

· h\!.tiadstartled her. sheworke&with her back to the aoor and 
. 01\ihis particular occasion did :no t he~i}:;rim come in ... · .. 
J . · · , . kame up bellind her and placetfllis hands on her 

· shotilders and squeezed while giving her 'c1~v~rbaLgreetm.g; · · 
I · · · lwas so startled thatshe jumped'oirt-_ofher chair. 
· However, she considered this an attemptbyl ·. Ito be 
• .friendly. She never switched her desk to k~ep hlnl from .. 
sneaking up on her. Further , she did not recalll . lever 
having sent her $eXu~lly inappropriate .Qr offensive emails. 

Release: 2018~03 
NSA: 0223.6 · 



Doc. ID: 6608182 
. .. . . . . . . 

UNCLASSIFIED/1,fOR Ql'F1CM:ls llSE BMil:C IV42.;.0064 

(U//rOUO)I · · · lstated that i,he di<i. not voluntee .r for ,1 

. job outside the b£fke in anefforttoavoid sexually harassing 
behavior on th~i,art on . . · ... 1 1~ather, shevohmteeredfor 
the . osition as,'a career:.;move, as it counted as a ·. A {she was . 

acknowledged tl).at s11e'had also wanted to leave the office for 
other reaSOI'lS~ -She neither liked nor participated in the . 

· · extensiv~· gossip s11ated by the feina.les in the office ("There . 
Was aJ~t'of d,r~~.") and also did not particularly care for the 
~~lY<fgemerit,~tyles of eit1:~rJ .. lorl I . · 

, · ·,· , .. .. ·' 

. · · •. (l!f/.fOU~-A~~~rding tol . f lcotild be 
•· .• ... · ·flfrtati9t.ls .and several wo:rnefthithe office had opined that he 

---------,('"~- •• •• •• ~ a " ~-cbitlc} get too friendly o.r-cios~ in their personal space) . . When . 
(b) ( 3) - P . L · 8 6-3 6 • ,' as~ed for an exampJe; ecalled thatthere had been 

.__(b_._l _( 6_) ______ -,.. . ___ • _,:' • • IJ:~~r§~Y .gossiP; j~i} . . . ad either said somethihg 

· '(.· - . ,:· .•.• :.· 'offensive ~:t _s~rtt,an.·off. ensive email. toi. •. . . ~. Although · 
·\·: : · she,c,ouJ4' i'~~allno details, in eru.-l:>t .20121 ~old . . ·. • • ;:,, :-: l • I • • • Jltat she was .ele~ating the ffiattef tO management. 

· · / )~:\.· :· ., • · ·. .. ~~Itlle:Jii~essed rior e)(periEmcedany sexually • ... · · · · · · · 
,-,-· ~ .. ;:,~· .. naras~4tg·):>.ehavior byl land theref<>re_.:~sJ<~.dl . . . • I . 

.-:--.,;~:-:··~\':;~ot)o_hi.clude her ~-~Y-ro:mplaint. .. " •. '". • . 
.:;;;~ ~ ~·~:: ~ -._::\: .. : ~-~. ... ... . . . . . . 

. .... I, ... (b_)_(_3 )---P-.-L-. _8_6 ___ 3 6......-r. · · · · .... · {ti/;~~©~.. . lwas 
. l-.: .. _ _ _ _ _ int~V\~wed by~e OIG on 07 September 2012. She said that · ~ 

·.;:~::.::: _-... J. ~-.~as hex'.i~t~r_f,!9~ ~~r hirin~ inl Ito· · · · · · -~ 
·:. ·~:·.-..-..:: .. approxbmttel Jul . 20J.l, when nefe'fd • · for a new ... . p;r 
·:.. . : : : : .. : , pdsitipn. -~. • • . firs.t met hitn wheri he int&vi<!Wecinef . 
\·. · <:.<loph . . . . . . ti.~ition in eitl\e~ • •. . , 1 • ]od ·... . I 
".\ . ·J · . . ·,. · lwasal$,O supposed lo~hav~beet:1 present, but had 

-._ · •. b~~-~~lea.~~ayf ,. . J 
·-.. ·-.. (U/ ,;F0¥0)1 . · 'i.:. lsaid that I · lnli.ded and mentored 
• · -her within( H I did not create a hostile work 

· . ~'nvironmerit for her and 'his behavior never adversely impacted 
'.her.ability to do.per work.'·However, he did several things that 

I .. . . ~ons. id. e.·r·e. d ina.· ·pptopna ·t· e .. for a. SU. pe. rid.sot . . ··.Du. rin. g 
_ ·. fjob interview,1 1veeredPff from as:t<ing . . • 
· · qu~stiorts related to heH.ob skills and qualifications and asked 

whether . she was marrie&~d hacl any children, · At the time, 
I . • · • . . . lfound the questi()~ "odd'; and the situation . · 
''awkward," but assumed that he wanted to learn more about her . . . · · _· . . . . . . . . . . - -~-- . . . . . . 

and whether her personal)ife wcnil~ impact h¢r abilify to perform · 
the job. However, in hindsightJ . lbelievedit likely that 
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...,....,.. __ ·_.· lhad actually .been "scoping [outf' her potential ·· 
. ava,iJ.ability as a .romantic interest . 

. 
(U1/ff0UO~I twas made ,, a little uncomfortable" 1;,y the 

.•. p~rsonal nature qftw,oemail~ • lsent her while hew~ h.er 
supervisor. In one, in which h~ complimented he 
shehad:rpadef~ra.I).office . oitigawa .ar _ ...... - ... lii~at~.-a~ .. ~th-a~t-

""'"-i-----.-""!"'----- ... r·-c,s~ to send him a,VLessage by not 
r~sportdip'g: "Th~! ~topp~d ~verything." ~lfe considereq s:uch . 
e,trictils. t~'.1\ave ~,ee"n cion)pl~tely inappropp!ate given his position. 

, # ',, ~.,,,. :• : .. . . .• _, . ,' . "# :, · ' . . 

,{1}/1~\iyhen sho~h and askecJ·.tb· explain the context of .. .. 
. ..~m*-~betwe~n .her %1~1 · liliat ocCUI'red on •. . • . . . · · 

: /'LM'~ptemb';~ 20lltn:w.J:p.~hl . :: ltoll.i her notto use Jlchaf' to 
. .' . •,:.,.---: c~~:t.!WS:~ts witlt' 1;rfm and she·.teplied that she was now off of 

----------r·;:; = = ~· = th,ij,fbutMr arts}V'1lr reI11aine,<f
1'rio,"I · • ~aid that she . . 

•: c~Id not,-recal!~~e particuJ~ circ~tartces of their chat and 
;' · aj!laHconvers~tibn: · ·· .:· . . ~" · · · ·• · ··· -------------l.;.. . ,' .':· .·· _-/ ,' ,:' ~:·_"' . 

. ·;_--r~:~::::~~~:h.u /'P!!)US.i-AGcordjI~\91 I other than the particular 
....... )' ut~it:t~u;-#ady ~~tirii\ed) . . • lrtever acted . . . 
· '/ f · in_ai5pr(?p.tja.tely t9:~~i;dsher. He neither touched her · . 

:"·I .·· in.at?. '.£IO£.t'iil'· t~.· .• 1· ·.~.f'J.:.~m· .. a.de.·· . i.n.,;:•op·n· ·a.r;x .ua. I comm··· e.n.ts ... ·. ·. . . . · · · : :~ 1 · • •. · ,· .:,., 1-s_p:ecqI~teGl~f:!lat . . . ctions were to ascertain 
: t .. her'. ay~ifabffify and w:ti-eth-er. . . . . . . . . . . ad at1y romantic interest 

. : / \. ~ J-$,n.' H_~yer, ~he.n'st1~-failed to engage, let alone respond • 
· .:l /. ~-pq~itiver., _he. llfltf~st':~~ ~~ti . • ½7~s not inte~este~ at1d 
:/ . , : .. '.· · ,:sS9:Pf~et'. TJ.:l~y rn~ed a rtorntaL professl01}'¥ relationship~ 

• • l·:.:·:~:~:.:-;,:f/·· · /· · • · 1never spoke,ciirectlyfol._ ___ tabouthl.5, behavior .• · 
.-.. , .. -------

8
-
6
-_-

3
-
6
-tlc . ,.· ,.:irn,fneverfiled acomp1aint~asitwasnotnecessar:vf. . 1 . 

_ (b) (
3

) - P • L. • •. . • ,,'. ~.s flirtatious tow~dswom'e:Q., but that was just his personality . 
... .... : .: .:/:::'_~;£\ ~~ .. -.. -·.. . . . "'.,_. .. . . _. . . : ... 

. . . // ·(l.I a F~)l .. ldid notfe~l pressured_ tol •..... . I . 
. . .::;/ 1 · ·_C)going away~~cause he-was-t{er:supervi_s6r.She •.. · 

• : . • • ~:/ · expla.m~g_ftt~~~~d-- : •. . . . • . ~'S!1 surprise for another 

B. . . . ':.. ----. ·-coire-aliue' s gc>ing "a:w'1y inJurte 2011 thatt • . . . lhad really · 

•. like.d. · The. re£.ore, wh·e·. n. 'l\. e a;,ked her the£. o. JI• o. wing monUt w . . h,eth.· .. er 
. . . . . .. : .-~-: , sl:le '.'-"1m.tld aJsol . . . · • • • . • · · I she felt obliged to 

· "do so ;,-.j!-1.~.:. -.~s s. hew.· · ould havefel . t oblige4 if another colleague 
had made file sam~ :request • However,[ . . loteferred to . 

· · · · choose when to mak~ lrath~r tliari be asked to clo so . 

llNCLASSIFIED/IFOR OfFI€b'tl.; l:f8f fflff:l 
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· Therefore, she considered it presumptuo11s of I Ito hav¢ • 
asked -,-just as she would consider it p:r~sumphious ofanyorte to 
ask he4 • · . • • • · · · 1 The Situatjon'had 11othmg to do . 
with sexual harMsmentor misuse of position. . . . . . 

. ..i . , . . . 

. . 
(U / /~~.. . Ism.a thatit was only afted . I 
leftr:Jiliat she le~ed that he flfrted wi~.otner womeri . 
besides n~r~elf ifild L . . . t~i.tlt-whom he enjoyed a . 
mutual ~qh:jnsensual fli!taJtous relationship). She, • 
1 .... • ..• r' jan . . e·· iientl ate lu,nth together; During 
th,eir'l~ di~~sS'fqn&, said !l}i!tJ. ·. . I had .tried 

•. ·to flirt .with'b:e.r, but she <'.told hinr·fo" feave her alone" and he 
.• ••· .. .stopped. _Fj9\'Y.'e~;f · ... .. :. • Ii~~~ shocked tolearnthat 

.. : ... · : .. J : lhad also flitt~d wi~I • J _________ _..-.;.:.:----- . : . . . . ·-.:.:~:. ~\... . . . . 

)~~ ) ~ ~ . /(U/ ,~tJO)Duringherhmclle~.witb.( 
1 

•. • lartdl.--· ---, · 
----------.(;· ........ . :J .. ~ ..... )hear.cl thcltCJhad alSG -~a~~ith I . . .. l 

. . 
.. 

·:'.-"~f.;; • ~ / · and I . . . . .. • . . l·_DeteyiJs of what the flit~g~µtailed,,vere riot 
.... ·1 ~ ~ \ : l :· :· . .-.~i~~s~ed by her coilea~'~I:i.9~~~~:' ba~ea~ th1e lunch 

•• ';t t . d:iscys~ienisJ would. tlQ~ !19~~~-t~~ ,alone on an 
>. ~:: eievaior.i\riful · , - -- - -_.,,.],--------- .-•.. ·1·· 

• ,' •. ::. . . ··~ (b) (3) - P.L. 86 --36 

:: ••••• ~ ~:. . . . . • • • • • • . . . . . . . . ; :.:.•:,>, -- . --------
: ', ·(~J/(·~~6-j . . . . .. <'. •.: · · ·. . • ... ~-. ;:rwal)jtttervieW~d 

, · . b · ,the 0~. on 27 SepteiribE}:c ~©12: ?hJ said th~~fie met ' · 
, ,' ... -when spe-wa§.°first ijSsi&i~d .tp • . • ',.:: ' . 

:' •••••• :. •••••••••••••• _ ••• -'.t':, ••• ·• J j At the).iJ.'4~,. and 
~ · ·•. .~~-~were_ t;lie C?tttract' s Governme?t ~r'ogra_mmanagers 
~--.. ·.. PMs . Witlun appro)(lJ?~tely four days ,af.meeqnp:I... l 

····~::•· ·. • · . . • . . lbecame involv~d. 1ll::aco~E!ns,n:il roman.tit · 

• • • : .~ • ~ ••. !ela?-ons. h. ip w. ith hiin.. Iniu1y,. wh~t' 1?,e asl<·e .. d . •. a. b. ou.t her • · 
. . . . · . ~ -;ma.tJJalgtatus and children , •. · . : 9':ought Qiat he was · 

. 'i;oncerned.about whether her · statqs. a§.a single:parentwould 
ad~ers.ely hripai;t her work schetj.ul~>tt<'.>vyevef, "it quickly . 
ttitn~d 11'1.to more.'; •• < : : ~ ...... : . . . . . • 

. , . . - .., - . . . .. . I I . . .. ,l .. ... ... . . .,. .. .. 
... .,, . \ .. 

(U/;~:POU07 Ac~::>rrun.g tol.' , .. !. ' tslt~ and j . •. . . · .lflirted 
verba'J.ly and in emails an~· engaged, in kissing (after I • L · . 

. waiked her to her car afte; work). However,:tliey. did not 
en. ga. ge 'in sexualrelatif'rts. At. fhe timeJ . I ? . 
al'la1 1 1so 
she did notthlnk therewas anything wrong with their •. 
relationship . I lenjoyed the attention a.nd was not 
seeking a serious relationship . . 
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a they did 
iotessional 

-~..:.. rela,tionship. --- .-. -. -------------~th 
-~ ... ~;:<J • • · · · · • I She had beeri : d h~. took 

·::: ·:: ~d~tage of her vu1ner9We st~te J".. e tot . y poun~eq and 
·.\ ~l</<itr~tageof thepj,'porturuty:!1). . : . . . . . : : . 

\ ',· ........ :.. .. ........ ' ,.,:',.": ,:!:: .. : ' .. : .... 

\ (~t )~~L_-. ~:-~· .b~d that·llil •• <:.. • .. • , l .. · . 
, hrr~d her as a 'mv-ilian. • • / as not,mvolved m: the . ' . ... .., . - . .. . . 

proceqs) ana , '· bee~ !ter supejviso.r and r~ter. They 
mainta'iJ;ted a'pµrely profesSibna} T~Jationship Vlltil Jµly 2011, .. 
w)len in r~~ppnse.to her w;c;i-k-.relatecJ:email reg~ditjg laptop 
acc.ountability,I • ... • · •. letnanedl •. . . • · · 1. • .. 1 

~e request Call\o/'utotally .out of the blitef'. ~~ . 
i::::::Jf<>t1n4 it so completely.iri.appropriate thats~ 
· · purposely saved,fhe ~aiL She did not resportd artd,,.J -. -- . ... I · 

ilever again broµghtAip the matter. . · · 
. .. . .... ,, . ... . . ... ... . . ' 

(U// rO~I · . tstatedthatby the time of this email, she 
had •grown wary bf j · . · • . 1 . During a particularl • fstaff 
meeting {date µp.recalled)l concerns were expressed that some 
contractor persbnnel had been over~tepping their bounds, At 
the time,I • ldidil.ot comment. However, later on, . 
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· c::::Jasked what she thought aboutt:he matter. When •.. 
. t=:=:J:old h:im that she thottghthe gave the contractors too . 
~u~ leeW:ayJ f'flipp~d.": He yelled afher iri the 
Itallway, statin:g·thathe · could not believe that she woulc.l say 
~,;iih a thing sllld thatshe had better not tellJ · I or · · • · · · 

.1 . . . .!would make he:dife c1. liying hell c31\<fher . 

·. ~~1~1:Jsifice wk~~:;ed::saded, ,:;t~~;t~:~sand ... 
. flyeateni(lg her: II At that £OH1f, J didn) want :anythlng fo do 

· •With hini.'' • She had .caller iderttifica.n'on installed on her work 
.• • ·~;khori.e $~ th~t.s.h~ could iiVOi~I • • • • • . kalls, but did not tell .. 

. , ' .· t'lnyone ~bout the in~i.d~nt: fu 91:der to explain why !:ihe felt so. 
) •• ; • • :' ,'tlp;eaj~~ed,, she·wo~ld also have to explain her history with 
: / .. '. ·-:J . · . · · · : · · (and did not waritfo c:io so, · · . · • 
,~: .. _ .. _-........ -; ,· : . . ~ ------------t' ' . . . . . . " # 

(b) (3) ·~ p. L. 86-36 •. - - ••• ~ .. :. (t//-/-F-Ol,e ;\£CQFG!.hg ~,- •..••• )m ;5prmg 2011,1 .... · ._· ---
(b) < 6 ) :.: a1so lie<;lto bout_li'aving passed ona particular 

~i.: .. ~:: · ,direction to · irtg a staff rneetjllg that..,._ __ ._ 
· \t;: • .:· .. · · :·-c:U,d not attend ad told her subordirtates : =: -~b) ( 6 ) 
. . ~ ~ (.) , 

' · ., "'' , -------------,-----~~~:-:-:-~----~ . '!• -:, ·, ·r ... ::~~~ 
• ~ '! .t ~ -..-.~:---,-.-,:t~------.r aw~-------------~~_,aad'" · 

.. ::,-·./ ··.~~.il~ked.w~r,;,'g'iven_ !}iatshe .. ~a. d .•. ~-- .n inf. or.1:1:g_not>tdd.? s6 by . .: 
,'; ,• ', ( •. • ~ , ' ~who had beep._ witf t<=J i3~~S. OR'lter staff meeting 
.·.· .: · ·A~~Jibn. I.;· . · · lpfote$ted;saying-thatshe had not l:,ee11 · 
.. :·: ,;its)l~foH I However who was ; .:::· .f:: ~~!sG·pre~1, proceeded to lie, tellin at he had told; 

/,' .. ~::;<. J· ~b(!Ut th~ !}~lAL ~~-_..-!!_ ... -~ ~Ql~ I;' 
,: $'~·, ~ ~ ~;,"''ilot ttl !~pe~ttJ;ie:.mis~~- and-Rl:O'Vetl" 611 to another topic. ; 

. ~· ;,,~:,,;'- -.. : : : : :;::;.:.-.-... ~,-'·\...... . (l'tt .... =.=-·-·-.... . . • . ---... : 

(b) (3) ~ p .L. 86-36 c~~:::: :~~~J:s1!,:"z:=:Jrders, aJt.!:::::~ 
· -~ .. :.:.:-~--.--~--l~far~ij¥lJ daysunu ahllo~tquit. Upon her returrt to wprk, 

. . . . . . . -~~! ! ~p~·spQkB p.~,~fe1~ithctl1~lf.~io ·,· ea·to , .. . . . . . 

. r~iJ.~~g that i(she.h~g htown 6 . . . . . . . irection, she 

. woulcl-Iui('.eJollowedit. ---""" everdistussedl I · 
incident .wi.t]jl' · · . I · · 

. ..... -~-... ..... . .. 

(U / /FO~ Accor~;·i~f · I. · lwas a bad 
manager irt other more suf;f¼. ways. She provided as an 
example that during staff meeting~J lwould make 
degradirtg comments, such as /'Do you.rea1ly .f!unk you add 
value to our. team?" white 1ookirtg direct:iy atf . 1 While 
he did not riatrie ncUrlE!s, it was ob:vioµs tc{ . . . : • • lfor whom 
such comments were meant. 
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(U//'POU9}1 lhad a final blow up withl lin 
September 2011. A'.t the time, she was alone w.orl<ing at a desk 

. ·. in the fo!!l!~4 loffices o~.itli her back to the 
••••...•• · ·offid!door when she .v;as S111d~)I iltid j;xpech!dly hugged 

~ · · · from behind. I l then had wrapped his 
~ arms around !ie'i, This S!\ sfartled that she jumped 

·: . . up and turned to face h'.im:. However~ she was now backed 
· ·: · · into th~-c~mer. f)f the cubid~. Whenl · · ·. · · . • • • lphysically · · 

. • . · • -· ... bac;k~d uP1 • · . · · · · · . i he inten~qn,a11y gra.vked a chair and sat 
• dowu·in-suth a manner so as ta block the:rubicle's exit area 

. . . .. .. -.. . . . . . . . . . . . . ' t . . . . . . .. 

'-. . -: . ;w.ctshe telt. trapped and unable ·to gef pMfrum. 
' .. ,·.:.: .· ·"" .. . .. .. .- . . ' . ··,.:.:-. 
. J' .,,. . 1 . 1i I 

_________ ,.~ . ', ... _.. ......... . ·,, . ',1:_1.· . . . · . 

• . • (U I /P<,{:JQ) While the. situ~tion made her 'tmrnmfo:rtable, 
. J. . . . . . ldid no.tfeel physically~ ~eatened\':;Rather, she 

~~.;; .: .: : rea}!zed tk~~-1 · · · · · · • · ~eall wanted tb ta1k. &her. He 
· '.~:'-·. · ·jii:oc.~d.~d tc:ftalJ< about 

.. . ·' · ~, _ •• ' .. . 11:::..:1 d 
·::. ·. ·1-------~!"r-l--.l!C"'"responcled by y.e,ui:,.~an · . • 
.. '::. ~cr~aming t t . . . . ..-. 4-li~9-to her an«. sn~.had moved 
..... : . on,.regretted the incident, . an.ct hficr rlo mter~~ ~.anything 
\ ··:t.urtn~ to-<i? with him. _ This se~m~ ~o 1,1pset1·,. '~. • · · · 1 who . _. 
· •• Ie,f~ the -a~ea trying . · She received an ema.iJ. shorl-J.'A thereafter in • 
· 'i · ~h he a.Eologi~ed and asked her forgiv~1'le~~--Gt-her than · 

·~c~o.wledgin_g each.other while passing in tlie· • they have 
~d tl?·~ubseqii.~~t cortl:a!2.t. · · . · ...__(b_)_(_

3
_). ---P-.-L-. _

8
_

6 
___ 

3
_
6

-. 

••. \'-.. •',·.·.·. ~--;. . .... -~·-·/ . .f~ .. ..J . • """.- ·-- ·------

(U /,/FO~ In Jan. uary-. -2 .• 014.,I · . · • ft-9~ ... ··.·• 'o.~~ .. 
. • ad ptfrsue_q :o~l' fem~l.es-if{tpe bffke:.L,_____J 

had fold . . atl ;.,.;--lh~dientlter:m-i:~ telling 
her whp :wotilp he _r_e£eivfng bqn.nses ii;tl· C' • r FUft\lermore, 
althou. h . . . . . did not.yet ha~~_.tne;paperlf~ ih hand, 

ould'be t.e.~v'ing a bantt&,·:pom~iib:¢:U,.~re<lfter, • 
"°!"""~- ....... w .... h_o_• _a'""-~:0..· .~ir~d furi~u§·atf - : fa~~lomzep and 
informe . . . thah P1eJnfo;,rnation F,ioyiqe~ ~~ · . _ .. • 

_ had been InG?rrect-J .• • • _ 
1 

)would nof .berete1ymg a bonus. 
During theiJ; r.elated c~versation,I · · · : ~qldL . . lthat · 
after the m¢eting diin:·,Whi<;( she had pi~kt\d µp the bonus 
doctµnerttatioh·from ' . . . . _he had w;ll<eli her to her car . 

. and then tried td.,eith~ hug or~$ ller r ~ould not 
recall specifics). ·. , · · . · · \ : 

· , 
' .' . ' . . 

(U /~} A~cor~g t~ . · . . . • - : ~evelatio11 . . 
cause4 . . . . . ko revealdet;iiis regardmg Rer owrt 

. relationship withl . . . . . • As a resul,tj · lcond~cted 
an investigation: to determine whether I . •. lhad behaved . . 
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. similarly towards other females in the organization and · 
ultimately found oiitthat he hqd . • During subsequent group 
lunch disct.1ssions, all the offic.:e females shared thE3ir._l.,... __ .. 
stories. However; none ofl · ~oUea~es sp¢dfically · 
sa:id that they had :t>een sexu~ny harassed br,I 1 . · · 

. . , . .. : .. s , .... 
. . . . ~ . . .. ,, .. ,, . . . . 

• (U//to~c:::J.aui that p~Vious to these lunch ·. · 
discilSsions~L,::.._.._)ha~~~ont~ni.porarieously told her that . 
1 · lhad ~l<ed "wetrd uestions" that did not seem 

. . appropriafo ~4r~g . . em. Ioyment interview •. 
I . . . .. • 1:1a,4-1etephof\Qa .._.....,_...,.. who was a c1ose friencir. • . 

. . ' imt;i,.ediA~lyafter'the interview to find. out how it went. · · · · •. · · / c-~g:te did no't use Jne Woids "sexual harassn\ont," 
. :' , , . • · · . • tQtdl , · / lhat she had fe>ttnd it odd that . 

,,,'.-':: . . • ; · ,' ,' .. h.Jd ~Sk(]d \;Vhether she was :trtarried, had kids, artd 
---------~ . . . . . y.,~s qann_g:. ¥1 ~usight, the guestions were similar to 

(b) ( 3 ) ~ P.L. 86 ..,36 · ···---~ : . ·· Jow!l:e)fperie11.~-e-wmq .· · linitialattemptsto 
(bl ( 

6
) · : ~~~Ii~ a'relatlon:ship withher: "He's . soll:1ething." ·· 

·~:: :_-"/ ~-://:/::.~·=-~:'. ------, . . • . . . . . ..... 
·:. · ·.t .: .(u/,!~SQ.r · · · · ·.. · · · · · · · · . · · • •.. · · · · · · 1 · 
·,:· . . :.:·,::,~i·li\terviewed bytheOIG on21 $eptein6er 2012.1 ...... __ _.I 

. ... ·. :-'.:/ . .'slilsifo3/ledged that he had used Agency email accounts to 
\-.:·.·.·}end inap_propriate emails and had continued to do so after . . . 
:J:':;.'· 11August20Jlwhenhe became awaretfuithe wasunderOIG < 

;':;·,:~:: \ investigation tot pususe of Governtnerttcorrununicaµons 
: . Sf· ·. ·. systeirlS .. Jfowever, . .he aemed sexually harassing 1ema1es · • · · 1r ... ~ .. " ·~iii 1 . · . . l ( b) ( 3) - P • L • 8 6-3 6l. • , .. 

· \~t_:-~~-.:-~.iYcf,,.~""'u-:e.=~.t\~(:qz:.c!1!1g_ t_oJ. _ 
2 

I he sent two emails from ·. --.. J · ... .;_.· .-_. ::Je_mc.li! ~~~ount in order f6 b!c{c.ni ~o lock her 
·.. co~_puter wheh-ever .sp.~ left her _work area. On 

. 10,Au~~ 2011, he used' I .fccbunt-tO.S~!l?_ himself 
tll.e. emfil (StIBJECT:. "fyi") m wfodi. 1t appeared thatl __ . · __ 

. ·. ha.clwrihtenthat,l\¾ heart "burns with desire" for him. ·· 
· ·. 1 . · · · Jsubsequ~nttx ~~sponded to t1-ie email from his 

... accoUllt:, wp.ting thatl • . • lwas playing/'hard fo ·get," in 
.. otder to jok'ingly demonstrate to he.r whc1tcould happen when 
·~he left her cc;,mputer U11locked. Sinillaily; on . . .·.. . · · • . · 
2~ Septeml:>er'2011 upon again: £indin~ • · • lciornputer 
unJocked,I · · · ~E?ntanother eII1ail ($UBJECT: "can't ... ") · 

. to ftlmself from het account, in which it appeared that 
1 . • · lwas professing her physical desire for him.> . 
. However; he subseq1,1ently ''got busy" and forgot to send a 
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response from his accolll;~ ~q !haq .. ___ fwould knowabo.ut · 
the breclc:h.-- · · · ~. ~ • • • • · · ..... -: . . . . . . .. 

•--~-.. -

I lb I I 3 I - P. L. a 6· 3 6 L", '. -.. (Vi,' ffil:IO)j •.. . . js.;d that he ~had a good 
· i_.~ .. · ~-: ~·r¢ati.enshiF @d'joked and "flirted a lot" with each other: "I . 

·,:··:-. Wasn't tiyin_g_~ gei:I : .... : . . Ito sleep with me. twas, here . 
·. · :-. . ~as ~omebody ~he~W9$, who seemed to have an interestin • 

', ',: .. _. m .. · e an. d. I. w. .,;. e .. njoyirig it.;.,·· I-le a. cl$n .• o.Jledged la. t ... m.· .. a fate .. 
·.. '-.'S~ptemb~r'2O11 email exchange with · • ithad been 

'-; 'i.J:Jai;,proyriate for hirrtto 'oke about directin contractor . 
·. p~rsonnel . as it . 

. wa!rp-'race- ase remar : two ave eenbettedflhad 
. · · 1 ~ -..... t&~t~c! t11~t. !:!~. ~~s. 1:ot ~-iae1;t-anc.i_dia . · .. : . · •. : : 

;.i mlli'I~ t~r·Offensiv.e. • • . . • ..... - - -- .. ) lb I I 6 I I 
' , ., ' . . . 

/ (Vb:~~I • • · ~cknowledged that he had flli~f;i~~~~~; ... : • · •: ·: •: · • • • · 
· • · relatf€>hship~ with vl;tljous females at the •Agency . c!:t:icf ~~.itt ,f : 

... . . . ' . ' . . . '. . . . .; ·- , ... . ·. th.em '<p.~rinless".and hcpmpletelyjokfug'' ei}lail&.ft<,1)'1.bit' : 
• / •• Goyedi:lpent compJiter tn~t included ~~"ua~~a;tcyrcguaie rujd 
: ; / se5cual m'(luendo that was in~pprqpri~te:; F'C)I". exa'.mplej' ;' 

, • , :. • . acknoWled • ed em • . • • 'wiJ:nrine W-O~an ., 'ardm 
, · , . .,. .. ,;·-/~:-'" .. 11 · I .. ' ... ----------(b) ( 3 > - p . L . s 6-. 3 6 email traffic;, with another w_o:rrian: .. • 

(b) ( 6) ~ • • • • • " • ·J · · · .. · I · . · · · . · hlSQ a<;kn,_o_w..,· ..,e..,-ge-.e-xth-.. an-.-gm---·-g"""· -

-----------.... "highly inapprdpriat~- ,.,'emailf,;lfithl : . Jthatincl;uded 

"-...... sexually suf gestlyi mn·· · • . tienfic.· . H.owever) ~¢ said that~ . use 
. -~~~ of the term •• andlpe phrase · .· · mone 
· . · -~!p{lrticular en:u;ill excha,n.· ewith : Were not · • 
· · irt~pgroprfatei a as a "staridar<,i chat'' term thathe had . 

defhlef!·~-1! a .... ____ request~·· · · · 
- .. ~-:~\~: .. 

(U/ )"PeS~ . :· . . lsaid that although he knew it Was 
. W'tong to do so, li~,c:onti,nued to.send itlapp1:opriate emails . 
even after beittg investigafos..{0t Qovernt11ertt comril,tiriication 
systems misuse. He discontinued his inappropr.iate.'iise of 
c:J:iat/ but continued tq send, ilia.J?p;o riate emails, as he did not . 
believe such traffic Was :m.6nitorea 

.md .sending .__..,..._....;."!""" ___________ ~ __ __. 
females sexually suggestive and citherw~inapprcipriate · 
emails made him feel better: " [ Authorized Ag~ncy personnel] 
don't tra(:kernails, so they'llneverknow."I • .. • I 
acknowledged that it would "look really bad" fod:he Agency 
if such emails were known to the public; 

. -- . . 
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• (U//'FOU~I · • • talso acknowledged that his conduct as 
· a supervisorhas;''riot [been] upto NSAstaridards ." However, 
he denied engaging in se~ua.I parassment.1 I stated 
that because ohus previous timel • • . • • · . . . . · · · · · 1 he · 

· occasionally ~ses "colorful lariguage" tha~ne·~hould not as a 
civilian sup~rvisor. Furthermore, whil~ fie dicl not specifically 
recall ever,inaking statements onellipg jokes d,uring staff .. 

· ·::;~~~;!~!JMple •mif~~~i;::d~;dC:~t~=~~~;~~~~ise . 

part of ,y' tight ~Im,if team inc:) he might have·,occa:sionally 
. said s~inething :1 ignorant or, fb6l!sh." . 

. . . , , 
I I . I \ 

, : , , ___ ,.. . 
(U /~OU~'According t9I . ·. • .• • • • • f.he was a "~omforting 

. kin,li of person'' witl}'.a repu.t-ation for' giving good ~ck and 
· s11ouldei;massage~to coJIE!agues. Howeyer, he stopped such · 
at:tivitr,'. after leqrning_ 0f the current OIG ~vestigatid,;t. When 

. ,asked 'whetht!I
1

proy10,ing such backmassages, even if. they . 
;wer~'cortseJ1SuaL·was appropriate beh~vior £Qr an NS)., . 

,: m~ager,in ')'hich to engage in the workplace,I·, · I 
; . respo:qefeqthat it eyidentlywas not, as "s9in.eoociy ha:s't.aken 

·t I . . # _ - ------------. ,; ., 1his;;vrqng." , 
, . • • , ... .. {b) t3 ) P.L. 86-36 

I _ I # ----. .,.'* · I 

// _/(U/;'Pl:,Uaj ... · .... .. rsaid .that he WclS blinds½4€d byth~· .. 
:' :' .<··allegati~n~ 9.f:haiassrrie11t. He tho1;1ght'o{i

5
!~? ; )as a •• 

· :.: ,: • · dapgltfei and was unaware q£atty pro~!~:trts in \heir ·. 

,.; (,/ • .. · .• ~.-. .-r.· e. ·rati. ·.· o~~P: J . . . . . . . Jsai .. · a'thathe d.J .?l· • rtot rec~ ever .. · ... 
~!~_-:-:· .... apprbachlng[ . . .•• ]in /thel' . . . lrubbf11gher back, ·., . ·----------r- · and discussing her desire tope sw,i£ched to at1bther. contract €?r 

{bl (3) ~ P.L. 86 - 36 askingherwhethershefe}H:on)fqrtablearou:itdhim. He ·. 
{b) · { 

6
) . stated thafhe could very· weU-ha\'e touched fter on the back af, 

'\: :: . . some point, as that,w~uld."not be out of the ordinary" for him'· . 
• • · \Xith anyone, gtv~ his.<i>btgoing personaliW: "I will go on ', 

..•• . re~?fl a~,sayrg . it is.very possi.ble every last person in that . . 
'. office .J:iupoed their back or shoufders." ·.. . ;".-. . . . ... ~ 

(U/ /FO{tQf Accordingtoi • •• • I w~e he didnotrecaJ!. ~ - · · • ·. · · · • • · • 

• specifi. callV-hav. in.g d. o.• ne so, he c.· o. uld p!so have rub)led. . • · · • . . 
1 · · · . . . . . . ~~ckand/ or called herJ. · . . . . J during a · . . 
joking conversation_ ("I'm not known.for having the tightest . 
mouth."). Whilel · · · • • . • . lacknowle.tlged that his. use of such 

· a rutkname for a subcontractor wor~g in • t:he office on a 
contractfor which he was both a C~ntracting Officer's 
Representatjve (COR) . and the Government PM would have 

• beert inappropriate, he and I • . lha;ci a joking . . • • · 
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. relactionship. I lnever ex ressed any feelings of 
discomfortand never fol thafan ofhis behavior . .. . . . _:·, ...... ._ ......... __ .....,. 
was inapptopiiate. Furth.erm.bref _____ ,.. ould h~ve 

. expected h,er to hav~ done s.o if she felt thathe had crossed any 
: .. line,; as ~lite was not ,ia shrinking yi.Clet kind of pri:son." • . 

, . . / . : / : 
.f : 

~- . . . . 
(U/'/l'el{JQ.} In regard.t~ his r¢iationshipwithl •. [ · · 
I · · · . . ~aid that th~y nurl¢ain an Of!going pfofessional' 

. • rela,tionship in which she asksJiiin·foi-advice and information. 
· 1 : ~tknow1e· ro .rlicit on more than one occasion he 

. · •. stcfpped !>Y , • · ffices while dressed in gylll, 
/ .c~J,.~-io·w.s! : : . He ex lained th.attheAgency's 

-·~~:-:-~:-·:·:_:~tfAI:1tiJJ<iIJt.¢1 .g.yn,t:was ___ __. .................... so he would 
... I. -(b_)_( 3-)----8-6--3-6--r-l['r.•. . . . . . . cf.top into th.?'offi!'e after working out to say "Hi." I I 
_ - P .L ·~ ... _ _ _ ~id not co11sid:tthis to be in~ppropriate_and to ~is·l<~owledge 

·. •-;._:.:: :· :·:·::~~.an~ lt-~~ _ev,er expressed d1sco:rrifort with !,he'practice. 

· .• ·.·'.=,::::-/··==::/::,,.·~----~---·---... ·--~ . . · 
. :; . . -::-}· (l((ft'9Q9~ . . . .... : : r~ald &at ~hite;Ji~~e-dl . . . . . • . lfor . 

·::. ?_/;.· . .ci_:_7F .ttl.o. nwithinl ~· • .-1 He"d.td·n· ot. __ .r~~allwheth .. er .. · .. 
.. ,• ~. . . . ~s alsq . rese,n.t. He had heard aboutl • . I 
··:·. : f : · . Pitt • . er,hien"cl · •· · id riot specifically recall . 
\', :: ~~Idn~~bou .. marital or parental status during the ... .. . 

• • .. . .',Klte, rview< How~vet,'he said that it was -possible that he had ... ,' , ·. '.,:' ...... cjone _so; a§ iM,rch questions were inappropriate: . . • . 
•_I,. ,, .... ' .. " . 

·r11:',' ---... ~--,.,, ..... "'., "' "' 

bt:,: · . (U /;resQ}·That's sort cif something that yo([ ~ould ask ---------< ', ·. anybody J;,y w~~ of getting to know :them. I mean, when I. 
(b) (3) - P .L. 86-36 • • . . . • . . .. ... ._ .. . 
(h) ( 6) ·. •. interview lintervi~for tl'i.e ~kills and also tlle person, 

--------------------------.... • • . beca:~e if the person·~ ncit a fit for you~ you kn.o-W, you will . 
• • : :: 1. · ~ · ·~ •• )mow that by t~lking to tf\em : ..• 

. .~ ~· : . . ...... ~ .. .. : :' . . . . .. .. . . .. . 
I I"'.. • ., . 

· .. (Vii'~I~ According·t.,... ---. 
. ·Jum to have sent his subor ate, . email in ~hich he said that he wol.u-ld-. ___ b_e _____________ _ ... 

I 1 

• . · . .•. ·-· · >·. · · •. -·•--•• >· t~owev~r,atthe~e 
· he w,:as simply makipg a joke and not thiriKfug"aboutits · ~ -~: ~ . . 
appl'Ppriateness, I . • · · · .. · • ldenied that theinterview -~ · 
qu~stfons and email exchange :were attempts to gau.ge . . . . . . · ... 
I . ·. · · · • · lava:ilabiHty for and interest in a sexual 
. rela.t_ionship. Furthermore, he had thought that he was on 
. ;,really good.. terms;; with all his . s_ubordinates, including 
I • I !twas because ~f their good relationship that 
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(b) (3) - P;L. 86-36 
(b) (6) 

. . . . . . . . ~ . . . .,. ., - , . . · 'l . I 

(U / ffO~Q}. In 20) 1, previou~to'tlu~ most recent allegations, the · 
OIG had investigatedl . · · . • · . · .. • 1for #suse of Goverpm~nt . · · 

. cc,nununications systexrts (in the for:rp. of sexµally expli~it ch.at .· 
messages)~ •He was inf6nrte~ of tliat:allegation on 11'-A.ugust 2011. 
On thcl.t same date, the OIG sp~cifically infol1lledl : . . . lthat 

. use of such systems fo.r purposes, tha~ would reflect a~versely· on 

.. the Agency was prohibifecl a,ncil , . · · · lconfir:cned his 
undeistancuii:g of relevant standards.-~ The allegatidn'i. Were 
sµbsequeritly substa11tiatedarid he was'Q,isciplined.,: . · 

. . . I -~ - . . 

(0 / / l"Ot'."}@r Despite this historyJ • • )a~knoW~edged that. 
subsequent to 11 August 2011 he e;ontinued to'l'lµSUse .. 
Government coIIinlunications systeinS by sending'jnapprqp:riate 
emailsusing his AgencyOlJT~OQK etru1il aa:9µttt,' ·These elllfills . 
included sexually suggestive conversations withl · · ··· · I an • 

. inappropriatecommentabotii . l 
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. . . . m ajl email tol · land several sexually suggestive or • • 
· ~· ·. • · · · · . . . . . o. therwis. e hl~.ppropriate email c.onve.· rsatioris with other fenial .. es. 
· ·. (b)(6) . · ·. . . • •• . . .· .· .. • .. · .• 

· · · · · · · ,, .-....... ~ . · (U /~~tiffi Whilel • · · · •. lalso ackrtowledged usmg the term. . • . · · · ·... l • • · - ·... . I durin& a 19 Ja11.uai;y 2012 email exchange . 
· . . . •. • · : -: · with= . . lhe ~enied that the term could be considered . 

. > · . :off£psive given its comrnonusa em chat We did not find this . 
. . . . •·. ..-: : . . . . . . denial eredible. qiven initial refosalto explain the 

..------- . 
8 
... 
6 
... _ ... 

3
· .-

6 
..,l · . ~ .. " ... J\CJ:"9rt}'Pll, · h / arly in th:eiremail exchartg~ {"I . 

(b) {3) - P.L. . . . . . I 

----------. · . · · • · can't tepeatit'.), we find'it reasonable that he was well aware that . 
\~\.: .... -:. -:. . such a term C?Uld be qffensfoe and denigtating, particularly wJ:ten 
::, · ·:.._ .: ; : :qse.q in a Go,veriun~t¢ommunication. · 

*-~ . .. .. .. .. .. ..... ~ ·.; .. , . . ·. , .. 

· ',::,. ··XU/ /;ei~I. • I also ackrmWledged having misused . 
I . •. · · · · · ~·. J~g~cy~~ -acq,?Ut to Send himself sexually 

\''. sugge~p.ve ~ti. !t?appropriate~~MaHs,.(?ile of which ':'faS sent 
'. '., subsE;quent tto 11 A~~st201l. While as~etted that he 
·. ' sent. the two emails in br.der to teach . . . to lock her 
·'.. \o¢pu~;, we did not find bi.5.~seition ere i le. Whil~ .. ,- .-.. -. --. 

'. ~ew.aboiit tlie first email . qu.(t~ ~e response seritto her by 
.1 · .. 1 she testified _that she had no-tr.iow. ledge ot the secorn1 

,·· o)1e.\ ~urther, we _f £llUld no evidence that) ·• • lever responded 
,- ,tb i,tfl'9m his}lGColiht or otherw~f: notifiedl . ~f the matter. 

,.- ,' Furhhe:1\bythe time he se!1J:.the~second inappropriate email from 
/ / I . ,-· <, lac:co~t 0n~2i September 2~! l;J · . . lhad been · • 

,-'/ . ~g.i~dp~~a,tor comm1ffi.i~~tion-system misuse and was on notice 
•. ,;,' ....• ·. ~at afij_ e-g~ :actioh· on his part would be inappropriate. 

·t? ·,_·· .: : • • _ .. _ - .. .. • • .. "\ .. , . . . : . ·: 

.-----------r'·;:-:·:: · · · fl5/fl,CtJ~ \\:e-fuundl lconti.pued and knowing inisuse 
(b) (3) - P.L. 86~36 ofc:onum.utlcc1tiopssystemstobeegregious. Subsequenttobefug 
(b > ( 

6 r discip!i-!1~~, :r~.4iti.IJQt i;;E!a.s.ellisinisconductr ~ather;l 1 · · 
·:: : : : : .. sirnply stopped misµsing chat :and relied solely on email to . . . 

'·, • · ~ ." · ~ga_ge in inappro:prlate written exchariges with females, bE!cause 
. . · . . . "he belietrediJ: was not'.{nonitored and he would not be caught. . 

. · ',. Ftiithermo're, Ke· w-a.q1ea wom~n with whom he corri:!sponded to 
. ·,_avoid cltat.because it w".&.mo]!itored. Given his past OIG .. 

. myestigatior\,· ~s well as his. two positi9ris as a sµpervisor and · 
Ag~pcy leader dtHjpg the :m'i.5use; thatl . · • I would go sq far 
asto·~~mtiri.ue to misuseJ · · · · (Agency emailaccountto send 
hi~elt a sexually sttggeJtive and inapprqpriate email is . · · 

.• particularly concerning: ' · . . . . lbehavfor calls into question 
his judg111.e'ri_t and reliability an.d therefore his ability to effectively 
function as anAgencyteader. · ·· .. 

. . 
(U/ /~ The' prepondef.-tnc:eof the evidence supports the 
conclusion ilia.ti . I misused Governmenfcoriununicati.on 
s:ystems by sending sexually sµggestive arid otherwise 
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. inappropriate emails, iitviolation of the JE:R, Chapter 2, 
· Section 2-301a. 

(U/ffOUO~ None of the four allege4vic:tilns itithis case testified 
. to f€eling sexually harassed byl • . . · IL t1ecline4 to 

1.Je int~rviewe .d, but d~nied 1:hath,uassment took place. 
1 · . . . tdeni~a·being sexually harasseci.or othe~ise mc1c.te to 
!~el.tµl:1:;tortabl~ \:>)ti I Further,,whilel I 

. ~. · · : : : to~W to have behaved 4tcippropriaJely as a 
----------r-"--.,:.:; .• .· .·.:: . .. ·supervisor towards her, she stated that the miscpnduct did not 

adyersely ihtpact her ability tci per;0hn her w,ork or otherwise . 
. . . . . ciea.te a hostile work ~nvirorune~f9r her .•. Finally,I . · · . • .. • · · I 

_________ ._{(£~"~·.;:·.":" .... d~'scribed[ .. . • . . . lbeha,vioi a'S gener~y inappropriate and 
\ • :~-....... .. ~ .. ·.:.: .. u,~professional, but not sexmilly inappropriate . . . , , . . 
. ~'- .. .. .. .. .. . . ... 'I, .... _.· ~- ... ~ ... ~.... ... .. . . , , , , ' . . , , . 

· ·::, · ·. · · •• (U// · . .-..,.._..,cJa.i'med that in hindsight she felt sexually 
• . ·:::.. . ·•. ,kar.a.,sse~ by . . . .Howev,er,., fz4': te~tlfied thatit was only 

· ·::·,;_ · :·¥,ter he-l~ft . <Jtl ~- · · ~n&agedifl-OJJ.1'!1.1ctthatmade 

· ·;:~:-. / ::~;~:~~t~;~u~(8e ;artici~~:b~~~~~JHe immet:!1y . 
·,:.:,; discoritmued the bep.avi<?i,?ric~ told ofl · ldiscoin.fort. .. 

-.:,::., Furthe~:~l'tad_r;f>f falt so ag&;ieved as to. • . 
:· ._ ·. ~ontemp~y r.epor~ .. ... . , • • · lhugs as .misconduct. • 
: · :fu:a}ty, Wbi!el .:· lwas ~efdeputy,I •. jfound his 
: 'yaJ;tou;s'a~-emµts at flirtation amusing-and allowed them to 
' C~t\tM:qe: b,f'the f:ill}~; she Wal? irl.'apositiori .of authority OVei° . 

E' c 1 : t 'I• ,:fand soatd ha:o;,:e difetted that: he Stop the ·inappropriate . . . 
. . . : fil'"J.J't4fi6n,"Yitliher, as·we11 as the :massaging of indivjduals' backs 

•• • ,,~·s1wn1de.rs; fuid misuse of her Agency OUTLOOK account. . 
• _./,:, .: .. ~,~:~-<!':"': .. \ ...... ":. . . . . --. . . -· . . 

,: ~/;-.-:'. fU / }POVO}'g;'I,.e PMM' s definition of sexual harassment includes 
).~::::-: · · sexual. ad~c1nce5. made m the Workplace, ~swell as repeated • · 

.. · - .... 
1
---------- ..... ---t", offensive or unw~Icome comments, quesnons, or gestures ofa 
(b) (3) - P.L. 

86
-

36 c · sexu~n~tu~.~at'~:er!e~ew~th~orkperf?rmance:orcreatea . .. 
' hostile, offensive or mtimida:trq.g work environment. . Based on the . 

· <. ev'kl~nce,1 lnusconductdid 11ot rjse to thelevel ofsexµal 
· batassment Hi~ coriiirl~nts cm,d questions of a sexual nature Were 
not st>-.:tepeated or offensi\re -thijt they interferedwith the work 
perforrrtanc': of witnesses .• ·Further, testimony revealed that he 
discontinued ·any. sexuallym~ppropriate or otherwise offensive 
behavior when eillierJold to ·swp or when witnesses were 
unresponsive. • • . . '. •. • . • . . .. 

... 

(U Ir~~ Hchvt?ver~ whilef ·. 1behavior toward . female 
civilians and contractors within I . · . l:ii.d not constitute sexual 

. . . harc1ssment, it was inappropriate for an Agency supervisor and 
. leader. The principle .reasons follow. . . 
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.. • ~testified that she found it awkward that 
asked about her marital and parental status 

.• · urj_ng her employment interview. Her testimony was 
• , • cortoborated by that of) lwho had 

· · co11'temporaneC?y.sly discussed the interview with 
· I I "Furthermore.I ltestified that although 

· · ••. : :Iie-;did hot specificall}':tecall asking such questions, he 
. . • : : : : : · · · might well have done so in qrder fo see whether . . . 

. / 1 r: : • •. _ . _ .... J lwould be a good "fit" for the organization. 
____________ ,_ ... ~ • . : . • .• - • . , , I . • . 
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· · • In emails,I ·. · · · bnade an offerisiye and denigrating • • 
· . remark and iised an offensive phrase relatedl · · · · · · I 
· I · · • • • • . · · · • · • ~especp.yely.· Dtirlrtg1)is 

. . . t~~furiony;I Jalsa acl<tlowledged that lusbehavior 
. . . . ... ···a~ !'.s.upe~erhad "not [been] up to NSA standards," 

, : : : : : · · ... WlrilErhe qid not specifically recall making comments 
~ durjng ~taff meetings that others might consider racist, . . 
~ sexist, or otherwise inappropriate,I lacknowledged 

\~::: · · · · · --thatJt~ might have said .somethii)g-nignorantor foolish" . 
\ · · · · . /giy~nl • • . · • · · • · • • land sense of comfort with his ··~. .> ·f?~lleagues: · · · 

'-1- . . . ., ... ,, . ., .,. ·-:~u /.~tJ~) GtV€Jl{ . • . ltestimony, emails, and the . 
. . :t~~titrtony of th~-C?th:ttr-'-'7_itnesses, we find it credible th~t .. 1 __ _ 

.. ·• ot;~sionallr.,-t.Aa:ae comme~ that female sµ]>orairtafes found 
: .· sexist or.citherwise offensive, 'F1:n:thetfrioie, his interview . 

. -: : , , 9..~t{{;ms relat~~ Jo .a-rem.ale'; ~arlt'al~d parental status were 
, ,:· ;.,·/not ~tu~.ina:ppropriate, they could also nerve left the Agency . 

,!,~':-- · . ·vuln~J;abie to a finding ()f discrimination had°fhR emale nbtbeen 
------------6--6-t hired and.'theri filed a complaint. 'That 

{b) (3) - P.L. 8 - .3 -------. .. ------. 
(bl ( 6) • • • • • • ·1 · .. \'. ~uch-ast ·. • • • lwouJ 11qt view such questipns . · 

----------( . . . as inapprop1j~te stretches credulity and calls his judgment arid · 
. \ • • • ".i:el1abilj.ty intnGJ_uestion. · · · 
.:.~ - . .-.-... ~:-''--'.. 

'\ U · F~- • acknowledged behavior in both 

·:::·--...--....-""""-~---.~--,,~~-with a contractor · 
'.:.: ~mp oyee m s o · ce an sen irtg two subordinates romantically · 

. · 'or sexually irlappropriate · emails was particularly concerning. A 
• 'OQyernment PM musl maintain his or Ii~ professionalisw ru1d 
objec:p.vity - even the a'P.pearance of partiality can reflect 
adv~sely ~n f:he Agency •• A Government supervisor, by virtue of . 
his IfJit,' position of auth.Qtity; must also avoid ariy appeara11.ce of · 

. prefe);enti~ treatment, sexual harassment, or misuse of position. 
· Thatl '. \ I . · · . • . • lwith a contractor and 

considel;ed the inappropriate .e:rn.iils to his civiliq11 sµbordinates to 
be jokes again 'ei'lls his judgment and re~bility into.question. · . . . . 

(U//FOUQ,)I .· lbehavioi;towardsfernaleswithinl __ _ 
. was inapprop,riate and offensive . . NSA employees are expect~d to 
. always conduotthem.selves in a manner thatreflects favorablf on 
. the Agency'. when a ieader w4ois expected to model appropi.iate 
behavfodo other~ conducts 1ilinself in a manner that.reflects : · 
adversely on theAgertcy and could .adyerselyimpact the work: . 

. environment,itispa_r~cufarlyegregious, . . l(b) (3) -'- P-L· 86-J6 I :· 
(U//. F. ou~,Th . ... e· prep. onderance. of .• th¢ evid.ence does 11.?Yup ... Jior 

. the conclus10n th.a~. . . · • · I sexually harassed women m . 
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by Inaking repe~ted ()ffensive or unwelccn1,1e comments; advances, 
remarks; touching, or questions of a sexual nature; thereby · · 
creating cl hpstile work environment for them, in violation of the . 

· · NSA/ CSS PMM, Chapter 366, Section 2~l(B~)-Howevet, it does 
· support the conclusion tha4 I used words that denigrate 
individuals, used offensive langµage, and engaged in other 
conduct that could . affect his sul:iotdinates' work performance or 

· · otherwise impact the wprk environment, in violation of the · · 
· NSA/CSS PMM, c:ha:pter366;S~ction2:.:1(A). . 

(b) (3) P,L. 86-36 
(b) ( 6) 
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.iV.(U) RESPONSE TO TENTATIVE CONCLIJSIONS 

(U //~l On 20 December 2012, the OIG sentl lthe tentative 
conclusions reached in the investigation by registered; mail to the 
forwarding addres$ he ha.d provid¢d tq the Agency uppn. hfa resignation. . 

· · The letter was actually dispatched on 26 December 2() 12. · 1 · lwas 
provided the investigator's contact information (including telephone number 
ancl email address) a.pd asked fo provide an,y comments by cl6se of 
business, 04 January 2013. As of IO J'anuary 2013;;the bl~ had received . 
no response from I · · · · · • · · . ltherefo:te, the OIG conclltlsio:iia'became fimtl. 

• I .. . . 
:: ·---------,{ 

(b) (3) ..., :i?.L. 86-36 
{b) (6) 

, · 
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VI. (U) CONCLUSIONS 

I (h)(3) - P;L. 86-36.1 
. 

(U//FOU()~ %e preponderance of the evidence supports the conclusion that._1 ___ 1 ·· 
misused Goyernment coll)ffi.urricatioris systems by sending sexually suggestive and · · · · · 
otherwise ina.ppropri~te emails, in violation of the JER, Chapter 2, Section 2-3O1a'. the 
preponderance of theevic.ierice does notsupporfthe conclusion ilia.ti ... . ...•...• lsexu:ally . 
harassed women iii · · · • lhy making repeated offensive or unwelcome cpi:nments,: 
advartces, remarks, tou<iliing, or questions of a sexual nature, thereby creating a hostile 
work environment for them, in violation of the NSA/CSS PMM, Chapter 366, . : 
Section 2-l(B.). Hpwever, it does support the conclusion thatl . • hisedword~ that . 
denigrate inclivid.uals, used offensive language, and engaged in other cqnduct that: • 
could ·affect his suborclinates; work performance-or otherwise impa~t the , work · 
environment, in violation of the NSA/CSS PMM, Chapter 066, Sectiop ~4(A.). 

. . . . . 
. ,• . 
• 

·• 
• • 

(b) (3) - P.L. 8fi~36 
(b) (6) 
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VU. . (U) l>ISTltlBUTIQN _OF .RES.UL TS 

(U /jfilOUO) A copy of this report of investigation will be provided to the 
ADS&Cl and ER for information. . . . . 

Concurred by: _ 

__ l __ ·I 
Senior Investigator · 

stant ln.specto;t General 
for Irtvestigations . . 
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.APPENDIX .A _··•· 

(U~.._ ___ .. _. lemailto Employee Relation$, Pated 01 Febru~ry 2012 
. . . . 
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. from: 
Sent: 

. To: 
Cc: . 
Subject: ·· 

. Signed By: 

. . 1 · 1 . 
· . '. Monday, Februafy27, 2012 10:04AM 

. ··.1 •. . . . . . . • . . . . . . . . . I 
. . 'fW: (U) Reportin.9::0 EEOD . 

.. . 1 . . . . • • _ 1 
~- .. :·~ 
.. , __ . I •1 

. Classification: UNCLASSIFtED//rC,F\ Of,Fle1'9<L USE OHL¥ 
. . •. . , · . '• . . . . , 

'• 
~ 

. '• 

. . ~ 

l . . l . ~ 
. Employee R~lcltions · ~ 

. ..

.. :. •.96. 8-5378 (SJ I . \ 
... ---------•-· , ·. •·: :·:·:·.... . \ \ \ ~ . . -\ - . 

P. lease consider using ~y br.egBoxfor ia~:fJles: \ · •• \ I . . . .. . . . - ] .. I 

: .. : ' .. . : .. .. .. .. :. '·' ~~ \ ·,·1 
-·---· . . . . . • • . • . . . . . . . .••...•. _~-:_:?--..,,'\.:.:; .,~ .. -:-. - - ~- -- ~~ - ~~- --- -~~ ~ 
From. . J . . . . . . . . . I · . = ·~ .... , ;.·r. . . 

~ ·· ···· .. .. .. •:,,:r • 

>~n .t: Thiirsd.· ay; February a. 2. , 2.0.12 GT~ ~~--~--.·-·_-, .... 
1
.-··.(-b)_(_3_> --- .. -P-. L-.- 8 -6_-3-6-.

1 suLject: (U) Reporting to EEOD · · • · · __ •• ~ ),-•. ----------
. . . .. . . . __ ... ·· .·'/ .. . 

· Classification: UNCLASStFIEO//FOl,-~F.:FIOIAL USE ONLY 
: . . ... .. "' .·: .. ~: .. '": . ' . . _; : · : . ':f~ . . . . . : . ' . . 

1 1 ·:.. ../ 
• · ~ 

(b) ( 3 ) - P. L. 8 6-,.36 
(b) (6) 

.~ . 
• • Thank you for tpi-s · intormati6n. Besides the . sexual . harassment, I . . . .. • · · · I · '. • . 
misman~ged our employees:by telling them many untn..1$ statements .to . make them · · 

. fearful of th~t(managem~,r,if. ban this same link and phone number t>e · used by the · 
··women ~cl men subjectetl to this behavior as a reporting tool? 

. . . _- ., . . . . " .. ·· ,, ., .. ·.- ... . •,• . . . . . . . .-
,, ., . 

.,,, · :· 
,, ., 

,,, ,, , .,. 

·;;;~~r·----· --------:>::-· . ..... , - --- ... --.. -----: 
S.ent: Wednesda Februa 01 2012 4:1() PM 
To , 
Cc ' . 

· · Sllbject: RE: (lJ Highlights from Our Meeting -Jan 31st . 

. , 
Hil_. ___ 1 

, · . 

i 
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·t spoke to both theIGand Security todayregardit1~ your concerns withl I The JG·suggested that all 
of the women involved should file a formal complaint with EEQD:They can ~e th~ following link: 

1 · · ... • • • •. · . • . · · · .. • · . • • · · .. •. 1 or ca11 this number: 963.,.1611 · ·. . 

I recommend that you prnvitl~ this guidance to the women involved in:st~d of baving the meeting you 
scheduled on 8 Feb. It woul'd be best to let the officials investigate this issue. Once a complaint is filed. they 
. will investigate further. 1· beijeve that .both Security and· OIGwill probably be investigating .for different . 
. reasons. I will keep you infohned ~ lgetinformatiori aild ask you to do the same. rn be talking to you soon. 
Thanks!· · : 

... 1 . 
Employee Relations 

. I 

•• 
968~5378 cs)I . --.... ,-....... --

. ... , .. ·----------- · ...... ·r:. : '. ":, '. . --------,.. \ . :, ,,: ,· . 
. Please consider Lisirtg. my DropBo{for t'a.rge files: ', 

. ,i, . • .. ' ':, , 1 : I 

·From• 
Sent: ""'W-ed_n_e_sa-a------~ 
To:..,._ __________________ _._ ________________ ____ 

Cc: 

. 
• . I . . · 

., .. . . . 
. . .• . 

. : ... . . 
I :. • • , . . . 

. . . . · . . 
·' . . . 
' ' .. . . .. 
·' 
· ' ., . . 

· Std:>~!Je~~~'ff'"M . . ~,g~,g~ts~i:o~.m~.~. r-':":"l{l~ee~t~in~g--"!;"'Ja~n~3~1s'.':""t .,_· ------ (b) ( 3) - p. L, a 6-3 6 

. . . . . . . • • • ··-:.::. :: . . • (b) (6) 

Classification: UNCl.ASSIFIEDlt~ OFFIOliAcL USE OPU:Y : :.: · ,- .-------- · 

I .. • ······· ............... ---·1 (b) (3) - P.L. 86-361 .-·>/ \ .. . 
,) ~ ::,. . / : : 

Let me first start off by s~"}tjf,/,S, I have alV;,?ays belieye·<:f'.tf'!e_Agency hires indivi~uals 
·based on their ·honesty .ao~·!nt.egrity. With:the ·screer.,ing P,r:~cess.the Age11cy pu~s in pl~ce 
you would like to assu'):l~·,t#af pathologica.~ ~ocial qe,vlanls are.yveeded out durin~ the . · 
hiring process. Co~s~q~,ntly,;when a pe~son's acti_onifc~rne irrtQ question; your. first · · 
thought would be,t<l·a~s,llme:",:'loble intent'!. :U.r.1fortu.nately, 1he down.side e>f assurtiing .· 
noble int~nt is ~tia1<ei(l6ng~r ,-0 recognize; ~scond,~ct H~ving said tnatl know I dumpecf 
a. lot ofinfor~~,tion .. ri~;youye~terday, S(?.t? t,elp glear my hei\d and pdssi,bly helpyou with 
the facts, !-have written daw11 some of·thet highlights I shared\,vithyou yesterday. : 

• . .;~ - ;' _ / ii~ - . :- . ,-: I .## · . · .~- I/ f t. . · . .. ~~ - : 

(Con~ra~tb~)I / ,/ · · ··· :' . • · I. r~pQtted f~eling uncomfortableto her.C9m~any 
over·a: ear ag°j_ Apprently, : : tubbed her baCkil;l front of! • ·. •.• I 

and · . . • · ,., (both • • .. · contracto;rs ). . . requested to. be removed fro11:1 the ·· 
. . contract. . She didQ!t want to lod e a formal com la int She jastwanted to be : 

moved.I · :' ·,consuited the . . andC]spoketol- .. ---
·aboU1 • . •.. ·1 · · . .. lthen went to ___ o ask if he ·rn~de her feel uncomfortable .. • 

2 
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• This set the stage for the rest of the women inthE;j office to npUa~e any officialac~ion. 
This is alsowhy, .underthe advisement of her parents, sh~ tried to walk with a fellow co'." . 

. workerwheneverpossible. I lwas never moved, and I was never notified of the 
. i~cident, until a. couple ofweek~ ago. My first conversation withl I about the incident 
toqk place on Friday Jan2?1h. : . . • · ; · _ •• · ·· 

' 

(New Employee)I • · · l reported having her shoulder~.-i~bbed byl • · · I a 
· couple of times very early.in her: Agency career. She said he stopped once the younger 
girls moved into the office;'-. Plus~ she picked a desk thatdidn 1t allow for somebody to . · 
sneak up from behind. She,·alsd reporting volunteering for .a Job that took her put of the 
office a. good majority of the time to get away from him: She was . also told that She · .·. 
needed fo become friends with. me if she ever wanted to·get anyvyhere. ih this Agency.. I 

. spoke withl .. · laboutJh_i~-~~~;.the first time on friday:·~~n27~nq _____ ~oe~n·twant to 
come forward. · . .. · ··· <b> c3 > ._ P.L. s6-36 · : 

(New Employee)I · ····· .. · ••· .·.t;was neve~~hara~5ed.; $, · ~ believes_~his is ~cause she 
told him under no unce.rtain-teirhs whatshe would if he' ·~r touched hefr: t::::]did . . 
consultwith ... : a(')d : '. ·:.\·. on numerous occasions 
about his actions. Also, / . n her exit inierview wi ----~----._...on I . . . . hold 
him ofl . . ·· · lactions .. f'leathed ofl .. : · lknowledge on J~~,?O., andtol~ my''· . 
management~n Jan26~~:: I ; lis willing ~o share alrQfher',~11(?~~~~97.~ .. : . . ~J fb){6) I 
(N~: Emplo:r~t __ :: ·: f l"!st§. tald to ~et ol'l·nfy ~Cl0i:f Sfd~:a1(·~~~)i_;;-,,~-f do was to 
tal . . .. .... be~u.sealu \f\t'as reaHy.loo~mg for was a new best frt~n~f· .• ·• .. was also 
tol o never · alk to:·me about any issue because I ~ould make',per life a. ltv,ing hell. · 

· 1 · • ... . lalso told pie·thatDwc1s getting a b6r1LJs ~his year. lt9ldc:Js,h~Y1aS getting a ·· 
bonus,.when in f.act sfte wasn't. This js r~ally what ~tarted this whole inipd$SibJe · 

. . . situation.:. 1. me. ntioned to. my management how awl<waird it wa.s to· .. have to te.!lC]that .. · 
she wasn'br~ceiving a bonus atter aI1. Dand 1. ·. 1wanted to k'r;iow howQook the 
news (this w.as Jan 6th

). I fold them "iA stride" because he had lied to her before. In April · 

( ,a,st yri:~~~~IJ~~~~L ha~~~~B~~ttJ~~:::.tsh~ d:;pt~~s~~~~,::r~-. 
• . • • ••• a. 'nd I we. ntto.\a .lk. to and her attire hadn't changed. turns. outH . I never 

told ,. -out he wouldr.'J admit ,t. · · · • · · . · · • • · · . · ·. · ·: : . · · · 
' # : ~ .. "" • """ '. , ~'" • ', .: . : ;' • 

[::]then ri·9rtfully ~jnt~d_to kn6w why I was handing out the bonu~~ in tfie right 
place, because was ttieir rater. I explained that when their perfor~af1Ce 
c1ppraisals were due, cbllErctivelyt.tJey alJ.requested I be in the room to hear\~atwas 
said. At the time; lthoughl·lt_was ·b'e.caus.~ theyknewhewasleaving .and .lWasstaying . 
(this was late July or very Early•.4\ugust). Turns out, aft~r he left and they ~e,gan to see me 

• for me, they starting telling me how-~ey' dJdn;prust him. Consequently, "!'~enl I .. . . 
· sent me an email about the bonuses, I ~flid· l w9uld handle it. Not being their rater, I didn't · 
have access to their sheets, so I ask for a1tsj·o.t·{ndividuals receiving them,~: I ~ame 
was on the list. ·· ', .. :-:.. :: ; ,· 

. · "."·, ,~ .. , , 
. ·~ ~ 

3 
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(New Employee)I I was privy to all the conversations taking place around the 
. lunch table about the sexual harassment as well as the do1,1ble talk concerning work ·· · .. . · 
.issues. [:Jtoowastold ·ho.t.to talk to·meaboutany issue because I would make his life a 

· · .. • . ·-----.. · . . . . . . . . . . (b) (6) 
· living hell. Ay~in, .1 had no kn9wledge of this. . . • •. . . ·· . . ·~• · .. 

(New Employee -to my knowledge teceiVed one email th~t J-we ..... • · ·., • · • · • • • · .. 
consider sexual haras~ment. • . also stated that when_ ~.ir=tterv[ewe.cftier forthe:job • 
. ~e as~edl inappr, .priate· -q~estiqns a~ut • h~~ !11. _·. ita -.staftis ·etc•. ~ 1i2011 ... I· wa. ·sn. 't a~I~ tQ. 
interview because t nee'c:i~d. to / .·.> · · · · .. · · thc1t aftenioon. . 
I learned of hisina r.o ri~~qu-e~fi§ns'Q[l Jan .31 · ~ . · · · · also requestedL I . 

_______ ...,·_ · _._. · .... · .... or his .9oi'Ag-avv:c;1y gath~erit1g ... ___ felt like she needed to 
ecause·ne was her.boss .. :;... . . . . . .. . 

-(-C-on-t-ra-ct_o_r1-.• -.. •· •·• · ···1::stClP~iia,~~~fj,fo the mand~oryWeekly meetihgs 

because $he felt uncomfortable ·arou~d ··. :~pparentl~, :oh several occasions he 
referred to her as , ~ I neve~ he~fd)1Jm~~ay thi$~ ~ufl believe I ·. • . land 
I · · . . lgi_d. i-.-----~lso received arour.id 10-ep,ans·cpr:,Jaining inappropri~te verbiage. Not, 
sure whatlhese.e~altsScly_becausethey,qo~ld{l'tb~.6P,ened.: . . . ,: 

. .. ...... -.. .. . ... _ ....... ·.. . . . ."': ... .,._ . . ~-.. ·.. ...., '~ "'\ .:·. . ,· ·• . 

·1.• ·. ~expre~-~~~ her co~~erns~t~--thir.~ontr~Alor-~,~ati~. . but this r~tormation 
was never sharedwith~m~·tmUI.F.ridijy Jaif27;\-by · as;'removed from . 
the contract in December of last year, for'otner·.reasgn~ :· idn't press the issue 
because she knewl lcomplain-wasl'l·ralfaltWith·.· · (bl (3 ) _ P.L . 86 -e.3 6 . 
(Contractor)I t-: knewr ....... I : •• ----~~'has known of his reputation 
for some time. His words "I see it caught up t9 FiJ_m.~-:-----' •. ~-: 

(Contractor now Civilian) --j .-r~9/;~ti,u~ .-w~~ aware ofj jreputation 
because they both worked f~rl. · · · lbefore beca.n:ie a Civilian. 

~c .to.· r)I . . . . • . • . C • -~ be ... lie. ves sh~ wa .. ~ t~.k~.··. offi~~ c.o. n. tra. ct for he/ ._knowledge of . 
L__Jactivities. This wasn'ttrue, sbe was remc;lVed: betause I was runnipg low on 
··funding ,apd she was the last hireg.· Nevertheless;. il'ie probably has useful ~ntormation. · .. 

; • '. .... .. .. . .. : , , # • . . • ', :ft. . . ::: . . . . . : . : . . . . . 
· Of course the~e is .all myjm6rmation an<:i ernails-°'s.uppor.ting tj,y .~tatements. AU this 

. information was fifsts.ha_rea with •mysu~ervi ors;on···· ul . ~6th
. ·The assurnpti~m of°noble 

intent", and the factwafl . ltoldtn .• . . . didn't like me, kept m~ from . . . 
coming forward earlier. Pleaae f~member, .the worn~ s~bjected to his actions aren't 

. 100% comfortal5Ie coming forw~tcl; -Anything you can:·:do :to mitigate him being able to 
contactth~n,will certainly ease thefr fe~r.~- { . : : . 

. . , ·,. ' ... ·..: : : .. ',: . ,: :: . . 

. I· . . . . I : · ··-: · ·• · 
- • . "'·!.:~-~ ... - ·, : . : 

4 
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APPENDIX B · 

(U) .R.elevant Email$Between ._l · __ . . _land Various NSA Affiliates 

(b) (3) - P.L, &6-36 
(b) (6) 
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From: 
.Sent: 
To: 
Subject: .. . 

:, . . 
Classification: UNCLASSIFIEOJ.'F-=Otl OFFIOl~L USC: OPJLV. 

. . .. .. . .. .. . .. '' .. . . .. ' . ' • " : ·. 1: · · . . . . 

·• . 
No, you didn't teU :me. While that i;s not somethi~9 . I. wo~itcl _be interested in, the thought of you_l __ 

.. .. : I ··· 1wouldmakemelaugh . ... '-. •••• ::___ . . < 
. 

So, m{lybe -l=riday we can get together? · 

. 

---•: --. ·-. :-· .• 

.. , , .. . . , 
From~ . . . . . . . . . I , .-::· 

· Sent:. Monday, -Dece-rimer.-os: ·2011. 9:~ AM-· ... · ........ ·.. ., ~ , i 

~:aject: RE: {U) good '.norning : . I . . --~;·_::-~ 
, 

Classification: UNCLA~SIFIED//FOft OF,FiefA1:: .USE ONLY 

_ _ ........ .. 

_950:.1073; _______ _,.. 

Froml l \ 
Sent: Monday, December os,;2011 9:06 AM -rof ·· ·· ··· · · · · .· · ·· · ·· ·· · · ··· · · i .. 
Subject: RE: (U} gOC>d morning · · · 

' · 

.. 
· {b) (3 ) - P .L ; 8 6~36 

{b) (6) 

. ' , . 

•. · , · . 
. :, 

: . 
(b) -,' P.L • 

---:JI 
-· 86-36 l ... ----------­-.. : .,,.., .. 

, · 

:, 

• . 

Classi(ication: UN~SSIFIE:D/JFOR OFFIGl,!tl: USE O~y· • . . . , 

1 
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--------------------.... From:,.__ ___ ..;.;......,;,. _________ _ 
Sent: Monday; December 0S,'~011 9:04 AM. 
Tot · . · . · ··· •'• I 
. S~bject: RE: (U) goqd ~orning '·, · 

. 
' 

' ' 

:J (b) <6) I. 
,, _, 

,:;,•, . . . 

' . -------~---------- . ·~··~·---------! · · · · ·; ... ::: :-,,.-'. · · ~ · ·l(h) (3) - P. L. 86-361 

:II.· : .... 9 .... :~..,6---1""'0~7!""'3-;:1:. ::::::::::::(::-~ .-: •.. -. --~ ~ ~ ~·:-{~{?' .••...... 
,.. , C II . • • •• 

," ., 
,, ,, " 

: ,, , , " 

,/.·t · .. 
,, , ., " 

, , , , .i 
; _,·_-,., 

"'.;:,'-/: / .,' ·:, . 

Classificatipn: UNCLASSIFIE:Dlfl50"· ()F,~liM: UQE 0••1:~; .. 
. . ,' . . . : . · _ , .. ::,' ,' ,' ,' . , . -~.,;:.. · .. ' : . ",. 

·· 1 I ,,. . .·' / / _,.: .. - ' , •:. , . , . ... . ...... :,· ------- ,' _,· ~· ·.: ;· . ·:'"..;..,:"~---------------, . , , , 
(U//FOUO) : .: : 

. ·, . . ., . . i , .. . 
-. ~----~ : .. -~ :· -~ :~ ,_, -.. ,..,, .. ~ ._ ... ?-,-,-. :-: --·-:.._ .. ~ .. ---. --~ --·:.:-_--~r-::. :~ ~ . . 

, .. :i 
:,,· , , 

I ' I I 

; I 
.Fromt · . _ :' 
Seot: Monday, December OS; 2011.8:57:AM ·: 

··To4: .. . _- .. .. --- : - -.' .·," ·- ·j ... 
Subject: RE: (U) good moroiAg .' ·: 

, , · , ·l -- • I • .,. ; 

Classification:. UNCLJ\S~f Ff E~itffOA Of!!FICl>%t USE .ONIL f 

_·, 

.(U/,'FOUO) 
. 1·· .. . .. . 

966-1073;1 

. I 

· ' 

. . 

2 

(b} (3} - P.L. 86~36 
(b) (6) 

Release: 2018~03 
NSA: 02264 · 
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Ffom~ ... ------------ :-.1 .. 
Sent: Monday, Deceiriberps, 20118: 57 AM 
To:I I 
S~bject: RE: (U) good morning . ·: . -· . · · . . · . ·· ·. . .. .... . . 

. . . . .. . 

. . . 
.. . . 

···~.\ . , (b) (3) . - P .L. 86-36 l 
.. . . . ..... ' . .. .. -. -.. - - --- ~ ~ -,,, 

.. Fi-Oa:n·:I .... • I , !:' - . , ,, 
Sent: Monday, Decemb~ 05, 20118:50 AM ';. , ·,;' - - , · ... :.. , , , ·-r~=I : -··. --· .. , : · --1· ·· \ -.... :,,·~,~·-· 
Subject: RE: (U} good rhQrning . . • •• , • , ';-

. . . . . .. .. " , ... , ·' ·, 

Classification: UNCLAS$)~'eo11r0R Orr1d~L.'62E er~LY 

I_. ·_---- ---_------·; ______ ·· .... __ .-,.\> -_··. · -...--___ ._ __ ·· I 

(U//FOUO) 

_ ; 

' , 

, ' , ... 
~- " : ... , ·:, ... 

' :,, · .. ,,,: .. 
. . ""': : .. , · .. .... .. .. . . ·· ... ~ 

.------------- ..... _ .. _ ..... : . .;.:.;.:- ---.. --- ·,,:, 
From:I , I · · · . · .. / ,; · 

· 5ent: Monday,oecember.05, 2011 8:48 AM • ,.: 
·To:1- . :1 ,' 
Subject: RE: (U) good morning . 

. ' · 

·c1ossificatior,: UNCLASSIFIEONFOR prrjOIJlcL·DSE Ot~L'( 

. · I ·· . . . 

,. 
(UiWOU01 

3 

. .. .......... .. 

. . , 
' , 

.. ~ ' . . 

l(p}(6 ) I 
, 

# , 

(b~13) - P~L. 86-36 
(b) ( 6) 

. . . 

I 

Release : 201a:..:03 
· NSA: 02265 · 
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Classjfication: UNCLAS~IFIE:D1JfOR OFFIQl,tcl USE Ot~LY . • . 

··966--1073;_1 ___ __.,(, 

. . . . 
. ,. . . 
·• . . 

(b) (3) 
(b) (6) 

. 
->, P.L. 

• . 
. . 

.. -·,.;;..---·-- ,.,._ ,, 

From4 · .. ·. • • · • · · · · -· .. i · f: ;{' · . . · . . . /' 
Sent:Monday; December 05, 2011 8:42 Af,f :' · • ·-:::; :- • . ·, /: 

·Tot I/ "' ... .._:..._,_.._., / •\. 

,,· . 
,, . ,. 

•• 
. 'f .. 

··~ ....... . . .. .. " .. ,,. ... 

Subject: RE" (U) good morning · · :·· • • · • • • • • • - .••• • ·:·.:t·/.:.;~. · 
Classification: UNCLASSIFl~o;:~Fa~ OFI-ICl>'tL USE o_H:(;;. . J,..l_(p-: )_(_3_)--- .p""':.-L-; - 8-6-_3_ 6_1 

(U,9F000f · ·· , 

.• 

., 

I 'I
. From:._ _______________ _ 

Serit: Monday. December 05. 2011 8:37 AM ' 
ro1 ·.. ... .... . • ··· ·•• ···· i 
Subject: RE: (U) good morning 

Classification: UNCLASSIF1EDIIF©R OFFIOl~L USE Ot4L¥, . . 
, I . • . , , 

I 

. . . . . . ... 

J 
Release: 201a:.03 

NSA: 0.2266 
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• (U/JF0UO) 

· · 913e,.1 o7s; _1 ____ ,.- ...... . 

------.. ::::::_-
·From~ ... - -------------1 . -::~ ... ~,, . ~:~t: Monday, December Osc 2011 8:35 AMI. ~-. ~: _ ~: ~-~-~ ____ -; (b > ( 3) - P. L . 

Subject: RE: (U) gqod morning · · ••• ,,:' .,,, 
. . . . .. . ~-
.·Classification: UNCLASSlFIED/fFOF{ OFFIOIALliGE O~lbY 

. . . . . . . . .. . :· . . . . ·' , , 

(Uh1FOUC) 
·:1 

. ,.. 
, . 

. , . .. ... 
. .. .. .... . . 

·"'·: · .. :, _,. ... 
--········~:.a~/:;:: ...... a~ ,~~···--···~~-P ~-------

• (b)(3) ,- P.L. 86,-36 

, 
. . , . , •· · , · 

'tti)(6) 

Froml · ... 1-· · · · · ·: ~ · · 
Sent: . M. on. day, ·Deceinber_o_s_,_ 2_ 011. 8~34;,(M . . . . 
To:I . . . . ,. · • : · : I · ·~ 
Subjec:t: (U) good moming / · · · / · . : .... : ~ . 

Classification: ONCLASSIFIEf)/JFOROFFIOl,lcL USE ONLY .. ~;. ~·;·.:-; ... - . . . I . ;" . . . . . . . . . . . . ---, ---'.< . 

(U//FOUb) 

J 
-=9~6~6-~1~07="'3~; .. , ----- ... 

. . . .. . . . 

. Classification: UNCLASSIFIED/lFOR OFFICIJ!tt USE ONL'i" .... . . . ... .... . . . -. . .. - . . .. 

5 . 
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From: 
.sent: 
To: 
Subject: .· · 

· 1 · ' 
'T·u~s. d;Y;Novehlbef-15 .. 2.01H0:14AM L 
RE, (Df7re,Oe, fieilq •• -, . . . . .. 

.. 
. , 

Classification~ .UNCLASSIFIED//F8R 8FFICEAL. ~SE 'e,mv 

· - - .. - - - .. - - .. - - -- .. - .. : .. · .. - .... - - ...... - - .. "". .. - .: ~ '~ "! .. - . .. - .... - : :~~J 
, .. 

' .. ·-... .. -' . 

. L(b) (6fl 
-'."": .. -#'~~:,~ ·:.:. . ' .. --. 

. ' 

' ' 

(bl(~) - P.L; 86-36 
.!b'l (6) 

- .;..;. --Original Message- - - ~ -From:1 ____________________________ 1 
Sent: Tuesday, November .15'{ 2011 10: 12 A».. , 

I I .. .., ~ ... To:.., _____ .,..........,.,.........,._.,.... ___ ___.> 
Subject: Re: (U/1-FeYe-) hello 

.., -~ 

' . ... .. .. .. .. ~.;. .. .... , .. .. . 
Classification: UNCLAS$IFIED//F6R e,rffEfi!tL l,'.'5E. fflO:'( 

·-.~, (b),{3) • P.L. 86•361 

. -;._; :' 
:- .... ., 

.. . _, 
, ., .... -~ . 

,! · .. ., 
•' 

... 
966-'673:t (s) 

. : 
on 11/15/11 10:10, yirote: 
> ci.assification: UNCLASS'IFIED/ ,'F6R 6FFf@li',iL ~SE 8ffLY 

> U/ 
. > 
> 
> 
> 

. ' 

Release : 2018-03 
NSA: ·02268 
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> 
> 
> -~-~-original Message~~~~-
>. From:I._· ______ _._ ____ _____ -. __ , _____________ 1 . · 

· · > Sent: Tuesday, November 1$, 201110: 09 ·AM 
> To: ~-------~-~--------> SObject: Re: (U//'FOt:tet hello 

. . > 
> Classification: UNCLAS~IFIED//FSR 8FffCfAL . tbE th:;p 

.. .. 
. I 

. . 
..,_ ______________ :_:·_.· .. : . : · 

. : •..•••••• Jl~-,-b-)-(3_).,._ ---. _P_a_L ___ 8_6_~_3_6~ 

--·- :-·-------- . _ • .• ·,- ·· . I 
• • • i ... , . ,. ,. 

> 966~6732 (s) .. ·,:·: 
, . !, . 

. ,· ,, 
·>: I I 1, 

· > On 11/15/11 10:08,I ._ .. ··-------------"""'!"l~~·ote: 
» Classification: UNnAsSIFIED/,'F~R QFFIU.A1L WU Q~b1/. 

.. . . . . .. . . · · , .·. . ' ·, .' · . · ·: , ' :, 
I ~ I If 

, · I: , . t.: 
. '. I _I . 

» 
» 

-~~ 
' ' :' , , 

I I I . 1 · I 

I I . I 

I I I ; · _I 

1 · 1 - I I I 

' ·, , , 
::i·\· /: 

'>> >> .. _______ _ 

» 
>> -"'·'--Qrigigal Mes$s,ge;.:. __ _ 
>> From:l .: · . . : 
>> Sent: . Tuesda · 

I 
I 
·,•· , . . . I I 11 . I . 

I I A .I ,, ,,. : 
• I 

. I .\ ~ I , 
. , . t • 

I ·I ;, · . I . I I 

: :/ . : . ./: / : :\ \ 
, . 

. . . I : , 

· 201'.li 10 :0l:i AM 
» To: 
>> SubJ"'e_c.,.t_:_. """R_e_: ---------~----

. >> 
·>> Classification: 

I 

>~-------------------------------------------------> 
> 
> 
> 

. . (b) (3) - P.L. 86--3€> 
(h) (6) 

>> 966-6732 (s} . :.• _______ ..., 
» 
» On 11/15/11 10:05, wrote: 

· >» Cl.assi.fication: UNCLASSIHED//flO~ OflrI~l:,\t ti!!!! Ol~t'r 

>>> .. ------------------------------~---, 
>» ... I ____________________ I 

2 

Release:• 201 a:.03 
NSA: 02269 

I 
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;~q 
>>>~·. --------------------------
»> (U/}F8~0~ 
>>> 
>» 
»> 
>>> 

--l(b) (6) I 
.. / .. ... 

>>>----- ............ .. 
;.. - ,,' 

,, ,, ,, >>> 
»> 

' · .,. ,, 
- ~ - C.: ;..drigina1 ',Message-'- - - - ( 

· »> From: --.I~-,....-~------~-~--~--... ----""!"!"-... ;-:' __ _ · >>> Sent: Tuesday~ Ntwember 15, 2011 10: 05' .AM ,:-

~ ~ .~ ~~~~ect: Re: (U/f;·OY' hello ,. • .'· :.~ // 
. :>:):.) ' ' . . . ·, ,;' 

' , · ,<I! 

>>> Classificc1tion: UNCLASSI'F.J:E{J//F8R 8FFIEIJ!iL 

~>I> •• ~~.=· =======·=·=·=· =· ·=;=··==I:.. .. ·~:-~·-··~· . '.>:., .... ________ ____ ~ • ./ 

0 

(b) (3) - I'.L. 86-36 

Ei ::~ ::: : : -: : ~:-/:·.-: ... ·.".? 
--, ., . 

>>>·------ .... --------- .... . ·'.:~ f . , 

>>> 966--6732 (s) I • ·:; . . : .:· 
·· >:~ :) :: ·: - . :: : : . -~'/ : : . _: / ::',, 

>>> On 11/15/11 10:03,L . .. . ·. ·•· . · . ... . .. '"~. /
4

,', . lwrote: 
> > >> Classification: . UNCLASSIFIED/ /FOR. Br(!Efi\1./Mi~ e.lRt ·. • :~~.·r .... ·/ .-:. .. .. ,, ... 

. . »> 
>>>: / 
>>> cc I 
>>» (U//f:QUQ) 
>·>>) 

.. __________ _,, 

»>) ' ' ' 

' · (b) (3) "-' P.L. 86-36 
(b) (6) 

>>>> ~~~~-··········~~"~-~·~·····----~---------~ ~ . . . , . ~ ... 

.>>>> 

. >>>> .. · -------
>») . 
>>>> 
>>>> From: 

. 
' · 

' 

>> >> Sent: .~~~~"'ffl'~~~-~~~:,,-.~~~'ff""-------------
> > >> To: I 
>> > > SubJ ... e_c_t_:_. -Re-_;-· _(_U_/-/-Fe_l!-J_Q_~-•• -tie""'1 1-1-o-. ---

>> > > ' 
> > >> Classj. fi~~tion: UNClASSiFIEO/}•f8MR1t-+~++-1"11111"-l't'..,._"f'l61ffNt-'t''I"",' 

» > >- · ----- .. 
>)>>1 • I 
>>> >------~ 
>>>> 
>»> 
>>» 

' . 

>>>>.._ _____ .,.. _______ ....,. 

>>>> ~66~S732 (s) 

3 
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. >>>> 
• >>>> On. 11/15/1110:02, _________________ .. 

»>» Classification: UNCLASSIFIED//FOft BFFfEIAL l::ISL9PILY . . 

·. > ... >> .. >,···· . ... 
• >>» 1 . 
. >>>)J-. ------------------":'----I!'"------------------
»>)) (U//fOl::IS,. 
>>:>>' 

• >>>> 
. .. >>>>' - .. • ..... ·-..... ·-----------

>>>> . >>>>> _______ .. 

>>»> ,I, 

»»> From:I _ _ 

(b) {3) - P.L. 86~36 
(b) (6) 

»>» -----origi~a1 Messag;~----,-:,';: 

»»>1 i ·. 
>>>>> Sent: Tues a ovem ~r 18 20 1 
>»» To: 
>»» SUbJ.t.-e!"'c~~~-,,T"l""I"~~~~""'~-,.---- .. 

>>>» 
... ,. .,.. . 

' I . .. \ I 

>>»> Classification: UNCLASS'IFIEP/i'fOft OFF:EEIAL ,, .. .. 

J (b)(6) 1 
. . . 

:;:~:1 :· I >»»a...----------------~----,.--~------------------
. >>>» 
>»>> 
>»» 

. 
; 

. , . . ' 
>>.> >> ------"""-!'~----------.:. 

... 
. ~: 

.. . . 
. >>>» 966-6732 {s) · · 
> > >:> >. ....-. -.-•• ::::::-:~-,: __ -:_-_-__ :_·_· ... ---.--------, 
»>>> on 11/15/11 10:.00,I · ·~. . ·• · lwrote: 
> >) » > Clas sifi c atiori : UNCLASSl,FIED/,M~ r~. ~,iRM9*fai;F"!l!I~.t:s~~·AeL~.l::l~S71[~8~1ittL-!¥-V .. 

. . 

LI_,-_"_,_,_-_________ ..... __________ · ·_·_· __ · ·---- ... ,--------------~ .. _,_·· ____________ l 
<>>>>>> .. \\ • 

. . . . >>>»> (U/, ;-~- ; '\ • •. ", .. ,: ~ . 
>»>» 
>>»» 

'\ . '·' · , : ". . .,; ., 
', . . \, :"l ', ..... 

:, . 

>>>>>> ,: ·:. 
>>» » ,' ',~:. 
»>>» _______ .. ,~.------------ ... 

~~~~~~ · - - --•Origirial Messag.:.-••' I·,~"~: ..... ) (bl <
3

> - P .L. BHO I 
::~~~:trom:1 .. r··········· .. / 
>>»» · s.ent •.. T.ue •. sda·y~~· ·Nov.ember· 1 •. 5. ·; · · 2011 9: 59 •• AM .... >->>»» roq ·· ·.· . · _ ·· · · · .;... · I . -.:· 
>>»>> SubJect: Re:. OJ~ hei o · • • 
»>>>> 
>>»» Classification: UNCLASSIFIEDf.;!P:8R 8FF~EIAL l!\151: QPJb.)( 

. C , :: 

>»>>: 
::::~1. 
>> »> J-----------------------"'!---'!""-------"'!"-"'!-----
>>)> », .. ---------.... ,. 
»»». -
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Doc.m: 6·. 601182 ·. 
,,>>>> I 

. >>>» >:~~~~~~-..-------- ..... · .. 
»>>» : !;}66.:.6732 (s) i · . r :·::: 
>»»> , , ......... 
>>»» On 11/15/11 09: 57, .,I _____ ._.;· .. ,·,..._..,.. ______ _. 

>:»>>» Classification: UNCLASSIFIED//FefOFFlUAb Y~li QMLY 

.. >»»» . 

>>»>> 
»>>>> 
>»»> 
>>>>>> 

, ', '., ., .. _(_b_) -( 3-)---P-. -L-. _8_6_"-_3_6-.1 

. • . -:.11.f: 
'> •• . ~ ~· _, 

,:,. .... , .,, . 

>»> »> _______ _ 
(b) (3) 
(b) ( 6) 

.... ~~~..:.... ,',:~' 
, ,,, 

I I I I 

I~ 1 , .,·'·,I,' : . 
.,'I, .. \.-:-.-_, .. _..... , . ·,,' ·;' . 

I . f j ;; I.! 

> > > » » - - - "'. ~_,,,O.:.,r,..i,1a,g;:;,in:.:,;a:,:.l;:;..:,M.:.:,e._s:.;S;.a,;.~o1ag_!1"-·.e ... -, .... ---·-... ·,._· ~-~ ._·_·:_· _· ---- .• ,' • • 
>»»» From:f f .: : : ---------------· ' . , , . . 20 1 9 : 55 Af-J.' .' ,' 15 

. >» »» To :L..-..-!!!"'"'---~~~""'=""~l"'----i!""""'!,-'-· _. . ,. , 
>>>»>> "" h~llo : · ,' · .' : 

· -," · ; i »»>i> . . . . . 

., 

.'IE~l -.. , . . . . . 
.. 

»>:>>:>> Classification:.' UN~LASSIFIEeN+el( a,.·,.:rc.tAL, ·l'.'J~I; .su6c _. . 

·>.>:» .. » .·~ T .I. I . >>»» 
>»>>> ·:··.: >»>>> 
»»» ~==============:::::::::;.:::::::;i7'":--.--:.'""".".' .. ~----:-.-. _"'.".'"' __ _ 
>>»>» 
»»»> 
>»>>» 
>>>>>>> 

. · . >>>»>> 

. . 
._ __ ..... ~-..-----------1 

,. ' . _,:,. 
,::, . 

:, 

. . 
· :; .. 

»>>»> . . :· ;' 
>>>»>> On 11/15/1;1 09:53,I : lwrote: 
>>»»» Classific.ation: UNC:LASSIFil:D//f~~ erne:t~t U:!E Ol~L'I' , : , . 
»>>>>>>. 

>»>>>» 

. ... 
I . ... 

, .•. 

>>»»» -----original Message~.:L,.: 
>>»»» Froin:I ' 

. ,. 

. . .. · 1 1·. ·. . . . . ... >>>>>>>> ·. ... - . 
»»>>)> Sent: Tuesday, November 151 2011 9:52 AM 

. >»»»> To: 1 · . . I .. 
>»»>>> Subject: Re: (U/~ hello 

5 

Release: 2018~03 
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. >>»>>» 
· >>>»» > Classification: .UNCLASSIFIED/ /FQlol: QFF:H::Esll,b ~Sis .· QUbY 

>»>>>>> .. · ... · ------------------------------ ·-. ·. 

>>»>>.>>.I 1· .. ·_· . . >»»>» 
. >>>»»:> 
»»»» 

·, , ': .. .. 

U/ 
_, ,. 

·' · 

. . 
. .. "'., .. . 

>>>>»» 
. >:>»»» 

' . . ' . 
.. _ : _ · - · - ,!··~ . : . : - ./- ; ... - ; - - : :" - ~ .. ~ - ;. . : . - .. - - .. '"': • - -

.(p) (3) - P.L. 86--:-36 

, , , . .. . 
. _ ... : .... -,: 

>»>>>>>> 
»>»»» 

. >»»»» -:-.,.-.,..,.Original Me~sage-..:;'..;;.,' 
>>>>>>>>> From:1 . 
>»>»>>>I . ·· . 1-: .. 
::::;:::: .. T.s!l TUesdoy; Nove•ber7~s; fl11 

»»»>>> 5UbJect: Re:• on~ .lie! O• . .•• 
»>>>>>>> ' . 

' 9:47 AM 

' 

(b.) (6) 

. 

. . . . 
-. .. . . 

.. 
-~ ,, · . . . .. . . '· ·,: . . . . . 

-~ 
>>>>>>>>> ~ 

· · : ;: ::;:~;1 · .1.·.: _-.: :. : :· · ·_ : . 
. . >>>>>>>>> . . 

>»>»>>>::=================~--""..~ ·--------"""."'----:--
. >>>>>>>>> 
>>>>>»» 
>>>>>>>>> >>>>>>•>'>> ______ ...,.. _______ ___ 
»»»»> 

. >>>»»>> 
>»>»»> on i1/ls111 09:45, I 
» > > > > > >> > Clas sif icatic,n : UNNICCILUA~S;5S;JI:FFi:I°EEDD7/,J;<rFieBiR1i=. ::ei~~~:Q:~~~-

»»»»>> (U/~ . 

6 

, : . 
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