CPS-CTU
Tentative Agreements as of 10/30/19

This document represents the CTU's best understanding of tentative agreements reached with
CPS as of the afternoon of 10/30/19. Final contract language for ratification will be subject to
review by CTU and CPS attorneys.

Current contract language not included in this document is not changing, except in cases
where new language contradicts current language. In other words, if language is not in this
document, it will not change and current contract language remains in place.

Preamble for terms to be submitted for ratification: The attached terms are
amendments to the parties” 2015-19 labor agreement. Except where modified by these
amendments, the 2015-19 agreement is extended for five years, until June 30, 2024, with
all dates revised to reflect the new contract term. r—— N 4

Allows CTU to have insight and input on CPS facilities expenditure in add?iﬁifn to the other
items in this contract article already.

1-5.4. Finance and Budget Information. During the bugggt plannihg process, the BOARD

agrees to meet with the UNION on a monthly@asj;gr through the parties’ Budget

Committee to review revenue and expend}iﬁreS assumptions, including capital

expenditures, and other pertinent budgetary inféﬁmﬁi/‘fion,\ ‘After the budget is adopted, the

BOARD agrees to meet with the UNION apon.requ€st to review the quarterly Interim

Summary Financial Statements and the Cﬁiﬁc@eﬁsive Annual Financial Report for each
N

Fiscal Year. a » LNy
Requires CPS to provide CTU with 1l")agz§ai§ﬁ-nvg unit employee information to assist in
accurate record keeping, contract 'e\ﬁiof@eghent, and organizing efforts and protects the
union’s ability to sign up new me‘i\nb)egis\.-

Tl

1-5.8 NEW Bargaining Wnit Employee Information. The BOARD shall provide the
UNION on at least aymonthly basis. and on a weekly basis for the months of August.
September. and?Ostober. a list of all current emplovees in the bargaining unit. which shall
include each employee’s first and last name. shift. job title. department. work location.
home address. all telephone numbers (including cell phone number if available), personal
and werk email d#ddresses. date of birth, seniority date, base hourly pay rate (if available),
langﬁﬁgeanxeference (if available). identification number/payroll code/job number, salary.
status &s a member or non-member, UNION dues. and COPE payment.

. The. parties agree to meet at reasonable times in good faith to ensure that they are
operating under the same list of represented workers. members. and individuals who have
.authorized the deduction of dues. fees. assessments. and COPE. As a part of their

meetings. the parties shall endeavor to identify any changes that need to be made to their

systems or operations to ensure that systems and operations accuratelv track those

individuals who are in the bargaining unit. and. among those individuals. those who have

not authorized the deduction of union dues. fees. assessments and COPE contributions.
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The BOARD shall provide the UNION with notice of CPS job fairs. new teacher
orientation dates. and all gatherings of 25 or more new employees (excluding school-
level meetings and events) including their time, date and location, as soon as practicable

after their scheduling. At all such events. if the UNION attends. the UNION will refrain
from disparaging the BOARD. its emplovees. or its actions.

The BOARD shall allow the UNION to do informational tabling indoors in the lobby or
vestibule at the Staff Center locations. The UNION shall request permission a minimum
of a week in advance of its proposed date for informational tabline. The BOARD ietains
the exclusive right to designate the specific location of the information tablc provided the
location is readily accessible and visible to employees entering aud leavang the
buildings.

Allows CTU members who become elected officials to be on leave  from CPS and
memorializes that clinicians are eligible for leave status.

1-17.1. Number and Length of Leaves. The B@e@ s?lall grant ferty-five fifty
appointed teachers, clinicians, or PSRPs elected @{ ap einted to full-time positions with
the UNION, the Illinois Federation of Teachers, tl;le:/Amerlcan Federation of Teachers or
the Chicago Federation of Labor—Industrial Umon\(louncﬂ or elected to municipal,
countv, state. or federal office. leaves of bsénce without pay in increments of twelve
calendar months for the purpose of a\ ting these positions upon appropriate
application by the UNION or in th¢ caseti% écted office upon appropriate application
by the employee. The BOARE shﬁll extend those leaves in increments of twelve
calendar months. N

1-17.2. Health Care andDen&B@neﬁts During I eaves. Bargaining unit employees who
are on leaves for Union buysiness or elected public Office may continue their health care
and dental beneﬁtfé\ovgrage, provided that they pay the full cost of such coverage.

1-17.3. Pension7 Con‘tnbutlons During Leaves. Bargaining unit employees who are on
leaves for \Union; business or elected public office shall be permitted to pay the
contr1but10ns reqlired or permitted by law to be made by the employee and the BOARD
to the Pubhc School Teachers’ Pension and Retirement Fund of Chicago or the
Mugwxpal Employees Annu1ty and Benefit Fund of Chicago to ensure that full credit
for retirement purposes is granted for the time spent on such leaves of absence.

1-17.4. Seniority Accrual on Leave. Bargaining unit employees who are on leaves for
»Union business or elected public office shall continue to accrue seniority with the
BOARD, and the leave of absence will not be considered a break in service.

Expands discrimination protections for CPS employees.

2-1. Prohibition on Discrimination. No employee shall be discriminated or retaliated
against on the basis of race or ethnicity. ethnic group identification, national origin,
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nationality. ancestry. creed, color, age, gender or sex (including pregnancy. childbirth.
breastfeeding. and pregnancy related medical condition), marital status, civil unions,
legally recognized domestic partner status, military/veteran or military discharge status,
disability, er actual or perceived sexual orientation, gender identity or expression,
religion, parental status, immigration status, genetic information. refusal to submit to a
genetic test or make available the results of a genetic test, or political belief or affiliation
(not union related); the utilization of benefits authorized by this Agreement or BOARD
policy; membership or participation in, or association with the activities of, the UNION;
filing grievances or resolving grievances and professional problems; or partlelp\gon in
any committee, council or group, including but not limited to, the. Professional
Personnel Leadership Committee, Professional Problems Committee of: Legal ,School
Council.

Creates a new fast-track grievance and arbitration procedure for handling disputes about
contract violations. Is a necessary component to work in cqnjuﬁgjﬁh with the new
proposed class size provisions in Article 28 and new stafﬁng(‘ﬁaliggage (as it relates to the
Joint Staffing Committee).

Article 3-8.3 [NEW]. Expedited grievance and a*rbura,uon Drocedure Where expedited
orievance and arbltratlon is provided in this Am‘eemenl ‘the following shall apply: The
Union may file the grievance at the hlehest/stenf \‘It the grievance is not adjusted within
fifteen (15) days. it shall automatically jgroceed to_arbitration upon the Union’s written
demand. The parties shall select an.arbitrator «and the grievance shall be heard by the
arbitrator within thirty (30) days of’the ‘af'&ltratlon demand. The arbitrator shall issue a
bench ruling and award at the c*bnclﬁsmrb of the hearing. but may subsequently issue a

written ruling explaining the awaxdumn request of either partv.
s

Ensures that SPED teachers have in Eut on Text Committees.

7.2 Text Commlttees, Text committees shall be established in each school composed of
teachers elected’by: their peers and may be subject-area specific as appropriate, including,
but not limitéd-to, theysubjects of English, social studies, mathematics, science, business,

and foreign language and-special-edueation. There shall always be at least one special
educataen teacer on the committee. Text committees shall present written
recammendatlons to the principal and the Professional Problems Committee concerning
the: ~pu(chase of texts and related instructional materials. Any approved text list shall be
made  available to the schools by February 1 of each school year whenever possible.

AHQW; for online PD for licensure renewal to be provided.

NEW 8-3. Online Professional Development. The BOARD shall work with the UNION
to ensure that every CPS school shall offer free online professional development classes
that meet requirements for ISBE licensure renewal. The BOARD shall advocate that
ISBE allow schools to provide ISBE credit for grade-level. curriculum. and faculty
meetings.
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Protects School Clerk Assistants from being made to do School Clerk work without School
Clerk pay.

9-14.5 Substitute-Coverage: School Clerk Assistant. Any regular school clerk assistant
assigned in a school clerk I position for a period of twenty ten consecutive school days
shall be paid at the appropriate step of the school clerk I salary schedule and staffed in
the position, effective on the twenty-first-eleventh consecutive school day. Upon the
assignment or transfer of a regular school clerk I to said position, the school ¢lerk
assistant shall revert to the former pay status as a school clerk assistant.

Seeks to protect and get back specific School Clerk duties.

9-14.7 The BOARD shall clearly delineate the duties of the Schgﬁlff\elé\(‘k. Registration
and enrollment responsibilities shall be performed primarily by, bargaining unit
employees.

Side Letter: The BOARD agrees to work with the I?/\IJ@NW refurn currently centralized
timekeeping duties to school clerks, school clerk a §1stanxs and substitute school clerks
by the beginning of the 2020-21 school year. T

VA

Codifies the PSRP probationary period.

NEW 9-20. PSRP Probationary Perj%d.\\b%nsﬁient with longstanding past practice and
BOARD policy. the probationary ;pelli\f‘@?f&r PSRP bargaining unit emplovees shall be
one vear. g

N
Y

CPS agrees to increase the pipeliﬁ@% SRPs becoming teachers.

NEW 9-21. In consultation with the Union. the BOARD will increase its financial

commitment suppért \RSR‘P/\S (and other teacher candidates involved in schools such as
parents) who désire to pursue becoming classroom teachers in CPS. The Board shall

secure fundihg to ensure that said candidates receive financial support and health
insurance.

Provides tlﬁff there be substitute ASL Interpreters for students needing interpretation.

§-19.‘i\ Aimerican Sign Language Interpreters Regular School Day. The regular day

for sign language interpreters shall be seven hours and forty-five minutes with a
continuous duty-free lunch period and no work responsibilities. Each interpreter’s
.school day shall include 45 minutes of continuous duty-free preparation time. Four days
each week, the interpreter’s preparation time shall be self-directed. One day each week,
this period shall be directed by the principal(s) or the interpreter supervisor for
interpreter-related preparation or duties, e.g., IEP meetings and/or collaboration with
the IEP team. The Board shall ensure that qualified substitutes are provided for ASL
Interpreters who are absent.
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Ensures funding for the joint CTU-CPS Sustainable Community Schools for the

duration of the contract at $10 million annually. Allows number of schools and schools
to change if Task Force determines it necessary, but using the same pot of funds each

year.

12-2 Sustainable Community Schools. As part of the partnershlp requlred by the
School Code, the BOARD shall ebtainfunding 3 e : g ki
denations-te fund between20-and-55 fund aﬁd—thereaﬁer—m&mtam—a—m&mmum—e#%@—%
community—schools;—which—shall inelude the 20 sustainable community« sehools
currently in operation for the existing—during—the 20189-19 20 school year. The
BOARD and the UNION will jointly evaluate these 20 schools during: the\ 2019-20
school vear and will determine the continuation of these schools and any expansion of
the Sustainable Community Schools program in future years. The BOARD agrees to
maintain. for each vear of the agreement. the level of funding cmxrenﬂy provided for
the 2019-20 school vear for Sustainable Community Schools: fo support of a
community schools initiative. The Task Force referenced’below will decide upon the
list of a minimum of 20 Sustainable Community Scheols fo receive funding for SY
2020-21 and thereafter.

The Board and the Union agree to form a Zo—pefs'bmtésk force, with 10 persons
appointed by each, to effectuate, monitor, and\imi)l‘ément the following initiatives
with respect to these community schools: .
o An agreed procesg:to st ls@t‘tﬁe schools
o Consultation with LSC }pr1n01pa1s and community members
o Program elements may include, without limitation:
§ Medical: off mental health services available to the school
confmunity".
& Thﬁ\eXpan310n of after-school programs
§ The expansion of facility use for students or the school
\commumty
§ Social-emotional supports/trauma interventions
§ Parent mentor and home visit program
§ Restorative Justice Coordinator and professional
development for parents, students and staff
§ Clinical services and community programming
§ STLS coordinator, homelessness services, truancy supports,
food pantry
e Coordination of City and Park District services

' The Board and Union agree that members of the task force shall not have a conflict of

interest in the selection and delivery of services to the sustainable community schools.

The BOARD and the UNION agree to jointly assess the functioning of the Task Force
and make recommendations for its improvement.

Provides that CPS pays for Fitness for Duty Medical Examinations required by CPS.
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NEW 14-9. Fitness for Duty Medical Examinations. If the BOARD requests that an
employee undergo a fitness for duty examination, the BOARD shall pay the cost of the
examination. The parties agree to reconstitute the tiebreaker panel of physicians used to
make fitness for duty and medical clearance for work determinations. and they shall
finalize a new list of mutually agreed upon physicians by no later than January 1. 2020.

Allows preschool students to have nap time in school.

NEW 17-1.  Nap Time. In full-day pre-K classrooms children shall be allowed:to
nap.

Provides additional prep time to kindergarten teachers during 1% qﬁ%lg'tér or any time
that the KIDS assessment is administered to do report cards.

NEW 17-3 Principals shall provide convett two principal-directed preparation

periods to teacher-directed preparation periods or provide anv other release time as
determined by the principal for a minimum of two hours to kindergarten teachers during
the first quarter. or in any quarter that the KIDS assessment is administered in order to
complete kindergarten report cards.

Protects Teacher Assistants in preschool clagsro¢ms and ensure they cannot be pulled
away for unrelated duties. Makes enforceable he. mamtenance of 2 10:1 teacher-student

. TR

ratio in preschool classrooms at all times? g,

NEW 17-4. Pre-K Teacher Assistants. 1h accordance with the Chicago Public Schools
preschool handbook Presc}?ge,lr%l}ezish“jna Assistants will be assisting Pre-K classroom
teachers 100% of their.day anid Will not be used to substitute. to cover lunchroom duty
or recess duty unless accrl)mpam'ing their assigned students. to perform office duties or
perform other capﬁﬁles in’ the building except for temporary emergency supervisory
duty where the évelfare of students is involved (emergency duties do not include regular
lunch duty afid- recess assignments). Said temporary emergency supervisory duty shall
not exceed sixty minutes. All preschool classrooms shall maintain a 10:1 child to
teacher—ratio‘ atall times, including during nap or rest time. meals. specials. etc. TA's
shall’have their contractual breaks covered by school staff to maintain the 10:1 ratio.

Ensurgs that preschool classrooms where SECAs must diaper students are hygienic and
egl‘ﬁp for toileting.

NEW 17-5. Hvgienic Equipment and Facilities. Preschool classrooms with SECAs shall
have access to adequate bathroom facilities including safe and sanitary diapering
facilities for children who are unable to use the toilet consistently. These facilities shall
be easily accessible to students and school staff. The school shall provide all necessarv

supplies for containment of soiled clothing in safe and sanitary fashion. Disposable safety

gloves shall be provided in all early childhood classrooms in case of toileting accidents.
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Adequate staff shall be provided to assist students in case of toileting accidents and no
student shall be punished or excluded from instruction due to toileting accident.

Ensures the establishment of a pool of substitute Teacher Assistants to work in early
childhood classrooms.

17-6.

Teacher-Assistant—Early Childhood Substitute Teacher Assistants. The B@ARTD shall

establish a pool of substitute teacher assistants qualified to serve eaﬂ\ childhood
classrooms and shall staff the pool at sufficient levels to meet early ChlldhOQd classroom
coverage needs across the school district.

Allows for the additional placement of SECAs in blended classrooms,

NEW. All Blended Preschool Classrooms (half and full da% shgll use the existing special
education position appeal process to request addltlonal A po§1t10ns based on needs.
Provides information about repairs, funds for eqmpment malntenance, and joint planning
for Career and Technical Education programs as we\ll ‘as GPS CTU collaboration around
the CTE Summer Institute.

Article 18 General Clean-up Throtggho\ttt CBA All references to Vocational. CTE
Vocational Schools, Vocational T/échmcai—\ Centers, are removed from the CBA and
replaced with Career and Techniéal l;dupgilon or CTE.

All references to Vocation{il;Gﬁic@éhc'e,Centers will be changed to Career and Technical
Education Guidance Centers.

NEW 18-6.1. Bef{?re\the end of the school vear. the CTE Teacher shall provide the CTE
Department a dfst of needed repairs and/or replacement upgrades or updates for all

egulpment “

NEWflﬁ‘-&Z.;T lie BOARD shall provide funds for regular and necessary maintenance for
CTE équipment per CTE orant guidelines and regulations.

‘ji 8-18.4 “The BOARD. in consultation with the UNION through the Joint CTE
‘Committee. shall continue to plan opportunities for Career and Technical Education
procram expansion in CPS neighborhood high schools.

18-19 NEW Professional Development. Teacher participation in the annual CTE
Summer Institute is mandatory unless the teacher was not staffed at the time of the event.
Summer Institute will cover a wide range of professional learning session formats
includine but not limited to district initiatives. technical skill advancements. work-based
learning. and an opportunity to share best practices as it relates to Career and Technical
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Education. Summer Institute will not include REACH orientation trainine. The BOARD.
in consultation with the UNION. shall plan the content of the Summer Institute.

Clarifies PSRP clinician definitions.

20-1.1(b). PSRP clinicians defined. For purposes of this Article, PSRP clinicians are
defined as full-time certified or licensed employees who are employed in the following
titles: PSRP case manager or PSRPs assigned case management responsibilities, @peeeh
language-pathelogist-paraprefessional;-licensed practical nurse, health service nugge, and
health assistant.

5
Further protects clinicians right to private confidential space for work with: ;s_tud,ern{tcfs.

20-1.7. Work Space and Equipment for Clinicians. Clinicians shall bé ptovided with
appropriate work space to include a desk, chair and testing tables; aiganiputer; a locking
file cabinet with a key; direct access to working coplers,\ prmters and telephones for
follow up calls; testing environments that are heated and: well ventilated; and necessary
supplies, including file folders, paper clips and /enyelhpes to store professional
protocols. The Office of Diverse Learner Supports and@ervmes shall inform principals
annually at the beginning of the year about chmoaan work space needs in writing. A
copy of this written transmission shall bg( s%nﬁtle{i to the City-Wide Professional
Problems Committee at the first meeting; The Prmcmal shall provide clinicians access
to a designated space within the school | buki dmﬁfthat is a confidential and private space
for the provision of therapeutic servu;e? and testing to students. The Principal or
designee will provide clinician§ a Aveekly schedule of the designated space. (The
remainder of 20-1.7 is unchanggd) 4

\\

Protects clinicians right to 45. mlnut\e\dut;f free lunch apart from travel time.

20-1.9. Travel Tinié. Clinicia

who must travel durm.q the afternoon shall be s.,1ven a dall\ umnterrupted lunch period

of forty-five'minuites with no work responsibilities exclusive of travel time.

CPS agre{és to. mot privatize clinician positions and to phase out current
contracted/agency nurses over the duration of the contract.

NEW 20-1.13. Beginning in the 2020-21 school vear. the BOARD will not contract out
or otherwise privatize teacher clinician positions (as defined in Article 20-1.1(a)). PSRP
clinician positions (as defined in Article 20-1.1(b)). teacher assistants or librarians.
Beginning with the 2019-20 school vear. the BOARD will implement a program to
reduce the number of contract or agency nurses that it currently utilizes with the goal of

eliminating all contract or agency nurses by the end of the term of this Agreement. except
for short-term substitute and/or supplemental nursing services.
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Protects counselors time for counseling duties as described in the American School
Counselor Association guidelines.

20-2.6 Counselor Duties. In programming and directing the work of an Elementary,
Middle, and High School counselor, a principal shall endeaver to assign duties to the
counselor that are consistent with the CPS Reach Framework for School Counselors
which will remain aligned with the recommendations of the American School Counselor
Association (ASCA). Principals will ensure that School Counselors are given aflequate
time during the school day to deliver Tiered 1. 2. and 3 student supports and<eunseling
activities Disagreements over this Section shall be resolved initially by the.counselot; the
principal and the Professional Problems Committee.

Clean-up of outdated language that is no longer relevant.

20-3.1. Work Year.

*'vAll newhv—appeinted school psychologists and all

provisional and temporarll\, certificated school psychologists shall be emploved on a

ten—school—moﬁth(208 dav) ba51s AJl—seheel—ﬁssﬁehe}e&rs%s—eaﬁeﬁﬂy—emﬁ}ewd—eﬁ-a




CPS-CTU
Tentatlve Agreements as of 10/30/19

19e1=sem=tel—Pens1on contr1but1ons and smk leave fer—al-l—e’eher—emeley%xerﬁ—pened
classifications shall be based on the 208-day vear.

20-4.1. Work Year.

20-4.1(a).

All newdy—appeinted school social workers and all proviafienal \and temporarily
certificated school social workers shall be emploved on a ten:sehool-month (208-
day) ba31s 4 hoo £ g mploved on elve-sels

Employment of ten-school-month (208-day) school social workers bevond ten
school months shall be considered as summer employment. Pension contributions
and sick leave shall be based on the 208-dayaten-scheol-month-vear.

20-5.

10
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20-5.1. Staff Development Workshop. The BOARD shall also conduct one annual
staff development workshop for speech pathology teachers and speech language
pathologists and-speech ce-pathelosi brofession

C‘,ES);' will dévelop (and fund at $2 million over the duration of the contract) pipeline
programs to support PSRP nurses become Certified School Nurses.

NEW 20-6.8. The BOARD, in consultation with the UNION, will develop and
implement a program that will devote resources to LPNs interested in becoming HSNs
and HSNs interested in becoming CSNs. The BOARD, in consultation with the UNION,
will develop and implement a program for LPNs interested in becoming HSNs and HSNs
interested in becoming CSNs. The BOARD will devote no less than $2,000,000 during
the term of this Agreement to support tuition assistance for nurses, employees and

11
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prospective employees toward mutually agreed upon universities between the BOARD
and UNION, as well as other related program costs.

Ensures nurses are on the appropriate pay step and lane.

NEW 20-6.10. Nurses who change job classifications will be placed in the appropriate
lane according to their level of education and job classification on the step in that lane
closest to. but not less than. their salary prior to the change. From there. thev{shall
advance steps and lanes as determined by Appendix A.

Removes outdated language that no longer applies.

Removes duplicative language which appears in the coqtéctfiq\tfvyo places. This language
remains in Article 20-1.10. ' ’

o, TRl

st&def&s—afe—ﬁet—sehed%ﬂed—feﬁﬂie%\r—el&ssmeﬁ&s—lDUPLlCATIVE OF 20 1 10|

Codifies and maintains that:counselors, clinicians, and special educators cannot be forced
to do case managemerit work.

20-9. Counselo‘l"s Clinicians and Special Educators Case Manasement

Responmblhtles ‘By-ne-later-than-the start of the 2017-18 school-vear, {The Board shall

not 4eﬂﬁef requlre school counselors. clinicians and special educators to perform case
nanagaement responsibilities. The Board and Union shall form a committee to

recommend to the CEO how to implement this provision.

P‘ro\tf‘g’c’ts the special education IEP team’s decisions and ensures that CPS reports existing
specialized programs.

21-5. Development, Implementation and Progress Monitoring of Individualized
Education Program efIndividualizedEdueationProgram. The educational and
extracurricular program of a student with disabilities shall be developed by the student’s
Individualized Education Program team in accordance with the student’s Individualized
Education Program. The IEP team shall make least restrictive environment (LRE)

12
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decisions based on the students’ strengths and needs as demonstrated throuch data.
Decisions on the development of the IEP shall be made solely by the IEP team. pursuant
to state and federal law. and reflective of the provision of a continuum of services. The
BOARD shall post on its website a list of specialized programs. including school names
and grade-levels served not later than July 1 for the upcoming school vear.

Allows that IEP writing be equitably distributed among SPED teachers, collaboration time
to be provided at the beginning of the year, PPC assistance in providing additional time for
IEP development, a role for the Joint CTU-CPS SPED Committee in resolving issues at
schools over JEP workloads, and no additional workload related to Student Specific
Corrective Action. Additionally, the funds for SPED, Counselor, Case l\’lana er, and
Clinician work load relief will be increased from $500,000 annually to $2,500,000 annually

21-16. Recognizing that some Individual Education Plans requite mor¢ time to develop
and implement, Principals shall, to the extent possible, dlsperse JEP“writing workload
equitably among special education teachers. All schools sHall provide collaboration time
at the beginning of the school year for special education teachers, general education
teachers, clinicians, and support staff as needed.

Special education teachers’ job requlrements sHall pr10r1t1ze the development and
implementation of the Individual Educathn Plan W‘here possible, Principals shall use
either substitutes or release time (from pr cﬁéal d.’irected preps, lesson plans and/or other
paperwork and workload requ1rements) % deferrmned through the PPC to provide
adequate time for special educatiofi teachels to complete these duties during the work
day. If workload issues cannot b/q sojved\by the principal and/or the PPC, then the issue
may be brought to the Joint Com mgee 5
k\\ -

The district agrees to got 1nqrease workload for bargaining unit members due to the
Student Specific Con‘ect‘iye Action.

45-4.7. Workléad: Reduction Funding. The BOARD agrees to commit $500.000
2.500.000 pér- year during this Agreement to fund costs associated with workload
reduction as: Jomtly recommended by the Special Education Committee, the Counselor
and 9ase Managément Committee, and the Clinician Work Load Committee.

Includesprogram ) managers in case load development.

.21-18' Case Load Development. School principals, er their designees, or Program
Manager shall consult with Special Education teachers on case load development.

Ensures that Special Education Teachers are not restricted from access to student records
for students they teach.

NEW 21-20.1 A Special Education teacher shall have access to the assessment data.
grade book. grades. student roster and attendance data for all students served by the

13
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Special Education teacher. including anvy general education students in that teacher’s co-
teaching classroom.

Provides assistance to Special Education Teachers for moving when rooms are changed.

NEW 21-20.3 When a Special Education Teacher is required to change teachine location
and/or room assignment during the school vear. the teacher mav submit a request to the
Principal to have specialized furniture, equipment, and specialized supplies to be moved.
If such a request is made. the Principal shall arrange for the equipment and supplies to be
moved.

Attempts to limit course or lesson preparations for Special Education Teachers\in Tlfigh
schools.

NEW 21-20.4 Where administratively possible. the number of lesson preparations for
Special Education inclusion and co-teachers in high school: shall\not exceed three. and
every effort shall be made to keep the number at two. .

Attempts to create collaboration time between Specnal ’Edyeatmn and General Education
co-teachers. & 4

NEW 21-20.5 Where administratively po’§51ble PI'! ncipals shall make every effort to
program special and general educatlonxggaohers so that co-teachers have common
preparation periods. Principals mav/also\lke Principal-directed preparation periods to
provide for preparation time for éo-tgachers
Adds Orientation and Mobility Schlallsts "to the list of itinerant members whose
schedules are protected in this artlcl‘e . Also protects itinerant members’ right to 45
minute duty-free lunch apartafromtﬁel time.

22-1. Regular School Day. The regular school day for Deaf and Hard of Hearing
Itinerants, Assisfive Tedhnology Itinerants, Augmentative Communication Itinerants,
Early Childhood SPED Itinerant teachers, Home/Hospital Teacher, Orientation and
Mobility Specialists. and itinerant teachers of the Visually Impaired shall be seven
hour§, with stait-and stop times aligned to the schools they are assigned to, with a
continuous duty-free lunch period of 45 minutes and a 60 minute preparation period
daily and four days of self-directed and one day of principal or clinician manager
directed time per week. Travel Time. A clinician who must travel during the afternoon

. shallbe given a daily uninterrupted lunch period of forty-five minutes with no work
responsibilities exclusive of travel time.

Protects the right of Teacher Assistants assigned as a one-to-one with a student to have the
right to work summer school with that student.

24-4.1 In schools which have summer programs, ineluding-summer-assessment, where
there are more qualified PSRP applicants in a given job title for summer school positions
than positions available, preference shall be given to PSRPs who have worked fewer than

14



CPS-CTU
Tentative Agreements as of 10/30/19

two summer sessions immediately preceding the current summer session. Summative
ratings may be a consideration. In order to provide continuity of service to students. a
one-on-one Teacher Assistant assigned to the school during the regular school term in a
special education program or classroom shall have first preference to work summer
school if the student to whom the Teacher Assistant is assigned will attend summer
school.

Ensures that CPS will reduce the criteria for becoming a Cadre Substitute (who recdive
health insurance) to working at least 3 days a week on average.

27-2.2 Employment Criteria. The Talent Office shall establish criteria tode ised in the
selection and retention of Provisional Cadre substitutes. The Cadre ang Provisional
Cadre substitutes selected by the BOARD shall be employed on all:student attendance
days during the time they are assigned to the Cadre other than on the final day of the
school year. Said Cadre and Provisional Cadre substitutes shall be<contihuously available
to perform substitute service at least three days per week. on average. Further, they shall
accept all assignments in any and every school.

Ensures that Special Education Teachers are the last,gf;iff to.be called to cover classes and
that IEP minutes missed as a result will be reported 'tt)»\p‘arent‘s‘ in a timely manner.

27-3. Using Appointed Teachers or TAE‘@KFB?PwVide Class Coverage. The BOARD
agrees, in principle, that no teacher shall b‘%\f\ré%uésted to assume responsibility for
students from classrooms of absent-feachers*when substitutes are unavailable. In
elementary schools, middle sch0(51’s,,¢ﬁuq_aition and vocational guidance centers and high
schools, at no time should specﬁ':qlxcdpcafibn classes nor special programs, such as
library, physical education;@h%p‘gIQESL, bilingual or special reading classes, be
discontinued so that substitutes¢fvice may be performed by teachers of these programs,
except in the case of emetgencics, in which case the above teachers shall be subject to
last call, with speeial €ducation teachers the very last to be called. after available non-
teaching certificated personnel have been assigned. Anv missed Individual Education

Plan minutes™die to substitute issues will be recorded and reported to parents/guardians
no later than at the end of each quarter.

Establishe. ’<tilathIfS will pay Substitute Teachers at a higher rate when they work in high
needs schools to encourage them to take those assignments for coverage.

. €PS4hall pay substitute teachers additional compensation when they agree to serve at
high-needs schools, as identified by CPS.

Ensures that Substitute Teachers receive special education training and a higher pay rate
if they have SPED licenses and agree to work in Special Education classrooms.

CPS will work with CTU to develop appropriate special education training for
substitutes. CPS shall pay retiree substitute teachers with special education licenses
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additional compensation at rates agreed upon with the Union when they serve as
substitutes in a special education capacity.

Ensures that there will be Substitute Teacher coverage in early childhood classrooms for
Teacher Assistants.

27-7. Substitute Coverage for Teacher Assistants in Early Childhood Classrooms
Centers. The BOARD will shall provide substitute coverage for teacher assistants(in
early childhood eenters classrooms who are absent.

Firms up existing language to further ensure that Substitute Teacher coverage is. P /ov1ded
during testing for students receiving modifications or accommeodations. <

27-9. Substitute Coverage During Mandated Testing. Where-necessaty-and-on-an-as
needed-basis;-a A principal shall provide substitute coverage for teacher's engaged in

one-on-one required testing {e-g-DIBBELS) and for teachérs ,prov1d1ng modifications
or accommodations to students with disabilities during testing.

Ensures that Substitute Teachers have a guaranteed dﬁ%y-fi”é.e lui;ch.

VN
NEW 27-12.1. Substitutes shall have a cont:ﬁuous duty-free lunch period with no work
responsibilities.

\\

Provides Substitute Teachers annual pm’fessmna\/ development at least twice a year on
high needs topics.

NEW 27-12.2. Two city -w{de\o\r\dlstnct cluster meetings shall be held annually. to
provide professional developniefﬁ«for substitute teachers. on topics including special
education, English language learners. and technology.

Provides that schoolsfmust respect the Substitute Teacher Handbook.
NEW 27-124. The BOARD shall abide by the provisions of the Substitute
Teacher Haridbook developed by the BOARD and the UNION during the 2016-
17 scheel year. sfibject to the terms of this Agreement.

Provides-that, CPS hires additional cadre substitutes willing to work in schools in specific

geographle regions at a higher rate of pay in order to alleviate substitute teacher
sh6rtage§4n those regions.

shall hire addltlonal cadre substltutes who w1ll agree to any school assigned within a

particular geographic area. as defined by the BOARD prior to each school vear.
Appendix A-1J:

e Increase current substitute pav rates by COLA
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e (Create Provisional Cadre position (BA not in Education) at a rate of pay of $150
per day. $24 per hour
e Short-term Substitutes (Associates Degree) - $110 per day. $17.60 per hour.
o (Create Special Education substitute pool - $ per dav TBD

Ensures that CPS will staff, over the duration of the contract, adequate social workers and
nurses to have total numbers of staff that would allow one of each position to be assigned to
every school.

Staffing

The BOARD agrees to recruit and hire qualified candidates for positions ﬂescLbed*mfthls
Article. Provided that there are a sufficient number of qualified candldatese\C\PS agrees to
the following minimum staffing:

School Social Workers
Inclusive of the 35 school social worker positions added }n‘iiscaLyear 2020, the BOARD
agrees to the following staffing:
e By July 30, 2020: 79 school social worker pesmons\above the number of school
social worker positions as of July 1, 2019 & o
e By July 30, 2021: 123 school social woﬁ(er positions above the number of school
social worker positions as of July 1, 19 §
e By July 30, 2022: 166 school socgaliyv k@/rposmons above the number of school
social worker positions as of Juffy 1, 276*19
e By July 30, 2023: 209 schooi§oé7al worker positions above the number of school
social worker positions as ofJuly 4, 2019
By no later than July 30, 2@23\§he\lOARD will assign at least one full-time school
social worker to each sghool\in the District.

School Nurses :
Inclusive of the 30'nurse positions added in fiscal year 2020, the BOARD agrees to the
following staffifig:’

e By July30, 202() 85 nursing positions above the number of nurse positions as of

July.1, 2019
B }’/JLLy 30, 2021: 140 nursing positions above the number of nurse positions as of
July 1, 2019

® By July 30, 2022: 195 nursing positions above the number of nurse positions as of
July 1, 2019

e By July 30, 2023: 250 nursing positions above the number of nurse positions as of
July 1, 2019
By no later than July 30, 2023, the BOARD will assign at least one full-time nurse to each
school in the District.

CPS will spend at least $500,000 over the duration of the contract to recruit and train

additional clinicians of all main position types and share progress with the union on
staffing additional clinicians.
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Memorandum of Understanding
The following confirms the BOARD’s commitment with respect to certain staffing issues.

The BOARD will allocate no less than $500,000 annually to recruit and train the qualified
staff required for Nursing, Social Worker and Case Manager, School Psychologist, Physical
Therapist, Occupational Therapist, Speech Language Pathologist, and Audiologist po%itions
Further, the BOARD will report quarterly on its public website on its progress, 1nclug11ng but
not limited to the number of positions opened and filled, as well as the efforts underwayto
make significant progress toward the above goals.

The BOARD and the UNION will meet bi-monthly to assess progress-and. to.ascertain any
and all initiatives to fill these positions.

Ensures that CPS will staff, over the duration of the contract, énddltlonal case managers at
the ratios of students with IEPs (of all types) and 504s as described below.

Case Managers

V
& o
In addition to the 30 case manager positions added)igg\ﬁlsgﬁﬂ year 2020, the BOARD agrees to
the following staffing by July 30, 2023: ,

® .5 Case Manager position for 50~ 1@4 ségients with IEPs

e 1.0 Case Manager position fér L(<)’§ 174students with [EPs
e 1.5 Case Manager pos1t10ns{or 175239 students with IEPs
e 2.0 Case Manager posﬁgogs“for 240-299 students with IEPs
e 2.5 Case Manager positions for 300+ students with IEPs

@qse Manager Allocation Formula MOU

For the purpéses of Gase Manager allocation, the BOARD and the UNION agree that
every ten (1) 504" ‘plans shall be considered equivalent to one (1) IEP. The Case
Manager allocatién formula is based on the number of students with an IEP. Included in
the 4l locauon are pre-K IEPs (not speech only). For speech-only IEPs, ten (10) speech-
only IEPS shall be equivalent to one (1) IEP in the above allocations.

A‘In Se¢hool Year 2019-20, The BOARD shall not reduce the total number of case managers
employed at any school as of October 1, 2019.

Ensures that CPS will work to reduce other clinician workloads and not reduce currently
staffed clinician positions during the duration of the contract.

Article 20:
o School Psychologists
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The BOARD shall reduce the school psychologist-to-student ratio over the term of
this Agreement, and shall in no event reduce the current staffing levels of school
psychologists.

Occupational Therapists

The BOARD shall reduce the occupational therapist-to-student ratio over the term of
this Agreement, and shall in no event reduce the current staffing levels of
occupational therapists.

Physical Therapists

The BOARD shall reduce the physical therapist-to-student ratio over the %ern/mof this
Agreement, and shall in no event reduce the current staffing levels“of physical
therapists.

Speech Language Pathologists

The BOARD shall reduce the speech language pathologlsts-to -student ratio over the
term of this Agreement, and shall in no event reduce the current staffing levels of
speech language pathologists.

Audiologists
The BOARD shall reduce the audiologigf-to-studefit ratio over the term of this
Agreement, and shall in no event redug 8¢ current staffing levels of audiologists.

Ensures that CPS will increase the staffisig Oi' %}gliéh Learner Program Coordinators,
beginning next school year, for Enghsh\Leﬁrner students based on the allocation of
students below. \

SR

“»

46-4.3 (2) English Learner P\rogram Coordinators

Starting in the 2020-21 sehool year, the BOARD shall fund a Half-Time English Learner
Program Teacher,p‘osu;mn for schools with 20-150 English Learners, a Full-Time English
Learner Prograrft Teacher for schools with 150 or more English Learners, 2 full-time
positions for/schoolssyith more than 600 English Learners. Schools with 1-49 English
Learners shall receive a stipend of $1,000 for the role of Engllsh Learner program
coordjnation. Schools with 50-99 English Learners shall receive a stipend of $1,500.
Schd‘gls with 100-199 English Learners shall receive a stipend of $2,000. Schools with
200- 249 Enghsh Learners shall receive a stipend of $2,500. Schools with 250 or more
'Enghsh T.earners shall receive a stipend of $3,000.

Crgai’és a Joint Staffing Committee which has the power to identify 120 schools with high
needs:and provides that CPS will phase in the staffing of 30 additional positions for those
schools beginning in SY 2020-2021 and the following years of a S-year contract. Principals
and LSC would be able to choose an additional position related to SEL, trauma-informed
practices, restorative justice counseling and advising, or instruction (including library).
This does not guarantee that Counselors, Librarians, or RJ Coordinators will be hired, but
it makes it possible.
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Joint Staffing Committee on Staffing Equity

The BOARD and the UNION shall staff a 10-member Joint Staffing Committee. The
BOARD shall appoint five members, one of whom must be an educator, and the UNION
shall appoint five members, one of whom must be an educator. The Joint Staffing
Committee shall fulfill the following responsibilities:

Develop criteria to determine the highest need schools

e Develop criteria by which to determine the 120 district-run schools that haye the
highest need for additional staffing. The Committee shall use an equitydens to
determine the criteria, including reviewing data related to rates of pgverty, spécial
education students, English Learners, existing staffing levels, andqther n}g,trics
agreed to by the Committee. ’

e The Committee shall begin its work no later than the beginning ofithe second
semester of the 2019-20 school year and shall complete it§iworkino-later than the
end of the third quarter of the same school year.

Phase-in allocations of full-time positions to each of ljz;"bigﬁest need schools

Beginning in the 2020-21 school year, the Commiﬁ%e will phése in one full-time
centrally-funded position for each identified scﬁleféc) the following levels:
o 30 schools at the starfof @6\2@50-21 school year
30 schools at the stért of'the 2021-22 school year
30 schools at tl}e\s\tak:\tlffhe 2022-23 school year
30 schools atithestartiof the 2023-24 school year

O O O

o The Committee%s a‘uthféﬁty to enforce these staffing provisions
above. Its d@@%§$héll be final and binding.

e The principal in callaboration with the school community, through the
developmefit of the Continuous Improvement Work Plan (CIWP), shall select one
of the thi’eé;posiﬁ‘ons to fill. determine how the position is defined, provided the
position’advanges social emotional learning and trauma-informed practices,
restofative justice, counseling and advising, or instruction (including library).
Examples’of appropriate positions include librarians, restorative justice
goordinators, school counselors, or other positions as determined by the principal
.and LSC.

e Positions allocated by the Committee will be provided for in the school’s budget,
must be used to supplement and not supplant its current staffing, and shall remain
for the duration of this Agreement.

e As an alternative to allocating one full-time position, at the request of the
principal and Local School Council (LSC), the Committee can approve the
allocation of an equivalent amount of funding to advance social emotional
learning and trauma-informed practices, restorative justice, counseling and
advising, or instruction (including library).

e The Committee will provide oversight of schools’ implementation of positions
allocated by the Committee and monitor timelines for position posting and hiring.
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Oversight of staffing level increases

e The Committee shall provide oversight of the posting and hiring to reach staffing
targets for School Social Workers, Nurses, and Case Managers in this Agreement,
including but not limited to making recommendations on pipeline strategies that
may increase hiring.

e The Committee has sole authority to enforce the staffing provisions above, and
the staffing provisions above are not subject to the grievance and arbitratiof
procedure in Article 3, except that disputes over the compliance with the-process
set forth in this Article with respect to the Committee, and enforcement of
Committee decisions, are subject to expedited grievance and arbltﬁ@tmp mAmcle

3 [to be drafted];

Creates a new class size enforcement process where a Joint Council has decision making
authority and a short timeline during which has the authority to determiné and fund
remedies. CPS will provide $35 million per year to fund class si’ze',relief CPS will work to
maintain current class size limits, but in cases where classeS'are overSIzed there will be an
automatic investigation by the Joint Council which leadscﬁ) a'fl unded remedy when classes
are oversized at the limits listed. Schools serving at lesdst 60% of students from tier 1
communities will be Priority Schools and eligible for‘lQWer limits than listed and preference
in receiving remedies.

Class Size

28-1 The BOARD of Education a;cknow%adges and strives to maintain class sizes as
established in Board Policy Sex ti@nGOA 2 (class Size) and Board report: 10-0615-PO1
(adopted June 15, 2010) shﬁll;;\rgvﬁde as follows

28-1 1. thru 28-VII 1nc1udqd unchanged.

by the BOAR@ in the BOARD policy for bilingual education and the Rules and
Regulations,of thé'State Board of Education.

28-2 Enforcement of BOARD Policy on Class Size. Section 301.2 of the Chicago
Public Schools Policy Manual (Class Size) shall be enforced only through the joint
‘BOA\RD-UNION Class Size Monitoring Process including decisions of the Joint Class
Slze/Assessment Council established in Article 28-3, and are not subject to the grievance
'and arbitration procedure in Article 3, except that dlsputes over the compliance with the

wprocess set forth in Article 28-3 with respect to the Joint Class Size Assessment Council
and enforcement of Joint Class Size Assessment Council decisions are subject to
expedited grievance and arbitration in Article 3-[NEW].

28-3 Class Size Monitoring Process. Joint Class Size Assessment Council: Effective

the 2020-2021 school year, the BOARD and the UNION shall staff a 12-member Joint
Class Size Assessment Council. Council members must include representation of former
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educators or school-level administrators. To avoid deadlocks, the parties shall mutually
agree upon a neutral tiebreaker appointee who will be a current or former educator. The
Council shall be provided with adequate administrative support to carry out its function
which will be paid by CPS and not taken out of class size enforcement funds. The
BOARD shall appoint six members, one of whom must be an educator, and the UNION
shall appoint six members, one of whom must be an educator. Within 90 days of
ratification of this agreement, the Council shall set standards and priorities for addressing
oversized classrooms, including targeted relief to ensure equity in Priority Schoold}
Within the same time period, the Council shall also set standards for the functiening of
the Council. The Council shall meet as needed, at the request of either party, beginning
thirty days before the first day of student attendance until December 1 of "e‘acﬁjscppol
year. After December 1, the Council shall meet monthly. 4

For the purpose of this Article, Priority Schools are defined as neighbor‘lioo’d schools with
60% or more students attending the school who reside in Tier 1 commufities. The
BOARD and the UNION have the joint goal of addressing/class.size in schools where the
student population has higher needs and may need more-targeted/fesources in order to
ensure equity. :

The Council will be provided with schools’ enroﬁiméﬁt ,Eréjections and budget reports
following LSC/District approval in the sprigg, class&ize data by the 10th day of the
school year, and class size data quarterly."lghe\\‘@ouncil will review projected school
budgets, schedules, organization chal‘;‘sz\s\p\' k{&xgﬁflization, and school level staffing. The
Council may request additional infgtmaticafrom the Council administrator which shall
be provided promptly in order to%ffeétuate a timely decision. The Council shall review
the class size data with a focus'on.oversized classrooms in Priority Schools as well as
oversized classrooms in otl{é\r:g&n\q@ls‘as defined in 28-4. Upon review of the data or if
notified of either oversized c15§§febms or oversized high school teaching loads, the
Council shall identify whigh classrooms to investigate further.
2

The Council shfl ‘assign two members, one appointed and paid for by the UNION and

one appointed and paid for by the BOARD, as review_team to investigate the identified

oversized classes.\Compensation for Council members shall include reimbursement for

travel gxpenses-and members will be paid for travel time. Oversized classes, per Council

critefia in ali gnment with Article 28-4, trigger automatic investigation.

//

"The C‘\f‘ouﬁcil review teams shall begin their assessment no later than 3 days after

. nptification. When conducting a review of an identified class size issue, the Council
members shall meet with the principal and impacted teachers, who shall work
.collaboratively with the Council members to arrive at a solution. Based on its
investigation, the review teams shall provide a report to the Council within five days. The
report shall include a recommendation as appropriate, inclusive of the input of the
principal and impacted teachers, on how to remedy any identified class size issues. The
recommendation must be shared simultaneously with the principal and the impacted
teachers. The principal shall respond to the Council’s final recommendation, if the
principal chooses, within three days, or before the next Council meeting, whichever
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occurs later. These deadlines may be extended at the discretion of the Council for good
cause.

The Council shall issue a decision, either accepting or modifying the recommendation, at
the next Council meeting following receipt of the members’ report. The Council’s
decision may include: separating oversized classrooms; adding teacher assistants;
reorganizing classes or class schedules (including possible prospective relief); and other
remedies as determined by the Council. The Council will also decide and grant funds if
needed for implementation. The Council cannot impose a remedy that includes:
establishing multi-grade classrooms in elementary schools. Council decisions are final
and binding.

The Joint Class Size Assessment Council shall be the sole and exchusiveueans of
enforcing the commitments set forth in this Article. The Council tructure shall be
reviewed at the end of the 2020-2021 school year to determine effettivéness and to
determine if changes to the Council or the process are nece;@‘sai;g- to improve the
effectiveness of the Council.

28-4 Oversized Classrooms Entitled to Automa{ﬁ: Inikestiﬁation

The BOARD shall aspire to stay within the glass.size4imits contained within Article 28-
1. Effective for the 2020-2021 school ye é\iﬁfﬂlqﬁvent that class sizes exceed the
Oversized Class Limits by the following t ;gisl})dfds, it shall trigger an automatic
investigation by the Council. As set/forth in3Article 28-3, when setting standards and
priorities, the Council may set lpwerdﬁni§§>in Priority Schools and give Priority Schools
preference for remedies.

Grade Level | Article 28-1 Qversized classes Article 28-4 Article 28-4
Class Size Oversized Class Oversized Class
Limi’gg Limits Limits
f Eff. 7/1/20 After 20-21
school year
K 28 29-32 32+ (+4 students Available
over) money for class
size reduction in
13~ 28 29-32 32+ (+4 students 28-5 will allow
over for further
reduction in
4-8 31 32-35 35+ (+4 students subsequent
over) years.
9-12 25.28. 31! 25-32. 28-35. 32-38! | 32.35.38 (+7.

respectively)®
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L Varies by class—e.g. basic or essential classes: 25. regular 28. etc.
3 Or where teacher average load is oversized by 14 students

Within the funding provided for in Article 28-5:

e Oversized classrooms grades K-8 shall be addressed either by adding an
instructor, or by adding a teacher assistant to each oversized class, or other
remedies determined by the Council depending on space available and the fiumber
of students.

® Opversized classrooms (including oversized teacher loads) at the high $chool level
shall be addressed by adding an additional instructor, additiona]: g@ssﬁ*sgcﬁons, or
other remedies determined by the Council depending on space:available and the
number of students. \

e Effective just second semester of the 2019-20 schodl /yfég:r,, a teacher assistant or
instructor assistant shall be assigned to kindergarten, first'grade, second grade,
and third grade classrooms that have 32 or mdfte students enrolled. The teacher
assistant or instructor assistant shall assist4n pgre\insti"uction and may be shared

with more than one classroom. The BOARD!shall observe the terms of Article 28-

4 of the 2015-19 agreement for the fifst semegter of the 2019-20 school year.

Article 28-5. Funding. The BOARD,sha‘l\l\&ip\r\Qyiﬁ’é $35 million each Fiscal Year to fund
the costs associated with providing/élqsé?siz%rélief to meet or exceed the class size limits
in Article 28-4. ‘

Ensures that CPS will address otﬁle,g\;\.lﬁgdies to the creation of oversized classrooms by
examining their enrollment policiesiand practices.

SIDE LETZI,\’ER\OBUQ‘SCHOOLS WITH OUT-OF-AREA ENROLLMENT
{THAT CONTRIBUTES TO OVER-ENROLLMENT

The Board will reView the effects of enrollment of out-of-area (or non-boundary) students

that contributeto’oversized classrooms at schools. In conjunction with the student

applj%atign\timeline, the BOARD shall review the projected available seats along with
the:gnfollment trends to determine the appropriate number of offers for enrollment. The
‘Board: will address projected over-enrollment with principals and provide guidance with
_the intent of addressing oversized classrooms.

-Should the BOARD decide to amend any policy that will affect current BOARD-adopted
rules or policies concerning enrollment, the BOARD will inform the CTU of any such
policy changes.

Provides that CPS and CTU will work together to creative positive school climates using

Restorative Justice practices effectively by getting school input and establishing curriculum
and training.
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Student Discipline & Restorative Justice

NEW 30-9.1. The BOARD and the UNION acknowledge the importance of creating
a positive climate and culture in every school that is conducive to learning. Staff,
families, students and community members all play a role in creating this positive
school climate. The BOARD and UNION are committed to creating safe, inclusive,
and positive environments that support academic, behavioral, and social-emotional
success for all students. Restorative Justice (RJ) practices are ways for a school
community to build relationships, problem solve, and learn.

NEW 30-9.2. The BOARD shall receive recommendations from the faculty aid staff
of each school to improve the culture and climate of the school in orde;r‘te mplement
the BOARD's commitment to Restorative Justice practices, Soc1a1/Em@thnal
Learning, and Safety Each school’s Professional Problems Comnjittee shall develop
and annually review a school climate discipline plan.

NEW 30-9.3. The BOARD and the UNION shall WorkA:ollaboratwely with local
restorative practice community experts to develop cuﬁlcuilum _and training
modules to train school communities, individual teacher§ and parents on
restorative practices. .

Allows members to take the existing five bereayemgnt, 'days in the event of the death
of in-laws and domestic partners in addlthn to \u(rent family members and to take
those days, if needed, in two non-consecn’tlve\ms tallments within 30 days of the
death.

33-4. Bereavement Leave. «In\a‘\l%t‘lQn to the provisions of Board Rule 4-14(b), whenever
the absence of a bargaining unit employee is caused by the death of the teacher’s parent,
spouse, spouse’s parent, dpmestic partner, domestic partner’s parent, child, brother, sister
or grandparent, suc’h employee shall be pa1d the ba51c salary for the number of days
absent from-theda : A work provided that the
number of ddys’ shalhlot exceed ten days w1th the last ﬁve being applied against
accumulated: allowable sick leave. The BOARD shall allow bereavement davs to be taken
non—cgnsecuﬁvelv provided that they are taken in no more than two installments within
onedtionth of the date of death.

Clalj)ifie's the naine of the CPS department responsible for employee extended sick leave.

33-13. Extended Leave. In the case of a bargaining unit employee whose continued
illness extends beyond the amount of sick leave earned and accumulated, the Talent
Office may authorize extended leave with pay.

A request for extended sick leave must be directed to the Director of Employee
Engagement Director of Absence & Disability who shall develop standards to ensure
that a fair and equitable treatment of all employees is maintained with respect to
extended sick leave.
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Extended sick leave shall be granted at the discretion of the Chief Talent Officer whose
decision shall not be subject to further review.

Enshrines COLA raises to apply to all members during the duration of the contract.

36-1. Salaries, Compensation and Remuneration Provisions. The annual salaries of all
bargaining unit employees and all other provisions governing compensation and
remuneration are set forth in the salary schedules and provisions attached hereto a§
Appendix A. Such salary schedules and provisions contained in Appendix A arehereby
made a part of this Agreement. Salary schedules will receive a cost of living adjustment
in the following percentages on July 1st of the corresponding fiscal year:

2016 0% None
Effective-Tuly12014;
teachers-and PSRPsshall
berestorediothe

01T 884 popropriatestepandlane

] A
. gl ; yea
(—b&&k—p&m CIC .r o
2018 | 2% | Yes
2019 2:5% | ¥es
Fiscal Year COLA
2020 3.0%
2021 3.0%
2022 3.0%
2023 3.5%
2024 3.5%

, - - .All bargaining unit
employees hired on or before December 31, 2016 shall maintain the pension pick-up
~without change per the predecessor agreement.

Enshrines that CPS will provide additional compensation (in addition to COLA raises) for
veteran educators on steps 14 and above as well additional pay increases for PSRPs.

Additional Compensation Terms:
e The BOARD agrees to provide an additional $5 million annually for pay
increases for teachers on Steps 14 and higher. $25 million over the 5-year

26



CPS-CTU
Tentative Agreements as of 10/30/19

contract term. (The full pay schedule will be completed and communicated
prior to ratification of the contract.)
e Average PSRP pay increase of nearly 40% during the term of the contract
* 9% increase in starting salaries for PSRP grades GAl, GA2, GA3,
GB1, GB2, GB3, and G03
* 5% increase in starting salaries for PSRP grades G04 and G035
* Educational lanes for all PSRPs (Associates effective SY 19-20,
Bachelors effective July 2021)
* Increases in salary grade for HSNs and LPNs

Provides that CPS and CTU will work together to identify a bank or 1nst1tuf\on\yvh/o‘w1ll be
able to effectively and easily replicate deferred pay for members.

36-3.3 [delete the first several sentences of this article]The BOARD and'thé UNION shall
jointly select a bank or financial institute than can esd—implentent—an—employee
eeaﬁa&&n}e&t-}en—and—fesemees—plaﬂ—te assist employees Wh6 plaﬁ\to establish personalized
deferred pay accounts with jokin Hons that will allow them
to direct a portion of their compensatlon 1nto a sayi gs /01 ofher account to be available
during unpaid break periods. The BOARD shalLWork o, make establishing such deferred
pay_accounts with the selected bank or ﬁnancfal Ahstuutlon as simple and efficient for

/

© employees as possible. g r 4

Provides that CPS will expand the CTU bank (}(Si\ck/days from the current cap of 40 to a
new cap of 244. These days may be used As regular sick days, leaves, and pension credit,
but will not be paid out upon retlreme‘nt P %

37-3. Sick days awarded oﬁmd\(«lﬁer July 1, 2012 that remain unused at the end of the
Fiscal Year may be rolled over, for future use up to a maximum of ferty(46} two hundred
forty four (244) days. and*«may bé used for the following purposes: (a) as sick days or for
purposes of leaveinder the Family and Medical Leave Act; (b) to supplement the short-
term disability payin days 31 through 90 to reach 100% income during such period or (c)
for pension gervice credit upon retirement. Sick days accumulated under this Section
shall be utilized prior to sick days in the "retained sick day bank" as defined in Article

37-4/.,:,7

Clarifies ?tbat CTU members may donate days up to 10 sick days to other employees
from élther their grandfathered or CTU sick day bank.

37-6. Transfer of Sick Days. Employees may donate up to ten (10) sick days from
their Grandfathered or CTU sick day banks to another employee who is suffering from
a serious medical condition and who is on an approved leave of absence. An employee
receiving a donation of sick days may not receive more than forty-five (45) days of
sick leave in the aggregate from donor-employees and may only receive a donation
once during his or her employment with the BOARD.

Allows additional time for preparing the REACH Handbook for the following year.
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39-1.B. Teacher Evaluation. Evaluation Plan and Procedures. The BOARD adopted an
evaluation plan and procedures (“the evaluation plan™) on March 29, 2012. That plan was
implemented effective with the start of the 2012-2013 school year, and has remained in
place since, with year-to-year amendments through the Joint Teacher Evaluation
Committee not inconsistent with the collective bargaining agreement. The BOARD shall
share with the UNION members of the Joint Committee a draft of the REACH handbook
no later than June-36* July 15th of each year and the BOARD and UNION membérs of
the Joint Committee shall try to reach consensus on the language before the B@ARD
publishes the handbook on or about August 1% 15th.
Vs
Ensures continuing joint CTU-CPS efforts to make evaluation more fair and.to> elnmmate
disecriminatory outcomes.

39-1.C. Teacher Evaluation. Evaluation Plan and Procedures. The Joint'Teacher
Evaluation Committee (“Joint Committee”) shall continuedts collaboration. The Joint
Committee shall consist of five members selected by t UNTON and five members
selected by the BOARD. The Joint Committee shall 1 91 at least one day per month
during the regular school year. The Joint Commi1€é shall produce joint recommendations
to the Chief Talent Officer and Union Pres1dent§v¢ﬂle end of each school vear regarding
possible improvements to the implementatiofy ofJ‘ caghier Evaluations. including efforts to
mitigate or ehmmate any disproportionate’ 1mact of observations or student growth

- Student growth scores shall be 30% of
the summatlve rating for the duration of this Agreement. unless before the Agreement’s
exmratlon there is a change in applicable state law. in which case student growth scores

; shall‘be the statutory minimum-and-a-change-is-agreed-to-by-the-parties. Joint Committee

A’mget‘mgs shall occur where possible during the regular school day. Where necessary,

" members of the committee who are classroom teachers shall be provided with substitute

.teachers on meeting days.

39-1.D. Teacher Evaluation. Evaluation Plan and Procedures. The BOARD and the
UNION shall conduct a new joint study each-year-of evaluation implementation. to be
renewed and updated annually. for as long as there remains a disproportionate impact of
observation or student growth measures of the implementation of the teacher evaluation
plan, as determined by the Joint Committee. The Joint Committee shall determine what
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changes, if any, are necessary to improve the content and procedures of the teacher
evaluation plan. Any changes to the teacher evaluation plan shall be communicated to all
teachers within ten school days of adoption.

Clarifies the existing requirement for post-conferences for formal observations.

39-2.3. Teacher Evaluation. Teacher Practice Observations. A.1. Formal and Informal.
Formal observations shall be preceded by a pre-conference. All formal observatiois shall
be forty-five minutes in duration, the length of the class period or the length ofithe lesson.
Formal observations shall be followed by a post-conference.

2
s

Provides some protection against observations during the Kindergarten a:ssgg;smepft‘s' 1%t
quarter of the school year.

39-2.3. Teacher Evaluation. Teacher Practice Observations. B.1. Tmixn'g and Number.
The first observation shall take place no sooner than the fifth week of the school year.
During the 5th through 8th week of the school vear, observatlons are permitted but all
reasonable care shall be taken by evaluators to avoid performlm ‘observations of
Kindergarten teachers during class periods when lhe KIDS Assessment is being
conducted. v

Ensures that evaluators cannot conduct obse @tlh;ns on student attendance days right
before and after the major vacations durmg\th st

39-2.3. Teacher Evaluation. Teaeher»Practtce Observations. B.2. Timing and Number.
Each subsequent observation shall bc\separated by at least one month, or three months for
teachers evaluated b1enma1iy\@r¥\¢‘b@ completed no later than the thirty-fifth week of the
school year. Observations shall\net occur on the student attendance day preceding or
immediately following Thanksgiving, Winter and Spring breaks.

Allows educator input’into scheduling of formal observations.

NEW 39-28. Teacher Evaluation. Teacher Practice Observations. B.4. Timing and

Number\ Eva‘luaﬁ)rs shall consider teachers’ preferences when scheduling times and dates
(and& spec1ﬁc classes and subjects) for formal observations.

Claniﬁ'es existing practice and does not require teachers complete the pre and post forms.

39-2.3. Teacher Evaluation. Teacher Practice Observations. C.2. Observations and
.Conference. Pre-observation conferences between the teacher and the evaluator shall
take place no later than one week prior to the formal observation. Teachers are
encouraged to complete the Pre-Conference Protocol prior to the Pre-Conference. Pre-
observation conferences prior to a formal observation shall be private interactive
discussions between the evaluator-observer and the teacher at which lesson and unit
plans, portfolios of student work, student issues, resource needs, the teacher’s
identification of areas in which he or she wishes to have focused feedback from the
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evaluator-observer and other professional practice issues identified by the teacher or
evaluator-observer shall be discussed.

Provides enforcement for the content of the the existing REACH Addenda. If an evaluator
uses evidence that contradicts guidance in an Addendum, an educator would be able to
grieve the impact of that contradiction and use that to challenge their final rating.

39-2.3. Teacher Evaluation. Teacher Practice Observations. C.3. Observations and’
Conference. Evidence collected during formal or informal observations shall be-aligned
to the CPS Framework for Teaching. In the case of observations of educators where CPS
Addendums exist. no evidence shall contradict such an Addendum. 4

Clarifies existing practice and acknowledges that is it not possible to complége rafings at the
end of the school year.

39-2.3. Teacher Evaluation. Teacher Practice Observatlons/'D“;L Summative Evaluation.
There will be only one annual-er-biennial summative eyaluation rating perevaluation-
eyele-at the end of the-each teacher’s evaluation cycle/ The ! Bf)ARD shall attempt to

provide summative ratings no later than ﬂ&e—last—da{yhe;ilsfudeﬂt—aﬁeadanee—September 15,

and the Joint Committee will review its progress{ox)?ard that goal.
Maintains REACH best practices as grnevable’lqut ehmmates extra language.

39-2.4(a). Teacher Evaluation. Best] Pmcfgs “The Joint Committee has developed a set
of “best practices” around teachef&eva’l\uatlen They are included in the REACH
Handbook and shared w1th teachersat the start of each school year whfeh—ha*le—been

Observers shall make all reasonable efforts to ab1de by the best practlce guldance Ifa

. teacher rating is adversely affected by an observer’s failure to follow best practices, the
observation rating shall be voided. In the case where an observation is voided and there
are insufficient remaining observations to support a summative rating the teacher will be
rated inability to rate. Jn-the-summative-evaluation:

Protects a first and second year PAT (untenured) clinician from non-renewal if their rating
score is between 251-284 (upper half Developing). First and second year PAT clinicians
can be non-renewed by CPS still if their rating score is 250 or lower. Third and Fourth
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year PAT clinicians are still subject to non-renewal by CPS if they have an Unsatisfactory
(209 or lower) or Developing (210-284) rating.

39-2.7. Teacher Evaluation. Clinician Evaluation Plan. Clinicians shall be evaluated in
accordance with the Clinician Evaluation Plan in effect during the 2015-16 school year,
and the BOARD shall abide by the Case Review process established in that plan.

Clinicians who are PATSs hired and assigned by the Office of Diverse Learner Support
Services (ODLSS) and whose REACH ratings are projected to be 250 or below:may be
non-renewed by ODLSS. Clinicians in their PAT1 or PAT?2 vear whose REACH rafings
are projected between 251 and 284 will be renewed by ODLSS and providedisupport for
the following school year. Such support may include from a cooperatmgi r~c1/n1c1an
in the same field and professional development in the areas that they were, rated lowest.
Clinicians in their PAT3 vear or later will continue to be subject lo the non-renewal
standards and procedures for all other non-tenured teachers.

Clarifies that CTU and CPS will establish an lmprovement;pxocess for day-to-day
substitutes which currently doesn’t exist and dismissal is@inclear and arbitrary.

39-6. Teacher Evaluation. Unsatisfactory Substmite§/ The Board. in consultation with the
Substitute Professional Problems Committeg: wﬂl\estabhsh a performance improvement
process for day-to-day substitutes to be uﬁgleiﬁented at the start of the 2020-2021 school
year. For day-to- dav substltutes nerformm \unsatlsfactorllv feq&&mg—aeffem&aﬂee
y-to-dfy-substy : Fy-rating; the
Talent Ofﬁce shall schedule a cofiference w1th seid the day-to-day substltute and the
UNION to give the day-to-day u\bst{tu{’e a written eepy-of-thereasonsforthe
nRsAHeteeteEA AR E statenf\nt \t‘he performance deficiencies, to discuss thereasens-the
performance deficiencigs, and: to glve positive suggestions for performance improvement
to-the-day-to-daysubstitute. The services with the school system of an-unsatisfactory day-
to-day substitute shalf@et—be termmated as prov1ded for in the Derformance 1mprovement
process or if us 2 ; e ating
l-east—tw-pﬁéex-pals—&n}ess there is ev1dence of moral 1ax1ty or serious mlsconduct

Clarifies cu /'ent practice for educators who successfully remediate an Unsatisfactory
rating.

39-8.‘1). Teacher Evaluation. Remediation of Tenured Teachers Rated Unsatisfactory.
. Durisig the remediation period, an evaluator will conduct a mid-point and final evaluation
of the teacher’s performance, using the CPS Framework for Teaching as the sole measure
.of performance during the remediation period. If the teacher is rated “proficient” or better
at the conclusion of the remediation period, he or she shall have successfully completed
the remediation period. Following successful completion of the remediation plan, &

placed on an annual evaluation cvcle.
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Acknowledges that the REACH appeal process will continue for the duration of the
agreement and that the Joint Committee is not considering getting rid of the appeal
process.

39-9. Teacher Evaluation. Appeals Process. A teacher appeals process shall be
established to contest certain summative ratings given by a qualified evaluator. It shall be
comprised of a committee of four active or retired educators, two of whom shall be
selected by agreement of the UNION President and Chief Executive Officer, one of
whom shall be selected by the UNION and one of whom shall be selected by the
BOARD. All members of the committee shall be qualified evaluators. Both the BOARD
and the UNION shall select qualified alternate committee members who may substitute
for their regularly appointed members. Individual members of the committee must recuse
themselves from cases where they have personal familiarity with the teacher appealing a
summative rating and will be replaced by the same appointing entity. FheJeint

The following teachers will have a right to appeal the:ir7 ra m%s according to the timelines
outlined in Article 39-9.A:

e Teachers rated unsatisfactory

e Tenured teachers receiving ratings in the lower half of developing

The following teachers will have righg: 10 2] pqefllthelr ratings if they are laid off out of
order of seniority. AN

e Teachers rated unsatisfactory

e Teachers rated developir%\g‘

B \ o
The time for appeal shall as @ﬂh in Article 39-9A and shall commence when the
teacher receives a notice of 1ayoff/d1sp1acement The notice shall advise the teacher of
their right to appeal t‘helr rating.

Clarifies current pfactice for educators who successfully appeal a summative rating.

39.9F.. TeacheiEvaluation. Appeals Process. After a review of the written record of the
rati andany interview with the teacher and evaluator, and any observation, and
foi]@Wlng deliberation, the appeals committee may overturn the rating if three of its
members conclude that the rating under review is erroneous. If the appeals committee
dqtg;fmnes by majority vote that the teacher’s appeal is to be granted, the BOARD shall
revoke the summative rating under appeal and issue the teacher a 250 if an unsatisfactory
rating was revoked. a 284 if an emerging rating was revoked. or a 285 if a developing
rating was revoked an-appropriate-summative-evaluation. A different qualified evaluator
shall be assigned to the teacher during the next school year who shall follow all
applicable provisions of this Article. No developing rating that results from a sustained
appeal of an unsatisfactory rating shall count towards the two- developing rule.

Ensures enforcement that CPS provide bathroom access for all members.
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44-4. Washrooms and Rest Areas. The BOARD’s ebjeetive-is-that shall ensure
that all schools are provided with washrooms and rest areas formen-and-women
teachers all bargaining unit members that are accessible to all bargaining unit
members during all workdavs, private, clean and comfortable.

Provides a $500 stipend each semester for members who do oral language interpretation
during IEP meetings and allows for the creation of a certification process to better identify
and prepare members capable of doing oral interpretation at IEP meetings.

44-36.7. The BOARD will provide employees a $500 stipend for each sefester that the
employee who regularly serves as an interpreter at IEP meetings until sueh. tm?eés the
BOARD establishes an internal certification process. Once the mtemm\ceﬁlﬁcatlon
process is established. any employee who obtains the certificationwill réceive the stipend
so long as the employee agrees to interpret at IEP meetings.

Allows CTU and CPS to collaborate to provide student loan resources.

NEW 44-36.8. The BOARD and the UNION shali coop@ratlvelv plan and shall
jointly fund annual information and training ses§‘1oné ‘on.student loans. loan
forgiveness. and debt reduction for all mterﬁéteﬁl\ CPS&taff. students and families.

.Y A .
Establishes three new joint CTU-CPS com{ngit\té\ssﬁt)llat will meet in order to meet the
objectives as listed. N

NEW 45-4.16. A standing dlvers;m cummmee is added to monitor and make
recommendations to 1mprove\teacher and other staff racial diversity to better reflect
student population. 1nclud1nguﬁvers1t\ partnerships for the purpose of increasing the
number of teachers of color,

NEW 45-4.19. A standing Bilingual Education committee is added to monitor progress
on recommefidationsto increase EL students’ access to quality instruction and services.

NEWA5\-4.21}A‘ standing PSRP committee is added to determine changes. if anv. to the
PSR¥ evaluation plan and other PSRP issues.

Estabhshes and funds new full-time positions in schools with large amounts of students in
trahsntlo@l*’hvmg situations (STLS--sometimes called homeless) per the allocations below
as wéll as additional stipends for STLS liaisons in schools with fewer STLS students.

NEW 46-1.1 The BOARD shall fund a School Community Representative at each school
with 75 to 139 students in temporary living situations (STLS). The BOARD shall fund
two School Community Representatives in schools with 140 or more students in
temporary living situations. Student numbers to be measured on the last day of the 1%
semester of the prior school year with any adjustments to be made on the 10th dav of
school of the current school year. The School Community Representative will be
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responsible for STLS coordination and actively work to remove barriers to enrollment.
healthcare intervention, provide support and resources for families to access to housing.
early intervention, attendance and success. and all other responsibilities per federal
guidelines for students with the STLS designation.

The BOARD shall also provide paid stipends to schools for STLS Liaisons. according to
the following schedule:
1 stipend for each school with 20 to 25 students in temporary living

situations
2 stipends for each school with 26 to 40 students in temporary. living
situations v, ;
3 stipends for each school with 41 to 74 students in temporary 11v‘1ng
situations

The primary responsibilities for the School Community Representatives and the STLS

Liaisons include working with families to determine STLS/status. enrolling students in
school and in the STLS program. and distributing bus caxds i:o students. These

employees are also responsible for maintaining on-LomLﬁgmmunlcatlons with STLS
students and families and providing these families mth\referrals to District and

community resources that mav address barriers ta\eﬁrollment attendance. and success in
school.

The Board shall establish a quarterly meetmg \Wl{h the CTU that enables all the parties to
evaluate the efficacy of services to home]eSs students alongside leaders in CPS’ STLS

Department.
Appendix A Part 2
NEW 2F STLS Liaison
‘ Per Semester
Effective July 1. 2019: $1,000

Establishes a new contract article about Bilingual Education which provides professional
development and a definition of English Learner students, enshrines a bilingual education
teacher pipeline created by CPS, further defines the duties of English Learner Program
Coordinators, and establishes CTU-CPS collaboration around parent volunteers working
with English Learners.

'46-4.1 Quality Bilingual Education/Professional Development
1. _The BOARD and the UNION shall work collaboratively in a CTU/CPS Joint
Standing Bilingual Education Committee to assess the bilingual education programs
across the district to identify and to assist in planning on how to address areas of
need.

2. The BOARD shall provide consistent. high quality. paid professional development
related to instruction for English Learners duringe the school dav to teachers who
provide instruction to English Learners in grades Pre-K to 12th. This professional
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development may. but not solely be delivered by the English Learner Program
Teacher. English I.earners are defined in this Article as defined in 23 I1l. Admin.
Code Sec. 228.10 excluding students needing services whose parents have refused
bilingual services

. Principals shall inform bilingual education teachers at the end of the school vear for

the upcoming school year the amount of funds that have been allocated in the school
budget for bilingual education resources and materials and shall work with the
bilingual education teachers to identify which resources and materials will be
purchased to best serve the needs of English Learners. Principals shall be encouraged
to use Guidance. developed by the Joint Bilingual Education Committee. on the
allocation and use of these funds.

46-4.2 Bilingual Education Teachers and PSRP Staffing Pipeline. The BOARD and

the UNION acknowledge the need for endorsed Bilingual Certified Teachers to ensure

English Learners receive services required by state and federal law. The BOARD will

offer at least 50% reduced tuition opportunities with partner universities for teachers to

earn their Bilingual and/or ESL endorsement.

46-4.3. English Learner Program Coordinators

L.

English [ earner Supplemental Teacher position shall be staffed by the English
Learner Program Teacher who is responsible for coordinating services provided to

English Learners. The roles. responsibilities. and duties will be published annually
by the Office of Language and Cultural Education. The English Learner Program
Teacher shall not be tasked with responsibilities outside of the scope of this role (ex.
World Language Instruction, Substitute teaching. lunch duty. etc).

Starting in the 2020-21 school year, the BOARD shall fund a Half-Time English
Learner Program Teacher position for schools with 20-150 English Learners. a Full-
Time English Learner Program Teacher for schools with 150 or more English
Learners. 2 full-time positions for schools with more than 600 English

Learners. Schools with 1-49 English Learners shall receive a stipend of $1.000 for
the role of English Learner program coordination. Schools with 50-99 English
Learners shall receive a stipend of $1.500. Schools with 100-199 English Learners
shall receive a stipend of $2.000. Schools with 200-249 English Learners shall

receive a stipend of $2.500. Schools with 250 or more English Learners shall receive
a stipend of $3.000.

Starting in the second semester of 2019-2020 school vear where possible and
otherwise at the beginning of the 2020-2021 school vear. an English Learner Program
Teacher at schools with 20 or more English Learners shall have at least 50% of their
time designated for English Language Program Teacher coordination duties exclusive
of their teaching duties. An English Learner Program Teacher at schools with 250 or
more English Learners shall have 100% of their time designated for English
Language Program Teacher duties program coordination duties. The ELPT shall not
be the sole person responsible for providing English Learner services for English
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Learners without a certified Bilingual and/or English as a Second Language

teacher except schools with 19 or fewer English Learners. Teachers in schools with 1-
19 English Learners shall have the option to accept or reject the principal’s
assignment of the English Learner Program Coordinator Teacher role compensated
with the stipend. If no one accepts the role then the Principal shall assign it to a
qualified administrator and when not possible. to a qualified teacher.

4. English Learner Program Teachers shall not be considered part of the administrative
team but the recommendations made by the English Learner Program Teachers in
accordance with CPS policy and state law shall be considered by Principals when
making educational decisions that affect English Learners.

46-4.4 Equal Access to Volunteer for Immigrant Parents. The BOARD shall work with
the CTU/CPS Joint Standing Bilingual Education Committee to recommend may to
recommend way in which the Board/CEO can minimize or remove obstacles to volunteer
opportunities for parents English Learners.

Enshrines that CPS will be a Sanctuary School District aﬁd specfﬁcally what that means
for how they will protect students who are vulnerable4o dlscrlmlnatory and punitive
immigration policies. S

NEW 46-5 Sanctuary Schools and Sandtuary ];]}nployer

Ca vV
46-5.1. In the spirit of Plyler v. Doe‘/ 4‘57\‘67‘8 202 (1982). the BOARD has consistently
afforded students access to a hlﬂh ghahrv> public education at CPS repardless of their

immigration status and is comnnﬁed to/continue this practice.

«

N 2

46-5.2. CPS is an Immigratim;ﬁnd Customs Enforcement (“ICE”) designated “sensitive
location” in which ICE enforcement activities would pose a severe disruption to the
learning environméntand educational setting for students and their families.

46-5.3. The BOARD and UNION jointly declare that the buildings and grounds of CPS
Schools are \sanclixan spaces for all students, parents. administrators. bargaining unit
members and €8mmunity members at the school for school-related business and jointly
comm1t/to defend the right to a free and safe learning environment to the extent

perin 1ttec_1 by law.

A)ﬁﬁ-:iﬁ. School personnel shall not inquire about or record a student’s or a family
member’s immigration status. nor shall the Board collect or retain information regarding
-the immigration status of any CPS students or their families. Except by a court order.
CPS shall not disclose to ICE any information regarding the immigration status of any
CPS student. CPS will not disclose to anvone other than ICE any immigration

information pertaining to any CPS student except pursuant to the Family Educational
Rights and Privacy Act. The BOARD recognizes the trust families place in them and

shall not voluntarily divulge information to immigration agents to the fullest extent
possible under the law.
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46-5.5. Upon request by ICE agents to enter CPS school grounds or to obtain or review
CPS records. CPS administration shall verify the immigration agent’s credentials. ask
the agent why the agent is requesting access, and require a criminal judicial warrant
signed by a federal judge. CPS shall not admit ICE agents based upon an administrative
warrant, ICE detainer. or other document issued by an agency enforcing civil
immigration law.

46-5.6. In the interest of ensuring the success of the commitments made in thissarticle. the
BOARD and the UNION shall meet to develop a training program for stafﬁon how t&
appropriatelv respond to ICE agents should thev request entrance to the s@homl facilities
or grounds as well as proactive steps to aid students and families in obtamgxlegal or
other assistance with immigration enforcement actions. The BOARD: a.nd UNION shall
also discuss matters pertaining to the issues of Sanctuary emplovers and schools as

requested.

46-5.7. CPS Emplovees shall not face any BOARD discipline for following the policies
contained in this Article.

46-5.10. The provisions contained within this aﬁlcle/sha:ll in no way prohibit the
BOARD from honoring and complying with’a dulv au{horlzed warrant and in no wayv
shall obligate the Emplover or anv of its agenté to/vmlate any State or Federal statutes.

b
\

y
~

NEW 46-6. Sanctuary Employer™ %
46-6.1. On September 5. 2017. the Départment of Homeland Security announced the
end to the Deferred Action for @hjldhqod Arrivals (“DACA”) policy. The DACA policy
protected eligible immigrant: \fouth\from deportation and provided work authorization
documents to nearly 800. 000 VOUHH people who came to the United States as children.
The BOARD and the UNION recognize that the young people who have received
DACA benefits aréawalued and important part of our community. Because the
termination of the WACA policy may affect the work authorization of emplovees of the
BOARD. the¢ BOARDand the UNION agree to the following:

46-6,2; The BOARD shall not inguire about or demand proof of immigration or
citizénsHip status. except as required by law.

46-63 Effective for SY 2019-20, the Board shall, in consultation with the UNION.
. develop appropriate guidance and resources of up to $200.000 per school vear. to

assist emplovees in planning for and navigating immigration issues.

A d

46-6.4. Upon written request. an employee shall be released for up to ten (10) unpaid

working davs one time during their emplovment in order to attend to immigration or
citizenship status matters. The davs need not be taken consecutively. The Emplover
may request verification of such absences and/or appropriate certified documentation.
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46-6.5. In the event that the BOARD is no longer permitted to emplov an affected
emplovee, the BOARD agrees to convert the affected employee’s termination to an
unpaid leave of absence upon the employee’s return to work. provided the return to work
takes place within two (2) calendar years for tenured teachers or within one (1) calendar
year for all other emplovees. Specifically, upon the emplovyee providing proper work
authorization within the appropriate time frame. the BOARD agrees to reinstate the
affected employee to the employee’s former position. if available. without loss of prior
seniority If the former position is not available. the BOARD agrees to reinstate thé‘
employee to substantially similar employment for which the emplovee is qualified,
including the Reassigned Teacher Pool. at a salary no less than their pay nnor to theit:
separation. While separated, the employee shall earn no credit toward step
advancement.

46-6.6. Within thirty (30) days of the signing of this Agreement. the BO}AR\’D and the
UNION shall send the following:

a. A joint letter to educators and support staff mwith 1mmi}. ration or citizenship
status resources. such as the immigrant and fjeiugee\chlldren guide for

educators and support staff,
b. A joint letter to students and their famlhes with immigration or citizenship
status resources.

Provides the same stipends for Clinicians who \ﬁ\ghleve National Board equivalent national
credentials as Teachers and increases those sf’p hds by the amounts below.

PART 2. INCREMENTS AND. s;TIRENDs.

2A. National Board Certifi¢dJ e cRers and Clinicians. The BOARD shall add the
amounts set forth below duririg\ﬂ\le periods set forth below to the base salaries on the
teacher salary schedule toiteachérs who are or become National Board Certified Teachers
(NBCTs) and to thé base salaries on the clinicians salary schedule to clinicians who
obtain applicablé state or federal advanced related service provider credentials as set forth

below.

Effective Date’ Addition

July T, 20—1519 $2.019.47

July: 1, 20-1-620 $2.080.05

July 1 , 203721 $2.142.46
?J.L[y 1,204822 $2.217.44

July 1. 2023 $2.295.05

Advanced Related Service Provider Credentials: Nationally Certified School
Psychologist. Certified School Social Work Specialist, Nationally Certified School
Nurse. Certificate of Clinical Competence Speech Language Pathology. Certificate of
Clinical Competence - Audiology. National Board for Certification in Occupational
Therapy. American Board of Physical Therapy Specialists.
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Provides increment payments for additional clinician positions and increases the increment
payments.

2C. Psychologists, School Social Workers and Speech Pathologists, Occupational
Therapists, Physical Therapists. and Certified School Nurses. Audiologists.
Psychologists, school social workers, speech pathologists, occupational therapists.
physical therapists. audiologists and certified school nurses shall receive the following
monthly increment based on the number of weeks of employment budgeted for théir
posmons prov1ded they meet the stlpulated requlrements for their clinician position'
soelpsyeholes peech-pathologists (Illinois School Cade,

sectlon 14-1 09)

Days of Employment Rate per Month
Effective July 1, 20159
208 days $392.55
228 days $391.65
248 days $391.65
52 weeks $390.84
Effective July 1, 204620
208 days $404.33
228 days $403.40
248 days $403.40-
52 weeks $402,57
Effective July 1, 204721 N
208 days 341646
228 days $415.50
248 days $415.50
52 weeks $414.65
Effective July T, 20-11822
208 days $431.04
228 days. $430.04
248dfays $430.04
52.weeks $429.16
. Effective July 1. 2023
208 days $446.12
228 days $445.09
248 days $445.09
52 weeks $444.18

The proposed contract is a S5-year contract.
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49-1. Duration. This Agreement shall commence on July 1, 20159 and expire on June
30, 204924,

Provides freezes on health insurance premiums for the first three years of the contract and
increases in year four and five as listed below. The language allowing the .8% increase
have been eliminated in this contract. CPS has agreed to settle the Unfair Labor Practice
over the .8% increase in January of 2019 and members impacted will receive retroactive
pay to make of the portion of the increase from July 1, 2019 to present.

Appendix B — Contributions to Health Care Plans

Employee Contrlbutlon Sabjeet—te—mbparagraphe—eeﬂmbuﬂeas—shal-kpqpﬁq\e V4

A - hhran 0
- »

.....
A>

29-1—9—6(—)—8—pe1=eeﬂt—ef—sa-lapy9—Emnlovee contrlbutlons shall 1ncrease“a&follows

Change in Emplovee Health
Contributions
Jan 1. 2020 0.0%
Jan 1. 2021 0.0%
Jan 1. 2022 85% 0.0%.
Jan 1. 2023 95% 0.25%
Jan 1. 2024 0.5% 0.5%

by -._ be-made-w aereaseem 0080t

Provides th/e;fﬁllowing' reductions in co-payments for health insurance plans.

Appéndix E Health Care and Related Benefits

1. Eliminate co-insurance on outpatient mental health services in the PPO. maintain
<current $25 co-pay.
Reduce HMO copay for mental health services from $30 to $15
Reduce PPO physical therapy copays from $45 to $30
Reduce HMO physical therapy copays from $45 to $30
The LMCC shall jointly review the Board's healthcare plans to determine steps
necessary to ensure coverage applies equally and appropriatelv to all bargaining unit
members.
Effective January 1. 2020.

woAs W
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Ensures the renewal of the current agreement that CPS not increase charter school seats
for the duration of the contract.

Side Letter on Charters.

existing-charter-and-contract-schoolnetweorks— There will be a net zero increase in the
number of Board authorized charter schools over the term of this asreement and tHe total
number of students enrolled by the 2023-2024 school vear will not exceed 1018-of:the
total student enrollment capacity as of school vear 2019-20. )

What CPS was willing to put in writing on student-based budgeting.

Side Letter on SBB. This letter confirms that CPS will continue {o engage*in a process to
review school funding and modify as needed, in order to increase equity”

What CPS was willing to put in writing on student-based /l)udgeifijng?
P R

Side Letter on SQRP. This letter confirms that Gi{S wﬁl continue to engage in a process
to improve the School Quality Rating Policy, in“@gdéf to,ificrease equity.
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