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Dear Celadon Employee,

"
.

Eﬁet‘glé h};’;\: ‘@rd L« e Iy, ':Ce lédon qucking will be ceasing normal operations and will be separatin

tﬁetbléyﬁu currently serve. Please FULLY read the below information for each benefit that ma:
not applyto you.

Final paycheck: Your final regular bi-wee kly paycheck will be dated 12/13/2019. It will include an
wages earned through the end of business for hours workedthrough'12/7/2019 minus your norm
deductions. The deductions may also include any outstanding benefit deductions and any charges
tompany property not returned or returned ina damaged condition as wellas any monies paid by

Unemployment: Since your position was eliminated by Celadon, you will be eligible to collect
unemployment. Please visit in.gov/dwd/2362.htm for more information on eligible benefits.

distribution options available: you may roll your 401k into an IRA, another Company’s 401k, or take cs
distribution. If you take cash distribution and youare underthe age of 59%, you May pay a penalty. T¢
requestadistribution contact Merrill Lynch at 800-228-4015, To €nsure thatyour distribution contair
all your deferrals, requests will not be processed untilat least 31 days afteryour termination. For - U3
information, please visit www.be nenﬁts.ml.cqm. _Any fundsthat the €ompany and you have inve ste i
your 401K are fully protected. Any employer distributed funds willbe vested at 100% upon te rminatio

Medical and/or Dental and Vision Insurance: Medical, Dental, and Vision coverage terminates at
e through COBRA ang the

midnight on December8, 2019. Details about how tOrcrc:lr;:lipue );our cove.ra.g

cost of that coverage will automatically be sent toeV‘:‘i:' i e':lgs ta tdress wltl.un approximately two wee
of your last day. Ifyou elect COBRA, your CO"z § ;fwe b o a :d effective the d-ay after yourlast g
(i.e., youwill have no lapse in coverage.) Ify?ness SOV é:f Tyou donot .I'ECEIVG your COBRA
enroliment packet after 28 days, contact Blf:‘r social sec’ur MemberServices 844-782-3152. The
SN ST pargccount numbsEwhich SYE L COBRa o " ONCe the company s officially
closed, on a date to be determined in January i

) remiumsto ke
However up until that time, if you pay the p Pthe coye rage, yourclaims woylqg be




com employee portal, you can download or requesta

honored up until that point. Throug \
Te as proof thatyou had insurance coverage under

letter of credible coverage. This docume

Celadon's plan.
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General Open Enrollment for ?

, the Health Insurance Marketplace closes on sunday, December15for
cover rtir 3w Bafeaniist) by AR : anbala} vialsi Darnas Qv i
verage starting January 1, 2020. You may qualify for a Special Enrollment Pver;ipd,basgqoﬁ: u_‘( ; ; 5

of coverage. Visit healthcare.gov for more in
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Current Monthly COBRA Rates:
-dicalHDHP r\lledlcal.‘ Plan |mdle|iau\;;.‘!'m1 Dental [ Visic
Employee Only $363.58 $504.90 = ‘ S pe ﬁ‘
Employee+ Child(ren)  [$647.16 5903*; ‘::6‘52143—:2”". .
Employee+ Spouse j$781-20 ' 74.99 . ‘ il -
Family 51,065.27 ‘51,275.70

Dependent Care Reimbursement Account: Your eligibility w%\\ end at midnk
employment, Dece mber 8, 2019. You can submit hardcopy claims to Discovery

incurred while 'employgd for up toﬁ? days Ou E de ' ‘
portal at https://www.discove benefits.com/employees ’ ol

After the 30-day period, you will NOT be able to submit claims ar
forfeited.

Medical Flexible Spending Account: Your coverage\
You can submit hardcopy claims to Discovery Bene j
up to 30 days following your termination date.

Your flex direct card (VISA) will not work after you
at https://www.discoverybenefits.com/emplovee
After the 30-day ends, you will NOT be able to subt
forfeited. .

")

Group Term Life Insurance and Supplemental Life - AS
free term life policy through Guardian Life. Upon
into a personal policy. If you purchased additionalT
policy as well. If you are interested in finding out 1 or
7846 as soon as possible. You have only 31 days frof

policy.






