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DOJ Preventing Workplace Harassment Training for Managers.

Relevant Authority

The Standards of Ethical Conduct for Employees of the Executive Branch, articulated in 5 CFR § 2635.101, 
“Basic Obligation of Public Service,” states in pertinent part the following:

(a) Public service is a public trust. Each employee has a responsibility to the United States 
Government and its citizens to place loyalty to the Constitution, laws and ethical principles above 
private gain. To ensure that every citizen can have complete confidence in the integrity of the 
Federal Government, each employee shall respect and adhere to the principles of ethical conduct set 
forth in this section, as well as the implementing standards contained in this part and in supplemental 
agency regulations. 

(b) General principles. The following general principles apply to every employee and may form the 
basis for the standards contained in this part. Where a situation is not covered by the standards set 
forth in this part, employees shall apply the principles set forth in this section in determining whether 
their conduct is proper. 

(1) Public service is a public trust, requiring employees to place loyalty to the Constitution, 
the laws and ethical principles above private gain. 
…
(8) Employees shall act impartially and not give preferential treatment to any private 
organization or individual. 
…
(14) Employees shall endeavor to avoid any actions creating the appearance that they are 
violating the law or the ethical standards set forth in this part. Whether particular 
circumstances create an appearance that the law or these standards have been violated shall 
be determined from the perspective of a reasonable person with knowledge of the relevant 
facts. 

5 CFR § 2635.502, “Personal and Business Relationships,” states in pertinent part the following:

(a) Consideration of appearances by the employee. Where an employee knows that a particular 
matter involving specific parties is likely to have a direct and predictable effect on the financial 
interest of a member of his household, or knows that a person with whom he has a covered 
relationship is or represents a party to such matter, and where the employee determines that the 
circumstances would cause a reasonable person with knowledge of the relevant facts to question his 
impartiality in the matter, the employee should not participate in the matter unless he has informed 
the agency designee of the appearance problem and received authorization from the agency designee 
in accordance with paragraph (d) of this section. 

(1) In considering whether a relationship would cause a reasonable person to question his 
impartiality, an employee may seek the assistance of his supervisor, an agency ethics official 
or the agency designee. 
(2) An employee who is concerned that circumstances other than those specifically described 
in this section would raise a question regarding his impartiality should use the process 
described in this section to determine whether he should or should not participate in a 
particular matter. 
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 retired from his position at the OJP 

The OIG has completed its investigation and is providing this report to the OJP for appropriate action.  


