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SECTION 11 comments: RSO Detweiler was given an Unsatisfuctory marking on a Counseling slip on July 9,
2011 for alate report. The report was ultimately completed and approved about 2 weeks after the incident. RSO
Detweiler was advised to complets all his reports prior to his final day of work. As of this date, RSO Detweiler
has 2 outstanding reports.

GENERAL COMMENTS:

1 recommend that RSO Detweoilernot bo allowed to zetum next sunimer.- RSO Detweller, although very
respectful and likable, bas not improved in his knowledge and experience as an officer: ‘RSO Detweiler's reports,
decision makihg, and quality of wark wers not what I would expect from a Retuming Seasonal Officer. There
were soveral New Seasonal Officers on the shift who were on the same level as RSO Detweiler with half the
experience. As the summer prograssed, 1 had hoped that RSO Detweiler would make significant plogress in the
areas listed ebbve, howaver this has not occurred. I feel that if RSO Detweiler, given the oppormnities to excel
and "flourish” as an officer this year with his assignments did not, than it is likely that he will not irf subsequent
summers. :
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Jausairy v, 4vis

Ocean City Police Department

. Attn: Ms. Rosensfy Sample _DANA DRASSeLL

We respectfully request information on the below listed person who is applying
for the position of Police Officer Trainee with the Baltimore City Police Department.
The applicant informed us that he was employed with your agency in 2010 until 2011 as
a Seasonal Officer and was not offercd full time cmployment. It would be beneficial to
our investigation if you would complete and retum this questionnaire. An “Authorization
of Release of Information” form is attached. Should you have eny questions or concemns
regarding his matter, please contact Investigator Carolyd Smith at (410) 396-2530.
Our fax numbers are (410) 396-2537 and (410) 385-3104.

Applicant’s Name: Galen Lee Detweiler White/Male/DOB: 01/17/1989
Social Security #: NN

1. What date(s) was the applicant employed with your agency? _8/7//0 - 8//¢/1e

2. What was the applicant’s position/title? Sepsona) Py Jice O Ff;&cg

3. What was the reason for the applicant’s termination? £ned o Semsont =

Complehon oF Qé.sfscwm;tv‘,'

(=]

. Was the applicant considered a good worker? urC_S

7. Was the applicant’s attendance satisfactory? L,{, ES5

oc
.

Did the applicant have any open or closed Internal Affairs Complaints? /0
(If yes, please explain)

9. Is applicant eligible for re-hire with your agency? No
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TO:

Baltimore Police Departmé
ATTN: e

Investigator Carolyn C. Smith g3
FAX NUMBER: 3

410-386-2537
SENDERS PHONE NUMBER:

410-723-6613

RE: YOUR REFERENCE NUMBER:

O urGeNT O FORREVIEW [ PLEASE COMMENT [ PLEASE REPLY [J PLEASE RECYCLE

NOTES,/ COMMENTS

2011 performance evaluaton for Galen Lee Detweiler

OCEAN CITY POLICE DEPARTMENY
ADMINISTRATIVE DIVISION

TRAINING & RECRUITING SECTION

6501 COASTAL HIGHWAY

OCEAN CITY, MARYLAND 21842

OCPD TRAINING & RECRUITING OFFICE: 410-723-6612
DANA BRASSELL - DIREGT LINE: 410-723-6613

FAX: 410-520-5250

EMAIL: dbrassell@oceancitymd.goy

6501 COASTAL HIGHWAY, OCEAN CITY. MARYLAND

BC 041
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MEETS IMPROVEMENT H
EXCEPTIONAL | ooounanhe NEEDED uusansm'.'ronv_

| 1 | PROFESSIONALISM X

mmmmmncmwmmmmmuﬁmmmw and the genexal public. nso
mmﬁl“:mpmmduapom‘m image of the Department. mmmmmmmwmamm
neat

‘

KNOWLEDSE { 1 ]

| 308 KNOWLEDGE
ummRSOW«pmﬁouqu&dhoﬂmelwaamhﬁMQWaﬁeqmpﬂmlﬂﬂofﬂpm

e ——

-COMMUNICATION SXILLS 1 ] X { ]

Comments: RSO Detweiler was evalnated Mid term aa Needed Inprovement in this area, Rsonamnwwaubmommhn
shortcomings in regards to this rating erea. Rsonawdlamponm.mmandmmmmmhugmhthopnbkeu
well as his peers and supervisors.

L

ATTENDANCE ANDPUNCTUALTY | X | — 1 | }

Comments: RSO Detweller was never Iate or absent for work or essignments. RSO Detweiler was cansistently early and ready to
_begin tho shift well prior to the mandated reporting time. RSO Detwetler was willing to work extra hours to essist with shift
need .

[TEANWORK ___ 8 IS X___T [ ]
Comments: After Mid term evalustions, RSO Detweiler with all membexs of the Ocean City Police Department. RSO
Detweiler was an important member of the N. Evening Watch team and was willing to help out in any manner required.

m—

DECISION ] 1 | ] X

Comments: RSO Detweller received mmwmmumavmmauommmmmonshﬂusm Bioce
thx tims, RSO Detweiler has not consistently corrected this ares. Rsonawailermdvednwmp!almdtmamahaw
-occurred which Lo ultimately belioved to bo a stabbing. Ses Notes mmm

COMMUNITY ORIENTED POLICING | | > S |

CUNWRUNITY ORIEIVIED FULIGITNG 1
Comments: RSO Detweiler volunteered and was assignad to bike patrol regularly on the shift. RSO Detweiler prosctively looked
for preblem areas, identified problems and addressed or antempted to address those problems

REPORT WRITING | ] X |

mmmﬁdammmnwnbumdba&fumm lnmonm.themblummmimrmm
However, RSO Detweiler's reports are niot as thorough as cne with his experience should produca. RSO Detweiler often times
fixils to document all information. RSO Detweiler curently has 2 outstanding reports due.

‘QUALYTY OF WORK __ [ _i._IT__I_ X 1
Comwns'RSODuwellﬂmodsbxmpumﬂwqmlityo his imvestigations. mnaweﬂamﬂyhmdhdwhmhebeliwed
to be a smbbing. mw«ommhiﬁﬂhmmhﬂmh&ﬂdmwmamwﬁtﬁomw

mamﬂuﬂwﬂy.mdhasyumccadmatnﬂowuplumﬂm

| 2 [

10 pmoucrmw ] B x ] 1
Commets; RSO Detwailer produced the following stats: RSO Detweiler on view arrests for varjous crimes, issued 152
traffic citations for various traffic offenses, wrote 45 reparts, snd 14 traffic These stats were equitsble to shift avernges.

)
3

GENERAL

GENERAL REMARKS
Comments: RSO Detweiler is & kard wosking and vespectful young man, 1. RSO Detweller seems to be very eager to Work, but does

not consistently make good solid decision. Rsonetweilawillgﬂluwlvedhawmplummdvﬁn&ilwnkan%ezvhorm
asalstance whenneeded. See below for edditlonal comments. BC 0417
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To ALt Hammn 8204

Via  :Official Channels 630
From :RSO G. Detweiler 8466
Sub} : Bvaluation Comments

In regards to my summer evaluation I would like to state my
respectful rebuttal to Cpl. DeGiovanni’s evaluation by section.

4 )
Section 1- Professionalism: I whole heartedly agree with my
supervisqr’s evaluation of my performance, I have always striven
to be professional and courteous to everyone I encounter; and to
treat them with the same amount of respect I would expect them to
give me, weather or not they are doing so.

Section 2- Job Knowledge: I agree with my evaluation. While in
college I was regarded, by my peers and professors, to bHe one of
the better students when it came to the matters of Criminal Law,
Proceduré, and Forensics; and I feel that I have taken that
knowledge with me to this profession and have used it in an

appropriate manner.

Section 3- Communication: I feel as though I should have been
rated higher due to my ability to maintain a level head when
pressed with impatient victims and involved parties, however I
respect Cpl. DeGiovanni’s observations and thoughts on the
matter., After my mid-term evaluation I made sure to “tighten up”
my methods in which I communicated and since then have
communicated effectively. This summer, as the same with last, I
had not received a single complaint from any citizen I
encountered on the streets, When, requested to do so by a private
citizen, .I promptly gave them my full name and badge number,
along with the contact number for OCPD front desk.

Section 4- Attendance: I have nothing further to say on this
subject. I was quite eager and ready to go to work each day and
fulfill ny duties as a police officex.

my fellow Seasonal and Full-tine officexs., I believed that
Evening North was the best shift die to bur teamwork and strove
to work Hand in hand with other officers on the shift to clear

Section 8- Teamwork: I was very please aEd excited to work with
o

95
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Jan. 0. 2012 11:4/aM No. 4616 P. 5
" Subj : for il time

criminal cases.

Section 6- Decision Making: I do not agree with my evaluation,
however I respect Cpl. DeGiovanni’s observations and experience
as a supgrvisor. Many times my decisions. I made were with the
intent of controlling a situation that I believed was going the
‘wrong way.. I will admit sometimes the decision was wrong, however
I recognized my error and strove to correct it as quickly as
possible.

Section 7- Community Oriented Policing: I agree with my
evaluation.

Section 8- Report Writing: In regards to my kicked back reports,
as stated in-the evaluation many times it was for minor things
such as grammar or documenting something in the report but then
forgetting to document it in the face sheet.

Sectaion g- Quality of Work: I respect Cpl. DeGiovanni’s
observatjons however I must state that during my investigations I
have always made sure that I have exhausted all leads and
information I could when asking the questions of Who, What,
Where, When, Why, and How? Sometimes however I miss something in
the initial investigation and must go back to do a follow up.

Section 10~ Productivity: I have nothing to further to add to
this section.

Section 11- General remarks: I admit that sometimes I do not ask
for help when I should, I would corisider it to be one of my short
comings. However, when I come to understand that I have made a
mistake in my work or conduct I strive to correct it completely.
Cpl. DeGiovanni has informed me that I must slow down in my
investigations and follow through with it as well. In the f£final
month and a half of my employment I will strive to exceed my
expectations as a RSO and hopefully will prove that I am indeed

£it to return.next year for duty. : ;é

G. Detweiler 8466



