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sing views also manifested itself when some NEC Members who

didate for President were removed from a list of candidates for 0
office, whilst the President also pressed criminal charges against one former NEC Member

for criticising his failure to deal with the rape allegations against him. How this can be a

criminal offence is incredulous! And how the south African Police Service even accepted this
complaint and investigated it is even more perplexing. Itis downright scary that state power

was used by the President to fight football political battles.
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My primary concerns are summarised in limited form below:

His day-to-day meddling in administrative matters was seriously impacting the
performance of the Secretariat and on my ability to manage a respectable distance ™
between the governance and operational structures?®;

e His belligerent, demeaning and belittling conduct toward others in the organisation,
especially his threatening behaviour toward the staff of the Association;

e His inconsistent instructions on many matters of policy was counterproductive and
confusing to many in the organisation;

e His man'ipulation of the governance and policy instruments to suit his widely
ﬂuctugtmg daily moods was seriously impacting the overall performance of the
Association;
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